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Ministry 
Pen. Welfare 4/34/88-P&PW (D) 
Pen. Welfare 4/43/88-P&PW(D) 16-10-89 
Per. & Trg. 25011/32/87-AIS(I) 16- 6-88 
-do- 14017/29/87-AIS(I1) 6- 7-88 
; 20- 3-89 
-do- 11030/78/87-AIS(II) 8-11-88 
-do- 11017/39/86-AIS(IID) 25- 1-89 
-do- 25011/40/88-AIS(II) 30- 1-89 
-do- 11030/1/89-AIS(II) 3- 2-89 
-do- 11030/4/89-AIS(I1) 1- 3-89 
-do- 11019/11/88-AIS(II1) 29- 3-89 
-do- 11059/8/86-AIS(IIT) . - 26- 4-89 
-do- 25011/12/89-AIS(I1) 17- 5-89 
-do- — 11017/30/87-AIS(II1) 6- 6-89 
Dept. of Posts 26-5/88-PAP 26- 5-89 
-do- 26-4/89-PAP - 17- 7-89 
-do- 26-6/85-PAP -do- 
-do-  26-6/89-PAP 21-9 -89 
Dept. of 31-16/89-PAT 29- 9-89 
Telecom 
Finance F.14(1)-E(Co-ord)/89 7-10-89 
-do- 14(1)/E.(Co-ord)/89 16-10-89 
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Sl. No. Month Page 


Subject 


IMPORTANT: ORDERS 


1. Autonomous Bodies — Absorption in 


10- 3-89 Pro rata retirement benefits on per- 


manent absorption in PSUs/ABs 
under the State Governments — 
Delegation of powers to Ministries/ 
Departments. 


Terms and conditions for grant of 
pro rata retirement benefits. 


2. All India Service Rules 


Adjustments on account of allocation 
of leave salary and pension within 
Central/State Governments. 

Terms of deputation under the 
Government of Sikkim. 


Fresh opportunity to exercise option 
under CCS (RP) Rules, 1986. 


Instructions regarding contacts with 
business firms. 

Amendment to Rule 2 of the AIS 
(DCRB) Rules. 

Amendment to Rule 9 of the IAS 
(Pay) Rules, 1954. 

Amendment to IAS (Pay) Rules, 
Amendment to AIS (Leave) Rules. 
Writing of CRs of the officers belong- 
ing to AIS. 


Mode of payment of pensionary 
benefits to members of AIS who have; 
suddenly disappeared. 


Amendment to the AIS (Study Leave) 
Regulations. 


3. Bonus 


Clarifications on payment of bonus 
to Casual labourers. 


I.R. forms part of emoluments for 
calculation of bonus in case of offi- 
cials who elected CCS (RP) Rules 
after 1-1-86. 


Clarification on payment of ad hoc 
bonus. 


P.L.B. to Postal employees for the 
year 1988-89, 
P.L.B. to Telecom. employees for the 
year 1988-89, 


Ad hoe bonus to employees not 
orea by P.L.B. Scheme for 


Ad hoe bonus to employees of Auto- 
nomous Bodies for the year 1988-89, 
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4. Canteens 


Per. & Trg. 15/40-Dir.(C) 15-11-88 Grants for equipments, utensils, etc. 22 Jan: 37 
enhanced. 
-do- 22(1)/88-Dir.(C) -do- Registration of Canteens with the 170 June 309 
agency of the Director of Canteens. 
-do- 3/2/8/83-Dir.(C) 6- 4-89 . Instructions on payment ofloansand 197 June 328 
advances to Canteens. 
-do- 3/2/2/82-Dir.(C) 17- 5-89. D.A. from 1-1-89 to Canteen em- 219 July 366 
ployees. 
-do- 3/2/10/86-Dir.(C) 26- 7-89 HRA/CCA on revised pay for the 343 Oct. 550 
à period from 15-1-86 to 30-9-86. 
-do- _3/2/2/82-Dir.(C) 20- 9-89 D.A. from 1-7-89. to Canteen em- 373 Nov. 616 
ployees. 
-do- ~ 3/1/33/84-Dir.(C) 20-10-89 Ad hoc bonus to Canteen employees 409 Dec. 669 
for the year 1988-89. 
a” : 
5. Children’s Educational Assistance 
Per. &Trg.  12011/1/88-Est.(A) 6- 1-89 R.T.F. for Classes I to Vis admissi- 95 April 187 
` ble from 1-12-87 only. 
-do- 12011/4/88-Est.(A) 31- 5-89 C.E.A. admissible till Board Exami- 220 July 366 
nation, in case of transfer to new 
station. 
-do- 12011/1/88-Est.(A) 1- 8-89 R.T.F. for Classes I to V is admissi- $09 Sep. 488 


ble from 1-10-86 to employees within 
the pay limit. 


6. Central Administrative Tribunal 


Per. & Trg. .. A-11029/21/88-AT 26- 8-88 Issue of Service Notice by the Regis- 165 June 307 
try of C.A.T. 
` -do- A/11019/38/85-AT 21- 9-88 Engagement of Advocates in Patna - 167 June 307 
$ ; +- Bench. 3 ; 
-do- A-11019/86-97-AT 15-11-88 Private practice by the Counsels — 23 Jan. 38 
EERO ; `£ Not to act against the interest of i 
‘Union Government. 
-do-  A-11019/18/88-AT -11-88 z Grading/Categorisation of Counsels 30 Jan. 41 
| - =! in New Bombay Bench for payment : 
; ; of fee. S 
-do- = 20036/23/88-Est.(D) _ 6- 1-89 Handling of petitions relating to per- = 56 Feb. © 89 
aes : ; sonal matters filed in ‘Courts, CAT, 
ii ; ; etc,” 
do- A-12018/8/88-AT . 22- 2-839 Proviso to Rule 3 of the CAT (Sala- 116 April 206 
eS) ; ries and Allowances...... ) Rules sub- : ) 


53 ; e stituted. 
> __ do- A-12018/1/87-AT 31- 3-89 Amendment to CAT (Salaries and 191 June 
ae Ee : sets Artin es Allowances......) Rules. 
A-11019/38/85-AT 10- 4-89 Pe earache of advo- 202 June 
sates to act as Presenting Officers. 
TD/11526/89-Ady.(A) 24- 7-89 Obtaining legal opinion of Legal 344 Oct. 
i Dee cca Remembrancer/Law Omori namore ae 
ur aca . necessary. : 
A-11019/38/89-AT 2. es Engagement/appointment of advo- 345 Oct. 
Fe WR ates PR ae - catesito act as Presenting Officersin. ~ — 
3 various Benches. 
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Subject 


7. Confidential Reports, D.P.Cs. and E.B. 


Tenure) Allowances — Terms and 
Conditions. ; 
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Directorate DE.3/108/Est.111/88/ 20- 7-88 Instructions for granting E.B./Senior 59 
of Education 74384-74409 scales/S.G. to School teachers, 
Dept. of Posts 15/70-Vig. II 16- 1-89 Departmental disciplinary proceed- 268 
Ings and criminal prosecution, 
Per. & Trg. 21011/17/88-Est.(A) 20- 1-89 Pro formas of C.R. in bilingual form. 80 
-do- 21011/8/89-Est.(A) 6- 3-89 Procedure of dealing with Memorial 136 
addressed to President against the 
adverse remarks in C.Rs. 
-do- 22011/5/86-Est.(D) 10- 3-89 Procedure to be observed by DPCs. 269 
-do- 29014/2/88-Est.(A) 30- 3-89 Crossing of E.B. — Procedure for 189 
consideration. 
-do- 21011/17/89-Est.(A) 4- 4-89 Pro formas of C.R. in Bilingual form 194 
-do- 22011/5/86 Est.(D) 10- 4-89 Consolidated instructions on DPC -310 
& 310-A 
-do- 29014/2/88-Est.(A) 7- 6-89. Minor issues clarified earlier, still. 311 
current, provided they are not in- 
consistent with consolidated instruc- 
tions on E.B. 
-do- 22011/5/86-Est.(D) 20- 6-89 Procedure to be observed by DPCs. 270 
-do- 22011/5/86-Est.(D) 13- 7-89 Corrigendum to the order on “Proce 312 
dure to be observed by DPCs,” 
-do- 22011/7/86-Est.(D) 19- 7-89 Crucial date for consideration of offi- 313 
cials for promotion by DPC 
-do- 18011/3/88-Est.(D) 11- 9-89 Revised pro forma for referring pro- 374 
; posals for confirmation of officers. 
-do- 28038/1/88-Est.(D) 9-10-89 Guidelines for grant of Selection 410 
: Grade in Group ‘A’ Services. 
8. Delegation of Financial Powers Rules 
Finance 19024/4/88-E.1V 23- 8-88 Submission of quarterly statements 37 
regarding Air travel by non-entitled 
Officers, discontinued. t Sh 
-do- 10(4)-E.(Co-ord)/85 22-11-88 Doubts and clarifications on Delega- 65 
tion of enhanced financial powers to 
the Ministries/Departments. 
-do- F.1(51)-E.11(A)/87 27-12-88 Amendment to the Delegation of 53 
Financial Powers Rules. 
-do- F.1(15)-E.11(A)/88 16- 3-89 Amendment to GID (4) below Rule 157. 
; 18 of the DFPRs. 
Urban 16013(1)/82-Pol. III 7- 6-89 Hiring of private accommodation 271 
Development without reference to Directorate of 
Estates. : 
9. Deputation and Foreign Service 
C. & A.G. 759-Audit.I/84-86/IV-88 26- 7-88 Fixation of pay in the deputation 7 
(113) post in the revised scale and the appli- 
cability of FR 35. : 
Home Affairs 1201'1/7/75-SKM -10-88 Terms for deputation to Sikkim. 221 
Per. & Trg. 4/7/87-Est.(Pay-I1) 1- 3-89 Central Secretariat (Deputation on 118 


March 
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March 
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May. 


Aug. y 


124 
425 
142 
254 
426 
325 
327 


489 
551 


505 


tee ene TEE 6 ae = 
z i 
4 


Digitized by Arya Samaj Foundation Chennai and eGangotri i 


6 
E E T E ey 
Ministry O.M. No. Date Subject Sl. No. Month Page 
ee ; : 
Finance 19036/2/88-E.1V 17- 3-89 Deputation/Delegation abroad of 222 July 367 


officials — Delegation of powers of 
Screening Committee. 


= i - 2- 6-89 C.S. (Deputation on Tenure) Allow- 272 Aug. 431 
oa Se ees x ance not admissible for extended 
tenure beyond 28-2-89. 
10. Discipline f 
j z -Vig. III 18-8-88 Inquiry Officer’s report to be made 36 Feb. 71 D 
Den or ae available to the delinquent. - | 
Per. & Trg. 11013/14/88-Est.(A) 27-12-88 Returns as per Rule 18 (1) (ii) of CCS SoS EeD! 85 


(Conduct) Rules — Discontinuance 
of consolidated information. 


ee ] 5 85 
i 88-E.1V -do- Clarification on fixation of pay of 522 Feb? 
piper pore retired Judges appointed on Enquiry 
Commissions/Committees. 


; 2/88-Est.(A 30-12-88 Time limit for grant of permission 55‘ Feb: 89 
ee Sire. 1108/2 D under Rule 18 (3) of CCS (Conduct) 
f 3 Rules. 
-do- 2/2/88-Est.(A) 2- 2-89 Scope of penalty of reduction in 176 June 311 
do ee 2 i rank — Supreme Court judgment. 
Dept. of- 15-27/86-TE.II 2- 3-89 Duty credit of dies non. ; 120 April. 208 
Telecom. d 
Per. & Trg. _ 11013/1/89-Est-(A) 17- 3-89 Canvassing in support of business of 184 June 318 


advertising agencies owned or mana- 
ged by family. members attracts the 
provisions of CCS (Conduct) Rules. 


-do- 11013/2/89-Est.(A) 28- 3-89 Prior sanctionis necessary to partici- 187 June 323 
; pate in any competition/social event 
organised by private Companies/ 
d Organisations. 
-do- 11012/13/85-Est.(A) 26- 6-89 Supply of copy of Inquiry Report to 273 Aug. 431 : 
_ the accused official before passing PR E 
final orders. | 


-do- 11012/3/89-Est.(A) 21- 8-89. Amendment to CCS (CCA) Rules. 346 Oct. 554 


11. Ex-servicemen Rules 


Per. & Trg.. 36034/21/87-Est.(SCT) 7-11-89 Second time benefit not allowed for 411 — 
E, ; reservation in posts/services. ! 


12. G.F.R., C.T.R. and C.A.M. 
~ M-23013/152/79/MF- 19- 4-88 Amendment to Scheme for payment 223 


CGA/CC/35 of pension by P.S. Banks. 
M-23014/168/78/ _ 1- 8-88 Amendment to clause 1 (i) of Rule 89 
~ MEF-CGA/Vol.V/254 i 369 of C.T.R., Volume T. 
_ M-23013/452/79/MF- 27-12-88 Rule 354 of the CTR, Volume ‘I, 92 
4 E CGA VOLVED /515 3 substituted. ; 


14(8)-E.II(A)/87 9- 1-89 _ Amendment to GID (1) below Rule 1 


. ___ 1533 of the GFRs. 
M-23013/152/79/MF- -do- Amendment to Para. 16.2 of Scheme 274 
CGA/Vol. VI? ~ for payment of pension by P.S. Banks 


_ Guidelines for purchase of ISI mark- 
ed goods. Bees e 


n pon ; aS A 
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-do- 


-do- 
-do- 


-do- 
-do- 
-do- 
-do- 


-do- 


-do- 


-do- 


Finance 
Pen. Welfare 


Finance 


-do- 


Dept. of 
Telecom. 


Finance 


F.23(1)-E.II(A)/89 


1(6)/86/TA/137 


M-23014/163/78/ 
MF-CGA(IV)/629 


F.19(7)-E.II(A)/88 
F.5(4)-PD/89 


M-23014/168/78/ 
MF-CGA/Vol.V/27 


V.16011/2/85/ 
Misc./CTR/29 


F.16(2)-E.11(A)/89 
F.23(4)-E,11(A)/89 


F.19(4)-E.II(A)/88 


F.23(10)-E.II(A)/86 
M-23014/163/78 


V-16011/46/85/CTR/367 


V.16011/46/85/CTR/365 


F.23(2)-E.1I(A)/89 
F.14(2)-E.II(A)/89 


1429-AC.11/132-88 
R-11011/3/83-PE.11 
(SS.1D 


F.5(2)-PD/89 
13(2)-P&PW/88-E 


~ 7(8)/E.V/86 


7(2)/E.V/89 


44-3 [89-PAT 


F.7(5)-B.V/89 


31-1-89 


6- 2-89 


6- 3-89 


17- 3-89 
27- 3-89 


12- 4-89 


13- 4-89 


31- 5-89 


8- 6-89 


22- 6-89 


29- 6-89 
17- 7-89 
27- 7-89 
27- 7-89 


4- 9-89 
19- 9-89 


TGIRMES 


30-11-88 


11- 1-89 


15- 3-89 
2- 8-89 


Subject 


Indian Agents of Foreign Suppliers— 
Policy on. 


Affidavit may be accepted for adjust- 
ment of missing credits of loans and 
advances. 


Amendment to Rule 326 of CTR, 
Volume I. 


Rule 212 of the GFRs. substituted. 


Rate of interest for 
advance during 1989-90. 


Amendment to Para. 21.1 of Scheme 
for payment of pension by PSBs. 


Amendment to Rule 13 of the CGA 
(R&P) Rules. 


Amendment to Rule 186 of the GFRs 


Insertion and amendment of GIDs. 
below Rules 206 and 207 of the 
GFRs. 


Advance for purchase of Personal 
Computer — Insertion of Rule 199 
(5) in the GFRs; 


Amendment to Rule 15 and GID 
below Rule 6 of the GFRs. 


Corrigendum to C.S. amending 
Rules 326 of C.T.R., Vol. I. 


Amendment to Rules 306 (2) and 307 
of C.T.R., Vol. I. 


Amendment to Rule 111 (3) of the 
CGA (R&P) Rules. 


Amendment to Rule 85 of the GFRs. 


Amendment to GID (1) below Rule 
153 of the GFRs. 


C.P.F. and E.P.F. 


Interest on GPF balances of persons 
found absconding. 


E.P.F. — Rate of inspection charges. 


conveyance 


Rate of interest for 1989-90, 


Amendment to Rule 33-A of GPF 
(CS) Rules and insertion of 
Rule 33-B. 


Group Insurance Scheme 


31- 1-89 


26- 6-89 


17- 7-89 


9- 8-89 


Increased rates of subscription and 
corresponding insurance coverage by 
50% from 1-1-1990. 


Revised table of benefits for Savings 
Fund for the years 1990 to 1992, 


Members of 1977 Scheme cannot 
switch over to the new insurance 
coverage from 1-1-1990. 


Premium rates for new entrants from 


1-1-1990. 
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15. House Building Advance 


í - .J11/46-86-I1I 29- 7-88 HBA to Divisional Accountants/ 8 Jan. 2 
a $ oo. PES ee cl Emergency Divisional Accountants. . 
Urban I/17011/3/86-H.III 21-11-88 Liberalisation of HBA — Clarifica- 64 March = 127 
Development - tion on ‘notional basic pay’. 
-do- ' 1/17015/4/89-H.1II 28- 2-89] Stamp duty on mortgage deed, etc., 178 June 315 


to be borne only by the employee and 
not to be reimbursed. 


-do-, J/17011/1/88-H. 111 20-. 3-89 Eligibility of conversion of hire-pur- 186 June 323 


chase into outright purchase basis. : 
-do- 1/17011/3/86-H.111 17- 4-89 HBA admissible for repayment of 228 July 371 
< : loans. 
-do-" 1/17011/3/86-H.111 1- 8 -89 N.P.A. treated as “Basic Pay’. 351 Oct. 5570 


16. H.R.A.; C.C.A. and Licence Fee 


Urban ~ 18011(12)/73-Pol.I11 13-10-88 Recovery of L.F. for damages for 39 Feb. B 
Development unauthorised occupation of G.P. 

hostel accommodation. 

< ado- 12035(1)/86-Pol.I1 - 14-10-88 Date of priority for allotment of 13 Jan: 33 


quarters for officers who have elected 
revised pay scales after 1-1-1986. 


ats 3639/88-Pol. LIL -do- L.F. at damages rates for retention 280 Aug. 445 
: 5 beyond eight months. 
“Finance 11023/20/E.11(B)/88 26-10-88 HRA at ‘C’ class city rates for 8 sta- 16 Jan. 34 
; $ : : tions near Bhilainagar Industrial 
ae Township. E 
aedon F-11015/2/87-E.TI(B) 8-11-88 HRA to husband and wife when both 19 Jan. 36 


of them are Government servants 
and living together — Clarification. 


aie 11023/23/E-Il/B)/88 28-11-88 HRA at ‘C’ class city rates for ACE- 25 Jan. 8 
; nh : TATE TOWN, Bangalore. 
Urban C-13015/10/82-V&C 13-12-88 Preventive measures for unauthorised 172 June 309 
x Development : retention of Government accommo- , E 
EER ' : dation. 5 
Finance 11023/2/E.IKB)/88 ~ 23-12-88 HRA at ‘C’ class city rates for Lale- 50 Feb. . Bo - 
: ; à De-Bagh-Damana. : E- 
-do-  11018/6/87-E.II(B) = 29-12-88 CCA at ‘B-2’ class city rates for 54 Feb. 8 
: Jamnagar. A ; È 
 C&AG. 1174/1175-Audit.I/ 9- 1-89 Payment of DA, HRA & CCA in the 96 April. a 
iy 146-85/Pt.II revised scales of pay to re-employed = B 
ear iets Military Pensioners — Clarification E: i 
Sinance _ 11016/1/E.11(B)88 10- 1-89 ` Bundi city (Rajasthan) upgraded as. 74 March 13 
` ‘Œ class city for HRA. ; Fad 
 11023/1/84-E.11(B) — 20- 1-89 HRA at ‘B-2’ class city rates for. 78 March . 
=r Mangalagiri (Vijayawada), 3 as 


-13011(12)/Pol.1I1/Pt. -do- Unauthorised occupation of G.P: 79 March 1 
eS -_ residential accommodation — Char- wks es 

rg ging of damages for the period prior He 
‘to 1-9-1987, A 


1 1023/4/E.11)/ 88 30- 1-89 HRA at ‘C’ class city rates for Ongole 83 March 1 = 
hark es, Rural (A.P.). T 
i 11023/1/Est.(B)/89 HRA at ‘C class city rates for 110 April We 
E : $ E Ry gee (Punjab). i : a : i RE ET is rie 


bie i i 


ie 


TEE 


33 


Ministry 
Finance 

-do- 

-do- 

-do- 

-do- 


Urban 
Development 


-do- 


Finance 
-do- 
=<do- 


Dept. of 
Telecom. 


Finance 


-do- 
-do- 


-do- 
Dept. of 
Telecom. 


Urban ; 
Development 


‘Finance 
-do- 
-do- 
~do- 
-do- 


-do- 
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O.M. No. Date Subject Sl. No. Month Page 
11023/3/E.11(B)/89 17- 3-89 HRA at ‘Œ class city rates for 158 May 270 
Paluwas (Haryana). 
11023/2/E.11(B)/89 -do- HRA at ‘B-2’ class city rates for 160 May 271 
Kuberpur (U.P.). 
11023/4/E.11(B)/89 -do- HRA at ‘C’ class city rates for 161 May 271 
Gulbarga-Dnyanganga. z 
11023/5/E.11(B)/89 -do- HRA at ‘C class city rates for 182 June ` 318 
Ariyur (T.N.). ; 
11023/6/E.11(B)/89 -do- HRA at ‘B-2’ class city rates for 183 June 318 
Arookutty (Kerala). 
12033(4)/88-Pol. II -do- Allotment of one type below accom- 185 June. 323 
modation in G.P. quarters Types II 
to IV. 
12033/3/88-Pol.II 5- 4-89 Amendment to the Allotment of 352 Oct. 557 
Government Residences (G.P. in 
Delhi) Rules. 
11021/2/87-E.11(B) 17- 4-89 HRA in lieu of RFA at ‘C’ class city 209 June 
rates for Sikkim. 
11023/7/E.11(B)/89 24- 4-89 HRA at ‘C’ class city rates for Sachi- 229 July 
vothamapuram (Kerala). 
11023/9/E.11(B)/89 -do- HRA at ‘C’ class city rates for Kandla 230 July 
Airport (Gujarat). 
7-18/83-PAT 17- 5-89 CCA at ‘B-2’ class city rates for 281 Aug. 
- Chandimandir, Panchkula ‘and 
; Mohali. : 
11018/3/85-E.11(B) 25- 5-89 Chittourgarh (Rajasthan) classified 231 July 
as ‘C class city for HRA. 4 
11015/4/86-E.11(B) 19- 6-89 Clarification on payment of compen- 282 Aug. 
sation in Jieu of R.F.A. for Types ‘B’ 
& ‘C’ quarters. 
11021/1/83-E.11(B) 30- 6-89 Guwahati and Karimganj classified 283 Aug. 
as “B-2’ and ‘C’ class cities respecti- 
‘vely for HRA/CCA. 
F.21011/5/85-E. 11) ‘4- 7-89 HRA/CCA on revised pay for the 284 Aug. 
ie period from 15-1-86 to 30-9-86. 
7-21/89-PAT 21- 7-89 HRA at ‘C’ class city rates for Kada- 316 Sep. 
, chira (Cannanore). 
12035/1/85-Pol.111 27- 7-89 Recovery of L.F. beyond the normal 353 Oct. 
(Vol.II1) : permissible period of retention. 
F.21011/5/85-E. 11(B)- 4- 8-89 Clarifications on payment of HRA/ 317 Sep. - 
Vol. II oy CCA for the period from 15-1-86 to 
; 30-9-86. 
11018/10/88-B.11(B) 7- 8-89 HRA at ‘C’ class city rates for Hos- 318 Sep. 
` hangabad (M.P.) iG 
11023/16/E.111(B)/89 18- 9-89 HRA at ‘C’ class city rates for 377 Nov. 
` Mamillapalle (A.P.) ; 
11023/17/E.11(B)/89 -do- HRA. at ‘C class city rates for 378 Nov. 61 
: Panewadi (Maharashtra), j 
11023/18/E.11(B)/89 ~do- HRA at ‘C’ class city rates for 379 Nov. 
‘ _ Yerraguntla (A.P.). Se : 3 3 
11023/19/E.11@)/89 _ -do~ HRA at ‘C class city rates for 380 Nov. 


s OEE jaag er ee 
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Ministry O.M. No. Date Subject SI. No. Month Page 
Finans  11023/20/E.II(B)/89 E i Nov. 620 | 
Fina: 11023/20/E.11(B)/89 18- 9-89 HRA at ‘Œ class city rates for 381 F 
o wea Gurupura, Kannur and Bajpe d 
f (Karnataka). 
-do- 11023/10/E.11(B)/89 19- 9-89 HRA at ‘B-2’ class city rates for 382 Nov. 620 1 
Pampore (Srinagar). 
-do- 11023/22/E.1I(B)/89 ` 21- 9-89 HRA at‘A’ class city rates for Noida 383 Nov. 620 
(Delhi). 
-do- 21011/19/88-E.II(B) 22- 9-89 Admissibility of CCA on the basisof 384 Nov. 621 
Dependency certificate. 
sdo- 11023/15/E.11(B)/89 3-10-89 HRA at ‘C class city rates for Saran- 385 Nov. 621 -x 
. gapur (A.P.) 
Dept. of 7-30/89-PAT 18-10-89 H.R.A. at ‘C class city rates for 415 Dec. 671 
Telecom Telecom. staff at Nambur (A.P.) 
Finance 11023/21/E.1I(B)/89 27-10-89 H.R.A.at ‘C’ class city rates for Pala- 416 Dec. 672 


vanatham (Tamil Nadu). 


17. Income Tax 


Finance ZEF & (Cir-511)/F.No.134/8/ 10- 5-88 Wealth Tax exemption to investments 57 March 124 
i 88-TPL made under NSS, 1987. 


-do- ` GSR 903(E) 6- 9-88 Deduction under Section 80-CCA of (124 May 244 
LT. Act. - 
-do- 275/114/88-IT(B) 9-12-88 Annuity Plans of the LIC of India — 171 June 309 
‘ Clarification on deduction of tax at 
source, 
-do- 275/3/89-IT@) 13- 2-89 Unified Form No. 16 for issue of 177 June . 312 
; Certificate of tax deducted at source. 
-do- 8198/F,142/41/88/TPL 21- 2-89 Allowances not included under salary 130 May 247 
: : in J.T. Act. 
-do- 8199/F.142/41/88/TPL -  -do- Allowances not included under salary 131 May 247 
is A in I.T. Act. s 
A -do- 275/86/89-1T(B) i 12- 7-89 Deduction at source from salaries 354 Oct. 559) 


during 1989-90. 


18. J.C.M., Union, Association 


Per. & Trg. % 27(7)/88-CS.1V 19- 8-88 Union Functionaries of J.C.M. 164 June 307 
3 : : should not be shifted from main 
administrative offices. 


-do- 10/11/88-JCA 27-10-88 Proper function of JCM Councils, to 62 March 126 
4 the satisfaction of Staff Side, Mem- ; 
“i j i bers, insisted. ; 
4-2/88-SRT i7- 4-89 TA/DA tostaff Members ofthe JCM 232 July 373 
Sees à _ Local Councils. - i 
1/3/89-JCA. 27- 4-89 Procedure for nominations on the 233 July 373 
= = Staff Side of the National Council. ; 
18-16/89-SRT 23- ED “Union Flag post not to be erectedin 319 Sept. 509 
TAERE TAA j s the anity of Telecom. buildings. 


19. Leave Rules 


948-Audıt.T/III-88/. ae 5-10-88 _Unayailed joining time, under Rule 5 
-7-88(143) ee (3) of the CCS (IT) Rules, cannot be . 
RS credited to EL account. i 


Benefit o of increment falling. aie dur- 8 
ing leave period in the case of death aire 
mee bilean leave. 
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eS leas re eo 
) Ministry O.M. No. Date Subject SI. No. Month Page 
j v -r 
3 Dept. of 249-40/88-STN 21- 2:89 L i ori 
a eave accumulated in APS can onl 115 A 
g Telecom. be encashed and not to be availed of po E 
& On repatriation. 

Per. & Trg. 13012/12/86-Est.(L) 10- 3-89 Amendment to Rules 26, 28,43 and 234 July 373 


49 of the CCS (Leave) Rules. 


Health & A-27023/3/87-CHS.V 28- 7-89 Annual allowance to CHS Doctors 386 Nov. A 623 
F. Welfare cannot be taken for computation of 
encashment of leave. 
Per. & Trg. 28016/3/89-Est.(A) 25-10-89 Regulation of Special C.L. for parti- 417 Dec. 672 
cipation in Trekking Expeditions. 
-do- 13018/4/89-Est.(L) ` -do- Leave without M.C. up to one year 418 Dec. 672 


to female employees on adoption of 
a child. : 


20. Medical Facilities 


Health & S-14025/67/84-MS 12/15-3-87 Amendment to Rule 5 (1) of the CS 33 Feb. 
F. Welfare (MA) Rules. 
-do- S-14025/12/87-MS 31- 7-87 Treatment from the P.G. Institute of 88 April 
; Medical Education and ear yA 
Chandigarh. 
-do- S-14021/1/87-MS 21- 9-87. Poona Hospital and Research Centre 1 Jan. 
recognised under CS (MA) Rules. 
-do- S-14022/1/85-MS 2-11-87 Reimbursement of medical claims - 162 June 
Instructions on cash memos. v4 
-do- S-14021/2/87-MS 23-12-87 Barshi Maternity Hospital, recognis- 163 June 
ed under CS (MA) Rules. 
-do- Z-28015/59/87-H/ 29- 4-88 Charges for the services provided by 4 Jan. 
CGHS (P) Central Government Hospitals. 
-do- S-11011/7/88-CGHS. 3- 8-88 Delegation of powers for reimburse- 90' April 
D.1./CGHS(P) ment of medical expenses. 
F Directorate F.30-3(28)/88-Co-ord/ 11- 8-88 Clarifications on reimbursement of 60 March 
i of Education 29664-30663 medical expenses by School teachers. 
i Health & G.14019/1/88-CGHS(P) 26- 9-88 TA/DA to donor of kidneyas per CS 168 June 
Fi F. Welfare (MA) Rules applies to CGHS bene- 
& $ ficiaries also. 
a -do- S-14021/5/88-MS 17:10-88 Reimbursement of medical charges 40 Feb. 
| for treatment in private recognised 
i ' hospitals. 
a -do- S-14021/8/88-MS 31-10-88 Birla Institute of Medical Research 17 Jan. 
E recognised under CS (MA) Rules. 
: : -do- S-14025/59/88-MS ` 20-12-88 Regulation of medical claims of an 126 May 
f À . employee whose spouse is governed 
E : oe by different medical rules. 
E -do- S-14021/8/79-MS 27-12-88 Indoor treatment in S.R.A. Chari- 93 April- 
ny, s table Hospital, Sasthamangalam — i 
Stipulation removed. Rn 
-do- S-14021/8/79-MS_ - 30-12-88 Revised schedule of charges for treat- 94 April 
ment in S.R.A. Hospital, Sastha- “ 
mangalam. | t 
-do- S-14020/2/87-MS 23- 1-89 Reimbursement of expenses on den- 100 April 
: tal treatment in private hospitals. : : 
-do- S-11011/9/86-CGHS(P) 1- 2-89 Revised pay slabs for CGHS sub-- 175 June 


scriptions, free diet entitlement, etc, 
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Ministry O.M. No. . Date Subject Sl. No. Month Page 
Dept. of 46-268/88-PAT ; 3- 2-89 Nizam Institute of Medical Sciences, 106 April 201 
Telecom. Hyderabad recognised under CS i 
(MA) Rules. ] 
Health & S-14025/4/88/MS - 17- 3-89 Clarification on medical treatment 355 Oct. 579 
F.Welfare from the PGIME & R, Chandigarh. 
-do- S-11011/7/86-CGHS(P) 7- 6-89 Income limit of dependent parents to 285 Aug. 447 
avail CGHS facilities. ; 
-do- S-11011/26/83-CGHS-D 29- 6-89 Rates of Total Hip replacement and 356 Oct. 580 
II/CGHS(P) Total Knee operations at S.I.O.R., 
Pune. 
-do- S-11011/39/86-CGHS.II/ -do- Rates of Coronary By-pass surgery 357 Oct. 580 
CGHS(P) at N.H.I., Delhi. 
-do- S-14021/2/87-MS 31- 8-89 Charges for treatment at Barshi 358 Oct. 580 
z Maternity and G.C.H., Maharashtra. 
-do- S-14021/4/88-MS 31- 8-89 Indira Gandhi Co-operative Hospi- 387 Nov. 623 
19- 9-89 tal, Cochin, recognised under CS 
: “MA) Rules. 
Dept. of 46-190/89-PAT . 25- 9-89 Reimbursement of expenditure on 388 Nov. 623 
Telecom. treatment taken in private hospitals. 
> 21. North-Eastern Region — Allowances & Facilities ii 
Finance F.20014/16/86- 1-12-88 Improvement in allowances and faci- 31 Jan. 4] E 


E.IV/E-I(B) - lities for serving in N.E. Region, 
aa ` A & N Islands and Lakshadweep. 


22. O.T.A., Fee and Honorarium 


Per. & Trg. 134/5/85-AVD.1 11- 7-88 Disciplinary Proceedings—Honor- 35 Feb. lI 
= arium to Part-time Inquiry Officers. Bi 
-do- — 17016/2/88-Est. - 10-11-88 Revised rates. of honorarium to 21 Jan. 37 oe 
- (Allowance) ` - Group ‘D’ staff to work as Gestetner E 
Operators. 5 
-do- 16014/12/86-Est, 15-12-88 Fixation of fee of retired employees 47 Feb. -77 z 
: (Allowance) : - appointed as full-time Consultants. ; ; E 


- -do- 17016/8/87-Est. f 22-12-88 Honorarium to Reporters for report- 49 Feb. 78 
P (Allowance) i Bore ing proceedings of ad hoc Commit- 
; j E ; : tee’s: Conferences. 
- -do-— 12017/3/88-TPP $ 27- 2-89 - Revised rates of honorarium to the 133- May 252 


Trainers to train LDCs. 


C. & A.G. ` e eee Se 15- 3-89 Increased rate of honorarium for 155 May 267 
- 125-88) 3 : clearance of arrears of posting of 
P.F. accounts. © : 


Ts 


“17016/8)/87-Est. ~ 20-689 Corrigendum to O.M. LEO 286 Aug. 447 
(Allowances) i 3 rium to Reporters for reporting pro- a: 
he ceedings of ad hoc Committees. Res 
; 6-1/83-TA-I i = 5-7-89 Honorarium for Annual work of 320 Sep. 509 : 
~ . «GPF accounts from 1986-87. see 
" 12012/4/86-Est. eae 4-10-89 Weightage for night duty, on the 389 Nov. 624 


ae recommendations of the IV CPC. 


E 5-10-89 Honorarium to Group ‘D’ officials 390 Noy. 629 
Sere) work as Drivers. : : 


cl à ion on fixation ‘of pay otro 35 
~ employed pensionin 


eta 
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Day 
Ministry O.M. No. ibe 9 Oi ee 
C.&AG. — 759-Audit.1/84-86/ 26- 7-88 Fixation of pay in the Deputation |) 0 
IV-88(113) eee pay in the Deputation 7 . Jan, 20 
Directorate 5-180/86-UT.I(Vol.11) 5- 9-88 Clarifications on revision of pa 3 
of Education scales of School teachers. ee Sr Eob: 72 
Finance 1(2)-E. 111/88 24-10-88 Revision of option for fixation of pay 15 Jan 34 
in the revised scales of CCS (RP) S 
Rules, 1973. 
C. & A.G. NGE/95/1988 1-11-88 Clarifications on fixation of pay of 41 i 
(1030-N.2/10-88) S.A. & S.O. cadres in A & E ofice Feb: T 
Defence 9(1)/85/D(ECC/IC)/1 11-11-88 Fitment of non-industrial workersin 236 July 375 
pay scales recommended by 3rd CPC. 

Directorate DE/Acctts.11/8183-9182 16-11-88 Clarifications on increment to teach- 63 March 127 
of Education ers consequent upon grant of senior = 
scale. 

Finance 7(20)-E. 111/87 `: 30-11-88 Clarifications on grant of ad hoc 26 Jan. 
stagnation increments. 
Dept. of Posts 6-9/87-PAP -do- Special pay of Rs. 35 to UDCs in 27 Jan. 
non-secretariat administrative offi- 
; ces — Stepping up of pay of seniors. 
Finance 7(82)-E.I11/88 7-12-88 Specjal pay of Rs. 35 to UDCs in 32 Jan. 
non-secretariat administrative offices 
— Fixation of pay on promotion. 
Dept. of Posts 14-26/87-PAP 9-12-88 : D.A. to E.D. employees — Clarifi- 45 Feb, 
cation. 
Dept. of 12-3/87-PAT 14-12-88 Special pay of Rs. 35 to UDCs in 46 Feb, 
Telecom. non-secretariat administrative offi- 
ces — Clarification on fixation of pay 
on promotion. 
Per. & Trg. 1513/88-PP 23-12-88 Clarification on fixation of pay of 287 Aug. 
Group ‘A’ officers on appointment 
to Selection Grade. 
Finance ` 19048/1/88-E..V 27-12-88 Fixation of pay of retired Judges on 52 Feb. 
their appointment to Commissions/ 
Å Committees of Enquiry. 
_-do- 26(1)/TC/88 5- 1-89 Amendment to CCS (RP) Rules, 68 March 
i 1986. 
C.&AG. 1174/1175-Audit.I 9- 1-89 Clarification on payment of DA, 96 April 
146-85-Pt.1I HRA, CCA to re-employed Military 
5 pensioners. 
Dept. of 47-4/88-PAT 19- 1-89 Pay fixation of Sr. Time-Scale Group 99 April 
Telecom. § officers promoted prior to 
1-1-1986. 
Dept. of Posts 1-12/88-PAP 30- 1-89 Ante-datin& of DNI as per proviso 103 April 
l (2) to Rule 8 of CCS (RP) Rules, 
z 1986. ! ; 
Finance F.1(3)-E.111/89 25- 1-89 Fixation of pay under Note 1 below C81 ) March 
“I- 2-89 Rule 7 of CCS (RP) Rules, 1986. 
Home Affairs S-14026/3/87-ANL 6- 2-89 Clarification on protection in drop- 288 Aug. 
fa in-emoluments in the revised Scales of 
pay in case of employees in receipt of 
Andaman Special Pay. 5 
C. & A.G. NGE/10/1989 (No. 258- 8- 2-89 Clarifications on enhanced rate of 129 May 
NI-21-86-I1) i eueacetion Pay from Rs. 15 to $ 
eat of 4-10/88-PAT 14- 2-89 Fixation of pay on appointment as 111 April 
Telecom. - : 
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: Ministry O.M. No. Date Subject Sl. No. Month Page 
Co T . 
-NI, 14- 2-89 Incentives for acquiring higher quali- 112 April 204 
Ca ASe No EARN: fications in ICWA examination. 
-do- - i -88/89(10 16- 2-89 F.R. 26 (6) (ii) Certificate with refer- 113 April 204 
$e posean SEY ence to simplified confirmatory pro- 
cedures. 
i y -88-BPE(S&A Cell 6- 3-89 Clarification on fixation of pay of 321 Sep. 510 
Industry 1/1-88 ¢ ) pensioners re-employed in PSUs. 
Finance 5(15)-E.111/89 9- 3-89 Revision of Group ‘D’ pay scale. 144 May 261 
-do- -E. 111/87 15- 3-89. Stagnation/ad hoc increment cannot 153 May 267 
go ED ETY be allowed if fixed pay was drawn 
prior to 1-1-1986. 
Health & N.23011/71/88-PLY -do- Orders on Incentive increment for 180 June 316 
F.Welfare Family planning liberalised. 
Fi F.1(2)-E.II1/89 4- 4-89 D.N.I. in cases where pay is fixed as June 328 
Hinan i geu, per sub-rule (2) of Rule 7 of CCS 
(RP) Rules, 1986. 
Dept. of 12-3/87-PAT 6-.4-89 Special pay Rs. 35 to UDCsinnon- 196° June 328 
£ Telecom. ` Secretariat Administrative offices — 
“ Clarification for fixation of pay on 
; promction. 
-do-  3-4/89-PAT -do- Clarification on Micon of pay of 199 June 329 
Junior Telecom. Officers. 
-do- 47-6/87-PAT(Pt.) 11- 4-89 Increment to Group ‘A’ Officers 203 June 333 
under provisos 3 and4 to Rule 8 of 
: : CCS (RP) Rules, 1986. 
; Finance 1(6)-E.ITI/88 20- 4-89- Ante-dating of increment as per pro- 210 June 335 
I Wo ZT Rule 8 of CCS (RP) Rules, 
= ; 1986. 
: Per. & Trg. 4/30/88-Pay(II) 24- 4-89 Clarification on Special pay to 211 June 335 
Cashiers. ; 
_. Dept. of 12-1/87-PAT ; 26- 4-89 -Clarification on fixtaion of pay of 289 Aug 450 
Telecom. - i 3 Telegraphists in receipt of advance 
: increments prior to 1-1-1986. 
Dept. of Posts 2-3/86-SB > 27- 4-89 Savings Bank Allowance to Postal 237 - July 376 
a 3 Assistants in S.B. Branches. ; 
Finance PE : 8- 5-89 Special pay Rs. 35 drawn by Audi- 238 July 377 
nae tors/Accountants will count for fixa- 
tion of pay as per CCS (RP) Rules. 
13017/2186. IIB) 11- 5-89 Revised rates of D.A. from 1-1-1989. 215 June 337 
7(29)[E. ne ~ 22- 5-89 Special pay Rs. 35 will count for fixa- 239 July 377 
S _ tion of pay to UDCs promoted prior 
i : to 1-1-1985 also, 
Trg. 1/2/86-Est-(Pay-D -do- Pay on appointment to a post not 240 July 378 
ae ; ; involving higher responsibilities to be 
Se Beer fixed on the same stage or on the next 
Shr > Meagan Gs sete os cn ‘ : higher stage. 
: 1(14-E 111/89 es ae 1G 6-89 Clarifications on Senne up of pay 290 Aug 451 
Sle E S E ee E of seniors under Note 7 of Rule 7 of 
Beige, ee pap Oey 5: _ CCS (RP) Rules, 1986. 
4/1 TB Est heya 23. Beale Pay plus additional pay not to exceed 291 Aug. ~ 452 


Rs. 8,000, when appointed to hold 
pal ladditional charge of anomp post. 


E ee fesponsibalities 


” appointment to a post not involving Paes 


52 


Ia Rees 
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G E OM No ae eae ee 


Per. & Trg. 
C. & A.G. 


-do- 
Dept. of Posts 


Dept. of 
Telecom. 


Per. & Trg. 


-do- 


-do- 
-do- 


Dept. of 
Telecom. 


Per, & Trg. 


Finance 
Per. & Trg. 
Finance 

` -do- 
Dept. oi 


Telecom. 


Health 
& F. Welfare 


C&AG. 


Finance 


ne GAG 


Directorate 
ot Education 


1/9/89-Est.(Pay-I) 
516/51 7-Audit.1/84-86/ 
Vol.IV/IV-89(77) 
573-Audit.1/63-89 


2-87/88-TAP 
33-17/88-SEA 


12/1/88-Est.(Pay-I) 


4/2/89-Est.(Pay-II) 


18/44/88-Est.(Payl) 
1/10/89-Est.(Pay-1) 


45-65/88-PAT 
5/11/89-CS-I 


F.7(1)/IC/86(44) 
2/12/87-Est.(Pay-Il). 
19029/1/89-E.1V 
13017/1/89-B.11(B) 
12-3/87-PAT-Vol.II 
Z-28016/42/87-P.M. S. 


708-Audit.1/84-86-V/ 
IV-89 (116) 


36(1)-1C/88 


395-Audit.1/103-86/ 
1I-88(53) 


F.5-24/83-UT.I (Vol.1) 


Date 


Subject 


10- 7-89 Fresh option to employees promotcd 


19- 7-89 


-do- 


26- 7-89 


3- 8-89 


between 1-1-1986 and 17-5-1988. 


Revised scales of pay for Group ‘D’ 
staff, effective from 1-1-1986, 


Clarification on fixation of pay of 


pensioners re-employed prior to 
1-6-1988. 


Clarification on fixation of pay of 
UDCs in non-Secretariat administra- 
tive offices. 


Incentives for acquiring higher pro- 
fessional qualification in ICWA 
examination. 


7- 8-89 Guidelines for pay protection of can- 


11- 8-89 


14- 8-89 


didates recruited from PSUs, etc. 


Guidelines on additional charge of 
the current duties of another post, 
under F.R. 49. 


Advance increments to Stenos. for 


fot higher speed in Shorthand. 
30- 8-89 


4- 9-89 


5- 9-89 


11- 9-89 
-do- 
12- 9-89 
19- 9-89 
21- 9-89 
28- 9-89 


18-10-89 


31-10-89 


FR 22 substituted and FRs 22-C, 30] 
and 31 deleted. ae 


Fixation of pay of ex-combatant 
clerks on re-employment as T.Os./ 
T.Ls. 


Ante-dating the date of increment of 
SOs. of CSS under 2nd proviso to 
Rule 8 of CCS (RP) Rules, 1986. 


Rationalisation of pay scales of 
Electronic Data Processing posts. 


Regulation of pay of deputationists 
to ex cadre posts under Government 


Employees with spinal deformity, 
eligible for conveyance allowance. 


Revised rates of D.A. from 1-7-1989. 


—— 
Permanent UDCs holding Special 


pay UDCs posts need not again be 
confirmed in such posts: 


Revision of various allowances 
to the Nursing Personnel 
Fixation of pay of Special pay UDCs 
— Clarification with reference to 
simplified confirmatory procedure. 


Revised pay scales for Printing Staff 
employed in various Govt. Presses. 


24. Pension, D.C.R.G. 


5- 5-88 


12- 7-88 


Clarification on amendment to Rule 
30 (1) of CCS (Pension) Rules. 


Counting of services of the teachers 
and other employees rendered in 
Local Bodies. 
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323 


324 


325 


326 


359 


360 


361 


391 


362 


392 


393 


394 


395 


396 


363 


397 


421 


419 


420 


58 


Jan. 


SL No. „Month Page 


ee —————— 
Sep. 511 
Sep. 512 
Sep. 512 
Sep. 513 
Oct. 581 
Oct. 581 
Oct. 582 
Noy. 629 
Oct. 583 
Noy. 629 
Nov. 630 
Noy. 630 
Noy. 632 
Noy. 634 
Oct. 585 
Nov 634 
Dec. 680 
Dec. 673 
Dec. 674 
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Ministry 


Finance 
Pen. Weltare 


-do- 


Home Affairs 
Per. & Treg. 


Pen. Weltare 


-do- 


Pen. Welfare 
Per. & Trg. 


Ck AG. 


ae Per. & Trg. 


Pen. Welfare 


O.M. No. 


- F.26(1)-E.V/88 
4/1/88-P&PW(D) 


1/75/88-P&PW(C) 


12014/2/86-OL(D) 
16/13/88-Est.(Pay-T) 


1/2/36-P&PW(C) 


2/34/87-P&PW (PIC) 


Dept. of Posts 4-52/86-PEN 


1/44/88-P&PW(C) 


25012/8/87-Est.(A) 


185-Audit.1/105-86-KW. 


11/8923) 


27012/24/88-Est.(A) 
1/47/81-P&PW(C) 
7/6/88-P&PW(D) 


25013/11/87-Est(A) 
42(14)-P&PW/89(B) 


O TBRPEWD) 


o 5. 79 


16 


Subject 


Enhancement of immediate relief 
payable to the family of officials who 
die while in service. 


Commutation to be granted on 
Rs. 375, it the actual pension is less 
than Rs. 375. 


Amendment to Rule 81 (2) of CCS 
(Pension) Rules. 


Personal pay granted on passing 
Hindi Typing/Stenography, etc., does 
not count for retirement bencfits. 


Benefit of increment falling due dur- 
ing leave period in the case of death 


-~ while on leave. 


Guidelines for regulating family pen- 
sion to wards of deceased official. 


Extension of time limit to exercise 
option by the pensioners, who retired 
between 1-1-1986 and 30-6-1987. 


Clarifications on family pension to 
spouse/wards of disappeared officia!s/ 
pensioners. 


Regulation of family pension in cases 
of twin children. : 


Uniform age of retirement on super- 
annuation for school teachers. 


Enhancement/Sanction of ad hoc ex 


SI. No. 


44 


241 


70 


173 


86 


114 


122 


135 


137 


146 


181 


gratia allowance to Burma Civilian . 


: Pensioners/Family pensioners. 


Revised instructions on submission 
of commercial employment cases to 
Prime Minister. 


x Family pension to physically crippled/ 


disabled wards — Instructions on 
Guardianship certificate 


‘Amendment to Rule 52 of CCS (Pen- 


sion) Rules. 


-~ Amendment to F RSE 


Dearness Relief to pensioners from - 
oa oe 


Minors share of gratuity up to ~ 
Rs. 10,000.be paid withoui Guardian- 
ship Certificate. ; = 


Pensionary terms on en masse trans- 
of employees to Central PSUs/ 
ees 2 Frp 


3 


242 
188 


198 


292 


-293 


294 


327 


8 Sep. 


Month 


Feb. 
July 


March 


June 
March 


April 


April 
May 


May 


May 


June 


July 


June 


June 


` Aug. 


June 


: Aug. : 


Aug. 


Sep. — 


Page 


16 


383 


133 


310 


145 


204 


209. 


253 


-259 


261 


- 316 


384 


324 
329 


452 


452 | 


338 E 
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Ministry O.M. No. Date Subject Sl. No. Month Page 
i a aE a p e, 
Dept. of 36-16/89-NB/T 5- 9-89 Officer-in-charge, P & T Admn. Cell. 398 Nov. 634 
Telecom. Kamptee, can settle pensionary bene- 
fits of non-gazetted personnel of the 
D.o.T. on deputation. 
-do- 43/5/89-NB/T : -do- Supervisory allowance under OTBP 399 Nov. 635 
Scheme shall not count for pensio- 
3 nary benefits, 
i Pen. Welfare 1/140/88-P&PW/C ; 14- 9-89 Family pension to child(ren) of 400 Nov. 635 
ae? divorced wife. 
-do- 42(14)-P&PW/89(E) 21- 9-89 Pence relief to pensioners from 370 Oct. 545 
-7-1989, 
5 
25. Postal E.D. employees 
$ Dept. of Posts 41-313/87-PE,1I 11-11-88 Relaxation of ban orders for filling 243 July 
i : up of resultant vacancies of E.D. 
9 5 Agents. 
-do- `` 44-44/82-SPB.I 7- 4-89 Modifications in existing methods of 200 June 
| EA Recruitment to Postmen from EDAs. 
38 -do- 14-16/89-PAP 23- 5-89 Revised rates of D.A. from 244 July 
) 1-1-1989. 
9 i | -do- 14-16/88-PAP ` 3-10-89 Revised rates of D.A. from 1-7-1989, 401 Nov. 
14 26. Recruitment, Seniority and Promotion 
6 E CAG. NGE/49/88/2410 17- 8-88 Relaxation of upper age limit for 245 July 
i 4 NGE.III/14-88-Vol. 111 departmental candidates for appoint- 
a. ment to Group ‘C posts. $ 
34 Per. & Trg. 20011/1/88-Est.(D) 12-12-88 General Principles of seniority while 91 April 
Bee preparing combined Select List of 
5 ‘ à promotees. ; 
04 z -do- 1/2/88-CS.1 ; 10- 1-89 Simplified confirmatory procedures 72 March 
3 ‘ : in the case of CSS/CSSS/CSCS offi- 
i; cers. ; 
29 > -do- -. 14034/2/89-Est,(D) 7- 2-89 Rehabilitation of IPKF personnel 107 April 


and appointment of wards of deceas- 
DNN ed IPKF personnel. ; 
-do- 22012/1/89-Est.(D) 2- 3-89 Appointing authority should take 121 - April 
i decision within three months of 
i DPC’s recommendations. i 


52 | Dept. of Posts 60-127/85-SPB. I(Pt.) _ 31- 3-89 Minimum educational qualification 190 June ; 


for. recruitment of Postal/Sorting 
i Seas Assistants raised to 10-++2 Std. 
‘Per, & Trg, - 36035/5/89-Est,(SCT) *-do- One Group ‘D’ post should be’ 192 June 
ee eae reserved for blind person for ‘Chair 
Saas ; it : 2 caner. = : TES Sa 
Dept. of Posts 44-44/82-SPB.I : 7- 4-89 Recruitment methods to Postmen 200 
i 3 i SA ' cadre from amongst ED Agents, . 
2 : ; modified. 
-do- 24-296/86-SPB.I 21- 4-89 Heads of Circles empowered to relax 246 July 
ged x the upper age limit for appointment — 
7 : on compassionate grounds. ; 
> Per. & Trg, 21011/2/89-Est.(C) 26- 4-89" Probation in case of direct recruits 214 
i EVIDAN ra E :- appointed to posts where upper age. 
limit is 35 years and above. 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


June 


t 


June 
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See Ste erence 
Subject SI. No. Month Page 


Ministry O.M. No. Date vee 
; = - 20- 6-89 Examination centres | Interview 295 Aug. 454 
pee Ue ee Ga Boards for recruitment should be set B 
ae up where SC/ST candidates are con- : 4 
centrated. K 
Dept. of Posts 60-127/85-SPB.! 27- 7-89. Lower Grade officials examination—- 330 Sep. 514 i 


Absorption of surplus candidates. 

2/88-Est.(RR 23-10-89 Seniors completing probation also be 422 Dec. 68, 
ae ee! oe considered alongwith juniors with l 
requisite qualifying service. ia 


27. Surplus Staff — Re-deployment 


Dept. af Posts 60-113/88-SPB-I 12- 1-89 Transfer of surplus staff under Rule 97 April 189 
38 — Clarifications. | 
Per. & Trg. 36012/3/89-Est. 9- 3-89 Surrender of surplus staff — Pro- 143 May 260 
(SCT)-Vol. 11! tection of interest of SC/ST emplo- i 
a yees. 
” > i 
C. & A.G. 1107-NGE.II1/13-88  - 12- 4-89 Re-deployment of Central Surplus 247 July 386 
Vol.V/Part-Il Staff against vacancies in Groups : 


‘C & D’ inlA & AD. 


28. S.C./S.T. Employees E 


Per. & Trg. 36031/1/86-Est.(SCT) 6- 2-89 Vacancy rosters tc be called as 87 March 146 i 
: _ Reservation Rosters and not as Com- a 
munal Rosters. 


-do- 36012/16/88-Est.(SCT) 7- 3-89 Clarifications on selection of candi- 138 May 259 


$ dates from the local Employment k 
iP i exchanges. ; | 
-do- 36012/3/89-Est.(SCT) 8. 3-89 Provision in Recruitment Rules for 139 May 259 
SC/ST reservation in services. 1 
-do- 36012/3/89-Est.(SCT)- 9- 3-89 Surrender of Surpluss Staff — Protec- 143 May 260 
_ Vol Wi tion of interest. 3 a 


Dept. of ~ 271-100/88-STN ` x 7- 4-89 Reservation in appointments is with 201 June oa A i 
Telecom. reference to posts and not vacancies. . 
Per. & Trg.  36012/17/88-Est.(SCT) 25- 4-89 Reservations in promotions madé 212 June 335) 
i - applicable to all grades/services, in ; 

i _ which element of direct recruitment c 

does not exceed 75% instead of 

Aas i existing 66-2/3%. — : ‘ 

-do- -36012/6/88-Est.(SCT) -do- Ban on dereseryation in direct 248 July 38 p 
E recruitment to vacancies. : a + 
AB/14017/22-89- 15- 5-89 Interests of —to be kept in view 249 July 361 

_ Est.(RR) while framing/amending the Rules. Set w C 

 36012/13/88-Est.(SCT) _ 22- 5-89 Measures to increase — representa- 250 July 38} 

x : oe : ; tion through direct recruitment. | 
 36012/6/88-SCT(SRD) . 5- 6-89 Exchange between SC and ST or 251 July p 
uae Beek eS vice versa not permitted. ; ; é = 


~36012/36(22)/89 


16- 6-89 Caste status should be verified atthe 296 Aug. 
= time of initial appointment/promo- 


ia 
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Subject 
Per. & Trg. 3601 1/25/89-Est.(SCT) 


21- 8-89 

Jo: 36019/16/89-Est.(B) 30- 8-89 

aan 36012/6/88-Est.(SCT) 6- 9-89 
SRD 


Harassment of and discrimination 
against — in placement / posting 
should be avoided. 


Relaxation for passing Typing Test 
by ST LDCs. appointed during Spe- 
cial Recruitment Drive, 


Advertisement should mention about 
relaxation of upper age limit and 
number of vacancies for SC/STs. 


29. Special Compensatory Allowances 


Finance 20022/3/86-E. I1(B) 17- 1-89 
-do- 20022/3/88-E.11(B) 13- 2-89 


-do- 21011/10/87-E.II(B)-II 13- 3-89 


-do- 21011/10/87-E.11(B) -do- 

-do- 20022/2/88-E.11(B) 24- 5-89 
-do- 20022/2/88-B.11(B) 27- 6-89 
-do- 20014/2/89-B.11(B) 12- 7-89 


Tribal Area Allowance—Condition 


of four years service reduced to one 
year. 


No local allowance should be paid 
arnout the concurrence of the G.I., 
Ber, 


Border allowance on the inter-natio- 
nal border of Punjab. 


Border allowance on the inter-natio- 
nal border of Rajasthan. 


Island Special Allowance, in lieu of 
S.D.A. to All India transfer liability 
employees. 


Corrigendum to reference No. of 
O.M., dated 24-5-1989. 


Special Compensatory Allowance in 
Gandhi Nagar (Gujarat) from 
1-10-1986. 


30. Staff Car Rules 


Finance F.3(26)-E.II(A)/89- 16-10-89 


31. T.A., L.T. 


C. & A.G. 948-Audit. I/LIT-88/7-88 5-10-88 
(143) 


Per. & Trg.  19011/16/88-Est. 15-12-88 
(Allowance) 
C.&A.G.  28/29-Audit./ 18- 1-89 


106-86/K W(3) 


‘Per, & Trg. 19011/12/86-Est. 10- 3-89 
Allowance) 
Finance © 19044/1/87-E-IV. 16- 3-89 
-do- 19024/2/89-E.IV = 18- 5-89 
Dept. of Posts 13-1/86-PA/Admn.1/ 22- 5-89 
SPBI 
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Guidelines for entrusting Staff cars to ` 
- private firms for repairs/maintenance 


C. and Joining Time 


Unavailed J.T. available under Rule 
5 (3) of CCS (JT) Rules cannot be 
credited to E.L. account. 


Transfer of officials at their own 
request — leave not required to avail 
the intervening holidays. 


Travel by AC Chair Car on tour/ 
transfer by Shatabdi Express between 
New Delhi and Jhansi. . _ 


Amendment to CCS (JT) Rules. 


Mileage allowance for journeys by 
-ship M.V. Najd. II between mainland 
and A & N islands. 


Air trayel between ‘Lakshadweep 
islands and Cochin/Calicut on duty/ 
transfer, i 


ducted by the SSC eligible for TA/DA 


365- 


366 


75 


109 


423 


11 


- Month Page 


Oct. 586 
Oct. 586 
Nov. 635 


March 


April 


May 
May 


July 


Aug. 


Sep. 


Dec. 


Jan. 


ee 


76 


147 


156 


253 


LDCs appearing for Typing test | 254 


$ 


March 


May 


May 


July 


July 


681 


24 


129 


Ministry 


pine OEN S E LL 


C.&AG. 
-do- 


Dept. of 
Telecom. 


C. & A.G. 
~ -do- 
Finance 


C. & A.G. 


Finance 


4 
_ -do- 


 C&AG. 


> = Per. & Trg. 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


O.M. No. 


418-Audit.1/55-87/ 
III-89(62) 


430/Audit.1/15-83(63) 


21-51/88-PAT 


998-NI/19-89(NGE/ 
19/1989) 


450-Audit-I 
106-86(K W) 


19036/2/89-E.1V 


616-Audit.1/55-87/ 
TIT-89(94) 


19030/3/89-E.IV 


:19043/3/89-E.IV 


721-Audit.1/55-87/ 


ITI-89(122) 


z o 


20 


Date 


29- 5-89 


1- 6-89 


2- 6-89 
5- 6-89 
14- 6-89 
4- 7-89 


31- 7-89 


1- 8-89 


11- 9-89 


-18-10-89 


a 2-89 


Subject 


Some members can visit Hometown - 


LTC while other family members 
may avail ‘Any place in India’ in the 
same two-year block. E 


LTC claims for journey, even by 
train, not admissible if the tour is 
operated by private — travelling 
agencies. 


D.A. during training at Rajpura, 
Jabalpur, Ahmedabad and Delhi 
Training Centres. 


T.A. to Auditors appearing at 
Departmental Examinations. 


Road mileage for travel by own car/ 
full taxi beween places connected by 
rail, restricted to AC 2-Tier sleeper 
fare, 


Air travel by Club class on Air-India 
flights for ex-India journeys on offi- 


‘cial duty. 


Temporary dislocation of surface 

transport, not to be treated as “non- 
availability of alternative means” for 
LTC. 


Journey between the Municipal areas 
of Faridabad and Delhi treated as 
‘local journeys’. 


Classification of cities and localities 


for grant of D.A. 


_L.T.C. journey in buses operated by 


Garhwal Mandal 


Vikas 
(UP approved: fee 


Nigam 


5 Ten Dorary. Service Rules 
Amendment to. ccs | (Temporary 


Service) Rules. 


33. Uniforms and Washing Allowance 


SI. No. 


256 


334 


335 - 


367 


424 


425 


= 1410:88 List of authorised LEATHERA 
Peer shops_for supply of shoes/chappals. 


WA ollen cloth to be procured only 
the British e: O G : 


Month 


July 
July 


Sep. 
Aug. 
Aug. 
Sep. 


Sep. 


Page 


390 


FETA 


T ; Ministry O.M. No. 
age Á 
= Per. & Trg. 14/2/88-JCA 
390 
i -do- 14/8/86-JCA/(Vol.I1) 
390 -do- 14/2/88-JCA 
-do- 19/4/86-JCA 
518 


45i External F. VII/401/1/88 


_ Affairs 
455 i -do- F.V11/401/1/88 
Directorate D-1 1028/21/81-Regions 
T of Estates 
: -~ Per. & Trg. 16014/12/86-Est, 
(Allowance) 
*D Home Affairs 8/2/88-Public. 
© C&AG. 768-Exam./27-88 
587 
Labour S. 32021/16/86-WC(MW) 
682 y 
_ Cabinet 74/2/5/88-Cab. 
Secretariat 


682 


Finance F. 5(74)-E, 111/87 


Per. & Trg.  20/1/1988-CCSSB 


k -do- 6/1/85-Est.(Pay-1) 


~ Home Affairs 13017/5/88-OL(C) 


F.4(3)-E.11(A)/87 


i 
| Finance 
W 


_ Administrative 39473/9/PLCY /PG-88 
: Reforms&P.G. (7)-Vol.11I 


Per. & Trg. 11013/12/88-Est,(A) 


-do- A/11019/36/88-AT 


s9 


y ArTchaeologi- 27-1/86-Admn.III 
5 cal Survey : 


Dept. of Posts. 68-3/88-SPB-IT. 


A 
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Nagpur, Calcutta 
classified as All Summer Stations. 


Protective clothings for Malies/ 
Bhishties/Waterman and grant of 
Washing allowance, 


Himmatnagar City classified as All 
Summer station. 


Attendance in clean and proper uni- 
forms. 


34. Miscellaneous 


18- 2-88 
-do 
26- 7-88 


27- 7-88 


-do- 


9- 8-88 


23- 8-88 
20- 9-88 
13-10-88 

-10-88 


7-11-88 


14-11-88 


24-11-88 


29-11-88 


30-11-88 
, -do- 


15-12-88 


5- 1-89 


Procedure for issue and servicing of 
diplomatic official passports. 


Number of photos. to be submitted 
for issue of passports. 


Holiday home at Kanyakumari. 


Period of appointment to engage 
Consultants under Technology Mis- 
sions increased to two years. 


Use of National Calendar in Official 
correspondence. 


Incentive examination for Sr. Audi- 
tors/Sr. Accountants in Audit/A&E 
Offices. 


Fixation/Revision of daily rates of 
wages for daily rated casual workers. 


Recruitment of and payment to 
casual workers/employees. 


Promotional avenues to Divisional 
Accountants. 


Eligibility for participation in Inter- 
Ministry tournament. 
Facilities/Concessions for participa- 


tion in sporting events/tournaments 
of'national/international importance. 


‘Bilingualism in boards/name plates, 
etc. put up at public places. 


Guidelines for providing working — 


lunch to the participants of various 
training courses. 


Prompt redressal of public grievances 
by Government offices, 


Communication to M.Ps. — Obser- 
vance of proper order in Warrant of 
Precedence. 


Cases filed in various benches of the _ 
CAT regarding revision of pay scales, 
called for. 3 


Daily wages to Casual workers. 


Confirmation not necessary in officia- ` 
ting post even though due prior to 


- 1-4-1988 
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and Barrackpore:-**"30] 


Aug.’ 457 
339 Sep. 520 
368 Oct. 589 
403 Nov 636 


125 


259 
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_ Ministry O.M. No. 


Dept. of Posts ¥F.2/28/88-NS.II 


Per. & Trg. 19/1/86-PP. 
-do- A-11019(1)/89-AT(C) 
-do- F.32/7/88-Welfare 
Directorate 10/13/88-Ofc. 
of Estates. 
Health & 14025/54/86-MS 
F. Welfare 


Dept. of Posts 70-196/85-SPB.1 


Per. & Tre.  6/2/85-Est.(Pay-I) 


Dept. of Posts 51-40/87-SPB:1 


Per. & Trg.  28034/1/88-Est.(D) - 
-do- 12/4/89-JCA | 
-do- 39011/25/88-Est.(D) 
-do- 14/2/89-Welfare 
Dept. of 19-4/88-TE.11 
_ Telecom. 
= Dept. of Of- IJ/12013/1/89-OL(A-2) 
cial Language — 
249-7/88-STN 


14-25/88-WL{T) 


an 


` 


1-89 


1-89 
17- 1-89 


19- 1-89 


1-89 


1-89 


: 3- 2-89 


6- 2-89 . 


10- 2-89 


28- 28-9 


1- 3-89 
6- 3-89 


-do- 


22 


Subject 


Sl. No. Month Page a 


2-89 - 


-do- 


Crediting of pension in PO SB 
account on the last working day of 
the month. 


Eligibility for appointment to the 
non-functional | S.G. in organised 
Group ‘A’ services. 


Informations of Special leave peti- 
tions filed by Government against 
CAT judgments, called for. 


Duties and responsibilities of Welfare 
Officers. 


Optimum utilisation of Office accom- 
modation insisted. 


Appeals for second medical examina- 
tion need not be sent to Ministry of 
H. & F.W. : 


RDPS can grant Rule 38 transfers to 
temporary Postmen/Mailguards. 


- Clarifications on Concessions to 


sportsmen participating in national/ 
international events. 


Typing test for LDCs — Reimburse- 
ment of the cost of photos. 


Revised entitlement of officers for 
stenographic assistance in Subordi- 
nate offices. 


Parsee’s New year day added to the list 
of R.H 


Date and time of personal talk by. 
UPSC for selection should be intima- 
ted to candidates. 


Local purchase of stationery — File 


_ covers to be procured from KVIC 


Units. 


Norms for clerical staff in the offices 
of the Dept: of Telecom. : 


Incentives to officers for giving dicta- 
tion in Hindi. 


Confirmation of staff — Amendment 
to P & T Manual, Vol. IV. a 


Welfare assistance to physically 
- handicapped/mentally retarded chil- 


264 
69 
73 


98 


174 


77 


101 


102 
127 
85 


108 


302 
117 
119 
369 


. 140 


141° 


_ May, 


July 


March 


March 


‘April 


June 


March 


April 


April > 


May 


March 


April 


Aug. 


April 


April 
Oct. 
May 


May 


: May ~ 


395 
i 
E 
Hi 
133 
139 i 
189 
310m 1 
ME 
e 
19) 
F 
192. 
E 2 
45 
F 
D 


De 

ot Te 
wo 

= Pe 
58) 
1 
8 Ho 
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Ministry O.M. No. 
nO 
Per. & Trg. 33011/6(S)/88-Est.(B) 

-do- 12-19/88-JCA 


Dept. of Posts 20-38/82-SPB.I(Pt.) 


-do- 31-1/87-PE.1 


Home Affairs 14013/1/85-OL(D) 


Per. & Trg. 43018/1/88-Est.(A) 

C. & A.G. 233/N.4/57-88 

Finance 1/25/87-NS.11 

Per. & Trg. 12017/2/86-TRG 
(TNP)/DOS 

Finance F.1/14/EC/89 


Dept. of Posts 2-10/88-PE.I 


-do- 65-24/88-SPB.I 
Human F,1-1/89-SP.1V 
Resources 

' Dept. of 6-1/89-NCC 
Telecom. ; 
| Per. & Trg. 49019/7/87-Est.(C) 
-do- 6/1/85-Est.(Pay-1) 
-do- 12017/2/88-Trg.(TNP) 


23 


Date 


Subject 


SI. No. 


23- 3-89 


31- 3-89 


4- 4-89 


11- 4-89 


-do- 


12- 4-89 


-do- 


24- 4-89 


26- 4-89 


30- 4-89 


11- 5-89 


17- 5-89 


22- 5-89 


26- 5-89 


30- 5-89 


Review of action taken against em- 
ployees participated in Assam agita- 
tion. 


National holiday on 14-11-89 on the 


birth Centenary of Pandit Jawaharlal 


Nehru. 


Isolated posts of Hindi Typists of 
cite Offices, to merge with LDCs 
cadre. 


Appointment of Caretakers in RMS 
Inspection Qrs./Rest rooms. 


Clarifications on exemption from 
obligatory in-service training in 
Hindi. 

Use of bilingual forms for submission 
of reports and returns. 


Administration of Divisional Ac- 
countants cadre in A&E offices, 


Public Provident Fund Scheme inclu- 
ded under P.R.S. Scheme. 


Improvement in Service conditions 
of Faculty Members in Training 
Institutions. 


Clearance from Foreign Exchange 
angle for International Conferences/ 
Seminars in India by PSUs/ABs. 


Absorption of Casual Workers in the 
Department of Posts. 


Clarification regarding 
labourers and Part-time 
labourers. 


Any facilities to sports-persons parti- 
cipating in International events, not 
to be given without the approval of 
DYA & S. 


Re-transfer to parent office to avail 
the benefit of examination held 
earlier, 


Casual workers employed in Secre- 
tariat offices also entitled to 1/30th of 
minimum wage. 


Events conducted by CCS Sports 
Board recognised as National/Inter- 
national importance. 


Developing and updating knowledge 
of employees on modern technology. 


Enhancement of cash awards for 
passing examinations under the 
Hindi Teaching Scheme. 


Enhancement of cash awards for 
passing Hindi Typing/Stenography 
examinations. 

Enhancement of cash awards for 
assing Hindi/Hindi Typing/Short- 


casual 
casual 


- hand examinations by own efforts. 
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204 


263 


306 


341 


427 


428 


429 


Month Page 
Aug. 457 
June 333 
June 


June 


Dec. 


June 
June 
Aug. 


June 


July 


July 


July 


Sep. 


Aug. 


July 


Aug. 
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ee 


Ministry O.M. No. Date Subject Sl. No. Month Page | 
Finance ——F-1/9/89-NSII 18- 7-89 N.S.C. VIII issue included under 404 Nov. 636 | 
P.R.S. Scheme. 
Per. & Trg. 12/11/89-JCA 19- 7-89 List of holidays for the year 1990. 342 Sep. 521 5 
-do- 12017/2/88-Trg.(TNP) 25- 9-89 Employees to be trained in modern 405. Nov. 636 
: technology to up-date their know- 
ledge. 
Dept. of Posts 60-61/88-SPB.1 26-10-89 Revised rates of wages for R.T.P./ 430 Dec. 684 
; : Short duty staff in Dept. of Posts. 
-do- 15-13/89-WL/Sports 31-10-89 Financial assistance from Postal Cir- 431 Dec. 685 
cle Welfare Fund for participation in ; ; 
: Trekking expedition. 
Dept. of 269-10/89-STN 7-11-89 Regularisation of Casual labourers . 432 Dec. 685 
Telecom of Dept. of Telecom. and grant of iat 


Temporary status. 


SWAMY’S CASE-LAW DIGEST 
GOVERNMENT SERVANTS? CASES 


; i Decided by 
: : Central Administrative Tribunals & Supreme Court È 
; VOLUME | | E 
1986, 1987 and 1988 (combined) | a 


(Similar volumes to follow every year) 


Judgments selected and edited by expert advocates, presenting facts a - 
and gist of judgments reported in various law journals ej 
Methodically classified under different subjects of current importance == í 
with meaningful heading for each item ie 
An Index to cases added for easy and quick reference x 


1. Administrative Tribunal ` 13. Pay > 

2. Administrative Instructions 14. Pension Rules 
3. Appointment 15. Promotion F 

; 4. Alteration in Date of Pirthi 16. Reduction and Reversion 

5. Conduct Rules ; i 17. Reinstatement 

6. Confidential Reports 18. Resignation 

7. Confirmation : eae “19. Seniority 

8. C.C.S. (C.C.A.) Rules ste: 20. Suspension 

9. Double Jeopardy ~ ' 21. Termination 

10. Efficiency Bar Z ` 22. Transfer : 
11. Estoppel ea eee 23. Miscellaneous 


12. Leave Rules : 

: A handy book ‘of reference —. Indispensable for Government Servants, 
Disciplinary Authorities, Inquiry Officers, Presenting Officers, 
Defence. Assistants, Standing Counsels and Legal Practitioners 

handling service matters Betcte Administrative Tribunals da 
proximate Pages 450 ; =- Price RS. 9 
SWAMY PUBLISHERS (P) LTD. ; 
Sandhya Mansions, 164, R. K. Mutt Road 
. 2468, Raja A alapin 
ADRAS:— 600 028 


oer 2 sate 
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. X i 
; Subject 3 SI. No. Month Page 
CASE-LAW SECTION 


a 1. Administrative Instructions 
6 ‘ 5 2 a 
—barring promotion during currency of penalty of stoppage of increment is violative 
of Arts. 14 and 16 of the Constitution. 26 April 214 
684 oe 
685 i 2. Administrative Tribunal 
Casual labourers have no locus standi to file application before the—for redressal of 
their grievances. : 9 ‘Jan. 
685 Review is not permissible for correction of erroneous view taken earlier, i 29 April 21 
| —cannot direct initiation of departmental enquiry; not can it pass a blanket order xs 
—— S prohibiting an enquiry. 


Representation to higher authorities is a legitimate mode of redressal of: grievances— 
Saves limitation for filing applications under Administrative Tribunals Act. 47-A 


. Successive representations and saving of limitation, 


—has no inherent power to condone delay in filing appeal before it under Section 29-A 
of the A.T. Act, 1985. f 


—cannot lightly interfere with findings recorded by lower court. 71 July, 403 ž 
A n t X A 
— cannot Issue’certificate of fitness to appeal to Supreme Court under Art. 133 or ; RES: 


134-A of the Constitution. 


A person who is not personally aggrieved cannot maintain an application before the— RE 
nor can the Tribunal entertain a public interest litigation. 100 Oct. 


. Review petition before the—can be pursued after dismissal by the Supreme Court of ae 
a S.L.P. to appeal from the order sought to be reviewed. 102 Oct. 


_ | — - Application filed in 1988 to restore the original order fixing subsistence allowance in 
$ ` 1975 and reducing it to 50% in 1982 not barred by limitation — Cause of action 


| arises every month in which reduced rate is paid. 106-A Oct. 
—has power to modify punishment. at 108-B Oct. 
į Not availing. remedy of revision is not a bar to approach the Tribunal for relief.  108-C . Oct. 

Bee Applicant need not wait for six months after making his representation to depart-  — E 
aa D ‘Mental authorities for filing application under Sec. 19 of A.T. Act. bee LOOSB Ie Oct, sas 
a _—has no power to interfere with penalty awarded to delinquent on the ground that it A 
2 = IS excessive with exception. i $ 113 Nov 


—has jurisdiction to determine the marital status of applicant for the purpose of 
„adjudicating the family pension claim. a 


Enforcing of E.B.—will not interfere with decision if the record of public. servant 
_has been fairly considered. ; : 127 


Delay in approaching the—for redressal of grievances regarding seniority, promotion 
_ and appointments should not be lightly excused. i ee ris 


Power of—to interfere with adverse entry—Reference to specific incidents, if and © pect: 
hen necessary—Rejection of representation against adverse entry by a speaking * 
Or . : : eet 


3. Alteration in Date of Birth 


ity to pass a reasoned order emphasised for rejection of representatio fi 


ox = 
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4. Appointment 


Mere forwarding of an application for recruitment doesn’t mean that applicant was 

_ sent on deputation/transfer entitling him for benefit of previous service for seniority 
and pension. 

S Amendment to recruitment rules is valid even if it reduces chances of promotion of 
existing employees. 


Validity period of panel prepared on the basis of direct recruitment or departmental l 
mpetitive examination—Fresh panel cannot be prepared unless previous panel is 
hausted to the extent of declared vacancies. 


R.T.P. Assistants in Postal Dept., not entitled to ‘claim priority for absorption in 
_ regular employment over persons appointed on compassionate grounds. 


5. Conduct Rules 


Inbecoming conduct, even if cannot be categorised as misconduct is vinia 
n conduct in private life, if unbecoming, entails penal consequences. 


\rgument that one is bound only by the terms and conditions of his initial agreement, 
and not by relevant Conduct Rules, not sustainable. 


_ Absence without sanction of leave for compelling reasons does not amount to mis- 
onduct warranting removal from service. 


Aere negligence or carelessness in the performance of duty would not amount to 
misconduct unless the degree of culpability is very high. j 


Tegular or erroneous exercise of gudio functions does not amount to 
nduct. 


f 1g direct representation, Pasie proper official channel is violation of disci- 
pline and decorum— Proper punishment is Censure and nothing more. 


C ivate work in office would not amount to doing business or trade coming 
nder sconduct. * 


for treating absence from duty for staging ioma andi imposing penalty for 
ynduct, does not amount to double jeopardy. : 


6. Confidential Reports 


0 AIS can ask for clarification and details of instances on which adverse 
e e, to enable effective representation to be made. 


which are strikingly inconsistent and self-contradictory cannot be 


ae 


4 27 
ee a eee 
ee ee 


Subject 


i 8. C.C.S. (C.C.A.) Rules 


Contemplation of disciplinary proceedings need not always have to be preceded by 
the formal fact-finding enquiry where the facts are self-evident. 


7 | Removal from service for absence from duty, without taking disciplinary proceedings 
= is not permissible. 
4 oE Penalty of “reduction in rank” cannot be to a post lower than that to which initially 
recruited. 
Penalty under Rule 19 (i) cannot be imposed merely on the ground of conviction 
5. without regard to conduct which led to such conviction. 
; Pendency of appeal ag 


E ainst conviction and suspension of sentence, no bar to invoke 
9 Rule 19 (i). 


Enhancement of punishment by the revising 
tory period for filing appeal, illegal. 


Starting of departmental enquiry on the same charge after acquittal by criminal court 
under Sec. 409 IPC for misappropriation of a large sum not invalid. 


authority before the expiry of the statu- 


3 Disciplinary proceedings can be continued, even where the official has not been sus- 
pended but allowed to retire during the pendency of disciplinary proceedings. 
2 Disciplinary proceedings can be continued after retirement even where there has been 
no pecuniary loss to the Government by the alleged misconduct. } 
8 Removal after conviction for a serious offence, cannot be challenged on the ground 
_ Of non-application of mind, in the absence of extenuating circumstances. ; 
16 Even after the 42nd Amendment to Art. 311 (2) copy of enquiry report must be fur- 
nished and opportunity of hearing given to delinquent before imposing penalty, 
2. Appellate authority cannot revise an order of penalty after six months— Mere calling 
= forrecord and expressing intention to revise within six months cannot save limitation. 
54 Disciplinary authority can direct recording of fresh evidence after receipt of reply to 
’ show-cause notice against punishment. : 
7 Non-furnishing of copy of complaint to delinquent and non-examination of complai- 
nant vitiates enquiry. / 
92 


Penalty imposed on vague charges cannot be sustained. 


Disciplinary authority must record reasons in writing for dispensing with enquiry — 
Recording of reasons by Inquiry Officer, not sufficient. 


ven in suo motu revision proceedings penalty cannot be enhanced without giving’ 
rsonal hearing to delinquent. 


Penalty of stoppage of increment without cumulative effect cannot affect confirmation 
Or seniority. 


Mere fact that show-cause notice, suspension order and charge-sheet could not be 
served on delinquent, not sufficient to dispense with the enquiry. 


‘Enquiry Started in 1975, not proceeded with as delinquent was removed from service 
account of his conviction in another case—Delinquent reinstated in service in 


le by court order—Original enquiry may be revived, delay of 12 years notwith- 
nding. j 


uiry. cannot be dispensed with merely because notices and memo of charges sent 

inquent were returned undeliyered. ; UA ENN Eam 

iplinary authority cannot order a second inquiry by a different inquiry authority 

t riginal authority has submitted his report. — Batis A i 

S of copies of 

ates inquiry. 
authority can i 


preliminary inquiry report and statements of wit 


iik 


SI. No. Month Page 


7 Jan. 51 : 

8 Jan. 52 E 
10 Feb. 2 
13-A Feb 95 
13-B Feb. 96 

15 Feb. 97 

16 Feb. 98 ata 
17-A Feb 8 
17-B Feb 99 5 


28-A April 
28-B ` April 
34 April 
35 April 


28 


Subject: | SLNo. Month’ ` Page © 


See A ee ea aes 


No punishment can be imposed ona person convicted of a criminal charge but releas- 
ed on probation under Sec. 4 of the Probation of Offenders Act — Departmental i 
enquiry, however, not barred. : 


When the charge is denied and mala fides are ascribed, oral enquiry cannot be dis- r 
pensed with in Minor penalty. proceedings without assigning reasons. 


Use of words such as “committed gross misconduct”, “failed to maintain absolute 
integrity”, etc., in charge-sheet cannot be construed as showing a closed mind. 74 


Appellate authority must give personal hearing and pass a speaking order when he 
differs from finding of inquiry officer. i 


Inordinate delay of five years Vitiates departmental proceedings. 


Common list of documents and witnesses for all charges and not separate list of each 
individual charge furnished to delinquent—Held, there was substantial compliance 
with Rule 14 (4) and hence the proceedings were not vitiated. 


Formal enquiry cannot be insisted upon in minor penalty proceedings. 


“Instructions regarding mentioning of reasons for cancellation of origina] charge, and 
_ when fresh charge-sheet is issued, is only directory. 


Holding of ex parte enquiry not justified when delinquent did not refuse to receive 
- notice sent by Regd. Post but returned with endorsement ‘left’. 


Valid disciplinary authority has no jurisdiction to pass fresh punisbment order on 
appeal, when the original proceedings were nullity because of the punishment being 
effected by an authority without jurisdiction. 


‘Defence Assistant attending hearings with permission of official superiors/Inquiry 
Officer, entitled to T.A./D.A. though not nominated by Disciplinary Authority/Govt. 


_ Disciplinary authority exonerating delinquent of charge of bribery but warning him: 
to be more careful in future—Reviewing Authority issuing show-cause notice for 
~ enhancement of punishment, validity. 


ay Oral enquiry, when obligatory in minor penalty proceedings. 
‘Disciplinary proceedings cannot be initiated for determining the caste. 
Time-limit for initiating suo motu revision proceedings. 


re fact that the delinquent is absconding will not be sufficient for dispensing with 
enquiry—An ex parte enquiry must be held. sath s 
n Departmental enquiry, onus lies heavily. on the department to prove. the charge. 


sition of penalty of stoppage of increment for a period of three years without 
imulative effect—No enquiry is necessary. i : 


Discipli ary authority cannot order de novo enquiry after the enquiry officer has sub- 
nitted his report but can only remit back the case for further enquiry by. the same 
; nly if original officer is not available another officer can be appointed. 
at unauthorised absence over a long period justifies removal from service. 
9. Double Jeopardy 


ie O Se Signa Ki a ee 
ating absence from duty for staging dharna and imposing penalty for 
oes not amount double jeopardy. 3 5 : 


10. E.D. Agents se 
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Subject 


11. Efficiency Bar 
Enforcing—is-not punishment and no Opportunity to hearin 
entry against which a representation was pending cannot b 
for holding at— 


ig a l 63 July 397 
Proper criteria for crossing of—Secret guidelines issued cannot be taken into consi- E 


gisto be given—Adverse 
e taken into consideration 


aS 


deration. 65. July 398 
463 Enforcing E.B.—Tribunal will not interfere with decision if the record of public ser- : 
= vant has been fairly considered. 127 Dec. 691 


465 12. Pay 
466 Persons allotted to different cadres and working in different Ministries cannot com- - 3 i 

; plain of discrimination or claim comparison with regard to seniority or pay. 42 May 280 
“$26 Stepping up of pay as per letter, dated 29-8-1975, of D.G., P. & T. 


cut-off date, viz., 1-1-1973, arbitrary—Benefit of stepping up of pay 
regardless of cut-off date. 


— Prescription of ; 
should be granted i g 


s ; 53 June 341 
= Doctrine of equal pay for equal work does not forbid payment of higher salary to a 
junior. 114 Noy 64 
59} Reinstated employee after acquittal in a criminal case, not entitled either for interest 
on arrear of pay or the legal expenses in defending the case, : 125 Dec 690 


595 13. Pension Rules 


~ Rule denying family pension to spouse married after Government servant's retirement 
59, Js valid and is not violative of Art. 14. 


Criminal proceedings cannot be said to be pending on date of retirement if criminal i 
- case just registered but no charge-sheet filed—Pension and gratuity cannot be withheld ` [4 Feb. 97 


; Uninterrupted temporary service rendered before absorption in permanent post, counts 
for reckoning pensionary benefits. - f 55 


N 
= 
w 
3 
à 


June 
Person directly recruited after 31-3-1960, to a post coming within the purview ‘of 
clauses (a) and (b) of Rule 30 (1) of C.C.S. (Pension) Rules can claim the benefit of $ 
that provision, though he had entered Government service before 31-3-1960. . 58 June 
_ Re-employed pensioners drawing pay and D.A. cannot claim relief on pension from 
le date of such re-employment. > 89 Sep. 


fficial allowed to continue in service after age of superannuation by mistake, is 


titled to pensionary benefits on the basis of emoluments as on his actual date of - 
Irement. i 


z : 14. Promotion 

5, 4 z 

p equest for deferment of—before any order is issued does not amount to refusal of— E 2 
tenal action under D.P. & A.R.’s O.M., dated 1-10-1981, not called for. o 8 


ifferential treatment of Diploma holders and Graduates by the prescription of differ- 
ent standards of service experience for purposes of eligibility for—to higher cadres is 
t violative of Arts ; Seer 


a E S E 
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Subject 


Si. No. Month Page 


Implication of seniority-cum-merit basis in—. 


Holding a review DPC in order when there is a grave mistake in assessing number of ot 
vacancies. 


Panel for promotion cannot be cancelled without assigning any reason giving oppor- 


tunity to persons affected. 135 Dec. 698 
15. Reduction and Reversion 

Penalty of “reduction in rank” cannot be to a post lower than that to which initially 

recruited. 10 Feb. 92 

Art. 311 (1) not applicable to a case of “reduction in rank”. 25-B March 159 

16. Reinstatement 

Filing of appeal against acquittal would not justify non-reinstatement of Government F 

servant. 12-A Feb. 94 

Courts will not enforce unfair and unreasonable bargain between parties possessing g 
of unequal bargaining power. 12-B Feb. 95 
E ; Delinquent entitled to full pay and allowances for the period of suspension, on acquit- ; 

tal in criminal case, even if such acquittal be on technical grounds. - 40 May 238 


/ 17. Resignation 


Resignation can be withdrawn before'it becomes effective despite its acceptance by the 
competent authority. 112 Nov. 639) 


18. Retirement 
RBI Regulation 26 (1) which provides for unbridled power of compulsory—de hors 


. public interest is unconstitutional. 32-A April 218 

_ An officer who has attained 55 and found suitable to be retained in service up to the i : 
age of 58 cannot subsequently be retired compulsorily before the age of 58. - 32-B April 218) Í 
An order of compulsory-—not in conformity with the guidelines issued by the Govern- i 
ment and not in public interest is liable to be struck down. ; 62` June 346 


= F.R. 56 (j) is no bar to compulsory—of an employee governed by C.C.S. (Pension) 
~ Rules after he has completed 30 years of service, under Rule 48 () (b) of the Pension 


Rules. : 81 Aug. 
Request for withdrawing notice of yoluntary—should be granted i in the absence of 
administrative problems. 121 Noy. 


Initiation of departmental proceedings against retired employee —Computation of 
_ four years period of limitation. 


19. S.C./S.T. Employees 


Power to, apply relaxed standard of Suitability in the case of —doesnot extend to doing 
Be vith mum educational gualificanon also. ‘ 


20. Seniority. 
Pe public servant for ROS unless eligibility conditions pres- 


is i Rule 272-A, ba 4— persons appointed onthe basis of senio- 


en would en ‘bloc rank senior to those appointed by selection? 
À e withdrawn even if they were given 


a of—in promo otional post—Contin ad hoc officiation in th igi 
sation, if and phe may be faken into 2 es in the poa ml i 


21. Suspension 
of suspension is passed, 


9) 
159 


94 
95 


228 


6391 
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soe . . i 
A non-punitive suspension will degenerate into a punitive action if its duration is 
unduly prolonged. eis 1-B Jan. 46 
Rule 3 (3) of the AIS (D & A) Rules cannot be struck down as giving arbitrary and 
unbridled power of suspension for an indefinite duration. 1-C Jan. 47 
Subsistence allowance cannot be claimed merely because appeal against conviction is 
pending. 13-C Feb. 96 
Public servant acquitted because no witness was forthcoming to prove the charge is 
“fully exonerated””—Suspension period must be regulated under F.R. 54 (2) & (3). 33 April 219 
Continued suspension is not warranted when it is not necessary for facilitating the 
inquiry. : 46 May 282 
Nature and scope of suspension—Quantum of subsistence allowance needs periodical 
review. 106-B Oct. 596 
Continued suspension for a long period without initiating departmental proceedings, é 
illegal. 116 Nov. 642 
22. Termination 
—of service of even a temporary official appointed on Sports quota not justified, on 
the ground of lukewarm performance in sports events. 80 Aug. 464 
—simpliciter is not dismissal or removal—Past service before termination will count 
for retirement benefits. 94 Sep. 529 
Services of a temporary employee cannot be terminated during the period of her 
maternity leave. ; 97 Sep. 532 
23. Transfer 
Court can set aside malicious or mala fide—. 44 May 281 
Frequent—in breach of Government instructions cannot be sustained, 56 June 343 
—can only be challenged on the ground of mala fide, arbitrariness or violation of 
specific instructions. 85 Aug. 468 
Unless there is overriding public interest to unilaterally rescind a—ordered, Govern- af 
ment bound by principle of promissory estoppel. 96 Sep. ! 
24. Miscellaneous 
Applicant entering service by suppressing true age—Allowed to bein service for nearly 
O years without any action being taken—Relaxation of age limit granted as a special . 
case. ; 24 March 158 
Service benefits cannot be taken away without show-cause notice. 27 April 215 
Production of money receipt giving particulars of journey granted by an approved 
travel agency is sufficient to prove genuineness of LTC claim. 39 May; 278 
A cadre ight t osted to a cadre post in preference to a non-cadre 
een officer has a right to be p ire pi p 41 May 279 
Interest on G.P.F. and Compulsory Deposit—Liability of Government to pay— À 
Principles stated. 45 May 
Production of wrapper, foils, empty bottles, etc., not necessary for reimbursement of i 
medical claims. eta R May, 
Deduction from bonus of employee towards P.M. Relief Fund cannot be made under 
administrative instructions without consent of employee. x 52 June 
No Government servant has a legal right to submit a memorial to President—Presi- A EK 
dent not obliged to give reasoned order for its rejection. -72 July 
Hindi Pragya examination is not equivalent to Matriculation examination. 103 Oct. 


A deputationist can always be repatriated to his parent department or State in public ” 


Interest or in the exigencies of service. i 
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Order Today 


SWAMY’S ANNUAL Ž 
1986 ə 1987 o 1988 e 1989 


Just Released 


: Annual Compendia of Orders on Service Matters 


` 


with 
A date-wise Index to Orders on 34 subjects 


1986, 1987 & 1988 —Ready for sale 
1989 —To be ready by March ‘90 


Complete collection of orders after Fourth Pay. Commission. — 


3 Invaluable and indispensable reference Compendia. One 


copy for each Branch Officer, Section Officer or Assistant 
: ‘is a MUST. 


- Please order for bulk quantities of Annual — 1986 and 1987 immediately 
8 Register your requirements for Annual — 1988 
for supply as soon as it is published 


Annual-1986. See = %0 Pages : ; Price: Rs. 70 | 
nual—1987 Š 632 Pages Price: Rs. 100 
a —1988 (under print) 650 Pages (approx.) vege Price: Rs. 120 | 

: SWAMY PUBLISHERS (P) LTD. | 


Bogt Rox. No2468, MARRAS: 600.028 


Over 3 decades 
at your service 


from 


SWAMY’S 


Quite useful to candidates appearing for 
Section Officers Examination in C.S.S., C.S.1.R. and 
various Departments of the Government of India 


SWAMY’S GUIDE 


TO 


D g ~ R= g ea m a a 
EA, | f A i a 7 Xi 


SPR 


This Guide contains 
Model Questions for Examinations of alf 
Standards with crisp and precise answers on: 


Precis-writing and Drafting 
Manual of Office Procedure | 
Notes on Office Procedure 
Procedure in Parliament 
Handbook for Personnel Officers 
Constitution of India 


70 - 
20 


A masterly book containing complete details and 


yee guiding principles in respect of | 
E 
Pension/Family Pension © Deposit-Linked Insurance 
@ Commutation of Pension © Service/Retirement/Death Gratuity l 
@ Group Insurance ə Retention of Quarters 2 
© Final Payment of G.P.F. ə Allotment of Quarters to dependants 
© Dearness Relief on Pension @ T.A. on retirement/death 
@ Immediate Relief @ Cash equivalent of Leave Salary 
@ Medical facilities under C.G.H.S. © Grant from Compassionate Funds 
Contains various instructions on pensionary benefits in a layman's language, 
easily understandable by all retired and retiring Government servants 
The only compilation of its kind |! 
_ A MUST for every Centra al Government servant and pensioner 
to know his Re itirement/Terminal/Dea ath entitlements 
E 


H d Pi ` AO 
rice: Rs. 9-00 (Post extra) 
a 


OE 
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ity” Important Orders 
SB Sl.No. Date Subject SI. No. Date Subject 

an y 1 21- 9-87 Poona Hospital and Research Centre, 12 13-10-88 Creation of promotional ayenues to 
Be: Pune, recognised under C.S. (M.A.) Divisional Accountants. 

E sles: 13 14-10-88 Allotment of quarters — Date of 
vE 2 18- 2-88 Procedure for issue and servicing of priority of officers who have elected 
E diplomatic official passports, the revised pay scales after 1-1-1986. 

nas 3 -do- Number of photographs to,be submit- 14 15-10-88 Registration of Departmental Can- 
E ted for issue of passports. ] teens/Tiffin Rooms. 
a 4 29- 4-88 Charges for the services provided by} 15 24-10-88 C.CS. (R.P.) Rules, 1973 — Fixation 
F=: í ; Central Government hospitals. of pay in the revised scales — Revision 
5 5-5-88 Amendment to Rule 30 (1) of C.CS, oi option; 
(Pension) Rules — Clarification. 16 26-10-88 H.R.A. at ‘œ class city rates in 
6 16- 6-88 Recovery of leave salary/pension con- 8 stations near Bhilainagar Industrial 
tribution from the members of A.I.S. Township (M.P.). : 
on deputation. 17 31-10-88 Birla Institute of Medical Research, 
7 26- 7-88 Fixation of pay in the Deputation Gwalior, recognised under C.S. (M.A.) 
‘ post. Rules. 


8 29- 7-88 H.B.A. to Divisional Accountants/ 18 7-11-88  Facilities/concessions for participa- 
E.D. Accountants, re tion in sporting events/tournaments of 
Ə 9- 8-88 Incentive examination for Senior national/international importance, 


Auditors/Senior Accountants in Audit/ 19 8-11-88 H.R.A. to husband and wife when both — 
A. & E. offices. of them are Government Servants and 
10 23- 8:88 Fixation/Revision of daily rates of ` living together — Clarification. 


2 wages for casual daily rated workers. 20 Fhe Fresh opportunity to the members of 
11 ` 5-10-88 Unayailed J.T. to be ‘credited in to the A.I.S. to exercise option under 
E.L. — Clarification. : S C.C.S. (R.P.) Rules, 1986. i 


eee - = - r 

We wish our: readers : | 

HAPPY AND PROSPEROUS NEW YEAR 3 
1989 | 5 


` 
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Si. No. Date - Subject RS SI. No. Subject : 
24 10-11-88 Revised rates of. honorarium to Case-Law Section ee 
Group ‘D’ staff to work as Gestetner 
Operators. : 
22 15-11-88 Enhanced grant for equipments, Cro- 
f ckery, utensils, etc., to Canteen/Tiffin 
Rooms. 
23 -do- Private practice by the C.G. Counsels 
— Not to act against the interest of 
Union Government, 
24 24-11-88 Guidelines for providing working 
lunch to the participants of various 
-= training courses. 
25 28-11-88 H.R.A. at ‘C’ class city rates in 
Acetate Town (Bangalore). 
26. 30-11-88" Grant of ad hoc stagnation increments 
A -. — Clarifications. | 
27 -do- Special pay to U.D.Cs. in non-Secre- 
tariat administrative offices — Step- 
- ping up of pay of Seniors — Clari- 


1.A— Opportunity of hearing not necessary before 
order of suspension is passed. ke 


B— A non-punitive suspension will degenerate into 
punitive action if its duration is unduly prolongeg, 


C— Rule 3 (3) of the A.I.S. (Discipline and Appeal) 
£ Rules cannot be struck down as giving arbitrary — 
and unbridled power of suspension for an indefinife 


period. 


TESK 


2. Rule denying family pension to spouse married afte 
the Government servant’s retirement is valid and i 
not violative of Art. 14. 


3. Member of A.I.S. can ask for clarification and detail 
of instances on which adverse remarks are made fy 
enable effective representation to be made. 


4. Power to apply relaxed standard of suitability in tk — 


; fication. 
ce sue ee yee case of S.C./S.T. does not extend to doing away with 
28 do e to MT: ase Aa minimum educational qualification also. 
Precedence. 5. An E.D. employee who is put off duty pending enquiry 


posh pS A aS ` 


into misconduct, is entitled te remuneration for of 


29. 30-11-88 Details of cases filed in various 
x duty period, if ultimately exonerated and reinstated. 


benches of the. C.A.T. regarding revi- 


sion of pay. scales called for. 5 : a 
3 6. Adverse remarks which are strikingly inconsistel — 


30. -11-88 Grading/Categorisation of 

on adinek eee a0 iP counsel: and self-contradictory cannot be sustained. : 

-` for payment of fee. 7. Contemplation of disciplinary proceedings need m; ; 

. 31 1-12-88 Improvement in allowances and faci- always have to be preceded by the formal fact-findin l 
: lities for employees serving in N.E. | . enquiry where the facts are self-evident. -E 
Region, A. & N. Islands and Laksha- | - $ sae 

dweep. : : 8. Removal from service for absence from duty witho t 
32 7-12-88 U.D.Cs. in non Secretariat adminis: taking disciplinary Pecos is not permissible. 
rhe trative offices drawing special pay: 9. Casual labourers working in Government Departma!  ¢ 
Rs. 70 — Fixation of pay on promo- have no locus standi to file application before bg 
= tion. we Tribunal for redressal of their grievances. E i 

3 Tie 5 ; 5 ; As A -a 
- OUR PHONE NUMBERS CHANGED | A 
sere ox oti k e 

= — PABX 5 Junctions | | 

ee oe Sales Office with extensions to Accounts and Production, Departments. - Ff 

: To be connected to EPABX shortly. ae aie mn 

: = Manager with extensions to Asst. Manager, Forms and Computer Departm@ i 

ep aRy. a ee 7 x ae: uel 5 Za re 

DE _ EPABX working with extensions to all branches. . : in 


r 


ot et connected to EPABX due to some administrative ‘delay. Wi 
cing L the matter with Area Manager and Chief General Manager. ple? 
i with us if you have difficulty in contacting us. We shall soon be 


s (P) Ltd., Madr: 
uruku dM, ras 


s — 600.028. 
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1.0 Moderation of marks 
ao The Ministry of Personnel had advised 
through a circular, dated the 8th April, 1988, 
all Ministries to explore the possibility of 
detail introduction of Limited Departmental Exami- 
ade i ‘Nations for the purpose of promotion to higher 
posts in Groups ‘B’ and ‘C’ services (Serial 
int No. 227, SwamysnewS, July, 1988). ith 
y Wil the implementation of this measure, the old 
<3 controversies regarding moderation of marks 
enqu would surface once again and probably acquire 
for of new dimensions. 
ated, i 
isisi While moderation. of marks appears -at first 
sight as an act of justice tempered with mercy 
_ which was intended to mitigate the effects of 
rat | infirmities in a question þaper or conservative 
_ valuation by a cold-blooded examiner, this 
; ‘method of dispensing justice is fraught with 
witho! the risk of unintended and unjustified -disturb- 
le ance to the merit based relative positions of the 
rimen : examinees. | How exactly the disturbance 
pre 


Occurs is a matter depending on the provisions 
` in the service rules which prescribe the mini- 
L mum marks, lay down the criteria for seniority 
| and number of chances allowed, etc. Also the 
_ method of disturbance and the extent thereof 
may. vary from a competitive to a qualifying 
examination, 


There was a case where the Full Court of 
High Court of Delhi, in performance of admi- 
nistrative functions (not while sitting on the 

ench) ordered that 2 marks should be added 
“In each paper to every candidate of the 1984 
Delhi Judicial Service Examination”. The 
_ result was that some candidates got included 
__ in the Select List while others ‘got excluded 
_ solely on account of this moderation. The 
_ Supreme Court quashed the list based on the 
‘Moderation and observed that “hard cases 


Shukla v. Union of India and others, 1985 (2) 
SLJ SC 412. ]. 
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, Cannot be allowed to make bad law”. [ Umesh | 
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(1) 


If moderation -of marks cannot be ruled out 


in all circumstances, at least there have to be 
guidelines. 


The questions before us are— 


1. Will the Government evolve uniform guide- 
_lines for moderation ? 


2. In view of the fact that ours is a system of 
open Government, will the guidelines be 
publicised ? 


3. Will the guidelines restrict discretion so- as 
to eliminate or minimise scope for disputes 
in application of the guidelines? 


| suggest circulation of draft guidelines and 
a public debate before they are placed on the 
Statute. 


2.0 Promotion Policies — Graduates v. A 
Diploma Holders ` 


The decades old dispute between graduates zE 
and diploma holders over alleged discrimina- 
tion against the latter in the matter of promo- 
tional avenues has been Surfacing into news 
periodically. The latest news has aroused 
considerable interest for more than one reason. 
The Supreme Court upheld the validity of 
service rules of Delhi Development Authority Bes, 
(D.D.A.) which prescribed not only differen- 
tial minimum length of service to the dis- 
advantage of diploma holders but also upheld 


ing groups of the feeder 
[ Roop Chand Adlakha 
Development Authority, 
1988 (4) SC 114]. 


The quota was prescribed for promotion to’ 
the post of Asst. Engineer (A.E.) only. There 
was no quota for promotion to the post (Ol ee 
Executive Engineer (E.E.), Differential length 
of service in the feeder grade was prescribed — 
for promotion to the post of A.E. as well as- 


ika. k 


grade (Jr. Engineer). 
and Others v. Delhi 
Judgments Today 


An 


S Saa g 
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Prior to this latest judgment, the Central 
_Administrative Tribunal (Principal Bench) con- 
sidered a similar dispute in the case of All 
India Radio. The Tribunal ruled that differential 
minimum length of service and quota were 
separate aspects and severable for the purpose 
of application of Articles 14 and 16 of the 
Constitution. The Tribunal upheld the rule 
prescribing differential length of service (3 
years for graduates and 8 years for diploma 
holders) but struck down the quota system. 
[ P.N. Kohli and others v. ‘Union of India and 
others, 1987 (4) SLJ (CAT) 256 ]. 


The question which is agitating the minds 
of the employees of one of the largest depart- 
ments of the Government (AIR and Door- 
darshan) is whether the latest judgment of 
the Supreme Court has unsettled things in 
their Department once again ? If so, the whole 
process i 


Pe a T ee ee, re 


involving reviews, revisions. of senio- 
rity lists, claims and counter claims, and 
attendant complications and confusions and 
writs and wranglings over working procedures, 
would be revived not only in AIR and Door- 
darshan but also in other Departments of 
Central Governments. A comparative study 
of the service rules of AIR and DDA conducted 
by the author of this article (not yet published) 
revealed that despite some variations, the 
similarity was adequate to warrant an appre- 
nenion that the latest judgment affected the 


It is understood from reliable sources that 
the diploma holders of.DDA filed a review 
petition in the Supreme Court which is yet to 
come up for hearing as | write these lines 
(1-12-1988). But the grounds for seeking 
‘revision did not relate to the severability of 


a 
l. 
i 
d 
iL 


differential length of service. 
3.0 Transfer of property 


A large number of Government employees 
are property owners. Therefore interpretation 
of Section 230-A of Income Tax Act is of 
interest to them. 


Section 230-A lays down that production 
prerequisite for transfer of property valued 
at more than Rs. 50,000. Sometimes only a 


Rs. 50,000 applied to the portion transferred 
_or the whole of it. The A.P. High Court ruled 


the quota system from the prescription for 


of an Income,Tax Clearance Certificate is a 


f a property may be. transferred, The 


By the time he had b sione! 4 
was whether the monetary limit of | eRe A abeutot pi 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


that the “criterion should be the interest of 
the person in such property that is sought to 
be transferred”. [Samudrala Ganesh Rao y 
State of A.P., (1988) 174 ITR 304 ]. 


The expression occurring in this section js 
“oroperty” and not house plot or building. It 


is a very wide term inasmuch as it is not 
qualified. 


4.0 Strain and Stress on J.C.M. 


It is common knowledge that the Joint 
Consultative Machinery Scheme which has a 
life of nearly two decades had come under 
severe strain which culminated in a threat of 
en masse Withdrawal of the various employees 
unions. Their participation has however con- 
tinued, thanks to timely reconciliation. Follow- 
ing the reconciliation, a Committee of JCM 
has been appointed to look into the working 
of the JCM Scheme. Will there be a time 
frame for completion of the task assigned to 
this Committee? Let us hope so. 


5.0 Where do our 
stand? 


The Scheme for Joint Consultative Machi- 
nery (JCM) and Compulsory Arbitration does ~ 
not apply to pensioners for the simple reason 
that they are not employees of the Centra. 
Government. They are ex-employees. At the 
same time, the Pensioners’ Associations alt 
not recognised. 


According to a report circulated by th 
All. India Committee of Pensioners’ Associa: — 
tions, a Committee called Standing Committee 
of Voluntary Organisations of Pensionet. 
(SCOVA) met a few months ago under the 
Chairmanship of Minister of State for Pet 
sonnel, Public Grievances and Pensions. ™ 
Minister did not even agree to record t" 
minutes of the meeting. He explained thal 
the scope of the meeting was “limited to t | 
extent that it is a forum for exchange of view 
and provision of feed-back to him on vain 
issues concerning pensioners’. [ Page 7); 
“Pensioners Counsellor” — November, 1988! 


“Senior Citizens" 


7 


When an employee has a recognised fort 
(JCM) he has no right to use it for the purp% 
under reference. because he had not j- 
become a pensioner. He was still an employ’ i 


acquired the right to speak about his pf 
blem, he found that he had no recogni 
forum to speak. ` Tate 


Se ele FR) eee A 
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Disciplinary proceedings against Retired Employees— 
Ceiling on time allowed for perusal of documents 


Cam ieee a all 


1.0 Disciplinary Proceedings beyond retirement 


Disciplinary Proceedings on charges of grave misconduc 
t ment servant, if instituted during service, are deemed-to be the 
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f : clause (6) of sub-rule (2) of Rule 9. As per clause (///) thereof, “the-procedure applicable to 
: departmental proceedings in which an order of dismissal from service could be made” shall be 
followed. This procedure has been laid down in- Rule 14 of C.C.S. (C.C.A.) Rules, 1965. 


2.0 Administrative Instructions for perusal of documents 


. Against the above background, the Office Memorandum No. 19011/1/86-E. IV, dated the 
e 5th March, 1987, of the Ministry of Finance (extracted below) may be studied. [ Order No. (10) 
0 


in Appendix IV to Swamy’s C.C.S. (C.C.A.) Rules — Seventeenth Edition ]. It is referred to as 
“the order” in this article. 


ile “It has been decided that retired Government servants may be allowed 

Travelling Allowance as on tour including Daily Allowance for halts (res- 
tricted to a maximum of three days only) for undertaking journeys to out- 
stations for perusal of official documents in preparation of their defence 
against disciplinary proceedings instituted against them ee 


al - The question arises whether restriction of entitlement of Daily Allowance to a maximum 
e of three days is valid under law. This is examined in the following paragraphs:— 


3.0. Effect of restriction ` 


e What is the effect of the restriction referred to above? The order does not directly place 

any restriction on perusal of documents. It only limits the payment. If a delinquent officer needs 
more than three days for perusal of documents, he has to stay on at his expense. Thus the delin- 
quent officers have been classified as those who can afford to stay on at their expense and those 
= who cannot.. The latter have to choose between undue financial burden and inadequate material 
, for defence. This enforced choice is the indirect effect of the order under examination. 


= 4.0 Other features of the order 


The order does not require the Enquiry Officer or the Disciplinary Authority to apply his; -+ 
| mind and consider whether more than three days are required on the merits of the individual 2 
_ Case. It is an unqualified order which limits the payment without regard to the merits of the case. ; 


_ Secondly, the reasons for placing a blanket restriction of this type have not been spelt out, | 
~ 5.0 Grounds for challenge 


The order is open to challenge on the following grounds: — 


(/) Sub-rule (11) of Rule 14 of C.CS. (C.C.A.) Rules permits the delinquent officer to 
= avail of five days for inspection and an extension by another five days with the permission of the ote 
¥ Enquiry Officer. These are the norms for the ceilings on time. Thus the ceiling on number of — aes 
o days for which Daily Allowance is payable (3 days) is far less than the statutorily accepted norm Sees 
for ceiling for the purpose of inspection of documents. As this variation has not been explained, 
__ the order is arbitrary in nature. : PTE oo ee eo ee ae 
; A. CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar ; 


“ : r; 3 a 


A > $ rs en $ E a 
iho eee À SRG ee es è : ; 


` 


Swamysneyg 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


6 


January, 1989 


ji ined i t afford to bear the financial burg 
ii) ‘As explained in para. 3.0 above, those who canno fen 
of athe on Er expense at the place of enquiry may be canbe eae TL inspection 
of documents in the middle. This amounts to denial of fair opportunity of aetence. 


ie : vest in the Enquiry Officer any discretion to extend the time. 
limit eee SEE cS niles out conetleration on merits of the case. Such considera. 
tion is basic to application of the principles of natural justice. 

(iv) The order rested on a false assumption that in no case the volume of records to bę 
perused would justify the grant of time for more than three days. 


tion of documents takes place in two stages. The first round is with reference to 
the Be cet Second round starts when the delinquent officer notices during the first round 
the need to peruse some more documents and requisitions them. Vide sub-rule (11) of Rule 14 
of C.C.S. (C.C.A.) Rules. It stands to reason that Daily Allowance for additional set of 3 days 
should be allowed in respect of the second round. The order unreasonably failed to take note of 
the need for second round of inspection of documents. : ; 


Going still further, there is a case for arguing that sub-rule (11) of Rule 14 ibid which con. 
tains a ceiling on the time allowed for inspection of documents should be held to be a genera 
guideline and not meant for rigid enforcement without application of the mind of the Enquiy 
Officer to consideration of an individual case on merits. If this interpretation Is upheld it reinforce 
| the case for giving discretion to the Enquiry Officer in the matter of payment of Daily Allowanc 
i also. If an opposite view is taken by the Government and the ceilings on time are held to b 
absolute, leaving no scope for exercise of discretion by the Enquiry Officer, sub-rule (11) 
i Rule 14 should be challenged as illegal on grounds of violation of principles of natural justice. 


It is suggested that the Government may consult the JCM in this matter and evolve a con: 
sensus which should be given effect.to through formal amendments to the C.C.S. (C.C.A] 


Rules. cae 
: SUPPLY OF FORMS TO 
GOVERNMENT OFFICES 
Terms and Conditions 


~ 1. Packing, Forwarding, Postage, Registration fee and 
V.P. fee will be charged extra. 


2. In the case of despatches by rail, forwarding charges 
Rs. 25 per parcel extra. Parcel will be booked ‘Freight to 
Pay”. . ; 


3. Prices are NET. No discount is allowed. Prices 
ruling on the date of supply will be charged. 


4. Credit bills should be settled within thirty days from 
the date of issue, failing which they will carry interest at 
the rate of 2% per month from the date of the bill. — 


5. Payment should be made by crossed demand draft 
on any bank at Madras. AeA 


6, If payment is made by outstation cheques, a sum of: 
Rs. 20 for the first Rs. 1,000 and Rs. 10 for each subse-. 
~ quent Rs. 1,000 or part thereof should be added towards 

_ collection: charges, in addition to the bill amount, 


7. Our liability for delivery of the goods ceases as soon 
they are placed on Rail or with Road Carriers at the. 
f despatch and a clear Railway Receipt/Bill of. 
Ladin, Consignment Note obtained. : ; 
; aS CC-0. In Public Do 
Vee E 


es 


| be cancelled under any circumstances. 
| Madras banks are acceptable. 


. Gurukul Kangri Collection, Haridwar 


‘8. We are not responsible for any delay in transit or it 
delivery. 


9. The transactions shall be subject to Madras Leg 
Jurisdiction. 


10. Sales Tax and Local Taxes extra as applicable. Ft. 
sales to offices within the jurisdiction of Tamiloaé | 
State, T.N.G.S.T. at 5% and surcharge on T.N.G.S! 
at 10% are applicable. ; 


gaa AN OO he cee he al eee 


11. Inter-State Sales Tax is chargeable at 10%. Cent? 
Sales Tax will be collected at 4% only in cases we 
‘D’ Forms are sent in duplicate along with the purchi F 
order by the Government offices who are authorised he 
issue ‘D’ Form. ea 5 i 


12. If C.S.T. at 4% has been charged in the bil! 
anticipation of ‘D’ forms, payment of the bill should! 
accompanied by “D’ forms in duplicate. Other 
Inter-State S.T. at 10% will be payable. A supplement 
bill for the difference of 6% will be issued, which canh 

Cheques 1 


is 


W 
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Disciplinary Proceedings — 
Inquiry Officer's Report 


ie T. S. VENKOBA RAO 

tE Whether non-furnishing of the Inquiry Officer's report to the 
i delinquent before passing final orders is violative of the princi- 
14 ples of natural justice. ` : 

ys 


AN ANALYSIS 


: d in disciplinary cases against civil servants is laid down in 
ad Rules 14 to 19 of the C.C.S. (CCA) 


ry action the safeguards enshrined in Articl 


» Proposed. 


2. Sub-rule (5) (a) of Rule 14 provides that the Disciplinary Authority may himself inquire 
_ OF appoint an inquiry authority to inquire into the charges. Administrative instructions exist 
= that unless unavoidable the Disciplinary Authority should refrain from being the Inquiry Officer. 
i: This is with a view to ensuring open-mindedness and impartiality on the part of the person who 
Inquires. The Inquiry Officer holds the inquiry as a delegate of the Disciplinary Authority. He 
records the evidence let in by both the sides, examines the delinquent as well and after hearing 

¢ the arguments of both the sides, or, in the alternative, considering their written briefs, formulates 
` his report recording his finding on each article of charges and submits the same to the Discipli- 
nary Authority. It is open for the latter authority after going through the records of inquiry and 
_ the conclusions of the Inquiry Officer, either to accept the same or disagree and record his own 
T findings. Rule 15 (4) as amended by Notification, dated 16-8-1978 (in the footsteps of the 
H 42nd Constitutional Amendment Act) provides for passing final orders straightaway. without 
: attoraing any further opportunity to the delinquent on the quantum of punishment. Along with 


e final order a copy of the inquiry report is invariably given. 
ich 
as 3. Ina case decided during 19861, the Madras Bench of the Central Administrative Tribunal 
ee held that the principles of Natural Justice demand and fairness requires that the delinquent 


_ employee is necessarily to be supplied with a copy of the inquiry report before the Disciplinary 
_ Authority passes the final order. 


4. The Allahabad Bench of the Central Administrative Tribunal has u 
= In the judgment dealing with the conduct of department inquiry under Railway Servants (Disci- 
i pline and i 


E provisions of Article 311, the Fùll Bench of-the New Bombay Central Administrative Tribunal 


1 V. Shanmugam v Union of India and others ATR 1986 (2) CAT 226 
; .2. R.P Singh v Union of India and others ATR 1988 (2) CAT 621 ~ 
3. Sri Prem Nath K. Sharma v. Union of India 1988 (6 


88 (6) ATC 904 
~ CC-0. In Public Domain. Gurukul RATS ollection, Haridwar 
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- bad in law because the applicant was not given a copy of the report of the Inquiry Officer and 


was not heard before arriving at the finding.” 


advent of the Central Administrative Tribunal) thy 
dered almost similar judgments in writ petitions 
ts holding that as no opportunity was given tg 
show cause against the punishment before the same was imposed by the Disciplinary Authority 
and as no copy of the Inquiry Officer's report was supplied to him the order of dismissal wag 
Vitiated. When the matter came up on special leave, the Supreme Court’ observed that after th 
= amendment to Article 311 the requirement of clause (2) will be satisfied by holding an inquir 
X ` in which the Government servant has been informed of the charges against him and given, 
a reasonable opportunity of being heard, which in this particular case, had been given. The Supreme 
Court also noted that it is not disputed that after the order of dismissal was passed, a copy of the 
= inquiry report was supplied to the delinquent to prefer an appeal to the appellate authority afte 
E - dismissal. The Supreme Court finally held that the respondent cannot claim a second oppor 
tunity to show cause either under Article 311 (2) of the Constitution or under Rule 15 (4) of 
the C.C.S. (C.C.A.) Rules. In passing it referred to the five Judge Bench judgment of the Suprem: 
- Court in Tulsiram Patel’s case2, wherein it was observed per majority that the only right to mak | 
a representation on the proposed penalty which was to be found in clause (2) of Article 311 
- prior to the amendment having been taken away by the 42nd Amendment Act, there is no pto- 
vision of law under which a Government servant can claim this right. I 


5, It may be recalled that (before the 
Madras and Karnataka High Courts had ren 
challenging dismissal of Government servan 


6. The question of non-furnishing of the inquiry report to the delinquent before the ax ` 
falls on him, came up recently for consideration by the Supreme Court®. The Court observa  ( 
that the question arising in this matter is not with regard to giving of notice limited to the que i 
tion of what penalty should be imposed; but, whether it is the right of the delinquent to persuak f 
the authority which makes up his mind as regards the guilt that such a finding is not warrantet 
in the light of the report of the Inquiry Officer. The learned Judges felt that failure to furnish the ,, 
report deprived the delinquent of crucial and critical material which is taken into account bh 7 
the real authority who holds him guilty. Referring to its earlier judgment referred to in previot 

_ paragraph, the Supreme Court found that the sole issue in focus was the necessity of servic: 
of a second show-cause notice regarding the measure of penalty and such a notice is no mote 
essential in view of the 42nd Amendment to the Constitution. Holding that the matter which w! 
affect millions of employees in service today as also those who may enter service, need caret 1 
consideration in depth, the Supreme Court has recommended the issue to be placed before! 
larger bench and accordingly have made a reference. It will be some time before we hear the 

_ decision. The matter is wide open and the final outcome is a matter of guess. : : 


= _ 7, Needless to expect that service unions and associations are alive to the stake invo 

ad be keeping the powder dry for the battle royal to be fought in the highest forum of t m 

land. : - ar ie SEERE San l bec 
8. Inthe meanwhile, scores of cases may have to be decided. Respecti cdemnelen 

2 bs I ; ecting the judgme cc 

of High Courts and the Tribunal Benches, it would be better that a DoT e a office Di 
_ report is furnished to the delinquent and his representation thereon taken and considered bel? 

nee EN ee Norbing. 7 petin doing this. After all dispensing with the second sh? ‘ha 
_ Cause notice is the unwanted babe of the Emergency. Sooner is it given an es urial ~ | 

‘un-noticed and unsung — the better. eee oe y } ee Palas an caly e 


1 Secretary, Central Board of Excise and ‘Customs and others v. : 
K.S. Mahalingam : eas _ 1986 SCC (L & 8) 374: (1 986) 3 sce gi; 


oy Union of India v Tulsiram Patel an - (1985) 3 SCC 398: 1985 SCC (L gs) a 


3. Union of India v. E. Bashyan (decided on 11th March, 1988) ; 
: rs CC-0. In Public Domain. Gurukul Kangri alion, Hanes 1988) (1) Se s4 
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Misra Committee suggests 


e 4th Pay Panel Salaries to 
t Central D.A.-governed Staff 
y. 


25 in Public Sector Undertakings 


ry New Delhi, Dec..20.—The high-power Justice Misra Committee has recommended that 
a all Public Sector employees governed by Central Dearness Allowance should be accorded Fourth 
mt Pay Commission salaries. 


| This far-reaching recommendation, which covers 2.41 lakh employees in 69 Public Sector 

Gi Enterprises, is meant to come into-force with retrospective effect from January 1, 1986. It will 

a involve an outlay of Rs. 155 crores per year. 

ne In addition, it has been recommended that a first instalment of interim relief be paid retros- 

k  pectively from June 1, 1983, and a second instalment from March 1, 1985, both to end on 

{| December 31, 1985. The Outlay on this account is estimated at Rs. 17 crores. 

0: Thus, the total arrears payable by these 69 enterprises will come to Rs. 172 crores, com-: 
prising Rs. 155 crores as salary arrears for the years, 1986, 1987 and 1988, plus Rs. 17 crores on 
account of the payment of arrears of interim relief. 

wo The Misra Committee has also recommended higher House Rent Allowance and City 

Compensatory Allowance with effect from a prospective date. The additional amount involved 

sin enhanced H.R.A. is Rs. 33 crores per year and in enhanced C.C.A. Rs. 2 crores per year, making 

d for a total of Rs. 35 crores per year, - 

: The overall outlay for these 69 Public Sector Enterprises during 1989,.0n account of the 

retrospective and prospective recommendations will thus come to Rs. 55 crores p/us Rs. 35 crores. 

i That is, a total of Rs. 90 crores per year. `, 

n The Misra Committee was set up following a number of cases seeking Fourth Pay Commis- 

y Sion salaries on the basis of Central Dearness Allowance drawn pending before the Supreme 

ji Court. The Government agreed in March 


$ : According to the findings of the Misra Committee, @ut of a total Public Sector workforce of 
_ 22.5 lakhs in 221 enterprises, 2.41 lakh employees in 69 enterprises are receiving Central Dearness 
Allowance, the remaining receiving industrial dearness Allowance. 
. The Central Dearness Allowance employees are 
h metals, chemicals, fertilisers, pharmaceuticals, 
Consultancy services sectors. 


In making the recommendations, the Committee 
consequence, namely, that the Central Dearness Allow 
Dearness Allowance pattern “even on merits and not 


The Committee has drastically rationalised the 
azardly over the years. In the case of employees in 


concentrated mainly in the minerals, 
textiles, industrial development and technical 


has made an observation of far-reaching 
ance pattern is preferable to the industrial 
merely on the legal grounds discussed”. 


The Committee has also recommended that barring City Compensatory Allowance, House 
nent Allowance, medical facilities and leave travel concession, all other allowances and faci- 
6 uties should be left to the discretion of individual enterprises. 
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It has recommended revised rates 
Allowance, it has said that, following 
Enterprises should review the House Ren 
also and make them uni 


: Pending such a review, the following ceilings may 


10 


Swamysneys 


for City Compensatory Allowance. As for House Ren 
the revision in the pay structure, the Bureau of Publi 
t formula for industrial dearness allowance employes 
form with those receiving Central Dearness Allowance. 


be set: Rs. 1,250 for ‘A’ Class citie. 


Rs. 1,000 for ‘B-1' cities, Rs. 680 for ‘B-2' cities, Rs. 340 for ‘C’ cities and Rs. 210 for unclassifieg 


Cities. 


As for medical facilities, the system of giving monthly allowances is recommended to by 


discontinued. 


In the case of leave travel concession, the system followed by the Central Government iş 
recommended for adoption uniformly without any provision for encashment. 

An important recommendation made by the Misra Committee pertains to productivity 
it has said that the incentive schemes should be finalised only with the concerned workers anj 
their associations, who should also be involved in their implementation. ; 


The following is the list of 69 Public Sector Enterprises whose employees receive. Centi. 


Dearness Allowance:— 
Andaman and Nicobar Islands Forest and 
Plantations Development Corporation 

Bharat Aluminium 

Bharat Gold Mines 

Bharat Leather 

Bharat Ophthalmic Glass 

Bongaigaon Refinery 

Cement Corporation 

Central Inland Water Transport Corporation - 
Central Warehousing Corporation 

Cotton Corporation 

Delhi Transport Undertaking 

Educational Consultants 

Engineers India x 
Engineering Projects and Food Corporation 
Heavy Engineering Corporation 

Hindustan Prefab 

Hindustan Salts 

Hindustan Steelworks Construction 
Hospital Services Consultancy Corporation 
Housing and Urban Development Corporation 
Indian Drugs and Pharmaceuticals 

Indian Medicines and Pharmaceuticals ` 
Indian Railway Construction 
‘Indian Road Construction 


India Tourism Development: Corporation and 
Jute Corporation. : 


__ Mahanagar Telephones 
_ Manganese Ore 


fazagaon Docks — See 
jeral Exploration Corporation 


— Courtesy: Financial Express, dated 21-12-12 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Mining and Allied Machinery Corporation, | 
Modern Food Industries | 
National Airports Authority i 
National Aluminium f 
National Buildings Construction Corporation 
National Hydro Power Corporation 

National Industrial Development Corporation 
National Mineral Development Corporation 
National Projects Construction Corporation + 
National Research Development Corporation į 
National Seeds Corporation a 
National Small Industries Corporation 

National Textile Corporation (p/us nine oth’ . 


National Textile Corporations located in th 
States) 


North-Eastern Electric Power Corporation ir 
North-Eastern Handicrafts and Handloo# a 
Development Corporation and North-East n 
Regional Agriculture Marketing Corporat? D 


Orissa Drugs and Chemicals ; p ut 
_ Rail India Technical and Economic Services >, 
Rajasthan Drugs and Pharmaceuticals oj 
Rehabilitation Industries Corporation : 
Rural Electricity Corporation. K 
Sambhar Salts = a 
State Farms Corporation ; w 


Telecommunications Consultants 
Uranium Corporation g 
U.P. Drugs and Pharmaceuticals 
Videsh Samchar Nigam and Water and POM 
Consultancy Corporation D 


Ei 
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Ilg a i 
a Are the Auditors/interpreters of 
J Rules too Meticulous ? 
ed 
P.K. DUTTA 
be Deputy Director (Retd.) 
Institute of Secretariat Training and Management, 
i Formerly Pay and Accounts Officer, Ministry of Education 


t in mind to have a positive outlook without giving too much stress-on the words of the rules. 


framed. 


2. Leave Encashment 


5 


Rule 39 of C.C.S. (Leave) Rules lays down that cash equivalent of leave salary for earned 
leave at credit should be given to a person who retires on superannuation. This cash equivalent 
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t and should be based on Basic Pay only as in the case of pension. He followed neither the words 
enor the spirit of the rules but acted only with a negative attitude. The matter was referred to the 
0 Department of Personnel. It is very funny that though the Pay and Accounts Officer as well as 


_ Office. Does this sort of negative attitude gets anybody's appreciation ? 


age 


_ 3. Granting of Flood Advance Bi: 


= Once the Government issued orders for grant of flood advance of Rs. 500 to each employee 
à se movable or immovable property was damaged by flood. A typical case arose where the 
| servant's damaged house was in the name of his father and the father was wholly dependent on 


‘Out of his own income and obviously the ownership of the property could not vest in the son till 
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4, Maternity Leave 
ccording to Rule 43 of C.C.S. (Leave) Rules a | 
Bay eave with full pay up to three months. Obviously the rule was framed to help the 
working mothers who are married. Maternity in case of spinsters or widows is against the mora 
and social values in India. But when a doubt was raised the rule making authority issued clari. 
ficatory orders that any expectant mother, be she married, unmarried or widow, should ge 
į ‘|maternity leave as the rule says “Eemale Government Servant , SO the only condition is that the 


~ | Government servant should be a female. ls it not ridiculous ? 


female Government servant can be Granted 


5. Family Pension 


Rule 54 (6) of C.C.S. (Pension) Rules makes provision for disconti nuance of family pen. 

sions to the widow of the deceased employee on re-marriage. A peculiar case arose, where the 

> widow of a deceased employee got a child and the question of stoppage of family pension 

| arose. The Ministry of Law gave a decision that though the widow has got a child, there was 

n | no proof of her re-marriage. Hence family pension could not be stopped (vide G./., M.F., U0, 
| No. 3006-E. V/51, dated 11-5-1951). In this case the words of the rule helped the widow.. 


= 6. Family of a female Government servant 


Rules in this regard are anomalous and very interesting too. A female employee hase 
choice to include, in her family, either her parents or parents-in-law (wholly dependent on he 
and residing with her) for the purpose of medical reimbursement. But the provision in the Leav 
Travel Concession Rules are different. Under L.T.C. Rules a female Government Servant cat 
include her dependent parents in her family and not the parents-in-law. Now suppose, bott 
the husband and the wife are Government employees and the husband opted to be included in 

~ the family of his wife for the sake of L.T.C. The husband has got dependent parents and obviously 

„ he is responsible for their L.T.C. But the wife cannot include her parents-in-law in the famil 
\ and thus the poor parents of the husband are deprived of the benefit. The rule making authority _ 

~ | forgot to appreciate the obvious corollary that when the husband is dependent on wife his depen: 

-< į dent parents should also be treated as dependent on the wife. When the medical attendance 

= | rules could provide the concession for parents-in-law why were the L.T.C. rules made otherwise! 
To whom the poor old souls look to ? : aaa 


: 7. Qualifying Service 


Qualifying service is calculated for the purpose of working out pensions as. well as ratuit} 
Rule 49 (3) of C.C.S. (Pension) Rules provided for rounding off aan of a year STO thre: 
months or more to one half year period. The rule was clear enough but a further clarification by 

_ the rules making authority, viz., D.P.A.R. gave a scope of doubt for the meticulous Audit. M 

_ Government of India Decision (5) below Rule 49 (3), it was mentioned that qualifying servic! 

should be rounded for the purpose of pension (perhaps the implied words “and gratuity” wert 

‘an inadvertent omission). Eae aaa , j ; 2 o 

___. Consequently a meticulous Pay and Accounts Officer expressed the.opinion that no round 

{ing should be done for gratuity ‘and the Department of Pension te When it came t 

| my notice, | sent a revised note to the Department of Pension stating that the qualifying se% 

jis calculated both for Pension and for Gratuity and not for pension only. So the wordings in wa 
| Government of India Decision should reasonably be construed as such rounding of qualifyit 

_|service only for pension shall be against the spirit of the rules. The readers will perhaps be amus 

dto [now that the same Department of Pension endorsed my views. The fun is left to anybod! 

uess. pee £ LEN 4 Be $ ; ee 


In conclusion, | wo id like to ask a question to the teade gate 
e we to follow the words of the rules or the spirit thereof?” 
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: Compensatory (City) Allowance 
A In Retrospect : 
i T.R. JAYARAMAN 
The grant of Compensatory (City) Allowance was initially limited to All India Service 
Officers and that too in selected cities declared as costly ones, e.g Bombay, Calcutta, etc. The 
allowance was later withdrawn/reduced in some cases in the thirties. There was no uniform 
F policy. Along with Gazetted Officers working in Bombay and Calcutta some non-gazetted staff 
h working in certain departments were also getting this allowance. There were variations between 
8 different departments and b 


aas The First Pay Commission recommended 
0, Bombay and Calcutta (A Cl 
the following rates:— 


cO grant of this allowance to all the employees in 
ass cities) and to non-gazetted employees in ‘B’ Class cities, at 


‘A’ Class Cities (Bombay and Calcutta) 


Gazetted: Below Rs. 500 pate Rs. 50.00 
; Rs. 500 to 1,499  / Rs. 75.00 
i X Rs. 1,500 and above ate Rs. 100.00 
at Non-Gazetted: Below Rs. 35 es Rs. 5.00 
ti Rs. 35to 60 mo ite EO) 
; Rs. 61to 80 «Rs. 10.00 
y Rs.. 81to 140 -o Re 2 
ty Rs. 141 to 200 ee Rs. 15.00 
no Rs. . 201 to 300 s Rs. 17.50 
ce Rs, 301 and above `... Rs. 20.00 


‘B’ Class Cities: Ahmedabad, Bangalore Delhi, Hyderabad, Kanpur, Lucknow, Madras, 
Nagpuriand Poona. ` 


Non- Gazetted Staff only: 


ti i Pay below Rs. 55 e mis Rs. 3.00 
eh Rs. 55 to Rs. 100 oth SB Rs. 5.00 
bi Rs. 101 to Rs. 140 ae ane Rs. 7.00 
Ih Rs. 141 and above is Se Rs. 10.00 


oe The Second Pay Commission abolished the distinction between Gazetted and non-gazetted 
and recommended the grant of C.C.A. based on the salary and classification of cities. The rates 
of C.C.A. sanctioned by Government after the Second Pay Cammission are as below— 


Pay “A” Class Cities “B"- Class Cities 
Below Rs. 150 10% of pay subject to a mini- 5% of pay subject to a mini- 
ees f mum of Rs. 7.50 and a maxi- mum of Rs. 5 and-a maximum 
mum of Rs. 12.50. of Rs. 10. 
Rs. 150 — Rs. 499 8% of pay subject to a mini- -do- 


mum of Rs. 12.50 and a maxi- 
mum of Rs. 75. 3 


Rs. 500 and above -do- : NIL Ss 
: In 1963, the cities were reclassified as “ “, "B-1”, “B-2” and “C” and rates of C.C.A. were — 
 tevised as follows:— z í ; 
$ 3. 


KES 


x% 
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January, 1989 l | 
C.C.A. for “A” Class cities. ”B-1“ Class cities and “B-2” Class | 


as no change in the i | 
TE y the following rates:— f 


cities were sanctioned C.C.A. at 
‘B-1’ Class cities 
Pay below Rs. 250 
Rs. 250 and above 


7.5% of pay subject to a minimum of Rs. 6. 
f Rs. 15 and a maximum l 


6% of pay subject to a minimum oO | 
of Rs. 50. Í 


“B_2" Class cities 


Pay. below Rs. 620 nd a maximum 


5% of pay subject to a minimum of Rs. 5 a 
of Rs. 10. | 
Amount by which pay falls short of Rs. 629. l 


Rs. 620 and above 
" for purpose of C.C.A. 


The Third Pay Commission made a significant change in the eligibility and grant of C.C.A. | 
The C.C.A. was recommended to all the employees whose place of work fell within the limits of | 
“Urban Agglomeration” of a city as per the Census 1971. The population of the Urban Agglo- | 


meration” as a whole is to be the criterion for determining the class of “city” or “town” for grant | 
of C.C.A./H.R.A. The rates sanctioned as per the Thir 
are— 7 

Class of City Pay- range Rate of C.C.A. 


a 
v 
o 

c 
O 
fe] 
3 
3. 
N 

we 
ra] 
z 
n 
® 
O 
fe) 
3 
3 
oO 
= 
2. 
© 
ct. 
© 
=> 
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"A" Below Rs. 250 6.5% of pay subject to a minimum of | 
Rs. 12. i 

Rs. 250 and above 6% of pay subject to a maximum of | 

Rs. 75. 

EB atl ` Below Rs. 330. 5% of pay. i 
Rs. 330 and above 4.5% of pay subject to a maximum of | 

; Rs. 50. | 

“B-2” = Below Rs. 750 3.5% of pay subject to, a minimum of | 
Rs. 10. | 

Rs. 750 and above Amount by which pay falls short of | 

ae _ Rs. 759. i 

Bec 


The Third Pay Commission also recommended t i | 
; recor ed that special treatment in relaxation of the | 
CCA oy E of population bur wh T re colaipstowns which may ot qualify for | 
BRAC eet ich are abnormally expensive by vi f bei laces 1 

of pilgrimage with a large amount of floatin i y expensive by virtue of being Piatt 

: g population or State Capital is Of 2; 
special study as per the above recommendati pitals, etc. On the basis 0, | 

. rf 1Ons, the Government sa S yy 208 i 

_ Class city rates for 14 stations from 1-8-1979 and at “B-1” City rates ECCA at | 
i 


At ’B-2' rates: from 1-8-1979 1. Ajmer . 8. Guwahati | 
2. Alwaye ‘9. Jammu 
3. Asansol 10. Meerut 
4. Bhilai 11. Nasik 
5, Bhavnagar 12." Rajkot 
6. Durgapur 13.7 Rourkela 
7. Goa 14. Vijayawada 
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agns 15 ; ; 
Up-graded as “B-1° from 1-5-1981 1. Agra $ 5. Jabalpur 
; 2. Allahabad ~ 6. Jaipur 
E l : 3. Coimbatore = 7, Madurai — 
> 4, Indore >- 8. Varanasi 


From 1-2-1982, the Dearness Allowance and Additional Dearness Allowance up to 320 
oints were to be treated as pay for purpose of H.R.A. and C.C.A. Consequently the ceiling 

Hal grant of C.C.A. in “B-2' class cities was changed from 750 and 759 to 1069 and 1 

respectively. : ; 


The rates of C.C.A. which were a percentage of the pay from 1959 was revised as 
rates for different pay-slabs by the Fourth Pay Commission, with effect from 1-10-1986. 
rates now existing are: 3 : ; oe 


Basic Pay - Amount of C.C.A. p.m. 
plus > : 
N.P.A. Nee “B-17” “B-27 2 


R 3 £ ; 


Rs. Rs. Rs. 
Below Rs. 950 30 25 20 
Rs. 950 to Rs. 1,499 45 35 - 20 
Rs. 1,500 to Rs. 1,999 75 50 20 2 
Rs. 2,000 and above 100 757 = 20 ee 8 


Conditions governing grant of C.C.A.— 


1, 1 The limits of the locality within which the C.C.A. will be admissible will be those oi 
UA, Municipalities, or Corporations and include such of the suburban municipalities, n 
areas, or cantonments as are contiguous to the named municipality/corporations, etc. 


a ae LN Government servant whose place of duty falls within the qualifying limits is eligible 
_ 10rC.C.A. irrespective of whether he resides within the area or outside. he 


_,.__ 3. The drawal of C.C.A. will not be affected during leave. When the Gaye 
_ 1S on tour the C.C.A. will ‘ 


be drawn with respect to his headquarters. 
4. A Government servant whose of ie sas out AE ES 
i € nt | place of duty is in the proximity of a 
Who has to reside within the city may be granted C.C.A., if— Saeco 


(i) the distance be 


; tween the place of duty and periph ryotthe ual 
limit does not exceed 8 km; y R B a “eae 
(ji) the staff have 


to reside within the 
lace 


` accommodation nearer to their plac 
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Constitution of India 
n Analysis and Appraisal ] 
ice Conditions 


[ Exercises i 


Regulation of Serv 


R. V. SURYANARAYANA 


(1) Classification of Services 
This is the first Article in the series on the C onstitution of India. 
The focus of these articles is on the provisions which relate to service conditions: 


` Introduction 


The Constitution of India 
ions of persons appointed to pos 


contains several ‘scattered provisions relating to service condi- | 
qs or services in connection with the affairs of the Union, and | 
ral Government are not considered as a homogeneous class for | 


is a variety of aspects or characteristics based on which subordinate legis- | 
different categories had evolved 


the basis for the subordinate 
to be familiar with the constitutional provisions | 
ed. This article deals with the basic aspects, | 

namely, the classification of the employees and the aspects arising out of this classification, / 
including the powers to regulate service conditions of the various classes of persons appointed 
to public services in connection with the affairs of the Union. 


2.0 Classification 4 
See Classification of the persons appointed in connection with the affairs of the Union varies ° 
_ with the purpose. Thus several sets of classifications exist as detailed below— 
l. (a) Constitutional Authorities such as Comptroller and Auditor-General of India, 

Chief Justice of Supreme Court (e.g., Articles 148, 124). ; 


(b) Others who hold office during the pleasure of the President (Article 310). 

IL. (a) Armed Forces and certain categories specified in Article 33 of the Constitution | 

3 (extracted below) ; : 

-~ (b) others. l 

= Categories specified in Art. 33 

(a) members of the Armed Forces; ; i 

(b) members of the Forces charged with the maintenance of public order; 
isto a et bee Sg 


(a) RERE employed in, or in connection with the telecommunication systems set uP 
-for the purposes of any Force, bureau or organisation referred to in clauses (a) to (¢ 3 


at Sen usenet Ao. identity those categories in respect of whom Parl 
e the fundamental rights “so as to ensure the proper discharge 
intenance of discipline among them”. nasl c 
ct, 1984 (Gazette Extraordinary, a e 
nt we to bring within the scope of Article 33 organisa On 
D ich itis necessary to maintain same level of disc int 
cose connection to the Statement of Objects 7. 
at att I — p. 510). Organisations such as Inte 

y Force an para-military organisations are covered 
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It is clear from the wording of Article 33 that the power of Parliament to modify or abrogate oS 
fundamental rights is not an absolute power but is circumscribed by the purpose stated therein, 
a ly, “proper discharge of their duties and maintenance of discipline among them“. Thus a 
U A to the service rules can be entertained by the High Court under Art. 226 if any rule 
z ites against fundamental rules and the objectives have no relation to proper discharge of 
nities or maintenance of discipline. For e.g., unequal pay for equal work can be challenged. 


Ill. The third set of classification has a functional character. Those who perform duties 
related to certain constitutional functions of great importance, judicial, audit, parliamentary work, 
etc., are placed on a separate footing. The purpose of this classification is to confer on the con- 
cerned Constitutional Authorities certain powers in regard to conditions of service of their Staff. 
The various categories are noted below— ; 


(1) Officers and servants of the Supreme Court [ Art. 146 (2) ]. 


(2) Officers and servants of High Court [ Art. 229 (2) read with Art. 241 (2) ] [Scope $ 
of this discussion is restricted to High Courts of Union Territories. — Author ]. ; 


(3) Persons serving in the Indian Audit and Accounts Department [ Art. 148 (5) ]. 


(4) Persons appointed to the secretarial staff of the House of the People or the Council 
of States [ Art. 97 (3) ]. : 


~~ 


(5 


~~ 


Residuary category of “persons appointed to public services and posts in connec- 
tion with the affairs of the Union (Art. 309). - - 


It is significant that neither the staff of Union Public Service Commission nor the Staff of 


the Election Commission have been placed in the privileged section which was reserved for = 
Judiciary, Audit and Parliament. ` 


IV. Fourth set of classification is based on executive jurisdiction of the Government or the 3 
Organisation which employs the staff— = 


(1) Persons appointed to public services and posts in connection with the affairs of — 
the Union (Art. 309). 


(2) Persons appointed to public services and posts in connection with the affairs of 
the State (Art. 309). 


(3) All India Services (Art. 312). 


aera Sae: the “persons appointed to public services and posts in connection with the affairs =e 
eae men or of any State”, a large number of employees are from the Public Sector Under- 
RA gs. It is indeed difficult to place them in any rational structure of classification. Art. 309 
2S Not apply to them. At the same time they are subject to application of Part Ill of the Con- 


een (Fundamental Rights) because the Undertakings are held by the Supreme Court to be _ = 
umentalities of State within the meaning of Art. 12. ; 


flow me rene) Powers in regard to framing of service conditions of this category do not 
cuy from the Constitution. They flow indirectly in diverse ways. Wherever a specific 
enacted to create an organisation, e.g., Food Corporations Act, 1964, regu- 

tern is all Beh eee Corporation flow from an enabling provision in the Act. The common pat- 
of the Ganga oe ation is that regulations made by these organisations require prior approval oan 
bha omnes wane The recent legislative trend, for which thanks are due to the Rajya 
On the table of on Subordinate Legislation, is that these regulations are required to be placed — 
Under the old legislative pattern, only rules were 


both H : 
Placed on the ; Ouses of Parliament. ere 
i the table of the Parliament. Rules are in the second tier of legislation (the Act being 
(Continued on Page 43) 
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‘B’) with complete information. It may also be 
emphasised that when an officer is proceeding 
abroad on deputation the Administrative Divi- 
sion of the concerned Ministry may clearly 
indicate the period for which the officer would 
be on deputation and name of the organisation 
which would bear the cost of travel, etc. Simi- 
larly requests from Public Sector Undertakings 
may be endorsed by their Administrative Heads 
of Office. 

(iii) All applications may be submitted in the | 
revised application form for the issue of fresh 1 
diplomatic/official passports duly signed/for- | 
warded by an officer not BELOW THE RANK 
OF UNDER SECRETARY. | 


(iv) All applications for issue/revalidation for | 
diplomatic official passports may be sent direct | 
to the Central Registry, Ministry of External | 
Affairs, Patiala House, Annexe ‘B’ (Ground | 
Floor), Tilak Marg, New Delhi (Tel. No. 389030) | 
between 10.30 a.m. to 4.00 p.m. on any working 
day. i 
©) Allpassports duly serviced will be delivered | 
in the Visitor’s Room attached to Room No. | 
30-H, Second Floor, Patiala House, Annexe BI 
only between 3.00 and 5.00 p.m. to the concerned f 
officer from the concerned Ministry/Depart- | 
ment. | 
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Poona Hospital and Research Centre, Pune 
recognised under C.S. (M.A.) Rules — 


It has been decided that Poona Hospital and 
Research Centre, Pune, be treated as recognised 
for the treatment of Central Government ser- 
vants and members of their families under 
Rule 2.(d) of. the Central Services (Medical 
Attendance) Rules, 1944. The Schedule of 
charges for reimbursement will be as applicable 
to Health Scheme as indicated in Ministry of 
Health and Welfare, Letter No. S. 11011/15/86- 
CGHS/D. I/CGHS (P), dated the 19th June, 
1986, as amended from time to time. 


This issues with the concurrence of Depart- 
ment of Pension and Pensioner’s Welfare vide 
their U.O. No. 415/87-P. & P.W., dated the 
30th June, 1987. f 

[G.L, Min. of Health & F. Welfare, O.M. 
= Ae ee 1/87-MS, dated the 21st September, 
1987. 


2 


Procedure for issue and servicing of diplomatic 
official passports 


The undersigned is directed to say that it has 
been observed that the procedure outlined in 
this Ministry’s O.M. No. VII/401/2/85, dated 
the 30th October, 1986, regarding issue and 
servicing of diplomatic official passports is not 

_ being followed by the various Departments/ 
Ministries of the Government of India and 
Public Sector Undertakings. The procedure 
outlined in the above O.M. is reproduced below 
which may please be adhered to by all Depart- 
ments/Ministries, Public Sector Undertakings 
etc., in future. s 


(îi) Applications for the issue/re-validation of 
diplomatic/official passports may be sent seven 
days before the date of commencement of the 
joumey. ' 

~ (ü) Allrequests ror issue of diplomatic/official 
_ passports from the Ministries/Departments may 
be routed through the Administrative Division 
of the Ministry concerned who may forward the | 
same to this Ministry (in Patiala House Annexe 


All the Ministries are requested to bring the | 
contents of this circular to the notice of a 
concerned in the Ministry as well as other | 
Department, Undertakings under their admi- | 
nistrative control. ; | 

[ G.I., Min. of External Affairs (PV II Section); | 
O.M. No. F. VII/401/1/88, dated the. 18th Feb- | 
ruary, 1988. ] ! 


3 | 


Number of photographs to be submitted for | 
issue of officials/diplomatic passports £ | 
; a4 

The undersigned is directed to this Ministry >’ 
Office Memorandum of No. VII/401/2/ 85, 
dated the 28th August, 1986, on the above sub | 
ject and to say that henceforth only two passP0 | 
size photographs, one of which should be attest 1. 
ed on the reverse, need to be submitted alone 
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with applications for issue of officials/diplomatic 
passports. 


i be informed all concerned including 
Pee a ached /subordinate offices and public 
sector undertakings/units under their adminis- 
trative control. : ee 

G.I, Min. of External Affairs (PV I Section), 


ot No. VII/401/1/88, dated the 18th February, 
1988. ] 


4 


Charges for the services provided by Central 
Government Hospitals 


____ In view of the overall increase in the cost of 
services/materials, etc., and with a view to curb 


. OPD ticket 


. Admission fee 


Blood _ ae 
(ii) Specialised investigations 
. X-Ray . 


< Specialised X-rays like Barium meal, etc. 


- CT. Scan 

- Diet Charges: 

_ (@) General Ward 
on (i) Private Ward 


Nursing Home: 
Room charges 


e renewed by fresh payment. 
will be levied on the 
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| being provided in the Central Gor 
2, All Ministries/Departments are requested: 


ANNEXURE 


Name of the facility/investigation 


. (i) Routine Laboratory Investigations like Urine, Stool and = 


- Specialised Neurological examinations like E.E.G. and E.M.G._ 


~"One OPD Ticket will be valid for 3 mein 


the tendency to misuse the free medical 


Hospitals, the question of levying 
charges for the services provided in these hos 
pitals was under consideration for quite som 
time. It has now been decided to levy the í . 


with effect from 16-5-1988. 


2. This issues with the concurrence of Fin: 
Division ` vide their I.D. No. ‘1859/JS (FA 
dated 25-4-1988. — erat 


[ GJ., Min. of Health & F. Welfare, Ord 
No. Z-28015/59/87-H|CGHS (P), dated the 29 
April, 1988. | ; ea 


1 per visit per test p 
2 per visit per test 


. 5 per plate 


- 25 per plate 


. 10 per film 
. 500 

3 per day 
. 25 for Veg 


ths and in 


Es 3 : ; 
A miga 
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6 


account of allocation of leaye 
within Central and State 


5 : 
Benefit of added years of service under Rule 30 (£) 


C.C.S. (Pension) Rules — Past cases shal 


opened at the request of the pensioners and 


rae shall be paid from 19-3-1988 


‘Will the Department of Pension and Pen- 
ners’ Welfare kindly refer to their O.M. 

No. 28/51/86-P. & P.W., dated 28-10-1987 (pub- 
hed in SwamysnewS as Sl. No. 366 of Decem- 

r, 1987) regarding added years of service. 

der Rule 30 of the C.C,S. (Pension) Rules, 
— amendment to? 


Adjustments on < 
salary and pension 
Governments 


Lam directed 


to forward herewith a copy of 
Ministry of Finance, Department of Expendi- 
ture’s O.M. No. 14 (5)/86/TA/ 1029, dated the 
9th October, 1986 (published in SwamysnewS as 
SI. No. 9 of January, 1987) on the above subject. 
for information. In view of these revised instruc- 
tions recovery of leave salary/pension contri- 
bution in respect of members of All India 
Services on deputation to Central Government/ 
other State Governments may be dispensed with, 

G.I., Dept. of Per. & Trg., Lr. No. 25011/32/ 
87-AIS (II), dated the 16th June, 1988. ] 
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Fixation of pay in the Deputation post in the 
revised scale and the applicability of F.R. 35 


Shri S.N: Swarup, a Joint Director level officer 
of the Government of India, Ministry of Per- 
sonnel and Training, Administrative Reforms 
and Public Grievances and Pension (Depart. 
ment of Personnel and Training) was appointed 
in this. office as O.S.D. (Trg.) in the scale of 
Rs. 2,000-2,250 on deputation basis. The officer 
assumed charge as O.S.D. (Trg.) in this office 
with effect from 23-7-1985 and the officer opted 
to draw the pay of the deputation post. 


2. The post of O.S.D. (Trg.) in this office 
carried a special pay Rs. 300 p.m. attached to it” 
and Shri Swarup was allowed to draw this specia! 
pay, with the condition that his pay of the 
deputation post inclusive of special pay should 
not in any case exceed the pay he would have — 
drawn in his parent department from time to 
time by more than 25%. 


. 3. Consequent on the implementation of the 
recommendations of the Fourth Pay Commis- | 
sion, the revised pay of Shri S.N. Swarup was — 
fixed by the Director of Audit, Central Revenues — 
as per statement enclosed under the provisions — 
oe Te 35 read with Deparment of Porson i 

raining, O.M. No. 6/30/86-Estt. (Pay 1), | 
dated 9-12-1986 (published 3 S a 
SI. No. 6 of January, 1987). I 


4. The Officer, however, contended that since 1 

7 pees D a pay in the Grade of th 

TRA =- IDA is office (Deputati is €n 

f O ean I/| titled to get his pay fixed Noe au in th 
1y, 1988.] -| revised scale of Rs. 4,500-150-5,700 with eff 


. In Public Domain. Gurukul Kangri Collection, Haridwar 


inthe la, & AD., 
Office U.O. No. 1074-Audit. 1/103-86, dated 
0-1987, that the procedure for re-opening 


n the above matter for smooth implementation 


f the Government orders. 


Sd/- (R. S. RAMANUJAM) 
Administrative Officer (Audit-I) 
C. & A.G., New Delhi, U.O. No. 101-Audit. 1/103-86, 


d the ist February, 1988. ] . 


mptroller and Auditor-General of India 
please refer to their U.O. No. 101-Audit. I/ 
03-86, dated 1-2-1988, on the above subject. 
the points raised in their U.O. No. 1074-Audit. 


6, dated 15-10-1987, were duly considered 
Department before issuing the said 
ment. As is the prevalent practice, the 
es W uld reopened on the request of the 
sioners concerned. The amendment has 
iven due publicity. As regards the 
same will be admissible from the 
lication of the said amendment in 


(A.K. PATNAIK) ~ 
cy. to the Goyt. of India 


| 
) 
es 
i 
3 

i 
> i 
ie 

; 
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1-1-1986 and in addition, also entitled to 
Hee sccial pay of Rs. 500 p.m. with date of 
next increment raising his pay to Rs. 4,650 on 
1-1-1987. 


5. We have examined the request of the 
Officer and are of the opinion that in the abs- 
ence of any specific provision for restricting 
the special pay in a case like this, a liberal view 
is possible that the special pay attached to the 
post could be allowed in addition to the pay as 
fixed. Further, in this case the pay in the depu- 
tation post (Rs. 4,500-150-5,700) has been fixed 
with reference to the pay in the parent post. 
The question that arises is whether the pay 
fixed in the pre-revised scale of the deputation 
post could form the basis for fixation of pay in 


STATEMENT OF PAY FIXATION 


As on 1-1-86' 


Rs 


— 


. Revised Grade pay in the 


parent department 4,075" 
EYN Revised pay of the depu- 
tation post (Scale 4,500- 
150-5,700) ES 4,500 
Special pay : 500 
à 5,000 
‘3. Difference between depu- 
tation pay and grade pay 9255 
4. 124% of grade pay in the 
: parent department 6 509 


(124% of Rs. 4,07. 


: Deputation \ pay not to 
exceed the grade pay by 
more than 12}% of 
grade pay ae 4,584 


6. Pay to be regulated in the 
deputation post Ga 


; oe 4,500 
Special pay 84 


4,584 


(ie., Rs. 4,075 509) 
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the revised scale thereof. In this context it is 
learnt that in some Ministries, the pay of depu- — 
tationists have been fixed on this basis. 


6. The Government of India, Ministry of 
Finance (Department of Expenditure) is request- 
ed to get the matter examined and communicate a 
their views in the matter to enable us to regulate 
pay fixation of Shri S.N. Swarup. and a few 
other similar cases. An early reply will be highly — 
appreciated. 

Sd/- (D. N. ANAND) l: 
Asst. Comptroller and Auditor-General (P) 


Secy. to G.O.I., Dept. of Per. & Trg., North Block, 
New. Delhi. ; i 


Safe ASS T anna) NES aca aR RRR EEE 3 S; 
C. & A.G.’s U.O. No. 3928-GE. I/S-256/PF, dated 8th 
July, 1987. gs ss 


3 As on 1-1-87 
"As on 1-9-86) (D.N.I. of 
(D.N.I) - deputation post) 


4,200 
4,500 4,650 
500 500 
5,000 5,150 
800 950 
525 525 T 


5) (128% of Rs. 4,200) (124% of Rs. 4,200) 


4,725 


4,500 
225 


4,725 
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the Comptroller and Auditor-General 
omeo! of India, New Delhi | 
Bip es Fixation of pay in the revised scale and 
ote from O/o the | Sub: ee ee P he provisions of ER. 39 
i ; ia kindly refer 
NEAD. Will the Government of India 
; f it i tificati F. 15 (D/IC/86, dated 
i ‘B’ of the note it Is stated | to the Notification No. 
ee has chosen to continue | 13-3-1987, eect by the A ation. pe 
FA A = = . 5 ng e A } 
aw pay in the revised scale of deputation | diture regarci e Gen Pay Comm 
i the pay fixed in the | recommendations of the %5 
ee cepatation pos sion in respect of Group A’ Officers? 


scale of the deputation post with refer- 
the pay in the pre-revised scale of the 2. On the implementation of the recommen- 
ion post under the provisions of C.C.S. | gations of the Fourth Pay Commission with 
Rules, 1986 and CES: R.P.) Amend- effect from 1-1-1986, as per extant rule, the pay 
ules, 1987, or to get it fixed with refer- | of an officer on deputation in the scale of- 
to pay in the revised scale of the regular |: Rs, 4,500-150-5,700 has been fixed at Rs. 4,650. | 
ld in the parent department. In neither This post also carries a special pay of Rs. 500 | 
se provision of F.R. 35 are to be invoked for the arduous nature of duties. It is felt that 
i; the officer should be allowed to draw the pay. as 


h. 
As regards admissibility of special pay, it may fixed above plus special pay without applying 
tioned that this Department has still not the provisions of F.R. 35. 
0 ten geins O special pay | This may kindly be Confirmed. 
‘A’. cers (exce ose appointe ; 
* Central. Secretariat Sader Central. Staffing _ An early reply is requested. 
Scheme). Therefore, the issue of grant of special Sd/- (D. SWARUP) 
enhanced rates can be considered only at Director (Audit) 
Secretary to the Government of India, Ministry of Fin- 
ance, (Department of Expenditure — Shri M.S. Mathur, 


ppropriate time. 
we Director), North Block, New Delhi. 


© & AG's UO, No. —Audit, 1/84-86/Gr. ‘A’ dated 
14-5-1988. 


| 
| 


(Œ. ID Section 


t the enclosed n > 
= A.G. regarding the case of. Shri 


Sd/- xx 
: 28-10-1987 
note at PP. 1-2 ante may kindly be seen. 
Ministry of Finance 

(Dept. of Expr.) 

E. IM Br. 
Reference note above. 

The position stated in para. 2 above regarding I 
the provision of F.R. 35 is confirmed. al 
Sd/- (B. KUMAR) E 
Under Secretary (E) 
O/o the C. & A.G., (Shri D. Swarup, Director (Audit) 


[C. & A.G., New Delhi, Lr. No. 159-Audit. Il | 
84-86/IV-88 (113), dated the 26th July, 1988.) ` 
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| House Building Advance to Divisional Accoun- 
tants/Emergency Divisional Accountants 


_ In partial modification of instructions con- 
tained in this office circular Letter No. a 
-| N. TM/46-86-I1, dated 24-2-1988/25-2-1988 
ay TD) dated 29-10-1987, | regulating the grant of House Building Advan? 
3 oe Dom: Gurukul Kangri Collection, Haridwar fe Si 


i Swarup has the option to get his pay 
he ex cadre post with effect from 
‘the revised scale either with refer- 
he ex cadre pay he was drawing in the 
1-1-1986, in the pre-revised scale or 
rence to his revised cadre pay. The 
as to be exercised by him. 


rds special pay (in addition to 
no decision has been taken. The 
 & A.G. has to examine that aspect 
A further reference may be made 
ders reerde special pay to Group ‘A’ 


ARR a 


= Sdj- (S. HARIHARAN) 
= AGE 


SwamysnewS 


sional Accountants, I am to state that— 


(i) The regular D.As./S.G.D.As. will be 
granted H.B.A. under Central Government 
Rules and the advances shall be sanctioned and 
paid by Accountant-General’s office concerned. 


(ii) The E.D.As. from State Governments 
shall be covered by State Government’s H.B.A. 
Rules and sanction payment shall also be made 


by State Governments. 


(iii) The E.D.As. from Accountant-General’s 
Office shall be governed by Central H.B.A. 
Rules like any other employees of A.G.’s Office. 

[ C. & A.G., New Delhi, Lr. No. 2537-NGE. II) 


46-86-17, dated the 29th July, 1988. ] 
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Incentive examination for Senior Auditors/Senior 


Accountants 


I am directed to state that a scheme of incen- 
tive examination for Senior Auditors/Senior 
Accountants on Finance, Accounts and Audit 
(For Audit Offices) and Finance, Accounts and 
Internal Audit (For A. & E. Offices) has been 
evolved. The Scheme and Syllabus of the 
examination are enclosed. © The syllabus for 
both the examination is the same. However, 


questions may be set on accounting and internal 
Audit matters for'A. & E. offices. 


_ 2. The Department will not provide any train- 
ing for the candidates appearing in the exami- 
nation nor will it supply any books. The books 
Prescribed are priced publications and the candi- 
dates should make their own arrangements to 
“procure them. However, the Heads of the 
fices may keep sufficient number of copies, 
. Say 20 copies of the prescribed books in their 
Office library for reference by the candidates. 


[C. & A:G., New Delhi Lr. No. 768 
7788, dated the 9th August, 1988. ] gee 
tn 


ANNEXURE ‘A’: 


ee of the Incentive Examination for 
enor Auditors|Senior Accountants 
1, Eligibility: 


Senior 
three ye r 
the 1y 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


23 


` to the Divisional Accountants/Emergency Divi- 


| (iii) Constitution of India. 


CC-0. In Public Domain. Gurukul Kangri Collection, Hari 


ary 
Nat 


January, 1989 
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WMA 


ay 
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2. Duration and Marks: 
There will be one 


vi 
it 


paper on “Finance, 
Accounts and Audit” (for Audit Offices)/ 
“Finance, Accounts and Internal Audit” (for | 
‘A’ & ‘F Offices) for 24 hours duration for 100 3 
marks. The candidates are required to write the 
examination without aid of books and they haye 
option to answer the paper in Hindi. ; 


3. Frequency: 


The examination will be conducted by the 
Heads of the Department in the rank of Accoun- 
tant-General every year in April with the first _ 
examination to be held in April, 1989. Exact — a 
date of the examination will be fixed by the = 
Head of the Department concerned. 7 She = 


ee we ia Ain athe 
E E SSeS eta nea IS 


F6, 


4. Grant of incentive: 


Candidates securing sixty per cent marks and 
above would be granted one advance increment 
in the scale of Senior Auditor/Senior Accountant 
with effect from the first of the month in which 
the examination is held. Advance increment in 
such cases will be sanctioned by the respective _ 
Heads of the Department and ex post facto 
approval obtained from headquarters as is being 
done in the case of Section Officers who pass 
the Revenue Audit Examination. 


ANNEXURE ‘B’ 
SYLLABUS 


Finance, Accounts and Audit (For Audit Offices 
— All Branches) ; ; À 


Finance Accounts: and Internal Audit 
A. & E.) Offices) 


Max. Marks 100 Time 2k hours Without books i 
(i) C.A.G.’s (D.P.C.) Act. - ies 


(ii) Introduction to Indian Government E 
Accounts and Audit. ee 


(for 


(a) Part V — The Union 

(i) Money Bills and Procedure in Fina: 

cial matters in Chapter 2 Parliamen 

_ (ü) Chapter 5 Comptroller and Audi 

General of India. = SiR 

(b) Part VI— The States 

Procedure in Financial Matters in 
The State Legislature. 

War £ 


it 
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11 
- Unavailed joining time available under Rule 5 (3) 
of the C.C.S. (Joining Time) Rules cannot be 


credited to E.L. account 


(c) Part -XII — Finance, Property, Contracts 
and Suits 
~ Chapter 1 Finance. 


Cian eel Reference is invited to Rule 6 (1) of C.CS, 
10 (Joining Time) Rules, 1979. When a Govern- 
_jment servant joins the new post without availing 


time, the number of days of 
dmissible under sub-rule (4) 
of Rule 5 subject to a maximum of 15 days 
reduced by the number of days actually availed 
of shall be credited to his leave account as 


earned leave. 
b-rule (3) of Rule 5 of the CCSN 


Fixation/Revision of daily rates of wages for of the full joining 
casual daily rated workers/employees working in | joining time as a 
the Central Government 


The undersigned is directed to say that accord- 
to existing practice, Ministry of Labour has 
n advising various Central Government 


Departments located in the Union Territory of 2. In su L C 
Delhi on the daily rates of wages payable to | (Joining Time) Rules, 1979, it has been mention- 
ed that not more than one days’ joining time 


unskilled category of workers. “Department of. 
E P sonnel and Training have recently reviewed 

the policy of recruitment of casual workers and 
persons on daily wages and issued instructions | 
__ vide File No. 49014/1/86-Estt. (C), dated the 
June, 1988 (published in SwamysnewS as Sl. 


shall be allowed to a Government servant to 
join a new post within the same station or which 
does not involve a change of residence from one 
station to another. In this case, a question 
arises that in case an Officer is transferred within — 


239 of July, 1988). The instructions issued | the same station and does not avail of one day’s 
ve incorporated the following provisions | joining time on relief from the old post, is he 
W th regard to the payment. of wages to the | entitled for getting one day’s E.L. to his credit 
casual workers recruited in Government Offices: | in his leave account subject to the ceiling of 


(D) Where the nature of work entrusted toithe 240 days. The doubt has arisen due to the exist | 
casual workers and regular employees is the ing provisions in the C.C.S., (Joining Time) — 
‘same, the casual workers may be paid at the Rules, 1979, being silent of this aspect. How: | 
"rate of 1/30th of the pay at the minimum of the | OVET it is presumed that E.L. for 1 day for not | 


relevant pay scale plus dearness allowance f availing one day's joining time on transfer at 
work of 8 hours a day. OF | the same station shall be admissible as in the — 


Lai case of transfer covered under Rule 6 (1) of 
: (ii) In cases where the work done by a casual | C.C.S. (Joining Time) Rules, 1979. It would 
-worker is different from the work done by a| appear that Department of Personnel an 
> pe aoon, the casual worker may be Training has been allowing such credit in regard 
as only the minimum wages notified by the | to individual cases specially referred to them. | 

en T me Srt Government If so, kindly confirm the presumption and also 
1 Lerritor ation, W. i i irabili issui 3 
a ‘Wages ee consider the desirability of issuing general orders 


pe in this regard. 
ver, if a Department is already paying | á 

daily wages at a higher rate, the practice could 
be co inued with the approval of its Financial 


Adv 


Sd/- (R. S. RAMANUJAM) | 
: Administrative Officer (Audit-l) 


Min. of Personnel, & P.G. & i ment of 
Personnel & Trg.,) New Delhi. Paone (Deren 4 


t has also now been decided that hence- 
C.&A. G’sU.O. No. 761-Audit 1/7-88, dated 21-7-1988. 


wherever minimum wages are to be paid 
workers in the Central Government 
is may be paid on the basis of the 
ncerned State Govern- 


__ Department of Personnel and Training 

Establishment (Allowance) Section 

Office of the Com gE 

: ptroller and Audito i 

oT ; ai may kindly refer to their U.U 
7 NO. -Audit, 1/7- 7-1. 
on the above subject. 1 88, dated 21 


(Continued on page 


et Fr nome FR me NT Nl Pe i nd 


Vay ee Ge 


aana 


© 
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[ All Books in English only. Prices are subject to revision. Prices ruling on the 
date of supply will be charged. Postage and Forwarding charges extra. ] 


Title of the Books 


Reference Books 


Swamy’s Compilation of Funda- 
mental Rules and Supplemen- 
tary Rules — (Parts I to V) Set 
of 5 books 


Part I — General Rules 
C.L. No. 1 to C-1 
Part Il — T.A. Rules 
C.L. No. 1 to C-4 


Part III — Central. Civil Services 
(Leave) Rules wie 


Part IV—D.A. with rates 
and Ready Reckoners up to 
1-7-1987 ac ss 


D.A. 1-1-1988 
D.A. 1-7-1988 


C-23-A Part V — H.R.A. and C.C.A. 5 


C2 


Swamy’s Pension Compilation 
incorporating C.C.S. (Pension) 
Rules .., s. os 


C.L. No. 1 to C-2 
C.L. No. 2 to C-2 


Swamy’s Compilation of C.C.S. 


(Commutation of Pensi 
Rules Hoo SO ion) 


‘Swamy’s Compilation on Cen- 
tral Government Employees’ 
Group Insurance Schemes 


Swamy’s Compilatj 
Car Rules pustion of Sa 


Swamy’s Compilation of M di- 
fal eee Rules — ined 
-ist Of Medicine. nissi 
and inadmissible) = aga ple 
List of Medicines 
and inadmissible)... 


Swamy’s Co lation of 

Civil Services CI A 
assifi 

Control and R Rules ae 


Swamy’s Compilat; 
wa ~ompilation of 
Civil Services (Conduct) Rue 


(admissible 


1988 


1988 


"1988 


1988 


1989 


1989 


1988 
1989 
1988 
1988 
1988 


1988 


1988 


Edition Price 
Rs, P. 


45.00 
7.00 
25.00 
3.00 


14.00 


10.00 
1.00 
1.00 


22.00 


50.00 
3.00 
1.00 


6.00 | 


17.00 
6.00 


35.00 


8.00 


30.00 


19.00 


Cata- 
logue 
No. 


C-10 


C-11 
C-12 
C-13 


C-14 


C-15 
C-16 


C-17 


Title of the Books 


Edition Price 


Reference Books (Continued) 


Swamy’s Compilation of Gene- 
ral Provident Fund (Central 
Services) Rules... Ree 


Swamy’s Compilation of Leave 
Travel Concession Rules 


Swamy’s Compilation of Child- 
ren’s Educational Assistance 


Swamy’s Compilation of 
General Financial Rules >: 


Swamy’s Compilation of Dele- 


. gation of Financial Powers 


Rules -... 


Swamy’s Compilation of House 
Building Advance Rules 


Standardised Ready Reckoner 
(Pay Tables) with Supplement ... 


Swamy’s Compilation of Sus- 
Pension and Reinstatement 


C-18-A Swamy’s Compilation of Over- 


C-19 
C-20 


C21 


time Allowance for Central 
Government Employees 


Swamy’s Compilation of Contri- 
butory Provident Fund Rules ... 


Swamy’s Compilation of C.CS, 


(Revised Pay) Rules 


Swarny’s Compilation of Central 
Treasury Rules, Vol. I ee 


C-21-A Payment of Pensions by Public 


C-22 


C-28 


C-30 


C31 


C-34 


*Under Print—Price not yet finalised 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar s 


Sector Banks see 


Swamy’s Compilation of Central 
Civil Services (Temporary Ser- 


vices) Rules a 
Swamy’s P & T Financial Hand- 
book, Vol.I | ce 


Swamy’s Introduction to Indian 
Govt. Accounts & Audit 
(Onder Print) 5 sas 
Swamy’s Compilation of Service 
Rules of Postal Extra-Depart- 
mental Staff as ir 
Swamy’s P & T Manual, Vol. 
VE 3 = 


$ 


1989 


1989 


1989 


1989 


1988 
1988 
1986 


1987 


1989 


1988 


1989 . 


1988 


1989 


1987 


1988 


1989 


1988 


January, 1989 
Rs. P. : 
16,00 
10.00 
10.00 
38.00 
13.00 a 
28.00 l 
350 
25,00 ae 
. 
6.00 = 
e 
2000 8 
20.00 
45.00. 
7.00 
10.00 


= (C-36 
C-38 


C-39 


S-1 


Sa 


` 


BS ie È Title of the Books 
No. 


J anuary, 1989 


Reference Books (Continued) 


Swamy’s Central Administrative 
Tribunal (Act, Rules and 
Orders) ee oc 
Swamy’s Compilation on 
Central Government Depart- 
mental Canteens ...  - A 
Swamy’s Compendium of 
Government Orders on Fourth 
Central Pay Commission Report 


C-39-A Supplement — August 1987 
c40 


Swamy’s Compilation on Re- 
employment of Pensioners — 
Civilians and Ex-Servicemen ... 


Swamy’s Compilation on Ad- 
vances to Central Government 
Servants $ see 
Swamy’s Compilation Of 
Central Government Account 
(Receipts and Payments) Rules 


Swamy’s Compilation on Senio- 
rity and Promotion in Central 
Government Service = 


Swamy’s Compilation — on 
Reservation and Concessions 
for S.C. and S.T. z 


Swamy’s Compilation .of All 
India Services Leave Rules 


Swamy’s Compilation of All. 


India Services Conduct, Disci- 
pline & Confidential Reports 
Rules ... 


Swamy’s Compilation of All 
India Services Provident Fund 
Rules ... ets ao 


Swamy’s Compilation on Con- 
fidential Reports of Central 
Government Employees 


Swamy’s Compilation on Uni- 


forms for Groups C& D Emplo- 


yees ... a 


Special Books 


Swamy’s Manual on Discipli- 
nary Proceedings for Central 
Goyt. Servants. Complete with 
Rules, Orders and Case-Law ... 


Swamy’s Complete Manual on 
Establishment & Administration 


Swamy’s Manual on Office Pro- 
cedure for Central Government 
Offices (with Notes and Instruc- 
tions) ... ‘ 
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Edition Price 
Rs. P.. 


1988 13.00 
1988 20.00 
1988 ` 45.00 
5,00 
1988 15.00 
1988 14.00 
1988 25.00 
1988 32.00 
1989 30-00 
1989. 12.00 
1989 ...* 
OS) ae 
1989 11.00 
1989 16.00 
1987 135.00 
1989 100.00 
1988 35,00 


Caia- 
logue 
No. 


S—4 


S-5 


G-7 
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Title of the Books 


Special Books (Continued) 


*; Manual on Adminis- 
Ne Procedure and Process- 
ing Personal Claims of Central 
Government servants 
Swamy’s Brochure Know Your 
Retirement Benefits Yi 


Acts 
Indian Evidence Act 


The Constitution of India with 
up-to-date Amendments 
Employees’ Provident 
Act and Scheme 
Swamy’s Ready. Reckoner for 
Employees’ Provident Fund 


The Prevention of Corruption 
Act 505 ies 


Funds 


Guidebooks 


-Swamy’s T.A. Rules Made Easy 


Swamy’s Pension Rules Made 
Easy a0 
Swamy’s Leave Rules Made 
Easy ... a 5 


` Swamy’s Pay Rules Made Easy 


Swamy’s Guide to P & T Finan- 
cial Handbook, Vol. I A 


Swamy’s Guide to P & T Finan- 
cial Handbook, Vol. II 


Swamy’s Master Guide to F.R. 
& S.R. and Service Rules 


Swamy’s Income Tax on Salaries 


G-13-A P.&T. L.S.G. - Examinatio 


G-16 
G-19 
G-20 
G-22 


G-29 


G-30 


G-41 


Paper I-Part A = 


Swamy’s Handbook for Centra 
Government Servants 


Swamy’s Examiner on Constitu- 
tion of India 


Swamy’s Precis & Draft Made 
Easy ee 


Swamy’s Examiner on C.C.A. 
and Conduct Rules ae 


Guide to General Financia 
Rules & Procedures — P & T 

JAQ’s Subject ILI 
Vol. I — Theoretical FA 


Swamy’s Guide to Section Offi- 


_ cers Examination ... 


Swamy’s Guide to C.A.LI.B. 
Examination Patt I — Book- 
keeping oi 


“Under Print—Price not yet finalised 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Edition Price 


Rs. P. 
1988 40.00 
1989 9.00 
1989 10.00 
1988 30.00 
1989 60.00 
1989 10.00 
1989 6.00 
1989 18.00 
1988 27.00 
1989 13.00 
1989 32.00 
1989 26.00 
% 

1989 
1988-89 

1988 16.00 

1989 33.00 
1989 18.0 

1989 

1988 

1989 


1989 


1989 
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[ Prices are subject to revision. Prices ruling on the date of supply will be charged. 
Postage and Forwarding charges extra. Please indicate Catalogue Number in all indents. ] 


ee Particulars of Forms 
No. 
Envelopes of all sizes with 
“OIGS” Printed Thick Kraft 
(Bilingual — Hindi & English) 
F. 1-A S.E. 4 6” x 4” Super 
Thick Kraft 
F. 1-B S.E. 5 9” x 4” Kraft 
F. 1-C S.E. 6 11” x 5” Kraft 
F. 1-DS.E.7 16” x 6” Kraft 
R. 2  Seryice Book 


ka (Bilingual — Hindi & English) 


E Photo Typeset in the revised 

; ee form — Printed on extra thick 

_ quality ledger paper with 

ve Account Form — 32 
Pages (with calico spine) 


ja R. 3 Leave Account Form 

a Photo Typeset in English 

jo Printed on quality ledger 
= Paper — Book of 12 pages 
0 | (Revised Form) ... nas 


S-37 Attendance Register 
(Bilingual — Hindi & English) 


-~ 4B Large: 34 c 
“+ CMs x 21 cms on 

extra thick led i 
calico spine eS Pepsrewith 


S-97 File Cover 
«| S-A Extra thick kraft Paper 
- 5B 10 kg co} 


Our board 


R. 4-A Book sizes 15 cms x 21 cms ` 
quality paper 24 d 
Pages for 12 months a 


Rs. 


Rs. 


Rs. 


33 
AT es 
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Price 


27 per 100 


80, 


7.50 each | 


2 each 


January, 1989 


F 9 


R. 11-A 100 folios 


_ R. 11-C 300 foli 


Cata- 
logue Particulars of Forms 
o. 

S-263 Log-Book 
(For maintaining vehicles) 
(Bilingual — Hindi & English) 
Book size: 8%” x 11” 
Open size: 17” x 11” 
Calico spine and bound 

R. 6-A 100 folios 

R. 6-B 200 folios 


6-C 300 folios 


6-D Leather spine and corner-300 
folios Ry : 


S-268 Register of Advances — 


and Recoveries 
Calico spine and bound 


7-A Register of 100 pages we 
7-B i 200 pages 
7-C a 300 pages 

SY-299 Register of Increment 


Calico spine on thick ledger _ 


paper 

Size: 21 cms x 34cms _ 
8-A 100 folios Pulp board bound 
8-B 200 folios Straw board bound 
8-C 300 folios Straw board bound 


D Form i... 
R.10 Pass Book for G.P.F. 
For Group ‘D’ Staff - 


on thick Ledger paper 
Size: 11 cms x 15 cms 
» ` (Plastic jacketed for durabi- 
~ lity) x 


MSOT-75 or CAM-47 G.P.F. 


Ledger ; =: 
(1 folio = 2 pages = 4 years) 
Calico spine and straw board 
bound 

Super quality ledger paper 


R. 11-B 200 folios — 


Pulp Stra 
Board Board 
Rs. 32 

Rs. 

Rs... E 
Rs. . 115 


English (quality paper) 3 
Size: 17 cms x 2lcms 
` GAR-13/TR-22 — OUTER 

Detailed Pay Bill of Perma- 
ent/Temporary Establishment 


with 34 columns (quality 
: paper) English only (Revised) 


50 cms X 75 cms in 
ly (Revised) 4 pages 
: 24.5 cms x 36.5 
umns... a 


Particulars of Forms Price’ 
ATM-76 G.P.F. Broadsheet j 
(Bilingual — Hindi & English) 

Calico spine and bound 
Extra thick ledger paper Pulp ‘Straw 
Size: 43 cms X 69 cms , Board Board 
A Register of 25 folios each ... Rs. 30 =. 
BEC 50 folios s», Rs, 45 
D 100 folios ,, Rs, 80... 
P5 200 folios 5, Rs. 172 
~ GAR-3/TR-4 Cash Book 
te (Bilingual — Hindi & English) 
Book size: 25 cms X 36 cms 
Using extra thick ledger paper 
__ straw board bound 
1-A 100 folios calico spine ... Rs. 60 each 
14B 200 folios _,, R O 
14-C 300 folios 5 PEERS HS0; 
14-D 300 folios leather spine... Rs. 190 , 
5 GAR-6/TR-5 Receipt Book - 
On quality paper 
Calico spine 
(Each book of 100 receipts) 
with perforated counterfoil 
numbered serially $ 
Size: 10 cms x 28 cms Rs. 14 each 
GAR-7/TR-6 Challan Forms 


Rs. 15 per 100 


Rs. 145 per 100 


Rs. 80 


fis à Rs 


ne ee Bes do y : 
li Domain. Gurukul Kangri Colle 
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Cata- 


logue 


` F. 19-E Loose forms 


F. 21-A Small = 


| E: 26 


Particulars of Forms 

No. 
GAR-I7 / T R-22-A Pay Bill 
Register with 37 columns 
(Bilingual — Hindi & English) 
Book size: 50 cms X 75 cms 
Extra thick ledger paper 
Calico spine and extra thick 
straw. board bound 

R. 19-A 100 folios 

R. 19-B 200 folios 

R. 19-C 300 folios e; 

R. 19-D 300 folios leather bound 


GAR-18/TR-22-B Abstract of 
Pay Bills 
Size: 50 cms X 75 cms 
Calico spine and straw 
bound extra thick 
paper (Revised) 
R. 20-A 100 pages 
R. 20-B 200 pages 
R. 20-C 300 pages 
F. 20-D Loose forms 
GAR-21 | TR-24 
Certificate 
Big 


board 
ledger 


Increment 


F. 21 


GAR/TR-25 (Revised) T.A. 
Bill 
F. 22-A GAR-14/Consolidated Bill... 
F. 22-B GAR-14-A/Sub-Bill Tour 


| E. 22-C GAR-14-B/Transfer 
| F. 22-D GAR-14-C/L.T.C. 


F. 23 GAR-23/TR-27 (A) Medical 


Charges Reimbursement Bill 
TR-27-B Advance Bill of Per- © 
manent/Temporary ‘600 


TR-28 Acquittance Roll 
(Outer) without showing out- 
side deductions at 5 
(Bilingual — Hindi & English) 
Size: 46 cms x 29 cms 
TR-28 i 
(Inner) tes 
(Bilingual — Hindi & English) 
Size: 46 cms x 29 ems 
GAR-24/TR-28 Acquittance 


Roll showing outside deduc- 
_tions (Loose form) a, fe 
(Bilingual — Hindi & English) ” 
Hl Size: 45 cms x 34 cms | 

|. Extra thick ledger ; 
sides printed 2 ee ie 
ction, Haridwar sah 


F. 24 


F. 25 


Roll 


Rs, 
Rs. 
Rs. 
Rs. 
Rs. 


Price 


gil 
i 


Rs. 


Rs. 


125 each 
210 
300 
340 
175 per 100 


. 90 each 


. 200 per 100 


. 17 per 100 


. 30 per 100 
. 48 


. 30 per 100 


39 
” 


» 


40 ,, 
95 ” 


30 per 100 


52 
30 


” 


” 


37 per 100 
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a Particulars of Forms Price lopie Particulars of Forms 
No. Z 
GAR-24/TR-28 Acquittance R. 37 GAR-25/TR-71 Undisbursed 
Roll in Extra Thick Ledger Pay and Allowances 
paper. showing outside deduc- Calico spine and straw board 
tions in Register : bound 200 folios 
(Bilingual — Hindi & English) 
Size: 21 cms X 34 cms C.P.W.A. 1 Cash Book 
R. 28-A 100 folios Pulp board bound Rs. 45 éach (Bilingual — Hindi & English) 
R. 28-B 200 folios Straw board bound Rs. 90 ,, Extra thick ledger paper 
R. 28-C 300 folios Straw board bound Rs. 130 ,, Size: 21 cms x 34 cms 
R. 28-D 300 folios (Leather spine) Rs. 155 ,, Calico spine and extra thick 
straw board bound 
GAR-9/TR-28-A Bill Register R.3 : 
Beas at cine 3. Blom - 38-A 100 folios 
Using quality paper — Calico R. 38-B 200 folios 
spine z 
R. 29-A 100 folios Pulp board bound Rs, 36each | R-39 C-P.W-A. 2 (ii) Imprest Cash 
R. 29-B S ae Straw i ea Reise (Bilingual — Hindi & English) 
R. 29-C 300 folios Straw board bound Rs. 105 _,, with counterfoil munbered 
: serially calico spine 100 folios 
eed Bill Check Size 21 cms x 34 cms 
(Bilingual — Hindi & English) F.40  C.P.W.A. 34 Works Abstract 
Calico spine B 
R. 30-A 100 pages Pulp board bound Rs, 25 each On quality maplitho paper full 
R. 30-B 200 pages Straw board bound Rs, 52 ,, s = = 
F. 41-A C.P.W.A. 21 ° 
GAR-27/TR-29 Register of (aes ee es 
Contingent Charges P SEO 45 
Extra thick ledger paper poa ee ne 
Size: 21 cms x 34 cms F. 41-B Muster Roll (Inner) 
R. 31-A 100 folios Pulp boardbound Rs, 43 each Size: 60 cms x 45 cms 
= a 200 folios Straw board bound Rs. 90 ,, R42 Cp AN 7 
- 31-C 300 fol; 3 .P.W.A. easuremen 
i olios Straw board bound Rs, 130 s Books with Calico spine and 
GAR-29/TR-30 Fully Vouched thick straw board 
A Contingent Bill - Size: 4” x 6” 100 folios `... 
"<4 Small size : 16 cms x 25cms Rs. 20 ; 
© I 100 9 A 
i, eae ; per F. 43 Med. 97 Claim for Medical 
: B Big size : 22 cms x 28cms Rs. 25 ,, Reimbursement : 
- 33 
: fing TR-31 Abstract Con- Medical Attendance both 
LU Er .. Rs. 28 per 100 from A.M.A. and Hospital... 
F.34 gG 
Ca ! TR-32 ` Detailed F.44 Med. 97-A Claim for Medical 
fs ned Contingent Bill Rs, 82 per 100 Reimbursement 
*. 35 GAR AUTR 56 ‘Sch ah on Treatment in Hospital Son 
To : - Rs, ; : 
E36 ap 36 per 100 | E45 Med. 97-B Claim fun Medical 
Z G Sa Bill for Drawing ‘Reimbursement 
Size: m Withdraws Medical Attend ith 
Size: 12 cms e ttendance wit 
x 19 cms Rs. 28 per 100 ` A.M.A. only... ms 
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Price 


Rs. 78 each 


Rs. 55 each 
Rs. 90 ,, 


Rs. 45 each 


Rs. 60 per 100 E 


Rs. 130 per 100 


Rs. 125 


Rs. 15 each 


Rs. 30 per 100 
Rs. 30 per 100 


Rs. 30 per 100 


Sa 
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Cata- 
logue 
No, 


_53-— Form V — particulars from | 
F retiring Govt. servant to be 
obtained by the Head of Office Rs. 15 per 59 


Price Particulars of Forms . Price 


Particulars of Forins 


fed jality Certi- 
Nee ae Bey .. Rs. 17 per 100 


F. 53-F Form VII — Form for asses- 
sing Pension and gratuity on 
extra thick ledger paper 4 


A | SR. í Application for Leave Rs. 20.per 100 


- Trunk Call Register i en aai 
_ with calico spine 100 pages --- Rs. 23 each F i 
ee ae F.54 Nomination for Arrears of 
9 Receipt Register pansion 
(Biling indi & j Form A and Form B (printed 
_ (Bilingual — Hindi & English) k mn eee ines | 
oan RSs 45 per 100 


ledger paper 


Calico spine and extra thick 
‘straw board bound 500 pages 
quality paper... os 


F.55 Group Insurance Scheme, 1980 
Forms Nos. 7 & 8 (back &back) 


Nomination Forms — Full <4 
size. Onthick ledger paper... Rs. 37 per 100 


Group Insurance Scheme, 1980 
Form No. 9 — Register of 


Rs. 90 each 


50 Despatch Register S 
: (Bilingual — Hindi & English) . 
Calico spine and extra thick 


STEATE a oua | Nimes 
PTS NEE Calico spine extra thick 
Set of Forms for House 7} ledger paper PE 
pne eae pane R. 56-A 100 folios Straw board bound Rs. 56 per regt | 
comprising— E | R. 56-B 200 folios fi, .. Rs. 96 man 


R. 56-C 100 Folios Pulp board bound Rs. 46 


on for 
F.57 Pension Payment Order 


Form iy > Disb x i i 

Rs. 10 (Disburser’s portion on thick 

Co ; each) eN E DT ledger paper) loose 

ei ‘rate) : Open size: 24 cms X 34 cms Rs. 
3 (Rs, 5 each by Ordinary cane 
Rs. 5 each) 5.00 t Post, R.58 Pension Payment Order 
Rs. per ei (Pensioner’s portion) 
Printed on ledger paper wit 


by Regd. Post 

on laminated cover... So RS. 

F.59 GPE/CPF Nomination Forms 
~ Size: 82" x 134” . 

Ledger paper (back and back 

- printed) aS wee 


F.60 Application for Revision of 
Pension 3 
Extra thick ledger paper ... Rs. 
R.61 GAR-5/CAM-16 Register of 
Valuables: 


Calico spine and pulp board 
bound 100 folios Be. De Rs. 


R. 62 Book for Addresses and Tele- 
phones =e 


96 pages of superior i 
P qualit: 
~ White paper, superb binding 
with plastic jacket printed in 
t god : Te na RS. 
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SWAMY’S 
HANDBOOK 


1989 


212 SUBJECTS — DIVIDED INTO 21 SECTIONS 


Summarised information on rules relating to Conduct Rules, Discipline 
Rules, Staff Car Rules, Pay and Allowances, Dearness Allowance, H.R.A. 
and C.C.A., Government Quarters, Advances, Leave Rules, Medical 
Attendance Rules, T.A., L.T.C. and Joining Time, Provident Funds, 
Children’s Educational Assistance, Welfare Measures, Foreign Service-and 


Deputation, Seniority and: Promotion, Retirement Benefits, Direct Taxes 
General Subjects, Model Calcula 


jects you come across everyday. 


pE 


, 


tions, Postal Information and other sub- 


FOR GOVERNMENT SERVANTS 


, Nothing that is needed by a Government Servant is omitted. Whatever you 


want we have given, Any subject and every subject — you name it, we 
have it. — A little encyclopaedia. 


FOR GOVERNMENT OFFICES 


y our de luxe Handbook in b 
need to buy separate diaries. 


No other publication of this kind provides you information as 
accurately, concisely, comprehensively and thoroughly on all 
Service matters — as Swamy’s Handbook 1989 ‘does. The 1989 


de luxe Edition comes with up-to-date information. Completely 
revised. Paper and Printing superb. oe 


Price: Rs. 33-00 

beautiful Master Diary Printed by offset process — é, 
attractive plastic jacket. — Given free while stock: 

CC-0. In Public Domain. Gurukul Kangri Collection One) Sade 


ae 


You can bu 
i- RE officers. No 


ulk and supply them to al your 


A 
With an 
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3 SwamysnewS 
ee 
SWAMY’S- 


NEW ARRIVALS 


5 Swamy’s Treatise on Employees’ Provident Funds wit 
missioner’s Circulars and Case-Law ; 


h Com- 
; Rs. 60 


The Employees’ Provident Funds 
The Employees’ Family Pension 
ked Insurance Scheme — all as amended 


E.D.L.I. Scheme and Administrative charges. The most instructive and useful book of 
reference. The only treatise of its kind complete in all respects. 


Swamy’s Ready Reckoners for EPF and FPF Rs. 10 


Containing accurate Ready Reckoners for 84% and 10%, E.D.L.I. Scheme and 
Administrative charges. Beautifully printed separate booklet. 


The Prevention of Corruption Act a ie “tai Rs. 6 
The new Act consolidating and amending the existing law relating to the prevention 
of corruption, appointment of Special Judges, offences and penalties and investiga- 
tion into the cases under the Act and other miscellaneous provisions such as sanction — 
for prosecution, etc. Promulgated on 9th September, 1988. 


Swamy’s Compilation of All India Services Leave Rules a Rs. 12 | 
An up-to-date comprehensive compilation of the rules together with Government of | 
odias Decisions, Administrative Instructions and Orders regarding Special Casual 
eave. ` . : 

Swamy's Compilation of All India Services Provident Fund Rules Rs. 18 | 
An up-to-date compilation incorporating the All India Services (Provident Fund) Rules 
Government of India’s Decisions and Executive Instructions with meaningful captions | 


Swamy’s Compilation on Confidential R 
Government Employees speen of Central Rs. 11 | 


Containing Orders on the preparation sad a i F i i 
in J maintenance of Confidential Reports - 
Recording of Adverse Remarks, Disposal of Representations and an exhaustive Case- 


Law digest with an Index. A comprehensive i 
author at an affordable price. ? a Paean? Eea oy he most ee | 


_Swamy’s Pay Rules Made Easy - ee A aes Rs. 32. 


Containing Pay Rules, Foreign Servic Tea ee 
Se IN BAY EUS, e and Deputation out of India irement DIS- 
Mia Removal and Compulsory Retirement, Combination of A Sani 
a oper e Licence Fee and Fixation of Pay of Re-employed Pensioners. A Guide. 
nog ninations of all standards — a masterpiece by the most renowned author. 


= SWAMY PUBLISHERS (P) LTD. 
T S Sandhya Mansions, 164, R. K. Mutt Road ; 

= Post Box No. 2468, Raja Annamalaipuram 

ES spats = MADRAS — 600 028 


ea es EC) ublic Domain. Gurukul Kangri Collection, Haridwar 


Ft SE OS IE ILI ECD naertemee pie owt: Sear 
aa = SRST SESE AS AEE TSS A a ASS RODE 

I E ae ee OE e aa ` 2 

7; ? 
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er SS a ee 


inued from page 24) 

E ih fe chico it is observed that un- 
availed portion of joining time as admissible 
under Rule 5 (4) can only be credited to the 
earned leave account of the Government servant 
in terms of Rule 6 (1) of the C.CS. (Joining 
Time) Rules, 1979. The joining time available 
under Rule 5 (3) cannot be so credited. 


3. Office of the Comptroller and Auditor- 
General may kindly see. 


Sd/- (E.K. SREEDHARAN) 
Under Secretary to the Goyt. of India 


O/o the C. & A.G., New Delhi - 110 002 (Shri Rama- 
nujam, A.O.) 


D.P. & T.U.O. No. 19011/2/88-Est. (Alles) dated, 
29-8-1988. 

[C. & A.G., New Delhi, Lr. No. 948-Audit. IJ 
TIT-88/7-88 (143), dated the 5th October, 1988. ] 
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Creation of Promotional Avenues for Divisional 
Accountants 


The undersigned is directed to refer para. 
10.254 of the Pay Commission Report-Part I 
wherein the Commission made recommendation 
in regard to promotional avenues for Divisional 
Accountants as follows :— 


“Divisional Accountants also be provided 


Promotional avenues in the Office of Accoun- 


tants-General to posts of Accounts Officers in 
the scale of Rs. 2,375-3,500.” 


2. The above recommendation was considered 
by the Government and it was not found possi- 
le to accept it. The matter was discussed with 


Promotion at a suitable percentage to the 
Scale of Rs. 2,000-3,200 by upgradation of 


election Grade Divisional Accountant posts in 
e divisions is accepted. 


3. Accordingly, the Presid: 

: A ent has been pleased 

o Ke that gth effect from 1-7-1988, cadre 
ccountants i 

e restructured ne Stk aus a C. & A.G. shall 


lVisional Account 
(Ordinary Grade) SY. 80% 


LVvisiona] Acc 
(Selection Grade) © X 1640-2,900 30% 


WVisional A 
Ccountants Rs. 2,000-3,200 20% 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar’ 


4. The guidelines for filling up the posts in 
the higher grade of Rs. 2,000-3,200 will be issued 
separately by the office of C. & A.G. ; 

[ G.I., M.F., O.M. No. E 5 (74)-E. II /87, 
dated the 13th October, 1988. ] 
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Determination of the date of priority for allotment 
of Government accommodation, of officers who 


have elected the revised pay scales subsequent to P 
1-1-1986 ? 


The question regarding determination of 
date of priority and entitlement of accommo- 
dation of such officers who have elected revised 
pay scales approved by Government on the 
recommendations of the Fourth Pay Commis- 
sion, from a date, subsequent to 1-1-1986, has 
been under consideration of the Government : 
for some time. It has now been decided in con- _ = 
sultation with the Finance Division, that, in oa 
cases where the officers had elected to draw 
revised scales of pay from a date subsequent 
to 1-1-1986, their entitlement and date of priority 
for allotment of Government accommodation =, 
may be determined on the basis of the emolu- a 
ments that the officers would have drawn, in 
case, they had clected the revised ‘pay scales 
with effect from 1-1-1986. 


All the Allotment Sections may please take 
necessary action accordingly. 


[ G.I., Dir. of Estates, O.M. No. 12035 (1)/ 
86-Pol. IT, dated the 14th October, 1988. ] 
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Registration of Non-Statutory Departmental/Co- 
operative Canteens/Tiffin Rooms with the agency 
of the Director of Canteens i 


The undersigned is directed to refer to this 
Department, O.M. No. 22/2/82-Dir. (C), dated — 
the 8th June, 1984, whereby instructions had 
been issued requesting departments/offices to 
get their departmental/co-operative canteens Fe 
centrally registered with this Department. A 
provision in this regard also exists in para. 1.15 
of the Administrative Instructions on Depari 
mental Canteens popularly known as Gr 
Book. In spite of the above provision and issu 
of instructions as stated above reports -ha 
been coming to this office regarding function: 
of unregistered canteens in Departments/Office 
of the Government of India. Cases of | 
ments/Offices releasing grants/subsidy/loans t 
such non-registered canteens have also com 


yee ee Sy 


January, 1989 


light. As provided in para. 1.15 ibid the bills 
for payment of subsidy where the registration 
number is not quoted are not to be passed for 
payment. This means that canteens which are 
not registered with the Department of Per- 
sonnel, Director of Canteens, are not entitled 
for any grant or subsidy from the Government 
Central Registration itself has been considered 
a must to ensure that canteens are set up/operat- 
ed on patterns set by Department of Personnel 
and Training uniformly. With a view to 
ensure that there is no deviation from this 
objective, it is desired that offices/Establishments 
under various Ministries/Departments are sutta- 
bly informed about the above provisions in the 
Green Book. For this the Ministries/Depart- 
ments may like to issue comprehensive instruc- 
tions to all concerned so that Departmental/Co- 
operative canteens functioning in the Establish- 
ment under their control are centrally registered 
with this department, under intimation to this 
Department. 


2. If the registration number is not quoted 
on subsidy bills of the canteens, the concerned 
Pay. and Accounts Officer may not release 
payment against such bills. Be 

[ G.I., Dept. of Per. & Trg., O.M. No. 22/1/88- 
Dir, (C), dated the 15th October, 1988. | 
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C.C.S. (R.P.) Rules, 1973 — Fixation of pay in 
the revised scale from a date subsequent to 
1-1-1973 — Revision of option 


C.A.G.’s Letter bearing: No. 1722-NI/64-85- 
dated the 31st August, 1988, on the Hosea 
ject and to state that the proposal to allow 
extension of time-limit beyond 31-5-1984, for 
exercising the option in terms of this Mini stry? 
- O.M., dated 13-3-1984, has been a 
consultation with the Department of Personnel 
and Training. It has been decided that as a 
special case the employees may be allowed 
extension of time-limit to exercise option in 
_ terms of this Ministry’s O.M., dated 13-3-1984 
The option may be exercised latest by Ist Decem- 
_ ber, 1988. No extension beyond this period will 
be allowed for whatsoever reasons. It may now 
be ensured that the revised decision is brought 
__ to the notice of all affected persons.. 
= [GI, ME., Dept. of Expenditure’s 
No. 1 (2) E. IM/88, dated the 24th October, 1988, 
addressed to C.A.G. of India, New Delhi. | i 
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ELR.A. at ‘Œ Class city rates in Bhilai Marshal. 
ling Yard, 
Marouda, 
Kohka and Jamul Cement 
Pradesh Circle), with effect from 1-4-1987, until © 


further orders 


The undersigned is directed to refer to. 
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Bhilar East, Industrial Estate Bhilai, | 
New Khursipur, S.A.F. Line Bhilai, | 
Works (of Madhya | 


The undersigned is directed to say that 


(1) Bhilai Marshalling Yard, (2) Bhilai East, | 
(3) - Industrial 
(5) New | 
(7) Kohka and (8) Jamul Cement Works, in | 
M.P. Circle, fulfils the conditions prescribed | 
in para. 3 (b) (iii) of the Office Memorandum | 
No. F. 2 (37)-E II (B)/64, dated 27-11-1965, as | 
amended from time to time. j 
accordingly pleased to decide that the Central | 
Government servants having their places of | 
duty in (1) Bhilai Marshalling Yard, (2) Bhilai 
East, (3) Industrial Estate Bhilai, (4) Marouda, 
(5) New Khursipur, (6) S.A.F. Line Bhilai, 
(7) Kohka and (8) Jamul Cement Works may be | 
granted House Rent Allowance at the same | 
rate as is appropriate to those posted within the 1 
classified town of Bhilainagar Industrial Town- | 
ship subject to fulfilment of the conditions laid | 
down 
27-11-1965, as amended from time to time. 


2. These orders will be valid from 1st April, i 


Estate Bhilai, (4) Marouda, 
Khursipur, (6) S.A.F. Line Bhilai, 


The President is 


SSeS 


in the Office Memorandum, dated | 


1987 and (a) up to 31st March, 1990, or (b) till | 


the conditions prescribed in para. 3 (b) (iii) of 1 
the Office Memorandum, dated 27-11-1965, 1 


referred to above continue to be fulfilled im | 
respect of (1) Bhilai Marshalling Yard, (2) Bhilai 
East, (3) Industrial Estate Bhilai, (4) Marouda, | 
(5) New Khursipur, (6) S.A.F. Line Bhilai, | 
(7) Kohka and (8) Jamul Cement Works ot | 
(c) until issue of any further orders in this matter | 
by the Ministry of Finance (Dept. of Expendi 1 
ture), whichever period is the shortest. | 


3. The period mentioned at (a) of para. 2 
above may, however, be extended in consul | 
tation with this Ministry after obtaining a fres i 
dependency certificate as prescribed in clause OF 
of P 3 O (iii) of the O.M., dated 27-11-1965 | 

I., M.F., O.M. No. 88) 
dated the 26th October, One ee ae ' 
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Birla Institute of Medical ‘Research, Gwalid! | : 


recognised under C.S. (M.A.) Rules 


The undersigned is direc i 
z ted to say that i 
has been decided that the Birla Institute oy 


‘Audit and Accounts Department are concerned, 


© next increment due at 


Medi esearch, Gwalior, may be treated as 
ee for the treatment of Central Govern- 
ment employees and their family members under 
Rule 2 (d) of the Central Services (Medical 
Attendance) Rules, 1944. The schedule of rates 
for the reimbursement will be as per the schedule 
of rates indicated in the attached Annexure 
(not printed). 


2. This issues with the concurrence of the 
Department of Pension and Pensioners’ Welfare, 
yide their U.O. No. 1507/88-P. & P.W., dated 
1-9-1988. 


3. In so far as persons serving in the Indian 


these orders have been issued after consultation 
with the Comptroller and Auditor-General of 
India vide their U.O. No. 940-Audit. I/71-88, 
dated 29-9-1988. 


[G.I., Min. of Health & F. Welfare, O.M. 
No. S. 14021/8/88-MS, dated the 31st October, 
1988. ] 
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Facilities and concessions for participation in 


Sporting events/tournaments of national/iater- 
national importance 


Tn accordance with the provision contained in 
this Department’s O.M. No. 6/1/85-Estt. (Pay-I), 
dated 16-7-1985 (published in SwamysnewS as 
SI. No. 182 of October, 1985), Central Govern- 
Ment employees who participate in sporting 
events and tournaments of national or inter- 
national importance are granted special incre- 
ment(s) In the form of personal pay not to be 
absorbed in future increments in pay. The rate 
of personal pay is equal to the amount of the 
the time of grant of the 


concession and remains fixed during the entire 


service. 


aen under consideration of the |. 
he President is now pleased to 
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1-1-1986, in terms of the provisions contained in 
the aforesaid O.M. will be an amount equivalent | 
to the lowest rate of increment in the revised 

scale corresponding to the pay scale of the post — 
against which the individual had earned the 

personal pay in the pre-revised scales of pay 
and they will be allowed the same number of 
increments in the revised scale as had been — 
allowed in the pre-revised scale. 


3. The question of clarifying certain pro- 
visions contained in this Department’s O.M., — 
dated 16-7-1985 and also providing. for certain 
further incentives/facilities has been examined 
by the Government and in this connection the 
following decisions have been taken:— S 


(i) Para. 1 (vi) of this Department's O.M. of 
even number, dated 16-7-1985, may be — 
read as follows :— z 


“(vi) Attending coaching camps in sports 
organised by National Sports Fede- 
tations/Sports Boards recognised by 
Government (Department of Youth 
Affairs and Sports).” : 


(ii) For the purpose of availing the facilities 
mentioned in the O.M., referred to above, — 
National Championships being conduct- 
ed by the recognised National Sports 
Federations in individual disciplines and 

` National Games conducted ‘by Indian 
Olympic Association should be recognis- 
ed as events of National importance. 


(iii) For the purpose of availing the facilities 
mentioned in the O.M. quoted above, 
the events recognised by the International 
Sports Bodies in the concerned disciplines 
and in which participation has been with 
the prior approval of the Government 
(Department of Youth Affairs and 
Sports) may be treated as sporting events 
of international importance. =e 


(iv) Managers/Coaches/Masseurs/Doctors -a 
may be approved or required by 
Federations under rules to administ 
coach/manage the teams pa cipation i 
Sports events of National/Int 

importance may be treated a an in, 

part of the teams and these | 
also be allowed the same 
are available to sports pers 
participation except that the | 
grant of rewards 
increments could b 


officiating post mentioned below until— 
the date of my next increment. a 
the date of my subsequent increment raising 
my pay to Rs............... = 
I vacate or cease to draw pay in the existing 
scale 
Existing Scale............... 


to work as Gestetner Operators 

The undersigned is directed to refer to this 
Department’s O.Ms. No. 17016/5/80-Estt. 
Allowances), dated 28-4-1981 and 17016/5/80- 


that the 


honorarium paid to Group ‘D’ staff for per- 
‘Orming duties of Gestetner Operator has been 
Tecelving attention of the Gov 

Some time and after c 
been decided that Group ‘D’ staff 


the duties of Gestetner Operator will be paid 
Onorarium at the followi 
namely :— 


@) Re. 1 per d 


T Ypes of Canteens] 
Yin Rooms 
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(eooc hereby elect to continue on Operators during the absence of Gestetner g 
the existing scale of pay of my substantive/ 


Operator for short period. 


(ii) Rs. 20 per month to Group ‘D’ staff 
who attends to the work of Gestetner 
Operator on regular basis when such a” 
post has not been sanctioned in an office. 


2. These orders will take effect from the date ee 


of issue and past cases decided otherwise shall 
not be reopened. 


Signature: [ G.I., Dept. of Per. & Trg., O.M. No. 17016/ 
3 2/88 Estt. (Allowance), dated the 10th November, 

Name: 1988. ] 

Service: 

Cadre: 22 

Year of Allotment: Grants for equipments, crockery, utensils, etc., 

Designation: to Canteens/Tiffin rooms enhanced 


Office in which employed: 


phi tt 


Refreshment canteens set up as a measure of 


Date: staff welfare in buildings occupied by Central E 
Place: Government offices/establishments have been = 
receiving capital/replacement grants on propor- = 
21 tionate basis for the purchase ‘of furniture, SS 

Revised rates of honorarium to Group ‘D’ staff 


equipments, crockery, cutlery, etc., under pro- 
visions centrally laid down by the Department 

of Personnel and Training. The rates admissible 

to different types of canteens/tiffin rooms set 

up under this scheme were last laid down in the | 
year 1978, vide O.M. No. 6 (2)/9/77-Welfare, 

dated 21-2-1978. 


2. Keeping in view the rise in costs of the 
various items with which the canteens are requir- 
ed to be equipped and the recommendation 
made by the Fourth Pay Commission in the 
matter vide para. 26.34 of Part I of their report, 
the question of increasing the capital/replace- 
ment grants has been under review. It has now a 
been decided that henceforth the rate of grants 
admissible on various accounts to different — 
types of canteens/tiffin rooms will be as under— 


(Allowances), dated 8-4-1983 and to say 
„question regarding revision of rates of 


ernment for quite 
ateful consideration it has 


performing 


ng revised rates, 


ay in the case of Group ‘D’ 
employees performing duties of Gestetner 


s. Rs. Rs. = Rs. 
24,000 6,000 10,000 40,000 
19,200 4,800 8,000 32,000 
14,400 3,600 6,000 ` 24,000 5 
12,000 2,400 4,000 18,400 2 
1000. a ee -1,400 
1,000 ` 400. 


1,400 
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which may prejudice the interest of the Govern- 


ment of India. 


acement grants to the 


si t, repl 
. As in the past, rep can be Claimed after 


y i ye irs for equ pi vents alier 3-5 or ] (Ak & 7 Fg. Circ ilar ett 
f G. . Dept. of P g ’ l I er 
8 d 1 N 
ockery/cutlery/utensils € y No. A. 11019/8 3 15th ovem- 


ars for furniture. 


4. C aded above ‘A’ type and regis- 
Erp Director of Canteens. will be 
ionately higher rates of 
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Guidelines for providing working lunch to the 
participants of various training courses 
The undersigned is directed to refer to Minis- — 

try of Finance, O.M. No. F. 4 (3)-E. If (A)/87, |- 
dated 25-9-1987 (published in SwamysnewS as 
SI. No. 354 of November, 1987), and No. F. 4 
(1)-E. If (A)/81, dated 11-6-1982 and Depart- 
ment of Personnel and Training’s O.M.. 
No. 14012/3/87-TNP, dated 10-12-1987, on the 
subject mentioned above. The position in this 
regard has been reviewed and it has been decided 
that where providing of working lunch for 
participants of courses is unavoidable, the same 
may be served only with the specific concurrence 
of the Financial Adviser of the Ministry, subject 
to the following guidelines:— 


(i) The facility should be provided only for 
short-term non-residential courses of not 
exceeding four weeks. 


(ii) The cost of working lunch should not 
exceed Rs. 12 per participant plus Rs. 2 
per head for tea/coffee. This ceiling will 
apply to: both I.A.S. and non-L.A.S. 
training programmes. 


2. These guidelines will be applicable to ally 
training programmes, conducted/sponsored by 
Departments of Government of India, including 
those conducted by I.S.T.M. and I.I.P.A. | 


3. Department of Personnel and Training, | 
etc., are requested to see for strict compliance 1 
of these orders and issue necessary instructions, | 
where necessary, to the concerned institutions. 

LGI., M.F., O.M. No. F. 4 (3)-E. I (48h 
dated the 24th November, 1988.] - a 

25 ; 
H.R.A. at ‘© Class city rates in ACETAT 
TOWN in Bangalore effective from 1-8-1988, | 
until further orders 

The undersigned is directed to say that 
ACETATE TOWN, near Mandya, in Bangalo! 
_ | fulfils the conditions prescribed in para. 3 (b) iil) 

a | of the Office Memorandum No. F. 2 (37)/E. 
3  (B)/64, dated 27-11-1965, as amended fro 


angri Collection, Haridwar 


is issues With the concurrence of Home 
Rinance Division vide their U.O. No. 2574- 
88, dated 19-9-1988. . : 

Dept. of Per. & Trg. O.M, No. 15/40- 
, dated tne 15th November, 1988. ] 


a 
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e practice by the C.G. Counsels — Not to 
ainst the interest of Union of India 


m directed to refer to this Department’s 
„etter No. A. 11019/38/85-AT, dated the 12th 
st, 1988 (published in SwamysnewS as Sl. 
of October, 1988) relating to handling 
overnment cases in the Central Administra- 
` Tribunal and to say that the matter regard- 

ng defending of private cases by Central 
_ Government Counsels in the Central Adminis- 
trative Tribunal was under consideration in 
epartment. It has been decided in con- 
with the Department of Legal Affairs 
Counsel in the Tribunal will have the 
vate practice which should not, how- 
terfere with the efficient discharge of his 
as a Counsel for the Government of 
This will, however, be subject to the 
on that a Counsel shall not advise any 

or accept any case against the Govern- 
t of India in which he has appeared or is 

o be called upon to appear for or advise 
itigation against the Government of 


Counsel happens to be a partner of 
t solicitors it will be incumbent 
any case against the 
ie concerned Bench 
case arising in other 
ppeals and revi- 


SEAT 


SwamysnewS 


time to time. The President is accordingly 
servants having their placs of duty in ACETATE 
TOWN may be granted House Rent Allowance 
at the same rate as is appropriate to those posted 
within the classified town of MANDYA subject 
to fulfilment of the conditions laid down in the 
Office Memorandum, dated 27-11-1965, as 
amended from time to time. 


2. These orders will be valid from Ist August, 
1988 and (a) up to 31st July, 1991 or (b) till the 
conditions prescribed in para. 3 (b) (iii) of the 

_ Office Memorandum, dated 27-11-1965 referred 
to above continue to be fulfilled in respect of 
ACETATE TOWN or (c) until issue of any fur- 
ther orders in this matter by the Ministry of 
Finance (Department of Expenditure), which- 
ever period is the shortest. 


3. The period mentioned at (a) of para. 2 
above may, however, be extended in consulta- 
tion with this Ministry after obtaining a fresh 
dependency certificate as prescribed in clause 
(2) of para. 3 (b) (iii) of the O.M., dated 
27-11-1965. 

[G.L, M.F., O.M. No. 11023/23/E.II (B)/88, 
dated the 28th November, 1988. ] 
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pleased to decide that the Central Government 


Grant of ad hoc stagnation increments — Clarifi- 


cations 


The undersigned is directed to refer to this 
Ministry’s O.M. of even Number, dated the 3rd 
July, 1987, (published in SwamysnewS as SI. No. 
254 of September, 1987) on the above mentioned 
subject and to say that enquiries have been made 

Y certain Ministries/Departments as to whether 
z the clarifications contained ` 

La OM. No 7 f 
(published in of 

December, 1983) still hold good or not. In 


IS Connection it i 
22-10-1983 10n it is stated that the O.M., dated 


Stagnation 


. Th Soc 3 à 
= ae yay Commission and that this O.M. is no 


arising on or.after 1-1-1986. 
zn So far as the orders contained in this Minis- 
of even number, dated 3-7-1987 are 
» “aese have been issued in pursuance 


; ~ Fourth C 
_ Various points tai 


ony 
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contained in O.M., 
clarified below— 


_ Points of doubt (1).—Whether stagnation 
increment will be taken into account for the pur- zs 
Doe fixation of pay on promotion to higher = 
post? Si 


dated 3rd July, 1987, are 


Clarification —No. However, if pay fixed in 
the higher post under normal rules happens to 
be less than the pay plus stagnation increment(s) 
in the lower post, the difference may be allowed 
as “Personal Pay” to be absorbed in future 
increases in pay. 


Doubt (2).—Whether the period of officiation 
in the higher post on ad hoc basis will be taken 
into account for counting the two years stagna- — 
tion at the maximum of the scale of the lower 
post and on reversion the employee will be 
granted the benefit of stagnation increment if the 
period of stagnation is 2 years or more?... 


Clarification.—Yes. 


Doubt (3).—Whether the period of 2 years will a 
count from the date the employee reaches the 
maximum of the scale after the grant of last 


Increment or one year thereafter? =e 5 


Clarification—The period of two years will 
count from the date the employee reaches the 
maximum of the scale after the grant of last 
increment. 


Doubt (4).—Whether the benefit of stagnation 
increment(s) will be admissible to the employees 
in the pre-revised non-functional selection grade 
allowed revised scales on personal basis? 


Clarification.—Yes. 


Doubt (5).—Whether the benefit of stagnation 
increment(s) will be admissible in case of ex- es 
cadre post held on deputation basis? 


Clarification.—(a) In case the employee has 
opted for grade pay plus Deputation (Duty) 
Allowance, the benefit of stagnation increment 
will be admissible in the scale of the cadre post 
Subject to fulfilment of all other conditions, ae 
Deputation (duty) allowance will be determined 
with reference to the basic pay alone and stagna- 
tion increment will not be taken into account for 
this purpose. 


(6) In case the employee has opted for the 
scale of deputation post, the stagnation incr 
ment(s) will also be admissible in the ca 
subject to fulfilment of all other conditions. 


oly 
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The representations on the above subject 
received in this office from your circle have been 
rejected. All those concerned may be informed 


accordingly. 
[ D.G. (P), Letter No. 6-9/87-PAP, dated the 


30th November, 1988. ] 
28 


Communication to Members of Parliament-Ob- 
servance of proper order prescribed in Warrant of 


Precedence 


How the stagnation increment(s) 
vill be regulated in cases where disciplinary eee 
are pending against the Government servants : 
larification.—On the conclusion of the disci- 
plinary proceedings, stagnation increment(s) 
“may be regulated like annual increment, VIZ., 
reference to the findings of the enquiry and 
= orders of the disciplinary authority therein. 
he Ministry of Railways, etc., are request- 
follow these instructions in dealing with 
cases of stagnation increment(s) in terms of this 
Ministry's O.M., dated 3rd July, 1987 cited 
i The undersigned is directed to refer to the 
Cabinet Secretariat (Department of Personnel & 
Administrative Reforms) O.M. No. 25/19/64- 
Ests (A), dated 8th November, 1974, containing 
the instructions regarding the need for obser- 
vance of due courtesies and proper procedure in 
the official dealings between the administration 
and the Members of Parliament and State 4 — 
Legislatures. These instructions were re-circu- 
lated vide this Department’s O.M. No. 11013/ — 
10/88-Ests. (A), dated 23-6-1988, (published in | 
SwamysnewS as SI. No. 365 of December, 1988). | 


fice: abo í 2 
3. In so far as the persons serving in the 
Indian Audit and Accounts Department are 
concerned, these orders are being issued after 
consultation with the Comptroller and Auditor- 
General of India. 
I, M.F., O.M. No. 7 (20)-E. III/87, dated 
th November, 1988. ] 
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i tof special pay of Rs. 35 p.m. to the U.D.Cs. 
e non-secretariat administrative offices— 
pping up of pay of seniors 


I am directed to invite a reference to the 
Ministry of Finance O.M. No. 7 (35)-E. I/87 
dated Ist September, 1987 (published in Swamys- 
zewS as SI. No. 334 of November, 1987) permitt- 
ing Rs. 35 p.m. paid to U.D.Cs. as special pay 
t Ministry of Finance (Department of 
enditure), O.M. No. F. 7 (52)/R.I11/87, 
ec 5-5-1979, to be taken into account for 
of pay on promotion subject to the con- 
tions mentioned therein. In this connection 

a has been raised whether the pay of 
Cs. who were drawing special pay of 
35 p.m. for performing complex nature of 
d promoted to higher grade posts prior 

1985 without taking the special pay into 
‘or pay fixation may be stepped up, in 
; of their juniors promoted after 


2. It has been brought to the notice of this 
Department that very often while addressing — 
communications to Members of Parliament 
proper protocol is not observed conforming to 
their position in the Warrant of Precedence. AS 
mentioned in para. 6 of the O.M. dated 8th 
November, 1974, referred to above, the position | 
of M.Ps. has been clearly brought out in the 
Warrant of Precedence approved by the Presi- 
dent. Therefore, in all official correspondence 
where the name of an M.P. is to appear along: | 
with others, the names should be listed according 
to the position assigned to the M.Ps. in the 
Warrant of Precedence. Care should also be 
taken to address each of them as Member 0 
Parliament (or M.P.) and not as Member © 
Rajya Sabha or Member of Lok Sabha. If itis 
desired to be more specific about the House to 
which a pene they may be addressed Si 
Member of Parliament iva Sabha) 
(Lok Sabha). ae (Rajya Soe 
that s) 3. Ministry of Agricultur r uested 
ed by the Award of the | to bring these ER eee ne of all 
and the Government has | authorities under their control for informatio? | 
without suggesting and strict compliance. — ; ; 
up of pay in such| [G.I., Dept. of Per. & Trg., O.M. No. 1100) 

_—-———s*I-:*12/88-Esstt. (A), dated the 30th November, 1988’ 
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Details of cases filed in various Benches of the 
C.A.T. regarding revision of pay scales — Fur- 
‘nishing of complete particulars 


: i = SwamysnewS 
I 


The undersigned is directed to say that this 
Department is required to collect information 
with regard to cases relating to revision of pay 

| scales, filed by individual Government servants 
in various Benches of the Central Administra- 
tive Tribunal. A need to this effect has arisen 
in view of the fact that centralised information 
about the number of such cases or the type of 
judgments and official implementation of the 
orders of the Tribunal is not available in the 
Ministry of Finance (Department of Expendi- 
ture). 


2.-Various . Ministries/Departments are 
requested that the information indicating details 
of cases filed in C.A.T. pertaining to them 


relating to revision of pay scales, judgments of 


tion of the orders passed by the Tribunal in 
each individual case may please be furnished to 
this Department at an early date to enable us to 
process the matter further. 


[ G.T., Dept. of Per. & Trg., O.M. No. A/11019/ 


36/88-AT, dated the 30th November, 1988. ] 
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Si. : 
No. Name of the Counsel Grading 
2. Shri P.M. Pradhan, Senior Counsel 
Addl. Standing Counsel (Group-I]) ~ 
3. Shri R.K. Shetty, -do- 


Addl. Standing Counsel 


4. Shri B.M. Masurkar, Junior Counsel _ 
Addl. Standing Counsel & 


5. Shri J.P. Deodhar _ -do- 


2. In view of the position stated above all 
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Grading/Categorisation of Counsels in New 
Iz Bombay Bench of the C.A.T. for payment of fees 


The undersigned is directed to refer to this 
Department’s O.M., No. A-11019/38/85-AT, 
ated 13-6-1988 (published in SwamysnewS as 
SI. No. 258 of August, 1988), and to say that the 
question of determining grading/categorisation 
of Centraj Government Counsels in New 
Tae Bench of the Central Administrative 
ae unal, for the purpose of payment of fees, 
t ae under consideration in this Department. 
ioe stew, been decided In consultation with 
mee ment of Legal Affairs (Branch  Secre- 
Gane ombay) that grading/categorisation. of 
‘ier ae Counsels in the Central Adminis- 
5 tribunal, Bombay Bench, for the purpose 
payment of fees, etc., will be as follows :— 


| 
i 
Í 
] 
| 
| 
i 
| - the Tribunal thereon and official implementa- 


FZ n AETS SRL A red 


— 


Grading 
Gut qucihaa = Senior Counsel 
ding Counsel Tament Stan- (Group-]) 


Ministry’s O.M., dated 14-12-1983, will 
tinue. LY 
due weightage for satisfactory performance 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar ; 


Ministries/Departments ate advised to settle 
legal fee claims of the Government Counsels in 
New Bombay Bench of the Central Administra- 
tive Tribunal as per rates circulated -by the 
Ministry of Law & Justice for Central Govern- 
ment Counsels/Panel Counsels in the Bombay 
High Court. 

[ G.I., Dept. of Per. & Trg., O.M. No. A-1101 9. 
18/88-AT, dated the—November, 1988. ] 
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Improvement in Allowances and facilities for i 
Civilian. employees of the Central Government othe 


serving in the States of N.E. Region, A & N 
Islands and Lakshadweep 


The undersigned is directed to refer to this S 
Ministry’s O.M. No. 20014/3/83-E. IV dated, 
14th December, 1983 and 30th March, 1984, 
(published in SwamysnewS as Sl. No. 15 and 66 
of January and May, 1984 respectively), on the 
subject mentioned above and to say that the 
question of making suitable improvements in the _ 
allowances and facilities to Central Government 
employees posted in North-Eastern Region 
comprising the States of Assam, Meghalaya, 
Manipur, Nagaland, Tripura, Arunachal 
Pradesh and Mizoram has been engaging the 
attention of the Government. Accordingly the 
President is now pleased to decide as follows:— 


(i) Tenure of posting/deputation ; 
The existing provisions as contained in this 
Ministry’s O.M., dated 14-12-1983 will con- 
tinue. : ; : Eoy 
(ii) Weightage for Central deputation and 
training abroad: Special mention in con- 
fidential records 
The existing provisions as contained in 


Cadre authorities are advised to 


January, 1989 A 


= duties for the prescribed tenure in the North- 
; “East in the matter of promotion in the cadre 

posts, deputation to Central tenure post and 
_ courses of training abroad. 


(iii) Special (Duty) Allowance 


‘3 Central Government Civilian employees who 

à have All India transfer liability will be granted 
Special (Duty) Allowance at. the rate of 124% of 
basic pay subject to a ceiling of Rs. 1,000 per 
month on posting to any station In the North 
Eastern Region. Special (Duty) Allowance will 

be in addition to any special pay and/or deputa- 
tion (duty) allowance already being drawn sub- 
ject to the condition that the total of such 
Special (Duty) Allowance plus Special pay/ 
Deputation (Duty) Allowance will not exceed 
Rs. 1,000 p.m. Special allowances like Special 
Compensatory (Remote Locality) Allowance, 
Construction Allowance and Project Allowance 
will be drawn separately. 


The Central Government Civilian employees 
who are members of Scheduled Tribes and are 
otherwise eligible for the grant of Special (Duty) 
Allowance under this para. and are-exempted 
from payment of Income Tax under the Income 
Tax Act will also draw Special (Duty) Allowance. 


(iv) Special Compensatory Allowance 


The recommendations of the 4th Pay Com- 
mission have been accepted by the Government 
and Special Compensatory Allowance at the 
revised rates have been made effective from 

_ 1-10-1986. | 
| 


©) Travelling Allowance on First appoint- 
ment 


The present concessions as contained in this 
Ministry's O.M., dated 14-12-1983 will continue 


T.A. should be admissible for the total distance, 
instead of for the distance in excess of first 
400 kms. only. ; 


(i) Travelling Allowance or jour. 
transfer Hor GD: 
The existing provisions as contained in this 
Ministry’s O.M., dated 14-12-1983 will continue. 


(vii) Road mileage for transportation of per- 
-sonal effect on transfer 


CC-0. In Public Domain. Gurukul 
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(viii) Joining time with Leave 
The existing provisions as contained in this 


Ministry’s O.M., dated 14-12-83, will continue, 


(ix) Leave Ti ravel Concession 


The existing concession as contained in this 
Ministry’s O.M., dated 14-12-1983 will continue, 


Officers drawing. pay of Rs. 5,100 or above, 


and their families, i.e., spouse and two depen- - 


dent children (up to 18 years for boys and 24 
years for girls) will be allowed air travel between 
Imphal/Silchar/Agartala/Aizawl/Lilabari and 
Calcutta and vice versa; between Port Blair and 
Calcutta/Madras and vice versa in case of post- 
ings in A. & N. Islands; and between Kavaratti 
and Cochin and vice versa in case of postings in 
Lakshadweep. 


(x) Children 
subsidy 


Where the children do not accompany the 
Government servant to the North-Eastern 
Region, Children Education Allowance up to 
class XII will be admissible in respect of children 
studying at the last station of posting of the 
employees concerned or any other station where 
the children reside. If children studying in 
schools are put in hostels at the last station of 
posting or any other station, the Government 
servant concerned will be given hostel subsidy 
without other restrictions. The rates of Children 


Education Allowance/ Hostel 


Education Allowance/Hostel subsidy will be as. | 


in the D.O.P. & T., O.M. No. 18011/1/87-Estt. 
(Allowances), dated 31-12-1987, as amended 
from time to time. 


(xi) Concession regarding grant of House 
Rent Allowance to officers posted in the 


States of North Eastern Region, Andaman | 
& Nicobar Islands and Lakshadweep Islands | 


The present concession as contained in this 
Ministry’s O.M. No. 11016/1/E. II (B)/84 
dated 29-3-1984, as amended from time to time 
will continue to be applicable. . 


(xii) Telephone facilities 


The officers who are eligible to have residential 
telephone may be allowed to retain their te!” 


S a hone at their residences in thei fthe | 
The existing provisions as contained in this | Pee EAs in their last place of" | | 
Monicom’ nea m | posting subject to the conditi renta 
Ministry's O.M., dated 14-12-1983 will continue, ' and all other charges are aad o 


Kangri Collection, Haridwar 


| 4 


i 
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2. The above orders will also apply mutatis 
mutandis to the Central Government employees 
osted in Andaman and Nicobar Islands and 
Lakshadweep Island. These orders will also 
-apply mutatis mutandis to officers posted to N.E. 
Council, when they are stationed in the N.E. 
Region. 
3. These orders will take effect from the date 
of issue. 
[ G.I., M.F., O.M. No. F. 20014/16/86-E. IV/ 
E.II (B), dated the 1st December, 1988. ] 
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U.D.Cs. in non-Secretariat administrative offices 
drawing Special pay — Rs. 70 shall be taken into 
account for fixation of pay on promotion from 
1-1-1986 


The undersigned is directed. to refer to this 
Ministry’s O.M. No. 7 (35)-E. III/87, dated the 
Ist September, 1987 (published in SwamysnewS 
as SI. No. 334 of November, 1987), on the subject 
mentioned above which provides that special 
pay of Rs. 35 p.m. paid to U.D.Cs. may be taken 
into account for fixation of pay on promotion 
effective from 1-9-1985 in pursuance of the 
Award of the Board of Arbitration. The special 


(Continued from page 17) 


the top tier) and regulations are in the 


- For the 
em as a class. 


V. 


duary ca 


The fifth set 
of the Unico Of pe 


rsons 
nion are further s 


In the 
discussed. 


appointed to 


second article, in this serie 


Sea 
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third tier which is at the bottom. Under this pattern, the = 

Central Government have an Opportunity backed by the statute to bring the service regulations Es 2 

on a par with those framed by the President under the proviso to Art. 309 and to allow diversity ee 

a where operational requirements justify it. There are other ways through which the same process a 
{ IS Organised. The same | 


_, Nn addition to the above, the Bureau of Public 
guidelines for management of Public Sector Undertakings. 


of classification is a sub-division of the category Ill (5) above. The res 
Tec to Public services and posts in connection with the aff 

ub-divided into “Civilians in Defence” and other civilians. 

S, various aspects arising out of the classification wil 
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pay of Rs. 35 p.m. has been doubled in the R 
revised scales of pay consequent on the recom- _ 
mendations of the 4th Pay Commission. The 
question arose whether in the revised scales of — 
pay, the special pay of Rs. 35 or double the 
amount should be taken into account for fixation — 
of pay on promotion in the next higher grade 
with effect from 1-1-1986. The matter has been a 
considered. The President is pleased to decide 
that for Upper Division Clerks in the non- 
Secretariat administrative offices who are in 
receipt of special pay of Rs. 70 p-m. in the revised 
scales of pay and are promoted to next higher — 
grade, the special pay of Rs. 70 shall be taken 2i 
into account for fixation of pay on promotion 
subject to the conditions mentioned in this 
Ministry’s O.M., dated 1-9-1987. e 


These orders take effect from 1-1-1986. 


[ G.I., M.F., O.M, No. 7 (82) E. III/88, dated 
the 7th December, 1988. ] fe 


Epitor’s Note.—Attention of the readers is | 
invited to Page 582 of SwamysnewS, December, — 
1988, issue wherein we have expressed our views 
on the above lines and referred the case to = 
Ministry of Finance. 


Cans 


E EA UA 


Me 


+ 


Enterprises (B.P.E.) co-ordinates and issues 
i This forum has been utilised for 


of employees, the answer is both ‘yes’ and ‘no’. The implications of the du 


ws 
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Regulation of H.R.A.: 

I feel that the word “maximum” in the provision, 
in para. 3 under “Regulation of H.R.A./C.C.A.” 

on page 46 of Swamy’s Handbook, 1988, which is 

extracted below, is redundant. 

“At the rate drawn by him at the old station 
or the maximum amount admissible to him at the 
new station had he taken a residence on rent, 
whichever is less” 


May I request you to kindly offer your comments 
on the significance of the word “maximum” in the 


above provision? 


Quick transfers — Eligibility of T.A.: 

An official was transferred to a new station and he 
claimed transfer. grant and packing charges as 

admissible. Within six months due to change of 

_ Headquarters/some other reasons, he was again 

transferred on public interest. Is he entitled for 

 fransfer grant/packing charges for the second 

movement also. The authority may also be inti- 

mated. pr ; 

f G. Venugopal 


513 ESSC (GREF) 99 APO 


When the transfer is ordered in public interest, 
the official is entitled to transfer grant and pack- 
a: ing allowance if the transfer is to a station 
beyond.20 kms. even though it may be the second 
transfer. ES 
The T.A. is admissible as per the normal rule 
governing transfer and there is no specific rule 
‘banning the grant of packing allowance and/or 
transfer grant on second/subsequent transfer 
within a specified period. 


Date of death treated as duty: 

_ As per C.C.S. (Pension) Rules No. 5 (2) when a 
~ Government servant dies while in service the day 
of death is treated as working day. It is presumed 
that the interpretation of the words “working day” 

is not duty and if the Government servant does not 
; perform his duties on that day, the absence of the 

_ day will have to be regularised by granting leave 
-~ due and admissible. Please confirm. ` 
i S.S. Raykar 
_ Sub. No. 14708 


The question of performing duties does not 
_ Death may take place at any time, early 

g, night, evening, etc. If the Government 
was on duty on the previous day and 
on leave on the date of death, the date of 
. should be treated as “duty”. If he is on 
on the date of death, that day should be 
y leave. Working day means alive day, 
e. ension/death gratuity will become 
payable from the day following the date of death. 


s, the date of death of a Govern- 


Dy. Director (Extn.) 
Coffee Board, Chikmagalur 


The rule containing the word “maximum” 
was existing. even before the introduction of 
slab ‘rate of H.R.A. from 1-10-1986. At that 
time the word “maximum” had application 
since a higher rate of H.R.A. was admissible 
on production of rent receipt. which was diff- 
erent from the normal rate of H.R.A. The word, 
of course, does not have any significance after the 
introduction of slab rate of H.R.A. It can safely 
be omitted. 
Admissibility of L.N.D.: 

On page 136 of Swamy’s Master Guide to E.R. & 
S.R., 22nd Edition, it has been stated that L.N.D. 
is a kind of leave on half-pay and may be granted 
to a permanent/Q.P. service official when he has | 
no other kinds of leave. What has been stated in 
the Master Guide is contrary to what has been 
stated in Sl. No. 2 of the ‘Readers Forum section’ 
of November, 1988, issue of Swamysnews. Please 
clarify which is correct. 


Dy. Director (Extn.) 
_ Coffee Board, Chikmagalur | 
As already stated in our letter of 14th Octobel. | 
1988 (SI. No. 2 of Readers Forum Section 4 | 
November, 1988 issue), the availability or other | 
wise of E.L. has nothing to do with the grant ol | 
L.N.D., because there exists no such restric jon 
in Rule 31 of C.C.S. (Leave) Rules, 1972 th 
ae cannot be granted when E.L. is availabl 
the last day in service. Pen- j S ore on tothe an wa 
ee a aa a 
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SwamysnewSs 
Annual Subscription (12 months): Rs. 40 


Terms and Conditions 


1. Subscriptions are payable in advance. 
Enrolments from earlier months will be subject 


to availability of back copies. 


"2. Subscriptions should be sent only by 
Bank Draft on any Bank at Madras, in favour 
of Swamy Publishers (P) Ltd. Money Orders 


and Postal Orders NOT accepted. 


3. Subscriptions once enrolled cannot be 
cancelled and no part of the amount paid is 
refunded under any circumstances. 


4. Remittances for renewal should reach us 
a month before the expiry, indicating Subscrip- 
tion Number together with payment by Bank 
Draft. 


5. Requests for change of mailing address 
should reach us a month in advance. Such 
requests should indicate Subscription Number. 


6. The period of subscription enrolled is 
based on the current subscription rates and 


holds good only as long as these rates are in 
force. 


_ 7. The rates are subject to revision at any 
time by Our announcement in SwamysnewS 
Or an intimation from this office. The periods 
of Subscription for amounts already paid will 
be refixed when rates are revised. : 


8. SwamysnewS will normally be : 
] posted 
a the 7th of every month. The posting may 
€ delayed by a week if any latest important 
overnment Orders are to be included. 


a Rastina is done through our computerised 
i gena ut We make sure that the journal 
ee ed to all subscribers and we hold the 
elipt from the Post office as proof. | 
the sugoumnals are mailed by ordinary post at 
a ers risk. Replacement copies will 
EES at extra cost as long as stocks last. 
panied by — SUCH copies should be accom- 
ment of cost. No VPPs are sent. 


sed to get their copies by 


Digitized by Arya Samaj Foundation Chennai and eGangotri oe 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


January, 1989 z 


11. The magazine reaching Government offi- 


ces by designation are not usually preserved 


carefully or they get pinched. Please give safe 
addresses. 


12. Please quote your Subscriber number in _ 


all correspondence. 
ONLY LIMITED OFFER! 


SwamysnewS 
1988 


in Bound Volume 


SwamysnewS for the months of 
January, 1988 to December, 1988, 
with individual subject-wise Annual a 
Index and Case-Law Index are ae 

available in a bound volume. 


Price : : 3 

Rs. 50-00 per volume a 
(Rs. 60-00 by Regd. Post) 
Send Bank Draft drawn in favour - 

of Swamy Publishers (P) Ltd. on = 


any. bank payable at Madras. 


Postal Orders and Money Orders 
are NOT accepted. 


SWAMY PUBLISHERS (P) LTD. ss 
164, R. K. Mutt Road, 
Post Box No. 2468, 
Madras — 600 028. 


aa 

Heceli 

(A) Opportunity of hearing not necessary before 
order of suspension is passed 


The applicant was a member of the Indian 
Administrative Service. On 9-3-1984, the Anti- 
Corruption Bureau of Andhra Pradesh Govern- 

. ment conducted a raid on his house. An F.LR. 
i was issued on 8-3-1984 and a case was registered 
Gi es - in the Court of the Special Judge for an offence 
“under Section 5 (2) read with Section 5 (1) (a) 
of the Prevention of Corruption Act, 1947. 
Later, on 22-3-1984, the Government of A.P. 
placed him under suspension. 


The applicant challenged the order of suspen- 
sion on several grounds. Firstly, he contended 
that he was never given an opportunity to 
explain the fact of so-called disproportionate 
assets. Secondly, he contended that the impugned 
orders of suspension though not, per se, a 
- punishment, indefinite and prolonged suspension 

had affected his reputation and prestige causing 
mental agony and harassment and hence conti- 
nuance of the orders of suspension was operat- 
ing, on the facts of the present case, as a punish- 
ment and was liable to be revoked. Finally it 
was contended that Rule 3 (3) of the All India 
Services (Discipline and Appeal) Rules, 1969, 
under which he was suspended was arbitrary 
and had to be struck down. nat 


_ Held: It is well settled that the suspension of 
Government servant against whom disciplinary 
proceedings are initiated or contemplated or a 
criminal investigation is in progress is not intend- 

to be a punishment. An order of suspension 

ll not ordinarily depend merely on the gravity 

the charges but also on consideration of the 

tion whether it is necessary. to keep him 

y from the post or office that he occupies. 

effect of passing an order of suspension is 

eep such an officer away from the office for 


i 1 time being and is intended to deprive him of 


suspensio 
of the aut y 
cause obstructi 
charges against E ) > 
where criminal proceedings are pending against 
an officer and in 
kept away from 
rassment to a SS i 
pending departmental enquiry 1s not a punish- 
ment, it cannot be argued that an opportunity 
should be given to the public servant before an 
order of suspension is passed. The public servant 
has a right of appeal against the order of sus- 
pension and the appellate authority can review 
‘the case with reference to the various grounds 
urged by the public servant. 
entire evidence must be assessed and the expla- 
nation of the officer considered to the same 
degree of proof as required in a criminal court 
for getting conviction under Prevention of Cor- 
ruption Act even for placing an officer under 
suspension is wholly untenable. The contention 
of the applicant that 
could be made only after calling for an explana- 
tion of the applicant, is therefore, rejected. 


g investigation into and the trial of charges 
him. It is possible that some or many of 
vhich are in his custody may have 
ooked into and his subordinate colleagues 
his superiors in his office may have to 
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be questioned. There can also be a case where 


n may be justified also to avoid misuse 
hority of his office and the misuse may 
on to the proper trial of the 
him. There can also be a case 


such a case the officer is to be 
his office for avoiding embar- 
Il concerned. Since suspension 


To say that the 


an order of suspension 


(B) A non-punitive suspension will degenerate 


into a punitive action if its duration is unduly 
prolonged d ; 


The second contention of the applicant was 
that there was no justifiable cause for placing 
the applicant under suspension, that too, foran | 
indefinite and protracted period of four years | 
and that on this ground alone, the order of 
suspension has to be set aside. 


The applicant was placed under suspension 
on 22-3-1984. So far, no departmental proceed- 
ings have been initiated against him nor any 
charge-sheet is filed in a criminal court. It 1s 
well settled that although suspension by itself 
is not a punishment, placing an officer under 
suspension for a prolonged period without issue 
of a charge-memo would take a penal characte! 


An order of suspension validly made i 
accordance with the rules by the competent 
authority where disciplinary proceedings Wet 1 
under contemplation would get transformed 9Y — 


the subsequent events into a punitive one an aa 


E 
; 

e 
= 


` Justified 
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thus tainted with illegality. Where an officer or 


5 an employee is suspended pending disciplinary 


ings, it is reasonable and proper that 
He ae of suspension is not unreasonably 
prolonged and the disciplinary proceedings are 
initiated and concluded within a reasonable 
time and the officer or employee is either exo- 
nerated or punished, as the case may be. There 
can be no doubt that an innocuous order of 
suspension may, in fact, be farcical and a mere 
facade for a veiled mode of penalty and such 
an order would be. liable to be struck down as 
punitive if the requirements of Imposition of 
penalty are not satisfied even though it may for 
all external appearances be Innocent. There 
can also be no doubt that a non-punitive sus- 
pension will degenerate into a punitive action 
if its duration is unduly prolonged or there is 
inordinate and unexplained delay in initiating 
or concluding the disciplinary proceedings. It, 
of course, depends on the facts and circum- 
stances of each case whether an order of sus- 
pension pending disciplinary proceedings would 
have to be treated as punitive or not. 


In the present case, the applicant has been 
under suspension for nearly four years now. 
Although the State Government on 9-12-1986, 
sought the approval of the Central Government 
for the prosecution of the applicant, no charge- 
sheet has been filed in the court so far. Such 
prolonged suspension of the applicant has no 
Justification and the applicant is directed to be 
reinstated. This order, however, will not pre- 
clude the State Government from proceeding 


with the criminal case or departmental proceed- 
ings. ; 


(C) Rule 3 (3) of the All India Services (Discipline 


and Appeal) Rules, 1969, cannot be struck. 


down as giving arbitrary and unbridled power 
of Suspension, for an indefinite duration 


It was contended that Rule 3 (3) of the All 
India Services (Discipline and Appeal) Rules, 
ae 9, is arbitrary and therefore, has to be struck 
È wn. This contention has no basis. The officer 
Hees Suspended has a right of appeal against 
Reo! a of suspension to the Central Govern- 
ee a ; ae Central Government has to con- 
ome ne points urged by the officer in his 
ings a : a direct the State Government to re- 
fee © officer if it comes to the conclusion 
: Ceping the officer under suspension is not 

: Even for the Prosecution of an officer, 
€ Central Government is 
The State Government itself has to 


Tequired, of th 


‘procedure. 
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accept the contention that Rule 3 (3) gives 
unbridled power to the State Government to 
keep a member of All India Services under 
Suspension for an indefinite period. 

[ S. Venkata Ramaiah y. Government of A.P. 


and another, ATR 1988 (2) CAT 304 (H 'yderabad 
Bench). | ; 


2 


Rele denying family pension to spouse married 
after Government servants retirement is valid 
and is not violative of Art. 14 


The applicant retired as office superintendent 
in the South-Eastern Railway, Kharagpur on 
25-4-1974. He had nominated his wife as pen- 
sioner in the Family Pension Scheme prior to 
his retirement in accordance with the prescribed 
On. 10-5-1981, his wife died. On 
7-4-1982, the applicant married-a second time. 
He wrote a letter on 19-3-1984 to the respondent 
and also issued a lawyer’s notice to the railway 
authorities to register Smt. B. Vijaya his second 
wife as entitled to family pension on his death 
and to furnish him with the necessary forms and 
procedure to enable him to have the said regis- 
tration effected. A reply was sent to him by 
the Chief Personnel Officer, informing him that 
in terms of para. 801 (13) of Manual of Railway 
Pension Rules, 1950, if a pensioner married 
after retirement, the wife of such a pensioner 
and children born as a result of such marriage 
will not be eligible to pension. Thereafter, the - 
petitioner filed the present writ petition for a 
declaration that para. 801 (13) of the Railway 
Pension Rules imposing such a restriction was 
unreasonable; - arbitrary, illegal,” discriminatory 
and violative of Art. 14 of the Constitution. He 
Sought a consequential direction to register the 
name of Smt. B. Vijaya his second wife as eligible 
to family pension. The writ petition was trans- 
ferred to the Tribunal for disposal. 


Held: There is no classification of wives of 
Government employees into any groups as such. 
What the rule has done is that a Government 
employee marrying after his retirement is not 
entitled to nominate his wife for the family 
pension. It cannot be said that all wives forma 
class and there is a discrimination sought tobe = 
made by classifying them into groups, Viz., 
wives before retirement’ and wives after retire- 
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cae Kodaikanal. On 30-11-1986, 


ingas Sub-Collector, 
the second respondent, the Chief Secretary to 


the Government of Tamil Nadu communicated 
certain adverse entries to him for the period 
31-3-1986. On 8-12-1986, the applicant wrote 
to the second respondent intimating him that 
he would be making a detailed representation 


on the adverse remarks and requesting clari- 
fication on certain points so as to aid him in 
offering the representation. The Commissioner 
and Secretary to the Government, the third 
respondent, intimated that such clarification was | 
not necessary and requested the applicant to 
represent to the Government if he so chose 
against the adverse remarks. The applicant 
wrote back to the Chief Secretary pointing out 
that it was to explain his position to the Govern- 
ment that he wanted certain details of the 
instances which led to the reporting authority to 
write such adverse remarks and that if they 
were not given, he would not be able to substan- 
tiate his representation completely. Emphasising 
that the details required were basic for making 
the representation, he reiterated his request. On 
5-1-1987, the third respondent informed. the 
applicant that the question of obtaining the 
details of the instances, etc., did not arise until 
the applicant submitted his representation to 
the Government. The applicant filed the present, 
application praying to quash the order contained 
in the letter, dated 5-1-1987 and to direct the 
respondents to furnish the details relating to the 
confidential report for the year ended 31-3-1986. 


‘ment. The wife of a Government servant cannot 

e equated to the wife ofa pensioner. A Govern- 
ment servant, is under his service rules entitled 
to a pension, i.¢., pension is & condition of 
service. Grant of compassionate pension to a 
widow of a Government employee is a Com- 
assionate benefit given on sound social princi- 
ples. The Government recognises that the wile 
of a Government servant who has stood by him 
through the thick and thin of life and shared his 
“difficulties and grief in times of distress should 
sot be left high and dry in the event of her 
dowhood. The entire concept underlying the 
mily pension scheme is to afford relief to the 
pendent wife and children of a Government 

employee after his death. The procedural 
requirement is that the nomination has to be 
me before retirement. Further, a Government 


ant acquiring a wife after retirement does 
a wife is 


je widow of th ent servan 
widow of a pensioner, however, 1s d 
from the widow of a Government servant. The 
two, namely, widow of a Government servant 
and widow of a pensioner arc distinct- and 
menable to reasonable classification. Further, 
after retirement of an employee, the relationship 
of master and servant ceases, between the 
Government and the employee and it is not 
en to an employee after retirement to create 
‘ther liabilities on the Government. Otherwise 
overnment servant can create a fresh lia- 
y contracting a second marriage after 
tirement when his wife dies and this can 
me solely with a view to passing on the 


Held: On a conspectus of the All India Ser- 
vices (Confidential Rolls) Rules, 1970, it is clear 
x ny that whenever an adverse or critical remark 1s 

J t of family pension scheme to that wife. | made against a Member of the Service in his 
| The impus ed rule, thèrefore, li í confidential roll, it has to be communicated to 
onl} to the wife living at the time of the retire- | him in writing together with the substance 0 

mt of a Government servant and not for any | the entire confidential report. The object of the | 
communication is to enable the Member of the | 
Service to represent to the Government against 
the remark. The submission of the representa- 
tion is a very vital right statutorily conferred on 
the Member of the Service, for, by the exercise | 
of the right, the Member of the Service can havé | — 
the remark expunged or at least toned down. 
The finality that is attributed to the order to be 
passed on the representation would reveal the 
importance of the representation so far as tHe 
Member of the Service is concerned. It is tu? 
that the making of an advance remark ot 4 
| critical remark in a confidential report is 0° 
| with a view to punish the Member of the Se 


eis arbitrary or violative of Article 14 

nstitution of India. 

rayana Rao v. Union of India, (1988) 
erabad Bench). | 


3 


All India Services can ask for clari- 
ind details of instances on which adverse 
are made to enable effective representa- 


z 


the applica 
Eee 
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vice, but its object is to afford him an opportu- 
nity for improvement. The object of the com- 
munication of such a remark to the Member of 
the Service is to make him aware of his short- 
comings or drawbacks. That is why sub-rule (1) 
of Rule 8 of the rules provides that it is not 
sufficient that the adverse or critical remarks 
by itself is communicated but along with that 
the substance of the entire confidential report 
-has to be communicated to the Member of the 
Service. Only when this is done, will the Mem- 
ber of the Service be enabled to make an effective 
representation against the remark with a view 
to have it expunged or toned down. 


Thus, it is open to a Member of the Service to 
whom an adverse remark in his confidential 
report is communicated, to request the furnish- 
ing of the necessary details so as to enable him 
to make an effective representation to the 
Government against the remark. Without that, 
in certain cases, it may not at all be possible 
for the Member of the Service to have the 
remark expunged or at least toned down through 
the medium of the representation. 


In the result the order contained in the com- 
munication, dated 5-1-1987, rejecting the request 
of the applicant as contained in his letter, dated 
8-12-1986, has to be quashed with a direction 
to the respondents to furnish the clarification 
Sought for by the applicant. 

| Gurnihal Singh Pirzada y. Union of India and 
others, (1988) 7 ATC 840 (Madras Bench). | 


4 


Power to apply relaxed standard of Suitability 
m the case of S.C./S.T. does not extend to doing 


ay. with minimum educational qualification 


The applicant, an S.C. /S.T. candidate, holding 
a National Trade Certificate given f. 
a e ointed as Welder in the Structural 
x E 1 (Centre, CSIR i 
such Weld mad put in 16 years of service as 
ne r. He had applied on five occasions 
Neing i om 1982, in response to advertise- 

aes Ppointmentto the post of Senior 
3 coer Technician. For that post, 
echanical ae Prescribed was a diploma in 
Or equivaic È ngineering of 3 years’ duration 
Rak nt with 3 years? experience in welding 
arge construction projects. The 


3 3 in 
applic 
ant was not Called for interview in res- 
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ponse to any of the applications sent by him. 
On 16-9-1987, he represented to the first res- 
pondent in this regard and prayed his case should. 
be considered giving due weightage for his 
experience and then he should be called for 
interview for the post of Senior Welder. But 
he was informed on 29-10-1987, that qualifica- 
tions prescribed for various posts were not 
relaxable even if the posts were reserved for 
S.C./S.T. Hence the present application praying 
for a direction to the first respondent to consider 
the applicant for the post of Senior Welder-cum- 
X-ray Technician on the basis of relaxed stan- 
dard for $:C./S.T. . 


Held: Educational qualification and other cri- 
teria for eligibility for a post are determined and 
notified by the competent authority for framing 
the recruitment rules. In accordance with these 
rules, eligibility criteria in this case have been 
spelt out in the advertisement for the post of — 
Senior Welder, as “diploma in Mechanical 
Engineering of three years’ duration”. The 
qualification prescribed does not state that 
LT.I. certificate backed by adequate experience 
would also make one eligible. There is no 
doubt an indication in the advertisement that 
in the case of S.C./S.T. candidates, a lower 
standard of suitability consistent with their 
efficiency of administration will be adopted. 
The question is what should be regarded as a 
lowering of standard of suitability. Can it cover 
relaxing the minimum educational qualification 
itself? The answer is that it cannot. On the 
contrary, if a First Class or a Second Class 
degree is given as a minimum qualification, a 
lowering of standard can take place in the case 
of S.C./S.T. candidates and even Third Class 
graduates can be considered. But it cannot be 
stretched beyond that to mean that a non- 
graduate can also be considered for the post, if 
he belongs to S.C./S.T. Likewise, if there is a 
written examination or an interview and the 
selection committee decides that only persons 
securing marks above a certain level are to be : 
selected, it is open to the same committee to _ 
consider §.C./S.T. candidates getting lower - 
marks than the prescribed level for appointment. — 
What is contemplated in the advertisement is a 
lowering of the standard to be applied for a- 
selection and not a relaxation of the minimum — 
qualification itself. We cannot agree that the 
application of a lower standard in the case of 
S.C./S.T. would extend to the doing away wi 


the minimum, educational qualification also. 


SS. 
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ntitled to any allowance for the 
ad Po he is put off duty. In a case 
Piee as a result of an enquiry the employee js 
removed from service, but on appeal, the penalty 
is vacated and the employee 1s reinstated in ser- 
vice, can it be said that the employee is not 
‘entitled to the remuneration for the period he 
was put off duty? It is settled that when the 
penalty of-removal from service 1S imposed the 
order putting the employee off duty, merges with 
the order of removal, but that when the penalty 
of removal from service is set aside on appeal, the 
order putting the employee off duty does not 
automatically revive. As a result of the reinstate- 
ment the penalty of removal from service having 
been held to be unsupportable and quashed on 
that ground, it is open to the employee to claim 
restitution of the benefits which he would have 
PoS yorking 28 Extra-Departmental Branch been entitled to had he continued in service. Tt 
Postmaster at Karamala Branch Post Office, follows that in such a case, it is open to the 
Bees ot Of duty under Rule 9 of the Posts and employee not only to claim the remuneration for 
: graph Extra-Departmental Agents (Con- the period he is kept out of service as a result 
_ duct and Service) Rules, 1964. Thereafter, an | $f the order of removal, but also for the period 
s Cee Lad against her for violation of which he was put off duty. This view. has been 
E o des as a result of whioh, recognised by the High Court of Kerala in 
he was awarded the penalty of removal from | x” Saradamma v. Sr. Superintendent of Post 
service. However, on appeal, the third respon’ | O fices, 1.L.R. (1983) 2 Kerala 741, wherein it was 
Eee a incite a held that the operation of Rule 9 (3) is only 
a a and cirecied the. reinstatement of du rin the oH an employee is actually under 
e applicant, pursuant to which she rejoined | CUMS tae p 4 cae ond AMAR sie 0 
uty on 7-3-1980. When she submitted a repre- R i an ee cr 4 eae eee A 
tation to the second respondent for treating | defeating his claim tor paym 
e period during which she was put off duty, 


period and that it cannot defeat or control the | 
service for all purposes, the fourth respondent | fect of the subsequent declaration about the 
sed orders holding that the applicant was 


nullity of the termination. 
entitled to the same as she did not discharge | [ P.M. Rusamma v. Inspector of Post Offices 
duty physically. Hence the present applica- 


and others, (1988), 7 ATC 833 (Madras Bench).| 
for quashing the impugned order and to 


ect the respondents to treat the period as 6 a 
don duty and to disburse the remuneration | Adverse remarks which are strikingly inconsistent 
and self-contradictory cannot be sustained 


During the year 1983-1984 the applicant was 
working as Superintendent of Police, Biapy | 
District. Respondent 2 was the Deputy Com” 1 
missioner, Bijapur, during the period. Certal? 
adverse remarks were recorded by Respondent 
2 in respect of the applicant’s performat 
during 1983-1984. The remarks in the Cov! 
dential Report can be divided into two pat 
The first part was entirely complimentary @ 
was in superlative terms. But the second P i 
contained some derogatory remarks. . It state 
inter alia, that though the applicant had th 
potential of a good professional much neede 
be developed further. : 


angri Collection, Haridwar 


Educational and other qualifications are pres- 
ibed with reference to the job requirement of 
ach post in an organisation and the Tribunal 
I not interfere with the prescribed qualifica- 
tions unless it is shown to be fixed perversely. 


In the result the application was dismissed. 
= [F. Murugesan v. Director, Structural Engi- 
“neering Research Centre Madras and another, 
_ (1988) 7 ATC 836 (Madras Bench). | 


5 


An E.D. employee who is put off duty pending 

enquiry into misconduct, is entitled to remunera- 

tion for off duty period, if ultimately exonerated 
d reinstated 


By an order, dated 15-6-1978, the applicant, 


: A regular Government servant under 
asion is entitled to subsistence allowance as 

for under F.R. 53 (1). As regards 
leration to be paid to him, during the 
od of suspension in a case where the Govern- 


h regular employees as they 
loyees that in sub-rule 
legraphs Extra 
and Service) 
sh an employee 
ablic Domain. Gurukul 
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In the present application the applicant The impugned adverse remarks cannot be 
objected to the adverse remarks as uncalled for. upheld in this case as they are in direct contradic- 
He also prayed for the quashing of the order | tion with the earlier remarks. If the performance . 
rejecting his representation against the said | of an officer is found to be on the whole very 
adverse remarks. good and he has all the qualities required of a 
Held: On a scrutiny of the remarks recorded | very good officer, the report is favourable, 
in the present case it will be clear that the overlooking a deficiency here or a deficiency 
adverse remarks are strikingly inconsistent with | there. There can be no person without a defici- 
what has gone before. After referring to. the | ency. In that background the earlier favourable 
applicant as an outstanding officer which is the | temarks have to be taken to represent an overall 
highest grading a Government official can hope assessment of the work and ability of the appli- 
for, the confidential report goes on to say that he | cant in atriving at which an occasional deficiency 
could have produced better results if he had | has consciously been disregarded, Having done 
done certain things. The total effect of the | so there is no place for adverse remarks of the 
remarks is that even though the applicant was | type given to the applicant in the second part of 
outstanding he could have done better. For | the Teport so as to detract from the overall 
that matter any human being however well he assessment made earlier. We have no hesitation 
may perform in his field of activity can conce- | in striking down the adverse remarks. Further, 
ivably do better: but what is important in | as in the order rejecting the applicant’s represen- 
Government service is that an official puts for- | tation there is no discussion whatsoever as to 
ward the best possible efforts in performing his | how the authorities decided to reject the repre- 
work. Ifin the process his performance is better | sentation and particularly to reconcile the 
than of his peers, he is considered outstanding. | striking contradiction between the two parts of 
The complimentary remarks in the first part | the confidential report, the same must also be 
indicate that the applicant was indeed an out- | struck down. : 
standing officer in every way, and the reporting [ S.T. Ramesh v. State of Karnataka and 
officer says so in so many words. The qualities 


FD ANT A ECNE ATE T a 
ALA AIA n i an R 


another, (1988) 7 ATC 820 (Bangalore Bench). ] 
extolled therein, viz., knowledge, ability, indus- 
ee ae oneness, capacity to take sound 7 
and quic ecision, meticulousnes , capacit É ee A 
_ to fats and solve any problem, Cres Contemplation of disciplinary proceedings need 
take responsibility, leave nothing to be desired, | 20t always have to be preceded by the formal fact- 
There is also clear indication that the applicant’s finding enquiry where the facts are self evident 
performance was of a higher order. Having] The applicant was working as Additional 
5 a b much, the reporting officer contradicts Commissioner of Police (Security and Traffic) 
1 oe when he says that the applicant could | in the Delhi Police on deputation from the U.P. Š 
favs ist es situations better and should Cadre of the I.P.S. with effect from 26-8-1982. F 
une e R s subordinates and not left matters | He was in overall charge of the security arrange- zg 
ed i ee hat Suggests that he was not prepared | ment of the Prime Minister’s house also. It 
Fee triers ia ponsibility himself and was not indus- | was during his tenure that the late Prime Minis- 
remark T oa contradiction with the earlier | ter Smt. Indira Gandhi was assassinated on. 
s | the District fat the applicant could have taken | 31-10-1984. It was considered to be the result 
t ENG tct Magistrate into confidence in a few | of clearly grave lapses in the security arrange- 


Nd order situations and produced better | ments and the respondents found a prima facie 


case to proceed against the officer. His services - 
were placed at the disposal of the Home Ministry 
on 5-11-1984 and by the impugned order of 
7-11-1984, he was placed under Suspension with — 
immediate effect on the ground that disciplinary 
proceedings were contemplated against him. 
The petitioner submitted a memorial to the — 
President of India on 30-7-1985 against the order — 
of suspension pointing out that after the order of 
Suspension, there had not been any further 
CC-0. In Public Domain. et excl pment AB. «the discip linary proceed ite 


was meaa Commissioner as to whether it 
it “tY to consult the latter in a specific 


Rai ad ` ¥ * 
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zy in a formal way. The fact that the 
eae anon took place on 31-10-1984 and the - 
impugned order was passed on 7-11-1984 goes f 
to show that whatever facts were necessary had 
to be gathered confidentially and a conscious 
decision had been taken by proper application 
of mind to subject the applicant to disciplinary 
proceedings and disciplinary proceedings can be 
said to have been contemplated at the stage when 


the impugned order was passed. 


Contemplation of disciplinary proceedings 
need not always have to be preceded by a 
formal fact-finding enquiry in a case like this 
where the facts are self-evident and the princi- 
ple of res ipsa loquitar is applicable. We are 
satisfied that at the time of passing of the 
impugned order there was sufficient circumstan- 
tial and factual material before the competent 
authority to justify an immediate suspension of 
the applicant in contemplation of disciplinary 
proceedings. 


Further, the delay in the present case in serving 
the charge-sheet had been amply and satisfactorily 
explained by the respondents. It is admitted 
that Thakkar Commission was appointed on 
20-11-1984 to enquire into the sequence of the 
event leading to the assassination of the late — 
Prime Minister. Naturally all the relevant 
documents had to be made available to the — 
Commission. Soon after they were available the _ 
petitioner was served with a charge-sheet on 
8-8-1986. Under the peculiar circumstances of 
this case, it cannot be stated that the charge- 
sheet was so culpably delayed that the order of 
suspension in contemplation of the disciplinary | 
proceeding assumed the character of a punitive 
order. 
_ [Hari Dev Pillai v. Union of India and others, 
(1988) 7 ATC 914 (New Delhi). | E 


8 ; 
Removal from service for absence from duty, with- S 


out taking- disciplinary proceedings is not per 
missible ; sa 


therefore, it could be assumed that no 

disciplinary proceedings were contemplated at 
ee ime of issue of the order of suspension or 
still under contemplation and prayed that 
ould be reinstated with full pay and allow- 
for the entire period of suspension. The 
j Hence the present 


he respondents averred that after the present 
pplication was admitted a charge-sheet had 
been served on the applicant and that the enquiry 
would be concluded soon. It was urged that in 

view of this the application should be dismissed 
as infructuous. 


he learned counsel for the applicant repea- 
-averred that when the impugned order of 
ension was passed there was no material to 
ve that it had been decided on the basis of 
“fact finding preliminary inquiry com- 
5 report” to proceed against the applicant. 
uch a presumption was made because no 
e-sheet could be served on him for 22 
hs after suspension. He, therefore, pleaded 
elevant documents leading to the issuance 
the impugned order, dated 7-1 1-1984, may be 
alled for his inspection. The learned counsel for 
the respondents claimed. privilege against the 
Josure of the documents but showed the 
vant documents to the court ‘in camera’. 


Jeld: The documents for which privilege is 
being intimately connected with the 
onspectus of sensitive and inflammable 
nd facts which still have direct and 
ct nexus with the continuing post-assassi- 
undercurrents of social tension and 
of internal security, the balance of 
ience and public interest of internal 
‘lies in granting the privilege claimed by 
ondents. 


facts of the case before us are unique in 
at the then Prime Minister of India 
ted in broad daylight by members - 
el j staff, at her own premises. 
enying the fact that under the 

reasonable man would have 

1ad been. serious lapse in the 
the applicant being 
ty arrangement 


The petitioner was working as Chowkidat @ | 
regular basis in the office of the Range Fore 
Officer, Loharu, District Bhiwani. On 4-12-198 
he fell ill. He applied for two days’ leave. 
Doctor in the Government hospital, where 
petitioner was treated, issued an out-door ti 
from 4-12-1986 to 8-12-1986 and recommen 
leave to the petitioner up to 12-12-1986. 


petitioner sent the icati Š 
Kangri Collection, pour the application for grant © 


j 
| 
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Casual labourers working in Government depart- 
ments have no locus standi to file application 
beíore the Tribunal for redressal of their grie- 
vances aa 


ted 8-1-1987, for extension of leave to the 
e es Officer, who, however, refused to 
accept the same. By letter, dated 13-1-1987, the 
Divisional Forest Officer called for his explana- 
tion with regard to his absence from duty. He 
sent a reply.and attached therewith copies of 
medical certificate, telegram, the postal receipt 
and explained his helplessness to attend to his 
duty on account of his illness. 


On 16-2-1987, a notice was published by the 
Divisional Forest Officer in a local newspaper 
asking the petitioner to join duty within 15 days 
failing which his services would be terminated; 
As soon as the notice came to the knowledge of 
the petitioner, he went to the office of the Range 
Forest Officer, Loharu, to join duty on 24-2-1987. 
He was, however, not allowed to resume duty. 
He again attended the said office on 25th and 
26th February, 1987, but his joining report was 
not accepted. He, therefore, filed the present 
writ petition before the High Court of Punjab 
and Haryana well within the period of 15 days 
prescribed in the notice published in the news- 
Paper praying that the notice should be quashed 
and a direction should be issued to the respon- 
dent to allow him to join duty and not to termi- 


nate his Services. He was, however, removed 
from service on 4-3-1987, 


Supreme Court in State of Assam v. Kanak 
Chandra Dutta, AIR 1967 SC 884, has observed 
that every post is an employment but every 
employment is not a post and a casual labourer 
is not holder of a civil post. Therefore, if the 
applicants are not holders of civil posts or mem- 
bers of any public service in connection with 
affairs of the Union of India, the jurisdiction of 
the Tribunal is barred under Section 14 (1) of 
the Act. : 


Applicants in the present case are casual 
labourers working on muster-roll and on daily 
wages in the Telecommunications Department. 
They have not been appointed in. regular service 
as lineman or to any other Group ‘D’ posts, 
giving them a right to attract the provision con- 
tained in Art. 311 of the Constitution of India. 
They are not also holding civil posts and as such’ 
under Section 19 of the Administrative Tribunals 
Act, 1985, they have no right to approach this 
Tribunal because the powers of this Tribunal as 
laid down under section 14 of the Act are restrict- 
ed to holders of civil post or members of any 
public service under the Government of India, 
etc. : 

Their applications challenging their termina- 
tion of service or transfer, as the case may be, 
has therefore, to be dismissed summarily. 


Held: Absence from duty is a misconduct on 
the part of a Government servant. But his ser- 
vices cannot be terminated straightaway on 

; Disciplinary 
proceedings contemplated by the rules are 
required to be taken. Therefore, the order of 

Dees etitioner passed by 
; e 'ivisional Forest Officer cannot stand the 
est of law and 1s, therefore, quashed. 


I Bahadur Singh v. The State of Haryana and 
-C.)] 


otters, 1988 (3) SLJ 74 (P. & H. H. and others, (1988) 7 ATC 925 (Jabalpur Bench). | 


Pensioner — Penalty for misconduct during Past service 


recej veda uDlication of the article under this caption in our December, 1988, issue, we have 


ch, Delhi,- 


enacted and enforced since 1-11-1985. The 


[ Anurudh Singh and others y. Union of India ` 
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employees in Autonomous Bodies and Public 
Sector Undertakings violating the provisions of 
Article 14 of the Constitution of India. 

Government employees absorbed in 


w Your Retirement Benefits” 
mportant points 
guage. I thank 


The book “Kno C j 
js well designed touching all i 
briefly for a layman in simple lan 


you for your bold venture which no other | - Central 
_ publisher can even think of. - | Public Sector Undertakings were being governed 
ae May God bl for long life and Happi- by the provisions of O.M. No. 28016/5/85-Estt, 
ay God bless you lor tong (C), dated the 31st January, 1986 of Department 

nd Training, Government: of 


e pensioners and would be 


of Personnel a 


ss to serve th 
India, New De 


"pensioners. 
G0) Gandhi Road, C.R. Narayanan 
Nagar, Madras-87. 


e usefulness of the CASE-LAW SECTION 
ished in your SwamysnewS every month 
ot be over-emphasized. Since the cases 
ished in the Case-Law Section. deal exclusi-. 
= yely with service matters, they are of general 
interest to the Government employees. But one 
cannot easily keep track of all the cases that have 
already been published in several volumes of 
mysnewS for obvious reasons. It is, therefore, 
ggested that all the cases already published so 
r in SwamysnewS may be re-published in a 
ok form for easy access and quick reference. 
"he first such book may contain all the cases so 
r published in the Case-Law Section of the 
wamysnewS. Subsequent volumes of the books 
ay be brought out when there is enough 
jal available for inclusion in each volume. 


Jhi. As per this O.M., the 
Government servant was allowed to draw his 
pensionary benefits and also he was free to 
negotiate his emoluments with the enterprise. 
This O.M., was given effect to from 6-3-1985. 
(Kindly refer to page No: 426 of Swamy’s Com- 
pilation of F.R.S.R. Part I, 9th Edition.) ` 


A Government servant absorbed permanently 
in an Autonomous Body was governed by the 
provisions of O.M. No. 26 (18)-EV (B)/75, dated 
the 8th April, 1976. There had been disparity in | 
the terms and conditions specified in O.M., dated 
8-4-1976 and the O.M., dated 31-1-1986, in 
regard to the pay fixation and drawal of pen- 
sionary benefits besides other things. 


Government of India have reviewed the same 
and having agreed that there were certain 
disparities in the terms and conditions of absorp- 
tion in the two organisations, they have issue¢ | 
O.M. No. 4 (12)/85-P & PW, dated 31-3-1987 - 
(Page No. 155 of SwamysnewS May 1987). This 
O.M., dated 31-3-1987, has been given effect to 
from the date of its issue, i.e., 31-3-1987. In other 
words, te disparity has been removed only from | 
31-3-1987; even though this was in exist ence even | 
k form of convenient volumes. P this. ; ; 
7 : : |... When a Government se edina | 
E T -571 101, Dy. Director (Extn.) | undertaking was getting x a from 

pa: Coffee Board ` oR a Government servant absorbed it | 
= : : entral Autonom i ¡mitat 
ae are requested to give their opinions | benefit only from 3) DEA Tn gone aa a> 
ees Government servant absorbed in Autonomos i — 
Bodies from 6-3-1985 to 31-3-1987, was dente? | 

|| of the benefits that have now been extended t 
the Government servants absorbed in Autono 
mous Bodies on and after 31-3-1987 and 0 f the 
benefits extended to the Government servant | 
absorbed in Public Sector Undertakings {0% 
6-3-1985 onwards. This disparity. could hav 
been removed by the Government had it 
decided by them that the benefits extended to 


have absolutely no doubt that the cases 
ting to service matters published in a book 
m would be most welcome by the Govern- 
employees and the practising lawyers. 
may kindly consider publishing the cases 


res is — The Editor. 
of Mr. RV Suriyanarayanan 

ing of “Pension and Equality 

the Constitution’ published in 
. 477 of November, 1988 issue -of 
WS?’ was quite interesting. In this 

T wish to point out the following 

g between the absorption’ of 
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ment servants absorbed in Public Sector 
knes are made applicable to the 
Government servants in Central Autonomous 
Bodies also, w.e.f., 6-3-1985. Itis because of the 
delay in the issue of the O.M., this disparity 
continued to exist from 6-3-1985 to 31-3-1987. 


So it is another case where a litigation is likely 
to come up and this is high time the Government 
takes some action to remove the disparity from 
6-3-1985 onwards in respect of those who were 
already absorbed in Autonomous Bodies bet- 

` ween 6-3-1985 to 31-3-1987. 


Pasteur Institute of India, 
Coonoor — 643103. 


K. J. Sitaraman, 
Administrative Officer. 


Swamy’s Master Guide to F.R. & S.R. 
and Service Rules 


Page 136, Question 32: 


Substitute the following for the existing first 
sentence in the answer to this question: 


Ans.—“Leave not due” is a kind of leave on 
half-pay which may be granted to a Government 
servant in permanent or quasi-permanent service 
when he has no Half-Pay Leave at his credit. 


x 


A a 


SwamysnewS — Back Copies 


Sale copies of SwamysnewS are available for 
AK months indicated below. Those who. 
: S to complete their sets may please send 
Re & per issue (post-free). Registered Post 
: 9 extra per packet of any number of copies. 


1984 — Except March 


ee =~ « — January and February 
~~ „` Jan, Feb., and M ; 
eR ay to Aug 


` 
S 


September 


1988 — April 


~ 
S 


— Circulation Manager 
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January, 1989 


Swamy’s Compilation on 


UNIFORMS 


for 


GROUPS C & D EMPLOYEES 


of Central Government 


A Compilation featuring 


A comprehensive digest — 


List of Stations classified so far, as ‘All Summer” 


‘All Winter’. and ‘Both Summer and 
Winter — ; 


Pattern, scale of supply — 
Procedure for procurement and supply — 


Special provision for supply of woollen clothing 
to employees in ‘All Summer Stations’ — 


Schedules and Statements on important items 
as Appendices — 


All important Government Orders — 


All at one place. 


A COMPILATION 


most useful and very much need in * 
all Central Government Offices — 
a long awaited one 


Price Rs. 16-00 


Buy today from your nearest agents or write to: ` 


‘SWAMY PUBLISHERS (P) LTD. 
Sandhya Mansions, 164, R. K. Mutt Road 
Post Box No. 2468, Raja Annamalaipuram 

MADRAS — 600 028 | 
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OA ee all) et : 
NO CONSULTANCY: SERVICE, 


SUPPLY OF BOOKS TO PLEASE 


GOVERNMENT OFFICES 


We are receiving hundreds of letters addres. 
sed to us or by name to Mr. P. Muthuswamy, 
seeking clarifications. They mostly relate to | 
personal service problems of the subscribers 
for which the answers are generally contained 
in the books published by us. Some of the sub- 
cribers quote their subscription number and 
ask for clarifications on the points raised by 
them. While we thank them for the interest 
taken in writing to us we wish to state that we | 
are primarily publishers and we do not have 
arrangements for consultancy services. Nor | 
is it possible for us to run such a service within | 
our present resources, in view of the range of } 
subjects covered in our publications. Shi f 
Muthuswamy (who is the author of most of | 
our publications) is, due to sheer human 
limitations, unable to reply to them, despite 
his sincere wish to be of service to his readers. 
He wishes to convey his apology for his } 
inability to be of help to you in this regard. | 
Please bear with us if you do not receive | 
replies to your letters seeking clarifications. | 


Terms and Conditions 


1. Orders costing up to Rs. 200 will be execut- 
ed by V.P.P. only. We do not issue pre-receipted 
bills for V.P. despatches nor do we issue separate 
receipts. The V.P. cover and our invoice card 
are to be treated as vouchers by Government 
Offices, vide Note 1 below Rule 206, C.T.Rs. 


2. Orders costing more than Rs. 200 may be 
executed on Credit Bill basis, only if a request is 
made to that effect. The books will bé sent by 
~ Registered Post. 


3, Ten per cent of the value of books will be 
charged towards packing, forwarding and pos- 
_ tage; in addition, Registration fee and V.P. fee 
_will be charged extra. 


4, Parcels of value not less than Rs. 400 can ` 
be sent by rail at request. Rs. 25 will be charged 
per parcel towards packing and forwarding. 
Parcels will be booked “Freight to Pay”. 


- 
We however welcome suggestions for im- } 
provement and rectification of errors in our f 
publications. 


5: Prices are NET. No discount is allowed. E 
_ (Prices ruling on the date of supply will be 


charged.) 


6. Credit bills should be settled within fifteen. 
days from the date of issue, failing which they will 
carry interest at the rate of 2% per month. 


i 

j 

2 

[ Base year 1960 = 100] i 


Month Monthly 12 monthly | 
Index average Inaex l 


October 1987 . 750 708.67 -| 


7. Payment should be made only by crossed i 

_ demand draft on any bank at Madras. 
8. If payment is made by outstation cheques, 
asum of Rs. 20 for the first Rs. 1,000 and Rs. 10 


for each subsequent Rs. 1,000 or part thereof eee fs He aoe 

should be added towards collection charges, in January 1988 T ; 724.61 
addition to the bill amount. i February i ae 729.92 ; 
__ The above terms of supply are not applicable | MeO 53, 

in the case of purchases from our agents. They | APril _,, 163 ` TATAN 
_ may have their own terms and conditions. May A ECT o A 
OESE Mi Jance e <5 732, o 75A 
_ SWAMY PUBLISHERS (P) LTD., July 5 795 758.61 | 
+ 164, R. K. Mutt Road, -Aaaa eee 800 764.00 | 
Post Box No. 2468, MADRAS = 600 028. | 


September ,, = --_—-806 769.08 | 
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RESERVATIONS AND CONCESSIONS 


for 

E SCHEDULED CASTES 
0 fe 
s f and 
d e 
| SCHEDULED TRIBES 
y i 
t A masterly reference book comprising of ; 
€ a TA 
> : © A thorough Digest covering the entire Scheme ot reservation: 
n | under various headings. 
ie 
te ® Copies of all important Government Orders for quoting relevant _ 
7 i authorities as reference, covering among others the: following 
S. important topics :— 
is f 
7 5 Reservation and Rosters 
f Grouping of isolated posts 
a ‘ Filling reserved vacancies 

; Dereservation 
3 Carry forward of reservations. 

Relaxations and Concessions 
® 


All important forms and pro formas as Appendices. 


An important subject | 
Government is very keen over its prop 


implementation at all stages 


Only compilation of its kind = 
and a MU : 


ST for every Central Government office 


Price: Rs. 30-00 
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Swamy’s Complete Manual on 


ESTABLISHMENT 
| AND 
ADMINISTRATION 


for Central Government Offices 


A most comprehensive publication on Establishment ; 
q Office Administration and allied matters 


solves all your day-to-day problems in 


Establishment Matters — including Appointments, Casual Labour, special 
concessions to selected categories like §.C./S.T., handicapped, sportsmen, €x- 


servicemen, etc. 


i Office Management — such as Records: Management, Forms Control, Inspec- 
tions, Security Matters, Buildings, etc. 


Service Matters — like confirmation, seniority, premature retirement, resigna- 
tion, re-employment, forwarding of applications, etc. 


Personal Matters — such as service records, promotions, confidential reports, 
| petitions, etc. ' 


F Other Subjects — Personal Claims from employees, purchases, tenders, con- 
tracts, Government residential: quarters, welfare measures, and other matters. 


sa J 
$ 


Helps administrative officers to run their offices; assistants to dispose: 
of their day-to-day work and all Government servants to acquire a 
lucid appreciation of their status, duties and responsibilities.— 

‘The most versatile compilation containing a fund of 
material not published or codified by Government so 
far. An invaluable asset for your library. 


Second Edition. 


incorporating all the latest changes up to October, 1988 
Price: Rs. 100-00 


~ Printed by V. J. DORAISWAM aram 
palani, Madras - 600 026. X at Jayaram Press (Madras), 108, Gangai Amman. Koil Street.. 
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Dedicated to the Central Government Offices and Staff 


Over 3 decades 
at your service 


48 Pages 
| Rs. 6-00 
atl 


February, 1989 Annual Subscription 


Rs. 40-00 


Swamy’s Compilation on 


NIFORMS 
p . for 
Groups C & D Employees 


of Central Government 


neat -on), 


: A Compilation. featuring 
A comprehensive digest — 


| List of Stations classified so far, as ‘All Summer’, ‘All Winter’ and 
oe ‘Both Summer and Winter’ 
Pattern, scale of supply — 


\ 


Procedure for procurement and supply — . 


. . . á 
Special provision for supply of woollen clothing to employees 
in “All Summer Stations’ — 


rea E Statements on important items as 
| 


Appendices — 
| Important Gover 


nment Orders — 
All at ‘one place, 


A COMPILATION 
most useful and very much needed in 


all Central Government Offices —a long awaited one 


Pages 100 


Price: Rs. 


poleti oe ye toriprete Manealcon 
ESTABLISHMENT 
© AND 
ADMINISTRATION 


for Central Government Offices 


A most comprehensive publication on Establishment 
Office Administration and allied matters 


solves all your day-to-day problems in 


Establishment Matters — including Appointments, Casual Labour, special 
concessions to selected categories like S.C./S.T., handicapped, sportsmen, ex- 
servicemen, etc. 


Office Management — such as Records Management, Forms Control, Inspec- 
tions, Security Matters, Buildings, etc. 


Service Matters — like confirmation, seniority, premature retirement, resigna- 
tion, re-employment, forwarding of applications, etc. 


Personal Matters — such as service records, promotions, confidential reports, 
petitions, etc. 


Other Subjects — Personal Claims from employees, purchases, tenders, con- 
tracts, Government residential quarters, welfare measures and other matters. 


Helps administrative officers to run their offices; assistants to dispose 
of their day-to-day work and all Government servants to acquire a 
lucid appreciation of their status, duties and responsibilities— 
The most versatile compilation containing a fund of 
material not published or codified by Government so 

far. An invaluable asset for your library. 


Second Edition 


incorporating all the latest changes up to October, 1988 


Price: Rs. 100-00 
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| Important Orders 


SI. No. Date Subject SI. No. Date Subject 
83 12/15-3-87 Amendment to Rule 5 (1) of the C.S. 46 14-12-88 Special pay to U.D.Cs. in non- 
(M.A.) Rules. Secretariat Administrative Offices — 


larificati fixation of pay. 
34 26- 7-88 Holiday home at Kanyakumari Eiai s SA 


35 11- 7-88 Honorarium tò Part-time Inquiry 47 15-12-88 ara e A S 


Officers. 
36 18- 8-88 Inquiry Officer’s report be made| 48 21-12-88 Uniform to common categories — 
available to the delinquent. Procurement of woollen cloth from 


B.LC., Kanpur. 
37 23- 8-88 Air travel by non-entitled officers — ¢ : 


Discontinuance of quarterly state-| 49 22-12-88 Honorarium to Reporters for report- 


ments. ing proceedings of ad hoc Committee’s 5 
38 5- 9-88 Revision of pay scales of School conferences coe 

teachers — Clarifications. 50 23-12-88 H.R.A. at Lale-De-Bagh-Damana : 
39 13-10-88 Licence Fee for damages by unautho- (Jammu) from 1-6-88. 5 

rised occupation of l es 

hostel accommodation,“ P!| 51 27.1288 Returns as per Rule 18 (D) (i) of 
40 A C.C.S. (Conduct) Rules — Disconti- E 

17-10-88 Reimbursement of medical charges for nuance of consolidated information, 


treatment in private recogni d - 
pitals. gnised hos- fi s3 2712-88 Fixation OF MAA AE Judges 
Seat appointed on Enquiry Commissions 
41 1-11-88 Fixation of pay of S.A. & S.O. cadres Committees — Clarification. 


in A, & E. offices — Clarifications. 
A eee east: 53 27-12-88 Amendment to the D.F.P.Rs. 
a Bilingualism in Boards, etc., put up es 
at public places. 54 29-12-88 C.C.A. at ‘B-2? class city rates at 


43 30-11-88 Interest on G.P.F. balances of abs- = Mem TEREE : 
FA conding officials. 55 30-12-88 Time-limit for grant of permission 
6-12-88 Enhance ed rates of immediate relief a iden Rule 18 (3) of C.C.S. (Conduct) 
i: the family of the deceased official. BG SED tea i ; 
9-12- - 1- andling of petitions relating to per- 
35 PE E.D. employees — Clari- | sonnel matters filed in Courts, C.A.T., 


ae O “ee 


aa. The opini A EE 
rily A t eel in the articles in SwamysnewS are those of the authors. They do not neces 


statements cone Editor; nor does the Editor take responsibility for the accuracy of the 


Ye 


= 


ot 


es 


Soe A Oo. ee 


Subject 
Case-Law Section 


x rs 3 t 3 ; ae za 
40, Penalty7of “reduction in rank” cannot be to ; 
Jower than that to which initially recruited. 
` ional Provident Fund Commissioner committing 
= a "of judgement, while exercising quasi-judicial 
function, is not guilty of misconduct. 

_ A — Filing of appeal against acquittal would not justify 

att pon teciistitement of Government servant. 

B— Courts will not enforce unfair and unreasonable 
bargain between parties possessing unequa 
bargaining power. 

13. A — Penalty under Rule 19 (i) of C.C.S. (C.C.A.) 
Rules cannot be imposed merely on the ground 
of conviction without regard to conduct which led 
to such conviction. 

B — Pendency of appeal against-conviction and sus- 
pension of sentence, no bar to invoke Rule 19 (i). 


C — Subsistence allowance cannot be claimed merely 
because appeal against conviction is pending. 


SUPPLY OF FORMS TO 
GOVERNMENT OFFICES 


Terms and Conditions 


1. Packing, Forwarding, Postage, Registration fee and 
V.P. fee will be charged extra. 


2. In the case of despatches by rail, forwarding charges 
Rs, 25 per parcel extra. Parcel will be booked “Freight to 
Pay”. ae 


3. Prices are NET. No discount is allowed. Prices 
ruling on the date of supply will be charged. 


ae 4. Credit bills should be settled within thirty days from 
the date of issue, failing which they will carry interest at 
‘the rate of 2% per month from the date of the bill. 


Payment should be made by crossed demand draft 
any bank at Madras. 


payment is made by outstation cheques, a sum of 
for the first Rs. 1,000 and Rs. 10 for each subse- 
Rs. 1,000 or part thereof should be added towards 
charges, in addition to the bill amount. 


y for delivery of the goods ceases as soon 
e n Rail or with Road Carriers at the 
des; atl and a clear Railway Receipt/Bill of 

nsigament Note obtained, : 


y 
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Sl. No, ! 
14. Criminal case registered against applicant before hig 
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Subject 


retirement but charge-sheet filed after retirement , 
Criminal proceedings cannot be said to be pending o, | 
date of retirement — Pension and gratuity cannot be 


withheld. 


15. Enhancement of punishment by the revising authori 
before the expiry of the statutory period for fling 
appeal is illegal. 


16. Starting of departmental enquiry on the same char 
after acquittal by criminal court under Sec. 409 LP 
for misappropriation of a large sum not invalid, 


17. A— Disciplinary proceedings can be continued eve | 
where the official has not been suspended but 
allowed to retire during the pendency of th 
disciplinary proceedings. 


B — Disciplinary proceedings can be continued even 
after retirement, even where there has been m 
pecuniary loss to the Government by the alleged 
misconduct. 


8. We are not responsible for any delay in transit orin | 
delivery. 


9. The transactions shall be subject to Madras Legal 
Jurisdiction. 


10. Sales Tax and Local Taxes extra as applicable. For) 
sales to offices within the jurisdiction of Tamil Nadu | 
State, T.N.G.S.T. at 5% and surcharge on T.N.G.S1. 
at 10% are applicable. 


11. Inter-State Sales Tax is chargeable at 10%. Central 
Sales Tax will be collected at 4% only in cases whet 
‘D’ Forms are sent in duplicate along with the purcha® 
order by the Government offices who are authorised ® 
issue ‘D’ Form. 


12. If C.S.T. at 4% has been charged in the bill? 
anticipation of ‘D’ forms, payment of the bill should! 1 
accompanied by ‘D’ forms in duplicate. Other 
Inter-State S.T. at 10% will be payable. A supplement i 
bill for the difference of 6% will be issued, which o% 
Cheques “ 


be cancelled under any circumstances. 
Madras banks are acceptable. 


GITANJALI FORMS & REGIST” 
Division of Swamy Publishers (P) Ltd. 
Post Box No. 2462, MADRAS — 600 028 
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The Plight of the Telephone Subse 


1. We are told by the Telephone Department that they will not i 
telephone under one name at one address. | See ay al pases one 
page (xxv) of the Madras Telephone Directory 1987 ]. on 


2. There is an instruction in the Telephone Directory that if the teleph 
dead after an STD call, you should report the matter to the e 


rg page (iii) of the Madras Telephone Directory 1987]. O i isuali 
Ya the effect of both the instructions. y }, Our cartoonist has MENEL TS 


MY GOD! PHONE HELD UP AFTER 


tie STD 2 HOW TO CONTACT THE “POOR PEOPLE! THEY ARE RUNNING 

a EXCHANGE $? METER MUST BE TO THE TELEPHONE EXCHANGE 

t GALLOPING em TO GET THEIR HELD UP PHONES 
> RELEASED ” a 


YOU ARE RIGHT. 
THEY CANT HAVE A 
SECOND PHONE IN 


THEIR OWN HOUSE” 


ay PHONE 372822) 
HELD UP AFTER ISD 


BETTER I RUN 70 THE EXCHANGE 
INSTEAD OF "HUNTING FoR 


ntal [RECEPTION] 
we \ ANOTHER PHONE TO MAKE Ae 
hat COMPLAINT 2—7 ON 
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1989 


f gel yoodpliny § ALDMS 


212 SUBJECTS — DIVIDED INTO 21 SECTIONS 


Summarised information on rules relating to Conduct Rules, Discipline 
Rules, Staff Car Rules, Pay and Allowances, Dearness Allowance, H.R.A. 
and C.C.A., Government Quarters, Advances, Leave Rules, Medical 
Attendance Rules, T.A. L.T.C. and Joining Time, Provident Funds, 
Children’s Educational Assistance, Welfare Measures, Foreign Service and 
Deputation, Seniority and Promotion, Retirement Benefits, Direct Taxes, 
General Subjects, Model Calculations, Postal Information and other sub- 
jects you come across everyday. 


FOR GOVERNMENT SERVANTS 


Nothing that is needed by a Government Servant is omitted. Whatever you 
want we have given. Any subject'and every subject — you name it, we 
= have it. — A little encyclopaedia. 


FOR GOVERNMENT OFFICES 


You can buy our de luxe Handbook in bulk and supply them to all your 
Officers. No need to buy separate diaries. 


: No other publication of this kind provides you information as 

_ accurately, concisely, comprehensively and thoroughly on all 
service matters — as Swamy’s Handbook 1989 does. The 1989 
r ition comes with up-to-date information. “Completely 
_ Paper and Printing superb. 


Price: Rs. 33-00 


ul Master Diary printed by offset process 
ve lastic jacket. — Given free while stocks last 
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SwamlysnewS February, 1989 


R. V. SURYANARAYANA 


1.0 Profession tax — Tenfold increase of 


According to Shri V. Pattabhi Raman, my 
ceiling 


friend and ex-colleague who is also Editor of 
the journal on taxation titled “Tax Capsule”, 
family pension is taxable under the income 
head “Income from other Sources” vide 
para. 2.7 of Handbook of Tax on Salaries, a 
Tata MacGraw Hill publication. The effect is 
that it is taxed in full without any deduction. 


The ceiling on profession tax has gone up 
by ten times (Rs. 250 p.a. to Rs. 2,500 p.a.). 
This is the effect of the Constitution (60th 
amendment) Act, 1988. Tax on “professions, 
trades, callings or employments” is also recog- 
nised as a tax on income as is evident from 
the wording of Art. 276 (1) of the Constitu- 
tion. While mutiple income taxes are bad 
enough, raising the ceiling ten times is worse. 
The immediate prospect resulting from the 
60th amendment is that salaried employees, 
especially the Government employees, in the 
low and middle income brackets would be 


Obviously the Fourth Central Pay Commis- 
sion’s attention has not been invited to this 
aspect. Will the Government take note of 
this fact and provide appropriate relief? By 
the time this instalment of Triple (R)s appears 
in print in SWAMYSNEWS, tax and budget 


the worst hit. 
in the form of various deductions coupled 
with exemption up to Rs. 18,000, the State 
Legislature nullifies it. This is the direct taxes 


system which is not only perpetuated but also 
strengthened. 


The worst part of it is that the low key 
publicity for this amendment saved it from 
the attack of salaried employees who are 
otherwise Sensitive to a cut in the already 
devalued “take home pay packet”. 


2.0 Is standard deduction admissible on 
family pension? 


The 
from 1 1 


oe of the Report, Part Hl). The 
Rea enhanced rate in the highest range 
5 *<<90. Together with the relief thereon, 
a n pensioner beyond the 
__ Come tax exemption limit. If there is salary 
; Peete to family pension, the 
re Pening the exemption limit is 


has acquired n this context, an old question 
f nsion includ 
© Purpose 
ı Standard d 
8 It is not, 


While Parliament gives relief 


CC-0. In Public Domain. 


season will have commenced. That is the 
time to lobby for the relief. 


3.0 What it costs the family pensioner 
to earn livelihood? 


There is a little noticed provision on the. ANR 
statute which created some confusion but e 
happily the confusion also went unnoticed. 3 
Like two double negatives making a positive, sn 
non-implementation of an undesirable. mea- ; 
sure had the positive effect of facilitating 
payment to family pensioner. This provision 
is Explanation (c) below sub-rule (6) of 
Rule 54 of C.C.S. (Pension) Rules, 1972, 
reproduced below:— 


“(c) The family pension payable to such a 
son or daughter shall be stopped if he or she 
starts earning his/her livelihood.” 


Does the expression “such a son or daugh- 
ter” refer to the disabled child mentioned in 
the proviso or all the children mentioned in 
the main rule. The Editor of SWAMYSNEWS 
interpreted it to mean the latter as is evident 
from his Handbook (p. 205). The Pay Com- 
mission also held the same view. The impor- 
tant aspect is that the expression “earning 
livelihood“ is not defined. So this provision 
is not implementable, though a certificate 
can be obtained to fulfil a formality. : 
Gurukul Kangri Collection, Haridwar 


The Fourth Central Pay Commission recom- 
mended that this condition of not earning 
his/her livelihood should be removed (vide 
para. 6.13 of the Report, Part II). But it 
continued till date (20-1-1989). 


There is no problem if there is a younger 
non-earning child to receive the family pen- 
sion from the date the elder one starts earning. 
The total income of the family is not affected. 
But when there is no one else next In the 
line, the child who is forced to work at a 
tender age to earn a little, loses a lot_by 
becoming ineligible for family pension. This 
jg as anomalous as unjust. We hope that 
the Government will implement the recom- 
_ mendation of the Pay Commission. 


4.0 Tax on salary received outside India 


In these days when realities sharply differ 
from appearances, it is necessary to have 
precise information on the net pay packet 
before rushing abroad in response to attrac- 
tive job advertisements. How much an error 
in this matter could cost has been brought out 
by. a recent judgment. 


Salaried employees who earn income 
abroad get relief from income tax in two 
_ forms— 


- 


Sales Office. 
Director. 

Manager. 
Managing Director. 


you. 
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OUR PHONE NUMBERS CHANGED 
PABX 5 Junctions 


‘ EPABX working with 20 extensions to all Sections. 


Not yet connected to EPABX due to some administrati ‘ha 
EE pee ei te CO inis We ha 
= taken up the matter with Area Manager and Chief Sonera ane ger. P 

r with us if you have difficulty in ae 


ngri Collection, Haridwar 


i 
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` (1) 50% deduction from the remuneration 
received or accrued in foreign currency , 
or 75% of the foreign exchange brought 
into India whichever is higher (Section 
80 RRA) [Please see the authors 
article on this subject published in 
SWAMYSNEWS, June, 1988 ] and 


deduction from the Indian income tay 
of a sum calculated on the doubly 
taxed income “at the Indian rate or 
the rate of tax of the said country 
whichever is the lower” [ Section 


91 (1) ]. 


(2) 


Question of relief under Section 91 (1) 
arises only when there is no agreement bet- | 
ween India and the foreign country concerned 
for avoidance of double taxation. 


On a consideration of the question whethe ' 
Section 91 (1) applied to the entire income | 
accrued outside India, the High Court of 
Rajasthan ruled that it applied to the net) 
amount arrived at after making the deduction 
of 50% under Section 80 RRA. [C.LT. v 
Dr. R.N. Jhanji (1988) 40 Taxman 428 ]. The 
effect is that if the tax paid to the foreign 
country on the total foreign income exceeds 
the relief under the Indian Tax laws, the net 
pay packet is reduced to that extent. 


contacting us. We shall soon be © 
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What do you mean by a Family? 


P. K. DUTTA 
Deputy Director (Retd.) 
Institute of Secretariat Training and Management 
Jormerly Pay and Accounts Officer, Ministry of Education 


1. Concept of a Family 


ax The word ‘FAMILY’ is a commonly used term both in literate and illiterate circles. But what 
Iy does it actually mean? If you ask a person with modern education “What’s your family?” he will 
o) perhaps counterquestion you, “Do you mean, European family or Indian family?” In case of former 
a it is only spouse (wife/husband) and children and in case of the latter it is wife/wives/husband; 
! children, parents, grandparents, brothers, sisters, dependent nephews, nieces, any other relations 
and what not? 
1) It will also be found that some of the illiterate men in rural areas mention the ‘wife’ as family 
t- (Paribar). Whatever may be the common concept, one thing is certain that the wife is an integral 
ad part of the family. In case of a working wife it is her husband (but not always). The family may 


consist of wife or wives or husband but not husbands. Of course we may find exception in case of a 
TIBETAN FAMILY. In Tibet a girl is married to all the brothers in a family (like Droupadi in 
a Mahabharata). Thus the term husbands is sure to appear in case of family of the Tibetan wife. 
The Khasi girls in Meghalaya and the Burmese girls (in Burma) after marriage, bring husbands 
to their home. In other words, they present sons-in-law to their parents as permanent members of 
their family unlike other Indians. 
2. Families — under various Governments 


While I go through the various financial rules of the Government of India as well as of the = 


r State Governments, I am more amused to see that no family tallies with the; other. As per our 
4 T.A. Rules only one wife is included in family. But here again if we look to our nearest neighbour, 


Pakistan, the T.A. Rules permit 4 wives to be included in the family. Sometimes we see, our bache- 
lors do have families under certain rules. Thus the more J read, the more confusion comes to my 
mind and at times my head begins to reel. Ae 
3. Families — under Central Service Rules > 


r However, when my head is in normal position, at least when I am made to believe so by my = 

wile (Paribar) after Serving a cup of special tea or coffee, I find the following types of families:— 

(2) T.A./L.T.C. Family 
It includes— 


(i) One wife/husband may or may not be dependent but residing with; 
(ii) Legitimate children and step-children residing with and wholly dependent including 
_.» Pajor sons, married daughters and widowed daughters 
(iii) Parents, step-mother; 
(iv) Unmarried sisters and minor brothers residing with and wholly dependent; 


(v) Widowed Sisters residing with and Wholly dependent provided their father is either 
i not alive or dependent on the employee. 
-R. 2 (8) of T.A. Rules. ] 
(5) Medical Family 


AS per the C 
d, parent 
e 


. 
> 


 husban. cntral Services Medical Attendance Rules, the family means an employee’s wife/ 

the employee. s including adoptive parents, children including step-children wholly dependent on 

Step- 3 5 i = 

re aio erie ae Not included in the family. It is also interesting to note that the real paren 

[ Secti, Tom the family of an employee who has been adopted by others. pe 
ton 5 of C.S. (M.A.) Rules. ] oo eae 
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(c) G.P.F. Family 
Consists of:— 
(i) Wife/wives/husband, 
(ii) Parents, 
(iii) Paternal grandparent when parent is not alive, 
(iv) Children, 
(v) Minor brothers, 
(vi) Unmarried sisters, 


| 
(vii) Wife and children of the deceased son. 
teresting point here is that a wife can 


A judicially separated wife is excluded. But the most inte 
ting even though she is not separated 


husband from the family, if she so desires, in writing 1 
he husband does not enjoy such privilege of excluding his 
an extra safeguard for the weaker section! 


i exclude her 
" and resides with the husband; whereas t 


wife from the G.P.F. family. This is perhaps 
[ Rules 2 & 5 of G.P.F. (C.S.) Rules. | 


(d) Pension Family 
Family for the purp 
(i) Wife/wives/husband, 
(ii) Sons (including adopted sons) up to the age of 25 years or till they earn livelihood, 
(üi) Unmarried daughters (including a 
livelihood, 
(iv) Mentally or physically crippled sons for whole life or till the earning of livelihood, 
(v) Mentally or physically crippled daughters up to 25 years of age or marriage or earning | 
livelihood. ž i 
Unlike G.P.F. Family, judici 
[ Rule 54 (14) of C. C.S. (Pension) Rules. | 


(e) Gratuity Family 
For the purpose of gratuity 
is as under— 
(i) Wife/wives/husband including a judicially separated one, i 
(ii) Sons including adopted and step-sons, | 
(iii) Unmarried daughters including adopted and step-daughters | 
(iv) Widowed daughters including adopted/step-daughters : l 
(v) Parents including adoptive parents, : 
(vi) Minor brothers including step-brothers, 
(vii) Unmarried sisters and widowed sisters includin, i | 
aes m t i | 
(viii) Married daughters, oe ae | 
(xi) Children of predeceased son. =e | 
[ Rule 50 (6) of C.C.S. (Pension) Rules. | 
4, A Bachelor’s Family 
This may sound something strange, but a bach 
, elor ; i 
then please go ETA LTE Medical, Gratuity we Paw If you do not belies 
father o a bachelor Government servant can get medi P.F./C.P.F. Rules. The dope i 
of the family of the bachelor. If the bachelor ie eee Ee Cae Oe memb 
get any Family Pension even though he can receive his PF. aR strange mat e 


| 
j 
ose of Family Pension includes :— | 

| 

| 
dopted daughters) up to the age of 25 years or earning | 
| 


ally separated wife/husband is included in the Pension Family. l 


i 
1 


the family includes almost every soul you can conceive of, which | 


5, Can you define ‘Family’? 
Now, if I ask you “can you define your family?” the answer will perhaps be ‘NO’ till I tell I% 


purpose for which J want it. Is it nota 
7 a I rea 
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Premature Compulsory Retirement 
in Public Interest 


Provision for continuance in lower post/service as an alternative A 


T. S. VENKOBA RAO ; : i 


The operative portion of Fundamental Rule 56 providing for compulsory retirement reads ¢ 
d thus— = 


(j) Notwithstanding anything contained in this rule, the appropriate authority shall, if it is of 
the opinion that it is in the public interest so to do, have the absolute ri ght to retire any Government 


servant by giving him notice of not less than three months in writing or three months’ pay and 
allowances in lieu of such notice; 


(i) If he is, in Group ‘A’ or Group ‘B’ service or post in a substantive, quasi-permanent or 

temporary capacity, or in a Group ‘C’ post or service in a substantive capacity, but 

i ` Officiating in a Group ‘A’ or Group ‘B’ post or service and had entered Government 
service before attaining the age of 35 years, after he has attained the age of 50 years; 


(ii) in any other case after he has attained the age of fifty-five years. 


nS 


n The provision has been held to be the salutary safeguard in the armoury of the Government 
for maintenance of the services in trim and fitness. Though the word “absolute” has been used 

in the rule in conjunction with the word “right”, it has been interpreted to mean merely wide and 
not more. The rule requires the appropriate authority to act solely in public interest and not arbi- 
trarily for personal or extraneous considerations. à 


= te 1s well known that compulsory retirement simpliciter does not amount to dismissal or removal 
aa Hea in rank under Article 311. It does not also involve civil consequences as the officer 
red does not lose the terminal benefits already earned by him. 


a a E tho provision, Mr. V. R. Krishna Iyer J., stated that potential compulsory retirement 
a fe e a orenoon of official life injected an awesome uncertainty which made even the honest 

ran eiiclent tremble and almost every one genuflect — not a happy prospect for a civil — 

00 young to sit idle and too old to get a new job! A 

A: 


As if to miti 
Ployees, the follo 


gate the rigour of the rule to a certain extent in respect of certain group of em- 
wing proviso has been included :— 


i TOVI ; Se 

He tantive Le anther that a Government servant who is in a Group ‘C’ post or service in a sub- 

| shall, in case fee T is holding a Group ‘A’ or Group ‘B’ post or service in an officiating capac 
18 decided to retire him from the Group ‘A’ or Group ‘B’ post or service in 


Public inter 3 : es 
; on his request in writing to continue in service in the Group ‘C’ post « 


est, be allowed 
sery. T 4 
1ce which he holds in a substantive capacity. 


5 Followin i 
Is to be An A, a act from the relevant administration instructions as to how the pro 


(6) @ 1 : 
© iin ee appropriate authority, after the relevant review, comes to the co 
Cer 1s not fit for being retained in the present post, but could | 
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the next lower post from which he was promoted, a notice in the prescribed form shoulg 
be served in such a case on the employee retiring him no Pee He ee of the 
isi the relevant rule. Simultaneously, it may ve Cover. 
Set his continuance in service beyond ee age o Do ae A alse 2 com- 
“pleti 30 years of service, as the case may be, could D0 COnSIStS > ng | 
p s the lower post held by him previously. In case, he indicates his willingness - 
to work in the lower post and gives a written request for being so reverted he may be 


retained in service and continued in the lower post. 
LO.M. No. 25013/14/77-Estt. (A), dated 5-1-1978. ] 


In this context, let us examine the facts of a case decided in 1987 by the Cuttack Bench* of the 
ntral Administrative Tribunal, which make an interesting reading. The applicant in that case 
ile serving in the promotional Group ‘B’ post was prematurely retired from service under F.R. 
(j). The applicant made several representations for setting aside the order of compulsory retire- 
nt praying for reinstatement into service. Ultimately, it was decided to reinstate him into Govern- 
nt service but in a Group ‘C’ post. Aggrieved with the second part of the order, i.e., reinstate- 
nt to a post lower in rank than the one he was holding at the time of compulsory retirement, he 
ed an application before the Tribunal. ; 


“On behalf of the Government it was argued that the authorities reinstated the applicant in 
Group ‘C’ post accepting the written representation of the applicant and for this reason the 
application should be dismissed. In reply it was urged on behalf of the applicant that feeling frus- 
‘ated in his attempt to quash the premature retirement order, the applicant gave an alternate 
oposal as he was moving with begging bowl. 


_ Itis worthwhile to reproduce from the judgment on the merits of the arguments :— 


ng the Tribunal allowed the ap 


2 lication holding t i i to | ; 
pach tetin awe: jo) g that the reinstatement of the applicant to | 


n 


Union of India and another (1987) 4 ATC 919, Cuttack Bench. 
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Revised Confirmation Procedure 


Aftermath of the orders 
T. S. VENKOBA RAO 


a 

It was in March last that the Government announced the revised confirmation procedure = 
effective from Ist April, 1988, delinking confirmation from the availability of permanent vacancy = 
in the grade. The main feature of the scheme is that confirmation is to be made only once in the i 
entire service which will be in the entry grade on successful completion of probation. = 


Every material change in Government rules and orders would give rise to a number of issues 
requiring clarification. It is not uncommon that for every order, there are more than one clari- 
ficatory orders, issued from time to time. Strangely enough, the March 1988 order stands alone 
without anything to trail behind. Normally one would expect that when a policy is laid down conse- 
quential amendments to the rules and orders should follow within a month or so. That is not to be 


so in this case! Here are some of the grounds left uncovered by the March 1988 order and their 
solutions as appealing to a commoner. 


I. Probation in initial recruitment cadre. It has been basically assumed that probation has been 
prescribed for every cadre, in which direct recruitment is made. It is not so. Recruitment Rules of 
many cadres are silent about probation. An immediate cadre review is a must for making provision 


for probation in the Recruitment Rules. Such an exercise is, of course, meant to cover only future 
entrants. 


_ IL Treatment of existing temporary personnel. The order is silent on the treatment of the 
existing thousands of temporary employees who had put in over a number of years of service as on 
1-4-1988 and in some cases even declared quasi-permanent. 


To be fair and just cases of all temporary employees who had completed two years on 1-4-1988, 
should be placed before the appropriate D.P.C. and confirmed after necessary clearance. The 
Teview should be restricted to the records up to 1-4-1988, only and not beyond. Similar reviews are 


to be Prescribed half-yearly on Ist October and Ist April in respect of temporary officials completing 
two years during the particular half-year. : i 


UI. Need for Probation Rules. 
rculars — one dealing the peri 


For effective implementation of 
Successful com: 


Rules, as now 
tions and prov. 
We may A TE Promotion. The order can be said to be fairly clear ahd effective in UBS 

Perhaps wait for problems, to come up in its implementation over a period. : 
V. Ad hoc Promotion. The order is e 


on ad hoc basis. Itis 
Conceived, 


The existing material on probation is in the form of just a couple — 
od of probation and the other laying down the general principles. 
: the revised procedure, viz., confirmation in the entry cadre on 
pletion of probation, it is absolutely necessary to frame regular C.C.S. (Probation) 


existing in the case of A.I.S. Officers to be comprehensive covering all types of situa- _ 
iding remedies therefor. 


of ci 


: mphatic as to its non-applicability to appointments : 
not clear whether ad hoc appointment includes promotion as 
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s are resorted to not always in the stipulated excep. 
tional circumstances, but as 4 routine. Seldom cases of promotion are taken up Bee in advance 
as per schedule and effected. Reasons are not far to seek — delay in collecting co lential records, 
records being incomplete, delay in holding D.P.Cs. and the like. In the meanwhile, because of 
pressure from various quarters ad hoc promotions are resorted to on seniority-cum-fitness basis, 
ofcourse, after D.P.C. clearance. Cases are also there where to be on the safer side the word ad ho, 
is used to avoid possible claims and disputes. Once ad hoc promotions are made, the tempo fo, | 
holding D.P.C. is lost. The process gets repeated. There have been cases of ad hoc promotions 
continuing over years without regularisation. The Supreme Court had occasion to give the follow. 


ing ruling in a case that went to their notice:— | 
iy 


“when an officer has worked for a long period as in this case for nearly fifteen to twenty years | 
in a post and had never been reverted it cannot be held that the officer’s continuous officiation was | 
a mere temporary or local or stop-gap arrangement even though the order of appointment may | 
state so. In such circumstances the entire period of officiation has to be counted for seniority. Any | 
other view would be arbitrary and violative of Articles 14 and 16 (1) of the Constitution because | 
the temporary service in the post in question is not for a short period intended to meet some emergent | 
circumstances.” | 

[ D.R. Nim v. Union of India: AIR 1967 SC 1301: (1967) 2 SCR 325 and Narendra Chadha & P 
others v. Union of India and others 1986, SCC (L & S) 226: (1986) 2 SCC 157. ] | 


Tt is a known feature that ad hoc promotion 


AASS 


It would, therefore, be necessary to streamline the administrative machinery to ensure that | 
ad hoc promotions are resorted to in the rarest of rare cases, strictly enforcing the rule that such | 
promotions should be made only after convening regular D.P.Cs. When once this is done such | 
promotees will be subject to the present orders, accordingly as probation has been prescribed in the | 
recruitment rules or not. : i 

. | 


| 
VI. Impact on Temporary Service Rules.—The concept of quasi-permanency has been done | 
fl 
i 
| 


away with. | 

Tt has been stated that the remaining provisions of C.C.S. (T.S.) Rules will continue to be it | 
force in situations where appointments are made against posts/establishments which are created | 
for definite and purely temporary periods. A few such examples are given. It would be necessa} | 
to hasten the amendment to the C.C.S. (T.S.) Rules — better a new set of rules is framed, exhaustits | 


all the cases to which the rules are applicable. 


l 

It also needs clarification as to whether on and from 1-4-19 | 

-4-1988, the bulk of temporary servat 

are outside the tentacles of Rule 5, so as to avoid its erroneous application. | 

riti a ia isa i Dra which there is general apathy. Only when the lower autho’) 

ies take up the matter for implementation, the time for which is vet i ubt a 
bound to arise, beyond those now raised. Her Noucengepoints ohg 


The Department of Personnel and Training: wi > i 

-recti g will be well advised to ith cleat % 

directives removing the present cloud so that the ord eraon ta 
‘ A 

_ without any further delay. > orders of March 1988 could be implem? 
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33 (2) They shall come into force on the date 


of their publication in the Official 
Amendment to Rule 5 (1) of the C.S. (Medical Gazette. e 
Attendance) Rules 2. In the Central Services (Medical Attend- 


nd ance) Rules, 1944, in sub-rule (1) of Rule 5,— 

SOn In exercise of the powers conferre i) In the opening para aph, the wor 
by the proviso to Article 309 and clause (5) of (i) “with the sabe spa eee pe 
Article 148 of the Constitution and after consul- nistrative Medical Officer of the State 
tation with the Comptroller and Auditor- (which shall be obtained beforehand 
General of India in relation to persons serving unless the delay involved entails danger 
in the Indian Audit and Accounts Department, to the health of the patient)” shall be 
the President hereby makes the following rules omitted: = 
further to amend the Central Services (Medical 2 


à | Attendance) Rules, 1944, namely :— (ü) a ian (b), the proviso shall be omit- 
d ed. 

| 1. (1) These rules may be called the Central [ G.I., Min. 

i i Services (Medical 


of Health & F. Welfare; Notifica- 
at ment Rules, 1987. 


Attendance) Amend- | tion No. S-14025/67/84-MS, dated the 12/15th 
March, 1987. ] 


te | 34 
he | 


Holiday Home for Central Government Employees at Kanyakumari 


A Holiday Home in Vi 
has been functioning under 


vekananda Kendra, Vivekanandapuram, Kanyakumari, Tamil Nadu, 
the control of the Directorate of Estates with effect from 1-6-1982, : 


2 At present the Holiday Home has 5 double-bedded suites and 2 three-bedded de luxe suites and 
the rates of L.F. are as under— : 


Rates per day 


Central Government 
employees and Central 
Government Pensioners 


S referre 
for ad 
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February, 1989 
an be made with any of the following offices :— a 


j Descriptio = 
Name of the Office Nos. of Suite iption of room | 
2-bed suite-2 = 
Directorate of Estates, 4 pe ae | 
| 


411-C Wing, Nirman Bhavan, 
New Delhi (Region Section). 


Estate Manager, : 
5-Esplanade East, 1 2-bed suite 
Calcutta — 700 069. 

Asstt. Estates Manager, i k 


lst Floor, Shastri Bhavan, 

35, Haddows Road, Madras. 

Executive Engineer, 

Trivandrum Central Division-I, CPWD, 1 
Kavitaha Pattam, 

Trivandrum, Kerala. 


2-bed suite 


It is requested that wide publicity regarding this facility may please be given to all the employees 
in various Ministries/Departments and the various attached offices/subordinate offices, Autonomow 
Bodies and Public Sector Undertakings under the control of all Ministries to achieve optimum ust 
of the Holiday Home. The pro forma in which application with advance rent is to be made is enclosed. 

[G.L, Dir. of Estates, O.M. No. D-11028/21/81-Regions, dated the 26th July, 1988. ] 


APPLICATION FOR ALLOTMENT OF ACCOMMODATION IN THE 
HOLIDAY HOME AT VIVEKANANDAPURAM : KANYAKUMARI (TAMIL NADU) 
1. Name of the officer with designation and official address in capital 
letters (with telephone number)... mais wis ive 
2, Residential address ... 0 e 
3, Accommodation required ee ja ae 
4. Period for which accommodation is required (indicate date) 
5. Amount of money deposited (give details of bank draft) s: 
6. Declaration: I certify that the accommodation requested for will be occupied by me and mi 
dertake to abide by the discipline of Vivekananda Kendra. | 
Signature of the office 
Date: 


The reservation can be made with any of the following offices:— 


family members. I un 


i 
| 
| 
Number of suites i 


1. DS pirater gf Estates (Regions), 
oom No. 411 ‘C Wing ite 
i Thi Two 3-bed de luxe sul 
Nirman Bhavan, New Delhi - 11. tes 
2. Estate Manager, and Two 2-bed su! 
ee peas One 2-bed suite 
3. Asst. Estate Manager, 
-Ist Floor, Shastri Bhavan, a E 


35, Haddows Road, Madras. 


Executive Engineer, ; ; 
‘Trivandrum Central Division, CPWD, One 2-bed suite 


_ Trivandrum. 
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The application should be accompanied by a “Bank Draft” drawn in favour of the Asst. 
~d Director of Estates (Cash) covering the rent for accommodation only if reservation is to be made 


with (1). In case reservation is to be made with any of the officers mentioned at (2) to (4) the Bank 
Draft should be drawn in favour of that officers. 


The rates of rent for accommodation are as under— 


Rent per day 
= eee 
| 2-bed 3-bed 
| suite de luxe suite 
l For Central Government employees and pensioners ... -= Rs. 10 Rs. 25 
| For employees of Public Sector Undertakings under Central 
| Government Behe eee see od Rs. 30 Rs. 75 


Charges for additional persons are payable direct to the Campu 


| s-in-charge, Vivekananda 
Kendra, Kanyakumari, at the rate fixed by them from time to time. 


| 
E. i [TO BE FILLED IN BY THE ADMINISTRATIVE OFFICER ] 
a | No. Dated: 
Ou Forwarded to the.................. It is certified that particulars given by Shri/Smt.................. 
use | in column No. 1 are correct. 
ed, | ; 
j Signature: 
| Office Seal: 
i 
| 35 


tion of suitable honorarium where inquiries are 
not part of their sphere of duties, to the Inquiry 
Officers/Presenting Officers subject to a mini- 
mum of Rs. 250 and a maximum of Rs. 500 in 
respect of Inquiry Officers and minimum of 
Rs. 100 and a maximum of Rs. 300 to the Pre- 
senting Officers. The amount payable on each 
occasion may be decided on merits taking into 
account the quality/volume of work and its 
quick and expeditious completion. 


Disciplinary Proceedings — Honorarium to Part- 
time Inquiry Officers 


| 

1 

| Government is much concerned at the undue 

| delay in the disposal of disciplinary proceedings, 

l particularly those relating to major penalty 

l proceedings. The delay, it has been found, 
my generally occurs at the stage of oral inquiry. 

| Several steps had been suggested in K. Rama- 


i o Pets D.O., Letter No. 134/2/83-AVD. I,| 3. These orders will take effect from the date 


| > of issue and will also apply to inquiries in 
A Plinary cases are disposed of quickly. It is, | progress. 

i eo level, observed that, in spite of the various [ G.I., Dept. of Per. & Trg., O.M. No. 134/5/ 
Hh) stil nacs Suggested in that letter, a lot of delay | 85. 4y7p, I, dated the 11th July, 1988. ] 
wei n ~ Occurs in the disposal of disciplinary cases 
a ee wae: that {Pe Giseiplinary cases are 36 

: mon a -in-cha 
| not below the oR ee an officer-in-charge 


Joint Secretary to 


Rule of natural justice requires report of the 
Xpedi ecessary st 2 
to expedite their disposal. y steps taken 


Inquiry Officer be made available to the delin- 
quent giving him opportunity to make his repre- 
sentation thereon r 


The advice of the Ministry of Law was sought 
in the matter whether it would be advisable to 
agitate the order passed by the Central Admi- 
nistrative Tribunal, Madras Bench, by way of 
` Special Leave Petition before the Supreme : 
ets “Gay Consider sanc: | Court, Taewasoafithe view that since the CAT. 


of the measures Suggested in that letter 
in : arge number of oral 
Sree re Pending, the Department should 

; Ome officers to complete the inquiries 


Bay authority be indicated by the disci- 


he competent authorit 
ancial po p R 
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reme Court by way of S.L.P. Tt 


inted out that there does no 
harm if the report of the I er 
lable to the delinquent official 
n by the decision authority i 

Although there is no statutory rule, but the rule | 
of natural justice requires it to do so. Í 
D.G., Dept. of Telecom., New Delhi, Letter | 
No. 5-26/88-Vig. II, dated the 18th August | 
1988. ] a 
Epiror’s Nore.—Readers are requested to | 
refer to the Article captioned “Disciplinary j 
Proceedings — Inquiry Officer’s Report’? which | 
appeared in January, 1989, issue of SWAMYS. | 
NEWS in this connection. 


37 | 
f 

Air travel by non-entitled afficers — Submission 

of quarterly statements discontinued | 


The undersigned is directed to refer to this 
Ministry’s Office Memorandum No. F. 19024] 
7/81-E. IV, dated the 28th July, 1981, on the 
above subject according to which a quarterly 
statement indicating all cases in which air travel | 
is permitted with the approval of Secretaries of | 
respective Ministries/Departments is required to | 
be furnished to this Ministry in the prescribed | 
pro forma. Consequent upon issuance of this | 
Ministry’s Office Memorandum No. 10 4), 
E. (Co-ord)/85, dated 8-6-1988 (published in | 
SwamysnewS as Sl. No. 291 of October, 1988) | 
wherein full powers have‘ been delegated to | 
Secretaries of Administrative Ministries to pe | 
mit air travel for non-entitled officers. It has | 
since been decided in this Ministry not to call | 
for the aforesaid quarterly statement henceforth: | 

LGI., M.F., O.M. No. 19024/4/88-E. Wi 
dated the 23rd August, 1988. ] 


38 


Revision of pay scales of school teachers — a 
fications 

í | 

ers % 


In continuation of this Ministry’s lettet y. 
even number, dated 12-8-1987 and 3-11-1981 
(published in SwamysnewS as Sl. Nos. 294 anl 
294 of October, 1987 and October., 1988 resp“ | 
tively) on the subject mentioned above an | 
say. that in regard to implementation of tht 
revised pay scales of school teachers indica! i 


aching the Sup 
may also be po 
appear to be any, 
is also made aval 
before acting Upo 


has given permission to continue the enquiry 
from the stage of supplying a copy of the report 
of the Inquiry Officer to the applicant and giving 
him an opportunity to make representation 

er before 


thereon instead of agitating the matter | 
the direction of 


the Supreme Court, act upon í 
the Tribunal and proceed accordingly in the 
matter against the delinquent official. A copy 
of the note recorded in file by the Ministry of 
Law is enclosed herewith. Action may, there- 
fore be caused to be taken for de novoaction from 
the stage of furnishing report of the Inquiry 


Officer to the Official. 


ne 
a unr ewes panama 


Copy of legal advice 


The short question that has been referred to 
the Ministry of Law for examination is as to 
whether it would be advisable to agitate the 
order passed by the C.A.T., Madras Bench, by 
S.L.P. before the Supreme Court under Article 
-136 of the Constitution. 


Shortly stated, the facts are that one official 
was proceeded against departmentally on certain 
charges. The Inquiry Officer was appointed to 
submit his report on the charge: levelled against 
the official. It appears the charges were proved 
against him. The Inquiry Officer submitted his 
report to the disciplinary authority. The disci- 
plinary authority after going through the records 
placed before it found him guilty and dismissal 
orders were passed by him. The appeal and the 
review petitions were rejected by the concerned 


authorities. 


Aggrieved by this order, the delinquent official 
approached the C.A.T. After hearing both the 
parties and having gone through the documents 
_ produced before them, allowed the application 

of the applicant and the C.A.T. has held that 
the order imposing the penalty of dismissal 
from service has to be vacated. But they have 
made it clear that it is open to the disciplinary 
authority, in case it is of the view that the enquiry 
is to be continued, to do so from the stage of 
supplying a copy of the report of the Inquiry 
Officer to the applicant and giving him an oppor- 
tunity to make his representation thereon. If 
_ the enquiry ss continued, the treatment of the 

period from this date till it is over, should be 
decided depending upon the result of the enquiry. 


itt ae jpu be seen that useful purpose can 
erved if we act upon this direction of the | in the 

T 1 : above referred | in point 
inal and proceed accordingly in the matter | mentioned below have tect valed, ‘The ma 


t the delinquent official instead of a 
t eunqi l } i TO- i i a Í 
; ; fic Public Domain. Gaal erat ease eons ered in consultation wie 


4 
| 
{ 
i 
at 
| 


mn 
Sek 
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Integrated Finance Division of this Ministry 
and the following clarifications are issued :— 


Points raised (i),—Whether the service render- 
“ed by the miscellaneous categories of teachers 
in the pre-revised lower scale of Rs. 425-640 will 
also be counted towards grant of Senior scale. 
These incumbents were given higher scale of 
Rs. 440-750 with effect from 5-9-1981 only. 


Clarification.—Since these miscellaneous cate- 
gories of teachers were earlier in the lower scale 
of Rs. 425-640 (pre-revised) and their scale was 
upgraded to Rs. 440-750 with effect from 
5-9-1981 only, they will have to complete 12 
years of service in the scale of Rs. 440-750 (pre- 
revised), which is now the basic scale for the 
miscellaneous categories of teachers. More- 
over, in the orders, dated 12-8-1987, also it was 
clarified that Senior Scale will be admissible only 
after 12 years service in the basic scale, i.e., 
Rs. 440-750. 


whether the revised scales, recently announced, _ : 
cover this category also. pee z 


Clarification—There seems no objection in 
giving the revised scale of Rs. 3,000-4,500 toni 
the Principals of the Teacher Training Institute, 
who were earlier in the pre-revised scale of 
Rs. 1,100-1,600. ; sige 


Point (vi).—Whether teaching allowance 
Special allowance is to be paid to the teachers — 
while under suspension and whether teaching 
allowance should be paid to the teachers during 
the period of vacation, regular leave such as 2 
Earned. Leave, Half-Pay Leave, Extraordinary 
Leave, Commuted Leave, Maternity Leave. 


a one o- 


Ee 


Clarification.—Yes, however during E.O.L. it > z 
will not be admissible as no salary is admissible 


ee 


during E.O.L. 


2. The Union Territory- administrations are = 
requested to keep in view the above clarifications _ 
while implementing the revised pay scales. 


Point (ii).—Whether the teaching allowance/ 


is Special allowance granted to the teachers, etc., 3. This issues with the concurrence of I.F.D. _ 
4 | will be taken into account for the purpose of | vide their Dy. No. D-8871/88-IFD, dated 
i grant of ad hoc bonus. : 1-8-1988. ae : 
J ib Clarification.—Since for the purpose of grant = 


[ G.I., Min. of Human Resource Development 


of ad hoc bonus total emoluments, excluding | (Dept. of Education), Circular Letter No. 5-180/ oe 


H.R.A./C.C.A., are taken into account, the | 86-UT. I (Vol. II), dated the Sth September, 
a teaching allowance, which is more or less in the | 1988. ] S 

ais nature: of special pay, will have to be taken into : 

N, account for the purpose of grant of ad hoc 39 


bonus. 


Damages for unauthorised occupation of general 
pool hostel accommodation — recovery of licence 
fee ; 


Point (iii )-— Whether teaching allowance/spe- 
cial allowance is admissible even if the individual 
does not opt for the revised scale. 

Clarification.—Teaching 
allowance should be given to t 
Tom the date they opt for the 


Point (iv).—Whether on 
senior scale 


In this Directorate’s O.M. of even numbers 
dated 27-8-1987 (published in SwamysnewS as 
SI. No. 374 of December, 1987) the rate of 
damages for unauthorised occupation of general 
pool residential accommodation and the rate of 


allowance/Special 
eachers, etc., only 
revised scales. 


of pa ; recovery of licence fee when general pool accom- 
be pe aon appointment to selection grades will | modation is allotted to ineligible persons/orga: 
whi Pplicable or, the Provisions ot F.R. 22 (a) (ii) | nisations were indicated. The following decisi 

Ch provides for a mann i 


: seeomtrent to senior 
a ) fachers shall be fixed in 
cordance with the Provisions of F.R. 22 (a) (ii). 
(¥).—In the UT. of Andaman and 

ate Posts of Principals in the pre- 
O R 1,10 -1,600 in teacher train- 
`, “ Clarification has been sought 


authorised occupation in respect of hoste 
accommodations in Delhi. In addition, gard 
charges, charges for furniture and electric 
appliances, etc., will also be recovered; 


(ii) The rate of damages worked out 
C.P.W.D. for Type ‘E’ and higher 
accommodation in other station wher 
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H.S. by the ca a Mini 

: riments by (a) restricting such claims 
he cies of Government hospitals in the. 
concerned State, and (b) where such rates/faci- . 
lities are not available in the concerned State, 
full reimbursement of such charges may be 
made, provided the Director of Health Services 
of the concerned State certifies to that effect. 


3. This issues with the concurrence of the 
Department of Pension and P.W., vide their 
U.O. No. 1675/88-P. & P.W., dated 29-8-1988. 


4. In so far as persons serving in the Indian 
Audit and Accounts Departments are con- 
cerned, this order issues after consultation with 
the Comptroller and Auditor-General of India, 
vide U.O. No. 934-Audit 1/64-86, dated Septem- 
ber, 1988. 

[ G.I., Min. of Health & Family Welfare, O.M. 
No. S. 14021/5/88-MS, dated the 17th October, 
1988. ] 


accommodation is available, may be adopt- ; this Ministry/D.G. 


r unauthorised occupation of hostel accom- 


) In cases where hostel accommodation is 
ed or allowed to be retained in payment of 

existing market rate of licence fee, for example 
s/by officers who have gone on deputation to 
Authority of India and other Public 
ctor Undertakings, autonomous bodies, etc., 
d permanent officials working in the Head- 
iarters of C.S.LR., etc., the J.C.A.R. licence 
e to be recovered in such cases will be cate- 

sed as “Special Licence Fee”. The “Special. 
nce Fee” will be determined at the rate of 


d be necessary for the Rent Section to 
iew the licence fee-being recovered in respect, 
‘such categories of officersfemployees and 
ce action for revising the same according to 


4i 


Fixation of pay of Senior Accountants and 
Section Officers cadres in A. & E. Offices in the 
higher functional grades — Clarifications 


I am directed to invite a reference to this 
office Circular No. 935-N. 2/97-87, dated 
17-8-1987 and the Ministry of Finance, Depart- 
ment of Expenditure, O.M. No. 7 (36)-E. Ul/ 
88, dated 9-8-1988 (published in SwamysnewS as 
SI. No. 268 of September, 1988), circulated with 
this Office No. 868-Audit. 1/55-88/IV-88-128,.. 
dated 1-9-1988 and to state that some field 
offices have raised doubts regarding the fixation 
of pay of Senior Accountants (Rs. 1,400-2,600) 
and Assistant Accounts Officers (Rs. 2,000- 
3,200). These are clarified below— 


~ Point raised (i).—In para. 4.1 of the circular, 
‘dated 17-8-1987, it was stated that in respect of 
staff who were allowed the higher scales 
(Rs. 1,400-2,600/Rs. 2,000-3,200) as personal 
under the Revised Pay Rules, 1986 and are 
regularly placed in these functional grades there 
would be no fresh fixation of pay. Whethre 
these instructions have been superseded on issu¢ 
of Ministry of Finance, O.M., dated 9-8-1988? 


GI, M.U.D. (Dir. of Estates), O.M. 
; ee III, dated the 13th Octo- 
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€ imbursement of charges of treatment/examina- 
ons taken in private recognised hospitals under 
.S. (M.A.) Rules 


e Ministry of Health and Family Welfare 
ve been receiving references from various 
Ainistries/Departments regarding the regulation 
f claims on account of charges of various 
t/examinations undertaken in private 
recognised or otherwise under the 
A.) Rules with reference to charges of 
t hospitals for which comparative 
s are not available due to the non-availa- 
y of such facilities. 
been decided by this Ministry 
for reimbursement of charges of 
ations, etc., for which corres- 
not available in the nearest 
Is for regulating such claims 
jithout referring them to 


allowed the scales of Rs. 1,400-2,600/Rs. 2,000- a 
3,200 as personal under the Revised Pay Rul 
1986, are ented to fixation under F.R. 22 

on-regular placement in the functional grade 
of Rs. 1,400-2,600/Rs. 2,000-3,200. 
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Clarification—Yes. The staff who have been k 
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Point, (ii)—Whether the Ministry of Finance, | of a Commission, Committee or a Tribunal 
O.M., dated 9-8-1988, is applicable to the staff appointed by the Central Government is also 
who were allowed the scale of Rs. 2,000-3,200 | covered under the definition of a Central 
as personal on their appointment to the func- | Government Office. It is obligatory for all such 
tional grade on Rs. 2,000-3,200? offices to use both Hindi and English languages 

Clarification.—Yes. in name plates, boards and all other items of 


iii)—What is the date of effect fo work 
i = i € ; 
Prom ae ee. ER 22:6 in terms oe t 2. It has been brought to the notice of this 
Ministry of Finance, O.M., dated 9-8-1988? Department that the words written in Deva- 


p 3 : f| nagari on boards put up outside the offices 
Clarification.—They are entitled to fixation of | housed in several Central Government buildings 
pay under F.R. 22-C from the date of their 


l aah or name plates put up outside the room are 
appointment to the functional grades of 


: : spelt wrongly. So effort is made even to get 
Rs. 1,400-2,600/Rs. 2,000-3,200 in their turn. such mistakes corrected. These mistakes in 
Obviously, this date can never be before 


Hindi words leave a very bad impression on 

1-4-1987. those who have smattering knowledge of Hindi. 

Point (iv).—Whether any distinction should| This lowers down the prestige of Hindi as 
be made in respect of staff who were granted 


“Rajbhasha”. It is, therefore, requested that 
Selection Grade in the erstwhile Auditor’s cadre | all officers and employees of Cenral Govern- 
prior to 20th September, 1979? 


ment in general and Hindi Officers, Senior 
Clarification.—There is no difference in the Hindi Officers and Translators, etc., in particular 
treatment to be given to the Senior Accountants 


should see to it that whenever they find any 

irrespective of their date of appointments. Those pare ot Tene Sie eee rate 
granted the scale of Rs. 1,400-2,600 as personali fices oa roomie earnest efforts are made to 
under the Revised Pay Rules, 1986, are entitled et them: correct d immediate 
to fixation of pay under F.R. 22-C on their | ® : A 
4ppointment to the functional grade of Rs. 1,400- 3. This Department may also please be 
2,600. informed of the action taken in this regard. 

[ G.I., Min. of Home Affairs, O.M. No. 13017/ 
5/88-OL (C), dated the 14th November, 1988. ] 
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Interest on G.P.F. balances of persons found 
absconding s 


are appointed to the functional grade fro 
are aj m the 
identical non-functional grades? ~ 


` Clarification —Attention is invited 
= to . para. 
3.4 (d) of the circular, dated 17-8-1987. There 


1$ no need to convene an rt 
C y Departmental Promo- 
tion Committee for the purpose. 


is requested that early action may be 


2. Tt 
taken to fix the pa Ss 
disburse the es ae the eligible staff and 


me & AG. of India, New Delhi, Circular 


NGE|95/1 
It Novena CBO. 1088), dtd 


Government of India, Ministry of Personnel, 
Public Grievances and Pensions (Department of 
Pension and Pensioners Welfare) may kindly 
refer to their O.M. No. 1/17/86-P. & P.W., 
dated 29-8-1986 (published in SwamysnewS as 
SI. No. 258 of October, 1986), which provides 
that when an employee disappears leaving his 
family, the family can be paid in the first inst- 
ance the amount of salary due, leave encash- 
ment due and the amount of General Provident 


Par 42 Fund having regard to the nomination made by 
_ Sl'ingualism in h | the employee. Para. 3 of the O.M. provides 
Public places ° dS/name plates, etc., put up at | that benefits may be sanctioned after observing 


The f i the following formalities :— 
Gove O Meil Language Policy of the Central 


concerned police station and obtain a 
report that the employee has not been : 
traced after all efforts had been made by > 

the police. eae io ee 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


~ (i) The family must lodge = report with the a 


e term “pay” for the purpose of thi 

9 itt will Penn pay as defined ene 

9 (21) (a) ©. . 

2. These amendments will take effect from 
the date of issue of this O.M. 

GI. M.F., O.M. No. F. 26 (1)-E. V|88 

dated the 6th December, 1988. ] D 
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Dearness Allowance to extra-departmental em. 
ployees — Clarification 


Reference is invited to this office Letter 
No. 14-6/87-PAP, dated 15-7-1987 (published in | 
SwamysnewS as Sl. No. 224 of August, 1987), 
in which allowances of different categories of | 
extra-departmental employees were revised. It 
was also stipulated in para. 4, thereof that the 
E.D. employees would also be entitled to Dear. 
ness Allowance on the same pattern as applic- 
| able to departmental staff. It was further clari- | 
fied in this office Letter No. 14-26/87-PAP, 
dated. 10-2-1988 and 14-4-1988 (published in i 
SwamysnewS as Sl, Nos. 108, 180 of April and 
June, 1988, respectively), that Central/State | 
Government employees (including teachers) as 
well as pensioners working as E.D.As. are not | 
entitled to Dearness Allowance. In the case of | 
pensioners working as E.D.As., an option to | 
draw either relief on pension or Dearness Allow- | 
ance, is required to be obtained therefrom. | 
case they want to draw dearness allowance, the | 
same would be admissible from the date the | 
pension disbursing authority stops payment fy 
dearness relief. As the letters, dated 10-2-1988 | 
and 14-4-1988, were of clarificatory nature i 
they are deemed to take effect from 1-1-1980. | 
As such the instalments of dearness allowance 
sanctioned from 1-7-1986, onwards are nl 
admissible to Central Government/Stat 
Government employees (including teachers) and 
pensioners who are. working as E.D.AS. subje | 
to the above condition relating to pensione 1. 

[ G.I., Dept. of Posts, Circular No. 14-26 
PAP, dated the 9th December, 1988.] 
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Special pay to U.D.Cs. in non-Secretariat A% 
nistrative Offices — Fixation of pay om Pt 
tion — Clarifications =" 
Rie ee ae Tam directed to refer this offi Letter N a 
O.M. ibid, substi- | 3/87-PAT, dated 16-1 1-1987, forwarding a 
s, “1,500” by the | of M.O.F., O.M. No. 7 (35)-E. 111/81, 
cone 1-9-1987 (published in Swamysnewe 


nain. Gurukul Kangri Collection, Haridwar 


ents will be adjusted against 
the payments due to the employee in case 
he appears on the scene and makes any 
claim. : 

2, One of the Accountants-General has sought 
clarification as to the period up to which interest 
could be allowed on General Provident Fund 
yalance in respect of past cases consequent on 
the issue of the O.M., dated 29-8-1986. 


Under Provident Fund Rules, interest can be 
i ‘on the Provident Fund balance of a sub- 
ber up to a period of 6 months from the 
te of quitting of service. [Rule 11 (4) of 
. (C.S.) Rules ]. Accordingly, the interest 
be allowed up to 6 months from the date 


Sd/- (K.G. Mahalingam) 
Joint Director (Accounts) 
istry of Personnel, Public Grievances & Pensions, 
partment of Pension & P.W.), New Delhi. 

; & AG U.O. No. 1043-AC II/132-88, dated 5-9-1988 


-DEPARTMENT OF PENSION AND 
PENSIONERS’ WELFARE 


We may confirm the position as at last T - 
„of C. & A.G. note, dated 5-9-1988. n 


EIA No. 1983-P & PE, dated 21-10-1988. 
i A.G., New Delhi, Lr. No. 1429-AC-II 
l: dated the 30th November, 1988.] 
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mediate relief payable to the family of Govern- 
‘servants who die while in service enhanced 


gned is directed to convey the 
President to the following modi- 
Ministry’s O.M. No. F. 11 (1)- 
ed 19-11-1971, as amended from 


< 


T para. (1) of the O.M. 
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SwamysnewS 


Clarification. —No. 


Doubt (4).—Whether the U.D.Cs. posted as 
Cashiers and would have continued to draw 


of November, 1987), on the above 
Bt se state that certain points for doubts 
have been raised in regard to the implementation 
of the orders contained therein. The points of 
doubt have been examined in consultation with 
the Ministry of Finance and the clarifications 
are given hereunder— 


Point of doubt (1).—Whether the orders are 
effective only in respect of promotions taking 
place on or after 1-9-1985? 


Clarification.—Yes. These orders are effective 
from 1-9-1985, in respect of promotions taking 
place on or after 1-9-1985. 

Doubt (2).—Whether the special pay can be 
taken into account for fixation of pay on promo- 
tion to non-functional Selection Grade? 
(b) Functional Selection Grade? 


Clarification.—Non-functional Selection 
Grade is not a promotion and hence special pay 
cannot be taken into account on appointment 
to non-functional Selection Grade. 


(b) Yes. If the conditions stipulated in 
M.O.F., O.M. No 7 (35)-E 111/87, dated 
1-9-1987 are fulfilled, ; 


Doubt (3) (a).—As the posts carrying special 
pay are not identified as a distinct cadre in 
U.D.C. whether the substantive holder of the 
basic cadre of U.D.C. can be given the benefit 
even though the period of drawal of special pay 
is for less than 3 years? 


-, Clarification.—Attention in this connection is 
mvıted to paras. 2 (a) and (b) of M.O.F., O.M. 
No. 7 (35)-E. III/87, dated 1-9-1987, which are 
Clear in this regard, 


ane (3) (b).—(i) Whether the pay of an 
re iC: promoted prior to 1-9-1985, who has 
rawn special pay for more than three years can 
e stepped up with reference to the pay drawn 
y iis Junior promoted after 1-9-1985 and pay 
€d taking into account the special pay drawn 


SY him if 3 ay € 
these ade ? anomaly is due to application of 


Clarification —No. 


This issues with the concurrence of Telecom. 
Finance, vide their U.O. No. 3271/FA. 1/88, 
dated the 4th November, 1988. 


[ D.G., Dept. of T. elecom., New Delhi, Circular 
Letter No. 12-3/87-PAT, dated the 14th Decem- 
ber, 1988. ] 
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Fixation of fee of retired employees of the Central 
Government, etc., appointed as full time consul- 
tants 


The undersigned is directed to refer to this 
' Department’s O.M. of even number, dated the” 
29th October, 1987, on the above subject and 
to say that in modification of para. 1 (i) (b) of 
the said Office Memorandum, it has been decided 
that in the case of retired Government servants 
engaged as full time consultants, the fee will be 
fixed subject to a ceiling of Rs. 4,000 per month. 
They will also draw their pension and relief 
thereon in addition. The Administrative Minis- 
try will have to determine the quantum of fee 
subject to the above ceiling after taking into 
account inter alia the level of the post which 
the individual held on the date of his retirement. 
If the retired Government servant is appointed 
as part-time consultant the fee will be subject 
to a ceiling of Rs. 2,000 per month (without any 
adjustment of the pension drawn by him). 


2. These orders will take effect from Ist 
December, 1988 and will apply to consultants 
engaged on or after that date. 

[ G.I., Dept. of Per. & Trg., O.M. No. 16014/ 
12/86-Estt. (Allowances), dated the 15th Decem= 
ber, 1988. ] : 
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Uniform to common categories — Procurement 
of woollen cloth only from the British India Cor- 
poration, Kanpur 


ope (b).—(i7) Whether the pay of an 


S Junior’s pay who h b = 
Moted a -5 $ pay as been pro 
Pay in tter completion of 3 years with special 


> if all other conditions are | Staff Car Drivers, etc., are supplied one woollen 
buttoned-up coat and pant in a period of two 
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; ; Certain identified common categories of — = 
= be OW ER. Dow 2 (C) of G.1.0, No. 13 Group ‘C’/‘D’ employees like Peons, Farashes, 
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For Read 


offices and reporters Governments, private 
and stenographers of firms/offices and repor-. 
the Administrative . ters and stenographers. j 
Secretariats of Union of the Administrative — 
Territories. Secretariats of Union | ~ 
\ Territories. 

[ G.I., Dept. of Per. & Trg., O.M. No. 17016 
8/87 Estt. (Allowances), dated the 22nd Decem. 
ber, 1988. ] = 

Eprror’s Nots.—Readers may recollect that 
we had taken up with the Ministry, the omission 
of the words “and subordinate” in the eatlier 
O.M. and issue of corrigendum (vide copy of 
letter, dated 24-9-1988, reproduced in page 512 
of SwamysnewS, November, 1988). | 
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H.R.A. at ‘C class city rates at Lale-De-Bagh- l 
Damana (Jammu), effective from 1-6-1988, until |. 
further orders: kio 


form. The woollen 


f Rs. 116 per metre F.O.R. 
direct from the 


SI. No. 348 of 


e that certain 


local privat ho Lal & Sons, 
Ruchika, etc.), have been writing to the Govern- 
m ts showing that they are autho- 


- ment Departmen ) ] i 
6 ply of livery items like woollen 
ks, blankets, 


noted that the Govern- 


3. It may please be / 
d any such private 


ment have not authorise 
dealer for this purpose. ; 
[GL Dept. of Per. & Trg., O.M. No. 14/6/88- 
CA, dated the 21st December, 1988. | 


49 
Honorarium to Reporters for reporting proceed- 
ings of ad hoc Committee’s Conferences 


Beene undersigned is directed to say that in this 
 Department’s O.M. No. 17016/8/87-Estt. 
_ (Allowances), dated the 25th May, 1988 (pub- 
lished in SwamysnewS as Sl. No. 225 of July, 
1988), regarding rates of honorarium to be 
granted to Reporters for reporting proceedings 
of Ad hoc Committee’s Conferences, the follow- 
ing amendments may please be carried out, 
namely :— 
= (Ù In sub-para. (i) of Para. 1 , relating to 
the rate of honorarium for Reporters of 
Parliament, instead of Rs. 75 per day, 
the revised rate will be Rs. 80 per day 
-~ with effect from 1-4-1988; and 

- (fi) The revised rates of honorarium for all 
ntioned in the O.M., dated 


of the Office Memorandum No. F. 2 (37)/E. I 
(B)/64, dated 27-11-1965, as amended from time | 
to time. The President is accordingly pleased to i 
decide that the Central Government servants 
having their places of duty in LALE-DE-BAGH 
DAMANA may be granted house rent all 
ance at the same rate as is appropriate to t 
posted within the classified town of Jam 
subject to fulfilment of the conditions laid d 
in the Office Memorandum, dated 27-11-190. 
as amended from time to time. A 
m Ist JUNE, 
) Jt 


These orders will be valid fro 
1988 and (a) up to 31st MAY, 1991 or @ 
the conditions prescribed in para. 3 (b) (ü 
the Office Memorandum, dated 27-11- 
referred to above continue to be fulfille 
respect of “LALE-DE-BAGH-DAMANA 
(c) until issue of any further orders in this m 
by the Ministry of Finance 
Expenditure), whichever perio 


Read 


rade Stenographers (Grade 
‘C and above) of the 


T 
dated the 23rd December, 1988. | 
(Continued on pa 
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Title of the Books Edition Price | logue Title of the” Books Edition Price 

DR ges Rs, P.| No. Rs. P. 
f Reference Books Reference Books (Continued) E 
r Swamy’s Compilation of Funda- C-10 Swamy’s Compilation of Gene- ; 
f mental Rules and Supplemen- ral Provident Fund (Central fs 
tary Rules — (Parts I to V) Set Services) Rules... ... 1989 16,00 z 
2 of 5 books a 


C-11 Swamy’s Compilation of Leave 


C-1 Part I — General Rules ... 1988 45.00 Travel Concession Rules .. 1989 10.00 ~— 
C.L. No. 1 to C-1 ae ‘7.00 | C-12  Swamy’s Compilation of Child- : ; = 
y C-4 Part II — T.A. Rules |.. 1988 25.00 ren’s Educational Assistance 1989 10.00 
1 L C-13 Swamy’s Compilation of 
iy Soo A 2 ees General Financial Rules... 1989 38.00 


C-6 Part III — Central vere 1988 14,00 | C-14 - Swamy’s Compilation of Dele: 


P- (Leave) Rules nee : gation of Financial Powers 

i C-23 Part V DA with rates Rules ... bes ... 1988 13.00 m 

ii) | and Ready Reckoners up to À A Sa “Sy 
7. C-15  Swamy’s Compilation of House T 

ll EES O UAL) Building Advance Rules... 1988 : 

ne D.A. 1-1-1988 E see 1.00 

to DA1 C-16 Standardised Ready Reckoner 

ifs -A. 1-7-1988 ote see 1.00 (Pay Tables) with Supplement... 1986 


CATA Part V — HRA. and C.C.A.... 1989 1122:00 | C17 Swamy’s Compilation of Sus 


W C-2 Swamy’s Pension Compilation pension and Reinstatement ... 1987 
Se incorporating C.C.S. (Pension) C-18-A "5s Ci ilati Over- 
mu Rules ..,, 500 aa 1989 530.00 : RN aes cena f 
3 C.L. No. 1 to C-2 ae ~ 3.00 Government Employees a.. 1989 
63; = C.L. No. 2 to C-2' - as 1.00 | C-19 Swamy’s Compilation of Contri- 
i C-2-A Swamy’s Compilation of C.C.S. butory Provident D Rules... 1988 
(Commutation of Pension) C-20 Swamy’s Compilation of C.C.S. 
Rules ... P60 ... 1988 6.00 (Revised Pay) Rules ... 1989 
C-3 Swamy’s Compilation on Cen- C-21 Swamy’s Compilation of Central 
4 tral Government Employees’ Treasury Rules, Vol. I ... 1988 
it a Group Insurance Schemes ... 1989 17.00 C-21-A Payment of Pensions by Public 
of i =) i Swamy’s Compilation of Staff Sector Banks eee ws 1989 
ae Car Rules 
( č os --» 1989 700| C22  Swamy’s Compilation of Central 
“7 Swamy’s Compilation of Medi- Civil Services (Temporary Ser- 
fal maaan Rules — includ- vice) Rules Ss ... 1989 
st Of Medicines (admissible 5 : , AA 
aon sn inadmissible) . 1988 35,00] 8 book, Vol, ees eee 1988 
~ its List of Medicines (admissible C3 cy : 
: a -30 S ?’s Introd £ 
ea en n 1988 8.00 Gove. Accouniy E A | 190 eas 
E wamy’s Compilation of Central , ati a E 
Civil Services (Classifestiaa. C-31 Swamy’s Compilation of Service 
5 Rules of Po: Extra- - 
Tom) Control and Appeal) Rules ... 1988 30.00 mental Staff = $06 ee 1988 


- Swamy’s Compilation of 
_ Swa i Central 
Civil Services (Conduct) Rules... 1988 19.00 = 
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logue Title of the Books Edition ee : ie a a a 
‘ No. EG ose ied) Special Books (Continued) | 
Reference Boo continue: ee i 
; SERN S44 Swamy’s Manual on Adminis- i 
C-36 Swamy’s Central Administrative trative Procedure and Process- i 
Tribunal (Act, Rules: and 1988 13.00 ing Personal Claims of Central 
Orders) e z : Government servants 1988 4000 | 
C-38 Swamy’s Compilation on s-5  Swamy’s Brochure Know Your | 
Cot Sie aaa Depart- 1988 20.00 Retirement Benefits ... 1989 9.00 | 
: mental Canteens ... 505 : \ 
; F Acts f 
? Compendium of { 
ce erent Orders on Fourth 98 45.00 A-2 Indian Evidence Act ... 1989 10.00 i 
Central Pay Commission Report 1 3 -00 | A-5 The Constitution of India with | 
C-39-A Supplement — August 1987 5.00 up-to-date Amendments ... 1988 30.00 i 
C40  Swamy’s Compito son BES A-7 ou loa p onient Funds o A | 
employment 0 ensioners — ct and Schem one i i 

ali -Servi 15.00 

; Civilians and Bs Sens aie 1988 A-7A Swamy’s Ready Reckoner for | 
C42 Swamy’s Compiano on Ad: Employees’ Provident Fund 1989 10.00 i 
vances to Central Governmen £ : | 
g 4,00.| A-9 The Prevention of Corruption | 
Sgae ; e E Act o. a . 1989 60 | 


C43 Swamy’s Compilation of 
Central Government Account 
(Receipts and Payments) Rules 1988 25.00 


c-4 Swamy’s Compilation on Senio- 


Guidebooks 


G-1 Swamy’s T.A. Rules Made Easy 1989 18.00 
G-2  Swamy’s Pension Rules Made 


a 


rity and Promotion in Central 

: GA Service ... 1988 32.00 Easy ... 1988 27.00 
, sate G-3 Swamy’s Leave Rules Made 

C-45  Swamy’s Compilation on TERS ; "e 1989 13.00 


Reservation and Concessions 
for S.C. and S.T. DS, 


C-46 Swamy’s Compilation of All 
India Services Leave Rules... 1989 - 12.00 


C-48 Swamy’s Compilation of All 
India Services Conduct, Disci- 
pline & Confidential Reports 


989 30-00 | G-4 — Swamy’s Pay Rules Made Easy 1989 32.00 
G-5:A Swamy’s Guide to P & T Finan- 

cial Handbook, Vol. I ... 1989 26.00 
G-5-B Swamy’s Guide to P & T Finan- 

cial Handbook, Vol. II 5 


G-6 Swamy’s Master Guide to F.R. 
& S.R. and Service Rules ... 1989 34.00 


pe 


* 


Rules ... 1989 38.00 
C-50 Swamy’s Compilation of All G-7 Swamy’s Income Tax on Salaries 1988-89 16.00 i 
India Services Provident Fund G-13-A P. & T. L.S.G. Examinatio i 
Rules: ee = 1989 18.00 Paper II-Part A ... 1988 16.00 
A G-1 ? ji 1 
C-53 Swamy’s Compilation on Con- $ Swamy Hare pogk for oe 1989 33.00 | 
fidential Reports of Central G-19  Swamy’s Examiner on Constitu- i 
E Goyernment Employees ... 1989 11.00 fontof india a 1989 18,00 
; €-56 Swamy’s Compilation on G20 Swamy’s Precis & Draf i 
: Uniforms for Groups ‘C’ &D ; Easy 7 i re Mage 1989 28.00 | 
Employees os ... 1989 16.00) G-22 Swamy’s Examiner on C.C.A. i 
esc Á and Conduct Rules .... 1988 15.00 i 
se at G-28 Swamy’s Guide to Book-keeping ; : 
S-1  Swamy’s Manual on Discipli- P. & T. J.A.O. Examination ž 
nary Proceedings for Central Part I — Subject II a 1989 
Govt. Servants. Complete with G-29 Guide to General Financial 
Rules, Orders and Case-Law ... 1987 135.00 : Rules & Procedures — P & T 
eo A , 8 > 
S-2 Swamy’s Complete Manual on Vol. es Hea T ie 1989 . 45.00 


Establishment & Administration 1989 100.00} G-30 Swamy’s Guide to Section Offi 
=. 1989 40.00 


S-3 ; Byars Manalan Office Pro- cers Examination ... ; 

= cedure for Central Government G 3 ; 

; Offices (with Notes and Instruc- Y em e ce tne 
tions) ... on a5 keeping BooK 1080 Ki 


1988 35.00 
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Particulars of Forms 


No. 


F. 


EE 
BCR 
F. 


Envelopes of all sizes with 
“OIGS” Printed Thick Kraft 


(Bilingual — Hindi & English) 
6” x 4” Super 

Thick Kraft 
9” x 4" Kraft 
11” x 5" Kraft 


1-A S.E. 4 


1-B S.E. 5 
1-C S.E. 6 
1-D S.E. 7 


2 Service Book 


16” x 6” Kraft ` 


. 27 per 100 
3533 
. 47 

80 


(Bilingual — Hindi & English) ` 


Photo Typeset in the revised 
form — Printed on extra thick 
quality ledger paper with 
Leave Account Form — 32 
‘pages (with calico spine) 


Leave Account Form 

Photo Typeset in English 
Printed on quality ledger 
Paper — Book of -12 press 
(Revised Form) .. 

S-37 Attendance Rae, 
Bilingual — Hindi & English) 


4-A Book size: 15 cms x 21 cms 


On quality paper 24 connie, 


-Pages for 12 months ° 


. 4B Large: 34 cms x 21 cms on 


extra thick led 
calico spine a Paper witk 


a.. 


: 8.97 File Cover ` 


7.50 each 


Rs, 80 per 100 


ee 


Rs. 160 ,, 


d Rs.275 ,„ 


-0. In Public Domain. 
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` Particulars of Forms 


No. 


R. 
R. 
F. 


S-263 Log-Book 

(For maintaining vehicles) 
(Bilingual — Hindi & English) 
Book size: 84” x 11” 

Open size: 17” x 11” 
Calico spine and bound 


6-A 100 folios 
6-B 200 folios 
6-C 300 folios 


6-D Leather spine and corner 300 


folios 


S-268 Register ee Adanec ’ 


and Recoveries 
Calico spine and bound 


7-A Register of 100 pages 

7-B 200 pages 

7-C As 300 pages ` 
SY-299 Register of Increment 


and Forwarding charges extra. Please indicate Catalogue Number in all ELS ] 


Pulp Straw 
Board Board) 


Rs. 22 
Rs. 37 
Rs, 


Calico spine on thick ledger — 


paper 
Size: 21 cms x 34 cms 
8-A 100 folios Pulp board bound 
8-B 200 folios Straw board bound 
8-C 300 folios Straw board bound 


9 ‘D’ Form’ 


R.10 Pass Book for GPF. 


For Group ‘D’ Staff 
on thick Ledger paper 
Size: 11 cms x 15 cms 


(Plastic jacketed for durabi- 
lity) 


MSOT-75 or CAM-47 G.P.F. 


Ledger 


(1 folio = 2 pages =4 years) 


Calico spine and straw board 
bound 
Super quality ledger paper — 


R.. 11-A 100 folios 
R. 11-B 200 folios 


R. 11-C 300 folios — 
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Particulars of Forms 


i logue 
Particulars of Forms Price Sa 
-17 | TR-22-A Pay Bill 
ATM-76 G.P.F. Broadsheet GARIT | itn 37 columns 
(Bilingual — Hindi & English) (Bilingual — Hindi & Ev a 
i i d bound Book size: 50 cms X /> cms 
E T paper Pulp saw Extra thick Ls paper a 
5 ed Board Calico spine and extra thic 
Size: 43 cms X 69 cms Boar 
7 ; straw board bound 
R. 13-A Register of 25 folios each ... Rs. 30 e R. 19-A 100 folios fe aa Re, 125 each 
RB Soros s = Rs 45 | R,19.B 200folios ~- wv» Rs. 210, 
Beene. 100folios , ... Rs 80 | R.19-C300folios = w+ Re, 3001 
= RI3D „ 200folios ,, Rs. ... 172 | R. 19-D 300 folios leather bound ©... Rs. 340 „o | 
; nih aay F. 19-E Loose forms „Rs. 175 per 10 | 
GARSER * GAR-18/TR-22-B Abstract of : 
(Bilingual — Hindi & English) Pay ae 
Book size: 25 cms x 36 cms - Size: 50 cms X e3 cms ve 
i ick ledger paper Calico spine and straw boar 
z e and Epere pound extra thick ledger 
: 5 z ; paper (Revised) 
R. 14-A 100 folios calico spine... Rs. 60 each 
H 3 200 folios Rs. 110 , R. 20-A 100 pages mae .. RS. 
E ag es ? $ d R. 20-B 200 pages RE cde IRS 
R.14C 300 folios © » „e Rs, 150 ,, R. 20-C 300 pages i IRG 
_ R. 14-D 300 folios leather spine... Rs. 190 ,, E. 20-D Loose forms... ot ee 
R.15 GAR-6/IR-5 Receipt Book Gat [TRA Increment 
J On quality paper F.21 Big oe RS 
Calico spine - F. 21-A Small ies a IRS: 
(Each book of 100 receipts) i sed) T.A. 
with perforated counterfoil GARTER 25 (Revised) 
seria t 
Ree pets Rs. {deach | F> 22-A GAR-14/Consolidated Bill... Rs. 
Be, 5 ae. F. 22-B GAR-14-A/Sub-Bill Tour .:. Rs. 
GAR-7/TR-6 Challan Forms z F. 22-C GAR-14-B/Transfer .. Rs. 
English (quality paper) F. 22-D GAR-14-C/L.T.C. .. Rs. 


F. 23 GAR-23/TR-27 (A) Medical 
: Charges Reimbursement Bill Rs. 

F. 24 TR-27-B Advance Bill of Per- 
manent/Temporary .. Rs. 


F.25 TR-28 Acquittance Roll 
(Outer) without showing out- 
side deductions 
(Bilingual — Hindi & English) 
Size: 46 cms x 29 cms ap ish 


F. 26 TR-28 . Acquittance Roll 
(Inner) for above 
(Bilingual — Hindi & English) 
Size: 46 cms x 29cms ... Rs. 
¥. 27 GAR-24/TR-28 Acquittance 
Roll showing outside deduc- 
tions (Loose form) 
(Bilingual — Hindi & English) 
_ Size: 45 cms x 34 cms 
Extra thick ledger paper both 
sides printed .., e.. RS. 


‘Size: 17 cms X 21 cms ... Rs. 15 per 100 
 GAR-13/TR-22 OUTER è 


Detailed Pay Bill of Perma- 
nent/Temporary Establishment 
with 34 columns (quality 
` paper) English only (Revised) 


7-A Big size: 50 cms x 75 cms in 

English only (Revised) 4 pages Rs. 145 per 100 
B Small size: 24.5 cms x 36.5 
4 te ORs, 80 —,; 


| (quality — 
y (Revised) 


Rs, 135 per 100 


E Rs. 80 ae 
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GAR-24/TR-28 Acquittance 
Roll in Vata Thick Ledger 
aper, showing outside deduc- 
tions in Register 


(Bilingual — Hindi & English) 
Size: 21 cms x 34 cms 

R. 28-A 100 folios Pulp board bound 
R. 28-B 200 folios Straw board bound 
R. 28-C 300 folios Straw board bound 
R. 28-D 300 folios (Leather spine) 


GAR-9/TR-28-A Bill Register 

Size: 34 cms x 21 cms 

Using quality paper — Calico 

spine 

R. 29-A 100 folios Pulp board bound 

R. 29-B 200 folios Straw board bound 

R. 29-C 300 folios Straw board bound 

GAR-19/TR-28-B Bill Check 

Register 

(Bilingual — Hindi & English) 

Calico spine 

R. 30-A 100 pages Pulp board bound 

- R. 30-B 200 pages Straw board bound 
` GAR-27/TR-29 Register of 

Contingent Charges 

Extra thick ledger paper 

Size: 21 cms x 34 cms 

R. 31-A 100 folios Pulp board bound 

R.-31-B 200 folios Straw board bound 

_ R. 31-C 300 folios Straw board bound 

GAR-29/TR. 30 Fully Vouched 

Contingent Bill 

F. 32-A Small size 

F. 32-B Big size 


F. 33 


: 16 cms x 25 cms 
:22 cms x 28 cms 


GAR-30/TR-31 Abstract Con- 
tingent Bill 


eee 


F.34 GAR31 / TR.32 


Countersigned Contingent Bill 


GAR-41/TR. 
GP. bee 56 Schedule a 


TR-5S8-A Bill for D 
rawing 
G.P.F. Advances/Withdrawale, 


Size: 12 cms x 19 cms 
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Price logue Particulars of Forms ` 
No. 
R. 37 GAR-25/TR-71 Undisbursed 
Pay and Allowances 
Calico spine and straw board 
bound 200 folios 
C.P.W.A. 1 Cash Book 
Rs. 45 each (Bilingual — Hindi & English) 
Rs, 90 ,, Extra thick ledger paper 
Rs, 130 ,, Size: 21 cms x 34 cms 
Rs. 155 ,, Calico spine and extra thick 
straw board bound 
R. 38-A 100 folios 
R. 38-B 200 folios 
Rs, 36 each R. 39 CEW ae (ii) Tmprest Cash 
Rs. 75 ,, (Bilingual — Hindi & English) 
Rs. 105 _,, with counterfoil numbered 
serially calico spine 100 folios 
Size 21 cms x 34 cms 
F. 40  C.P.W.A. 34 Works Abstract 
B 
Rs. 25 cach ou quality paplithe Paper fat 
Rs 2 3 
F. 41-A C.P.W.A. 21 Muster Roll 
(Outer) 
Paper Size: 60 cms x 45 cms 
F. 41-B Muster Roll (Inner) 
Rs. 43 each Size: 60.cms x 45 cms 
Re oes R.42 C.P.W.A. 23 Measurement 
Rs. 130 ,, Books with Calico spine and 
thick straw board 
Size: 4” x 6” 100 folios 
Rs. 20 per100 | F43 Med. 97 Claim for Medical 
Rs, 25 ,, Reimbursement 
Medical Attendance both 
Rs. ` 28 per 100 from A.M.A, and Hospital... 
Detailed F.44 Med. 97-A Claim for Medical 
Rs, 82 per 100 Reimbursement 
Treatment in Hospital ose 
Rs. 36 per 100 | F 45 Med. 97-B Claim for Medical 
; Reimbursement 
; Medical Afendence with 
«. Rs. 28 per 100 A.M.A. only... 
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Price 


Rs, 78 each 


Rs, 
Rs. 


55 each 
90 


9 


45 each 


60 per 100 


Rs. 130 per 100 


Rs. 15 each 
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F. 53-E Form V — Particulars from 
retiring Govt. servant to be 
obtained by the Head of Office’ Rs. 15 per 50 


Particulars of Forms Price Particulars of Forms Price 
articulars 1 


E e Ceti : 


20 per 100 | F, 53-F Form VII — Form for asses- 
sing Pension and gratuity on 


a" j SR. 1 Application for Leave . Rs. 
extra thick ledger paper 4 


48 Trunk Call Register ; a 
; f pages Ap ; x 
‘with calico spine 100 pages ..- Rs, 23 each 
es F.54 Nomination for Arrears of 
49 Receipt Register . Pension 
ei — Hindi ish _ Form A and Form B (printed 
(Bilingual Hindi & English) E O om. thick a 
= Calico spine and extra thick ledger paper . Rs, 45 perio | 
Š straw board bound 500 pages : a 
= quality paper. ... Rs, 90 each F. 55 Group Insurance Scheme, 1980 
ee Forms Nos. 7 &8 (back &back) 
Ri 50 Despatch Register : Nomination Forms — Full Ba (a 
Bilingual — Hindi & English) size. On thick ledger paper... Rs. 37 per 100 
Cali i : 1980 
= Calico spine and extra thick Group Insurance Scheme, 
= straw board ‘bound 500 pages À Porm No. 9 — Register of 
= quality paper... .. Rs. 90 each embers 
Soe Calico spine extra thick 


ledger paper 
R. 56-A 100 folios Straw board bound Rs. 56 per regr 
R. 56-B 200 folios ed .. Rs. 96 5, 
R. 56-C 100 Folios Pulp board bound Rs. : 


F.57 Pension Payment Order 


51 Set of Forms for House 
Building Advance 
= Onextra thick ledger paper 
= comprising— . 
F. 52-A Application for 
i B.A. S-252 (Rs. 2 
— 2 Nos. 4.00 


j Form i (Disburser’s porti hick 
mer Rs. 10 r’s portion on thic 
as Re; 1 each) To (C E R E ledger paper) loose 
52- Mo ngage : Deed 5 ae Bae Open size: 24 cms x 34cms_ Rs. 
Form 3 (Rs. ‘Ordinar: z 
e Gams (Bs each) 5,00 { Post. ef R. 58 - Pension Payment Order 
“D Application for per- Rs. 15 (Pensioner’s portion) 
52-D 1 for * . 15 per set 
ER A under Con- by Regd. Post Printed on ledger paper wit 


( ules before 
mmencement (Re. 
—1No. 1.00 
of report 


laminated cover... Soa RS, 


F.59 GPE/CPF Nomination Forms 
Size: 84” x 133” 
Ledger paper (back and back 
- printed) i 300 


F. 60 «Application for Revision of 
- Pension : 


Extra thick ledger paper 


| R.61 GAR-5/CAM-16 Register of 
= Valuables 
- Calico spine and pulp board 

‘bound 100 folios cee ey 


| R.62 Book for Addresses and Tele- 
~ `> phones SAh 


i 96 pages of superior quality 
White paper, superb binding 
yh plastic jacket printed in 

-g = ... s.e 
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51 


Furnishing of consolidated information in respect 
of officers who fail to submit property returns to 
the Dept. of Per. & Trg. discontinued 


The undersigned is directed to refer to this 
Department’s O.M. No. 11013/12/85-Estt. (A), 
dated 11-10-1985, on the subject mentioned 
above and to say that the need for collection 
of information regarding the number of officers 
in each Administrative’ Ministry/Department, 
who fail to submit their property returns in 
time, has been reviewed. It has been decided 
that while all the Administrative Ministries/ 
‘` Departments may continue to monitor enforce- 
ment of Rule 18 (1) (ii) of C.C.S. (Conduct) 
Rules, 1964, by obtaining the periodical returns 
from their attached and subordinate organisa- 
tions, the consolidated information, which was 
earlier supplied to this Department in the form 
prescribed in the above mentioned O.M. need 
not be sent to this Department in future. 


[G.L, Dept. of Per. & Trg., O.M. No. 11013/ 
14/88-Estt. (A), dated the 27th December, 1988. | 


52 


Fixation of pay of retired Judges on their appoint- 
ment on Commissions/Committees of Enquiry 


The undersigned is directed to refer to para. 
1-A (i) of this Ministry’s O.M. No. 19048/7/80- 
E. IV, dated 8-10-1987 (published in SwamysnewS 
_ 48 Sl. No. 361 of December, 1987), on the subject 
noted above according to which ‘Pay’, which 
together with pension and pension equivalent 
oe Of other forms of retirement benefits, may be 
| Testricted to Rs. 8,000 per month in case of 
retired High Court Judges and Rs. 9,000 per 
BoR in the case of retired Chief Justices of : 
1-4 1950 ets Judges of Supreme Court, w.e.f. 
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ENCLOSURE 


ool os 
_ the ‘alee os of clause (3) of Article 77 of the Constitution-of India, the President hereby mal 
wes ng rules further to amend the Delegation of Financial Powers Rules, 


L. ees 
| (1) These rules may be called the Delegation of Financial Powers (Amendment) Rules 


= @) They shall come into force on the date of their publication in the Officia 
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2. The matter has been further considered 2 
and it has since been decided that while fixing — 
the initial pay of retired judges appointed on _ 
Committees/Commission on 1-6-1988 and there- : 
after, the pension equivalent of gratuity will 
not be taken into account for the purpose. It 
has been further decided that in case of retired 
judges already in re-employment as on 1-6-1988 — 
and in whose case PEG was taken into account 
for initial fixation of pay, the pay should be re- 
fixed with effect from 1-6-1988, by ignoring the 
elements of PEG. Accordingly para. 1-A (i) of 
this Ministry’s Office Memorandum, dated 
8-10-1987, may be treated as modified to this 
extent. ; BS 

[ G.I., M.F., O.M. No. 19048/1/88-E. IV, 
dated the 27th December, 1988. ] ee 


53 


Amendment to the Delegation of Financial 
Powers Rules i 


A copy of this Ministry’s Notification of even 
number, dated 3-11-1988, is forwarded for infor- 
mation and necessary action. This Notification | 
has been published in the Gazette of India, 
Part II, Section (3) and sub-section (ii), dated i 
10-12-1988, vide S.O. No. 3581 at pages 4464- 
4469. a 


2. It is also clarified that the amendments 
carried out, as in the aforesaid Notification, in — 
Schedules II and III of the Delegation of Finan- 
cial Powers Rules, 1978, had become necessary 
consequent upon the revision of the pay scales _ 
of the Government servants on the recommen- — 
dations of the Fourth Pay Commission. The 
powers conferred for creation of posts in these 
Schedules are, however, subjectto the observance ~ 
of the guidelines issued by this Ministry from 
time to time including ban on creation of posts. 

[ G.I., M.F., Endt. No. F. 1 (51)-E. IT (A)/87, . 
dated the 27th December, 1988 | a 


1978, namel 
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2. In the Delegation of Financial Powers Rules, 1978, 
(a) for Schedule Il, the following Schedule shall be substituted, namely :— 
“SCHEDULE Il 
POWERS TO CREATE PERMANENT POSTS 
[ See Rule 13 ] 


uthorities for creation of permanent unclassified posts 


- Nore.—The powers of subordinate a 


are regulated by separate orders. 


| : Authority 


Departments of the Central Government: 
(i) Ministry of Parliamentary Affairs and 
Vice-President’s Secretariat. 


(i) Posts in Groups ‘A? Services: 
(a) Secretariat posts not above the rank of 
pare? Under Secretary; 
es (b) Other posts carrying prescribed scale 
the maximum of which does not exceed 
Rs. 4,500 per mensem; 
(ii) Posts in Groups ‘B’, ‘C and ‘D’ Services. 
(a) Posts in Group ‘A’ services on pay up to 
Rs. 6,700 per mensem in the prescribed 
scale. 
Note.—Where a postis sanctioned on a time 
scale the maximum of the time scale should 
be taken as pay for the purpose of this entry. 


(b) Posts in Groups ‘B’, °C’ and ‘D’ Services. 


(ii) Other Departments. 


Administrators: 
(i) Administrators, of all the Union Terri- - Posts in Groups ‘B’, ‘C’ and ‘D’ Services. 
tories except Lakshadweep. 


Gi) Administrator, Lakshadweep. Posts in Group ‘D’ Services. 
x Heads of Departments. mees Posts in Groups ‘C’ and ‘D’ Services.” 


_ (b) for Schedule IM the following Schedule shall be substituted, namely :— 
“SCHEDULE III 


POWERS TO CREATE TEMPORARY POSTS 
[See Rule 13 ] 


_Nore.—The powers of subordinate authorities for creati i arè 
any ee on of temporary unclassified posts 


Class of posts which may be 


; created and the limit of pay Period for which the posts 
Authority up to which a post may be De ee eioned 
i sanctioned . 
(1) (2) (3) 


Departments of the Central 
_ Government: 


: (i) Nei of Parliamen- (i) Postsin Group ‘A? Services; Any specified period. . 
ae ae airs and Vice- (a) Secretariat} posts not | 
_ President’s Secretariat. above the srank of 


Under Secretary; 
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ae Class of posts which may be 
created and the limit of pay Period for which the posts 
Authority up to which a post may be may be sanctioned 
| sanctioned 


(1) (2) (3) 


| $ (b) Other posts carrying 
i prescribed scale the 
i maximum ` of which 
| does not exceed 
i Rs. 4,500 per mensem; 
-` (ü) Posts in Groups ‘B’, ‘C 
| and ‘D’ Services. 
(ii) Other Departments. (i) Posts in Group ‘A’ Services Any specified period. 
on pay up to Rs. 6,700 per - 
mensem in the prescribed 
scale. 
Note.—Where a post is 
sanctioned on a time scale 
the maximum of the time 
scale should be taken as 
' pay for the purpose of this 
| entry. 
| (ii) Posts in Groups ‘B’, ‘C’ and 
| . ‘D’ Services. 
| Administrators: 


| (i) Andaman and Nicobar (i) Posts in Group ‘A’ Services, Any specified period. 
| Islands, Delhi and Pondi- the maximum of whose 
cherry. scales of pay does not ex- 
: ceed Rs. 5,000 per mensem 
and to which the Adminis- 
trator is the appointing 
i 
| 


ww 


authority. 


(ii) Posts in Groups ‘B’, ‘C’? and Any specified period. 
‘D’ Services. 
(i) Posts in Group ‘A’ Services, Initially for any period not 
` the maximum of whose: exceeding six months with power 
scales of pay does not ex- to extend the post by not more 
i ceed Rs. 5,000 per mensem than a further period of six 
| and to which the Adminis- months. 
| trator is the appointing 
l j authority. ; 
| (ii) Posts in Groups ‘B’, ‘C and Any specified period. 
| Git) Laksh ‘D’ Services. 
i Shadweep, eo in Groups ‘C’ and ‘D’ Any specified period. 
| Heads of a ervices. 
| 


Posts in Groups ‘B’, ‘C and ‘D’ Any specified period. 
Services. 


(ii) Chandigarh, Dadra and 


agar Haveli and Daman 
and Diu. 


EXPLANATION, 


i —In this Schedule, “any specified period” means— 
tempoa 2 o where the authority 


specified in column (1) of the Schedule has power to create a 


i Specified in column (2) of the said Schedule but has no power to create such post 
» 2 Period not exceeding two years: and 
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ae (b) in any other case, any stated period. 
Ge i i inst serial number 3, 
‘ i (c) in Schedule V, in the Annexure, agains i i 
the following paragraph shall be substituted, name os : “hamay be veins ami 

“j. (A) For Gazetted Officers. —The conveyance hire charges actually oe ybe reimburse i 
toa Gazetted Government servant, who performs a journey in the public in oe we ie e muni 
Spal limits of the city in which his headquarter 1s situated, in a conveyance wie car is not 


available: ae | 

s ; ‘ccible for such a journey, it will be open | 
rovi at where travelling allowance 1s also admissible 1 en | 
to ees rer to claim reimbursement of the conveyance hire under these rules or travelling | 


| =. allowance under the Travelling Allowance Rules: . . 
i Provided further that the reimbursement of the conveyancè hire shall be subject to the follow- : 


Be ing conditions, namely :— n 
| (i) If more than one officers are required to proceed to a particular place on official duty, 
RES they shall share the conveyance as far as possible. 

: (ii) The controlling officer shall certify that the staff car could not be made available for | 
= ; the journey performed by the Gazetted Government servant concerned. | 


l - > Nore.—Heads of Departments may sanction to themselves the reimbursement of conveyance 


4 hire charges subject to the conditions mentioned above. 
3 (B) For Non-Gazetted Officers. —The conveyance hire charges may be reimbursed to a non x 
í ; Gazetted Government servant who— ; i 
: | 


in column 4, for paragraph i, 


i 


poems emne 


(i) is despatched on duty to a place at some distance from his office within the municipal 
limits of the city in which his office is situated; or 
(ii) is summoned to office outside the ordinary hours of duty by special order of a Gazetted 
Officer: i ; 

Provided that where travelling allowance is admissible for such a journey, it will be open t 
the Government servant concerned either to claim reimbursement of the conveyance hire under 
these rules, or travelling allowance under the Travelling Allowance Rules.” 

(d) in Schedule VI, in the Table, for the entries under the heading ‘Administrators’, the 
_ following entries shall be substituted, namely :— 

“(@) Administrators of all the Union Terri- 

. tories except Lakshadweep. Full powers. Full pow) 
(ii) Administrator, Lakshadweep. Rs. 2,000 a year. Rs. 10,000 '| 


(e) in Schedule VII, in the Table, — 


(i) against the entry “Irrecoverable losses of stores or of public money”, under w 
heading ‘Administrators’, for the entries under columns 2 and 3, the follows] 
entries shall be substituted; namely :— ! 
“(i) Administrators of all the Union (a) Rs. 1,00,000 for losses of stores nol 

Territories except Lakshadweep. due to theft, fraud or negligen™ | 
Se (b)- Rs. 25,000 for other cases. 
(ii) Administrator, Lakshadweep. Rs. 25,000.” 

(ii) against the entry “Loss of revenue or irrecoverable loans and advances’, u 
the heading Administrators’, for the entries under columns 2 and 3, the follow 
éntries shall be substituted; namely :— é 
“(@) Administrators of all the Union : 

Territories except Lakshadweep. Rs. 50,000. 
(ii) Administrator, Lakshadweep. Rs. 20,000”. 
[| G.I., M.F., Notification No. F. 1 (51)-E. TI (A)/87, dated the 3rd November, 1988. ] 
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C.C.A. at ‘B-2’ class city rates at Jamnagar from 
1-1-1989 N 

undersigned is directed to say that the 
Eon of payment of C.C.A. to Central 
Government employees posted at Jamnagar at 
the rates admissible in ‘B-2’ class cities has been 
under consideration of the Government for 
sometime past. The President is now pleased 
to decide as a special case, that the Compensa- 
tory (City) Allowance may be granted to Central 
Government employees working in Jamnagar 
at the rates applicable to ‘B-2’ class cities. 


2. These orders shall take effect from the 
Ist January, 1989. 


3. In so far as the persons serving in the 
Indian Audit and Accounts Department are 
concerned, these orders issue after consultation 


with the Comptroller and Auditor-General of 
India. 


[ G.I., M.F., O.M. No. 11018/6/87-E. II (B), 
dated the 29th December, 1988. ] 


55 


Time limit for grant of permission under Rule 
18 (3) of C.C.S. (Conduct) Rales 


In partial modification to this Department’s 
C .M. of even number, dated 7-9-1988 (published 
in SwamysnewS as SI. No. 284 of September, 
1988), on the subject mentioned above, the 
figure “18 (3)? may be inserted under column 
Rule Nos.” after “18 Q)”, against Sl. No. (1) 
relating to the entries “Transactions in movable 
and immovable property’. Thus the time limit 
E grant of permission under Rule 18 (3) of 
me C.C.S. (Conduct) Rules, 1964, will be 30 
ays from the date of receipt of the request of 

© Government servant. 


[ G.I. Dept. of Per. & Tr } 
3 i z g., Corrigendum 
te 1 ol 3/2/88-Estt. (A), dated the 30th Decem- 


EpItor’s NOTE.—The d 
— ate of O.M. referred 
en be 7th July, 1988 and not 7th Septem- 


56 
Handling of on 
t z petitions relating ¢ Í - 
S ae inc EGON ae o personal mat: 
i Ming signed is directed to say that while 
and Pensio y of ersonnel, Public Grievances 
US 1s the nodal Ministry responsible 


February, 1989 


for formulating policies and framing rules relat- 
ing to pension and other retirement benefits, 
seniority, promotion, fixation of pay, discipli- 
nary proceedings, reservation for scheduled 
castes, scheduled tribes, ex-servicemen, etc., and 
other aspects of personnel administration, the 
Administrative Ministries/Departments are res- 
ponsible for considering individual cases of 
Government servants and issuing appropriate 
orders thereon in accordance with the rules and 
instructions on the subject and in consultation 
with the Ministry of Personnel, Public Griey- 
ances and Pensions, if considered necessary. 


2. A number of petitions are filed by Govern- 
ment servants in various Courts and the Central 
Administrative Tribunals challenging the orders 
issued by the Administrative Ministries/Depart- 
ments in individual cases in which the relevant 
rules and instructions on the basis of which the 
impugned orders have been issued are also 
challenged. In most of these cases, the Ministry 
of Personnel, Public Grievances and Pensions is 
also impleaded as one of the respondents for 
the reason that the relevant rules and instruc- 
tions were issued by that Ministry or that the 
impugned orders were issued in consultation 
with that Ministry. 


3. The existing practice is that in all such 
cases the petitions are contested by the Adminis- 
trative Ministry/Department concerned both on 
its behalf and on behalf of the Ministry of Per- 
sonnel, Public Grievances and Pensions, if neces- 
sary, in consultation with the latter. However, 
recently in some cases, the Administrative Minis- 
tries/Departments insisted on the Ministry of 
Personnel, Public Grievances and Pensions 
defending the Government action on the ground 
that the rules/instructions challenged in the 
petitions were issued by that Ministry. This is 
not the correct procedure to follow. Since each 
case is to be contested on the basis of the specific 
facts and circumstances relevant to it, the 
Administrative Ministry/Department will be in 
a better position to defend the case. If, however, 
any clarification is required on the interpretation 
or application of the rules or instructions rele- 
vant to the case, the concerned Department in 
the Ministry of Personnel, Public Grievances 
and Pensions may be approached for that 
Purpose. References relating to pension and 
other retirement benefits may be made to the 
Department of Pensions and Pensioners’ Wel- — 
fare and in respect of other matters relating to 
senlority, promotion, etc., the Department of = 
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Personnel and Training may be consulted. This 
Ministry will continue to handle such references 
However, the primary 


with utmost priority. - 
responsibility for contesting such cases on behal 
of the Government will be that of the Adminis- 


trative Ministry/Depattment concerned. 

4. The Ministry of Agriculture, etc., are 
requested to bring these instructions to the 
notice of their attached and subordinate offices. 

[G.L, Dept. of Per. & Trg., O.M. No. 20036/ 
93/88-Estt. (D), dated the 6th January, 1989. | 
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SwamysnewS 
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in Bound Volume 


SwamysnewS for the months of 
January, 1988 to December, 1988, 
with individual subject-wise Annual 
Index and Case-Law Index are 
available in a bound volume. 


Price: 


Rs. 50-00 per volume 
(Rs. 60-00 by Regd. Post) 


Send Bank Draft drawn in favour 
of Swamy Publishers (P) Ltd. on 
any bank payable at Madras. 


Postal Orders and Money Orders 
are NOT accepted. 


SWAMY PUBLISHERS (P) LTD. 
164, R. K. Mutt Road, 

Post Box No. 2468, 
Madras — 600 028 


to availability of back copies. l 
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Swamysnews 
Terms and Conditions 


4. Subscriptions are payable in advance, | 
Enrolments from earlier months will be subject 


2. Subscriptions should be sent only by | 
Bank Draft on any Bank at Madras, in favour i 
of Swamy Publishers (P) Ltd. Money Orders | 
and Postal Orders NOT accepted. | 


3. Subscriptions once enrolled cannot be | 
cancelled and no part of the amount paid is | 
refunded under any circumstances. | 


4. Remittances for renewal should reach us 
a month before the expiry, indicating Subscrip- | 
tion Number together with payment by Bank 
Draft. 


5. Requests for change of mailing address | - 
should reach us a month in advance. Such | 
requests should indicate Subscription Number. 


6. The period of subscription enrolled is | 
based on the current subscription rates and | 
holds good only as long as these rates are in | 


force. | 


7. The rates are subject to revision at any | 
time by our announcement in Swamysnews | 
or an intimation from this office. The perio’ | 
of subscription for amounts already paid will | 
be refixed when rates are revised. | 


} 

8. SwamysnewS will normally be posted | 
by the 7th of every month. The posting may | 
be delayed by a week if any latest importam | 
Government orders are to be included. i 


9. Posting is done through our computeris#? | 
mailing system. We make sure that the journ 
is mailed to all subscribers and we hold thei 
receipt from the post office as proof. | 

f 
i 
| 


10. Journals are mailed by ordinary post ; 
the subscriber's risk. Subscribers are advi" 
to get their copies by registered post on pa 
ment of an additional amount of Rs. 69 A 
year, for any number up to 40 copies "i 
month. | 


11. The magazine reaching Government ofi 
ces by designation are not usually presei 
carefully or they get pinched, Please give ® 
addresses. 


12. Please quote your Subscriber number! 
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t Reimbursement of Tuition Fee in respect of officials who were eligible for thes 
| A . : benefits as per criteria and upper pay limit in 
If the duration of the Diploma course is 3 years | force prior to 1-1-1986 and to all officials from _ 
aE for the Polytechnic, whether the reimbursement 1-12-1987, without pay limit. No more clari- 


of tuition fee will be made for I and IL year only 
or for three years? 


ficatory orders are necessary. 


a Divisional Secretary | L.T.C. to female Government servant 
is | 4-I.T.E.E. Union, (Cl. IT) | whether a female Goverument servant married 
: Jalgaon - 425 001 to a person working in a private concern or running — 
7 : his own business of any kind can avail L.T.C./ 
ie {is per para. 20 of the C-C.S. (Educational | wredical facilities to her’ hierani miS ae 
| pe cislance) Boe teen ee of dependants (like husband’s parents, brothers, sis- _ 
nK j tuition fee can be allowed only for the I and II 9 Se 
J4 year classes of the two year diploma course in ters) from her Government Department? 
355 | - Polytechnic, where the minimum qualification A. Narasimharaju -3 
ch for admission is the X class. As such, the reim- Indian Institute of Astrophysics 
er, | bursement is not admissible for three year ee 


Diploma Course. Bangalore p 


eae 


nd | Inasmuch as the Government allows reim- | She can claim L.T.C. faciltiies for her husband 
in| bursement for two more years beyond X Stan- | Only, since her in-laws are not included in the 

| dard, they may consider allowing the reimburse- | definition of “family” for the purpose of L.T.C, 
any | ment for the I and II year course of three year | With regard to medical facilities, she can claim oe 
ws| Diploma Course also. However, Government’s | *ither for her parents or parents-in-law, pro- 
ods | Orders are necessary in this regard. vided they are dependent on her as per the 


rules. 


i A doubt has been raised by our office as to whether 
| the benefit of R.T.F. for Classes I to V is to be 
sted z given with effect from 1-10-1986, in case the 
may | employee has not ciaimed any tuition fee earlier, 
tant) Le., up to January, 1988. ‘In absence of any 
I clarificatory orders in our office, claims for Class 

| Pre being passed with effect from 1-12-1987. 
examine the matter and also explain as to 

Why the R.T.F. is not admissible for KG. classes 


while the G.I. ; 
and Sie O. clearly mentions “for Classes X 


Entitlement by Rajdhani Express 


Employees drawing basic pay below Rs. 1,400 
are normally entitled for second class sleeper 
journey and by Rajdhani Express by A.C. Cha ae 
Car, as mentioned in your Handbook, 1989. B 

our office states that the entitlement to offici 


Surendra Nath 
Auditor, A.G.U.P. (A. ID 
Allahabad 


granting zervied rates and facilities of 
ieo pued under G.I., DPT, O.M. 
TK011/1/87-Bstt. (A), dated 31-12-1987, 
clarificatory orders, issued under 

No., dated 27-5-1988, clearly say 


Vadodara 


As per G.I., M.F., O.M. No. 19030/5/8 
E. IV, dated 10-4-1987, (G.I.O. l 
S.R. 34 of Swamy’s F.R. S. 
Edition) all officers drawing pay | 
are entitled to travel by A.C 


-1988 Rajdhani Express trains 
pudursement of Tuition Fee will be The contentio 
Classes I to XII (and not for the | is no pri 


dobhh PRS, 


s) in the new Tates fr 
sve Bae 
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reduction in rank has the effect of removinga | 
Government servant from a class or grade or 


in rank’ cannot be to a| category of post to a lesser class or grade or | 
category. Though the Government servant is | 


10 


Penalty of ‘reduction K , 
post lower than that to which initially recruited 
retained in service, 


The petitioner was directly recruited to the 
post of Assistant Locust Warning Officer on 
31-10-1960 and was confirmed on 27-12-1971. 
On 4th November, 1975, in respect of certain 
acts alleged to constitute misconduct certain 
disciplinary proceedings were initiated against 
him. He was found guilty and the disciplinary 
authority imposed a penalty of reduction in 
rank reducing the petitioner from the post of 
Assistant Locust Warning Officer to that of 
Junior Technical Assistant. The statutory appeal 
preferred before the appellate authority was 
dismissed on 24th April, 1979. Thereafter he 
filed a writ petition before the Delhi High Court 
which, after the coming into force of the Central 
Administrative Tribunal Act, 1985, stood trans- 
ferred to and was disposed of by the Central 
Administrative Tribunal, New Delhi. The Tri- 
bunal upheld the order of the disciplinary 
authority. Hence the present appeal to the 
Supreme Court. 


It was contended on behalf of the appellant, 
that as a result of the imposition of the penalty, 
the appellant was reduced in rank to a post 
lower than the one to which be was initially 
recruited, which on a proper construction of 
Rule 11 (vi) of the C.C.S. (C.C.A.) Rules, 1965, 
was not permissible. 


The Additional Solicotor-General, appearing 
for the Union of India, however, contended 
‘that this limitation which may be appropriate 
in the case of a ‘reversion’, which as the very 
concept implied, could not be to a post which 
the Government servant did not earlier hold, 
was inappropriate in a case of reduction in 
rank imposed as a penalty. Reduction in rank, 
according to him, had a wider import than 
reversion’ and there was no reason why the 
power to impose this penalty which was per- 
missible on the plain language of the rule be 
whittled down by any other consideration. 


Held: In Article 311 (2) the penalty of ‘reduc- 
tion in rank’ is classed along with ‘dismissal’ 
and ‘removal’ for the 


reason that the penalty of | vant initi i A erio 
CC-0. In Public Boar ata ki vant was initially recruited for a specified p 


however, as a result of the | 
penalty he is removed from the post held by | 
him either temporarily or permanently and 
retained in service in a lesser post. The expres- 
sion ‘rank’ in ‘reduction in rank’ has, for pur- 
poses of Art. 311 (2) an obvious reference to 
the stratification of the posts or grades or cate- 
gories in the official hierarchy. It does not refer 
to the mere seniority of the Government servant 
in the same class or grade or category. Though 
reduction in rank in one sense might connote 
the idea of reversion from a higher post to a 
lower post, all reversions from a higher post are 
not necessarily reductions in rank. A person 
working in a higher post, not substantively, but 
purely on an officiating basis may, for valid 
reasons, be reduced in rank unless circumstances 
of the reversion disclose a punitive element. 


The submission of the learned Additional | 
Solicitor-General in substance, is that while | 
‘reversion’ envisages that the lower post to | 
which the Government servant is reverted | 
should necessarily be amongst those earlier held | 
by him and from which he had come up ona 
promotion, the imposing of such a limitation | 
into a case of ‘reduction in rank’ imposed as 4 | 
penalty would be doing violence to the express | 
statutory language and an unwarranted fetterms | 
of the power of the disciplinary authority. TH | 
above argument is untenable. i 


Though the idea of reduction may not be | 
fully equivalent with ‘reversion’, there are CF | 
tain assumptions basic to service law which | 
bring: in the limitations of the latter On the | 
former. The penalty of reduction in rank ofa | 
Government servant initially recruited tO 
higher time scale, grade, service or post 10 
lower time scale, grade, service or post virtu 
amounts to his removal from the higher P? 
and the substitution of his recruitment to 1o¥ 
post, affecting the policy of recruitment itse 

The argument that Rule 11 (vi) of Ore 


(C.C.A.) Rules enable a reduction in rank" 
post lower than the one to which the civil $ 


CD eae” 6 Ba ee CD 


a ~a 
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nables restoration of the Government 
Be tio the original post, with the restoration 
of seniority as well, and that, therefore, there is 
nothing anomalous about the matter, does not 
wholly answer the problem. It is at best one of 
the criteria supporting a plausible view of the 
matter. The rule also enables an order without 
the stipulation of such restoration. The other 
implications of the effect of the reduction as a 
fresh induction into a lower grade, service or 
post not at any time earlier held by the Govern- 
ment servant remains unanswered. Then again, 
there is an inherent anomaly of a person recruit- 
ed to the higher grade or class or post being 
asked to work in a lower grade which in certain 
conceivable cases might require different quali- 
fications. It might be contended that these 
anomalies could well be avoided by a judicious 
choice of the penalty in a given fact situation 
and that these considerations are more matters 
to be taken into account in tailoring out the 
penalty than those limiting the scope of the 
punitive power itself. But, an overall view of 
the balance of the relevant criteria indicates 
that it is reasonable to assume that the rule- 
making authority did not intend to clothe the 
disciplinary authority with the power which 
would produce such anomalous and unrea- 
sonable situations. The contrary view taken by 
the High Courts in R. Gopal Rao v. CIT, (1976) 
2 MLJ 508, Mahendra Kumar v. Union of India, 
(1984) 1 SLJ 34 and S.N. Dey v. Union of India, 
(1983) 2 SLJ 114, cannot be taken to have laid 
down the principle correctly. 

[Nyadar Singh v. Union of India and others, 

(1988) 8 ATC 226 (SC). ] 


11 


Regional Provident Fund Commissioner committing 
PROT. of judgment, while exercising quasi-judicial 
unction, as not guilty of misconduct 


While the petitioner was workin i 

Me g as Regional 
Provident Fund Commissioner he was eed 
a er suspension by an order, dated 20-2-1986 
ah. y K nothen order of the same date he was 
a za iat an enquiry would be conducted 
che ae of certain charges. 
while .ainst him was that during 1978-79, 
reducts Isposing of review petitions, he ordered 


h prima facie was 
Confer undue benefit on the default- 


ing parties and corresponding loss to Employees’ 
Provident Fund Organisation, and thereby he 
committed gross misconduct and failed to main- 
tain absolute integrity and devotion to duty 
and acted in a manner unbecoming of a Govern- 
ment servant. 


In the present petition the petitioner con- 
tended that the statement of imputation com- 
municated to him did not constitute misconduct 
and therefore the disciplinary proceedings 
deserved to be quashed. 


The short question that arose for considera- 
tion in the present case was whether the reduc- 
tion in the levy of damages under Section 14-B 
of the Employees’ Provident Funds and Miscel- 
laneous Provisions Act, 1952, by way of review 
which automatically confers the benefit on the 
employer can be termed as misconduct. 


February, 1989 
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(A) Filing of appeal against acquittal would not 
justify non-reinstatement of Government 


servant 


The petitioner who was employed as a Book. 
ing Clerk at Ghagwal Railway Station under 
Divisional Commercial Superintendent, North. 
ern Railway, was prosecuted under Section 409 
LP.C., on a charge of embezzlement of Govern. 
ment money. He was convicted of the said 
offence and was sentenced to undergo simple 
imprisonment for six months. On receipt of 
this information, the Divisional Commercial 
Superintendent, Respondent No. 5, issued a 
show-cause notice, dated the 8th September, 
1981, to the petitioner calling upon him to 
show cause why the penalty of removal from 
service be not imposed on him in view of the 
misconduct which led to his conviction in terms 
of Rule 14 (1) of the Railway Servants (Disci- 
pline and Appeal) Rules, 1968. Eventually the | 
impugned order was passed by the respondents 
removing him from service. Feeling aggrieved 
by the said order, the petitioner filed a writ 
petition in the High Court of Jammu and 
Kashmir challenging the legality and validity of 
the impugned order. He contended that he had — 
preferred as appeal against the conviction an 
the same was still pending. Thus according to 
him the penalty of removal from service Im: | 
posed on him by Respondent No. 5 was pre 
mature, illegal and void ab initio. 


The writ petition was resisted by the respont | 
dent Railways on the ground that the penalty 
imposed was perfectly in accordance with the 
Railway Servants (D & A) Rules inasmuch 4 | 
the petitioner was involved in a criminal cast | 
for an offence involving moral turpitude and 2 | 
was convicted of the offence. So he was not | 
considered fit to be retained in service. 1 


As luck would have it, the petitioner was | 
acquitted in appeal by the Court of Sessions by 
its judgment, dated the 8th March, 1982. The 
upon the petitioner applied to the High Co 
for quashing the impugned order. In reply, t 
respondents admitted that the petitioner 
been acquitted but asserted that they ha igh 
an appeal against the acquittal in the Hig 
Court of J. & K. and the same was still pener 
Further, according to them, there was no tpi 
or constitutional bar in holding a departm 
enquiry on the termination of the of 
proceedings in favour of the petitioner. 


he exercise of the quasi-judicial functions with 
dicial independence to the best of their judg- 
D They would be driven to act safe by 
assing orders which would augment the 
; Provident Fund irrespective of 
whether the levy is legal, just and proper or not. 
f d by law to exer- 
cise independent judgment and not merely to 
act in In taher ei would benefit the Fund. 
‘Jf Regional Provident Fund Commissioner 
commits an error of judgment that can be cor- 
‘rected by judicial process and not by recourse 
to disciplinary proceedings against the officer. 
Of course, irrespective of whether the order 
made is right or wrong in law, if it is made 
with corrupt motive, disciplinary proceedings 
can certainly be taken. In such a case, it is not 
the legality or illegality of the order but the 
corrupt motive which is the reason for that 
rder that becomes the subject-matter of disci- 
inary proceedings. 
In the present case, the orders passed by the 
"petitioner in exercise of his quasi-judicial powers 
“were based on material which was not available 
when the earlier orders were made by him. They 
were made after giving a personal hearing to the 
_ parties concerned. They were not made surrep- 
titiously. The grounds on which the orders of 
eview were made were relevant and valid. 
Assuming there was an error of judgment in 
allowing the review petitions, that cannot be a 
valid ground to hold that the quasi-judicial 
authority was guilty of misconduct. The mere 
fact that these orders benefit the employers, 
that by itself cannot be said to confer undue 
nefit on the employers or cause loss to the 
ntral Provident Fund. The Fund is to be 
mented by a just and valid levy and not a 
which was liable to be set aside or varied 
review. 
the present case, the orders passed by the 
mer were not set aside by any competent 
‘ity. They had become final and binding 
the parties. As such the charges are untena- 
. Hence any further inquiry into such charges 
be continued. The charge-sheet is, 
quashed as also all further proceed- 
>n in pursuance thereof. Since the 
elf is held untenable the order 
also cannot be sustained. The 
m shall, therefore, be treated 
duty. The petitioner will be 
onsequential benefits. 
1 v. Union of India and others, 
elhi Bench). | i 


ey 
i 


Another development which took place subse- 

uently was that on an application having been 

| made by the petitioner to Respondent No. 4 

for reinstatement, the Senior Divisional Personal 

Officer informed him that he could be appointed 

afresh as a Booking Clerk and in that event, he 

would not be entitled to count the benefits of 

previous service. The petitioner agreed and 

accordingly, an order was made appointing the 

3 petitioner as a Booking Clerk afresh. After the 

fresh appointment the respondents made an 

: application stating that on account of his fresh 

r appointment the writ petition had become 
l 
1 


infructurous and should, therefore be dismissed. 


Held: The petitioner having been removed 

) from service in terms of Rule 14 (1) of the 
) Railway Servants (D & A) Rules on the basis 
1 of his conviction for an offence under Section 
e 409 I.P.C., his acquittal by the appellate court 
8 will render the order imposing penalty of 
|- removal from service on him on the basis of 
e i conviction liable to be set aside. Of course 
` there can be no two opinion that it is open to 

the respondents to hold a disciplinary proceed- 
ing against him if the facts and circumstances 


d of the case, in their view are such as to call for 
of a departmental enquiry on the basis of the 
d allegations on which he was previously con- 
d | victed. But that cannot be a ground for refusal 


on their part to reinstate the petitioner on his 
acquittal by the appellate court. Likewise, his 
remstatement could not be deferred or with- 
eld on the facile plea that the respondents 
had filed an appeal against the acquittal of the 
Petitioner in the High Court. Surely such an 
appeal neither renders the orders of acquittal 
moperative nor does it have the effect of keeping 
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filed by them in the High Court will be with- 
drawn and must be deprecated with all the force 
at our command. Certainly it does not behove 
a Government department to take an undue 
advantage of the weaknesses of the other party 
in a case of railway employee like the petitioner 
who is hardly left with the will or power to 
resist the temptation. He must be finding it 
difficult to meet both ends and, therefore, in 
Sheer desperation he had to accept the terms 
and conditions which were certainly onerous 
and unconscionable, as offered by the respon- 
dents. The choice for the petitioner was between 
hunger and livelihood for self and his family. 
It was Hobson’s choice. Perhaps, he did not 
realise the magnitude of implications of accept- 
ing a fresh appointment. The said acceptance 
virtually amounts to forfeiture of his past ser- 
vice, which is not recognised by law as permissi- 
ble penalty. The respondents wanted to get 
away from their liability to pay the petitioner 
arrears of salary, etc., in this manner. This 
cannot be permitted. The courts will not enforce 


Mm abeyance the same. On the contrary, an order 
of acquittal reinforces the presumption of innoc- 
TE which 1s available to an accused person at 
e start of his trial by the criminal court. Hence 

| ae of appeal against the acquittal would not 
iee i he areinstatement of the petitioner. 
instating 2 ee Of the respondents in not Te- 
OA petitioner consequent upon his 


not warranted by law or sens 
almess and justice, te oe 


“3 \ is B P 
er: @) Courts will not enforce unfair and unreasona- 


argain between arties possessin 
Unequal bargaining poser p 8 


Do: s the devise chal z 
Pondent No. 4 of feri alked out by Res 


mplo olering the petitioner fresh 
= Yment on the inducement that the appeal 
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such an unfair and unreasonable bargain bet- 
ween parties possessing wholly disproportionate 
and unequal bargaining power. 


The impugned order must, therefore be set 
aside. He shall be deemed to have continued in 
service as if the impugned order had not been 
passed. He shall also be entitled to all the 
emoluments for the past years till date. Of 
course, it shall be open to the respondents to 
hold an enquiry, if so advised, regarding the 
income of the petitioner which he might have 
earned from any other source in the meanwhile, 
and in that event they shall be entitled to deduct 
the same from the total emoluments payable 
and due to the petitioner. For this purpose 
they may provisionally withhold 25% of the 
salary due to the petitioner. 

[ Dharam Parkash v. Union of India and 
others, ATR (1988) 2 CAT 398 (Chandigarh 
(Bench). | 
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(A) Penalty under Rule 19 (i) C.C.S. (C.C.A.) 
Rules cannot be imposed merely on the 
ground of conviction without regard to con- 
duct which led to such conviction. 


The applicant while working as Joint Com- 
mercial Tax Officer was convicted by the Special 
Judge, Pondicherry, under Section 5 of the 
Prevention of Corruption Act and was sentenced 
to rigorous imprisonment for three years and 


hanes Were tennis PRUE Re Wy ea oc a Mae a 


to pay a fine of Rs. 10,000 by judgment, dated 
0-8-1987. He preferred an appeal before the 
High Court of Madras which was admitted on 
27-8-1987. The sentence was also suspended 
by the High Court. By an Order, dated 27-1-1988 
the respondent, Government of Pondicherry, 
dismissed the applicant from service invoking 
the powers under Rule 19 (i) of the C.CS. 
(C.C.A.) Rules, 1965. Hence the present peti- 
tion challenging his dismissal. 


Three grounds were urged by the applicant. 
Firstly, it was stated that the impugned order 
was null and void, as the facts and circum- 
stances of the case were not considered. The 
second point taken up was that when there was 
an appeal against conviction, action should not 
have been taken under clause (i) of Rule 19 of 
the rules. Lastly, it was contended that the 
result of the order was to deprive the applicant 
of the subsistence allowance that was being 
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paid to him which stultified the prosecution of 
his appeal. 


Held: Though the second and third grounds 
urged by the applicant cannot be countenanced, 
he has to succeed on the first ground. 


In dealing with the question that arises on the 
first ground, what is required is the considera- 
tion of the circumstances of the case in the light 
of the conduct of the Government servant that 
led to his conviction on the criminal charge. It 
is seen from the file in the present case, that the 
disciplinary authority has merely stated that he 
has studied the facts of the case and that the 
applicant be dismissed from service. This can- 
not be said to be a proper consideration of the 
conduct of the applicant that led to his convic- 
tion or of the circumstances of the case. What 
is required in a case of this nature is an exami- 
nation of the alleged misconduct that led to the 
conviction, in the light of the attendant circum- 
stances, so as to assess whether such misconduct 
makes him liable for the imposition of a penalty 
at the hands of the disciplinary authority. It is 
to be bome in mind that for misconduct, which 

js a criminal offence, the applicant has been 
proceeded against in accordance with the law 
of the land and has been convicted and sen- 
ed to undergo imprisonment and payment 
fine. The disciplinary authority is to consider 
far the said conduct reflects on the office 
he hi Ids and whether it renders him unfit or 
desirable to continue in office. While so do- 
rtainly the fact that there is an appeal 
before the appellate court has also to 
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be considered by the disciplinary authority, 
may be that if he comes to the conclusion that 
despite the pendency of the appeal, the conduct | 
and the attendant circumstances are such tha 
they warrant the imposition of the Penalty 
immediately, action can well be taken. Since 
none of these considerations was had by the 
disciplinary authority the impugned order 
dismissing the applicant has to be quashed. 


(B) Pendency of appeal against conviction anj | 
suspension of sentence, no bar to invoke Rule | 


19 (i) 


Tt cannot, however, be held that when there 
is an appeal from the conviction and the appel. 
late court suspends the sentence, action cannot 
be taken under Rule 19 (i) of the Rules. There 
may be cases where irrespective of the pendengy | 
of the appeal and the suspension of the sentence, 
immediate action may be required. by imposing 
a penalty on the Government servant and dis 
charging him from service as his continuanc + 
in service will be against public interest, taking 
into account the conduct that led to the con 
viction. That is the reason why the disciplinary 
authority has been mandated to consider thè | 
circumstances of the case before making the | 
order imposing the penalty. When once it is 
recognised that it is the conduct that has led to 
the conviction on the criminal charge that ' 
being considered by the disciplinary authority 
for the purpose of invoking the Jurisdiction 
under Rule 19 (i) and not the factum of con 
viction as such, the pendency of the appeal 
from the order of conviction and the suspension 
of the sentence cannot stand in the way ° 
exercise of the power. l 


camot be claind 


(C) Subsistence allowance ; 
against conviction " 


merely because appeal 
pending 


applicant has to be stated only 
of rejecting the same. It was submitted 
the dismissal of the applicant, he is dep! 
the subsistence allowance that he was 


and as such he is not in a position to prose 


the appeal from the conviction. subsistey F 
allowance is paid to a Government serve 


undergoing suspension on the strength of st Hh 
tory provisions in that respect. When one gl 
is dismissed from service, on the ground t 
is the appellant in a criminal appeal, he 
claim continued payment of the same. 
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words, action under Rule 19 (i) cannot be 
challenged on such ground. 

S. Barathapunnian v. Government of Pondi- 
cherry, ATR 1988 (2) CAT 416 (Madras Bench). ] 
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Criminal case registered against applicant before 
his retirement but charge-sheet filed after retire- 
nd ment — Criminal proceedings cannot be said to 
ile be pending on date of retirement — Pension and 
gratuity cannot be withheld 


In view of the above, the date of institution of 
criminal proceedings has to be taken as 15-7-1986 
when the charge-sheet was filed in the criminal 
court and not as 18-11-1985, when the F.LR. 
was registered by the C.B.I. against the appli- 
cant. Therefore, in the present case, it cannot 
be said that judicial proceedings had been 
instituted before the date of retirement of the 
applicant. 


It follows, that on the date of superannuation 
of the applicant, no judicial proceedings had 
been instituted or were pending, warranting the 


X The applicant retired from the Delhi Adminis- | grant of only provisional pension and the with- 
dl- tration from the post of Joint Director (Enforce- holding of gratuity under Rule 69 of C.CS. 
ict ment) on 30-11-1985. It was alleged that prior (Pension) Rules. The applicant would be entitled 
a to his retirement one Shri Jaswinder Singh, had | to receive full pension and gratuity as admissible 
oy sent a written complaint on 18-11-1985, stating | under the rules. He would also be entitled to 
ce, that the applicant demanded on 15-11-1985, 40 | commute portion of his pension as admissible 
in illegal gratification of Rs. 500 for condoning | under the rules. In addition, the respondents 
jis, the period of Learner’s Driving Licence. On | should pay to the applicant interest at the rate 
ig 15-7-1986, a charge-sheet was filed in the Court | of 10 per cent per annum on the amounts due 
ing | of the Special Judge, Delhi, who took cogniz- | to him towards pension and gratuity with effect 
an ance of the alleged offence. In view of this the | from the expiry of three months after his retire- 
ary applicant was given only provisional pension | ment. It must, however be made clear that the 
the after his retirement. The applicant filed the respondents will be at liberty to initiate action 
the present application praying that the respondents | with regard to pension and gratuity as may be 


should be directed to sanction and pay to him 
full pension, commutation of pension and gra- 
tuity admissible under the rules. He also prayed 
that the respondents should be directed to pay 
Interest at the rate of 18 per cent per annum on 
the amounts due to him. 


allowed by law after the conclusion of the cri- 
minal proceedings against the applicant. 

[ M.L. Malik v. Lt. Governor, Delhi and 
another, (1988) 8 ATC 100 (New Delhi Bench). | 
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Enhancement of punishment by the revising autho- 
rity before the expiry of the statutory period for 
filling appeal is illegal 


The applicant contended that no judicial or 
epartmental Proceedings were instituted or 
Were pending on the date of his retirement 
and therefore he became entitled to the grant of 
ui Pension, gratuity and other pecuniary bene- 


ts, according to rules. A departmental proceeding was started against 


the applicant, who was serving as T.T-E. in the 
Railways, on certain charges. After the com- 


The respondents stated in thei = 
s coun tenafda pletion of the departmental enquiry, the disci- 


vit that the í 


pension case of the applicant was ; Beker 

ps Case wed, PY them but due to the fact that a | Plinary authority imposed a penalty on the 
p y ine under Section 16] I.P.C. was registered on | @PPlicant of withholding of six sets of privilege 
i i aan is pension case could not be | Passes and 12 sets of P.T.Os. for the years 1985, 
oO sed. 


1986 and 1987. This order was passed on 
Held: In th SE 12-2-1985. On 25-3-1985, the Divisional Railway 
ofa criminal ca, ane before us, the registration | Manager exercising his powers of revision came 
RO was oni y the C.B.I. under Section 161 | to the provisional conclusion to enhance the 
superannuatic ee which was before the | penalty to one of removal from service and 
is is only nai the applicant on 30-11-1985. | directed the applicant to submit a written state- 
Report. The c ° nature of a First Information | ment of his defence. The applicant submitted a 
applicant in th arge-sheet was filed against the | written statement and after considering t 
Delhi, only o Court of the Special Judge, Same, the revisional authority imposed 
annuation n 15-7-1986, 1.€., after his super- | punishment of removal from service. This 


Was passed on 14-5-1985. 
CC-0. In Public Domain. Gurukul Rabon sed on 145-19 
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Tt was contended that the proceeding for 17 
revision was started before the expiry of the 
statutory period of 45 days for appeal mentioned 
in Rule 25 of the Railway Servants (Discipline 
and Appeal) Rules, 1968 and hence the enhanced 
punishment imposed therein cannot be sustained. 


Held: The order of the disciplinary authority 
was passed on 12-2-1985. It is not known if it 
was served on the applicant on the same day. 
But even taking 12-2-1985, to be the date from 
which the period of limitation for filing of 
appeal will run, the date on which the revisional 
= proceeding was started, i.e., 25-3-1985, was less 
= than 45 days from 12-2-1985, The proceeding 
for revision is, therefore, not maintainable. 
Hence the order imposing the enhanced penalty 
has to be set aside. 
| Kailash Pati Lal v. Union of India and others, 
ATR 1988 (2) CAT 650 (Calcutta Bench). | 
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Starting of departmental enquiry on the same 
charge after acquittal by criminal court under 
S. 409 LP.C. for misappropriation of a large 
sum not invalid 


(A) Disciplinary proceedings can be continued 
even where the official has not been suspende d 
but allowed to retire during the pendency of 
the disciplinary proceedings 


The applicant who was serving as Station 
Superintendent in the Delhi Division of the 
Northern Railway was retired from service on 
31-10-1986, on attaining the age of superannua. » 
tion. A few months before his retirement he 
was served with a charge-sheet for imposing a 
major penalty for certain alleged acts of omis. 
sions. However, before he retired from service, 
neither was he placed under suspension nor was 
an enquiry officer appointed. In the face of 
these undisputed facts it was contended that as 
the disciplinary proceedings were not concluded 
before he retired from service and as he was 
allowed to retire on attaining the age of super- 
annuation, these proceedings cannot be continu- 
ed thereafter. Alternatively, it was contended 
that even if it is assumed that they could be 
continued, since there is no allegation that any 
pecuniary loss was suffered by the Railways, | 
these proceedings cannot be continued. 


Having regard to the divergent views expressed | 
in R.B. Aggarwala v. Union of India and others, 
ATR 1987 (2) CAT 434 decided by the Principal 
Bench and in K.V. Subramaniam v. Asst 
Director, Postmaster-General’s Office, Madras, 
decided on 15-6-1987, by the Madras Bench, 
the following two questions (A and B) were 
referred for the present Full Bench for const | 
deration. 


Held: Neither Art. 2308 and 2308-A of the 
Indian Railway Establishment. Code nor Rule? 
of C.C.S. (Pension) Rules lay down that for 
continuance of proceedings under these Pi 
visions the public servant concerned shoul $ 
have been placed under suspension. Ifa publi i 
servant is placed under suspension and 1$ | 
allowed to retire, he continues in service., o i 
such an event, the disciplinary proceé np 

already initiated may not only continue but a 
of the penalties specified in the Rule may 

imposed. If a public servant against W 
disciplinary proceedings are initiated was 
placed under suspension, such public se‘ 
on attaining the age of superannuation % 
matically ceases to be in service and thereto 
by continuing the proceedings no penalt a 
be imposed. Having retired, such off 
gentitednteameeaive pension for his past $° 


A criminal case was started against the appli- 
cant under Section 409 of I.P.C. for misappro- 
priation of a sum of Rs. 16,443.65 P. while 
serving as cashier at Kalyani local office of the 
Employees’ State Insurance Corporation during 
16-8-1982 to 16-10-1982. The criminal prose- 
cution ended in acquittal and the learned Special 
Judge gave the applicant benefit of doubt. The 
judgment was pronounced on 24-9-1986. There- 
after a departmental proceeding was started on 
the same charge and a charge-sheet was issued 
on 22-4-1987. The applicant challenged the 
departmental proceeding as mala fide. 


Held: It is well settled now that the depart- 
mental authority has the discretion to start a 
_ departmental enquiry even after acquittal in a 
c minal case. Starting of such an enquiry 
e in a case where a large sum of Govern- 

nt money has been lost does not imply mala 
m tive. Whatever. grounds were taken by 
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The above referred provisions empower the 
competent authorities to continue these pro- 
ceedings for the purpose of ordering withholding 
or withdrawing the whole or part of the pension 
and for recovering pecuniary loss. These pro- 
visions proceed on the postulate that the public 
servant who is no longer in service, „having 
retired is only entitled to pension; but if he is 
found guilty of grave misconduct or negligence 
only his pension can be touched and no other 
penalty can be imposed. Article 2308 of the 
Railway Establishment Code does not prescribe 
that if it is intended to continue the disciplinary 
proceedings, a public servant should not be 
allowed to retire on attaining the age of super- 
annuation or that he should be placed under 
suspension before retirement. Neither on the 
wording of these provisions nor on principle 
can it be said that unless a public servant is 

placed under suspension disciplinary proceed- 
ings already initiated cannot be continued after 
retirement even for the purpose of ordering 

whole or part of the pension to be withheld or 

withdrawn or for ordering recovery of whole or 

part of the pecuniary loss occasioned on the 

Government. These proceedings can be conti- 

_ nued only for the aforesaid purpose even after 
Tetirement of public servant although he was 


not placed under suspension and was allowed 
to retire, 


Co) ee ee! 


etdie asi Oe CDa bare CP io 
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=n 
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(B) Disciplinary proceedings can be continued 
even after retirement even where there has 


been no pecuniary loss to the Government by 
the alleged misconduct ; 


It cannot be held that the power to continue 
the disciplinary proceedings after retirement 
under proviso to Rule 9 of C.C.S. (Pension) 
; ules can only be for the purpose of recovering 

© pecuniary loss, if any, occasioned to the 


“i overnment. That Provision gives power to 
dic © competent authority to find if any of the 


ee are proved and if any of them are proy- 
fant? Competent authority is vested with the 


urther power not only to order wi i 
thholding of 
Whole or Part of the meta Gee 


Tecovery of whole or 
OSs occasioned to the 


Se ‘sconduct or negligence of the officer 
down that e Tule does not anywhere lay 

Y the hive y if pecuniary loss is occasioned 
Olticer AN misconduct or negligence of the 
Conduct or a wa be withheld. _If grave mis- 
Pecuniary lose E 1s established but no 
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authority can only direct withholding of whole 
or part of the pension. But if in addition, pecu- 
niary loss is occasioned, the disciplinary autho- 
rity can also direct the recovery of the pecuniary 
loss. But the continuance of the disciplinary 
proceeding already initiated is not dependent 
upon any pecuniary loss being occasioned to 
the Government. Even if there is none, enquiry 
Into grave misconduct or negligence may be 
continued after retirement and if proved, pension 
may be withheld or withdrawn in whole or in 
part, permanently or for a specified period. 


[ Amarjit Singh v. Union of India and others, 
ATR 1988 (2) CAT 637 (FB) (Principal Bench). ] 
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NO CONSULTANCY SERVICE, 
PLEASE 


We are receiving hundreds of letters addres- 
sed to us or by name to Mr. P. Muthuswamy, 
seeking clarifications. They mostly relate to 
personal service problems of the subscribers 
for which the answers are generally contained 
in the books published by us. Some of the sub- 
cribers quote their subscription number and 
ask for clarifications on the points raised by 
them. While we thank them for the interest 
taken in writing to us we wish to state that we 
are primarily publishers and we do not have 
arrangements for consultancy services. Nor 
is it possible for us to run such a service within 
Our present resources, in view of the range of 
subjects covered in our publications. Shri 
Muthuswamy (who is the author of most of 
our publications) is, due to sheer human 
limitations, unable to reply to them, despite 
his sincere wish to be of service to his readers. 
He wishes to convey his apology for his 
inability to be of help to you in this regard. 
Please bear with us if you do not receive 
replies to your letters seeking clarifications. 


We however welcome suggestions for im- 
provement and rectification of errors in 
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SUPPLY OF BOOKS TO 
GOVERNMENT OFFICES 


Terms and Conditions 


1. Orders costing up to Rs. 200 will be execut- 
ed by V.P.P. only. We do not issue pre-receipted 
bills for V.P. despatches nor do we issue separate 
ipts. The V.P. cover and our invoice card 

e to be treated as vouchers by Government 
fices, vide Note 1 below Rule 206, C.T.Rs. 


2. Orders costing more than Rs. 200 may be 

xecuted on Credit Bill basis, only if a request is 

‘made to that effect. The books will be sent by 
gistered Post. 


. Ten per cent of the value of books will be 
arged towards packing, forwarding and pos- 
e; in addition, Registration fee and V.P. fee 

be charged extra. 


er parcel towards packing and forwarding. 
cels will be booked “Freight to Pay”. 


5 Prices are NET. No discount is allowed. 


s ruling on the date of supply will be 
ed.) 


nterest at the rate of 2% per month. 


Payment should be made only by crossed 
draft on any bank at Madras. 


ment is made by outstation cheques, 

i 20 for the first Rs. 1,000 and Rs. 10 

sh subsequent Rs. 1,000 or part thereof 
yi d towards collection charges, in 
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Income Tax on salaries, 1988-89 


Pages 30-34 


In the examples for tax calculations solved 
problems Nos. 8 and 9, there has been omission 
to allow standard deduction at 334%, subject 
to a maximum of Rs. 12,000 while arriving at 
the gross income. 


The revised figures of Taxable income and 
Income Tax are as under: 


Taxable 
income 


Rs. 
32,140 
27,240 


Income 


Rs. 
3,892 
2,422 


Illustration 8 
Illustration 9 


The instalment of recovery may also be suitably | 
fixed. 


eS 


SwamysnewS — Back Copies 


Sale copies of SwamysnewS are available for 
the months indicated below. Those who 
desire to complete their sets may please sen 
Rs. 5 per issue (post-free). Registered Post 
Rs. 5 extra per packet of any number of copies: | 


1984 — Except March 
1985 — ,, January and February 
1986— „ Jan, Feb., and May to Aug: 


1987 — ,, September 
1988— ,, April 


fs 


Bound Volumes for the years, 1984 2 
1985 are also available for sale — RS: 
| per volume, including Postage. 


— Circulation Ma 
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Extract from Letter No. 14/1/87/ACT. 1, dated 
46-12-1988, from the Secretary, New Mangalore 
Port Trust, Mangalore 


It has been indicated in Page 75 of Swamy’s 
Handbook, 1989, that the rate of interest for 
conveyance advance for the year 1981-1982 as 
7.5%. However in the Swamy’s Handbook for 
the year 1984, the same was shown as 8.25%. 
It is requested to clarify the correct rate of 
interest chargeable towards conveyance advance 
during the year, 1981-82. 


REPLY 


The correct rate of interest on motor cycle 
advance drawn during 1981-82 is 7.5%. The 
rate got printed in a few copies of Swamy’s 
Handbook, 1984 as 8.25%. This was detected 
during printing and all the remaining copies 
were corrected. We have also issued a correction 
slip and supplied copies to our agents. Presum- 


uly the copy that you have shows the incorrect 
rate. 


(2) ; 
Copy of Letter No. F. 1/2/88-CI, dated 
28-6-1988, from Shri P.D. Srivastava, Under 
Secretary, U.P.S.C., New Delhi 


Kindly refer to Page 32 of your book T.A. 
Rules Made Easy, 1987 edition. You have given 
ee sa one nofe under D.A. as per Table (B) 

Issible if full public tariff is charged at 
Public Sector GEE House. To 


Note.—Tourist Bungalow providing accom- 
Modation at Scheduled tariff is to be treated as 


Other Establishment idi i i- 
lity at Scheduled nae Lae 


a eee Tequest you to let me know the autho- 
on th ; e orders of the Government of India 
note © basis of which you have given the above 


REPLY 


E. us ae order, viz., O.M. No. 19043/2/82- 
“Ween ee ed 6-1-1983, clearly distinguishes bet- 
“(i Ge in (i) hotel/other establishments and 
An estaba Public Sector Guest Houses. 
nS ishment other than Government/ 
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Public Sector Guest House like Tourist Bun- 
galows charging at Scheduled tariff has, there- 
fore, been treated as “other establishments pro- 
viding lodging facility at scheduled tariff”. This 
is purely our own opinion as indicated in our 
book “T.A. Rules Made Easy” referred to by 
you. 


However, if you do not agree on this point, 
you may kindly take up the matter with the 
Government. If the Government issue any ; 
specific orders on the subject, we shall promptly 
incorporate them in our future editions. 


(3) 

Copy of Letter No. 5 (A-I)/88/10875, dated z 
22-12-1988, from the Assistant Administrative 
Officer, Jute Agricultural Research Institute, = 
Barrackpore, West Bengal 


The provisions of “Joining time with leave” 
are elaborated at Pages 506-507 at Appendix I 
of Swamy’s F.R. S.R. Part I (ninth edition) which __ 
contradicts, rather confusing, with that available 
in your Handbook, 1989, vide item 11 (4) of 
Section 19. Kindly clarify in detail. sae 


REPLY 


Special concession to employees posted in the 
N.E. Region — Joining time with leave 


The place of posting in the N.E. Region may 
be of two categories, namely, Remote area and 
Other than Remote area. In respect of each 
remote area in the N.E. Region a particular 
station is indicated as “Specified station” and 
the extent of joining period between the place of 
posting and the specified station, to be allowed 
as free joining time, is given in the Annexure to 
the G.I., M.H.A., D.P. & A.R., O.M. No. 19011/ — 
30/81-Estt. (Allowances), dated 17-9-1964, ap- 
pearing in pages 496-497 in Appendix 10 of FR. 
S.R. Part I (ninth edition). The journey peri eS 
in excess of 2 days between the specified stat 
and the place outside the N.E. Region where’ 
official spends his leave will be allowed 
additional free joining time. A 

However, if the place of posting is n 
Remote area, the journey period in excess — 
2 days only is allowed as Free joining time, 
given in Para. (viii) of Appendix 10 
aforesaid compilation. SES aes 
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normal T.A. entitlement (but for A.C. First class 
the clause indirectly affects the L.T.C. Rules rie 
Unfortunately this clause does not find place in 
Swamy’s Compilation of C.C.S. (L.T.C.) Rules 


also. 

Since this minor correction is likely to affect 
the entitlement of a number of Group ‘A’ Of. 
cers whose pay is below Rs. 2,800, may I request 
you to please issue an addendum in this respect? 


REPLY 
Entitlement of Group A Officers on L.T.C., ete, 


At the outset let us inform you that our 
Handbook does not require any addendum or 
correction as called for by you. 

The O.M., dated 6-8-1987, is to add one sen- 
tence to para. 2 of the O.M., dated 19-3-1987, 
Para. 2 of the O.M., dated 19-3-1987, deals with 
annexure to O.M., dated 24-11-1986. Hence 
under the O.M., dated 6-8-1987, the Govern- 
ment has informed that Paras. “1 (a) and (b), 
(3) and (8)” dealing with daily allowance, rail 
entitlements and lump sum transfer grant and 
packing allowance will also be applicable to | 
Group ‘A’ Officers drawing pay of less than 
Rs. 2,800. Unfortunately, you have taken this | 
as correction to annexure to O.M., dated | 
6-3-1987, which does not contain 8 paras. If | 
you add the sentence to para. 2 of O.M., dated | 

6-3-1987, and read the whole paragraph you 
will understand the correct position. 


We would like to add that the position in the 
Handbook is just as it originally appeared in the 
SwamysnewS of October, ‘1987. It cannot 
appear as in the photocopy sent by you (correct 
ing the para. numbers as 2 and 3) since it was no 
published like that. If you had felt that the | 
orders published in the SwamysnewS contait 
any error, the correct thing should be to write 0 
us and got it clarified. Instead, you have chosèt | 
to correct the para. numbers as you thought 
and asked us to issue an addendum 01 o 
basis of your wrong correction. It is painful oi 
see a responsible Drawing & Disbursing ofct i 
to act like this. i 


This distinction has been made amply clear 
jn the Handbook, 1989, yide item 11 (4) of 
Section 19, interpreting the orders referred to 1n 
Paras. 1 and 2 above. We hope, that you will 
appreciate there is no scope for confusion nor 

is there any contradiction. 


(4) 
Extract of letter, dated 24-12-1988, from 
Shri S.C. Chakraborty, Accounts Officer (Retd.), 
91/D, Bhagajatin Palli, Calcutta 


In your “Leave Rules Made Easy” you have 
not deducted 1/10th of overstayal of leave from 
the following credit of EL or HPL or you have 
not added the period of non-duty (overstayal) 
with the completed services year for computing 
HPL up to 31-12-1985; where half-pay leave has 
been deducted from credit on account of over- 
stayal. Overstayal unless regularised as any 
kind of leave like EL, HPL, LND or EOL, can- 
not be treated as duty though HPL account is 
debited where there is credit balance but no 
payment is made. So this cannot be treated as 
duty or HPL. After regularisation this will never 
be called as overstayal of leave. Hence all 
problems solved by you treating overstayal as 
duty are incorrect. 


REPLY 


Half-pay leave is to be credited only on the 
basis of completed years of service up to 
31-12-1985. “Service” includes period of leave 
of all kinds. Hence even an official who has been 
on extraordinary leave for one year will get 
credit of 20 days of H.P.L. on the anniversary 
date. From 1-1-1986, the advance credit of 
Half-pay leave is to be reduced only in respect 
of any period treated as “dies-non”’ at the rate of 
1/18th of such period of dies-non. Hence the 
_ problems as solved in our book do not call for 
any correction. 


(5) 
~ Extract of letter, dated 29-12-1988, from 
w ri Vipin Bhatnagar, Central Insecticides Labo- 
ratory, Plant Quarantine & Fumigation Station. 
Bombay 
am to invite your kind attention to Sl. No. 
of October, 1987 SwamysnewS and to state 
ta clause on G.I., M.F. addendum No.19030/ 
3 , dated 6-8-1987, does not find place 
der the relevant rules in Handbook, 1989. 


S entitlement of the class of accommo- 
urney on L.T.C.also adjudged as per 


(6) F 

Copy of letter, dated 3-1-1989, from sH 
J.R. Laroiya, Retired Pay & Accounts ome 
Central Excise & Customs, Noida, Uttar Prades | 


Apropos Mr. R.V. Suryanarayana’s artic 


“Death during Suspension” (Page 529 of Det 
ber, 1988 SwamysnewS), I agree with you" 7 ap 
ments that the expression “the period wher” 


Q 
a) 
Ss 
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does not count as service” indicated in note 3 
below Rule 33 of C.C.S. (Pension) Rules does 
require deletion though, I feel, even a formal 
administrative order from a competent autho- 
rity is also not called for. You have rightly 
stated that the note 3 ibid concerns both the 
cases of death and retirement while under sus- 
pension but the consequent treatments are 
different from each other and distinctly obvious, 
In the case of death while under suspension, the 
rule does not envisage two alternates, i.e., 
“counting” or “not counting” as interpreted by 
the Pay & Accounts Officer. It is evidently 
“counting” in the light of mandatory sub-rule 
T (2) of Rule 54 (B) of the Fundamental Rules, 
leaving no scope with any authority to treat it 
p otherwise. Where is then the necessity either for 
l: the issue of or waiting for any formal order? The 
h Accounts Officer, in the instant case, could 
e 
) 


have promptly finalised the death gratuity on 
the basis of emoluments at Rs. 2,100 p.m. 


) h If, however, a guiding note to this effect is 
il {< inserted below the relevant Pension rules, it 
may go a long way to help the Accounts Officers 
concerned to finalise such cases speedily without 
stretching the matter unnecessarily. 


(7) 


Extract from the letter, dated 22-11-1988, from 
Shri G.R. Mohan Rao, Senior Clerk, C.A.D., 
H.A.L. Airport, Bangalore 


I request you to kindly see the enclosed copies 
of letters. In spite of my convincing explanations, 
I was unable to get my T.A. claim settled for the 
past six months. I felt that I should approach 
your good offices for valuable advice. 


he ae fom the observations made by the 
: or of Airworthiness, Hyd i 
i Meine Toe et » Hyderabad, in respect 
sen “Journey from Bangalore to Hyderabad has 
fit | oa performed by air on 26-2-1988 to arrange 
the TA Bot family at Hyderabad as stated in the 
to Sie by the claimant. As per Swamy’s 
cet aa ook (page 120) prior approval of the 
eee authority should be obtained for 
y Air by non-entitled officers “in urgent 


ubli ` 2 
19 us Interest - The reason for not obtaining 
by ke rmission before undertaking the journey 
i it may please be intimated”. 
Xt ;, 
Mohan oe liom the reply Jurnished by Shri 


E H ae travelled b 


etabad on y Air between Bangalore to 


a 50% concessional ticket, which 
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is less than First class train fare. It is presumed 
that prior approval of the competent authority 
for Air travel is necessary only in respect of those 
Government servants who travel by Air due to 
urgency of Government work and claim full air 
fare (without restricting to their entitled mode of 
travel). Since the fare claimed is less than the 
entitled fare, I request that the bill may please 
be passed. i 


REPLY 


Please refer to your letter, dated 22-11-1988, 
on the admissiblity of air-fare for your journey 
on transfer. No permission of the competent 
authority for air-travel by you as a non-entitled 
officer, is necessary as you have not preferred 
your claim as one for reimbursement of air-travel 
expenses. Your claim can be dealt with as one 
involving a journey by an inadmissible higher 
mode of transport and in that case the reimburse- 
ment will be limited to the fare by the entitled 
class by rail. For this, no prior approval of any 
authority is necessary. Therefore, by application 
of S.R. 116 1 A (i) you will be entitled to get the 
reimbursement of the actual expenditure of 
Rs. 275, since it is less than the I Class train fare 
of Rs. 298. 


However, you have mentioned in your letter 
that you have been given 50% concession for the 
journey. The special rules or orders, if any, 
governing such cases when air concession is 
given are not available with us. If there are any i 
instructious on the subject issued by your 4 
Department they will govern your case. To i 
examine your case in detail, you are requested z 
to furnish copies of rulings, if any, on the 
air-concession extended to the employees of 
your Department. 


(8) 3 

Copy of letter, dated 1-1-1989, from Shri S 
P.C. Sharma, 104-Gandhi Nagar, Pathankot, =i 
Gurdaspur District 


Please confirm that the references of your 
publications can be quoted while making any 
type of representation to the Central Govern- 
ment offices. If so, may I request you to please 
intimate the authority for the same. 


REPLY 


You may refer to the caption “This Book/ 
Publication’ appearing at page (iv) in the begin- 
ning of our compilations, F.R. S.R., Pension, a3 
Medical Attendance Rules, etc., which itself ise 
the authority. = 
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Consumer Price Index—A new turn 
: 17 points increase in one month — 
Beyond expectations — Never in the history 


1986). The latter itself was a shade higher thay | 
the 8.6 per cent increase in January-October | 
1986 (over January-October, 1985). | 


Labour Bureau has shifted the base for the 
computation of the consumer price index (CPI) 
for industrial workers to 1982, a relatively recent 
year. Only the all-India (average) index — CPI 
for industrial workers —is available for Octo- 

ber, 1988 (at the time of going to press) and the 
same has been placed at 167 with 1982 base, 
which means that in less than six years (in just 
five years and ten months to be precise) the pur- 
chasing power of the rupee has fallen to less than 
60- paise (59.88 paise to be precise). 


Similarly, going by fiscal years, the consu | 
mer price rise (based on this index — the all. | 
India (average) CPI for industrial workers) in | 
the first seven months (April-October. 1988) of | 
fiscal 1988-89 (over April-October, 1987) at 94 | 
per cent is higher than the 8.8 per cent price rise | 
in April-October of the previous two years (1987 | 
and 1986) over the corresponding months of | 
The linking factor applicable for all-India their respective previous years. | 
(average) index has been given as 4.93. Applying i 
this on 167, the new 1982-based index for Octo- 
ber, 1988, we are able to derive the October 1988 
index (on 1960 base) as 823.31 or as 823 in full 
numbers, i.e., ignoring fractions. The annual 
inflation rate, on a point-to-point basis, based 
on the index (CPI for industrial workers) 
measured by the percentage variation in the index 
over a 12 month period, works out at 9.8 per cent 
or 9.7 per cent depending on whether we use 


Courtesy: Financial Express 


[ Base year 1960 = 100] 


823.31 or 823 as the index for October, 1988. Month Monthly 12 mont? | 

: Index average Index i 

This is higher than the (annual) inflation rate | November 1987 755 713.92 | 

in the previous two months (8.2 per cent for the | 

year ended September, 1988 and 8.7 per cent in DESITI «op ioe a | 

the 12 months ended August, 1988) as also in the | January 1988 753 1724:61 | 

corresponding month (October) of the previous 

two years (9.5 per cent for the wee ended oe 19 ee | 

October, 1987 and 9.6 per cent in the 12 months March K 153 735.9) l 

ended October 1986). April k 763 741.50 | 

Equally, on a sustained basis, i.e., based on the May ne ae) ae | 

monthly average value of the indices of calendar | June » 782 152.15 | 

months, rise in consumer prices in the first 10 | July N 795 758.61 | 

months of (January-October) of 1988 (over the A i 4.00 | 

= corresponding months of the previous year) at Hex k i 800 the i 

_ 9.4 per cenl is higher than the 8.7 per cent rise in | September, 806 769.08 i 
-January-October, 1987 (over January-October, | October __,, 823 715.11 
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Swamy’s Brochure 
KNOW YOUR 
RETIREMENT BENEFITS 


A masterly book containing complete details and 
guiding principles in respect of 


Pension/Family Pension @ Deposit-Linked Insurance 
Commutation of Pension ® Service/Retirement/Death Gratuity 
Group Insurance ® Retention of Quarters 
Final Payment of G.P.F. ® Allotment of Quarters to dependants. 
Dearness Relief on Pension @ T.A. on retirement/death 
Immediate Relief @ Cash equivalent of Leave Salary 

© 


Medical facilities under C.G.H.S. Grant from Compassionate Funds 
Contains various instructions on pensionary benefits in a layman's language, 
easily understandable by all retired and retiring Government servants 


The only compilation of its kind ! 
A MUST for every Central Government servant and pensioner 
to know his Retirement/Terminal/Death entitlements 


Price: Rs. 9-00 (Postage extra) 


(Please send Rs. 9-00 by M.O. or Draft. Postage will be recovered by VPP). 


SWAMY PUBLISHERS (P) LTD. 


Sandhya Mansions, 164, R. K. Mutt Road 
Post Box No. 2468, Raja Annamalaipuram 
MADRAS-600 028 
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s Swamy’s Compilation 
RESERVATIONS AND CONCESSIONS 
for 
SCHEDULED CASTES 
and 


SCHEDULED TRIBES 


A masterly reference book comprising of 


thorough Digest covering the entire Scheme of reservation 
under various headings. 


authorities as reference, covering among others the following 


® Copies of all important Government Orders for quoting relevant 
important topics :— 


Reservation and Rosters 
Grouping of isolated posts 


Filling reserved vacancies 
Dereservation 
Carry forward of reservations 


4 
5 
PE 


Relaxations and Concessions 


® All important forms and pro formas as Appendices. 


An important subject 
_ Government is very keen over its proper 
implementation at all stages 


KEA Only compilation of its kind 
a and ¢ a | MUST for every Central Government office 


: Price: Rs. A 
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! Dedicated to the Central Government Offices and Staff 


March, 1989 Annual Subscription 
Rs. 40 up to May, ’89 


Including 


1. The Indian Telegraph Act, 1885 and the Indian Telegraph Rules, 1951. 
2. A Digest of various orders and instructions iss 


ued by the Telecom Department on commercial 
subjects and Telephone Revenue. 


3. Copies of all important administrative orders and in 


ment referred to in the Digest for ready reference. 


noo clans DeassesSom 


structions issued by the Telecom Depart- 


jo 1pajsiBea oul 10 SZ/BSTOE N% ON) 


A complete treatise includin 
the staff in Telephone De 
users to know their rights 


g all important rules and orders indispensable for 


partment for day-to-day working and for telephone 
and privileges. 


Under Compilation by our Chief Author and his experts 


_ Approximate Pages 400 Approximate Price Rs. 60 


To be published by May, 1989 


All Telec 


om Officers — Divisional E 
All AOs, A 


AOs, and JAOs, 


a eee 
Se SSS = 


ngineers and Assistant Engineers 
etc. — Please Order for your copies in advance 


PATS 
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date of supply will be c 
Title of the Books Edition Ties 
Reference Books 
Swamy’s Compilation of Funda- 
mental Rules and Supplemen- 
tary Rules — (Parts I to V) Set 
of 5 books 
Part I — General Rules 1988 45.00 
C.L. No. 1 to C-1 7.00 
Part II — T.A. Rules 1988 25.00 
C.L. No. 1 to C-4 3.00 
Part IJI — Central Civil Services 
(Leave) Rules 1989 oe 
Part IV—D.A. with rates 
and Ready Beckoncrs up to 
1-7-1987 ; 1988 10.00 
D.A. 1-1-1988 1.00 
D.A. 1-7-1988 e 1.00 
ena Part V — H.R.A. and C.C.A.... 1989 {§ 22.00 
Swamy’s Pension Ge ilanon 
incorporating C. c S. Bepsion) 
Rules ... = 1989 50.00 
C.L. No.1 to C-2 3.00 
C.L. No, 2 to C-2 1,00 
Swamy’s Compilation of C. cs S: 
(Commutation of Pension) 
Rules ... ae .. 1988 6.00 
Swamy’s Compilation on en 
tral Government Employees’ 
Group Insurance Schemes 1989 17.00 
preys s Gompilation of şat 
Car Rules 5 1989 7.00 | 
Swamy’s Connla of Medi- 
cal Attendance Rules — includ- 
ing List of Pegeines (admissible 
and inadmissible) .. 1989 nae 
A List of Medicines (admissible 
; and inadmissible) .. ... 1988 8.00 
Swamy’s eon of Central 
Civil Services (Classification, 4 
‘Control and Appeal) Rules 1988 30.00 
‘Swamy’s Compilation of Central 
_ GivitServices (Conduct) Rules... 1988 19.00 
ans Compilation of Gene- 
Provident Fund (Central $ 
1989 16.00 


No. 


C-11 
C-12 
c-13 


C-14 


C-15 


C-i6 


CAT 


Prices are subject to revision. 


aes - eit $: X i 
tized b ‘Arya Samaj Foundation Chennai and eGangotri 


Title of the Books 


Reference Books (Continued) 


Swamy’s Compilation of Leave 
Travel Concession Rules 


Swamy’ s Compilation of Child- 
ren’s Educational Assistance 


Swamy’s Compilation of 
General Financial Rules 
Swamy’s Compilation of Dele- 
gation of rae Powers 
Rules . 

Swamy’s Compilation of House 
Building Advance Rules 
Standardised Ready Reckoner 
(Pay Tables) with Supplement .. 


Swamy’s Compilation of Sus- 
pension and Reinstatement 


C-18-A Swamy’s Compilation of Over- 


C-19 


C-20 


C21 


time Allowance for Central 


Government Employees 


Swamy’s Compilation of Contis 
butory Provident Fund Rules .. 


Swamy’s Compilation of C.C. 5. 
(Revised Pay) Rules A 


Swamy’s Compilation of Central 
Treasury Rules, Vol. I : 


C-21-A Payment of Pensions by Publio 


C-22 


C-28 


C-38 


moe ers SREP EY i ? 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Sector Banks 

Swamy’s Compilation of Gaal 
Civil Services (Temporary Sar 
vice) Rules 

Swamy’s P &T Financial Hand- 
book, Vol. I Se 

Swamy’s Introduction to nies 
Govt. Accounts & Audit 
Swamy’s Compilation of Service 
Rules of Postal Extra Depan 
mental Staff a 

Swamy’s P & T Manual, Vol. 
VIII 

Swamy’s S Garai Administrative 


Tribunal (Act, Rule: nd 
Orders) ‘ ae 
Swamy’s Compilation on 


Central Government pepa 
mental Canteens ... 


Prices ruling on the 
harged. Postage and Forwarding charges extra. ] 


Cata- 


logue Edition Price 


ste ala E aa i e whee a 


Rs. P 

n 

1989 wad 

i 

1989 38,0) | 

1988 130 

1988 ao 

1986 350 

1987 250 
1989 
1988 
1989 


1988 


1989 


1989 
1988 


1989 


1988 
1983 


1988 


*Under Print—Price not yet finalised 
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Our State-owned Telephone Monopoly 
-The malady and the remedy | 


Private Telephone Companies 


Telephones in the metropolitan cities of Bombay, Calcutta and Madras, were previously 
maintained by private companies. It was in 1943 that the P. & T. Department took over those 
Companies into its fold. Before such nationalisation, representatives of the Company used to 
go from house to house canvassing for more telephone subscribers. The service was excellent. 


within the available resources of the Company. During the last five decades after nationalisa- : 
tion, while there has been a growing demand for expansion, there is a steady decline in effi- ee 
A a ciency. The supply is always far less than the demand. Let us have a look at the position in 
f 1989. i 
005 


Efficiency in collection of revenue 


The telephone rings. “Is it 47 28 242" 
s0 “No. Wrong Number”. 

The telephone rings again. “47 28 242". 
“No, Sir, My number is 72824," 


Obviously Digit 4 dialled by the caller has gone to the heavens! But still the caller pays 


4 for the Wrong calls! All such wrong calls (both local and long distance) add up to the revenues 
550l of the Telephone Department. Itis a paradox that in India even for such wrong calls people 
who are heavy callers pay at a higher rate than those who seldom use their telephones. If 
t eee limit your calls to 2000 in a billing cycle of 2 months, you are charged at 80 P. per call. 
_ wien exceed 5000 calls, you have to pay at Rs. 1.25 per call — a policy opposed to all canons 
i Usiness ethics. Still the Telecom Department calls itself a commercial department ! 
1i Revenue generation by other monopolies 
id = It is not Only the mistakes of the Telephone Department that fill their coffers. Other 
a Overnment 


Indian Airlin organisations too contribute their mite. Imagine for a while that all flights of 

information” ae on time with 100% efficiency. No one would ever care to check ` flight 

flights, e ow that Indian Airlines has made ‘delays’ as their regular feature for all their 
check the a ger mad in calling “flight information“ locally as well as over long distance and 
` seldom ae a Each caller dials not once but several times because the recorded voice is 


raudible. This revenue is the gift of a Government Cor oration to the Telephones, — 
ower 
> CC-0. In Public Domain. Gurukul Kangri Collection, Haridwal : 
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-106 ; Swamysnewg 1- 
‘Even the Postal Department is not lacking in its generosity to the Telephones. Letters ae 
often delayed. The Speed Post is no exception because its efficiency depends on Indian, 

‘Airlines. Thus business people who use the Post — whether the Speed Post or the Slow Postal 
 — end up with telephone calls and the Telephone Department gets rewarded. Likewise, bad 
-service by all Government departments results in more revenue to the Telephones. 


Delay in Refunds 


While the Department is efficient in mopping up revenue legitimately due or not, it dogs 
not think that the customers have a right for quick refunds.. In many cases, even when the rules 
provide relief to customers, refunds are not automatically granted. The following are just a 
few examples:— 
4, Refunds of interest on initial deposits paid with applications for new telephone | 

connections are not given when the telephones are installed. 


2. Refunds for proportionate unused periods are not granted when telephones or | 
accessories are surrendered. 


3. Rentals not refunded when the line is dead due to continued cable fault. Such | 
interruptions are deliberately not recorded to avoid a report to Telecom Directorate. 


4. Refund of rental for delay in shift exceeding two weeks is not granted. Instead, 
bills continue to be issued. 


In all the above cases and many other similar circumstances when a subscriber is entitled 1 
to refund, the Accounts Officer is not active whereas he is extraordinarily efficient in discon- 
‘necting telephones for non-payment even when deposits are lying with the department! The 


ire accounting system is primitive and defective. There is absolutely no co-ordination 


he Monopoly and its evils 


The telephone service is an inefficient State-owned monopoly. Whether the users of thi 
vice are satisfied is certainly not the concern of the Department's Officers. The users are 
t the receiving end, with hundreds of people in queue before the Offices of Commercial 
ers, Public Grievances Officers, Dy. Area Managers, Area: Managers, etc. The Office | 

he visitors to two afternoons in a week. On such limited days the public cannot conta 
er the telephone. The number of people waiting often exceeds the number of chails 
ided. Only those who have seen or experienced the tamasha of meeting the officers on 
ied days can understand the pathetic situation to which the subscribers have be 


4 ficiency 
UN the 3 E \ y a 7 Pr a x 4 : 
A. where the per capita phone ratio is more than 1.0, i.e., hundred times as that 


f Private Sector Management 
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to our Commercial Officers). Suppose you want to get a new telephone in your house, you x 
drive to the Service Representative of the Telephone Company and get a red carpet welcome. 
He just sees a board on the wall with red lights and green lights to check the day on which he 
can install your phone. The date with green light on the board is usually not beyond two or 
three days. If you still insist, you can have the phone installed on the very next day in any 
part of the city. No waiting. No payment of fee for the application. He fills up the form for 
you. He explains to you all the facilities and options available. Your work with him is over 
_ within 10 to 15 minutes. You have no need to meet any higher level officer at all. You return : 
home with lot of useful literature greatly thrilled by the courtesy he extends to you. The line e 
staff turn up at your home exactly as per prior appointment and the phone connection is given 2 z 
within 20 minutes. No spare cable problem. You pay later when the bill comes. No queue for E 
. payment of telephone bills. You just post the bill with your cheque in the standard envelope E 
given to you by the Telephone Company. Cheques are accepted with a smile. There is no a 
need for a stampede before the Commercial Officers. The service offered by the Telephones ; 
in U.S.A. is a pride whereas in India it is a curse! Even in such an advanced country the postal 


system managed by the Government cannot claim a similar standard of efficiency. If our goal 
is efficient service, there is no substitute for private enterprise. 


Decline in service 


The telephone in India is no lon 


- ger a mere status symbol or a decoration on the table, 
but a real need on which the da 


y-to-day life of every resident of a metropolitan or urban area 
depends. Particularly businessmen and professionals are mostly dependent on the telephone 


for all their activities. The telephone service of the inefficient State monopoly has now com- 
pletely broken down and is in utter chaos. : 


The rights of the customer 


The rights and obligations of the tele 


Rules. The telephone was the baby of the 
fast communication half a 


phone user are governed by the Indian Telegraph 

telegraph when telegraph was the only medium of 

2 : century back. Now the baby has grown big; instead of becoming a 

giant, in India, it has become a monster. The Indian Telegraph Rules governing the telephone 

tan A not made available to the users. In the words of Justice S. K. DESAI, of Bombay __ 
ourt,— 


“Very few Persons ar 
Or the Corporation. 
Publicity, Perhaps, t 
improvements 


€ satisfied with the service given by the Government Department 
If at all there is any improvement, the improvement is only in the 
he slogan for today is not to make improvements but to talk about - 


* 
* * * * » 


ya it would be appropriate had the Corporation itself attempted to indicate and — 
I 


S ee law, but perhaps that would have meant the users knowing their rights. 

Dnot ey could then seek to enforce against the Corporation and its officials, which 

; Bemis Suit the Corporation at all. Like all inefficient monopolies, the Telephone 
T ie whether run by the Government or by a Government Corporation, se 
making n in working in a camouflage of generalisation and have acquired the habit 
© aggrieved Yser fupfromaillanta post cdikere isaonly very limited relief wh 
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but they try to make some attempt and this will be 


-borne out by the cited judgments. In this behalf the role of the media has also to hy 
commended. It would be appropriate for the telephone users to come together under | 
some organisation and to force the Government or Government Corporation to meng | 
its ways. We learn that some attempts have been made to ensure this. ; It will be appro. | 
priate if inefficiency and dictates of a monopolist Corporation are firmly resisted by | 
such an organisation. One can only hope that such a day will dawn in the near future | 
and the bureaucrat like the politician will become responsible to the people.” i 


the Courts can give to such user, 


ed for Liberal Policy a 
Presently the subscribers are totally kept in the dark about their rights and privileges. The 1 
ers are also ignorant of the rules or the policy of the department in providing various ser. | 
ices. When the telephone has become a rare commodity, the commercial staff who administer 

he supply of this precious commodity have their own ways in interpreting the laws. If only ; 
department comes out with clear rules and regulations on the laws relating to the al 
ment of telephones and the Heads of the Telephone Offices simplify their guidelines regard 
shifts, transfers, provision of extensions, accessories, EPABXs and various other auxiliary ser 
vices, there should be no need for crowds to gather before the Commercial Officers who in 
rn, need not dispense favours only on those who go to them with a begging bowl.. Whati 
w done as a favour can be made as a normal feature without harassing the subscribers) 
only the higher administrators simplify the procedures with a liberal outlook. 


Bes 


Lacuna in our Law 

There is a great lacuna in our law that the Government and its Corporations are immun 
om investigation and control of their unfair trade practices. Had the telephone service be? 
n private hands, Government would have controlled the organisation against all the presen) 
alpractices. Telephone is a public utility and the unfair trade practices floated by the bured! 
rats must be resisted by all subscribers in the interest of the nation. ; 


dy based on Work Ethics i 


on It is an admitted fact that the factor of discipline is the highest in the smaller private sect! 
its. The bigger the organisation lesser is the discipline.. In Government offices the sen 
the lowest. This is because Government employees are able to prosper withy 
k, honesty or dishonesty. Even in the few cases where malingering and dish 
are caught, they often escape punishment. Very often punishment inflicted On mes 
| timately stand as the judicial test is always strict. Most of the punish 

by courts on flimsy grounds of procedural lapses. This state of affairs 
Government officers to build up their own empires ignoring the f 
var ts of the people who pay their salaries. They forget that our Gov 

le, fi r t people and of the people. They assume that they. are pal 
by the | ple. They live in a paradise that they belong to a P 
er callousness. The modern Commercial Officer Telep! 
de roud that every customer in his personâ 
ory or a shift, etc., is a mendicant an 
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should dispense favours only if the customer genuflects. Imagine for a moment that there is 
sue te telephone enterprise in your city in addition to the Government telephone system. No 
es would think of applying for a Government telephone. The Government telephones 
ee mnercial Officer will lose his job as there will be no customers in the Government unit. The 

Commercial Officer should realise that he exists because-the customer exists and he should 
have a sense of gratitude to the customer who contributes to his living. i 


The Department should step down from the throne of monopoly and study, how things 
could be made more pleasant for the user. Any amount of administrative rigour from the higher — 
level will not improve matters unless the staff are trained to acquire work ethics and exhibit 
integrity and character. If the present unfortunate general trend of indiscipline is to be reversed, 
if corruption is to be eradicated, if the monopolistic tendency of unfair trade practices is to be” 
put an end to, the only remedy would be to hand over the telephone system to private enter- 
prise as in U.S.A. and also ensure that the supply is more than the demand. But such a.voice — 
may perhaps be a cry in the wilderness or the day-dream of the subscriber in distress. 


` 


Practical Remedy 


In the circumstances existing today, | would still hold that the persons responsible for the 
_{ . present malady are the telephone subscribers who have taken the beating silently, not even 
N _ bothering to write a protest, with the apathetic attitude “What is the use of complaining”? 

| l would suggest that the subscribers should— 


P 1. come together and form a “Telephone Users’ Association” and voice their grievances 
aaae firmly and effectively; _ 


1 ~ 2. issue a publication on the rights and privileges of telephone subscribers vis-a-vis 
ni... the law on the subject; 


- 3. have an effective liaison with the higher echelons of the Telephone Department to 
ensure efficient service, justice and fair play; : 


(m 


4. expose the incompetent and corrupt authorities through special petitions to the : 
Department; and : : 


J 


write informative. articles to the Press and seek the help of the media to expose the 
‘Inefficiency and Corrupt practices of the staff of the Telephone Department. _ 5 


The Question Mark 


: en the telephone subscribers unite and act? Will the Telecom Department really care 
heir fee Its service? Will the Senior Administrators of the Telecom Department go « 
ambers and see the appalling conditions in the telephone system? Will they ca 


Mee clay tho aS . ; 
Pcie AY the distressing treatment meted out to the users of the telephones? Will we ever see 
am come true? =e ae 


March, 1989 


1300 


1915 


: A rebate of 25% on the rental if more than one phone was hired by the same subscribe! 


: The subscribers had a say whenever the Company increased the rates. The Comp 


: Advertisements galore. Canvassing continued. 


: Madras Telephones Company claimed as Best Telephone System in the East. 
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Those days under private sector \ 


Before 1943 


TELEPHONE! O- TELEPHONE! 


os 


K.P.NATHAN 
ADVOCATE 


: Vigorous door to door canvassing by the subordinate staff after their working hout | 


For every new telephone canvassed, an attractive commission of Rs. 5 to the stal i 
members. The Manager himself used to visit bigger organizations to “sell” the telee] 
phones. | 


respected their voice in such policy matters. 
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These days under Government Monopoly 
1989 = 


3 l applied for a phone 4 years back ! When should | expect the phone to be 
installed ? 


: Telecom Commission is coming. We are going to provide 10 lakhs lines 
before 1995. Your turn may come earlier. 


: | wanted a phone for me and not for my son. 


: Oh! Get this application form for Rs. 10. Deposit Rs. 1,000 now and apply 


-> ce! Tatkal Scheme. We will first investigate if the installation — : 
a oe in 2 weeks. ANH ascertaining from us in due course you 
oe : s. 29,000. We will provide a phone within 2 weeks thereafter. 

10 not get the phone, you get the right for a full refund. > 


> O.K. Thank you. 


| will first buy a raffle ticket. See you a a ter 
; y in af 
getting a first prize. ; = = 


CC-O. In Public Domain. Gurukul Kangri Collection, Haridwar 
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Important Orders — 


Sl. No. Date Subject 


73 10- 1-89 Special Leave Petitions filed by 
Government against C.A.T. judg. 
ments — Information called for. 


Si No. Date Subject 


57 10- 5-88 Wealth tax exemption to investments 
a made under N.S.S., 1987. 


12- 7-88 Counting of services of the teachers } 
and other employees rendered in Local 


Bodies. i 

59 20- 7-88 Instructions for granting E.B./Senior 
> Scales/Selection Grade to School 

Teachers. 


; 60 ; 11- 8-88 Reimbursement of medical expenses 
- á by School teachers — Clarifications. 


74 10- 1-89 -Bundi (Rajasthan) upgraded as ‘C, 
class city for the purpose of H.R.A 
from 15-11-1983. 


75 17- 1-89 ‘Tribal Area Allowance — Condition 
i ef four years service reduced to one 
year. 


& 

76 18- 1-89 Travel by AC Chair car on. tour/ 
transfer by Shatabdi express between 

New Delhi and Jhansi. 


77 19- 1-89 Appeals for second medical examina- a 
tion need not be sent to Ministry of 
H. & F.W. 


78 20- 1-89 HRA at ‘B-2’ class city rates in — 
Mangalgiri (Vijayawada) from | 
1-2-1985. j 


79 20- 1-89 Unauthorised occupation of residential | 
accommodation — Damages for the | 
period prior to 1-9-1987. $ 


80 20- 1-89 Pro formae of Confidential Report in 
bilingual form. 

81 25- 1-89 Fixation of pay under Note 1 below — 
1- 2-89 Rule 7 of the CCS (RP) Rules, 1986. 


82 25- 1-89 A.I.S. (Conduct) Rules — Instructions 
: regarding contacts with business firms. 


83 30- 1-89 HRA at ‘C class city rates in Ongole i 
Rural (A.P.) from 1-6-1988. 


84 31- 1-89 Increased rates of CGEGIS subscrip 
tion and corresponding insurance cover | 
by 50% from 1-1-1990. | 


61 14-10-88 Authorised shops of LEATHERA, an 
$ ; authorised agency for supply of shoes/ 
_ chappals. à 


62 16-11-88 Proper function of JCM Councils to 
the satisfaction of Staff Side members. 


63 16-11-88 Increment to teachers consequent upon 
x grant of senior scale — Clarifications. 


64 21-11-88 Liberalisation of H.B.A. orders — 
Clarification on “notional basic pay”. 


65 22-11-88 Delegation of enhanced financial 
powers to Ministries/Departments — 
Doubts and clarifications. 


29-11-88 - Prompt redressal of public ECan 
by the Government offices. 


15-12-88 Transfer of officials at their own 
~=- — Teqguest— leave not required tc ayail 
the intervening holiday(s). : 


5- 1-89 Amendment to'the CCS (RP) Rules, 


-6- 1-89 Eligibility for appointment to the non- 
~ functional S.G. in organised Group ‘A? 


services. 85 6-2-89 Revised entitlement of officers ra 
9-1-89 Amendment to Rule 81 (2) of the s enopraphic assistance in Subordin 
CCS (Pension) Rules. 


o 86 6- 2-89 Benefit of i t falling due during 
Am to-G.I. f increment falling 5 
deh at the CURE T.D. (1) below Rule leave period:in the case of death whil 
implified Confirmatory Procedures 
e case of CSS/CSSS/CSES Offi- 


on leave. 


87 6- 2-89 SC/ST vacancy rosters to be called 
: “Reservation Rosters” and n° 
“Communal Rosters”. Se 


e articles in SwamysnewS are those of the authors. They do not ne! 
i floes the Editor take responsibility for the inaccuracy of 
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48. Removal after conviction for a serious offence cannot 
: be challenged on the ground of non-application of 
mind, in the absence of extenuating circumstances, 


19.  Unbecoming conduct, even if cannot be categorised 
as “misconduct” is punishable under CCS (Conduct) 
Rules — Even conduct in private life, if unbecoming, 
entails penal consequences. 


20. Seniority does not entitle a public servant for promo- 
tion unless eligibility conditions prescribed are 


fulfilled. 


21. Even after the amendment of Art. 311 (2), copy of 
enquiry report must be furnished and opportunity of 
hearing given to delinquent before imposing penalty. 


22. Appellate authority cannot revise an order of penalty 

` after expiry of six months — Mere calling for 

record and expressing intention to revise, within six 
months, cannot save limitation. 


Terms and Conditions 


1. Packing, Forwarding, Postage, Registration fee and 
V.P. fee will be charged extra. 


2. In the case 
Rs. 20 


} Pay”. 


of despatches by rail, forwarding charges 
per parcel extra. Parcel will be booked “Freight to 


; 3. Prices are NET. No discount is allowed. Prices 
Tuling on the date 


of supply will be charged. 
i 4. Credit bills should be settled within thirty days from 
E date of issue, failing which they will carry. interest at 
erate of 2% per month from the date of the bill. 


5. Payment should be made b 


y crossed demand draft 
on any bank at Madras. ; 
6. If payment is i 
made by out 
DO Y Outstation cheques, a sum of 


rst Rs. 1,000 and Rs. 10 for each subse- 
que > . 
ie - 1,000 or Part thereof should be added towards 
aa n charges, in addition to the bill amount. 
: Our liabili : 
as they ar Sone zi for delivery of the goods ceases as soon 


place of aaa on Rail or with Road Carriers at the 


and a clear Railway Receipt/Bill of 
'ading/Consignment Note obtained, $ ne 


Division of 


E ees —————————— 
SUPPLY OF FORMS TO GOVERNMENT. OFFICES. 


GITANJALI FORMS & REGISTERS 


Swamy Publishers (P) Ltd. Post Box No. 2462, MADR AS - 600 028 
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Case-Law Section SL No. Subject oa a 

SI. No. Subject 23. Merely forwarding of an application for recruitment : 


in A.LR. does not mean that he was sent on deputa- 
tion or transfer — Benefit of previous seryice for 
seniority and pension not available. 


Entered Government service by suppressing true 
age — Allowed to be in service for nearly 20 years 
without any action being taken — Age limit relaxed 
retrospectively as a special case. 


25-A. CCS (Conduct) Rules applicable to Police Officer 


governed by Police Act — Argument, that he is 
bound only by the terms and conditions of his initial 
agreement, not sustainable. 


. “Reduction in rank”? by Supdt. of Police, of Head 
Constable promoted by Sr. Supdt. of Police is valid. 


. Disciplinary Authority can direct recording of fresh 
evidence after receipt of reply to show-cause notice 
against punishment. 


8. We are not responsible for any delay in transit or in 
delivery. > 


9. The transactions shall be subject to Madras Legal 
Jurisdiction. 


10. Sales Tax and Local Taxes extra as applicable. For 
sales to offices within the jurisdiction of Tamil Nadu 
State, T.N.G.S.T. at 5% and surcharge on T.N.G.S.T. 
at 10% are applicable. : 


11. Inter-State Sales Tax is chargeable at 10%. Central 
Sales Tax will be collected at 4% only in cases where 
‘D’ Forms are sent in duplicate along with the purchase 
order by the Government offices who are authorised to 
issue ‘D’ Form. = 


12. If C.S.T. at 4% has been charged in the bill in 
anticipation of ‘D’ forms, payment of the bill should be 
accompanied by ‘D’ forms in duplicate. Otherwise 
Inter-State S.T. at 10% will be payable. A supplementary 
bill for the difference of 6% will be issued, which’ca 
be cancelled under any circumstances. Cheques 
Madras banks are acceptable. er 


Pay and 


4 O The applause that will reverberate 


In onefof{myZrecent lectures at an Institute 
in Delhi, where the audience comprised 
~ exclusively of Central Government employees, 
= the topic “exemption limit for income tax” 
= cropped up during a digression from service 
l | availed of the opportunity to put 
across to them a proposal which | prefaced 
with a claim that if ever there is a sound propo- 
sal, it is this one. The topic is one of popular 
interest. Reinforced by my confident posture, 
the digression had the welcome effect of 
halting, albeit only for a few minutes, the acce- 
lerated drift towards compulsive afternoon 
slumber. Necks craned. Eyes were rubbed not 
= without the slight embarrassment of getting 
noticed. | paused to spell out the proposal: 


“The income tax exemption limit should be 
inked to the cost of living index through a 
formula. Annual readjustment of the limit 
uld be a routine operation.” 


There was a glow in the audience. The 
es, which are true indexes of the mind, 
rightened up. But silence reigned. Allowing 
‘the time required for the idea to effectively 
root, | made the suggestion that this may 
adopted as a formal demand (and to be 
mphatic, asdemand number one in the 
ist) by all Trade Unions and Service 
ations. It drew loud applause which 


use was not for me. It was for 
hivala, the eminent jurist who 
estion years ago, speaking at 
Budget was presented 
AS years rolled by, the 
roposal had become greater 
When | mentioned the pres- 
2 of the proposal which | trans- 


e grew 


Ee. 


BA 


R. V. SURYANARAYANA 


Accounts Officer (Retd ), Ministry of Finance 


ered for a while to enliven the afternoon į 


louder. It rever- | 
-. --———s_ about it in the next paragraph. 
jomain. Gurukul Kangri Collection, Haridwar 


As | write these lines (10-2-1989), my 
intuition guides me to forecast that the applause 
will reverberate louder and louder, farther and 
farther till it will culminate in a state of appro- 
priate relief to the tax payers in general and 
the salaried employees in particular. 


2.0 Two cheers to an unknown friend 


What we throw, whether by way of hobby | 
or a professional exercise, are not all brickbats, | 
There are some bouquets too. For whom is the ' 
bouquet intended? | do not know the name. 
He is an unknown friend of the Central | 
Government employees. He is the architectof | 
the system of yearwise selection panels intro- | 
duced in 1980 to prevent bunching of vacan: | 
cies of several years and the consequential 
supersessions on a large scale in cases where 
the Departmental Promotion Committee meets 
after a lapse of several years. This is one of the 
most beneficial pieces of subordinate legis- 
lation in recent times. 


we are 


If the unknown friend is a Judge, ars 
most obliged to His Lordship. If he is a Civil 
servant, two cheers to him. In either cas 


God bless him! Will this unknown. 
write his experiences after retirement. 
C. Chaudhry gave to his book the title “Aut 
biography of an Unknown Indian”. Eventu@! 
this mercurial, unconventional and conto ) 
versial writer turned to be far better know" |) 


than most of his contemporaries. 


The occasion which revived memories 4, 
our unknown friend falls into a pattem. 
do not realise the value of many good thing” 
in life till we come across a situation in W 
they do not exist. | had a glimpse of Su% 
situation. It is a Public Sector Undertak! 
the prestigious International Airports 
rity of India (IAAI). It offers a g0° 
study by a research scholar if ever you 
the idea of research in service rules: 


take! 
Mol 
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3.0 Oh! Public Sector Undertakings! 


Many Public Sector Undertakings did an 
excellent job in copying the Central Govern- 
ment service rules. Of course, one could 
understand the need for it. That period during 
which the job was done was the formative 
stage in the Public Sector. The emphasis was 
on “getting started”. The Undertakings how- 
ever did not consider it essential to follow up 
the initial copying with the process of updating 
-them on an ongoing basis. 


There are a “few wise organisations” which 
wisely refrained from “hurried copying”. As 
the saying goes, wise men are always in a 
minority. So are these wise organisations, 
They managed with “draft regulations”. They 
needed to manage the regulations in order to 
acquire the requisite institutional capability 
to manage the situations. So the expert team 
comprising the professionals with a manage- 
ment institute background and the deputa- 
tionists from Government who were “inducted 
into the Public Sector culture” managed to 
keep the draft regulations in the draft stage 
till such time as Management finds respite 
from the urgent «tasks for which the public 
sector has been created. The International 
Airports Authority of India (IAAI) is one such 
Public Sector Undertaking. 


< pfecently, in an affidavit filed before the 
Delhi High Court, the IAAI made a clean con- 
fession of the fact that the Recruitment and 
Promotion Rules of IAAI have not been 
approved by the Central Government without 


“Which a Gazette Notification 


e att regulations were however 
Sk » amended a i 
bae, en nd reamended in mock 


Unti ake 
Teast ee Was out of the bag, every one 
approval of Nave regulations received the 
n the Gazette. 


accepte The unverifiable came to be 


d as the statute. 


d ; i 
On, the Story is not over! Like a private 
Wearing 


the uniform of a Police 
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Officer and acquiring through the gimmic the 
unauthorised authority in the eyes of the 
public (which,.1 suppose, is a crime under the _ 
law) the IAAI circulated: an Administration — 
Manual (cyclostyled) in which the Head Note 
below the title read as “...... regulations made Ae 
with the approval of the Central Government ae 


The story is over? Oh, no! the mostimportant 
part of it is yet to be told. The draft regulations 


conveniently ignored the need for the yearwise 
panel system which our unknown friend, 
whom we saluted a little earlier, introduced in 
the Central Government sphere. 


_ What we are interested is not the lapses in 
an individual undertaking but a system as such 
for the public sector as a whole, The question 
is to what extent and how the Public Sector 
Undertakings should keep pace with the liberal 
trends in the Government sphere. A culture 
seems to have come into existence in which _ = 
autonomy in the matter of recruitment and cae 
promotions has become a facade behind which 


OVvernment and were notified | 


CC-0. In Public Domain. Gurukul Kangri Collection, infec Er 


arbitrary exercise of power is legalised. These 
‘Undertakings are “‘Instrumentalities of State” 
as the Supreme Court described them in the 
context of the historical ruling that the funda- Bra 
mental rights spelt out in the Constitution — SR 
apply to the public sector. Despite having the 
status of the Instrumentalities of State, some 
of the Managements cynically reminded the 
employees off record that if they went to the 
High Court, it would take at least five years to 
secure a judgment. By this time the junior 
who received promotion under the public 
sector culture would have rendered five years 
of service. What the judgment would be was 
really of no importance. , 3 


Good! This is where we have arrived at! 
Oh, Public Sector! 


Coming back to the question of yearwise — 
panel system, it is necessary to remember that 
four decades of injustice preceded the intro- 


is the same, 
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Who is gainer by Commutation of Pension? 
Government or the Government Servant! — 


P. K. DUTTA 
Deputy Director (Retd.) 
Institute of Secretariat Training and Management 
: : Formerly Pay and Accounts Officer, Ministry of Education 


: The common concept of the commutation of pension is the selling of pension. A retired Gover, | 
ment servant may forgo a portion of his pension not exceeding one-third and get a lump sum amount 
in lieu thereof as one time settlement. The commuted value of pension is arrived at according to 
the commutation table prepared by Government which is mainly based on the average longevity of | 
ta person. Say, for example, ifa man retires at the age of 58 years, 10.46 years of pension (commuted) ; 

is given as a lump sum amount.’ Thus the commuted value of Rupee one per month shall 
be Rs. 1 x 12 x 10.46 = Rs. 125.52. If a man applies for commutation at a later stage, the com. | 
- muted value shall obviously be less. Roughly, a man who retires after completion of 58 years of | 
age is expected to survive for 10.46 years. 


2. Now a question arises that all the people do not have the same longevity. Some may dé | 
— early and some may survive for a longer period than anticipated by Government. Apparently a 
_ person who lives longer beyond the average longevity is loser. Had he not commuted his pension | 
he would have continued to get it for some more years. It is with this apparent concept that there | 
; had been a clamouring for restoration of commuted portion of pension after a fixed period. Some | 
employees went to the Supreme Court for justice in this regard and everybody knows that the | 
Supreme Court delivered the judgment in favour of the employees. 1 


of 
__sioners governed by Central Civil Services (Commutation of Pension) Rules, 1981 and correspond | 
Tules for Armed Forces personnel and officers, All India Service Officers and Railway pensionet | 


now how the Government lawyers pleaded the case but incidentally during the pendency of 
writ pe tion I had the opportunity to discuss the merits and demerits of the case with one of 
_ Senior adyoeates associated with it on behalf of the employees. He was very emphatic in his ho? 
to wir se. But after hearing my arguments he, with equal emphasis, feared to Jose the 8 
ainty. It is funny indeed that the Government lost. _ tees 


ay perhaps be interesting to discuss the points here though the restorati¢ 


mmutes a pension of Rs. 100 at the age of 58, he getsa commuted 
46). If this amount is put in fixed deposit anywhere, a mint? 
him Rs. 125 per month. Thus by commuting Rs. 100 p.m. Be% 
of Rs. 25 p.m. The capital of Rs. 12,552 remains intact. T 

| Public Domain. í uk 
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-ending income and will continue for all time to come, even his 100th generation or the gene- 
me 5 thereafter can get the benefit of not only Rs. 125 p-m. but more by way of cumulative effect, 
i not commuted the amount of Rs. 100 he would have got it till his death only which would 
a some day, say after 10, 20 or 50 years. On the other hand, the Government had to withdraw 
from their fund a sum of Rs. 12,552 for making one time advance payment to the pensioner, thereby 
losing the interest of Rs. 125 or even more (which could be earned by way of other investment). 
But for the commutation, the Government could at least saye 
monthly pension of Rs. 100. Thus there is no doubt th 
loser and the Government servant a perpetual gainer. 


at financially the Government is a perpetual 


The restoration of pension after 15 years of retirement will give the Government servant double 
benefit and the Government double loss. 


Some people may put forth futile arguments that the Government servant might have to spend 
it for essential and inevitable expenditure for daughter’s marriage, son’s education or construction. 


servant taken a loan of the like amount he would have to pay a monthly interest of Rs. 125 to the 


ment by paying a lump sum amount has saved the 
by itself? 


5. Secondly, let us take up the logical aspect of the case. The Government servant’s argument 
is that if he does not die after say 10.46 years he should get back his commuted portion of pension, 
But if he dies before completion of this period? He may die even after one da 
In that case would his legal heirs refund the amount t 
muted value of pension? (which may rather be called 

= ment between two parties should have reciproc 
restoration, the Government has a definite cla 


aken from Government in the shape of com- 
as pension in advance). Logically any agree- 
al arrangement. If the Government servant claims 
im for refund of pension in case of earlier death. 

6. Thirdly, the legal aspect may be looked into. The law is strict and impartial. At times the 
decision may be hard and may not be up to the likings of a 


1Sa must. Here the Government has made 
tory on the 


d E Kular price offered by the purchaser, the deal ends then and there itself. Thereis no question of 
| ‘uation or return of the goods after it is sold. Suppose I sell a building for Rs. One lakh today 
of} Whose value is 


arrear of Rs, 9. 


akhs after five years. Can I claim from the purchaser an 
i. gument? Th 


; he building, I would have got Rs. 10 lakhs. Is it a valid 
e deal is over once for all. Tt cannot be reviewed. ae 
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Rs. 25 p.m. even after paying the — 


of house, etc. etc. But for that Government cannot be held responsible. Had the Government 


lender until the loan is repaid in addition to the repayment of the loan of Rs. 12,552. The Govern- ` 
man from incurring loan. Is it nota good gesture 


y of commutation, . 
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Pahala Tarekh — Its impact in Service 


T. S. VENKOBA RAO 


Years back “first” of the month had all its charm to those in Government service. It was the 
pay day. Of course, for some it was a D-day (dark day) — creditors pouncing upon them leavin 
their purses empty. With the shifting of pay day to the last working day of the month, first lost thi 
charm. 


Asif to compensate “first” got shots in many ways. Earlier, Government servants were required 

to earn their leave — full as well as on half-pay. One day the order was changed. They were spared 

_ the trouble of earning the leave. Every half-year, eligible leave was credited in advance on the Ist 

of January and 1st of July. Of course, to a limited degree, “first” regained its charm. It gota feather 

in its cap, When it was decided that increment of employees be admitted from the first of the month 

in which it falls due. One could manage to retain this date even if the total number of days not 
counting for increment in a full year is such, as the deferred date falls in the same month. 


| But lo, ‘first’ got a severe beating in the case of retirement on. superannuation. The Rule pro- 
Á = yides that every Government servant shall retire from service on superannuation on the afternoon 
of the last day of the month in which he attains the age of fifty-eight years; exception, in the case 

of a Government servant whose date of birth is the first of a month. What a pity he has to retire 4 

from service on the afternoon of the last day of the preceding month. Let us sce what the Supreme f 

Court* has to say in the matter: i 


: “At first impression, it may seem that a person born on January 2, 1956, would attam 4 
28 years of age only on 2nd January, 1984 and not on January 1, 1984. But this is not quite f 
accurate. In calculating a person’s age, the day of his birth must be counted as a whole day 
and he attains the specified age on the day preceding the anniversary of the birthday. We bave 1 
to apply well accepted rules of computation of time. One such rule is that fractions of a day | 
will be omitted in computing a period of time in years or months in the sense that a fraction fF 

- of day will be treated as a full day. A legal day commences at 12 O'clock midnight and con g 

-tinues until the same hour the following night. There is a popular misconception that a person 

- does attain a particular age unless and until he has completed a given number of years. In 1 
absence of any express provision, it is well settled that any specified age in law 1s to be Oa 
puted as having been attained on the day preceding the anniversary of the birthday. 


fit to | 

__ To put the matter beyond any doubt, the rule-making authority perhaps had thought os 9 
insert the last Note under Fundamental Rule 56 to the effect that a Government she of the | 
date of birth is the first of a month shall retire from service on the afternoon of the last ay K 
preceding month. 

pee : i . appalling K 
S a Indeed the discrimination as between the “first” borns and the “second” borns 7 erated j 
The latter class gets one full month more to serve the Nation, while this privilege 1$ r afte! mic f 

enid to the other category. How much difference it makes in being born just betor? e F 

~ night. 


w them t 


ae Will some one come forward to champion the cause of the:“‘first’” borns and allo 
satisfaction of serving the country a little longer? : 1 


*Prabhu Dhayal Sharma v. State of Rajasthan & Another 1987 (1) SLJ SC 207. 
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Constitution of India 


[ Exercises in Analysis and Appraisal ] 


Regulation of Service Conditions 


R. YV. SURYANARAYANA 
Pay and Accounts Officer (Retd.), Ministry of Finance 


(2) Powers to regulate Service Conditions 


This is the second Article in the series on the Constitution of India. 
The focus of these articles is on the provisions which relate to service conditions. 


The first article published in SwamysnewS, January, 1989, covered the aspect Of Classification 
| of Services. 


3,0 Parliamentary Powers 


In respect of “persons appointed to public services and posts in connection with the affairs of - 
the Union”, the powers to “regulate the recruitment and conditions of service” are vested in “‘the 
appropriate legislature”, i.e., the Parliament. Legislation in this matter is envisaged and “‘until 
Hoy ision in that behalf is made”, a transitory arrangement has been made empowering the President 
0 make rules regulating the recruitment and conditions of service of persons appointed to such 


services and posts”. The President is also empower i 
; ed to delegate thes 3 
Person as he may direct”. [ Article 309 ]. E : pee 


Two important f; i ; 
: acts which ; i i df rri 
e mentioned in this Peper Oy. Suggest a violation of the spirit of the Constitution may 


a) Despi Shee fess Coe 
W of the Pressey indication in Article 309 to the effect that the above mentioned powers 
of the Parliame S transitory powers, he continued to enjoy them for 39 years by default 
e no valid nt m enacting legislation. This period is fairly long and there seems to 
reason for further delay in enacting such legislation. 


(6) Seco ` i 
mea ine eons to Article 309 requires the President “to make rules” in this regard. 
and the o eee of a number of aspects relating to conditions of service, the President 
at various levels to whom powers have been delegated regulated the 
ough office orders. Two such aspects are promotion procedures 


Tee Conditions thr 
Servatj 
‘vation for Scheduled Castes, Scheduled Tribes and others. 


s The yi A 

signifiga lation of ae : 
ae AG as of the Constitution is not a mere technical violation. It has great 
E Siboy Pted. The T , namely, parliamentary control is basic to the system of Government 
tions se legislation, aspect involves an equally important question of modalities in fram- 
s s ¢ method of regulation of service conditions through executive 
depart; ent e risk of ad hocism, frequent changes, ambiguities, and escape from 
Scess o enhancie Tespect of sensitive matters such as promotions, this method may 

er metho ae ne potential for subyersion of the procedures to serve vested 
ified in the G. Y, regulation of service conditions through rules vetted by the — 

$ Other arti 1 azette is decidedly a better method. Obviously for this reason, 
“les of similar content laid down clearly that rules should be made. 
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Although the Government have all along managed on account of Court rulings that the © 
cutive instructions in the form of office memoranda also have a statutory force, it should be a ae 
ciated that the question placed before the Courts was a technical question of validity of a eee 
tional arrangement and not the ethics of public administration. The latter is yet to be raised, yf L 
no consolation to the employees to be asked to accept an undesirable method of framing suber 

nate legislation, namely, regulation through office orders and to be told that they are free to eee 
redressal of their grievances attributable to such a method by filing an application before the Central 
Administrative Tribunal and a writ petition in the Supreme Court. 

The time has come and in fact it is long over due for organised action on the part of the em. 

ployees, enlightened public administrators and voluntary institutions such as the Common Cause 
to secure compliance with the spirit of the Constitution within a reasonable time frame. 


4.0 Powers of Various Authorities 
4.1 Criteria for Analysis 

In the first article in this series, the structure of Classification of the Services and Posts was 
= presented. In paragraph 2 (I and III) of that article it was mentioned that the powers to regulate 1 
= service conditions varied from the staff serving under one constitutional authority to another. The 1 


extent of such variation is explained below. 4 
The following is the criteria for analysing the Constitutional provisions for the purpose of q 

assessment of the variation from one class to another:— ee 

(1) Are the powers transitory powers pending legislation or are the powers conferred for — { 
an indefinite period? ; | 

(2) Can the powers be delegated by the Constitutional authorities concerned? 

(3) Are the powers to prescribe service conditions subject to consultation with 
Constitutional authority? ER 

(4) Any other special feature. 


any other | 


AR Criterion of duration of powers 
The results of examination based on the first criterion are presented below in 
Class Durations of powers Remarks 
aa (1) (2) 3) 
(i) Those governed by Art. 309 Transitory powers Powers vested in t 
[ persons serving in connection : 
= with the affairs of the Union 
= excluding (ii) to (iv) below ] ; 3 
ji) Officers and servants of the Indefinite period Powers vested 
_ Supreme Court of India Justice of India 
Persons serving in the Indian Indefinite period Powers V 


‘Audit and Accounts Department who is required to 
; C. & A.G. [ Article 1 


1 appointed to secretarial Transitory powers Powers vested i 

f the House.of People and who is required t 
il of States oi oy Speaker, Lok 
š : Chairman, R 
case may be [Art 


od, they AIG oi 
Parliamentat) l 


a tabular form. | 


he Presiden 


ether the powers are transitory or for an indefinite peri 
ent. Thus, despite the variation under reference, 
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ramy seS 


i Criterion / 
The Constitution 


Class 
(1) 
(i) Persons governed by 
Art. 309 


(ii) Officers and servants of 
the Supreme Court 


ji) Persons serving in the 
m Indian Audit and 
Accounts Department 


(i) Persons appointed to 
the secretarial staff of 
Lok Sabha and Rajya 
Sabha 


Although the Constitution has not s 
delegated by the Chief Justice o 
} ‘“ycondition, This interpretation is b 
f ofany law made by Parliament” occurring in Article 146 (2) qualifies the p 


of delegation of powers 
provides for delegation of powers on a selective basis as indicated below: 
Delegation by 


whom 
(2) 


President 
Chief Justice 


of India 


President 


President 


also the powers to delegate this function, 


Similarly where the Const 


d ihe Parliament is not preclud 


pelt out the conditions sub 
f India it is open to the P 
ased on the fact that 


Delegation 
To 


(3) 
“Any person” as may 


be authorised by the 
President 


“Some other Judge or 
Officer of the Court” 


No provision for dele- 
gation of powers 


No provision for dele- 
gation of powers 


itution is silent on the aspect of delegation 
ed from making 


the expression ‘ 


March, 1989 


Conditions and 
other features 


(4) 


No restrictions for the 
delegation. 


No restrictions on the 
delegation [ Article 146 
(2)] 


This conclusion is bas- 
ed on the fact that Art. 
148 is silent on the 
aspect of delegation. 


This conclusion is bas- 
ed on the fact that Art. 
98 is silent on the 
aspect of delegation. 


ject to which the powers can be 
arliament to make a law which imposes 
subject to the provisions 
owers to make rules and 


[ vide Articles 98 and 148 ], 
a law providing for the delegation. 


(To be continued) 


| Yt our, 
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D.A. FROM 1-1-1989 


D.A. To Government Employees 


March, 1989 Swamysneys 


Pay range | 


(i) Basic pay up to Rs. 3,500 


(ii) Basic pay between Rs. 3,501 and up 
to Rs. 6,000 pki Si 


(iii) Basic pay above Rs. 6,000 


Rate of D.A. per mensem 


| 29% of pay. 


22% of pay subject to a minimum of Rs. 1,015 


19% of pay subject to a minimum of Rs. 1,320 


; : Behr nies te na 
Dearness Relief to Pensioners/Family Pensioners 


Pension| Family Pension 
per month 


EEEE 
Rate of Dearness Relief 
per month 


(i) Not exceeding Rs. 1,750 


(ii) Exceeding Rs. 1,750 but not excecd- 
ing Rs. 3,000 day 


(iii) Exceeding Rs. 3,000 


29% of pension/family pension. 


22% of pension/family pension, subject to a 


minimum of Rs. 508. 


19% of pension subject to minimum of Rs. 660. 
oO  — 


Nore.—Payment should be made only after the issue of orders by the Government. 


— The Editor. 


Relies. owe ae ee 


SUPPLY OF BOOKS TO GOVERNMENT OFFICES 


Terms and Conditions 


1. Orders costing up to Rs. 200 will be execut- 
ed by V.P.P. only. We do not issue pre-receipted 
bills for V.P. despatches nor do we issue separate 
receipts. The V.P. cover and our invoice card 
are to be treated as vouchers by Government 
Offices, vide Note 1 below Rule 206, C.T.Rs. 


2. Orders costing more than Rs. 200 may be 
executed on Credit Bill basis, only if a request is 
made to that effect. The books will be sent by 
Registered Post. 


3. Ten per cent of the value of books will be 
charged towards packing, forwarding and pos- 
tage; in addition, Registration fee and V.P. fee 


will be charged extra. 


4, Parcels of value not less than Rs. 400 can 

be sent by rail at request. Rs. 20 will be charged 

er parcel towards packing and forwarding. 
Parcels will be booked “Freight to Pay”. 


5. Prices are NET. No discount is allowed 
(Prices ruling on the date of supply W! 
charged.) 


6. Credit bills should be settled it Ol 
days from the date of issue, tat ee month. 


carry interest at the rate of 2% pe 


í ed 
7. Payment should be made only by cross 
demand draft on any bank at Madras: 


E i n 

8. If payment is made by outstatio 10 E 

a sum of Rs. 20 for the first Rs. 1,00 and ere | 
for each subsequent Rs. 1,000 O in fp 
should be added towards coll 


addition to the bill amount. 


ues, 
cheq D 


‘ nable 

2 a plica 4 
The above terms of supply are v A They | 
in the case of purchases from o Pitions: l 
rnay have their own terms an 


SWAMY PUBLISHERS (P) LTD., : 
164, R. K. Mutt Road, Post Box No. 2468, MADRAS - 600 028- 
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wamne WS =: 
a READY RECKONER FOR D.A. FROM 1-1-1989 
(Not payable till issue of orders) 


Pay D.A. Pay 


| 
| 
| 
} 
J 


1,400 | 319 | 1,475 | 428 | 2,050 | 595 | 3,200. | 928 
1,110 | 322 | 1,480 | 429 | 2,060 | 597 | 3300 | 957 
1,120 | 325 | 1,500 | 435 | 2,100 | 609 | 3,400 | 9836 
1,125 | 326 | 1,510 | 438 | 2,120 | 615 


1,130 | 328 | 1,520 | 441 | 2,150 | 624 to 1,015 
1,140 | 331 1,530 | 444 | 2,180 | 632 | 4,600 

1,150 | 334 | 1,540 | 447 | 2,200 | 638 | 4,625 | 1,018 
1,160 | 336 | 1,560 | 452 | 2,240 | 650 | 4,650 | 1,023 


1,175 | 341 1,570 | 455 | 2,250 | 653 | 4,700 | 1,034 

1,180 | 342 | 1,590 | 461 | 2,275 | 660 | 4,725 | 1,040 

1,200 | 348 1,600 | 464 | 2,300 | 667 | 4,750. | 1,045 

1,210 | 351 1,620 | 470 | 2,350 | 682 | 4,800 | 1,056 
\ 


1,225 | 355 | 1,630 | 473 | 2,360 | 684 | 4,850 | 1,067 
1,230 | 357 | 1,640 | 476 | 2,375 | 689 | 4,875 | 1,073 
1,240 | 360 | 1,650 -| 479 | 2,420 | 702 | 4,950 | 1,089 
1,250 | 363 | 1,660 | 481 | 2,425 | 703 | 5,000 | 1,100 


1,260 | 365 | 1,680 | 487 | 2,450 | 711 | 5,100 | 1,122 i 
1,270 | 368 | 1,700 | 493.| 2,480 | 719 | 5,150 | 1,133 : 
1,275 | 370 | 1,710 | 496 | 2,500 | 725 | 5,250 | 1,155 i 
1,290 | 374 | 1,720 | 499 | 2,525 | 732 | 5,300 | 1,166 hy 


1,300 | 377 | 1,740 | 505 | 2,540 | 737 | 5,400 | 1,188 
1,320 | 383 | 1,750 | 508 | 2,575 | 747 | 5,550 | 1,221 
1,325 | 384 | 1,760 | 510 | 2,600 | 754 | 5,700 | 1,254 i 
1,330 | 386 | 1,770 | 513 | 2,650 | 769 | 5,850 | 1,287 i 


1,350 | 392 | 1,800 | 522 | 2,660 | 771 | 5,900 | 1,298 
1,360 | 394 | 1,820 | 528 | 2,675 | 776 

1,375 | 399 | 1,840 | 534 | 2,725 | 790 to | 1,320 
1,380 | 400 | 1,850 | 537 | 2,750 | 798 | 6,900 


a 
© 
© 
© 


d 


1,390 | 403 | 1,880 | 545 | 2,800 | 812 | 7,100 | 1,349 
1,400 | 406 | 1,900 | 551 | 2,825 | 819 | 7,200 | 1,368 
1,410 | 409 | 1,920 | 557 | 2,900 | 841 | 7,300 | 1,387 
1,420 | 412 | 1,940 


1,425 | 413 | 1,950 | 566 | 3,000 | 870 | 7,600 | 1,444 
1,440 | 418 | 1,960 | 568 | 3,050 | 885 | 7,750 | 1,473 
1,450 | 421 | 2,000 | 580 |: 3,100 | 899 | 8,000 | 1,520 
1,470 | 426 | 2,040 | 592 | 3,125 | 906 | 9,000 | 1,710 


nN 
a 
Go 
N 
© 
~ 
Sr 
iv) 
(oN 
(0s) 
xa 
(oA) 
© 
© 
— 
T 
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ed to all concerned for taking 
These letters are regarcie 

pe Ne of teachers on the recom- 
q E euso grey National Commission. of 
3 E der the Chairmanship of Prof. D.P. 

2 ats adhyaya. As may be seen from the 
g a nder reference the Government has 
} accepted various scales for teachers, i.e., for pay 

ales, senior scales and selection grade scates. 
- While granting these scales, the Government has 
~ putincertain conditions which the teachers have 
to fulfil before receiving the benefits. The condi- 
| tions are enumerated in para. 3 of Letter No. 5- 
‘1 90/86-UT.I, dated 12-8-1987 from Government 
< of India sub-para (iv) of para. 3 of the said letter 
specify as under: 


“Every teacher would be required to particit 

Į Pale in'an inservice training programme of a- 
least three weeks duration before he/she crosses 
NEB. or is promoted to senior scale of selec- 
È tion grade, i.e., once in every six years provided 
_ that where arrangements for such training cannot 
emade, the appointing authority may exempt 
tegory of teachers for a specific period of 


_ As may be scen from the 
al one 


ae qrogtamme for 
i Q phased manner. 
geen with S.LE. / DIET. ay 
the'pros’, Programme. While 
theses fe ane, it should be kept 
al on falling in the cate- 
s On pray be sponsored for 
Rew basis so that the 
Ea ce by them which 
Gas enefit of E.B., 


March, 1989 
: r No. F. 5-180/,; All concerned are directed to go thro 

51219877 OT an d F. 5-180/86-UT. | instruction and guidance A a is ton 

6fU-T-), ie 7 (published in SwamysnewS as | letters Mentioned in this Circular letter and. 

I dated Hilt d294 of October, 1987 and October, action on granting E.B./Senior Scales/Selection 

o Nos. 2940n A from the Deputy Secretary to Grade be taken only after fulfilling all the condi- 
1988 poen ndia, Ministry Human Resour- tions enumerated therein. The undersigned 
ma A a (Department of Education) | hopes that these instructions will be carried out 
Deve 


in letter and spirit. 


[ Directorate of Education, Delhi, Lr. No. DE. 
3/(108)/Estt. IIT/88/74384-74409, dated the 20th 
July, 1988. ] 


60 a 
Reimbursement of heavy expenses incurred by the _ ee 


School teachers for treatment of chronic diseases— 
Clarifications 


I am directed to refer to this Directorate Letter 
No. _ F-30-3/28/83-Co-ord/43609-44457, dated 
16-9-1985, on the subject mentioned above and 
necessary clarification regarding reimbursement 
of heavy expenses incurred by School Teachers 
for treatment of chronic diseases as outdoor 
patients have been received from Government of 
India vide:their Letter No. F. 5-146/87-UT. 1 
(Vol.1), dated 23-5-1980, as under— : 


(a) Point of Clarification: Whether reimburse- 
ment can be allowed for treatment as indoor 
patient only and no reimbursement is allowed 
for outdoor patient treatment. 


Clarification: Treatment includes both as 
indoor patient and outdoor patient and reim- 
bursement of expenses incurred thereon is 
admissible under CS (MA) Rules. 


(b) Point of Clarification: Whether costs of 
tests is also reimbursable. 


Clarification: Yes. Apart from the cost of 
medicines, the expenses incurred on pathologi- 
cal, bacteriological, or other methods of exami- — 
nation are also reimbursable as under CS (MA) _ 
Rules on the production of an essential 
certificate from the AMA, if such tests are done 
in Government Hospital/Laboratory since te: 
are considered as a part of treatment. 


(c) Point of Clarification: Since the expen 
incurred on costly medicines are perm 
reimbursed in the Government o 
Government may consider prescribing 
costly medicines. : 

Clarification: Cost of medicine 
the treatment of chronic if 
detailed in Annexure IT of Minist 
Letter of even number, dated 
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1985, may be admitted for reimbursement, if 
certified by the attending -doctor (Specialist) 
3 that the medicine prescribed is essential. 


(d) Point of Clarification: Whether reimburse- 
ment is admissible for expenditure incurred on 
treatment in hospitals run by local bodies, 
Central Government including AIIMS? 


Clarification: The treatment in Government 
hospitals referred to in para. 2 of this Ministry's 
~ Letter of even number, dated the 2nd August, 
1985, will include departmental dispensarics, 
hospitals maintained by local authority or any 
‘other hospitals with which arrangements 
“have been made by the UT Government for the 
treatment of its employees. 


2. The other conditions inthe Ministry Letter 
dated 2-8-1985, endorsed by Co-ordination 
= Branch vide Letter dated 16-9-1985, referred to 
above remain unchanged. These orders take 
effect from 23-5-1988, the date of issue of the 


leiter of the Government of India. 
{ Directorate of Education, Delhi, Lr. No. F. 30 
TO (28)/88-Co-ord/29664-30663, 
> August, 1988. | 


dated the \\th 


-LEATHERA, an authorised agency for supply 
f£ shoes/chappals to common categories of 
roups ‘C’ & ‘D’ employees 
The existing authorised shops of Leathera are 

follows :— 


1. 13/39, Arya Samaj Road, Karol Bagh, New 
Delhi. 


F-30, Connaught Place, New Delhi. 


| yees resort to se 


Swamysnews 


13. Inside Co-operative Store, Gandhi 
Pathankot. ndhi Chowk, 
14. Court Road, Moga. 

[ G.I., Dept. of Per. & Trg., O.M. N 
JCA, dated the 14th October, 1988 ak 
(published in SwamysnewS as SI. No an 4 
December, 1988). ] 4 of 


Editor’s Note.—This Annexure ma 
added at the end of Order No. 65 in Setin A 
Swamy’s Compilation on Uniforms for Gan 
‘C and ‘D’ Employees of Central Gover 
(1989 Edition). pegs 


JCM Councils should function to the satisfaction a 


of the Staff Side as far as possible, to avoid Court/ | 


CAT cases 


The undersigned is directed to refer to this 
Department O.M. No. 3/49/87-JCA, dated q 
24-6-1987 (published in SwamysnewS as SI. No. 


complaints have been received not only from — 
Staff Side representatives of the JCM but also 
from some members of Parliament that the 
Councils at Departmental /Office level are not 
functioning properly. | Some of the defects — 
brought to the notice of this Department are as — 
under— i 
(i) JCM Councils are not meeting as per — 
Schedule laid down in the Constitutions. 4 
(ii) There is inaccuracy in the recording of the 
Minutes. A 
(iii) The Agenda items are not disposed of in 
the first sitting and it takes number of months to 
clear the Agenda. RE 
(iv) The decisions taken in the JCM Meeti 
are not implemented. E 
(v) The reasons for the non-implementat q 
of the decision taken in the JCM forums ee 
communicated to the JCM members. 


(vi) Follow-up action is not initi 
after the JCM meeting is Over- : 

(vii) There is an inordinate delay 1 theii 
of the Minutes of the JCM meetings- 


Central Administrati 


a 
288 of September, 1987) and to say that, of late, fa 
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E amis 
3 is strengthened ae t/CAT can 

Machina, of cases which go to Cou , 
moe 


epartments having 
therefore, requested 
aw the situation and eure We te Ia 
10 reve function properly 1n their Depar mea 
oe E satisfaction of the Staff Side members, 


and o possible, and defects, if any, mentioned 


j bove are removed. 
noA opt of Per. & Trg., O.M. No. 10/11/88- 
E “dated the 21th October, 1988. ] 
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Increment to teachers consequent upon grant of 
senior scale — Clarification 


The case regarding clarification for the grant 
ofnext increment in the case of Sh. Sultan Singh, 
P.G.T., who was drawing Rs. 2,900 with effect 
from 1-1-1986 in the P.G.T. Scale of Rs. 1,640- 
2900 was received at the Headquarter. It involv- 
ed the grant of Senior Grade of P.G.T. of 
Rs, 2,000 3,500 with effect from 9-10-1986. His 
pay was fixed correctly at the rate of Rs. 2,900 
by the school authorities with DNI as 1-1-1987 
in the senior scale of Rs. 2,000-3,500 under 
BR. 22 («) (ii) but the PAO raised the objection 
in regard to grant of next incremént with effect 
from 1-1-1987 and was of the view that the 
teacher concerned should be granted next incre- 
ment with effect from 1-10-1987 instead of 
nea The case was referred to the Finance 

ice pE and to the Controller of Accounts 
upheld our T a Tbe eaid oe 

a 4501 9-10-1986 at Re S900 in he 
kale with DNI at Rs. 2,900 in the senior 
fi Sib on 1-1-1987 has been correctly 
2 Th yi rectorate of Education. : 
al ‘hs lew of the 


Ministries / D 
vartmental Councils are, 


position explained above 
4 ; cer 3 : a avo ©, 
ation in the a a advised to take necessary 
eet expert ues regarding fixation of pay 

ve in such ES of Accounts as referred to 


irect +) 
UBI93 gigs of Education, Lr. No. DE/Acctts. 


> ated the L6th November, 1988. ] 


Building Advance — 

al basic pay” 

A even number, dated 

Movisign 2> 1988 thi wamysnewS as SI. No. 
MS of the Ox, Ministry extended the 

even number, dated 


24-6-1987 (published int}Swam 
in} ysnewS as SI. No. 
249 of August, 1987), to those past cases whe 
me ne ney ot House Building Advance 
ad been drawn ore 24-6-19 j 
certain condition, P AS = e 


2. One of the conditions laid down was that 
pay for this purpose would be the “notional 
basic pay” reckoned on the date of issue of the 
original house building advance orders. A num- 
ber of representations have been received en- 
quiring whether “notional” pay can be fixed on 
a date prior to 1-1-1986. It is hereby clarified 
tnat m spite of the fact that Fourth Pay Com- 
mission recommendations were made effective 
from 1-1-1986, the “notional basic pay” for the 
purpose of this Ministry’s O.M., dated 15:2-1988, 
is to be fixed on a date of which House Building 
Advance was drawn irrespective of the fact 
whether that date is earlier or later than 1-1-1986. 


3. Government servants are entitled to one 
enhancement only. Those who were sanctioned 
advance prior to 7-4-1984 were made eligible 
for an enhancement under 24-6-1987 and 
[5-2-1988 orders. 

[ G.I, Min. of Urban Development, O.M. 
No. 1/17011/3/86-H. IIT, dated the 21st Novem- 
ber, 1988. ] 
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Delegation of enhanced financial powers to the 
Ministries/Departments — Doubts and clarifica- 
tions 


Doubts have been raised by the Ministry/ 
Departments in respect of the powers delegated 
under this Ministry’s O.M. of even number, 
dated 8-6-1988 (published in SwamysnewS as 
SI. No. 291 of October, 1988). The doubts raised 
by the Ministries/Departments have been con- 
sidered in this Department and following clarifi- 
cations are issued for their guidance:— 

1. Point of doubt: Whether the powers dele- 
gated under these orders are subject to economy 
instructions issued from time to time. 

Clarification: It is clarified that the powers 
delegated under orders, dated 8-6-1988, are sub- 
ject to various economy instructions issued from 
time to time. 

2. Point of doubt: Whether with the enhance- 
ment of the powers of Ministries/Departments 
for approving plan schemes upto Rs. 20 crores, 
the cases beyond Rs. 5 crores will need the 
approval of Finance Minister. 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
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Clarification: 
schemes approved by the Ministries/Depart- 
ments as per the procedure laid down in these 
orders no proposal up to Rs. 20 crores would 
need the approval of the Finance Minister. 


3. Point of doubt: Whether with the delega- 
tion of powers to the Ministries/Departments to 
sanction non-plan schemes yp to Rs. 5 crores the 
limit for referring the cases to Committee on 
Non-Plan Expenditure stands enhanced. 


Clarification: It is clarified that with the 
enhancement of the powers of the Ministries/ 
Departments, Non-Plan Schemes costing Rs. 5 
crores or more only will be required to be 


referred to the Committee on Non-Plan Expen: 
diture. 


4. Point of doubt: Whether creation of posts 
for Plan projects beyond 10% of project cost 
require the approval of the Ministry of Finance. 


Clarification: In cases where the staff com- 
ponent of Plan Scheme is more than 10%, the 
FA should seek the approval of Ministry of 
Finance. The Ministries/Departments shall 
have no powers to create Non-Plan posts and 
the creation of such posts shall te subject to the 
economy instructions issued by this Ministry. 


\ 
) 


5. Point of doubt: Whether wage revision of 
employees/workers of public sector undertakings 
have 10 be settled in consultation with BPE. 


Clarification: It is clarified that wage revision 
of employees/workers of public sector undertak- 
ings should be done in consultation with both 
the FA & BPE and im accordance with the 
guidelines and ceilings laid down by the Cabinet/ 
Cabinet Committees. ; 


2. Under the enhanced delegation of powers, 
Administrative Ministries were empowered to 
exercise powers of sanction of Plan schemes 
costing up to Rs. 20 crores but after following 
usual BFC procedure and obtaining the com- 
ments „of Planning Commission and other 
Apprising Agencies. While conveying the 
delegation of enhanced financial powers, it was 
stated that the delegation was subject to the 
general conditions of availability of budget pro- 
-visions and the commitments for subsequent 
= order being met. However, it was noticed that 
Ee EFCs were recommending projects/program- 
mes ever when there was inadequate provision 
_ in the current year’s budget as well as in the 
Seventh Plan. In view of this it is further clari- 

fied that the delegation of enhanced financial 


128 


It is clarified that for Plan | powers would be exercised only where fu 
available to meet the requirements in th 
Plan and the Five-Year Plan outl 
phasing of the project/scheme. 


dated the 22nd November, 1988. ] 


Prompt redressal of public grievances b 
ment Offices y Govern- 


with the Ministries, Departments, their attached 
and subordinate offices, and particularly the 
field offices, the common man faces various 
types of difficulties, which perhaps can be 
ayoided by taking suitable remedial measures. 
Some of these difficulties are indicated below— 


available even on the day fixed for meeting the 
public on the plea of other urgent work. 


are not available during the working hours and 
even at the appointed time when an appointment 
has already been fixed. Sometimes even PAs are 
not aware as to when the officers will be available 
with the result that visitors have to wait inde- 
finitely causing them much inconvenience. 


with the result that official phones are kept 


CC-O. In Public Domain. Gurukul Kangri Collection, Haridwar 
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It has been observed that while interacting 


1. The head of office and other officers are not 


2. Officers do not adhere to office timings and 


3, Personal staff and junior officials keep the 
phones busy with their personal conversations 


engaged and the public cannot have access t0 
officers on telephone. 


4. While performing public duties, Gover 
ment servants are, sometimes, discourteous an 
instead of functioning as public servants they 
often display a show of authority. ae 

5. There is a long time-gap in fait yee 
the letters after approval by an officer err is 
result that the replies to applications/pet 
are delayed. 


6. Sometimes clear-cut decisions 
municated to the petitioner and | ‘all 
deficiencies in the decisions are pon ae sane 
considerable time is taken in replying tO 
by the concerned officers. a 

7. While rejecting the petitions, the rejected 
if any, under which the same has vate that 
is/are not indicated with the ag fede 
petitioner does not know the basis 9 
and, in case of a negative decision, 
a sense of grievance. 


are not com 
wheneve! 


gramysne 
i he lower 

i ndency to shield t Toy 
g mo : a complaint is made against 


‘als whe 
A higher officers. 


“beat been fixed for action 
9, Se a ests received from A 
reply, 0D tthe public with the result that the 
members ©” has to wait indefinitely for action 
como est “This, often, leads to'a sense of 
re against the Government. 
While some of the difficulties relate to inade- 
uate supervisory control, lack of discipline in 
the offices and observance of procedures, a few 
relate to behavioural approach of the officers 
towards the public. It is requested that an all 
out effort should be made to remedy the deficien- 
cies in working of Government offices at all 
levels so that there is positive improvement in 
functioning of Government offices and the 
difficulties faced by the common man are miti- 
gated and his grievances attended to promptly 
and sympathetically. It may be recalled that 
under “A Responsive Administration” — Point 
ofthe Twenty Point Programme 1986, prompt 
and sympathetic attention to public grievances 
isan important ingredient. 


Action taken in this regard may be intimated 
to this Department in due course. 

ie: Dept. of Administrative Reforms and 
en Grievances, O.M. No. 39473/9/PLCY] 
18 | )-Vol. IIL, dated the 29th November, 
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ra . 
is rt se cials at their own request — leave 
a ed to avail the intervening holiday(s) 
© undersigned is di 
Jepartmeny? Is directed to refer to this 
(Alles) aly ©) 
y 


there; Ovt 

iSnochin Servant 

leave 2° Object; ; 
easa missi E to his be 
el 


at his own request 
Ing granted regular 
y the competent authority 
a „pplicable to him to cover 
An z date of handing over 
ion ifs and that of taking over 

e Government servant 
e competent authority is 
Accordingly when an 
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after the holiday/holidays the employee is 


required to take leave for the intervening holi- 


days. 


2. The question whether the Government 
servant 1s required to take regular leave to cover 
such holidays has been under consideration 


and it has now been decided that in such cases © 


intervening holidays may be deemed to have 
been availed of by the Government servant as 
Holidays’ and he may not be required to take 
leave for such holiday/holidays. 


3. Pay for holidays intervening the date of 
relief and the date of joining the new place will. 
be borne by the Department where the Govern- 
ment servant joins after his transfer. 


4. In so far as the persons serving in the 
Indian Audit and Accounts Departments are 
concerned, this issues with the concurrence of 
the Comptroller and Auditor-General of India. 

[ G.I., Dept. of Per. & Trg., O.M. No. 19011/ 
16/88-Estt. (Allowance), dated the 15th Decem- 
ber, 1988. ] 
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Amendment to the Central Civil Services (Revised 
Pay) Rules, 1986 


G.S.R. No............ In exercise of the powers 
conferred by the proviso to Article 309, and 
clause (5) of Article 148, of the Constitution and 
after consultation with the Comptroller and 


Auditor-General in relation to persons serving ` 


in the Indian Audit and Accounts Department, 
the President hereby makes the following rules 
further to amend the Central Civil Services 
(Revised Pay) Rules, 1986, namely :— 


1. (1) Those rules may be called the Central 
Civil Services (Revised Pay) Amendment 
Rules, 1988. 

(2) They shall be deemed to have come into, 
force on the 1st day of January, 1986. 


2. In the Central Civil Services (Revised. Pay) 
Rules, 1986,— 
(a) in rule 8,— 

(i) for the existing provisos 3 and 4, the 
following provisos shall be substitu- 
ted, namely :— ee 

“Provided also that in the case of 


persons who had been drawing maxi- 
mum of the existing scale for a year 
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or more as on the Ist day of January, 
1986, next increment in the revised 
scale shall be allowed on the ist day 
of January, 1986: 


Provided also that in the case of 
Government servents who were in 
receipt of an ad hoc increment on 


(D) against Sl. No. 17, under c 
3 relating to “Present am 
after item (e), the following item 
shall be inserted, namely :— 


“(f) 740-35 880”; 


- (E) under the heading “Groups ‘C 


4 


their stagnating for two years OF 
more at the maximum of the existing 
scale of pay as on the Ist day of 
January, 1986, one more increment 
in the revised scale shall be allowed to 
them on the Ist day of January, 1986, 
i in addition to the increment already 


allowed under the preceding pro- 
viso. ; 


(ii) in Note 2, for the words “more than 
two years”, the words “two years or 
more” shall be substituted; 


(b) in the First Schedule,— 
(i) in Part A— 
(A) against SI. No. 3, under column 


(B) against SI. No. 6, under column 
3 relating to “Present Scale”,— 


(C) against SI. No. 11, under column 


3 relating to “Present Scale”, 
after item (c), the following item 
shall be inserted, namely :— : 


“(d) 225-5-260-6-290”; 


(1) after item (a), the following 
item shall be inserted, name- 
ly:— 

“(b) 260-8-300-EB-8 340-10: 
380-EB-10-400"’; 


(2) the existing item (b) shall be 
renumbered as item (c); 


3 relating to “Present Scale”, — 


(1) after item (b), the following 
ren shall be inserted, name- 
Me 
“(¢) 330-10-350-EB-10-380- . 
15-500-EB-15-530”’; 


(2) the existing items (c), (4) and 
(e) shall be renumbered as 
items (d), (e) and (f) respecti- 
vely; ‘ 


and ‘B’,— 


(1) after SI. No. 21 and the 
entries relating thereto, the 
following serial number and 


entries shall be inserted 
namely :— : 
i 2: 3 4 
“22 -do- 1,100- 3,000- 
50- 100- 
1,600 3,500- 
125- 
4,500”; 
(2) SI. Nos. 22-to 35 shall be 


renumbered as Sl. Nos. 23 to 
36 respectively; 


(ii) in part B,— 


(A) 


(B) 


under the heading “I. Engineeli- 
ing Staff”, against SI. No. |, 
under column 4 relating tO 
“Revised Scale’’, for the existing 
entry occurring immediately 
below the revised scale 0 

Rs. 1,640-60-2,600-EB-75-2,900, 
the following entry shall be 
substituted, namely :— 


“(Promotional 
suitably redesignated n 
promotion to be made as pa 
normal procedure.) 25 o% oft 


grade of Rs. 1,400-40-1, 800-50, 
50-2,300 and the remain ca 
in the grade of Rs. 1,6: 
2,600-EB-75-2,900.” 5 


under the heading 
Staff”, for serial Nos 
the entries relating tries 
following serial Nos: @ ae 
shall be substituted, na 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


gums enS 


1, primar y 
Schoo. 
Teachers 


- Senior Scale 
(after 12 years) 


4, Selection Scale 
(after 12 years 
in Senior Scale 
and attain- 
ment of quali- 
fications laid 
down for 

_TGTs) 


= 


. Trained Gra- 
duate Teach- 
ers/Headmas- 
ters of Primary 
Schools, 


3. Senior Scale 
(after 12 years) 
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6) 


() SO a O 
E e 330-10-350-EB- 


380-15-500-EB-15- 
560. 


Rs. 440-20-500-EB- 
25-700-EB-25-750. 


Rs. 550-25-750- 
30-900 750-EB- 


Rs. 1,200-30-1,380- 
EB-30-1,560-EB-40- 
1,800-EB-40-2,040, 


Rs. 1,400-40-1,600- 


50-1,650-EB-50-1,950 


EB-50-2,250-EB-50- 
2,300-60-2,600. 


Rs. 1,640-60-2,000- 
EB-60-2,360-EB-60- 
2,600-75-2,750-EB- 

75-2,900. 


Rs. 1,400-40-1,600- 


50-1,650-EB-50-1,950- 


EB-50-2,250-EB-50- 
2,300-60-2,600. 


Rs. 1,640-60-2,000- 

EB-60-2,360-EB-60- 
2,600-75-2,750-EB- 

75-2,900. 


Rs. 2,000-60-2,300- 
75-2,375-EB-75- 
2,825-EB-75-3,200- 
100-3,300-EB-100- 
3,500. 


Rs. 1,640-60-2,000- 
EB-60-2,360-EB-60- 
2,600-75-2,750-EB- 

75-2,900. 


~ Rs. 2,000-60-2,300- 


75-2,375-EB-75- 


2,825-EB-75-3,200- ` 


100-3,300-EB-100- 
3,500 


=! 


(i) While Senior Scale will be 


granted after 12 years to 
Primary School Teachers, 
Trained Graduate Teachers/ 
Headmasters of Primary 
Schools and Post-Graduate 
Teachers/Headmasters of 
Middle Schools, the Selec- 
tion Scale will be granted 
after 12 years service in the 
Senior Scale of the respec- 
tive cadre. For the Vice- 
Principals/Headmasters of | 
Secondary Schools, there 
will be only Senior Scale 
after 12 years and no Selec- 
tion Scale. 


(ii) The number of posts in the 
- Selection Scale for Primary 


School Teachers, Trained 
Graduate Teachers/Head- 


- masters of Primary Schools, 


Post-Graduate Teachers/ 
Headmasters of Middle 
Schools will be restricted to 
20% of the number of posts 
in the Senior Scale of the 
respective cadre. 


(iii) The Senior Scale and Selec- 


tion Scale will be given after 
screening regarding their 
satisfactory performance by 
an appropriate DPC. 


(iv) Every Teacher would be 


required to participate in an - 
inservice training pro- 
gramme of at least three 
weeks duration before he/ 
she crosses an EB or is pro- 
moted to Senior Scale or 
Selection Scale, i.e., once in 
every six years; provided 


“that where arrangements 


for such training cannot be 
made, the appointing 
authority may exempt a 
category of teachers for a 
specific period of time. 


> b 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


(4) 


Rs. 2,200-75-2,650- 
(after 12 years EB-75-2,800-100- 
in Senior Scale) 3,200- EB-100-3,800- 
Rost : EB-100-4,000. 


Vice-Principal/ Rs. 650-30-740-35- Rs. 2,000-60-2,300- 


(v) Although for purposes A 
grant of Selection Sean 4 
Primary School Teachers 4 
and Trained Graduate Tea. A 
chers will be required to 2 

obtain higher qualifications. 

they will not be required to 


Headmasters  810-EB-35-880: 40. 75-2,375-EB-75-2,825 shift to an. institution 7 


‘of Secondary - 1,000-EB-40-1,200. EB-75-3,200-100- 
= 3,300-EB-100-3,500 


enior Scale Rs. 2,200-75-2,650- 
after 12 years) EB-75-2,800-100, 
: pee: -  3,200-EB-100-3,800- 
` EB-100-4,000. 


ee SS EE El 


_ (C) in the Note occurring at the end 
after the figure and words 
_ “X, Veterinary Officers” the fol- 
lowing shall be inserted, namely: 
‘and posts of Pharmacists or, as 
the case may be, Pharmacists 
(SG) under the heading “TX 
Para Medical Staff.” ; 


(iii) in Part C, under the heading “XXIV- 
UNION TERRITORIES” 

(A) under the sub-heading “A. 

~ UNION TERRITORY OF 
DELHI”,— | 


= (l) in SL No. 17, the existing 

post of “Laboratory Assis- 
tant”? shall be numbered as | . 

- item 1 and after the said item 


higher level. 


(vi) Appointment to the posts — 
of Principals, Vice-Princi- 


pals and Headmasters will | i 


be made in all schools on — 
the basis of merit.”’; a 


ANDAMAN AND NICOBAR 
ISLANDS”, in SI. No. 14, items 
2, 3 and 4 and the entries relating A 
thereto shall be omitted; 


under the sub-heading “C. — 
UNION TERRITORY OF | 
LAKSHADWEEP”, in SI. N 

5, items 3, 4 and 5 and the | 


entries relating thereto shall be 
omitted; 3 


under the sub-heading “D 
UNION TERRITORY oF 
DADRA AND NAGAR | 
> Sl. No. 8 relating 
“Department of Education a 
the entries thereunder shal 
- omitted; 


and the entries relating| - . (E) under _ the Sub-heading ‘ 


‘thereto, the following item 
and entries shall be inserted, 
namely :— 
530-20- 1,350-30-1,440-40- — 
610 1,800-EB-50-2,200 
= (for the existing in- 
= cumbents of Selec- | 
= tion Grade only as 


UNION TERRITORY 
GOA, DAMAN AND DI 


` (1) in SI. No. 16, 
for the words H 
secutor”, the wor S l 
Prosecutor” shall L 
stituted; 


elating 
SI. No. 17 r ent” 


cation Depa ae 
entries thereunce 


omitted; 


: m) under the 
H NT 


eG 
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ing to “Education Depart- 
ae and the entries thereunder 


-shall be omitted; 
G 4 the sub-heading “G. 
6) NION TERRITORY : OF 
MIZORAM”, in SI. No. 7, items 
9.3 and 4 and the entries relating 
‘thereto shall be omitted; 


under the sub-heading “H. 
UNION TERRITORY OF 
ARUNACHAL PRADESH”, 
- S1. No. 7 relating to “Education 
Department” and the entries 
thereunder shall be omitted. 


(H) 


Ei - 


EXPLANATORY MEMORANDUM 


The Central Civil Services (Revised Pay) 

dment Rules, 1988, have been made to 
implement the recommendations made by the 
h Pay Commission with respect to pay 
= sales of certain Group ‘B’, Group ‘C’ and 

roup ‘D’ posts in Ministries, Departments and 
Union Territories. They are being given retros- 


69 
y foi 


Gra Appointment to the non-functional 
rade in organised Group ‘A’ Central 


toged Is directed to refer to this 
} Tof even number, dated the 14th 
2i / ee in SwamysnewS as SLNo. 
ae ea Introducing Non-func- 
Ges rade (NFSG) in organised 
ae Fae Services on th 
intent, Central Pay Commission. 
r alia Provided that— ` 
Of the Service shall be eligible 
5 nt s he Selection Grade are 
uly of Ourteenth year of service 
bya Year calculated from the 
° Year of examination on the 
~~ member was recruited,” 


of eligibility criteria for 
nctional Selection Grade 


e recommenda- 


`| tion Grade. It is for this reason that it has been 


a doubt has been raised as 
who has not been found fi 


2. The basic factor which is to be taken into” 
consideration is that the Non-functional Selec- 
tion Grade in the pay scale of Rs. 4,500-5,700 is 
the “Selection Grade” of the Junior Adminis- — 
trative Grade. It follows therefrom that a person 
should be found fit for appointment to the basic 
grade of Junior Administrative Grade before he 
can be considered for appointment to the Selec- 


stipulated in the O.M., dated the 14th August, 
1987, that where 15% of the Senior Duty Posts — 
works out to be more than the J.A.G. posts — 
sanctioned in the cadre, the Selection Grade — 
shall be restricted to the number of posts avail- — 
able in J.A.G. and that there shall be no increase _ 
in the cadre strength. In view of this, it is clari- = 
fied that an officer should hold the postin J.A.G. — 
in an organised Group ‘A’ Central Service, 
before he could be considered for appointment 
tothe Non-Functional Selection Grade. j 


[ G.I., Dept. of Per. & Trg., (PP Division), 
O.M. No. 19/1/86-PP, dated the 6th January, 
1989. ] x 


70 Eo 
Amendment to Rule 81 (2) of the C.C.S. (Pension) 
Rules 

. In exercise of the powers conferred by proviso 
to Article 309 read with clause (5) of the Article 
148 of the Constitution and after consultation 
with the Comptroller and Auditor-General in 
relation to persons serving in the Indian Audit 


by, makes the following rules further to amend 
the Central Civil Services (Pension) Rules, 19 
namely :— 


1. (1) These rules may be called the Central — 
Civil Services (Pension) First Amend- 
ment Rules, 1989. ae 


(2) They shall come into force.on the d: 
of their - publication in the offic 
Gazette. aes E 


2. In Rule 81 of the Central í 
(Pension) Rules, 1972, in sub-ru 


clause (a) in sub-clause (i), fo the 
7 ea 7 EA 
CC-0. In Public Domain. Gurukul Kangri Collection, tee ae a 
Š 6 on 


“an application’’, the words “a claim inForm 14” 
hall be substituted. 

_ [GL Dept. of Pension & 
Notification No. 1[75/88-P & PWJC, 
9th January, 1989. | 


Pensioners’ Welfare, 
dated the 
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Grant-in-aid for the provision of recreational/ 
Welfare facilities — Amendment to G.LD. (1) 
below Rule 153 of the G.F.Rs. 


Attention of all the Ministries/Departments 
of the Government of India is invited to this 
Ministry’s O.M. of even no. dated 4-8-1988 
(published in SwamysnewS as Sl. No. 272 of 
= September, 1988) issuing amendment to Govern- 
ment of India’s decision (1) below rule 153 
of the General Financial Rules, 1963. In the 
amendment enclosed to the aforesaid O.M. in’ 
clause (iii) of the said decision it has been stated 
that “Two examples to illustrate that calculations 
outlined’ in sub-clause (ii) (a) and (b) are given 
in Annexure B to this Chapter”. “Annexure B” 
has been mentioned inadvertently and it may be 
read as “ANNEXURE A”. Examples mention- 
ed in Annexure A have also been amended on the 
"basis of existing 1ate of grant-in-aid as mentioned 
in the O.M. under reference and the amendment 
is enclosed. 

2. Ministry of Home Affairs, etc., are request- 
= ed to bring the enclosed amendment to the 
notice of all their attached and subordinate 
offices for their information. 4 


3 This O.M. and the amendment issues in 
consultation with the Department of Per. & 
Training vide their u.o. Dy. No. 2943/88-Wel., 

dated 26-10-1988 and CAG’s u.o. No. 1071- 
-ACI/41-87, dated 16-12-1988. 

_[G.L, M.F., O.M. No. 14 (8)-EJI (A)/87, 
dated the 9th January, 1989. ] J o 

AMENDMENT TO GENERAL 

FINANCIAL RULES, 1963 

2 G.O.D (1) below Rule 153 Chapter 11 


stitute the existing “Annexure A” in the 
of Chapter 11 of the General Financial 
S, 1963 (Third Edition) by following:— 
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strength of an organisation and 
of the Recreation, Club is open 
cers and the subscription collected fro : 
Rs. 100 only, the amount of grant-in-aid at is 
sible will be as follows :— admis- 


(i) Grant-in-aid @ Rs. 10 per 


Procedures in the case of the 


Swamysneys 


the member 3 
sh 
to gazetted oft, 


head: 50 + 3 = 53 x 10 = 
(ii) Additional grant-in-aid @ 
Rs. 5 per head: cM 
The maximum amount ad- 
missible is Rs. 265 but since 
the subscription collected 
from the staff amounts to 
Rs. 100 only, the grant will be 
restricted to that amount only 


Rs. §39 


Rs. 100 


Rs, 60 f 


Example 2.—If there are five gazetted officers 
and eighty non-gazetted employees on the | 
regular strength of an organisation and the total - E 
amount of subscription collected from the staff A 
is Rs. 500 the amount of grant-in-aid admissible 
will be as follows :— i 


(i) Grant-in-aid @ Rs. 10 per 


head: 80 + 5 =85 x 10= - Rs.- 80 
(ii) Additional Grant-in-aid @ 
Rs. 5 per head: 85 X 5 =... Rs. 425 
The subscription collected ; 
from the staff exceeds the ceil- 
ing limit of Rs. 5 per head, 
the amount of grant-in-aid 4 
will be restricted to Rs. 5 per ee 
head per annum a Reale d 
ae 
[ Min. of Fin. (Exp.) O.M. No. F. 14 (8-H 


(A)/87, dated 9-1-1989. | 
72 


Applicability of the Simplified Confirmator. 


Officers of CS 


CSSS/CSCS, from 1-7-1989 


The undersigned is directed to refer r 
Department’s O.M. No. 18011/1/86-Est : 
dated 28-3-1988 (published in Swamy 
SI. No. 115 of May, 1988.) on the su on 
tioned above as per which con n : 
be made only once in the service © fat 
which will be in the entry grade. is Oe e 
applying these instructions, 1 “cS 
Biers belonging to the cSsicsss/—st 
concerned has been under considera : 
Department. 


this | 
(D) «| 


; (Continued on p^ 
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March, 1989 


[ Prices 
Postage and 
Cata- 


logue 
No. 


Particulars of Forms 


Envelopes of all sizes with 
“QIGS” Printed Thick Kraft 


ı (Bilingual — Hindi & English) 
6" x 4” Super 
Thick Kraft Rs. 27 per 100 
9” x 4" Kraft Rs. 33 
11” x 5” Kraft Rs. 
16” x 6” Kraft Rs. 


P LASE. 4 


. LB S.E. 5 
LC S.E. 6 
. LDSE.7 


. 2 Service Book 
(Bilingual — Hindi & English) 


Photo Typeset in the revised 
form — Printed on extra thick 
quality ledger paper with 
Leave Account Form — 32 


pages (with calico spine) 7.50 each 


«3 Leave Account Form 
Bieta Typeset in English 
aiuied a pazaly, ledger 
— Bo 
(Revised Fora) ou ees 
; _ 8:37 Attendance Register 


(Bilingual — Hindi & English) 


5 each 


+. Rs. 80 per 100 
ik 


ieee = +. Rs. 160 
~~ xtra thickcolour board Rs 275° $ 


are subject to revision. Prices ruling on the date of supply will be charged. 
Forwarding charges extra. Please indicate Catalogue Number in all indents. | 


Cata- 
logue 
No. 


Particulars of Forms 


' S-263.Log-Book 
(For maintaining vehicles) 
(Bilingual — Hindi & English) 
Book size: 84” x 11” 
Open size: 17” x 11” 
Calico spine and bound 


6-A 100 folios 

6-B 200 folios 

6-C 300 folios =e 

6-D Leather spine and corner 300 
folios -< T o 
S-268 Register of Advances 
and Recoveries 
Calico spine and bound 


7-A Register of 100 pages 
. 7-B 5 200 pages 
.. 7-C S 300 pages 
SY-299 Register of Increment 
Calico spine on thick ledger 
paper 
Size: 21 cms x 34 cms 
. 8-A 100 folios Pulp board bound 
8-B 200 folios Straw board bound 
. 8-C 300 folios Straw board bound 


F. 9 ‘D’ Form is 

R.10 Pass Book for G.P.F. 
For Group ‘D’? Staff 
on thick Ledger paper 
Size: 11 cms x 15 cms : 
(Plastic jacketed for durabi- 
lity) ... ae Ss 
MSOT-75 or CAM-47 G.P.F. 

- Ledger 

(1 folio = 2 pages = 4 years) 
Calico spine and straw board 
bound AX $ ; 
Super quality ledger paper 

R. 11-A 100 folios: ee 

R. 11-B 200 folios 

R. 11-C 300 folios 


Seated 


PA 
Particulars of Forms 


_ ATM-76 G.P.F. Broadsheet 
(Bilingual — Hindi & English) 
Calico spine and bound 
Extra thick ledger paper 
= Size: 43 cms x 69 cms . 

; 3-A Register of 25 folios each ... 

e 50 folios ,, 

5 100 folios ,, 

3-D A 200 folios - ,, 


- GAR-3/TR-4 Cash Book 
(Bilingual — Hindi & English) 
~ Book size: 25 cms x 36 cms 

Using extra thick ledger paper 
straw board bound 
-A 100 folios calico spine 
.14-B 200folios —,, 
4-C 300 folios’, : 
4-D 300 folios leather spine 


On quality paper 

Calico spine 

(Each book of 100 receipts) 
= with perforated counterfoil 

numbered serially 


Size: 10 cms x 28 cms 
§ GAR-7/TR-6 Challan Forms 
_ English (quality paper) 
:17 cms x 21 cms 
GAR-13/TR-22 — OUTER 
led Pay Bill of Perma- 
mporary Establishment 


4 columns (quali 
English only (Revised 


: 50 cms x 75 cms in 
(Revised) 4 pages 


5 cms x 36.5 


fr 


Aos 


4, 
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Pulp 
Board Board 
Rs. 30 

Rs. 45 

Rs. 80 7 

Roi a172 


Rs. 60each : 


Rs, 110 ,, 
Rs. 150 ,, 
Rs, 190 ,, . 


Rs. 14 each 


Rs. 15 per 100 


Rs. 145 per 100 


Rs. 80 


+ logue 


Straw | 


Cata- 
Particulars of Forms 
No. $ 


GAR-17 / TR-22-A Pay Bill 
Register with 37 columns ; 
(Bilingual — Hindi & English) 
Book size: 50 cms X 75 cms 
Extra thick ledger paper 


Calico. spine and-extra thick 
straw board bound 


. 19-A 100 folios 
. 19-B 200 folios 
. 19-C 300 folios ie 
. 19-D 300 folios leather bound 
. 19-E Loose forms m 
GAR-18/TR-22-B Abstract of 
Pay Bills 
Size: 50 cms X 75 cms 
Calico spine and straw board 
bound extra thick ledger 
paper (Revised) 
R. 20-A 100 pages 
R. 20-B 200 pages 
R. 20-C 300 pages 
F. 20-D Loose forms 
GAR-21 / TR-24 
Certificate 
F.21 Big on 
, 21-A Small : 


GAR/TR-25 (Revised) T.A. 
Bill 


Increment 


. 22-A GAR-14/Consolidated Bill ... 
22-B GAR-14-A/Sub-Bill Tour 

. 22-C GAR-14-B/Transfer 

. 22-D GAR-14-C/L.T.C. 


. 23 GAR-23/TR-27 (A) Medical 
Charges Reimbursement Bill 

. TR-27-B Advance Biil of Per- 

` manent/Temporary men 


TR-28 Acquittance — Roll 
(Outer) without showing out- 
side deductions ; $ 
(Bilingual — Hindi & English) 


Size: 46 cms X 29 cms 
Roll 


TR-28 Acquittance 
(Laner) for above 


(Bilingual — Hindi & English) 


Size: 46 cms X 29 cms 
GAR-24/TR-28 Acquittance 
Roll showing outside deduc- 
tions (Loose form) 

(Bilingual — Hindi & English) 
Size: 45 cms x 34 cms 
Extra thick ledger paper both 
sides printed ... | on 


» 


. 175 per 100 


. 90 each 
.140 „ 
LL95 

. 200 per 100 


. 30 per 100 
. 17 per 100 


. 30 per 100 
AST ls, 
yo op 
TESOL 


. 37 per 100 K 


. 30 per 100 
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Gray snews 


Cala particulars of Forms 
m 
i Ls Acquittance 
Be Thick Ledger 
ol ing outside deduc- 


lingual — 
a 21 cms x 34 ons 
R 18-A 100 folios Pulp board bound 
LIB 900 folios Straw board bound 
IC 300 folios Straw board bound 
R 8-D 300 folios (Leather spine) 


GAR-9/TR-28-A Bill Register 
Size: 34 cms x 21 cms 
Using quality paper — Calico 
spine 
R,29-A 100 folios Pulp board bound 
} R,29-B 200 folios Straw board bound 
R. 29-C 300 folios Straw board bound 
 GAR-19/TR-28-B Bill Check 
Register 
(Bilingual — Hindi & English) 
; Calico spine 
| R 30A 100 pages Pulp board bound 
| R 30-B 200 pages Straw board bound 
P GAR-27/TR-29 
Contingent Charg 
Extra thick ledger Paper 
Size: 21 cms x 34 cms 
100 folios Pulp board bound 
$ folios Straw board bound 
O folios Straw board bound 
GAR-29/TR- 
Contingent Bill T 


Smalll size 
: 116 cms 
i Big aie x 25 cms 


3 ‘22 cms x 28 ems 


Register of 
es 


| R3LA 
E RIIB 
P RLC 


liy Vouched 


ARSOTR.2 
tingent Best Abstract Con- 


Rs. 


Rs. 


Price 


45 each 
900 3; 


36 each 
13; 


25 each 
S20 


20 per 100 
25 


28 per 100 


82 per 100 
25 per 100 


36 per 100 


28 per 100 


| R.37 GAR-25/TR-71 


Cata- 
logue 
Ne. 


| 
Particulars of Forms 


Undisbursed 
Pay and Allowances 


Calico spine and st aw board 
bound 200 folios z 2 
C.P.W.A. 1 Cash Book 
(Bilingual — Hindi & English) 
Extra thick ledger Paper 
Size: 21 cms x 34 cms 
Calico spine and extra thick 
Straw board bound 

R, 38-A 100 folios 

R. 38-B 200 folios 

R.39 C.P.W.A. 2 (ii) Imprest Cash 
Account Book 
(Bilingual — Hindi & English) 


with counterfoil numbered 
serially calico spine 100 folios 
Size 21 cms x 34 cms 


F.40  C.P.W.A. 34 Works Abstract 
B 


On quality maplitho paper full 
size oO bee 


F. 41-A C.P.W.A. 21 Muster 


(Outer) 
Paper Size: 60 cms x 45 cms 


Muster Roll (Inner) 


Size: 60 cms x 45 cms 


Roll 
F. 41-B 


R. 42 C.P.W.A. 23 Measurement 
Books with Calico spine and 


thick straw board 
Size: 4" x 6” 100 folios 


F. 43 Med. 97 Claim for Medical 


Reimbursement 
Medical Attendance both 
from A.M.A. and Hospital... 
Med. 97-A Claim for Medical 
Reimbursement 
Treatment in Hospital a0 


F.45 Med. 97-B Claim for Medical 


Reimbursement ; 


Medical Attendance with 
A.M.A. only ea 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar. 


March, 1989 


` Rs, 


Rs. 


Rs. 


Price 


78 each 


55 each 
90 p 


45 each 


60 per 100 


Rs. 130 per 100 


Rs. 


15 each 


Rs. 30 per 100 


Rs, 


Rs. 


30 per 100 


30 per 100 
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“March, 1989 3 2 
2 C5, Cata- i 
ata- $ g ° 
logue Particwlars of Forms Price logue nar CuIESIOL Korais 
No. > 
; F. 53-E Form V — Particulars f 
F.46 Med. 103 pasentiality cet Rs. 17 per 100 retiring Govt. servant to be 
ficate . : obtained by the Head of Office 
F.47 S.R. 1 Application for Leave Rs. 20 per 100 | p, 53.6 Form VII — Form for asses- 
sing Pension and gratuity on 
R.48 Trunk Call Register he cee Tee be ase 
with calico spine 100 pages ... Rs. 23 each 
F.54 Nomination for Arrears of 
R. 49 Receipt Register Pension 
vat — Hindi & English Form A and Form B (printed 
(Bilingual — Hindi & English) back and back) on thick 
Calico spine and extra thick ledger paper 
straw board bound 500 Boe | r 
quality paper Rs, 90 each F.55 - Group Insurance Scheme, 1980 
Forms Nos. 7 & 8 (back &back) 
- R.50 Despatch Register Nomination Forms — Full 
(Bilingual — Hindi & English) size. On thick ledger paper... 
Calico spine and extra thick Group EE ES 
vE straw board bound 500 cee Members 
quality paper Rs, 90 each . 
Calico spine extra thick 
F.51 Set of Forms for House ledger paper 
aaa oe tier R. 56-A 100 folios Straw board bound 
n extra thick ledger paper 
comprising— R. 56-B 200 folios 
: F. 52-A Application for R. 56-C 100 Folios Pulp board boda 
B.A. S-252 (Rs. 2 | 
: bt — 2 Nos. 4.00 F.57 Pension Payment Order 
F. 52-B Agreement Form (Disburser’s portion on thick 
Form 5 (Re. 1 each) Rs. 10 per set ledger paper) loose 
1 No. 1.00 | (Concessional o beh A ee BAE 
2E 52-C > Mortgage : Deed eo tices pen size: 24 cm 
m a i 
Bees (Rs. 5 each) Are | Post. R. 58 Pension Rayment Ores 
F. 52-D Application for per- Rs. 15 per sot (Pensioner’s portion) 
mission under Con- by Regd. Post Printed on ledger paper with: 
duct Rules before Jaminated cover.. -i 
commencement (Re. 
1 each) — 1 NO. 1.00 F.59 GPF/CPF Nomination Forms 
F 52-E Form of c repon Size: 84” x 134” , 
under onduct - Led pack and back 
Rules after Comple- | aria E ( 
tion (Re. 1 each) — | 
1 No. 1.00 J F.60 Application for Revision of 
i ` Pension 
Pension Forms Extra thick ledger paper 
53-A Form _I— Nomination for j -5/CAM-16 Register of 
DERG (when the Govt. ser- _ Ree Sane 
vant has a family) e Ks, 20 per 50 Galico spine and pulp board 
Eor niz Nomination for bound 100 folios = 
: when the Govt. ser- ; k for Addresses and Lete- 
vant has no family) cog WRG At) 2 Rost aise a 
Form UI — Details of family Rs. 15 ” 96 pages of superior qu 
white paper, superb ited in i 
= Nomination f for with plastic jacke printe 
Ws, Rs. 15 ” gold 


Rs, 


Rs, 


Rs, 


Rs. 
Rs. 
Rs. 


Rs. 


Rs. 


Rs. 


. 37 per 100 


Price 


eer enor: 
ove ene nent 


age 134) Ris 
-ning the CSS/CSS% CS 
2, The w e periodin the case of pro- 
4 specify Ta and in respect of direct recruits a 
otee ODC 


= io 
‘probation 


E ‘cont ued from P 


be linked with the availability of per- 

„nt vacancy. In respect of promotee officers, 

4 pre case a ‘trial period’ has been provided, 

f n u there is a change in the group of posts, 

Dee motion from Group ‘D’ to ‘C’, Group 

eB and Group ‘B’ to ‘A’, a rigorous screen- 

z a be conducted and a specific order passed 

| to the effect that the officers concerned have 
since completed the trial period satisfactorily. 


4, In the case of Grade I officers of the CSS, 
after completion of 2 years’ ‘trial period’, the 
= screening, as referred to above, may be conduct- 
ed by the respective Ministries/Departments 
where the officer is working. However, where- 
| ver the Ministries/Departments consider that 
_ the officer has not completed the trial period 
= satisfactorily such cases may be referred to the 
_ Department of Personnel and Training recom- 
‘mending suitable course of action for a decision, 


| > 4 The receipt of the above Office Memoran- 

dum may be acknowledged and com pliance may 

= "e ensured, Amendment to relevant rules 
cordingly are being carried out separately. 

» These lostructions will come into force 

effect fromthe 1st July, 1989. 


(Gl. Dept of Per & T, 
i 4 A : rg., O.M. No. 1/2/88- 
S.l, dated the 10th stern 1989. ] ee 


73 


3 mare Petitions filed by Government 
` Judgments-Informztion called for 


cae is directed to say that this 
Rdertaken a review of the judg- 
“Adminisr the various Benches of the 
joment (ie rative Tribunal against the 
Dah aiey to i ,Partments/offices concern- 
ation fo structions ying the rules, regula- 
“denn for th, ns which may require modifi- 
e reason that the 
On N P pave been found 
; S of Ja Cr princi 

by th yor principles 


ey © Tribunal 
€ ca 


i 


Al 
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aeee a n arrn, 


: = March, 1989 
al Leave Peti 
after obtaining 


and the views finally held by t 
thereon. shoul 7 T 


tries/ Departments are according] 
furnish information, regarding th 
Petitions filed 


decided 
lines attached (not Printed). 


[ G.I., Dept. of Per. & Trg., O.M. No. AA1019 
(1)/89-AT (C), dated the 10th January, 1989, ] 


74°. 
Bundi city in Rajasthan upgraded as ‘C? 


for the purpese of H.R.A., 
15-11-1983 


class city 
effective from 


The undersigned is directed to refer to this — 
Ministry’s O.M., No. 11016/5/82-E. II (B) 
dated 7-2-1983 (published in SwamysnewS as 
Sl. No. 8 of March, 1983) on the above subject 
and to say that consequent upon the reconstitu- 
tion by addition of new areas to municipal limits 
of Bundi city of Rajasthan vide Rajasthan 
Government Notification No. F. 1 (A) (13) DLB 
76/5043, dated 15-11-1983 (effective from 15-11- 
1983), the President is pleased to decide that 
Bundi city in Rajasthan,-as reconstituted, may be 
included in the list of ‘C’ class cities as contained. 
in Annexure-II to the O.M., dated 7-2-1983, refer- 


es 


Ses, particula 
pinge 
th &€ on 


tly where decisions 
ome the policies of the 
Udject, the departments 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


red to above for the purpose of grant of House 
Rent Allowance to Central Government em- 
ployees working in Bundi. 
2. These orders shall take effect 
15-11-1983. ; ; 
[ G.I., M.F., O.M. No. 11016/1/E. I (B)/88, 


from 


dated the 10th January, 1989. ] 
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Tribal Area Allowance — Eligibility condition 
four years service in Tribal area(s) reduced te 
year, from 17-1-1989 š 


The undersigned is directed to refer to 
Ministry’s O.M. for grant of Tribal Are. 
ance in Gujarat, Uttar Pradesh, Madhya 
Tamil Nadu, Karnataka, Tripura, Orissa 
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Bihar and West Bengal as listed below, para. DA 


hich reads as under— 


©The allowance sball be payable only after 
the employee has compieted four years © 
~ continuous service in one or more of the 
 Scheduled/Tribal blocks, wherever such local 
allowance is admissible, by way of arrears for 

i m the date of his first posting. 
he allowance for 

payable mon- 


(Published in 
SwamysnewS as 
SI. No.) 


9 (4)-E. IV/(B)/70- 
Vol. II, dated 
= 19-2-1972 read with 
 20022/3/81-E.IV/E.II 
(B), dated 17-2-1988 
0022/2/87-E. TI (B), 
ated 9-6-1987 ; 
0022/3/87-E. II (B), 
ated 9-6-1987 
. 20022/4/87-E. II (B), 241 of August, — 
dated 9-6-1987 - 1987 : 
5. 20022/5/87-E. I (B), 345 of November, 
© dated 20-8-1987 1987 ; 
5. 20022/6/87-E. IL (B), 
dated 8-9-1987 
20022/7/87-E. II (B), 


123 of May, 1988 


242 of Avgust, 
1987 


240 of August, 
1987 


378 of December, 
1987 


20 39 of February, 
dated 1-12-1987 1988 
0022/9/87-E. Il (B), 
9-2-1988 
8-E. II (B), - 
-6-1988 


249 of August, 
1988 


250 of August, 
1988 


g four years continuous ser- 
o “one year continuous 


ect from the date 
bi | Jhansi on tour and transfer. 


93 of April, 1988 


| Branch (Shri Arun Sharma, Director), New Den 


| Cc. & A.G’s U.O. No: 920-Audit. 1/106-8 


Sm 
76 


Travel by A.C. Chair car on tour = 
Shatabdi express on the anology of ate by 
Rajdhani Express trains Sto 


I am to forward herewith the clarification _| 
given by Ministry. of Finance (Depart E 
Expenditure) for allowing to travel by Ka 
Chair Car by Shatabdi Express on tour and 
transfer on the anology of entitlements to Rai | 
dhani Express trains vide their U.O. No. 3154/È. E i 
1V/88, dated 2-12-1988. = 

[ C. & A.G. of India, Circular letter No. 28/29- E 
Audit. 1/106-86 KW (3), dated the 18th January : 
1989. ] ET 


Office of the C, & A.G. of India 


Will Government of India, Ministry of Fin- J 
ance (D.E.), refer to their O.M. No. 19030/5/86- J 
E. IV, dated 10-4-1987 (published in SwamysnewS 
as SI. No. 156 of May, 1987) regarding clarifi- 4 
cation on the revised Travelling Allowance Rules 
on the basis of the acceptance of the recommen- | 
dations of the Fourth Pay Commission. ; 


2. The Government have introduced a new f 
train “Shatabdi Express’? between New Delhi | 
and Jhansi. The fare in that train for Ist class] 
A.C. Chair Car is more than the fare in other | 
Mail/Express trains. According to item No. 60 
O.M., dated 10-4-1987, the travel in Rajdhan 
Express where the fare is more than other trams 
is admissible for Central Government servants. — 
It may kindly be clarified as to whether the olam 
for journey in Shatabdi Express 18 admissib 
on the analogy of travel by Rajdhani Express; | 


(Sd.) R. S. Ramanujan 
Administrative Officer (Ail. 


Ministry of Finance (Dept. of Expenditure), Be 


6, da 
17-9-1988. 5 


Ministry of Finance, 
, Expenditure (E. 


Office of the C. & A.G., ma 


their U.O. No. 920-A. I/ 106-86, 


seeking clarification on entitlement S i 
Shatabdi Express between é 


New 


; 5 ss 
The matter has been considered a 


| been decided that on the analogy of &™ 
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sramysnews , 


; ains, all Government ser- 
o Rajdhani Bee to travel by AC Chair Car 
k di Express, on tour and transfer. 
Noe. has seen. (Sd.) Arun Sharma, 
ys, (Per.) ha Director (E.G) 


office of the C. & A.G. 
f Finance (Expenditure) U.O. No. 3154-E. 


ink (0) 
Migs, dated 2-12-1988. 


17 


Js for second medical examination may be 
Aged at the level of Joint Secretary of the 
Administrative Ministries/Departments 


The undersigned is directed to invite attention 
to Section V of Hand Book on Medical Exami- 
nation (1977 edition) wherein certain points have 
been laid down for the guidance of Ministries, 
etc., while dealing with the appeal cases from 
candidates declared medically unfit for Govern- 
ment service. As per the procedure outlined in 
this Ministry’s O.M. No. F. 5 (II)-45/56-M II, 
dated the 26th October, 1956, all appeals for 
second medical examination are being referred 
to this Ministry in the first instance. The above 
Procedure is being observed mainly to ensure 
uniformity. It has, however, been observed that 
ius procedure 1s entailing some delay in taking 

sions on the appeals. 


cae simplify the administrative processes, 
ae dire has been reviewed. It 
ee e n consultation with the Deptt. 
tive Mine anc Training that the Adminis- 
iS ries/Departments need not refer to 

inistry. They may decide them- 
appeals at least at the level of 
The above delegation to Minis- 
agen however, Subject to the 


n unless it 
ion cont. 
examination fees, ie, R 


© 5 Post and Rs. 25 f, 
y © examined thorough- 
> ae ree appeal is to 
l of Toi © be taken at the 
tr Sant Sec ini 
~ Minis ry ae the Adminis- 
far . : 
Which eran? ible, the Medical Board 
he one eS Such appeals should be 
i sr than the Medical Board 


CC-0. In Public Domain. 


which initially examined the candidate as 


a basis which he/she was declared unfit. 


[ G.I., Min. of Health & F. Welfare, O.M. No 
14025/S4/86-MS, dated the 19th January, 1989. | 


78 


H.R.A. at ‘B-2? class city rates in Mangaleiri 
(Vijayawada), from 1-2-1985 until further aac 
The undersigned is directed to say that in 
pursuance of the judgment of Central Adminis- 
trative Tribunal, Hyderabad Bench, on the peti- 
tion filed by some employees of P & T Depart- 
ment, the President is pleased to decide that the 
Central Government employees having their 
place of duty in Mangalgiri may be granted 
House Rent Allowance at the rates applicable to 
those posted within the classified town of 
Vijaywada in terms of Office Memorandum 
No. F. 2 (37)-E. I (B)/64, dated 27-11-1965, as 
amended from time to time. 


2. These orders take effect from Ist February, 
1985 and shallremain in force till issue of further 
orders. 

[ G.I., M.F., O.M. No. 11023/1/84-E. II (B), 
dated the 20th January, 1989. ] 
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Unauthorised occupation of G.P. residential 
accommodation — Charging of damages for the 
period prior to 1-9-1987 : 

Reference is invited to the Ministry of Urban 
Development, Directorate of Estate, O.M. No. 
13011/(12)/73-Pol. III, dated 27-8-1987 (publish- 
ed in SwamysnewS as SIl. No. 374 of December, 
1987) fixing the damages rates for General Pool 
accommodation in Delhi and other stations. In 
accordance with para. 3 of the said orders the 
revised damages rate had been made effective 
from 1st September, 1987, in respect of unautho- 
rised occupation commencing from that date. 
The matter relating to the quantum of damages 
to be recovered in respect of persons in unautho- 
rised occupation of accommodation from a date 
prior to 1st September, 1987, has been considered 
by the Government. It has been decided that in 
respect of unauthorised occupation existing as 
on 3lst August, 1987, or earlier and still con- 
tinued, the revised damages rate prescribed in the 
O.M., dated the 27th August, 1987, should be 
recovered but this will be effective from the date 
of issue of this O.M. 

[ G.I., M.U.D., Directorate of Estate, O.M. 
No. 13011/(12)/Pol. IT/Pt., dated the 20th 
January, 1989. } 
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pro formae of Confidential Report in bilingual 
form 

5 The undersigned is-directed to refer to this 
= Department’s O.M. No. 12/2/84-PP, dated 17 
and 18-12-1986 (published in SwamysnewS as 
SI. Nos. 64 and 75 respectively in March, 1987) 
with which the model forms of Confidential 
- Reports for different categories of Government 
employees were circulated and to say that a need 
has been felt for bring out the C.R. formats bilin- 
-gually. Accordingly, the Confidential Reports 


benefit of Note (1) below Rule 7 may b 
applicable in such cases also. y oe made 


The matter has been considered. Note ji 
below Rule 7 is not at present applicable in such 
cases of appointment on ad hoc basis. Howey 
in those cases of ad hoc appointments on an off. 
ciating basis where all the attributes of appoint- 
ment on a regular basis are present and where 
regular appointments could not take place due 
to administrative delays, the benefit of fixation 
of pay envisaged in the aforesaid Note (1) below 
Rule 7 may be made applicable in such cases 
subject to the fulfilment of the following condi- 


in respect of officers holding posts of Director/ 
- Deputy Secretary, Under Secretary/Desk Officer/ 
‘Section Officer, Assistant, UDC/LDC, Private 
 Secretary/Senior Personal Assistant/Steno- 
-graphersC’ & ‘D’ of C.S.S.S. shall henceforth be 
“written in the enclosed bilingual format (VOT 
~ PRINTED) and the officer reported upon and 
_ the Reporting Officer/Reviewing Officer shall 
give their self appraisal or assessment, as the case 
may be, in either English or Hindi as they may 
- desire. Allthe Cadre Controlling Authorities for 
the various Central Government servants/posts 
-are requested to undertake a similar exercise and 
ensure that the C.R. formats prescribed by them 
are also brought out bilingually from the 
= reporting year ending 3!st December, 1988/3 1st 
March, 1989. - X 

{G.I., Dept. of Per. & Trg., O.M. No. 21011/ 
17/88-Estt. (A), dated the 20th January, 1989. ] 
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fficiating in a higher post prior to 1-1-1986 on 
ad hoc basis ‘and the scales of lower and higher 
_ posts revised into one scale from 1-1-1986 — Fix- 
n of pay under Note (1) below Rule 7 of the 
S (RP) Rules, 1986 


_ The undersigned is directed to refer to Note (1) 
elow Rule 7 of the Central Civil Services 
ised Pay) Rules, 1986, which provides that 

e a Government servant is holding a per- 
ent post and is officiating in a higher post on 
lar basis and the scales applicable to 

o posts are merged into one scale, the 
fixed under this sub-rule with refer- 
ciating post only and the pay so 
eated as substantive pay. There 
some cases of Government servants 
e officiating in a higher post prior to 
ary, 1986, on ad hoc basis and the scales 
posts are revised into one scale, 
86. It has been represented that the 


tions :— 
(i) The ad hoc appointment was made from 
a date prior to 1-1-1986 and continued in 
that capacity after 1-1-1986 also. 


(ii) At the time of ad hoc appointment, the 
Government servant should have render-. 
ed the minimum service in the lower grade 
which is prescribed as a basic eligibility 
criterion in the relevant recruitment rules 
for appointment to the higher grade. 


The ad hoc appointment was made against 
a regular vacancy other than a leave 
vacancy and the appointment was made 
on the basis of seniority in the cadre sub- 
ject to the rejection of unfit. 


amendments to the ccs 
(RP) Rules, 1986, cases falling in the above cate- 
gory may be decided in accordance with the 
principles laid down in the preceding paragraph. 

[G.L, M.F., O.M. No. F | (3)-E. 111/89, dated 
the 25th January, 1989 as amended by Corrige 
dum of even No., dated the \st February, 1 y 
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All India Service (Conduct) Rules, 1968 — 
tacts with business firms — 


It has come to the notice of the 
that some IAS officers are involved 
ness started by their spouses and u i 
influence and machinery in furtherane E 
The common form of such business 15 Pe the: 
of advertising agencies, tc.» | 
members of the Service, besides Of A 
business. Therefore, in continuation 
department’s notificat 
1-1-1987, amending Rule 13 o! > rer alidi 
Rules, 1968, it has been decided, K notice 
bring the following provisions o ; 


all concerned for strict compliance 


(iii) 


2. Pending necessary 
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j ice shall, except with 
mee Oa of the Government, not 
“the PEeYIOUS ort of any business of insurance 
canvass 10S Fssion agency, etc., owned or 
gency» Pay member of his family. 

f 1) (d) of AIS (Conduct) Rules, 1968, 


(ii)-in Rule 13, for sub-rules (1), (2) and (3), 
` the following sub-rules shall be substituted, 
namely :-— 


“(1) Subject to the provisions of sub-rule 
(2), no member of the Service shall except, 


with the previous sanction of the Govern- 
ment,— 


by 
13 ( 
y member of the Service shall, if any 


PR ric ongaged in a trade or (a) engage directly or indirectly in any 
ber of his ta 


trade or business, or 


(b) negotiate for, or undertake, any 
E Eni. other employment, or 


ule 13 (3) of AIS (Conduct) Rules, 1968, as 


a candidate or candidates for an 
elective office, in any body, whether 
incorporated or not, or 


(d) canvass in support of any business of 
insurance agency, commission 
agency, etc., owned or managed by 
any member of his family, or A 


, Dept. of Per. & Trg., Lr. No. 11017/39/ 
(II), dated the 25th January, 1989. ] 


(e) take part, except in the discharge of 
“his official duties, in the registration, 
promotion or management of any 
bank or other company registered or 
required to be registered under the 
‘Companies Act; 1956 (1 of 1956), or 
any other law for the time being in 
force, or of any co-operative society 
for commercial purposes. 


NOTIFICATION 


, after consultation with the 
0 ens of the States concerned hereby 
following rules further to amend the 

A Services (Conduct) Rules, 1968, 


(2) A member of the Service may, with- 
out the previous sanction of the Govern- 


; hese Tules ma 
€ ment, — 
3 


ices (Condy be called the All India 


duct) Amendment Rules, 


(a) undertake honorary work of a social 
or charitable nature, or 


me into force on the date of i 
(b) undertake occasional work of a lite- 


lon in the Official Gazette. 


: All India Services (Conduct) Rules, 


AT Publicat 


3,t s Pee 

s ES Explanation shall be re-num- ee 
: 2 marion T thereof and before 

) re-numbered, the 


ul as so 
amely:  *P/anation shall be inserted 


(d) take part in the registration, promo- 
` tion or management (not involvi 
the holding of an elective offi 
a literary, scientific or char 


on L.A | : : society, or of a club, o 
y ieee ofthe Service organisation, the aims or objectix 
im withi Perform a task of which relate to promotion 
n A the time set for ation < 
ted of hin® faauity of per- 
<m shall be 
devotion tg deemed 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
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(c) hold an elective office, or canvass for © 


rary, artistic or scientific character, or 
(c) participate in sports activities as an 


March, 1989 14 


(e) take part in the registration, promo- 
tion or management (not involving 
the holding of elective office) of a co- 
operative society substantially for 
the benefit of the members of the 
Service or Government servants 
registered under the Co-operative 
Societies Act, 1912 (2 of 1912), or 
any other law for the time being 1n 
force in any State: 


Provided that,— 


(i) he shall discontinue taking part in 
such activities if so directed by the 
Government; and 


(ii) in a case falling under clause (d), or 
clause (e) of this sub-rule, his official 
duties shall not suffer thereby and he 
shall, within a period of one month 
of his taking part in such activity, 
report to the Government giving 
details of the nature of his participa- 
tion. 


_ (3) Every member af the Service shall, if 
3 any member of his family is engaged in a 
trade or business, or owns or manages an 
insurance agency or commission agency, 
report that fact to the Government.’’; 


(iii) in Rule 16, in sub-rule (4) and in Explana- 
tion I to sub-rule (5) for the words “two 
thousand rupees” the words “‘five thou- 

= sand rupees” shall be substituted. 

= [GI Dept. of Per. & Trg, Notification 
oF ie ee (UI), dated the \st January, 
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_HLR.A. at ‘© class city rates in Ongole Rural 
icudiica Pradesh), from 1-6-1988 until further 
= orders 


= The undersigned is directed to say that 
oe GOLE RURAL, near Ongole, in Andhra 
radesh fulfils the conditions prescribed in para. 3 
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Office Memorandum, dated 27-11-19 
amended from time to time. 


2. These orders will be valid from Ist 
1988 and (a) up to 31st May, 1991 or ( S 
conditions prescribed in para. 3 (b) CO 
Office Memorandum, dated 27-11-1965 ref he 
to above continue to be fulfilled in ie ou E 
ONGOLE RURAL or (c) until issue of ac | 
further orders in this matter by the Ministr any 
Finance (Department of Expenditure) whiche a 
period is the shortest. “ 


3. The period mentioned at (a) of para,2 
above may, however, be extended in consultation 4 
with this Ministry after obtaining a fresh depen. 
dency certificate as prescribed in clause (2) of f 
para. 3 (b) (iii) of the O.M., dated 27-11-1965, 4 

[G.L, M.F., O.M. No. 11023/4/E. IT (B)/88, 4 
dated the 30th January, 1989. ] 4 
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Increased rates of C.G.E.G.LS. 
corresponding insurance Cover 
1-1-1990 

‘The undersigned is directe 
attention of all Ministries/Dep 
Central Government to paras. 
the scheme circulated under 
O.M. F. No. 15 (3)/78/WIP, d 
wherein it has been laid down that 
tion for the scheme would be in the units ot 
Rs. 10 p.m. and that the amount of insurance | 
cover would be Rs. 10,000 for each unit 0 
subscription. , 


2. The Fourth Central P 
recommended that the rates 0 
the corresponding insurance 
Group Insurance Scheme sh 
by 50%. The recommendation 
consideration of the Governme 
in consultation with the staff side of t 
Council (JCM) it has been decided t 
recommendation. It has according!y ee 
ed in modification of the provisions oe 
and 7.1 of the Group Insurance 
subscription for the scheme shal 


65 a 


June A f | 
b) till the 


er) 


subscription and } 
by 50% from | 


d to invite the f 
artments of the 1 
5.1 and 7.1 of p 
this Ministry's P 
ated 31-10-1980, 
the subscr 


sion have | 


ay Commis 
on ant 


f subscripti 


4 | 


id- 
a 


(iii) 


as 


CC-0. In Public Domain. Gurukul Kai 


of the Office Memorandum No. F. 2 
II (B)/64, dated 27-11-1965 as amended 
e to time. The President is accordingly 
eased to decide that the Central Government 
s having their places of duty in ONGOLE 
LL, may be granted house rent allowance 
same rate as is appropriate to those posted 
within the classified town ONGOLE subject to 
fulfilment of the conditions laid down in the 


Rs. 15 p.m. and the amount of 
shall be Rs. 15,000 for each unit 
with effect from Ist January, a 
3. The increased rates of subscrip 
corresponding insurance cor 
1-1-1990 will be compu sory for 
ployees who enter Central 
after the revised rates © 


of subs 


ngri Collection, Haridwar 
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gwamysnewS ; 
d e cover are Be Le., 
i ering Central Govern- 
porrespo” ees entering } 
aif those se 31st January, 1989, will be 
ry overed under the scheme with the 
: of subscription and the correspond- 
revised rates vn 1-1-1990. The emplo- 
after the date of issue of 
yes enteri will be given benefit of appropriate 


ing insurance 


insurance cover. 


4, Those employees who are already in Cen- 
tral Government service on the date the revised, 
rates of subscription and the corresponding 
insurance cover are notified will have an option 


and the corresponding 
Ist January, 1990. The 
option once exercised (or not exercised) will be 
treated as final and no further choice will be 
eee pose employees, who are already in 
= an opt out of the scheme with the 

ised rates of subscription 


of subscript; € scheme with the existing rates 
Cover as ee phe corresponding insurance 
Scheme, = “OWN in paras. 5.1 and 7.1 of the 


[Gl M 
Ist Dati 1 H No. 7 (8)-E V/86, dated the 


85 


Reviseg . 

va entitle 

a ! men 7 

“sistance in Sy a ones for stenographic 
e 4 

pestinene Ened is directed 
Or ersonnel a 

611977 -M. No, ae 


n refer to the 
dministrative 
1/8/72-Estt. (D), dated 
ative Ministries 


the scale of Rs. 330-560 to officers drawing pay 
in the scale lower to Rs. 1,500-2,000. In the 
light of the adoption of common replacement 
scale of pay for the officers pursuant to the 
Fourth Central Pay Commission recommenda- 
tions, the entitlement of officers for stenographic 
assistance in Subordinate Offices has been 
reviewed in consultation with the Ministry of 
Finance. The entitlement of officers for steno- 
graphic assistance has accordingly been revised 
as under with immediate effect— 


Level of 
Stenographic Scale of officer 
assistance entitled ; 
|. Stenographer, Rs. 3,000-4,500 and 


Grade III 
(Rs. 1,200-2,040) 


2. Stenographer, 
Grade II 
(Rs. 1,400-2,300) ` 


below Rs. 3,700-5,000 


Rs. 3,700-5,000 and 
above and below 
Rs. 5,100-5,700 


3. Stenographer, Rs. 5,100-5,700 and 
Grade I above and below 
(Rs. 1,640-2,900) Rs. 5,900-6,700 ` 

4. Senior P.A. Rs. 5,900-6,700 and 
(Rs. 2,000-3,200) above (Officers of 


Senior Administrative 
Grade or equivalent 
posts) 


2. The post of Stenographers, Grade II, may 
be upgraded to Grade II in those cases where the 
officers in a scale of pay lower than Junior 
Administrative Grade have been allowed the 
revised scale of J.A.G. with the approval of 
Ministry of Finance/Cabinet. 


3. Ministry of Agriculture, etc., are requested 
to bring the above decision to the notice of all 
concerned for information and suitable action. 

[ GL, Dept. of Per. & Trg., O.M. No. 28034/1/ 
88-Estt. (D), dated the 6th February, 1989. | 
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Benefit of increment falling due during leaye 
period in the case of death while on leave 


The undersigned is directed to say that accord- 
ing to Rule 40 of the CCS (Leave) Rules, 1972, 


a Governmeht servant who proceeds on earned — 


leave or commuted leave is entitled to leave 
salary equal to the pay drawn immediately 
before proceeding on earned leave or commuted 


CC-O. In Public Domain. Gurukul Kangri Collection, Haridwar 
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ave. Similary, a Government servant on half- 
ay leave or on leave not due is entitled to leave 
salary equal to half the amount specified above. 
~ Consequently, if the normal date of increment of 
a Government servant falls during a period when 
he remains on earned Icave/commuted leave/ 
 half-pay leave/leave not due, the benefit of such 
increment is actually paid to him only from 
the date he joins duty on expiry of leave though 
the actual. date of next increment remains un- 
affected. The Staff Side of the JCM National 
~ Council have proposed that if in such cases the 
Government servant concerned who is on leave 
dies without joining duty, the increment which 
. fell due from a date falling within the leave 
period may be taken into account for the pur- 
pose of calculating leave salary, etc. 


2. Aftercareful consideration of the proposal of 
‘the Staff Side, JCM National Council and having 
regard to all relevant factors, the President is 
pleased to decide that in the case of a Govern- 
ment servant who dies while’on any kind of leave 
for which leave salary is payable, a lump sum 
‘ex gratia payment, in addition to the normal 
itlements under leave rules, may be allowed 
the member of his family as specified in Rule 
C. The ex gratia payment shall be equivalent 
to the difference between the amount of leave 
‘salary as well as cash equivalent of leave salary 
admissible as per rules and 39-A of C.C.S. 
eave) Rules, 1972 and the amount of leave 
salary as well as cash equivalent of leave salary 
which would have been admissible if the benefit 
ji increment falling due during currency 
f leave period uptil date of death was allowed 
q m its due date without waiting for re-joining 
_ duty of the Government servant. The Head of 
ariment may issue the necessary order 
oning the amount of ex gratia in each 

ual case. 


ese orders will take effect from the first 
nth in which these are issued. 


87. 


the share of vacancies of 
rvation rosters” 


being filled up at any point of time var 
ters have been prescribed by this De 
which are contained in Appendices 1, f] 
of the Brochure on Reservation for § 
services. It has been brought to the notic 
Department that these rosters are bei 
“Communal Roster”? in some Dep 
These rosters may be referred to as “R 


ee Swamysneyg 
SS Se 


10us TOS- 
partment 

and Il 
C/ST in 
€ of this 
ng called 
artments, 
eservation 


Rosters’’. Ministry of Finance, etc., are Teque 
ed to kindly ensure compliance of these inated 


tions by all concerned. 


[ G.I., Dept. of Per. & Trg., O.M. No, 36031) 
1/86/-Estt. (SCT), dated the 6th February, 1989, | 


PRESS & REGISTRATION OF BOOKS ACT 


Registration of Newspapers (Central) Rules, 1956 
FORM IV (See Rule 8) 


Statement about ownership and other particulars 
about the Newspaper ‘“SWAMYSNEWS” 


. Place of Publication 


2 Periodicity of Publi- 
cation ... Dt 


. Printer’s name 


Whether 
India? ... 


Address 


citizen of 


. Publisher’s name 


Whether 
India? ... 


Address 


citizen 


. Editor’s name 


Whether citizen 
India? ... 


Address 


. Names and addresses 
of Individuals who 
own the newspaper 
and partners or share- 
holders holding more 


than one per cent of 


the capital. 


1, P. Muthuswamy, he 


given above are true to 


| belief. 


| Dated: 28-2-1989 


Madras 


Monthly 
Sri V. J. Doraiswamy 


Yes 


108, Gangai Amman Koil E 
Street, MADRAS-60006 | 


Sri P. Muthuswamy 


Yes i 4 
14, Kustian Beach Street — 
MADRAS — 600 004 


Sri P. Muthuswamy 


Yes 
14, Kustian Beac! 
MADRAS- 6 

M/s. Swamy Publ 
MIT O MADRAS 


h Str 


ishe 


reby decla 
the best © 
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news 


Steep rise in cost of paper 


Revision of Subscription Rates 

i inting paper increased by 8% 
The cost oF Pee, By 1.396 in October, 1988 

il s 4 5% 
and again by 1 

uy si newsprint w 


aaa ber, 
diring Sper ream from December, 1988 and 
Rs. 


oe f Rs. 20 per ream is in the 
4 ar nea nth. The subscription for 
i ee nens which was partly subsidised by 
| E rad to be increased from November, 1988, 
} gmeet the rising costs. The increase was 
+ decided in September, 1988, on the basis of 
| the then prevailing cost of paper. But the 
| further doses of increases in the cost of paper 
| has upset all our anticipations. We have no 
other alternative but to revise the rates with 
effect from 1-6-1989. The rates will be Rs. 50 
per annum from June, 1989. Even at this 
fate it does not pay for itself and has to be 
= subsidised by us. 


hich was Rs. 97 per ream 


Normally we should recalculate all the exist- 
_ Ing subscriptions at the revised rates and 
_ feadjust the subscription periods. However, 
s a gesture of goodwill we will absorb the 
tease in the case of current subscriptions 
up to their expiry dates, We will not accordingly 
_Tefix their expiry dates. 
BETH + 
ste of the magazine has been conti- 
Nee ee ne: New features have recently 
ae with the result that the monthly 
e eee en to about 48 to 56 pages: We 
cE Peace page ratio for the last 
oe information of our sub- 


ea ar 


TER . Subscription P 
na o a 
= 20 11.8 
y a 14.8 
25 15.0 
30 15.7 
35 16.7 
ing costs and inc te 
1 improvin increase in 


S to m 


from December, 1988. The | 


1988, suddenly rose to | 


March, 198 


| available to our readers at a low price. We 
hope our subscribers will appreciate this 
gesture and continue their patronage. : 


REVISED SUBSCRIPTION RATES 


w.e.f. 1-6-1989 up to Dec. 1989 
Single Copy : Rs. 6 
Annual Subscription : Rs. 50 


Subscription Chart 


i 


__/f Payments Received 
Period before From 
31-5-89 1-6-89 — 
rF Rs. Rs. 
1/89 — 12/89 40 50 : 
2/89 -— 1/90 40 50 E 
3/89— 2/90 40 50 
4/89- 3/90 40 50 
5/89- 4/90 40 50 
6/89- 5/90 50 50 
onwards 


ee 
If the amount received is short, the period will 
be proportionately reduced. 


By Registered Post Rs. 60 extra per 
up to 40 copies for 12 issues. 


packet 


— Subscription Manager. 


SwamysnewS — Back Copies 


Sale copies of SwamysnewS, for som 


g the price page | Xi 
make the journal | 


months are available. Those who desire t 
complete their sets may please send Rs. 5 
issue (post-free). Registered Post Rs. 5 
per packet of any number of copies. — 


(Copies for the following months are 
able) 
1984 — Jan, Feb, April to Dec. 
1985 — March to November 
1986 — March, September to Decer 
1987 — Feb. to August, Oct. E 
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Interest on GPF contribution: 


My basic pay as om 31-3-1984 was Rs. 900. A 
sum of Rs. 3,950 was deducted towards G.P.F. 
contribution in the months of January and Feb- 
ruary, 1985, resulting an excess credit of Rs. 2,150 
(i.e., more than the basic pay for two months). 
The Accounts Officer maintaining my G.P.F. 
account has not allowed any interest on this 
excess deduction for the year 1984-85 and 
‘onwards. He has interpreted the C. & A.G.’s 
Decision (1) below G.P.F. Rule 8, that such 

excess credits will not bear interest for ever. The 
excess credit should be adjusted from April, 1985 
onwards to the extent of my basic pay. The 
interpretation of my A.O. appears incorrect. 
Kindly elucidate. 


P. L. Gupta, 

Accounts Officer, 
RR D.E.S.U., New Delhi - 2. 
= According to the C. & A.G.’s Decision (1) 
below Rule 10 of G.P.F. Rules, the excess 
recovery of subscriptions should be adjusted 
= towards future subscriptions or the amount of 
EXCESS recovery should be refunded in cash. The 
action of the Accounts Officer in retaining the 
loney without adjusting it for future subscrip- 
ions or refunding it to you is not in order. 
en excess money has been retained, interest 
nnot be denied. 


Stagnation increments for pensionary 
benefits? . 


is to be treated as “personal pay”. As perso 

pay is not an integral part of basic pay as defin 7 
in F.R. 9 (21) (a) (i), it will not count for a 
sionary benefits. pa 


Action under Rule 13 (2) of CCS (Cca) | 
Rules: | 


(a) Is it mandatory for a minor disciplinary 
authority, invoking Rule 13 (2) of the C.CS, 
(C.C.A.) Rules and initiating action under Rule 14 
to proceed up to the stage provided in sub-rule 
21 (a) of Rule 14. 


(b) Whether a minor disciplinary authority after 
framing charges as provided in sub-rule (3) of 
Rule 14 may transmit the case to the next higher 
authority for processing the case further? 


D. G. K. Murthy, 
Section Supervisor, 
TSV Chinnaganjam - 523 135. 
(a) It has been held that the departmental 
enquiry is not an empty formality. When once 
the authority initiates action under sub-rule 2) 
of Rule 14, he is bound to set in motion mete g 
culously the procedure laid down in successive | 
sub-rules up to sub-rule (20). Any failure in 
this regard, either wilfully or through negligens | 
is liable to vitiate the entire proceedings ren er- q 
ing them null and void. 


(b) This will not be in order. The pore Y 
course is for the lower disciplinary aut x om 
to report facts of the case to his he aon 3 
rity, leaving it to the latter for taking 2 ¢¢ = 


i. 


. G. S. Sarma, 
S.R.S.N.D.R. Institute, 
~ Adugodi, Bangalore - 30. 


, O.M. No. 7 (2)-E. 
he stagnation increment 


Qualifying Service: 


SoA N an 
A person joined duty on 2-8-1963 E/ 
date of retirement is on 30-4-19 6 aN 
case how to determine the qualify! a 
since he has rendered 32 years, 
30 days of actual service? 

V. Shanmugharh 
Directorate of Census Ope 

Madras- °- 


tis É: 


atio 


TRJ 


of actual service is to be reckoned» 


‘od / 
The Pars and 9 months. 


i : as completed 19 years 
ja ex serviceman re r wants to proceed on 
al rement. His para-military service 
f olmtary a stands counted as qualifying service 
a Oat ose of pension. Though his total civil 
p o opd service comes to 25 years, he has 

poni 20 years service in P. & T. 


ee ut in à 
E we fo apply for voluntary retirement? 


Rameshwar Lal Jeet, 

Ojo the Supdt. of Post Offices, 
| RR Sikar - 332 001. 

If he has exercised an option at the time of 
| confirmation in the re-employed civil post opt- 

ing the alternative at sub-rule (1) (b) of Rule 19 
of C.C.S. (Pension) Rules for counting the 
previously military service as qualifying service, 
he is eligible to go on voluntary retirement 
_ under Rule 48-A. If he has opted to retain the 
, military pension and gratuity, the military ser- 
vice will not be treated as qualifying service and 
— assuch he will not’be permitted to go on volun- 


tary retirement, as the qualifying service is less 
than 20 years. 


TA. entitlement: 
et GLO, 


. (2) below S.R. 34 (Order No. 70 

ntitled pe pay of Rs. 2,800 and above ae 
> travel by IT A.C. 2-Tier Sleeper 

S. For travel 


» Say by ATR, etc., between 
P3 Pehi, shall his entitlements be 
<. 2-Tier (Rajdhani) fare or other- 


VK. Jain, 
Executive Engineer, 
“partment of Atomic Energy 
® Bombay - 400 094. 
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‘ Private Company/Organisation/Firm. The 


“Ould be ; 5 
ar A A stricted ın such cases to 
ee r has been recognis- 
_ m0dation vide TV Pay 


out the commutat 
calculated it co 
CC-0. In Public Domain. i 


Define “Other ailments”: 


Note 4 (ii) under Rule 6 in F.R. S.R. Part V — 
H.R.A./C.C.A. states that the limit of 4 mente 
shall be extended to 8 months for the grant of 
H.R.A./C.C.A. in the case of Government ser- 
vants suffering from T.B., Cancer or Other ail 
ments during the period of their leave taken on 
MC. Our office seeks the meaning or the diseases 
that comes under other ailments. Please clarify. 


Jamuna Rani Arivudai Nambi, 
Ofo Chief Engineer (P) Ey MES, 
PM Madras. 

_The Government have not listed the “other 
ailments” for the purpose of H.R.A/C.C.A. 
during extended leave. In the absence of such 
an exclusive list, any ailment certified by the 
doctor may be considered as qualifying. 


Entitlement of L.T.C.: 


I am working in a Private Organisation. My 
wife is a Central Government employee. Kindly 
clarify whether the husband working in the Pri- 
vate company/organisation/Firm who is also =e 

getting L.T.A./L.T.C. amount under a temporary — 3 
arrangement with their management annually, is 
in any way effect his wife’s claim from her Govern- 

ment office for both. Also state whether the 
Government office has any right to ask the — 
L.T.A./L.T.C. payment details even after fur- 
nishing a certificate as required in O.M. No. 
31011/2/77-Ests. (A), dated 3-2-1979. 


N.R. Menon, 3 
H. No. 719, Sector 22, 
N.I.T., Faridabad - 121 002. z 


TRJ 


`The eligibility for Leave Travel Concessior 
NOT in any way affected in respect of a Goy 


cession given by the Private Compan) 
spouse is not a bar to the L.T.C. eligibil 
Government servant. | 


Commutation factor: 


31-10-1988. There was a confusion ab 
lating the age on next birthe ay | 


Gurukul Kangri 


Collection, Haridwar — 


March, 1989 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


150 


Swamysnews 


pirthday as 59 years, whereas I feel that my age 
on the next birthday would be 58 years on 
1-11-1988. Kindly enlight. 


P.N. Saha, 
Director-in-Charge (Physiology) (Retd.) 
Central Labour Institute, 
Bombay - 400 022. 


RR 


According to Rule 6 (1) (i-a) of C.C.S. (Com- 
mutation of Pension) Rules, the commutation 
becomes absolute on the day following the day 
of retirement. The Age Next Birthday should 
be reckoned with reference to that date. In 

this case on 1-11-1988, commutation becomes 
absolute and on that, the age next birthday of 
the retiree is 59 years. The contention of your 
P.A.O. is in order. 


Pension for ad hoc employees: 


An Assistant Engineer was promoted on ad hoc 
basis as Executive Engineer in 1983, against the 
= existing/regular vacancy. But knowingly or un- 
knowingly the service has not been regularised 
_ by a D.P.C. up to this date. It is over five years 
passed and the officer has already retired. Whe- 
ther he is entitled to pension benefits as per his 


ten months average basic pay drawn by him or 
not? — 

‘Though the officer has got regular service of 
-= 30 years and permanent in the earlier post prior 
_to Executive Engineer, the A.G., Assam, has not 
authorised his pension, being on ad hoc service. 
Please clarify the ruling provisions. 


C.U. Variath, 
Executive Engineer, PWD (Planning), 
Jairampur, Arunachal Pradesh. 


the contents of your letter we are able 
r that the particular officer has put in 

rs service qualifying for pension and. 
counts Department had not autho- 
| (presumably on superannuation) on 
ind that service in the post held at the 
etirement to which he was promoted 
asis had not been regularised. If 
as understood by us are 
reflect a sorry state of 


post held at the 


nowhere enjoin that 


time of retirement should have been regulari 

Average emoluments must be calculated AL 
basis of the last ten months, even if the THe 
portion of the service is ad hoc in nature n 


The action of the A.G., Assam in n 
rising the pension is not in order. 


S.D.A. in N.E. Region: 


The Special Duty Allowance is admissible at 
25% of the basic pay subject to the maximum of 
Rs. 400 p.m. to the employees having all India 
transfer liability to the places in North-Eastern 
region, etc. But in our Regionai office at Imphal 
the allowance is drawn on the basis of old scales: 
whereas in some other Central Government offices 
in Assam, the same is drawn on the basis of new 
scale of pay. Kindly clarify the correct position, 


Ot autho. 


Th. Birachandra Singh, 
Senior Research Assistant, 
National Silkworm Seed Project, 


BS Bangalore - 560 002. 
(Similar letters have been received from many 
other employces posted in the North-Eastern 
Region.) 


According to the recent orders (published in 
SwamysnewS as Sl. No. 31 of January, 1989) 
the Central Government employees who have — 
all India transfer liability will be granted Special 
(Duty) Allowance at the rate of 124% of base P 
pay, subject to the ceiling of Rs. 1,000 p.m. 7 BS 
posting to any station in the N.E. Region. T i 4 
is in addition to any special pay and/or Dep Ei 
tation Duty Allowance already being ech A 
subject to the condition that the total of sue 


those allowances will not exceed Rs. 1,000 p.™ 


I 
i 


enhanced ceiling with those existing 
safely be deduced that 25% r 
Rs. 400 has to be calculated on the Fa 
‘scales only up to 30-11-1988 and from f- ; 
the revised percentage and ceiling d pa 
which should be calculated on the re 
scale. i 


Reimbursement of Tuition Fee: 


The Pay and Accounts Officer, ne g 
Bombay, has refused our claim for F°™ ark 
of Tuition Fee with the following sion Fees! 
«Clarification for the payment 0. wai 
Maharashtra below V Standard is 4 


ivi 


1 
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ble in Maharashtra. 


shinde and Smt. L. Sequira, 
Doordarshan Kendra, 
Bombay - 400 025. 


iş retu 
i is FE 
“ims are not PAY 


Dilip R. 


15V 

p pr il, Dept- og 31212-1987, 
: -Estt. (A), date -12-1987, 

Ne ee ers, (988 and further clari- 

cs. ( issued under O.M. of even No., dated 

1988 reimbursement of tuition fees will be 

ee ble in respect of children studying in 


Mes | to XII in all the States and Union 
Territories. 


p E 
ONLY LIMITED OFFER! 


J., Dept. 


SwamysnewS 
1988 


in Bound Volume 


SwamysnewS for the months of 
January, 1988 to December, 1988, 
with individual subject-wise Annual! 
Index and Case-Law Index are 
available in a bound volume. 


Price ; 
Rs, 50-00 per volume 
Rs. 60.00 by Regd. Post) 


Send 
of Sas Draft drawn in favour 
My Publishers (P) Ltd. on 


any 
ank payable at Madras. 


Po 
Stal Orders and Money 
are NOT accepted, 


Wam 
164 ee (P) LTD. 


e ` d Mutt Road, 
ad Bex No. 2468, 
ras — 600 028. 


Orders 


Post 


» Kindly clarify whether such | 


Swamysnews 


Terms and Conditions 


1. Subscriptions are payable in advance, 
Enrolments from earlier months will be subject 
to availability of back copies. 


2. Subscriptions should be sent only b 
Bank Draft on any Bank at Madras, in raven 
of Swamy Publishers (P) Ltd. Money Orders 
and Postal Orders NOT accepted. 


3. Subscriptions once enrolled cannot be 
cancelled and no part of the amount paid is 
refunded under any circumstances. 


4. Remittances for renewal should reach us 


.a month before the expiry, indicating Subscrip- 


tion Number together with payment by Bank 
Draft. 


5. Requests for change of mailing address 
should reach us a month in advance. Such 
requests should indicate Subscription Number. 


6. The period of subscription enrolled is 
based on the current subscription rates and 
holds good only.as long as these rates are in 
force. 


7. The rates are subject to revision at any 
time by our announcement in SwamysnewS 
or`an intimation from this office. The periods 
of subscription for amounts already paid will 
be refixed when rates are revised. 


8. SwamysnewS will normally be posted 
by the 7th of every month. The posting may 
be delayed by a week if any latest important 
Government orders are to be included. 


9. Posting is done through our computerised 
mailing system. We make sure that the journal 
is mailed to all subscribers and we hold the 
receipt from the post office as proof. 

10. Journals are mailed by ordinary post at 
the subscriber's risk. Subscribers are advised 
to get their copies by registered posi on pay- 
ment of an additional amount of Rs. 60 per 
year, for any number up to 40 copies per 
month. 

11. The magazine reaching Government offi- 
ces by designation are not usually preserved 
carefully or they get pinched. Please give safe 
addresses. 

12. Please quote your Subscriber number in 
all correspondence. 
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Removal, after conviction for a serious offence, 
cannot be challenged on the ground of non- 
application of mind, in the absence of extenuating 
circumstances 


The plaintiff, a Sub-Inspector in the Central 
Excise and Customs was convicted by the Special 
Judge, Anti-Corruption, Lucknow, on 26-5-1979, 
under Section 409 I.P.C. and under Section 5 (2) 
read with Section 5 (1) (c) of the Prevention of 
Corruption Act and sentenced to four months 
rigorous imprisonment. Consequent on this 
conviction, he was removed from service with 
effect from 26-5-1976, without any show-cause 
notice. The matter went before the President 
of India and the case was remitted back. There- 
after a show-cause notice was issued to the 
plaintiff. In spite of repeated reminders the 
plaintiff failed to make any representation and 
the disciplinary authority passed an order 
removing the plaintiff from service on 5-9-1980. 
He filed an appeal which was dismissed. His 
representation to the President of India was 
also rejected. Thereafter he filed a suit before 
the Court of Civil Judge, Faizabad, challenging 
his dismissal. The suit was transferred to Central 
Administrative Tribunal, Allahabad, *for dis- 
posal. 


The plaintiff contended, inter alia, that there 
was no proper application of the mind on the 
part of the disciplinary authority and that 
conviction could not automatically lead to dis- 
missal. 


Held: though the departmental punishment of 
removal and dismissal from Government ser- 
vice is not an essential and automatic conse- 
quence of conviction on a criminal charge, 
whenever a Government servant is convicted 
of a criminal charge (unless in an exceptional 


case the charge is a trivial or technical one like 


a traffic offence, etc.) the punishment of dis- 
missal would be inflicted on the convict as a 


‘matter of course in such type of offences. It is 


only in theory that the punishing authority has 
_to consider which punishment should be imposed 
on the convicted person. In practice, continu- 
ance of such type of convicted person in a 
Government service would normally be regarded 


as undesirable unless the conviction is for tech- 
nical offence or there are certain extenuating 
circumstances. ; 


In the present case, in the impugned order it 
is mentioned that the conduct of the plaintiff 
which led to his conviction was such as to 
render his further retention in public service 
undesirable. It is also mentioned in this order’ 
that show-cause notice and five reminders were 
issued in this connection but the plaintiff did 
not avail of this opportunity. The duty of the 
plaintiff was to check smuggling and to bring 
the offenders to book. Instead of performing 
this duty the plaintiff, as held by the criminal 
court, took bribe from the person smuggling 
those articles, retained those articles and per- 
mitted him to go away with a threat not to 
talk about it. In view of the facts and circum- 
stances of the case mentioned above, the finding 
of the punishing authority that the conduct 
which led to his conviction is such as to render 
his further retention in public service undesira- 
ble cannot be condemned as perverse, manifestly 
incorrect or illegal; nor can it be said that there 
was no application of mind. In view of the 
post he was holding and the manner in which 
this crime was committed it cannot be said ie 
the punishment of removal is excessive and no 
commensurate with the gravity of charge. i 

[Sunil Kumar Peter v. Union of Ina a 
others, 1988 (3), SLJ (CAT) 446 (Allaha 
Bench). ] 
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Unbecoming conduct, even if cannot be wos 
rised as ‘misconduct’ is punishable under life, 
(Conduct) Rules — Even conduct m Pr ' 

if unbecoming, entails penal consequent 


í against 

A disciplinary proceeding was startet oul 
the plaintiff, who was working as £ ster-General 
Officer in the office of the Postma unmarried 
Ambala, on charges of harassing“. agains 


girl and filing false criminal comply ipinaly 


her. He was found guilty and ie 18-9-1980; 
authority passed an order, a : te 0 
reducing his pay by one Se a furth? 


; ; 7 ua 
his retirement, i.e., 31-8-1981, -duction 
direction that during the period gl a f 
will not earn any increment Ot P 
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; esaid order in the court 
pE 7 r ehi, which was trans- 
al Administrative Tribunal, 
I ferred o A after its constitution. 
Ta ? ‘of his suit the plaintiff contended, 
In supP oe charge could have been framed 
jer ata (1) (iii) of the C.C.S. (Conduct) 
-under Pr 4 for the conduct alleged against him 
ee ier that the conduct alleged not 
i 3 pated to his employment could not be 
being ; 


eld to be a misconduct. 


jeld; under the C.C.S. (Conduct) Rules, 
violation of any of the rules including general 
Rule 3 can be visited with punishment whether 
gr not such violation can be categorised or 
- defined as ‘misconduct’. The ruling in 4.L. Kalra 
j. Project and Equipment Corporation of India 
ited, (1984) 3 SCC 316, cannot be considered 
aruling against the punishment of Govern- 
ent servant for an unbecoming conduct. The 
g merely states that where punishment- is 
‘given for misconduct and misconduct has been 
specifically defined and does not include un- 
becoming conduct, no punishment can be award- 
| ad on the ground of misconduct by merely 
alleging the conduct to be unbecoming of a 


In the present case, 
gations against the pla 
nymous complaints ag 
young enough to be his daughter and o 
the judicial machinery by getting fictitious com- 
plaint lodged against her in a criminal court 
and of making a false statement before the 
Investigating officer knowing that the statement 
was false, manifest conduct which by any rea- 
sonable and accepted standard of behaviour of 
a responsible Government officer is unbecoming 
of such a Government servant. 


[ Charan Singh v. Union of India and others 
1988 (3) SLJ (CAT) 525 (Delhi Bench). ] s 
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Seniority does not entitle a public servant for 


promotion unless eligibility conditions prescribed 
are fulfilled 


at least the proven alle- 
intiff of sending pseudo- 


f abusing 


The appellants were recruited directly by the 
U.P.S.C. as Section Officers in Central Secre- 
tariat Service. They had been appointed in 
substantive vacancies in accordance with the 
quota reserved for direct recruits by the service 

rules. The promotion to Grade I post is made 

soverni : : ; in accordance with the provisions of the Central 
| Conduct) Bin ne Oe ee Secretariat Rules, 1962. According to this Rule 
defined, a Government servant ca tile direct recruits were eligible for consideration for 
Punished by referring to his ind Spied a aes promotion to Grade I even though they have 
onduct unbecoming of Gave not rendered 10 years’ service when promotee 

. z SOVE Section Officers junior to them are considered 
for promotion to Grade I. The promotee Section 
Officers had to render 10 years’ approved ser- 
vice as Section Officers before being considered 
for promotion to Grade I. The rule was amend- 
ed from time to time. The rule as amended in 
1984, enjoined that a directly recruited Section 


x the above, it is cle 
18 unbecoimi 
se 


-ng an office of responsibility 
ty proceedings and punish- 


in the grade of Section Officer before being 

eligible for consideration for promotion to — 
Grade I. The only exception made in this rule 
was with regard to Section Officers belonging 
to the Scheduled Castes or Scheduled Tribes 
who shall have to render four years’ approved 
service in order to qualify for promotion to 
Grade I. : à Ce 


This condition ọf eligibility as introduc 
the 1984 amendment was questioned 
appellants in the petitions filed before the 
nistrative Tribunal. The Tribunal dismissed 


ainst an unmarried girl, 


Officer has to render 8 years’ approved service 
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~~ Aggrieved by the said order the appellants 
preferred the present appeals to the Supreme 
Court by special leave. ; 
= Held: the 1984 amendment of the rules pro- 
" viding an eligibility condition of rendering eight 
_years’ approved service as Section Officer for 
coming within the zone of consideration for 
promotion to Grade I post of C.S.S. is not at 
~ all arbitrary and unreasonable as it prescribes a 
“minimum period of 8 years of service as Section 
Officer both for direct recruits and promotees 


This rule is 


= for promotion to the higher post. 
r 14 and 16 


therefore, not violative of Articles 
of the Constitution of India. 


7 The rule making authority is competent to 
frame rules laying down eligibility condition 
for promotion to a higher post. When such an 
eligibility condition is laid down bythe service 
rules, it cannot be said that a direct recruit who 
is senior to the promotees is not required to 
comply with the eligibility condition and he is 
entitled to be considered for promotion to the 
_ higher post merely on the basis of his seniority. 
The amended rule in question has specified a 
period of eight years’ approved service in the 
= grade of Section Officer as a condition of eligi- 
bility for being considered for promotion to 


as a condition of eligibility for consideration | 


Grade I post. This rule is equally applicable to 
‘both the direct recruit Section Officers as well 
as the promoted Section Officers. The submis- 
- sion that a senior Section Officer has a right to 
“be considered for promotion to Grade I post 
= when his juniors who have fulfilled the eligibility 
- condition are being considered for promotion 
= tothe higher post, Grade I, is wholly unsustaina- 
ble. The prescribing of an eligibility condition 
r entitlement for consideration for promotion 
within the competence of the rule making 
withority. This eligibility condition has to be 
fulfilled by the Section Officers including senior 
rect recruits in order to be eligible for being 


appointment to post in a particular cadre 

rescribed, the same have to be satisfied 
fore a person can be considered for appoint- 
Seniority in a particular cadre does not 
le a public servant for promotion to a 

post unless he fulfils the eligibility condi- 
ribed by the relevant rules. A person 
eligib for promotion having regard to 
ifications prescribed for the post before 
e considered for promotion. Seniority 

ant only amongst the persons eligi- 


y 


ered for promotion. When qualifications 


Swamysneys 4 3 


ble. Seniority cannot be substitute 
bility nor can it override it in the mat 

promotion to the next higher post. The ter on ig 
question which prescribes a uniform sae in ay 
qualified service cannot be said to be pe of 
or unjust, violative of Article 14 or 16 ma 
Constitution. OF the 


d for eligi E 


Accordingly the order of the Tribu ; i i 
from no infirmity and has to be “phate Sufero aa 

[ R. Prabha Devi and others v. Gover E 
India and others, 1988 (3) SLJ 140 EOL faa 
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Even after the amendment of Art. 311 (2) by the : a 
42nd Amendment, copy of enquiry report must | 
be furnished and opportunity of hearing given to a 
delinquent before imposing penalty E 


Disciplinary proceedings were initiated against | 
the applicant on the alleged ground that he while — 
working as Reservation Supervisor at the — 
Bombay Central Railway Station of the Western 
Railway was found drunk and quarrelling and 
misbehaving with the passengers and officers in 
the reservation office of the Railway Station on — 
3-6-1983, The enquiry officer in his report _ 
exonerated the applicant of all the charges. The 
Disciplinary Authority declined to accept the | 
findings of the enquiry officer for reasons men: | 
tioned in his order, dated 31-5-1984 and removed — 
the applicant from service. The order was con- 
firmed by the Appellate Authority on 10-12-1985. 
Hence the present application challenging the | 
impugned order. a 


The applicant contended that the finding of 
the Disciplinary- Authority was bad in a 
because he was not given a copy of the eP 
of the enquiry officer and was not heard be “a 
arriving at the finding of guilt. ee 
pondents that Art. — 


It was argued for the res 
311 (2) as amended by the 42nd Ane 
Act and the Rules governing the Sih ; 
proceedings only envisaged informing nd giving | 
ed officer of the charges apami bin heard i 

i tunit ; 
him a reasonable opportu ae did not en oi 
the Disciplinary Authority to give ed 01 
enquiry report in respect of the cb icip 


< CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


tici 
the charged officer was allowed to Dee i 
in the enquiry on the basis © 
penalty may be imposed wane 
of the énquiry report or any fur 
to make any representation. 
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evi fter th 
jd: even & Po 
e sard in respect of the charges. 
Pp fulfil the consti 
al Tea reasonable op 


T. 
ed officer, -port also. 
3 the rep 
F oie into the charges. 
recorded 
3  gross-eXa 
E document 
= onguity. 


A sverial is considered by the disciplinary 


thority, which includes the enquiry oer 
report, and findings are recorded on the charges, 
The Disciplinary Authority cannot ignore the 
ort of the enquiry officer. If he disagrees 
h the report he must record reasons. Even 
if the report is favourable, it may not bring 
outall the points and sometimes very important 
nts supporting the charged officer’s case may 
omitted. The Disciplinary Authority may 
If not catch these points if the report of the 
wiry officer is considered by him without 
ving an opportunity to the delinquent officer 
_ losubmit his representation against the enquiry 
teport. Any finding of the Disciplinary Autho- 
n the basis of the enquiry officer’s report 
18 not furnished to the charged officer, 
» therefore, be without affording a rea- 
le Opportunity in this behalf to the charged 

t would offend the principles of natural 


ary evidence 


w the Disciplinary Authority after the 
no dso aR 311 is not required to give 
Brith au Proposed punishment and to 
A a arged officer to make his repre- 
Olved Rot the proposed penalty, it is not 
ble e obligation to afford a rea- 
ch The tunity mn enquiring into the 
Š ppauiry cannot be said to be con- 
@ Submission of the enquiry 
nN E Submission of the enquiry 
nstitut age of the enquiry and as 
es material upon which the 


Ority is require 
behind quired to act, that 
s 


flicer guilty of any 
require the Disciplinary 
Port and except for 
5 € pt for 
ee to accept it. It therefore 
= ae a copy of the enquiry 
Sea Officer js obligatory. If 


CC-0. In Public Domain. 


e 42nd Amendment, clause 
easonable opportunity 
in 
itutional requirement of 
0 portunity to the charg- 
jording & given an opportunity to 
a 5 ie a a eos The nies officer 
The evidence is 

i reed oficer is permitted to 

m IU ic osses and challenge the 
Pe during the course of the 
But the enquiry does not conclude at 
The enquiry concludes only after 


a a 
reasonable o 


aoe Opportunity has to be affo id 
the Disciplinary Authority himself beers 
ing to a finding on the charges has to afford his 
reasonable opportunity to the charged officer, 
the Opportunity given by the enquiry officer to. 
the applicant before making the report would 
not amount to affording a reasonable opportu- 
nity and would not satisfy the requirements of 
the principles of natural justice. It is the Disci- 
plinary Authority that has to come to the 
conclusion on charges of misconduct and before 
doing so he must give an Opportunity to the 
charged officer. Hearing by an authority which 
has merely to submit a report would not be 
effective substitute for hearing by the competent 
Disciplinary Authority. ~ : 


_ Hearing of course does not mean ‘oral hear- 3 
ing’. An opportunity to make a representation _ 
to the Disciplinary Authority against the report 
in writing would constitute hearing and would — 
amount to affording a reasonable Opportunity 
to the charged officer. 


In the present case the findings of the Disci- 
plinary Authority are bad in law because the 
applicant was not given a copy of the report of — 
the enquiry officer and was not heard (given an 
opportunity of making his representation) before — 
arriving at the finding. Hence the enquiry is 
vitiated and the impugned order removing the 
applicant from service must be quashed. This, 
however, will not preclude the respondents from _ 
supplying a copy of the enquiry report to the 
applicant and give him an opportunity to make 2 
his representation and proceeding to complete 
the disciplinary proceedings from that stage. Re 

[ Premnath K. Sharma v. Union of India and 
others, 1988 (3) SLJ (CAT) 449 (New Bombay 
Bench) (FB). | 2s 


22 ca 
Appellate authority cannot revise an order 
penalty after expiry of six months — Mere c 


for record and expressing intention to 
within six months, cannot save limitation s 


applicant, who was working as Sorting Ass 
in the Railway Mail Service, stating th 
had furnished wrong Intermediate ma 
time of being entertained in service 
was conducted and thereafter on 

second respondent passed an order 
applicant from the post of Sortin 
Gurukul Kangri Collection, Haridwar — < 
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that of Mail Guard for a period of two years 
holding that the enquiry officer had found him 
guilty of the charges made against him. The 
applicant did not prefer any appeal against the 
said order. However, on 9-3-1982, the first 
respondent passed an order which was received 
by the applicant on 12-3-1982, informing the 
applicant that he proposed to review the rever- 
sion order issued by the second respondent. 
This was followed by the impugned order, dated 
23-3-1982, which was received by the applicant 
on 26-3-1982, directing the applicant to show 
cause why the penalty of reduction in rank 
should not be modified to that of dismissal from 
service. It was this order which was challenged 
= in the present application. 


The main contention of the applicant was 
- that the order of the first respondent was passed 
after six months from the date of order of rever- 
sion and as such the first respondent was not 
competent under Rule 29 (1) (v) of the C.C.S. 
 (C.C.A.) Rules, 1965, to review the order. 


= On behalf of the respondents it was stated 
= that the impugned order was within time as 
intimation of the proposal to review received 
by the applicant was received on 12-3-1982. 
Reliance was placed on Government of India’s 
Instruction No. 6 under Rule 29. 


_~. Beld: Rule 29 (1) of the C.C.S. (C.C.A.) 
Rules, 1965, must be read to mean that “autho- 
tities other than the appellate authority”, viz., 
the authorities under sub-clauses (i), (ii), (iii) 
and (iy) of sub-rule (1) of Rule 29, may at any 
time revise any order made under these rules 
_ whereas the time limit prescribed for the appe- 
 |late authority is six months and in the case of 
other authority specified by the President, 
z., as defined in sub-clause (vi) of Rule 29 (1), 


_by the process of 


= it may be exercised “within such tiime as may 

= be prescribed by the President”. If such an 
ferpretation is given, a harmonious construc- 
ion can be given to time limits prescribed 
in the rule for exercise of the powers of revision 
ested in different authorities. 


, it would follow that under Rule 29 (1)(v) 
pellate authority can revise any order 
nder these rules only within a period of 
ee Tom the date of the order sought to 


aN 


de 


the instant case, admittedly, the forties of 
visionary authority who is also the appel- 
thority is passed on 23-3-1982, whereas 
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the order sought to be revised w 

13-9-1981, i.e., the order of the appellees On. 
rity has been passed after six months Pa 
date of the order sought tobe revised, 
doubt on 9-3-1982, the appellate authority 

ed an order informing the applicant ie 
proposes to review the punishment order pe 
by the primary authority. The question is cae 
ther that would save limitation prescribed nee 
Rule 29 (1) in so far as the appellate authority 
is concerned. y 


It is to be noted that the statutory provision 
specifically prescribes a limitation of six months 
before the order of revision is passed. If the 
appellate authority merely expresses an inten- 
tion to call for the records and revise an order 
can it be held or contended that the statutory 
requirement has been complied with? If it was 
the intention of the legislature that the appellate 
authority could pass an order after six months 
from the date of the order sought to be revised, 
it could have and would have placed the appel- 
late authority on the same pedestal as the other 
authorities. Hence a bare reading of the Rule 
would not permit the interpretation sought to 
be placed by the Director-General, P. & T., in 
circular, dated 27-7-1972, viz., to extend the 
period of limitation prescribed under the statute 
merely calling for the records 
and expressing an intention to revise the order, 
It is clear that the expression “either on his own 4 
motion or otherwise call for the records of any J 
inquiry and revise any order” would require not 
only calling for the records but revising of the 
order also. The ordinary and simple reading 
of the rule would imply that unless the en 
process of revision is completed within i 
months, it is not open to the appellate authority 
to exercise the power of revision. 


2 


It is to be noted that the 
on an appellate authority dí 
any other competent authority 
an illegal order in case the app 
has not exercised his or its powe 
period of limitation prescribed. 


r within 


It follows that the impugned ont 
23-3-1982, is barred under Rule 22h W 


C.C.S. (C.C.A.) Rules, 1965 and 
aside. ho 
$ : “7 and othe 
P. Rajaram v. Union of India a 
ADE 1988 (2) CAT 513, Hyderabad Ben 


| ramysnents 
E- 23 
aa 3 n application for recruit- 
a Merely fontaine ae a that he was sent on 
f ntin ALR: ransfer — Benefit of previous ser- 
depute seniority and pension not available — 
f E efi of higher fixation of pay 
A 7 etitioner who was holding i er 
Thep the Postal Department had applied 
ost 1i per channel for the post of Hindi 
in the All India Radio. His appli- 
+, was forwarded to the Staff Selection 
A aid on, Allahabad, by the Superintendent 
* Post Offices, Raigarh. A ‘no objection’ certi- 
fate was issued by the Superintendent. The 
petitioner was selected to the post of Hindi 
“| Jranslator, The petitioner filed a petition to the 
- Superintendent of Post Offices claiming transfer 
, Joining time and benefit of past services. 
was rejected. 


After the aforesaid decision was conveyed, 
e petitioner tendered his resignation from the 
ost of Postal Assistant on 3-8-1982, stating the 
tumstances which compelled his resignation. 
he resignation was accepted with effect from 
8-1982. After this the petitioner joined the 
India Radio at Raipur as Hindi Translator 
3-8-1982. The petitioner filed a further 
sentation and although his G.P.F. was 
cared from Postal Department to All 
Me other requests regarding conti- 
nia A a Purposes of seniority, pension, 
r quest for joining time, pay and transfer 
eye vere not met. Hence the present 


on 


He claim 
Sed on th 
is 


treated as a technical one 
-S Decision under 
airs Oy pared on Ministry of 
ing | ss? ed the 1 
a Continuity in h July, 1967, 
MC Detit; 
Selon one? had applied for the post 
nd merel T Commission on his own 
mment ie orwarding an application 
nt den, ent by the superiors of 
X does not mean that 


rom one department 
l € Central Govern- 
ES granted conscious- 
Bost in another department. 
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pay as may be admissible under F.R. 27 
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In any case, for any selection as a direct i 
for a post in another department, a Goven 
servant has necessarily to apply through his 
superior in the hierarchy as a matter of routine 
This is true of posts advertised by the U.P.S.C. 
also. The fact that the application of the peti- 
tioner was forwarded by the Postal Department 
authorities or that they had given their ‘no 
objection’ to his appearing before Staff Selection 
Commission does not carry with it any special 
significance to determine that a subsequent 
resignation was merely a technical formality. 
The Postal Department had not forwarded the 
application to 
Government but only allowed the petitioner to 
appear as a direct recruit before the Staff Selec- 
tion Commission. The first part of G.O.I.’s 
Decision No. (1) under Pension Rule 26 would 
only apply to a situation where an application 
is forwarded by one department of the Central 
Government to another and not to selection 
agencies like the Staff Selection Commission or 
the U.P.S.C. for purposes of direct recruitment. 


Pension Rule 26 (2) also refers to proper per- 
mission and not merely routine permission to 
forward an application for direct recruitment. 
If the Postal Department had themselves secured 
the petitioner’s resignation to enable him to 
join the All India Radio as a consciously intend- 
ed arrangement, then the position might have 
been different but in fact it appears from the 
record that the Postal Department were reluc- 
tant to spare the services of the petitioner for 
his new post in All India Radio and so the 
petitioner had no alternative but to resign. The 
Postal Department authorities did not ask the 
petitioner to resign for administrative reasons 
and therefore, the resignation of the petitioner 
cannot be treated to be a technical formality. 


There was also no prior permission in this case _ 


of the Postal Department to the petitioner to 


take up the appointment under All India Radio _ 


and as such the Ministry of Home Affairs’ O.M., 
dated the 19th December, 1969, would not be 
available. á ; 


The moment there is a voluntary resignation 


on the initiative of the Government servant t 
previous service stands forfeited under Pension 
Rule 26 and there is no service left to add inth 
new department. ; ss 
All that can be considered and allowed to the 
petitioner is the benefit of previous servi 
the Postal Department for higher fixation 


# 


another department of Central — 


March, 1989 


GL, M.F’s Letter, dated 21-9-1960, read with 
© Gi, MF ’s O.M., dated 17-6-1965, cited under 
Pension Rule 26. ; 
_ The petition is accordingly rejected subject to 
the direction regarding fixation of pay. 
[ Khageshwar Prasad Yaday v. The Secretary, 
= Ministry of Communication and others, ATR 
1988 (2) CAT 528 (Jabalpur Bench). | 


24 


_- Applicant entering Government service by sup- 
pressing true age Allowed to be in service for 
_ nearly 20 years without any action being taken — 
Held, relaxation of age limit to be granted retros- 
pectively as a special case 
= The applicant filed the present application 
before the Administrative Tribunal for an order 
‘or direction to the respondents to relax her 
overage, when she entered service as Lower 
‘Division Clerk in the Defence Department in 
1969 and to grant her consequential benefit of 
‘confirmation in that grade and promotion to 
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so late in her career with the spectr 

staring at her? Should the Tribunal no ae? 
the humanitarian view of these oxtenten “ake 
cumstances, considering the fact that ihe pee 
nistration is not itself without blame and alk FA 
the matter to drift for so long, leaving the a t 
cant in a quandary? Besides, it is seen thea 
applicant was only marginally overage a the : 
time of entry into service. It has not ben 
brought to our notice that the applicant a 
been earlier wanting in or has given a ioe 
account of herself in the discharge of her antes 
for nearly two decades which is nearly twos 
thirds of the normal service span of a civil — 
servant. : 


| $ 
| 
| 
E 
a 


In the above circumstances, it ill-behoves the 
department to adopt too formalistic and purita- P 
nical a view to deny the benefit of relaxation of q 
age-limit the applicant at this distance of 4 
time, though we. must record here, that the 
conduct of the applicant was blameworthy, the 
guilt of which got mitigated with efflux of time, 


compounded by inaction thereon, .on the part — 
of the respondent. ; 


he next higher post of Upper Division Clerk 

according to her turn. 

= Held: the application should be allowed. as a 
special case. 

= Weare not oblivious of the misdemeanour of 
‘the applicant, in suppressing her true date of 

birth, atthe time of entry in service. It is not 

unlikely, that in her eagerness and impetuosity 
_ to secure employment, particularly when she 
had just crossed the threshold of the maximum 


In view of the foregoing, and bearing in mind — 
what John Stuart Blacket, an eminent jurist, 
eloquently expressed, namely, “sympathy with- J 
out judgment is like wine without water, apt to  f- 
degenerate into intoxication; and judgment with- 
out sympathy, is like water without heat, des- P 
tined to end in ice”, we are satisfied that this 1s 
a fit case where we should temper justice with 


age limit prescribed for the post of L.D.C., sh mer ee ; na | 

must nave succumbed to a fempeation of [ Smt. P.K. Rohini Kutty ~v. Umer os He | 

remaining silent about her true age, before the Bg Ae ATR 1988 (2) CAT 582 (Banga 
benci). 


ruiting Medical Officer. This misdemcanour 
ould have called for prompt deterrent action 

the part of the respondents. We cannot but 
animadvert on the extreme inertia on the part 
of the respondents for nearly two decades, in 

roceeding against the applicant in this respect, 
ars that the administration was virtually 
in immobility, leaving the applicant in 
“beguiled expectation” about her being 
ed in the Department. 


pplicant is now in the autumn of her 
fice having crossed 44 years of age. A moot | 


25 


(A) C.C.S. (Conduct) Rules applicable to 
Officer governed by Police 
Argument that he is pound only b 
and conditions of his initial agree 
sustainable 


Pol 


therefore, arises as to how far it would | stable) with effect from 8121002 een 
and proper for the administration to | he was served with a charge-s pect alleg on 
y her the benefit of relaxation of age-limit, | that while on deputation 1 ‘evil 
this distance of time, with perhaps the risk of | married a Nepali girl on aoe 9 
n 


lifetime of his first wife. 


ing her services. -Where is the applicant 
ducted and the enquiry 


"in quest of alternative employment, 


= ` 


_ CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Digitized. by Arya Samaj Foundation Chennai and eGangotri 


159 


ae Disciplinary 
me the charge. 


how-cause notice 


hi . 
pas 10 wy permanently forfeited. 
0 
r at the 
oul 
en 

port on. 

titioner gu 
severe punishme 


"his substantive rank of constable. 
e rank of Constable was passed. 


ded that Section 29 of the Police Act, 1861, 
ich provided for the imposition of penalties 
neglect of duty, etc., did not envisage impo- 

of any penalty for contracting a second 
age during the life time of the first spouse 
rther that the Conduct Rules were not 
d under the Police Act and, therefore, 
ere not applicable. It was only the agree- 
a the applicant entered into at the 
-entry into Government service that was 


The argument 
bound only by 
nitial agreement 


aving a spouse living 
Sis 2 Ng a marriage with any 
a ect ees (Conduct) 
Ai -C.S. (Conduct 
'Pplicable to the ae ne 


Proceedings can be 


Authority holding 
The Disciplinary 
he Police Radio Officer, 
on 
he petitioner to show 
his one year’s approved re 
uld nO Disciplinary Authorit 
pt of us Ree ement of TA first wif 
d. After ro stat 
iry Officer submitted another 
t ie A wherein he again held the 
ilty of the charge and recommended 
nt. A second show-cause notice 
ssued by the Disciplinary Authority on 
979, calling upon the petitioner to show 
ause as to why he should not be reverted to 
After con- 
‘sidering his reply, the impugned order, dated 
.9-1969 reverting the petitioner to the substan- 


The learned counsel for the applicant con- 


4 clear restriction ` 


a Civil Service of a State or holds a Civil post | 
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(B) ‘Reduction in rank’ by Superi 
Rec perintendent of 
Police of Head Constable promoted by Senio 
Superintendent of Police is valid — Art. 311 
(1), not applicable to ‘reduction in rank? 


We now proceed to examine the contention 


of the learned counsel for the applicant that in 
this case the appointing authority was the Senior ` =a d 
Superintendent of Police exercising the powers = 
of D.1.G. and therefore, the order of reduction 
in rank passed by the Superintendent of Police 
was violative of Art. 311 of the Constitution. 


In the present case, the promotion of the 
applicant was approved by the Senior Superin- 
tendent of Police, but no material has been 
produced before us to show that he was holding 


a rank higher than that of the Superintendent 3 
of Police. == 


An authority can be considered subordinate 
to another authority only where one authority . 
is higher in rank than the other, If for adminis- 


y 


We 


iau 


et ce: 
POCTA 


; | 
trative purposes, out of several Superintendents : A 
of Police, the seniormost Superintendent of A 
Police is designated as Senior Superintendent of a 
Police and is also assigned certain supervisory Z 
powers, he does not become higher in rank | 


than other Superintendents of Police. Even 
assuming as correct the plea that the Senior 
Superintendent of Police was exercising the 
power of D.I.G., that by itself will not make 
him higher in rank than other Superintendents - 
of Police and they do not become subordinates 
to him. Therefore, the contention that the disci- 
plinary authority in the present case, namely, 
the Superintendent of Police was subordinate to 
the appointing authority, namely, the Senior 
Superintendent of Police cannot be sustained. 
Thus, even though the applicant was promoted 
with the approval of the Senior Superintendent 
of Police, his reversion to the post-of Constable 
by the Superintendent of Police is valid. 5 


Further, it must be pointed out that Article 2 
311 (1) only enjoins that a member of a civil 
service of the Union or an All India Service or 


under the Union or a State shall not be “‘di 
missed or removed by an authority subordina 
to that by which he was appointed”. The 
injunction is against the dismissal or remov, 
by an authority subordinate to that by which he 
was appointed. Article 311 (1) docs not pro 
hibit imposition of any penalty other than dis- 
missal or removal by an authority empowe d 
in this behalf irrespective of whether such an 
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recording of fresh evidence in the light of the 
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SS 


authority is subordinate or superior to that by 
which such person was appointed. 


It cannot be denied that under the Rules in 
the present case the Superintendent of Police 
is competent to impose a penalty of reduction 
in rank, Ñ 
(C) Disciplinary Authority can direct recording 

of fresh evidence after receipt of reply to 
show-cause notice against punishment 


Another contention of the petitioner is that 
“the Disciplinary Authority was not competent 
to issue the second show-cause notice after the 
issue of the first show-cause notice and he could 
“not direct the taking of additional evidence by 

way of examination of the first wife. 


This contention is untenable. No rule has 
been shown which prohibits or limits the powers 
“of the disciplinary authority in directing the 


Swamysneys 


(Continued from Page 165) 


by the amount of pension granted for th wy 
vious employment. In the instant ones pre. 
are two previous employments and on ac there 
of this it is not possible to determine ee B 
“pre-retirement pay”? and the “ E the F 
pension drawn”. There afe no specific of 
also regarding fixation of pay in such A l 
the circumstances it is felt that the pay may Ih | 
fixed as given below— y be 


(a) the pay may be fixed at a stage equal t 
the pay last drawn in the post held in the P SE. 
It is considered that the pay drawn in the post Ea 
in the Government (before his appointment in E: 
the P.S.E.) has no relevance now and the pay 
drawn last in the P.S.E. only should be treated. 
as his pre-retirement pay. 


(b) The pay so fixed should be reduced by E 
the amount of pension originally granted for 4 
the service in the department of Government — 
plus the pension equivalent of C.P.F. benefits | 
drawn from the P.S.E. less the admissible portion | 
of pension that can be ignored in terms of 
Rule 4 (d) (ii) ibid. 


plea advanced by the delinquent officer in his 
- reply to the show-cause notice. There was no 
violation of the principles of natural justice 
inasmuch as after reopening of the enquiry and 


‘recording additional evidence, the second show- 


cause notice was issued to the applicant and 
his reply duly considered before the penalty 
was imposed. : 

| Vinodi Lal v. Union of India and others, 1988 
(3), SLJ (CAT) 705 (Delhi Bench). | 


PROMOTION DURING PENALTY 


- Can an official be promoted during the 


creme 


T. 


uck it down. Digest of judgment wil 
published in April ‘89 issue. 


ncy of a penalty of withholding of 
nts? G.I., D.P. & A.R., O.M., dated, 
1976 [ GID (28) below Rule 11 ] says 
, Chandigarh, has overruled 
Cision as “double jeopardy” and 


— The Editor. 
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Extract from the Letter, dated 5-1-1989, from 
Shri P.R. Govindarajulu, Internal Audit Office 
University of Hyderabad, Hyderabad - 500 134. 

I have gone through the Swamy’s Handbook 
1989. It is good, handy with more detailed l 
information covering almost all subjects that i5 
Government servants should know. E 


I notice that there is increase in the US. 
Handbook every year. While I agr at 
increase in cost is justified for the qua ; 
and quantitative increase, I would EE a 
the cost can be reduced by veine an 
paper instead of costlier paper, especi dier 5 
each year handbook supersedes the carista 


Hope you will agree and reduce the © 
the Handbook for 1990 onwards. 


REPLY 


The price of the newsprint. pare ma 
shot up with the result that E vile the 
į | help much in reducing its COS il yea 

cannot stand handling for a 1U wall 
against our policy to reduce its q > 
the saving of a few ropena am pf 
pricing the book at a 10° bottoni i 
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(1) 
February, 1989, 

| tter. dated 13th Fe oy? 
; M AR. Pai, Piramal Mansion, 235, 
; D N, Road, Bombay - 400 coi. 
f ono Mr. Muthuswamy, 
ree with you that the subscribers are 
4 te from a double curse — monopoly 

2 lex of the Telephone Department and lack 
Hott ethics. Only an active consumer move- 
} nent can change the situation. 


[shallindeed be happy to meet you when you 
} viit Bombay next. 


\ Bombay-1 Sd/- 
& 3.2.89 (M.R. PAI) 


(2) 


| Extract from the Letter, dated 24-12-1988, 
| 4 Shri S.C. Chakraborthy, Retired Accounts 
(f Yuteer, 91/D, Baghajatin Palli, Calcutta-700 032. 


 Inquestion 7 at i 

F page 200 of Pension Rules 

| a ae (July, 1987 edition), you have cor- 
E “ei lated the average emoluments for 
E ae ased on broken month for August, 


H 1-8-19 4 A 
4 Mist 31-8: 193d 1984 as 19/31 and 


ar problem — vide ee 
Sio vide 
ae e Easy, May, 1988. isone 8 
eet Period as 19/30 and 


Dat different rates, there is 
a the Order, dated 
Ta e only applied to add 
ent months of different 
aere also two br 
t joustitute more ican 
a pays be 30/30 and not 
Made p. -2 different questions 
SY (question 5 
this wot 5, page 76 
fod , Will increase the 
ys Pay resulting in 
Ston which can 
above order. 


F complete ae as 12/31; thus computing 
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SSS aes 
Se 


I request you to issue a correction slip for 
your Pension Rules Made Easy, May, 1988 
issue. : 


REPLY 


Kindly refer to your letter, dated 24-12-1988, 
The solution given to problem 13 is correct 
The calculations appearing in solution to pro- 
blem 7 should be 19/30 and 12/30. This Position 
has been correctly brought out in our subsequent 
edition of Pension Rules Made Easy, 


In this connection your attention is drawn to 
M.H.A., O.M. No. 27/3/81-Pension Unit, dated 
13-11-1981, reproduced as G.I.D. (4) below 
Rule 34 of C.C.S. (Pension) Rules, 1972, which 
explains the method of counting a month when 
there is a fraction in the beginning and at the 
end of the 10 months period taken for calcula- 
tion of average emoluments. 


The above order states that emoluments for 
fractional periods should be computed by multi- 
plying by the factor with the actual number of 
days on the numerator and with 30 as the deno- 
minator irrespective of the number of days in 
the month. The order further states that the 


formula should be applied even in the case of 


the month of February which may have 28 or 29 
days only. 


From the contents of the order it may be 
seen that the intention of the Government is 
only to make a uniform procedure for adoption 
in such cases though it involves a slight increase 
in the average emoluments with consequential 
increase in pension. 


Secondly, the order states the method of 
calculation of emoluments for period involving 
fraction at the beginning and at the end of the 
10 months periods only. There is no specific 
orders as to regulation of average emoluments 
when fractions occur in the middle of the 10 
months period. = 


In the absence of any specific orders on the 
particular point, it is felt that the same method 
of working should be adopted in cases where 
fractions occur in the middle. Pees 
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= Accordingly, in the problem referred to above | purposes of undergoing sterilisation Operation 
ons 


(Q. 7) the factor to be multiplied by the monthly (Vasectomy or Salpingectomy) under the Far. 
emoluments should be 19/30 and 12/30: only | Planning Scheme should not be combined wit 


eventhough the month involved actually con- regular leave. But para. 7 of Appendix m p 
tains 31 days. Swamy’s C.C.S. (Leave) Rules mentions a, 1 
S.C.L. connected with Sterilisation/recan li eh | 

(3) tion under Family Welfare Programmes ae a 

Extract from Letter No. 3-23/1/75-Admn., suffixed/prefixed to regular leave/Casual eae T 


1- i G.S. Ghatwal, Admi- | AS the two are contradictory kindly indicat, | 
dated 11-1-1989, from Shri G.S. Ghatwal, die correct position. y ly indicate | 


nistrative Officer, National Council for Co- 
operative Training, New Delhi - 110 016. REPLY 


Your attention is invited to G.I., M.U.D., a 
O.M. No. 1/17011/3/86/H. III, dated 15-2-1988, Thank you for your letter for pointing ou f 
which clearly states that the provision for sanc- the necessity for issuing a correction to the | 
tion of H.B.A. for repayment of loan taken sub-para. Combination of Special Casual Leaye 
from Government/private source, even if the | With other kinds of leave” in para. 9, Chapter Iy | 
construction has already commenced stands | Of our Swamy s Manual on Office Procedure, 4 
withdrawn. > | S.C.L. for the purposes under reference can be f 

It is, however, observed that the provision sinh prefixed to regular leave/C-L. We hay MEE 
Re ae GL, MU.D., O.M., dated issued necessary Correction in this issue. 4 
14-2-1972, stipulating the grant of H.B.A. for (5) T 
repayment of loan taken from Government/ oy 
private source for construction purposes even Extract from the D.O., Letter No. 170114 E 
if the construction has already commenced, still | 64/EIR (Pay Co-ord), dated 17-1-1989, from 1f 
stands incorporated at item No. 7 of Section | Major Shri M.S. Sidhu, S.A.O., So. 2 (Records), | 
= 8 (11) of Swamy’s Handbook, 1989, which | Headquarters Southern Command, Engineers 
~ appears to be contradictory. Branch, Pune - 411 001. a 


Please clarify whether H.B.A. can still be eee ; : 
sanctioned for the repayment of loan taken Fixation of pay on promotion | ~ Casel Pe 
from Government/private source even if the Special pay U.D.C. in the Administrative ffic J 
construction has already commenced. I would like to draw your attention to pag? am | 

REPLY of Handbook, 1989, regarding fixation Oa 

TANI on promotion of U.D.Cs. who are drawing | 
4 Consequent upon the issue of G.I., M.U.D., | special pay to O.S. Grade II. There the calcu- | 

= OM. No. 1/17011/3/86/H. UT, dated 15-2-1988, | lation is given for an U D.C. drawing basic P3 1 
i CSI. No. 132 of May, 1988, SwamysnewS) item 7 | of Rs. 1,560 and special pay of Rs. 70. In the | 
of Section 8 (11) of Swamy’s Handbook, 1989, | instant model the proposed pay to be fixed H 
_ requires correction. The words “private source”. | shown as Rs. 1,680 with effect from the date 0 

and “even if the construction has already com- | promotion aie ja 

menced” have occurred erroneously in the afore- p ; See conia 
said item which is regretted: Necessary correc-| According to our views, taking into E 
Article 156-A 3m 


| 
a 
X 


tion has since been issued. We thank you for | deration of C.S.R. 97, 
the interest you have shown in writing to us. M.F., Letter No. 7 (35)/1E. a spit 
1-9-1987, it appears that the E ent O 


One Art. 156-A of C.S.R. and Gove 

act from the Letter, dated 31-1-1989, from | have not been taken into const i 

Parandamaiah, Deputy Director, Wea- | method of pay fixation is acon on 
a 


S’ Service Centre, Vijayawada. not known whether you os 
Combination of Special Casual Leave from the Cone ne Bo ewe 
with regular leave|Casual Leave calculations published in you? 
is observed from Swamy’s Manual on| It is evident from the G. y i 
Procedure for Central Government Off- | dated 1-9-1987, that the pay A 
age 218) that Special Casual Leave for the | supposed to be fixed as under— 


ation 
5 
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in the scale of 
UDC o EB-40-2,040) .. Rs. 1,530 


inorement in the lower scale R 
Og Att, 156-A Rae 


= tepped up to the next” 
te i sighs scale of Rs. 1,400- 
i 800-EB-50-2,300, under Art. 


[56-A 


Rs. 1,680 


= The above fixation has also been approved 
earlier (Le, prior to publishing of model calcu- 
mion in your Handbook, 1989) by C.D.A., 
SC, Pune and other C.D.As. This will also be 
in conformity with the provisions contained 
under para. Í regarding special pay granted in 
uof ce higher scale of pay of Chapter 4 
A). 


on p 
po a 


Copy: of Letter, dated 25-1-1989, from Shri 
K. Thiagarajan, Deputy Chief Personnel Officer, 
South Central Railway, Secunderabad - 500 371. 


I have seen the request made by one of your 
readers regarding publication of Case-Lawsin the 
January, 1989 SwamysnewS. I find the Swamys- 
| newS and Swamy’s Publications to be extremely 
| useful as the presentation and indexing are of 
very higher order, making it possible to locate 
the relevant orders on a particular subject 
quickly. It certainly reduces the time taken to 
locate the relevant orders/instructions on a 
particular subject. 


| Government orders of 1-9-1987, clearly state 
that the special pay to be taken into account 
f viile fixing the pay on promotion. As. such 


BATT 1n conformity with either 


r S.R. 
a e Promotees 
“tcial benefit, 


i E 
ee idea of the Government has 

t 7 Publishing the model calcula- 

hi car Handbook, 1989. 
lteady an“: have started refixing 
i 4 approved by them in respect 


It is, therefore, more appropriate if you start 
a publication of Case-Laws also separately every 
year containing about 1,000 pages covering 
about 500 cases decided by Supreme Court/ 
Central Administrative Tribunals. It may con- 
tain only the gist of the relief sought for by the 
petitioner and the ruling given by the Tribunal — 
as is appearing now in SwamysnewS, with 
'| appropriate citation, The price may be tagged 

at about Rs. 100 to Rs. 125 fora volume fora __ 
particular year. 


o p quested to reconsider 
y this model calculations 


» May please be 
he aoe ees will not be 


nefits. 


To begin with, the cases that have been decided — 
in 1986-87, up to the end of 1988, may be covered 
in about two to three volumes. This wi 
extremely useful even from the cost po 
view as the other publications are ext 
costly as the average cost of these publicat 
will be about Rs. 400 to Rs. 450 per 
It may be possible to cover all the cas: 
are not giving the full judgment 


N 


ey perein you had 
~ Of Calculation for 
6 oe a the model calcula- 

ur andbook, 1989, does 
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we may | guides and brochures, etc., for the larger benefit 
= refer to the full judgment in the relevant jour- of Central Government employees anq it 
“pals, while the Swamy’s publication can be | pensioners. With confidence. and courage : 
confined to the gist of the rulings given by the | state that your monthly SwamysnewS has helped 
various Courts/Tribunals.. me in disposing of Ta o during the Course | 
T hope you would have received similar a oO! my tenure as ose ant Commissioner of | 
pe y Kendriya Vidyalaya Sangathan. A 


suggestions and I shall therefore request you to ! T p 

‘take immediate action for publication of Case- Your Pension Compilation incorporatin 

ao C.C.S. (Pension) Rules, is very interesting offen 

TEAD: tive and helpful. Very recently I could lay Ru 
Nee (7) _| hands on your book “Know your Rer 

Copy of Letter, dated 28-1-1989, from Shri | Benefits”. By publishing this book, you have 

Anant B. Lute, 47, Ramakrishna Nagar, Khamla | added really a shining feather in your crown, 


_ Road, Nagpur-15 ; On page 54 of January, 1989, Swamysnew$ E 
` This has reference to your comment published you have invited opinions of the readers for | 
in the SwamysnewS, page 54 of January, 1989, | bringing out a compilation of Case-Law section f 
“regarding publishing of Case-Law Section, al-| of news-letter. I fully support the proposal of 
ready published in book-form. Coffee Board, Chikmagalur’s Deputy Director, 
pi u ase publish a Case-Law Section with a suggestion that other Case-Laws dealt 4 
Gh Ee Ore atctely having 50 to 100 pages with by Central Administrative Tribunals and 
ich will be highly welcome. The price may various Courts of the country may also. be 
be convenient like that of SwamysnewS sub- incorporated. Such a volume will serve as a 
scription or few more and on good quality Bible to every administrator and supervisor and f 
for long future use. it will save many from going to unhealthy prac- | 
tices. This volume will reveal that “Knowledge | 


eS 


- your publication. Hence, if necessary 


SER (8) is bliss and ignorance is curse”. 
Copy of Letter, dated 17-1-1989, from Shri 
_ T. Kumara Das, Chief Engineer, C.W.C., D.D. (10) i 
ony, Bagh Amberpet, Hyderabad - 13. Copy of Letter, dated 27-1-1989, from Shri | 


= With reference to the letter of the Deputy | N.C. Ray Chowdhury, Sub-Postmaster, Calcutta - E 

D ector, Cole Pon, Chikmagalur, suggesting | 73. ; w 

blishi É BR 

ae seat ae ee e The Fourth C.P.C. has recommended ee, | 

e-heartedly endorse his excellent idea. As a ed pay scales for its employes ite init 4 

er of fact, I myself had made such a request act ae TS akin g in fall in the 
l t G . “qe 

u last year because of the immense utility |.) come. Revaluation of almost every Com 


h a handy book where all import ; 
aws A decisions of ii modity has been done En thr af of 
tative Tribunals are easily available Income tax. The lower rung Ces ted that 
ace for ready and quick reference. have been hit hard. It was Oe 
a ; limit of taxable income W. be ras 


will be a very great service that you will be | Rs. 18,000 to Rs. 25,000. But their hopes 
g to numerous Government offices, indi- | proved futile except that the standart 
nd counsels by bringing out this publi- | tions have been raised to Rs. 12,00" ite 
I once again emphatically reiterate the | Government feels that such exemption ve d 

j 


need for this compilation in Annual |. to loss of revenue, an alternative 


1989, from Dr. Deep 
tant Commissioner, |’ 


z S 
as 


to Rs. 30,000. The investment 12 z ; 
Insurance, N.S.C., Unit Trust 3s n 


a Sangathan, New Pehi. | the officers for this purpos’- ie aspira 
fforts which you | allowed is not appropriate Ot rebate 


the officers. If cent pet 
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March, 1989 
ann is allowed as has been done in Case | _ (ti) Regarding the pension to be | d 
,000 ae a, etc., it may generate more | is it the pension canned of PSr co 
+ which will help the Government | bution? OR is it the full pension sanctioned by 

more resources for Plan. Will the | Government plus pension equivalent of P.S.E.’5 
Fac tito it? contribution to C.P.F.? OR is it the full pension — 
es sanctioned by Government alone, without tak- 


ing the pension equivalent of P.S.E.’s contri- 
Letter, dated 26-1-1989, from Shri | bution? | = 


Subscriber No. 78655, Bhubaneswar. 


s mobili 4 
Government 


Oe The definition of : = 
JR. Verma, e definition of “Pension” appearing in the 
while going through your SwamysnewS for | C.C.S. (Fixation of Pay of Recm Pend ee 
the month of January, 1989, it is seen that | sioners) Orders, 1986, seems to suggest that - 
nothing has been indicated about the Consumer | only those retirement benefits payable under the 
= Price Index beyond September, 1988. The rules of the Body under which the re-employed 
 SwamysnewS is always ahead towards informa- | pensioner was serving prior to his retirement 
tion relating to the benefit of Government | should be taken into account. The pension/ 
= servants. But due to non-inclusion of the above | retirement benefits received by him in his life 
important information, the SwamysnewS | do not seem to be additive as per the definition, _ 
appears to be fess uaa te: Hope the said Also, as per para. 4 of G-I, D.P. & P.W : 
“24 : s r y : ‘ ome . ote, I. ARTI 
information will appear in the next publications. O.M., dated 5-3-1987, the restoration of pension 
REPLY to civil pensioners after 15 years of their retire- 
Ea ery much for your letter. “he ment, Government servants who got absorbed 
_ CP.I. was not published because of the non- | 12 BSES and commuted full pension are not = 
_ publication of the figures till the matter was | Pensioners, 1e., they have ceased to be Central 
| rady for print. If the latest month’s C.P.I. is Government pensioners. Under this, it is not 
not published in the SwamysnewS, it can surely clear whether Government. pension can be 
_ be taken that the figures were not available up deducted from re-employment pay. 


on ot gis previous month of the issue of | I shall be grateful for your guidance and 
See i valued advice. 


E 


wa 


(12) 
Extract from the Letter, dated REPLY 
i » dated 25-1- on 
1 8. Gopalan, former Demo Cece Fixation of pay in the re-employed post 


General of Accounts, No. D 
: - D-5, BHE 
"sup, Hyderabad - 500 593. oe p 


It is seen from your letter that— 


e (i) your friend served in a department of 
a ndia ‘ $ Central Government and resigned that post for 
z Un rtaking S o abe in Public Sector | taking up an employment with a PSE. and at 
s from the Government Bet sus terminal | that time he has commuted the entire pension 
rusion, He got his nd he commuted granted; ? Pe 


~ and drew More salary there. He (ii) he has been superannuated from t 
> ation and got C.P.F. | P.S.E. on C.P.F. benefits; and 


S the case of an officer of the Govern- 


(iii) he has again been re-employed in a 

dy under i nployed in an auto- department of the Government of India and 
ay will b 5 Ministry of Agriculture, | his pay in the re-employed post is to be 

f C S ( ees, under para. | according to Rule 4 (b) (i) of Fixation of 
ERA ion 3 ioner 1986. 
nsioners) Orders, 198 ney of Re- | of Re-employed Pensioners Orders, 1986. 


f 2 x, 
QE Clarification are— 
Is i 


S now been. Te-em 


A reading of the rule referred to above O\ 
that fixation in a re-employed scale is done at 
-B. be fixed with | Stage equal to the pay drawn i 


n by the officer in | Ment post and the pay so fixed 
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Swamy’s Handbook, 1989 


In Section 9, Chapter 17, Para. 5, line 2, 
substitute the figures and word “15 days” for 
“21 days”. 
2. In Section 8, Chapter 11, item 7 under 
“purposes” the following may be substituted:— 


“7, Repayment of loan taken from Govern- 
ment source for construction/purchase of a 
house subject to the condition that the con- 
struction of the house has not already commenc- 
~ ed.—Rule 3.” 
© 


H.B.A. Rules 
[1988 EDITION ] 
In Section I, Chapter 3, item 7 under “pur- 


oe a “poses”, the following may be substituted:— 


“7, Repayment of loan taken from Govern- 
ment source for construction/purchase of a 

house subject to the condition that the con- 
struction of the house has not already commenc- 


ed.” 
i ® 
Swamy’s Manual on Office Procedure 
[ 1988 EDITION ] 


end of this paragraph:— 


“In cases covered by (xxi) and (xxii), Special 
ual Leave can be combined either with 
Casual Leave or Earned Leave but both.” 
ga 


@ 
Swamy’s Compilation of 
S.R. — Part V — H.R.A. & C.C.A. 
[ 1989 EDITION | 
HAHJAHANPUR (U.A.) for SHA- 
RAN (U.A.) under ‘© Class cities in 
_ appearing in Annexure Il — 


ection may also be 


y’s Handbook, 1989 — 


| follows:— 


Swamysnews, q 
Swamy’s Pay Rules Made Easy : 
[ 1989 EDITION ] 


Page 261, Question 14 


Substitute the expression “was not given” for 
the existing “was also given” in line 8, 


Page 262 


Substitute the following for the existing 4 
Note 2:— ae 


Nore 2.—On 1-4-1982, when his pay in the | 
lower post of Rs. 700/1,300 enhanced to — 
Rs. 1,250 due to accrual of increment, his pay | 
in the higher post of Rs. 1,100/1,600 is not | 
refixed under F.R. 31 (2) as he was neither = 
holding the lower post in a substantive capacity >> 
nor held the post continuously for not less than f. 
three years nor a certificate has been given to | 
the effect that he would have held the post for | 
a period not less than 3 years but for his of- ff 
ciating in the higher post. | 


However, if it is certified that he would have A 
held the post continuously for not less than 
three years but for his officiating promotion, | 
the fixation of pay will have to be done a | 


Group ‘A’ Group 44 

Rs. Rs. 4 
840/1,200 700/1,300 1,100/1,600 
1300 


Period Subs. 


Rs. | 
1-4-82) 
9-4-82 
TA 
23-5-82 


f 1,250 
Raa (1,160) FR, 22-C 


“1-5-83 1,300 
14-5-83 F.R. 26 (a) 


15-5-83 
30-4-84 J 


1-5-84 
31-7-84 


(1,160) (1,250) 


Leave 


(1,300) 


(1,300) 
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DISCIPLINARY PROCEEDINGS 


For Central Government Servants 


Special Features eo 
, Main rules in bold letters. ; ; = 


9, Government decisions and orders with author’s own cris 


p headings to make 
quick reference a pleasure. 


3. Case-Law presented in the form of digests from judgments of Supreme 
= Court and various High Courts, with meaningful headings indicating the = 
contents of the judgments. Case-Law section made exhaustive BE 


including 
several judgments of CAT and divided into 8 chapters on different subjects. : 
t A unique presentation in the field of Government literature, = 
: = never before attempted either by Government or by any ae 
| individual author, containing all about discipline a 
in one volume = 


_ Most indispensable for 
| | Disciplinary authorities — fore 
E 2 Inquiry Officers 


aR esenting Officers 


xercising their statutory discipline powers. 


— for faultless and unbiased conduct of inquiries. 


— for efficient performance of the task entrusted to them in enquiry 
Proceedings. 


A 4 Defe : : Sis 
a ee Assistants  — to protect the accused Government servants from arbitrary 
sa punishments. : 


— to handle cases of their clients and secure justice for them. 
== for day-to-day office administration, on matters regarding depart- 
mental promotion committees, ad hoc promotions, writing confi- 
dential reports, assistance to disciplinary authorities, etc. 


Calico binding with laminated jacket 


Second. Edition to be released by 1-4-89 


Mate Pages 900 


Approximate Price Rs. 185-00 
SWAMY PUBLISHERS (P) LTD. 
164, R. K. Mutt Road, P. B. No. 2468 

MADRAS — 600 028 
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DA hike for 
NEW DELHI, Feb. 6 (UNI) — With the 
12 monthly average of the consumer price index 


ended December, 1988 for industrial workers, 


base 1960, reaching 786.75, the Union Govern- 
ment employees have become eligible to get a 
-rise in their compensation for price rise, from 
January. Te 3 


= Those getting a basic pay up to Rs. 3,500 per 
month would get dearness allowance at 29% 
as against 23%. Those getting Rs. 3,501 and 
Rs. 6,000 will be eligible to get dearness allow- 
ance at 21% and those getting more than 
Rs. 6,000, 18%. (See Editor’s comment below.) 


Inflation on the basis of variation in the 


average of the indices for the 12 months in 1988 


over that of 1987 worked out to be 9.4%. 


Swamy's 
Compendium of Orders 


on 
SERVICE RULES 


‘In deference to the wishes of our readers, 
we will be shortly bringing out annual compen- 
jum volumes containing orders and notifi- 
ations on various Service Rules. These orders 
ave generally appeared in the monthly issues 

f SwamysnewS. However, for facility of 
ence, they will be classified subjectwise 


eproduced in the Annual Compendium, |- 
‘start with, we propose to publish such: 
f 


from 1986 onwards. The volumes 
and 1988 will be ready from May 
in the course of two or three 

e volumes will serve as depen- 

iles for use in all Central Govern- 
and Public Undertakings. Those 

} in this useful publication 
ister their orders. with us 


; Swamy Publishers (P) Ltd. 
: _ _Madras-28 


Sramysneys : 
Central Staff 7 


The consumer price index for indust A 
workers, base 1982 declined to 166 from e 
November. Converted to base 1960, the inde 


The purchasing strength of the rupee increa 
to 12.22 for base 1960 and to 60.02 paise for 
base 1982. “a 
Courtesy: Financial Express. 
Editor’s comment.—As per para. 13,20 and 
Illustration in Annexe 13.1 ofthe Fourth C.P.C 3 
recommendations, the percentage of dead 
allowance will be at 22% and 19% to those 
getting a basic pay between Rs. 3,501 and | 
Rs. 6,000; and Rs. 6,001 and above respectively 
and not at 21°% and 18% as reported above by J 
the U.N.I. and appearing as a news item in some i 
dailies. ; ; ; 


Monthly 
Index 


753 
749 
753, 
763 
711 
7182 
795 


Month 


January 1988 
February, 
March 

April 

May 

June 

July 

August 
September 806 
October 

November 


December 
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Cata- 


Title of the Books Edit ion nF ; Dene Title of the Books Edition Price 
Rsi Bis 
Reterence Books (Continued) Acts #8 
»% Compendium of : z 
C9 Sovernment Orders on Fourth | A2 Indian Evidence Act ... 1989 10.00 
Central Pay Commission Report 1988 45.00) A-5 The Constitution of India with 
Jement — August 1987 ... Se 5.00 | up-to-date Amendments .. 1989 
¢-39-A Supp ies Re 39.00 
cho Swamy’s Com s = | A-7. Employees’ Provident Funds 
employment of fer | Act and Scheme... ... 1989 60.00 
ivilians and Ex-Servicemen ... 1988 15.00 a 
Civi na Compilation on Ad- | A-7A_ Swamy’s Ready Reckoner for 
cH aon fe Central Government Employees’ Provident Fund 1989 10.00 
Servants a a 1988 14.00 | A-9 TE Prevention of Corruption 
wamy’s Compilation o | ct a one .. 1989 6.00 
C4 eral Government Account | 
(Receipts and Payments) Rules 1988 25.00 | 
c44 Swamy’s Compilation on Senio- | Guidebooks 
rity and Promotion in Central 
CO ea SaN : e 1988 = SOs Gey Swamy’s T.A. Rules Made Easy 1989 18.00 
ieee swamys Compilation on | G-2 Swamy’s Pension Rules Made 
Reservation and Concessions j Easy 1988 2 
for S.C. and S.T. e 1989 30-00 | re 278 
C46 Swamy’s Compilation of All ca ven Ys Leaver ASE Mett 1989 13.00 
India Services Leave Rules ... 1989 12.00 | ere eR 5 ; 
C48 Swamy's Compilation of All G-4 Swamy’s Pay Rules Made Easy 1989 32.00 
India Services Conduct, Disci- G-5-A Swamy’s Guide to P & T Finan- 
pline & Confidential Reports cial Handbook, Vol. I .. 1989 26.00 ~ 
Rules ... E ... 1989 38.00 | G-5-B Swamy’s Guide to P & T Finan- ; 
€-50 Swamy’s Compilation of All’ cial Handbook, Vol. II one IEA 
ate Services Provident Fund G-6 Swamy’s Master Guide to F.R. 
E. Tules s- s ... 1989 18.00 & S.R. and Service Rules ... 1989 34.00 
; paws Compilation on Con- G-7  Swamy’sIncome Tax on Salaries 1988-89 16.00 
E Come of Central . | G-13-A P. & T. L.S.G. Examination 
056 Seam ee eae -. 1989 11.00 Paper If-Part A ... 1988 16.00 
Unifi ompi ation on G-16 Swamy’s Handbook for Central 
B for Groups ‘C’ & ‘D Government Servants .. 1989 33.00 
te --- 1989 16.00 | G_19 Swamyis Examiner on Constitu- te 
Special B tion of India = .. 1989 18.00 = 
S1 Sa ial Books | G-20 Swamy’s Precis & Draft Made : 
nary Peon anual on Discipli- Easy ea 1989 28.00 
j Govt. aE for Central G-22 Swamy’s Examiner on C.C.A. ; 
F Rules, Orders sng oo Plete with and Conduct Rules ... 1988 15.00 
E asc ase-Law ... 1987 135.00 | G-25-A Swamy’s — P & T JAO’s Exam. 
; Establishment Manual on Rules, Syllabus & Instructions 1989 5,00 
N Swamy t & Administration 1989 100.00 | G-28 Swamy’s Guide to Book-keeping : 
cedure. s Manual on Office Pro- P. & T. J.A.O. Examinatio: 
Offices Gs Central Government Part I — Subject TI a 1989 aR 
t 4 tions) th Notes and Instruc- G-29 Guide to General Financial i 
Swamy x Bee ... 1988 35.00 Rules & Procedures — P&T 
trate S Manual on eae 2 ~ — JAO’s —_ Subject MI 
ing E Proce: a eee: Vol. I — Theoretical we 1989 
Vernne aims of Central G-30 Swamy’s Guide to Section Offi- 
t Servants 4 cers Examination ... . 1989 


1988 40.00 


G-41 Swamy’ Guide to CAILIB. 
Examination Part I — Book- 
1989 9.00 keeping os a. 1989 


“Under Print—Price not yet finalised 
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What you get out of a Book 


depends on how the author presents it 


What 
makes us No. 


The answer is Simple Unbeatable Quality 
Dependable Accuracy 
Marvellous Editing 
Elegant Printing 
Over 32 years of publication experience 
we have stabilised a Swamy’s method of 
presentation which none else can excel < 


sasdedsmen poeseisibeou 
Se SSS ae —— 


Swamy’s Book 


(Dp pul] 103 sicdpdsmon 
jo 10145159% Cul JO BZ/BSZOE Nu ON) 


i The Synonym of Excellence 


Can be excelled only by another Swamy’s Book 


Write today for our wide range of books on Central Govt. Literature 


Swamy Publishers (P) Ltd. 
| 164, R. K. Mutt Road 
. Post Box No. 2468, Madras — 600 028 


n Koil Street 


“OW OCOUSs)T) 


xi by V.J. DORAISWAMY at Jayaram Press (Madras), 108, Gangai Amma 
i, Madras-600 026. 


N  Quəwsodeid Įnoųm™m sod o} pəsue217) 
PASSW 
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EWS 


Dedicated to the Central Government Offices and Staff 


Over 3 decades fi 
at your service f 


4 Fs April, 1989 
1 56 Page 
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i A Features 

H | - Complete collection of important orde 
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ur requiremen 
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Advanced Level Seminar 


to train the Union Advocates/Defence Assistants, held at Madras by the 
Federations of National Postal & Telecom. Organisations, conducted in col- 
laboration with Postal Telegraph & Telephone International, on the 20th 


February, 1989. 


inaugural address 
by 
P. MUTHUSWAMY 


| Mr. Padmanabhan, Mr. De Silva and Friends, 


| Wh 
| tis Se a ance, Secretary, approached me with a request that | should inaugurate 
} ohim for this puree ce assistants in discipline cases, | was wondering how my name occurred 
A those tating 10 nie ae Perhaps, he thought that as | am the author of many books including 
knowledge Saat We ine Rules and that I should have a fountain in my head springing forth 
| that if had silat N pects of Disciplinary Proceedings. | should, however, frankly admit 
‘have become crazy i al the subjects on which | have brought forth reference books | should 
Teall them into my eo keep that knowledge outside the brain just like a computer and 
egard. However, | aa pay when I revise the books. There are human limitations in this 
ility to me, | Sh T as a great honour that you have conferred on me in entrusting this 

: ali try to do justice in discharge of this obligation. 


Gen 
senera] decline of disciplin 


Cove $ said t : 
har coment aes of Government service is the sense of discipline to which all 
in Government ens and the privileges to which they are entitled. „It is saddening 
ules and re He Is at a very low ebb. In fact, nowadays it has become a j 
Sot one ations on punctuality in attendance, _observance of lunch — 
ir E eventing of uniforms, etc., are observed more in violation and 
i ; quo ante got oe Mergency to enforce these provisions. On the lapsing of 
MPtomigg CoS Not necessari] es mo time. A very low incidence of disciplinary cases 
E on the e Y mean that discipline is all right there. A general tendency to 


valuati aih 
tion of discipline reflects a very sorry state of affairs. 3 


an Of rule x 3 
ira, Ules cov z 6 
ri ert ; A 
i Robserve ee fo s and don'ts for Government employees and the actio 
S also other omissions and commissions not codified. ` 


ules ang t 
5 he C.C.S. (C.C.A.) Rules. The latter is the subject 
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C.C.S. (C.C.A.) Rules date back to 1930. The present set of rules promulgated in ‘| 
broadly conform to the provisions of Article 311 of the Constitution which provides for ae 965 l 
tees like affording of reasonable opportunity, , observance of natural justice, etc. Outside ha 
rules, are rules like F.R. 17-A and F.R. 56 (j), which provide, in their own way, for ae ese 
deterrent action against erring and senile employees. y but 


C.C.S. (C.C.A.) Rules are quite comprehensive and are one of the well laid rules. Th 
lay down the procedure to be followed in disciplinary cases, resorting to suspension and at 
mission and disposal of appeals and petitions. | leave these matters to be dealt with in dee b» 
the other speakers to whom you will listen shortly. i y 


Delay in Disciplinary Proceedings 
Justice delayed is justice denied. An official is placed under suspension with utmost prompti- 
tude whenever he is found to commit a serious offence or acting in an indisciplined manner, | 
It stops with that. There is a general apathy for initiation of disciplinary action, as this involves | 
unpleasantness in master-servant relationship. The disciplinary authority takes his own time 
to gather materials, to frame charges and proceed with the formalities. Inquiry and Presenting f 
Officers are appointed rather leisurely. These assignments are in addition to their normal work, — 
In such a set-up there is bound to be delay in the conduct of the inquiry and submission of report 
by the Inquiry Officer on conclusion of the inquiry. The delay does not stop with that. The — 
Disciplinary Authority, as if he is deeply weighing the pros and cons of the case, passes orders 
after months. Even at the appellate stage, the file lies in the rack for months, before the orderis out. 4 


Some Suggestions to JCM staff side 


Incidentally | have two important suggestions to my friends in the Service Associations. 
At present, time limits prescribed at certain stages are in the form of instructions not having 
statutory effect. It is better that the time-limits in the following cases are codified as part of the 
main rules so that adequate relief is automatically afforded if the limits are not observed:— 


1. Issue of Rule 14 memo in the case of suspension with automatic revocation on the | 
expiry of the time-limit; A 


with 4 


2. Filing of charge-sheet in court in the case of suspension pending criminal trial 
provision for automatic revocation of suspension after the prescribed period; 


3. Appointment of Inquiry Officer and Presenting Officer; i ; 

i i iry Officers 
4. Passing of final orders by Disciplinary Authority after receipt of Inquiry office 
report; 


5. Offering of comments by the Disciplinary Authority on the appeal; 


6. Passing of final orders by Appellate Authority. 


he second suggestion is regarding the provision of a Defence Assistant at the he ap 
etime back Government have extended the facility of personal hearing even F cilitate 
enable him an opportunity to present his case more effectively and to aa instr 
authority in deciding the appeal quickly and in a just and equitable mannar [ : 
below Rule 28, C.C.S. (C.C.A.) Rules]. Itis not clear whether as IN RUE E 
in official can have his case presented before the appellate authority hrog i 
he comments of the disciplinary authority on the appeal should also be 
e in the case of Presenting Officer's brief). Otherwise the hearing WI 


Be esti 
mmend that the staff side of the JCM may take note of all my Sugg" 
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a f the Inquiry Officer 


therwise, i.e., the 
guilt recorded by 


Even in disposal of appeals where the rules 
| baring cases involving legal and technical grounds, rarely does an ap 
| decision on the merits of the case. There is a universal tend 

| ‘guilt recorded by the lower authority. If the Severity of the punishment gets reduced on appeal, 
| itis mostly done as a measure of sympathy and compassion. 


herole of the Defence Assistant 


[now come to the main subject of this seminar. The rules provide for the delinquent taking 
the help of a Defence Assistant. This facility is indeed a b of the reasonable 
ss is seldom fit to 
n process of Rule 14 inquiry. You know, eve 
esnot do an operation on himself or on his 


ny eer” Government has definite Programmes in training personnel for handling disci- 
Coren to function as Inquiry Officers and Presenting Officers. As an impartial em- 
| Ment should have themselves provided similar training to selected defence assis- 
those involved in disciplinary proceedings are left to themselves to 
acquitt S to assist them. It is generally said that in criminal trials an accused is 
ed not because he has or has not committed the offence he is charged with, 
IS inability or ability to engage an able lawyer. This maxim equally applies to 
edin i i i i to pitch upon a proper person. 
that Many Inquiry Officers often become nervous on seeing ex- 
Sistants in an Inquiry! Such able defence assistants are very few in number 


a 


= 


it um 


Cances it has been left to the Service Associations to mobilise more person 
lam ha e available to their fellow employees in distress. This is a hu a 
leco PPY that this Seminar has been organised by the Federations of ral 

in anisations jn Tamilnadu. | hereby inaugurate this seminar and th nk th 


ittee for having given me this proud privilege. | wish the seminar é 


CC-0. In Public Domain, Gurukul Kangri Collection, Haridwar ae 


= 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


SWAMY’S MANUAL ON 
DISCIPLINARY PROCEEDINGS 


For Central Government Servants 


April, 1989 


Swamysneyg 


Special Features 


4. Main rules in bold letters. 
2, Government decisions and orders with author's own crisp headings to make | 
quick reference a pleasure. 


3. Case-Law presented in the form of digests from judgments of Supreme | 
Court and various High Courts, with meaningful headings indicating the | 
contents of the judgmenis. Case-Law section made exhaustive including | 
several judgments of CAT and divided into 8 chapters on different subjects, 


A unique presentation in the field of Government literature, n 
never before attempted either by Government or by any 
individual author, containing all about discipline 

in one volume ' | 


Most indispensabile for 


. Disciplinary authorities — for exercising their statutory discipline powers. 


= 


2. Inquiry Officers — for faultless and unbiased conduct of inquiries. 


3. Presenting Officers — for efficient performance of the task entrusted to them in enquily | 


proceedings. 
pitra f 
ts from a 2 


4. Defence Assistants — to protect the accused Government servan 
punishments. 
5. Advocates — to handle cases of their clients and secure justice for them. | 
: ; ing depat f 
6. Supervisory Officers — for day-to-day office administration, on matters regardi r i 
mental promotion committees, ad hoc promotions, v | 
dential reports, assistance to disciplinary authorities, °° 
i 
Full Calico binding with laminated jacket | i 
yl 
Third Edition to be released by 10-4-89 5.00 
r >> 
Approximate Pages 1000 Price RS: | x 
p: 
SWAMY PUBLISHERS (P) LTD. 4 


164, R. K. Mutt Road, P. B. No. 2468 
MADRAS — 600 028 E 3 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
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27-12-88 
-do- 


30-12-88 


6- 1-89 


9- 1-89 


q 97 12. 1-89 
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23- 1.89 


26- 1.89 
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Subject 


ical treatment from the P.G. 
Tatitute of Medical Education, 
Chandigarh. 

Clause (1) (7) of C.T.R. 369 amended. 


Reimbursement of medical expenses— 
Delegation of powers. 


Preparation of combined Select List 
of promotees — General principles of 
Seniority. 

Rule 354 of the C.T.R. substituted. 


Indoor treatment in S.R.A. Charita- 
ble Hospital, Sasthamangalam — 
Stipulation removed. 


Treatment in S.R.A. Charitable Hos- 
pital, § Sasthamangalam — Revised 
schedule of charges. 


R.T.F. for Classes I to V, only from 
1-12-1987 and not from 1-10-1986. 


D.A., H.R.A. & C.C.A. to re-em- 
ployed Military pensioners — Clari- 
cation. 


Transfer of surplus staff under Rule 38 
— Clarifications. 


Duties and responsibilities of Welfare 
ficers. 


Pay fixation of Sr. Time Scale Group 
‘A’ officers promoted prior to 1-1-86. 


Reimbursement of ex 
I i xpenses on dental 
treatment in Private hospitals. 


Rule 38 transfers to tempor ary E ost- 
men/Mail Guar ds i= R D.E S. can 


Concessions to s i 

on I portsmen partici t- 
Ing in na i i is 
Clarification. international events — 
Ante-dating fD 

(2) to 8 ot D.N.I. as per proviso 
198e Rule 8 of C.C.s, (R.P.) Rules, 
Rule 2 

amended, of the ALS. (D.C.R.B.) 


Indian 


Polic, Agents of Foreign Suppliers — 


Important Orders 


SI. No. 


106 


107 


108 


109 


110 
111 


112 


113 


114 


115 


116 


117 
118 


119 


120 
121 


122 
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Date 
3- 2-89 


Subject 


Nizam Institute of Medical Sciences, 
Hyderabad, recognised under C.S. 
(M.A.) Rules, 


Rehabilitation of I.P.K.F. personnel 


and appointment of wards of deceased 
I.P.K.F. personnel. 


Parsee’s New Year Day, a restricted 
holiday. 


No local allowances should be paid 
without the concurrence of the G.I., 


A. 


H.R.A. at ‘C’ Class city rates in 
Rupana (Punjab) from 1-11-1988. 


Fixation of pay on appointment as 
A.D.E.T./A.E.E. (C). 


Incentive for acquiring higher quali- 
fications in I.C.W.A. examination — 
Clarification, 


F.R. 26 (b) (i) Certificate with refer- 
ence to simplified confirmatory pro- 
cedures. 


7-2-89 


10- 2-89 


13- 2-89 


-do- 
14- 2-89 


-do- 
16- 2-89 


20- 2-89 Guidelines for regulating family pen- 
sion to the wards of the deceased 


Official. : 


Leave accumulated in A.P.S. can 
only be encashed and not to be availed 
of on repatriation. 


Proviso to Rule 3 of the C.A.T. 
(Salaries and Allowances...) Rules 
substituted. 


Local purchase of stationery — File 
covers to be purchased from KVIC, 


Central Secretariat (Deputation on 
Tenure) Allowances — Terms and 
Conditions. 

Norms for clerical staff in the offices 
of the. Dept. of Telecom. 

Duty Credit of dies non. 

D.P.C. recommendations — Appoint- 
ing authority should take decision 
within 3 months. a 
Extension of time limit to exerci : 
option by the pensioners, who retired 
between 1-1-1986 to 30-6-1987. _ Z 


21- 2-89 


22- 2-89 


28- 2-89 
1- 3-89 


-do- 


2- 3-89 
-do- 


3- 3-89 


ip cla a VR ee The Editor : i E 


Case-Law Section 
Subject 


26 Service benefits cannot be taken away without 
notice to show cause. 


27-A Non-furnishing of copy of complaint to delinquent 
and non-examination of complainant vitiates 
enquiry. 

27-B Penalty imposed on vague charges cannot be 
sustained. 


28 Review is not permissible for correction of erro- 
neous view taken earlier. 


29 ‘Tribunal cannot direct initiation of departmental 
enquiry; nor can it pass a blanket order prohibiting 
an enquiry. 


30 Rejection of representation for alteration of date 
of birth — Necessity to pass a reasoned order 
emphasised. 


R.B.I. Regulation 26 (1) which provides for un- 
bridled power of compulsory retirement de hors 
public interest is unconstitutional. 
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Subject 
31-B Officer who has attained 55 and 
suitable to be retained in service pia Deen found 
nnot 


subsequently be retired compulsori na 
age of 58. pusorily before the 


32 Public servant acquitted because no 
forthcoming to prove the charge is “ful 
ed” — Suspension period must 
under F.R. 54 (2) and (3). 


Witness Was 
ly exonerat- 
e regulated 


33 Dispensing with enquiry — Disciplinar 3 
must record reasons in writing — Recon 
reasons by Inquiry Officer, not sufficient, g ol 


34 Even in suo motu revision proceedings pen 
cannot be enhanced without giving yen 
hearing to delinquent. 


35 Administrative instructions barring promotion 
during penalty of stoppage of increment are 
violative of Arts. 14 and 16 of the Constitution. 


36 Penalty of stoppage of increment without cumu- 
lative effect cannot affect confirmation or seniority, 


37 The fact that show-cause notice, suspension order 
and charge-sheet could not be served on delinquent 
is not sufficient to dispense with the enquiry. 


m e e 


SUPPLY OF FORMS TO GOVERNMENT OFFICES 


Terms and Conditions 


1. Orders costing up to Rs. 200 will be executed against 
pre-payment or V.P. Post only. Orders exceeding Rs. 200 
will normally be sent by Registered Post unless speci- 
fically requested for despatch by Road/Rail and provided 
the weight of the parcel is not less than 10 kg. 


2. Packing, Forwarding, Postage, Registration fee and 
V.P. fee will be charged extra. 

3. In the case of despatches by rail, forwarding charges 
Rs. 20 per parcel extra. Parcel will be booked “‘Freight to 


pe payi 


_ 4, Prices are NET. No discount is allowed. Prices 


_ ruling on the date of supply will be charged. 


5. Credit bills should be settled within thirty days from 


=i _ the date of issue, failing which they will carry interest at 
_ the rate of 2% per month from the date of the bill. 


Payment should be made by crossed demand draft 
ny bank at Madras. Cheques on Madras banks are 


| charges, in addition to the bill amount. 


ae GITANJALI FORMS & REGISTERS 
Division of Swamy Publishers (P) Ltd. Post Box No. 2462, MADRAS 


8. Our liability for delivery of the goods ceases as soon 1 ; 
rs at the 1 


as they are placed on Rail or with Road Carrie 
place of despatch. 

9. We are not responsible for any delay in tra 
delivery. 

10. The transactions shall be subject to Madras 
Jurisdiction. : 

11. Sales Tax and Local Taxes extra as applicab 
sales to offices within the jurisdiction of Tami i 
State, T.N.G.S.T. at 5% and surcharge on 1." "" 
at 10% are applicable. 


12. Inter-State Sales Tax is chargeable at 
Sales Tax will be collected at 4% only 1 
‘D’ Forms are sent in duplicate along with the P 
order by the Government offices who are a! 
issue ‘D’ Form. : pill Í 

13. If CS.T. at 4% has been charged i enoli 
anticipation of ‘D’ forms, payment of the ermi 
accompanied by ‘D’ in duplicate. 


Legal 


forms 1 D 
Inter-State S.T. at 10% will be payable. ASNT, 
bill for the difference of 6% will be! ak 

be cancelled under any circumstancrs- 


— 600 028 


nsit orin | 


10%. Central 
n cases where 


uthorised ! E 


le. For F 
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Sa eee 


R. V. SURYANARAYANA 


in this madness?” | do not know. But I know 
one thing for certain. There is One important 


ase which evidences a work culture. What 
is it? 


i +40 Comforts of convenience and cost of 


| classification 


| n Audit, there is an age old practice of 
| calling for sanction of “competent authority”. 
| We, in Audit, are expected to know who the 
} competent authority is. We never denied it. 
We, however, had a point. “We will cross the 
| bridge when we come to it”. Why start the 
_ exercise of identifying the competent authority 
| tightnow? We had many urgent things to do 
| including submission of various statistical 
| retums to the Controlling Sections, cairying 
‘{ out the ritual of “opening and closing” of 
| “arous registers. So when the sanction is 
‘| (ceived, it will be ascertained who the 
You see, it is just a 

Do the right thing 


__ In respect of a number of matters especially 
In regard to the subjects “Pay Fixation” and 

Promotion”, based on past jexperience, it is at 
possible to anticipate requests for clarification. : 
These clarifications revolve round treatment of 
events preceding the cut off date. The pattern 
of doubts has also crystallised. These are- not 
doubts expressed by a few Doubting Thomases 
but widespread doubts felt across the func- 
tional and geographical length and breadth 
of the services and repeated time and again. A 
classic example is the treatment of special pay = 
of Rs. 35 granted to UDCs in non-Secretariat aa 
administrative offices. Consequent to an : os 
award made by the Board of Arbitration, the et! 
Government issued orders in September 1987 oe 
to the effect that “the special pay under 2 
reference” shall be. taken into account for Eze 


_'S that no common sense is 


„nere is a working styl fixation of pay on promotion subject to the 
ust | KIng style for an oh y 
; overnme st like every individual has it, | Conditions............... . Paragraph 3 read 
onnel) ig nt (Departments of Finance and | These orders take effect from 1st September 


1985” (O.M. dated 1st September 1987 — 
Serial No. 334 — SwamysnewS, November na 


SS IN our friends in 
n T . In the North 
those f. 1987). 


a glimpse oro he crowd”, Y 
of j 5 . ou 
% Memorandum everytime you read an 


| believe and | am sure that every rational 


of the Orders c 
; ake effect from.... 

about the date of effet 
they come 


- Fri 
ae cagently, the prudent 


Cale I 
m that 19 month as the date 
t nE training was not in, 
; ja nistration should 
e to ascertain the 


Is there a “method 


orders of the Government are just. T 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar — 


person who reads these lines would share my 
‘belief that the officer who issued this order 
must have known intuitively that a doubt would 
naturally arise as to whether the expression 
“take effect from 1st September 1985” means 
that the monetary benefit should be given 
from that date or whether the benefit is rest 
ed to promotions made on or after 1st Sept m- 


ber, 1985. In the latter case, the senior 


crucial date. The question is not wheth 


April, 1989 


is whether the orders are clear. lf the officer 
concerned had not had the minimum intuition 
to anticipate the requests for clarification, It Is 
unfortunate. If he had that intuition and yet 
desisted from making the order clear enough 
it is more unfortunate. 


Soon enough, the clarification was sought 
and dutifully provided by the Director-General, 
Telecom in his Circular letter No. 12-3/87-PAT 
dated 14th December, 1988 (SI. No. 46, 
SwamysnewS, February, 1989). The clarifi- 
cation confirmed the intention of the Govern- 
ment that “the orders are effective only in 
respect of promotions taking place on or after 
1-9-1985". 


Our law makers are not to blame exclusively. 
They are products of a work culture. For them, 
a question does not exist till someone raises it. 
“Questions notraised need notbe considered “. 
“Everything will be done at the appropriate 
time’. Itis convenientto be ambiguous. This 
convenience offers certain comforts. Unfortu- 
nately, it is not appreciated that the comforts of 
convenience entail avoidable expenditure being 
ae the cost of clarification. These costs are 
financial as well as social costs. The latter 

7i includes the cost of confusion and the cost 
of loss of credibility of the Government. These 
costs have reached enormous proportions. It 
is time that the attention of the Government is 
called to the need to take short term measures 
to countenance and moderate the adverse 
effects of this work culture and also to take long 
term measures to change the.work culture. The 
initiative must come from the senior officers in 
the Ministry of Finance and Department of 
Personnel. This should be supplemented by a 
vigilant public opinion which should, if 
“necessary, sharply remind them and their sub- 
ordinate staff that they are not free from 
accountability for their actions. The Editor, 
Swamysnews set the tone for public vigilance 
when he listed in our Journal (June ’88) the 
Office Orders which have been omitted to be 
orporated in the L.T.C. Rules issued in 
iy, 1988. 


gest that the services personnel should 
ne articulate in an increasing measure day 
ay, but within the four corners of the 
ct Rules, to the point of causing 
assment to anyone, who, high or low, 
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` infringed, appeal, of course, lies to 


Swamysneyg 


seeks the comforts of conven 
in an ambiguous order and ign 
clarifications. 


lence j 


nh 
ores the cant 


COSt of 


2.0 Legalistic view o 
oan g f process of arbitra- 
The award of the Board of 
referred to above is silent on th 
whether the seniors who were prom | 
prior to 1st September, 1985 should be cranes Ẹ 
the benefit of the award from 1-9-1985 ike 
was no mention of this aspect in the E, 
judgement running to six printed pages, Ne 
arguments were advanced for or against onthis 1 
specific aspect. (JCM Bulletin — July 1937 | 
pp 2-10). This has a lesson for the employees, | 
In future, the staff side of the JCM (National | 
Council) should insist on including in the terms 
of reference to the Board of Arbitration the 
allied questions also such as the one under 
reference which was not asked and naturally 
not covered by the award. Terms of reference | 
should be made comprehensive in future. 


Arbitration 4 
© question | 


Now a very awkward situation has develop- F 
ed. Orders based on an award remain in f 
operation for three years. Till expiry of this J 
period (1st September, 1990), the matter { 
cannot be taken to any other Court of law. | 
Once the award has been accepted by the J 
Government, it carries with it the approval o x 
the Parliament. This is the distinctive feature o! Fh 
the JCM Scheme. As the Board of Anite l F 
functioned under the authority of law (whet IE. 
it is a formal Act of Parliament OF te | 
cognisance of the Parliament IS inmate its 
matter stands excluded from the purview 


j t so p 
Central Administrative Tribunal In tipuna E 
Section 28 of the Administrative Signal | = 


Act, 1985. This isin regard to ‘ «his are 
jurisdiction. Where fundamenta Supreme 


Court. 


The question which i 
Trade Union circles !s 


specific issue?” | would prefer 
issue not from the angle of this In 
of the Government but from 
Tomorrow another case may one A 
the same difficulty. What are a | 
‘the J.C.M. Scheme in this regal 
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grays Se 
Be e is silent about it (see JEM gN r = 
| me Scherr st, 1979 for full text of the | SI. No. Date Event aa 
paletin = 2 It is therefore necessary that| (1) (2) (3) z 

i M notes should be angered ip ae ae > 
F clarifica through formal remos Ww (4) 30- 1-1980 Clarification by Minis- a 
| Set that any matter arising ou try of Finance that this : 


laced before the Board of Arbitration 


| e aiy by either side. Under the existing 
unl 


Special pay will not 


| count for fixation of pay 
1 gene, fhe Government alone has the powers on promotion. 
| Dee n an incidental aspect arising (5) 9- 5-1985 Disagreement _ record- 
i E award nothing can be done legally ed. 
e P enforce it, The matter can of course be (6) Reference made to 
Y | agitated according to trade union practices. (Month not Board of Arbitration. 
) | Nothing more can be done. known) — z 
s| Presumed to =a) 
: F = b : E 
. | Looking at it from the point of view of the E E iem $ 
|_| Government, the staff side had an Opportunity 
of arguing the matter before the Board of| (7) 28- 4-1987 Award made by Board 
‘| Arbitration. They did not avail of the opportu- 


of Arbitration. 
(8) 1- 9-1987 Orders of the Govern- 


ment accepting the 
award. 


(9) 14-12-1988 Clarification of the 
orders dated 1-9-1987. 


ty. They failed to cover this aspect in the 
uments and prayers to the Court. It is not 
‘| pemmissible to keep the question alive after 
| theaward has been accepted and implemented. 


As ee oe d dd 


bove discussion was 


in a legal frame 
itis however necessar 


1 ives the ; After nearly 11 years from inception of the 
E iborated | demand, the matter is still alive in some form or 
E in th another. It leads us to the inevitable conclusion 
that we should look at the whole issue not in 
the narrow context of special pay but in the 
wider context of working of the JCM Scheme. 
The spirit of JCM Scheme requires commit- 
ment to the concept of reasonable time frame 
for satisfactory resolution of the conflicts. Look 
at the time lag between events 4 and 5 in the 
above table. It took 5 years for the disagree- 
ment to be recorded. What did the Board of 
Arbitration do? It recommended that the 
award be made effective from the date of 
reference to the Board. (September, 1985) 
This is not a legal issue. It concerns Our ethics. — 


} 30 Mo 
tT Rule re fundamental than Fundamental 


moka the f ollowing table of events: 
a able of Events 


Nati When there was undue delay in recording 
Council) (National disagreement, morality demands that the ; 
1979 Matt 3 Government should come forward to give effect 
ommi ted to aj to the award from 5th May, 1979 (Refer Eveni 
e. 


3-A of the T: able). 


The Deputy Secretary who represented 
official side before the Board of Arb 
quoted extensively from Fundame 
The fact is that there is an aspect which is 
undamental than the Fundamental Rul 
CC-0. In Public Domain. Gurukul Kangri Collection, Hale 
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relates to mutual faith and confidence between | never over-emphasised dictum th 

the Government and employees. Itis a mistake should not only be done but also a 
to view the question purely from the financial | done. 

angle. What is involved is credibility of the 

Government. There is evidence of loss of this Similarly, Government should not onl 
precious asset. Mr. U.M. Purohit, Secretary, | an ethic-based approach to handit e 
Staff Side, JCM, told the Board of Arbitration demands of the employees but also o of the 
ihat “the demand was accepted but the imple- | have it. If the working style of the Gols to | 
mentation was diluted”. This was a very | were to be such as to disregard this oe a 
significant statement. It was a serious charge. | no scheme will work, much less the Hae a 
We are not concerned with the merits of the | Scheme. In such a situation, the matter sh M T 
charge made by him. What we are concerned be remitted back to the Parliament for an $ 
with is not whether the Government are right action as it may deem necessary to eat | 
or wrong. What we are concerned with is | mutual confidence between the Goven i 
Whether the employees believe that the and the employees. Has the Parliament time | 
Government has ethics. In this situation, one | for attention to this matter? Does it consider 
cannot help recalling the oft-repeated but! this matter important ? E 


at justice 7 
Ppear to be ‘2 


4 = y oe 


= SUPPLY OF BOOKS TO GOVERNMENT OFFICES 


A eral On 
fee Terms and Conditions 


1. Orders costing up to Rs.200 will be execut- 5. Prices are NET. No discount is allowed. | 
ed by V.P.P. only. We do not issue pre-receipted (Prices ruling on the date of supply will be J 
bills for V.P. despatches nor do we issue separate charged.) | 
receipts. The V.P. cover and our invoice card 
are to be treated as vouchers by Government 
Offices, vide Note 1 below Rule 206, C.T.Rs. 


6. Credit bills should be settled within fiftee 
days from the date of issue, failing which they” 
carry interest at the rate of 2 % per month. 


2. Orders costing more than Rs. 200 may be f 
cxecuted on Credit Bill basis, only if a request is 7. Payment should be made only by crossed 
made to that effect. The books will be sent by | demand draft on any bank at Madras. q 
Registered Post. 


: ` b $ ion cheque | : 
Pe ave ci toc ville | SU pent a Re poo and Re le 
charged towards packing, forwarding and pos- a sum of Rs. 20 for the hrs 000 a part there? 
tage; in addition, Registration fee and V.P. fee JJection charga 
__will be charged extra. {Q 


for each subsequent Rs. 1, 
should be added towards co. 
addition to the bill amount. 


coh 4. Parcels of value not less than Rs. 400 can «appli 
be sent by rail at request. Rs. 20 will be charged The above terms of supply are n ents: be 
er parcel towards packing and forwarding, | in the case of purchases from our itiod 


arcels will be booked “Freight to Pay”. may have their own terms an 
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Withholding of promotion during 
currency of penalty 


— Does it amount to Double Jeopardy? 
T. S. VENKOBA RAO 


The Chandigarh Bench of the Central Administrative Tribunal 

| gation made before it, that the administrative instruction barring ea el CUE 
| senalty of stoppage of increment, is violative of Articles 14 and 16 of the Co sti coke. Oa 
J case as also the judgment appears as an item of Case-Law in this issue Ne CR 


i In its judgment the Tribunal has proceeded to observe that it is d; 
 orrationale behind this self-contradictory policy, viz., an mere 


| found suitable and declared fit for promotion to the next hi i 

| inasmuch as once a delinquent, who has been punished for ase re aa eae ane 
| ‘scordance with the rules and only a minor penalty of the ki ntioned above e 
| him, has been found to be quite fit and suitable for promoti 


| Pomotion by selectio 
} 40 overall] assessment 


A Department io f Vi ocedure 
: 2 5 al Promot i i i V 
| a e 10n Committee i S 
os t t 5 instructions pro ide ior Sealed Co er Pr d i 


ram i i i 
nent servants in the consideration zone falling under the follo pee 


, wing cate- 
a 
(i) Who are under suspension: 


(i) in res 
.“Spect of who iscipli 
to initiate aie om disciplin i j isi 
o initiate disciplinary a porang are pending or a decision has been taken 
In Tespect of 
who . i . . 
_ Sution has bosa : eon for a criminal charge is pending or sanction for prose- 
(8) tne or a decision has been taken to accord sanction; and 
Brave mive vestigation on seri i i ibery 
Ene A n serious allegations of corruption, bribe imil 
e i Or s 
T otherwise, 1n progress either by the C.BL or any other agency — departe a 


( 


whom an in 


o have a] e 
les Tegarding the aes been punished or undergoing punishment, is a conspicuous 
Raine peat would necessarily find place in the confidential records 
to i, Wace © be examined critically by the Committee, being the only 


a A oy k 
romotion E ee instructions referred to by the Tribunal are meant — 


h > 5 5 
oe 8 pay 5 fan is that an officer who has been awarded the pena 
own S been reduce caused by him to the Government, or of withholding 
at ac eee to a lower stage in the time-scale, should not be left ou 
© ineligible for promotion to the higher grade, In his c 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar ae SE 


+= 


April, 1989 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


April, 1989 180 


l Swamysneng 
also, fitness for promotion has to be judged based upon an overall assessment of his sery 
— whether by seniority or on merit. In assessing the suitability, the Committee has to 
of the punishment recorded in the confidential records, and the circumstances leading to the in 

sition of the penalty and decide whether in the light of his general service record and the fact of i 
imposition of penalty, he should be considered suitable for promotion. Cases are not rare wh e 
the Committee has considered that in spite of the penalty, he is suitable for promotion. It js ere 
such case the Tribunal came to deal with. It may also be so, in a case of minor penalty of vith 
holding of promotion for a specific period is imposed. It is worthwhile to note that while even a 
minor disciplinary authority (who is himself not competent to decide the suitability for Promotion 
may impose on a Government servant the penalty of withholding promotion, the fitness for pro- 
motion has to be decided by the Committee — an authority higher than even the appointing autho. 
rity. In his case promotion is withheld not due to any unsuitability, but only as a punishment for 


some lapse committed. 


Ice Tecord 
take Note 


It is in these circumstances the tider referred by the Tribunal has come to play — viz., that if a 


the competent authority considers that in spite of the penalty, the officer is suitable for promotion, 
he should not be promoted during the currency of the penalty, but can be promoted only after the 
expiry of the penalty. It is to be understood that the instruction Is there as a definite concession 
to those undergoing punishment of the types referred to, which do not by themselves constitute a 


bar to promotioa, and on the basis of over all assessment of service record, the Committee recom- 
mends their promotion to the next higher grade. 


The Tribunal has held that withholding of promotion on the ground of the official concerned | 


being under another minor punishment will amount to double jeopardy. The Tribunal has left 


uncovered the issue of giving effect to the punishment imposed for a specific lapse. The net effect | 


of the Tribunal’s judgment will be that the punishment will be only on paper without any actual 
financial effect! 


In an earlier article it has been brought out that the strict interpretation of the term “publio _ 
interest” appearing in F.R. 56 ( j), by the Tribunal, has prompted the Government deciding to f 


take away a rather benevolent provision of giving an option to one in whose case F.R. 56 (j) has 


been invoked to get reverted to a lower post if he is not considered suitable for retention in the | 2 
The Sealed Cover Procedure has already stood the test of judicial scrutiny. One may no E 
punished or under 


higher post. 


surprised if the Government take steps to include “those who have already been 
going punishment” as an item coming under the purview of the above procedure. 


SELLING FAST! 


Swamy’s Compilation of 


INTRODUCTION 
4 | i pil 
INDIAN GOVERNMENT ACCOUNTS AND AUP" 


New Revised FOURTH Edition 


es ; 
including Comptroller & Auditor-General's duties and power 


; 3 Price: Rs. 40-00 
SWAMY PUBLISHERS (P) LTD., MADRAS- 60 


> 


0 028. 
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the principle of equal pay for equal 


departmen 
similar M: 

matter 0 
ein of posts are made by 


diferent scales of pay are fixed. 


under what circumstances? 


Ans. The nature of work and responsibilities 
of posts are matters to be evaluated by the 
Goyernment and not for the court to determine 
by relying upon the averments in the affidavits 
of interested parties. The question depends 
\ upon several factors. It does not depend upon 
| either in the nature of the work or volume of 
| work done, Primarily it requires among others 
| tvaluation of duties 
_ fespective posts, 
_ Posts may appear to be the same or similar but 
oy Pee in fhe degrees of per- 

a the quantity of work may be the 
quality may be different. The 
s or equation of pay must be 
It must be 


' We the nature : 
Ofposts, Tf poate duties and responsibilities 


2 commissio 1s any such determination b 
ia y 
formally Beet Pe mittee the court should 


; such e 
I was m 
on. d 


mesh C} 
Gas -andra G : 
Com, y mission 1989. (1) aa oe ee 
eme 


ee 
=z 
Ee 


f an Alternative remedy 

dismissed employee 

1t court directly without out 
department? 


; t oe provisions in the 
oF e obje relevant rules and 

; hat the e Tet f making this provision 
governed by the Statute 


: a the Technicians working in different 
ed E of the Government and doing work 
nature complain of discrimination in 
f payment of remuneration if classi- 
Government and 
Are Courts 
i isstified in interfering with such matters and if so 


Your Service Problems 
S. RAMANATHAN 


This is a new feature which will appear every month. It wil] give solutions based on 
Court Judgments to problems generally faced in Services — Editor 


and the relevant rules whenever adversely 
affected have a royal road to proceed further 
for redressal of their grievances. Be it noted 
that in certain cases not providing for an appeal 
may be a ground for striking down the relevant 
provisions of the Statute or Rules. Therefore, 
the fact that the legislature provides for appeal 
should be given due weight and ordinarily a 
litigant should not be permitted to bypass this 
remedy on the supposed ground of delay and 
some hardship, 


It is true that existence of alternative remedy 
does not create an absolute bar against enter- 
taining a Petition under Article 226 of the Con- 
stitution. But it cannot be forgotten that resort 
to jurisdiction under Article 226 of the Consti- 
tution of India is not intended as an alternative 
remedy for relief which may be obtained by 
pursuing the course prescribed under a Statute. 
Wherever it is open to an aggrieved person to 
move another authority prescribed under the 
relevant provisions of the Statutes it will not 
be proper for the High Court to entertain peti- 
tion under Article 226 of the Constitution of 
India. To do so would amount to permitting a 
party to bypass the machinery created by the 
Statutes. The dangers of adopting such a course 
cannot be ignored. However industrious, intel- 
ligent and able assistance may be received by 
the High Court in a Petition under Article 226 
of the Constitution of India, the very nature of 
the proceedings have their limitations. 


Writ jurisdiction under Article 226 of the- 
Constitution of India is to be exercised sparingly 
by the High Court, much more so when the 
alternative remedy is provided by the legisla- 
ture and it is available to the employee. In the 
Scheme of the Constitution, court is the sentinel 
of the fundamental rights of the people. Court 
has to safeguard the fundamental rights of the 
people. This is the bounden duty of the court. 
But at the same time pragmatic considerations 
demand that certain restraints be exercised by 
the courts themselves in exercise of these extra- 
ordinary powers under Article 226 of the Con- 
stitution of India. If this is not done, the system 
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itself will collapse. The case which the court 
should take is that while exercising this restraint 
the object of safeguarding the fundamental 
rights of the citizens should not be frustrated. 
It may be that while directing the citizen to avail 
of the alternative remedy he may be put to some 
more hardship or he may have to wait for a 
little more time, but that cannot be treated as a 
- ground for exercising extraordinary powers 
under Article 226 of the Constitution of India. 


A University, Professor who works as a guide 
for Ph. D. students can certainly be said to be 
well qualified to do the work of a Primary 
School Teacher. That does not mean that Pro- 
fessors imparting lessons at the Post Graduate 
and Ph.D. level also should be entrusted the 
work of training the pupil at the primary School. 
There is a world of difference between can and 
should. Simply because a High Court can 
entertain a Petition does not mean in all cases 

_ the High Court should entertain such matters. 
If this distinction is not borne in mind and the 
ordinary channels for redressal of grievances of 
the citizens are not allowed to be fully utilised 
as intended by the legislature, the emergency 
gates or escape routes would very probably 

burst out leading to chaos in the system. There- 
fore, the rule of convenience demands that the 
Jitigants be not allowed to bypass their normal 
channel and be not permitted to use the emerg- 
ency gates and escape routes as ordinary passage. 

[ T.K. Rabari v. State of Gujarat 1989 (1) 

LLJ 98 (Gujarat). | 


3. What is the limitation of the fundamental 
right to freedom of speech and to assemble 
_ peaceably or form association guaranteed under 

Article 19 of the Constitution? 


Ans. There is no fundamental right for any- 
to hold meeting in Government premises. 
‘it is otherwise there is bound to be chaos in 
our offices. The fact that those who work in 
ublic office can go there does not confer on 
the right of holding a meeting at that 
it be the most convenient place to 
is true that the freedoms guaranteed 
ur Constitution are very valuable free- 
doms and a court would resist abridging the 
_ ambit of those freedoms except to the extent 
ted by the Constitution. The fact that 
zens of this country have freedom of speech, 
ssemble peaceably and freedom to 


they can exercise those freedoms ; 

place they please. The exercise Of thtatever 

doms will come to an end as soon as te free. 

of someone else to his property intervenes Tight 
[ AEPC v. AEPC Employees Union 10% 

LLJ 117 (Delhi). ] mron 1989 (1) 


4. What is the difference between yeverc: 

and reduction in rank. Are ail reversions renee 
tion in rank attracting Article 311 of the Co “a 
tution? pee 


Ans. The expression reduction in rank coy, 

a wider field than reversion to a lower post tt 
is true that the word “reversion” always on 
notes a return to the original post or place 
But the word reduction has no such limitation 
and therefore reduction in rank extends even 
to a rank which the officer concerned never 
held. 


In Article 311 (2) the penalty of reduction in 
rank is classed along with dismissal and removal 
for the reason that the penalty of reduction in 
rank has the effect of removing a Government 
servant from a class or grade or category of 
post to a lesser class or grade or category. 
Though the Government servant is retained in 
service, however, as a result of penalty he is 
removed from the post held by him either tem- 
porarily or permanently and retained in service 
in a lower post. The expression “rank” in | 
reduction in rank has for purposes of Article q 
311 (2), an obvious reference to stratification 
of the posts or grades or categories in the ofi- 
cial hierarchy. It does not refer to the uN a 
seniority of the Government Servant m ia 
same class, grade or category. Though re Ho 
tion in rank in one sense might conna a 3 
idea of reversion from a higher post to @ a A 
post, all reversions from a higher post are Pa 
necessarily reductions in rank. A 
ing in a higher post, not substantively 
on an Officiating basis may for vali 
reverted to his substantive post. tse 
not by itself be reduction 1n rank un fiti 
cumstances of reversion disclose @ p a 
element. ; Cia 

[ Nyadar Singh v. Union of India 1989 L 
(Supreme Court).}] ~ 


. f r 

‘5, Does an extension of the By P 
tion by six months of an emp 
appointed on probation for O" 
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‘ on the expiry | lower post affect 
im automatically p itself. 


ing the policy of recruitment 
net six months? 


on of the Supreme Court There are, therefore certain considerations of 


E ns, The oo a th v. State of Punjab AIR | Policy that might militate against such a wide A 
| ported ni s down that where a person is | meaning to be given to the power. In conceiva- = 
| mse 87 probationer in any post and a | ble cases the Government Servant may not have a 
| pointed tion is specified, it does not | the qualifications requisite for the post which >A 
| piod of p t the end of the said specified | may require and Involve different though not a 
| flow that Beton he obtains confirmation necessarily higher skills and attainments, Here ES 
| ay even if no order is passed in that | enter considerations of the recruitment policy, > 

f automatica 


| Calf It has been laid down by the Supreme 
| € rt further that unless the terms of appoint- 
| da indicate that confirmation would 
| P onatically follow at the end of the specified 
| d or there is a specific service rule to that 
} fect, the expiration of the probationary period 
“| does not necessarily lead to confirmation. The 
| Supreme Court further laid down that at the 
} «nd of the period of probation an order con- 
| fiming the Officer is required to be passed and 
j, fno such order is passed and he is not reverted 
f this substantive post the result merely is that 
| tecontinues in his post as a probationer. 


This rule must be read in consonance with the 
general principles and so construed the expres- 
sion reduction in it would not admit of a wider 
connotation. The power should of course be 
available to reduce a civil servant to any lower 
time scale, grade, service or post from which he 
had subsequently earned his promotion. 


Acceptance of the contention permitting 
reduction to a post in a lower time scale, grade, 
Service or post which he never held before would 
lead to incongruous and absurd results, To 
ulustrate, could a doctor be reduced in rank 
to the post of a compounder or an Engineer to 
the post of a Fitter or a Teacher in a High School 
to the post of a peon or a Scientific Officer of 
the post of a Ministerial Officer in the absence 
of any provision in the Rules, for the considera- 
tion of the case of the civil servant concerned 
for promotion from the latter category to the 
former category. It appears, ona fair and proper 
construction of Rule 11, the condition pre- 
cedent for the exercise of power under that rule 
by way of imposing penalty of reduction in rank 
to a lower post is that the higher post from which 
the concerned civil servant is sought to _be 
reduced must be a promotional post in relation 
to the lower post to which he is sought, to be 
reduced. 


{ The discussion made above will show that in 
absence of a prohibition there can be a 
xtension of probation from time to time 
ervices can also be termi- 
rder of confirmation was 


| Popatlal Vasudey V; í 
i } vas v. GWSSB 
161 (Gujarat High Court). ] P 


C 
i TE me Punishment of reduction in rank 
| Unto a post lo S overnment Servant reducing 

v êr than to which he was directly 


nd the ina testing problem. It cen- 
Services (Gyctation of Rule 11 of the 


a) Rules Joga sification, Control and 


But an overall view of the balance of the 
relevant criteria indicates that it is reasonable 
to assume that the rule making authority did 
not intend to clothe the disciplinary authority 
with the power which would _produce such 
anomalous and unreasonable situations. He 
has no power to reduce the Government Ser- 
vant to a post lower than that to which he wa: 
directly recruited. 


[ Nyadar Singh v. Union of India 1988 
LLJ 506. ] no 
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Swamysnews PAPER AT WHAT PRICE 


Terms and Conditions 


SAS OW 


— chasing gold? 


e 1. Subscriptions are payable in advance. 

Z Enrolments from earlier months will be subject 

; to availability of back copies. 

x 2. Subscriptions should be sent only by 

z Bank Draft on any Bank at Madras, in favour 
of Swamy Publishers (P) Ltd. Money Orders 
and Postal Orders NOT accepted. 


2 
K 

bro 3. Subscriptions once enrolled cannot be 
$ cancelled and no part of the amount paid is 
i refunded under any circumstances. 


4. Remittances for renewal should reach us 
a month before the expiry, indicating Subscrip- 
ho tion Number together with payment by Bank 
| Draft. 
Ta 5. Requests for change of mailing address 
should reach us a month in advance. Such 
requests should indicate Subscription Number. 


6. The period of subscription enrolled is 
based on the current subscription rates and 
holds good only as long as these rates are in 
force. 

7. The rates are subject to revision at any 
time by our announcement in SwamysnewS 
or an intimation from this office. The periods 
of subscription for amounts already paid will 
be refixed when rates are revised. 


8. SwamysnewS will normally be posted 
by the 7th of every month. The posting may 
be delayed by a week if any latest important 
Government orders are to be included. 


During the twelve months ending M 
1989, paper prices have gone up by sae 
hike which is unprecedented in the history a 
the paper market. The increase during a | a 
previous years has never been more than 16% | 


Rise in the cost of raw materials can bẹ 
understood/appreciated if such rise occurs at 
regular intervals of one year or two years; but 
one fails to understand as to why and how the | | 
cost has been increasing once in 2 months | 
regularly. At this rate, one wonders what the l 
percentage of increase will be next year. 


The paper merchants say that the prices have ih | 
been increased by the manufacturing mills. 
They are helpless. The mill owners say that E 
their raw materials have become more expen: 3 
sive and also that the freight on coal and other 1 
materials has increased. The spiral goes on: 
The result is that the people who consum 


paper have to pay more. 


SwamysnewS is already in ditto 
because of the increase in size. With the 
increase in the cost of paper at this alarmit 


rate, the journal is struggling for existence. © 
sed its anni 


9. Posting is done through our computerised have, for the present, incre? cost th 
mailing system. We make sure that the journal | Subscription to Rs. 50, based on the chasi 
Are we 


existed two months back. 
the wild goose ? 


is mailed to all subscribers and we hold the 
‘receipt from the post office as proof. 


10. Journals are mailed by ordinary post at 


of our Terms and 


the subscriber's risk. Subscribers are advised i 
; i : ; ccord to para. 7 ; 
_to get their copies by registered post on pay- R oe we < fix all existing sub 
ment of an additional amount of Rs. 60 per Conditions we have to cy ever, post onl 
year, for any number up to 40 copies per cription periods. We are, hot ¢ the cul 
month. our decision for the present. he rate 0 su 
11, The magazine reaching Government offi- trend continues an increase in t ription peri? 
ces by designation are not usually preserved | scription and refixing of oe journal 
ty tor Ey 


may become a necessi 
survive. 


efully or they get pinched. Please give safe 
addresses. 

Please quote your Subscriber number in 
respondence. ; 


SE subscription! afte 
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l Medi tment from the P.G. Institute of 
ia aatom and Research, Chandigarh 
i 


‘rected to refer to your Letter No. OE. 
a g. “Medical/87-88/Vol. II/183, dated 
| 11-1987, addressed to the Director-General of 
| Health Services and to say that the Central 
overnment employees and members of their 
ilies can obtain treatment from the Post 
Graduate Institute of Medical Education and 
È Research, Chandigarh without the prior appro- 
| yalof D.H.S., Chandigarh (U.T.) on the recom- 
| mendation of the A.M.A. 
1 [GL Min. of Health & F.W., Letter No. S. 
i 14025/12/87-M'S, dated the 31st July, 1987. ] 


ENCLOSURE 


f Copo » OVE. i 3 
E eN Jae ah (4)/Medical/87-88/Vol. II/ 
According to Rule 5 (1) as amended b GI 
H. & F.W., Letter No. S. 14025/67/84-MS. 
ed 12-3-1987, prior approval of the Chief 
ministrative Medical Officer of the State has 
a Spensed with for specialist treatment. 
: the main rules, it 
d if the _Central Government 
can receive treat- 


89 


Ddment j 
_ n clause (1) (i) of Rule 369 of C.T.R. 


C.S. No. 1/88/61 


Substitute Rs. 10,000 for Rs. 5,000 and 
Rs. 20,000 for Rs. 10,000 appearing in elie 
W (i) of Rule 369 as amended by C.S. No. 1/84/ 


[GL, M.F., CGA 
MF-CGA/Vol. V/254, 
1988. ] 


No. M. 23014/168/78/ 
dated the st August, 


90 


Reimbursement of medical expenses — Delega- 
tion of powers 

As you are aware orders were issued vide 
this Ministry’s O.M. No. Z. 13015/6/81-CGHS 
(P), dated 23-6-1982, allowing reimbursement of 
special Nursing and Attendant/Aya charges to 
C.G.H.S. beneficiaries. Reimbursement of special 
Nursing and Attendant/Aya charges is, how- 
ever, being allowed with the approval of Direc- 


et to revised r 
om Amen ments t 


e of 
le 
eby ma : 

the Kes the 


amely Ty Rules of Central 


t 
ae Powers conferred by clause 
Constitution, 
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torate General, Health Services/Ministry, which 
results in unnecessary delay. In order to expe- 
dite disposal of such cases quickly, it has been 
decided to delegate the powers regarding reim- 
bursement of special Nursing and Attendant/ 
Aya charges to the Deputy Directors of C.G.H.S. 
Hereafter Deputy Directors of C.G.H.S. will 
be competent to allow reimbursement of Special 
Nursing and Attendant/Aya charges to C.G.H.S. 
beneficiary provided the treatment has been 
taken in a recognised Hospital with prior per- 
mission and approval of Directorate General, 
Health Services/Ministry will not be required in 
such cases. 


2. Orders were also issued vide this Ministry’s 
O.M. No. S. 12016/1/81-C.G.H.S. (P), dated 
19-11-1984, allowing reimbursement of medical 
expenses to pensioners who are availing 
C.G.H.S. facilities provided the treatment has 
been taken in a recognised hospital with prior 
permission. However, instances have come to — 
notice that the cases of pensioners are still being 
referred to Dte. G.H.S./Ministry by the Deputy _ 
Directors concerned which unnecessarily results 
in delay in such cases. It is hereby cle 
that Deputy Directors are competent to- 
reimbursement of medical expenses to pensi 
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provided the treatment has been taken in a 
tecognised Hospital with prior permission. 
The Deputy Directors will also be competent 
to allow reimbursement of the cost of artificial 
appliances/surgical sundries and special Nurs- 
ing and Attendant/Aya charges to pensioners 
provided the treatment has been taken from a 
recognised Hospital with prior permission. 
However, all cases requiring relaxation of 
rules will continue to be referred to the Ministry 
as has been the practice hither to. 
[G.L, Min. of Health and F.W., Letter No. S. 
11011/7/88-CGHS.D.1/CGHS (P), dated the 
3rd August, 1988. ] 


91 
General Principles of Seniority — preparation of 
combined Select List of promotees where quotas 
have been laid down for the various posts in the 
feeder grade 


The undersigned is directed to refer to this 
Department’s O.M. No. 20019/2/83-Est. (D), 
dated the 10th September, 1985 (published in 
SwamysnewS as SI. No. 255 of December, 1985), 
which lays down the procedure for preparation 
of a consolidated order of merit where quotas 
for the feeder grades have been laid down in 
the Recruitment Rules. According to the instruc- 
tions referred to above, where the posts in the 
fecder grade are in different scales of pay or 
even in identical or equivalent scales of pay, 
officers up to the number of vacancies for each 
fecder grade as per quota have to be selected 
and interpolated in a combined Select List 
according to the grading and persons who are 
assigned in the consolidated order of merit with 
reference to the dated arrived at after adding 
the requisite number of years of qualifying 
service in the feeder grade to their date of 
appointment in that grade, i.e., with reference 
to date from which they became eligible for 
promotion after rendering the prescribed quali- 
fying service in the feeder grade, maintaining 
their inter se seniority in the present service/ 
grade. 
_ 2. The matter has been re-examined in the 
- light of a recent judicial pronouncement and it 
has been decided that the instructions quoted 
above may continue to be followed subject to 

modification that among the persons in the 
er grades given the same grading, those in 
her scales of pay will rank senior to 
the lower scale of pay. 
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3. It is requested that this decisi 
brought to the notice of all Rae May be 
guidance/compliance. NCETM fop i 
[ G.I., Dept. of Per. & Trg., O.M i 


1/88-Est. (D), dated the 12th Decent A ar | ; 
> .] 4 4 
92 


Rule 354 of the C.T.R., Volume I, Substituted 
Amendment to Revised Rules published ; na 

the First list of amendment to the cae i 

Government Compilation of the Treasury ue $ 

(Vol. I), First Edition (Eighth Reprint 

S ISN. Snin eae 


In exercise of the powers conferred by clause | 
(1) of the Article 283 of the Constitution, th | 
President hereby makes the following further q 
amendments to the Treasury Rules of Central | 
Government namely :— A 


ANER 


E 


| 


C.S. No. 1/88/62 


Rule 354, Page 66 
Substitute the following for Rule 354 


| 
p 


E 
| 


“A certificate of non-employment/re-employ: 
ment as printed on the form of Pension Bill} 
(T.R.-37) shall be obtained from all tk} 
pensioners and family pensioners yearly int 
month of November each year. If a pension 
family pensioner is re-employed/employed ! 
Government Department/Office or @ Gove 
ment Company, Corporation, Autono 
Body or Society set up by 2 Central OL ma 
Government or Union Territory or a : 


icul 
ch the necessary parte! 
Fund, he must furnish ssa Tem 


e above certificate. | ck 
pensioner shall, of his own, intimate vit a) 
his taking up re-employmen 

the pension disbursing aut 
on his doing/having done 50, 


hen the S% 
for the month of Novena Te “mally 02% 


witho 


due. The disbursing officer shall se 
payment of relief to him/her from mi ftet 
such re-employment/employm® vat oas? 
spell of re-employment/emp ore tie dishi" 
ment of relief will be resumed bY 
officer.” 3 
(en ME, CGA, Ne Me Aa 
ME-CGA-Vol. VI (Pt. p>} E 
December, 1988. ] ; 


ysnewS 
93 


ing indoor treatment in the 
4 P iran Charitable Hospital, 
Trivandrum under C.S. (M.A.) 


ak is directed to invite a refer- 
The Se Stry’s O.M. of even number, 
ence oe 18th September, 1982, relaxing the 
(seo that a certificate from the Authorised 
E fendant to the effect that accommo- 
Medical not available in Government Hospital 

F id be obtained before getting indoor treat- 
| ment, to the extent that in cases requiring 
~ immediate and emergency admissions the pati- 
ents may be admitted directly in the Sree 
Ramakrishna Ashram Charitable Hospital and 
| reimbursement of charges for medical treatment 
| allowed after a certificate is produced from 
Authorised Medical Attendant that “the case 
was one needing emergency admission and there 
was not enough time to obtain the stipulated 
| certificate before admission of the patient in 
| the Sree Ramakrishna Ashram Charitable 
Hospital.” Representations have been received 
| that this stipulation causes difficulties for the 
| beneficiaries, The matter has been considered 
| and it has been decided to remove this condi- 


a oe issue with the concurrence of Depart- 


Ra ot Pension and Pensioners’ Welfare vide 
7 1635/88-P. & P.W., dated 
[Gz 


ein. of Heal 
OM. No < ealth & 
December, logg, e ae s, 


Family Welfare, 
dated the 27th 


E 94 
VIS 
= 3 Schedule of char 


amakrishna 


¢ ges for treatment in 
"Wandrum 


Ashram Charitable Hospital, 


ay that it has 
the schedule of charges 
shram Charitable Hos- 
; Trivandrum, recognised 
entral Government ser- 
of their families under 
wee AN) Rules, 1944, vide 
er, 1979 „On number, dated the 

> With effect from 1-3-1988. 


1 
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2. Reimbursement of expenses incurred by 
the Government servants for the treatment in 
this hospital will be made in accordance with 
the revised schedule of charges of the hospital 
with effect from 1-3-1988 (copy not printed). 


3. This issues with the concurrence of Depart- 
ment of Pension and Pensioners’ Welfare vide 


their U.O. No. 1635/88-P. & P. 
12-5-1988. / W., dated 


4. In so far as persons serving in the Indian 
Audit and Accounts Departments are concerned, 
these orders have been issued after consultation 
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with the C. & A.G. of India vide their U.O. 
No. 955-Audit/74-82, dated 29-9-1988. 


[ G.I., Min. of Health & F.W., O.M. No. S. 
14021/8/79-MS, dated the 30th December, 1988. ] 
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Reimbursement of Tuition Fee for Classes I to V 
is admissible from 1-12-1987 only and not from 
1-10-1986 


Government of India, Ministry of Personnel, 
Public Grievances and Pensions (Dept. of Per. & 
Trg.) may kindly refer to their O.M. No. 18011/ 
1/87-Est. (A), dated 21-12-1987 and subsequent 
clarification issued under No. 18011/1/87-Est. 
(A), dated 27-5-1988 (published in SwamysnewS 
as Sl. Nos. 35 and 210 of February, 1988 and 
July, 1988, respectively). 


In terms of para. 2 (6) of the O.M., dated 
31-12-1987, issued in modification of clause 19 
of C.C.S. (Educational Assistance) Orders, 
1983, reimbursement of Tuition Fee is now 
admissible for ‘Classes I to XII; whereas per- 
viously it was admissible for Classes VI to XU 
only. As per para. 3 of the O.M., dated 
31-12-1987, the new rates will be effective from 
1-10-1986, in respect of employees who were 
eligible for these benefits as per criteria and 
upper pay limit in force prior to 1-1-1986 and 
as per para. 4 of the O.M. these concessions 
will also apply to all Central Government 
employees without any pay limit from 1-12-1987. 


It is not clear whether reimbursement of = 
Tuition Fee for Classes I to V, which is a new 
concession on the recommendation of the Fourth — 
Pay Commission will be admissible from 
1-10-1986 or from 1-12-1987. It is presumed — 
that reimbursement of Tuition Fee will be 2 
admissible for Classes I to V with effect from =- 
1-10-1986, in such cases. 


h a 
CUERPO SEE AS ASM Sa lenal any Aaa 
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Chennai and eGangotri 


Swamysneyg q 


This may kindly be clarified urgently. 
(Sd.) Administrative Officer-I 
G.I., M.P. & P.G. & P., (Dept. of Per. & Trg.), 
Delhi. 
(Attention — Shri E. K. Sreedharan, Under Sec 
CA.G:'s U.O. No. 1148-Audit J/50-84 (I) (K.W. JI), 
dated 22-12-1988. 

Dept. of Per. & Trg. 
Establishment (Allowances) Section 
Subject:—Recommendation of the IV C.P.C. 

Decisions relating to grant of C.E.A. 


With reference to C. & A.G., U.O. Note 
No. 1148-Audit. 1/50-84 Œ) (KW. Il), dated 
22-12-1988, on the above subject it is clarified 
that the concession of reimbursement of tuition 
fee for Classes I to V is admissible from 
1-12-1987 only, subject to fulfillment of all 


conditions. 
(Sd.) E.K. SREEDHARAN 
Under Secretary 


Office of the Comptroller and Auditor-General of India 
D.O.P. & T., U.O. No. 12011/1/88-Est. (Allowances), 
dated 6-1-1989. 

[ G.I., Dept. of Per. & Trg., U.O. No. 12011/1/ 
88-Est. (A), dated the 6th January, 1989. | 


Epiror’s COMMENT.—O.M.., dated 31-12-1987 

_ was clearly stated to be effective from 1-10-1986. 

Many Government offices have already acted on 

it and paid the amounts with retrospective 

effect. The decision that it should be taken as 

effective from 1-12-1987 is ill-conceived and 

= will not stand the test of law. Government 
- may reconsider. 


New 


cretary) 
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Re Re-employed Military Pensioners — Payment of 
D.A., H.R.A. & C.C.A. in the revised scales of 


t 


= I am directed to refer your Letter No. A.G. 
A. & E.)/Est. V/Genl./110, dated 9-11-1987, on 
he subject mentioned above and to state pen- 
n or a part thereof taken into account for 
purpose of fixation of pay is to be treated 
y as defined under F.R. 9 (21) (a) (i) and 
erefore, D.A., H.R.A. and C.C.A. would be 
dmissible on that pay as per clarification given 
of Finance vide their U.O. No. A. 
G. I, dated 29-11-1988 (copy enclos- 
oference). 
G. of India, No. 1174/1175-Audit. T) 
dated the 9th January, 1989, 


to A.G., (A. & E.), Tamil Nadu. ] 


ï BS ae 
CC-0. In Public Dom: in. Gurukul Kan 
sett $ ; TORS 


ry 


ENCLOSURE 
Office of the C. & A.G. of India 


Will the Government of Indj 
kindly refer to their O.M. Noga i 
76, dated 21-11-1977, regarding D E 
Central Government employees [in 
as I (1) in Swamy’s Compilation 
S.R., Part IV ]? 


Te a 
-u (B) f 

A. to i F 
corpo E 
of PRG 


2. According to item 12 of O.M 
ness Allowance for re-employed pen 
be admissible as under: 


j 
ibid, Dear- 
Sloners wil] | 


(a) In the case of persons whose pay pl 
pension exceeds the sanctioned maxi l 
of the post, the allowance will be IR a 
the maximum. nA 


(b) In the case of persons whose pay on re- 
employment in a civil post is fixed without 
taking into account the entire pension ora _ 
part thereof, the amount of pension so ignored f 
shall also be taken into account for the purpose | 
of calculating Dearness Allowance. f 


3. Similar provisions exist for the allowance 
of H.R.A., C.C.A. to re-employed pensioners | 
in the existing scale. | 


of Finance (Dept. of 
II (B), dated |} 
S as Sl | 
as been | 


allowed on the basic pay as 
9 (21) (a) (i) in the revised sca 
been clarified vide U.O. No. A. 3202 i 
EG. I, dated 30-9-1987, that other elements i 
Special Pay, Deputation (Duty) Allowance, ê! ni 
should not be taken into account for a 
D.A. Under the circumstances, it ma An 
be clarified as to whether D.A. 
Ge 
which has not been ignore 
fixation of pay of re-employe 
pension includes, the amount of P.E. 


X=) 


Ministry of Finance (D.E. 


)— (Shri D. Thyaee 
Under Secretary, E.G.I. Bra i 


nch) 


.A.G.’s U.O. No. §75-Audit 1/146-85, 


C 
dated 26-8-1988. 


gri Collection, Haridwar 


“gramysnews 
Ministry of F inance 
(Department of Expenditure) 


onsidered in this Minis- 

The matter bas that as per existing orders 
ty: n fic Department of Per. & Trg. in 
jssued Je re-employed pensioners, in cases 
respect aeentive pension and pensionary benefits 
Re ignored for pay fixation, the non- 
ble part of pension and P.E.G. shall be 
from the pay fixed. However, as per 
he latest order, P.E.G. is not to be deducted 
te the pay so fixed. Therefore, pension or a 
De ikereot taken into account for the purpose 
of fixation of pay is to be treated pay as defined 
under F.R. 9 (21) (a) (i) and therefore, D.A., 
HRA. and C.C.A. would be admissible on that 


th (Sd.) D. THYAGESWARAN 
Under Secretary 


where 
are N 
jgnora 
reduced 


Office of the C. & A.G. of India, New Delhi 


Ministry of Finance (Exp.), U.O. No. A. 32022/6/88- 
EC. I, dated 29-11-1988. 


97 
_ Transfer of surplus staff to their parent/other 


| division under Rule 38 of P. & T. Manual, 
E Volume IV — Clarifications 


l am directed to refer to this Office Letter 
: Ne. 60-22/80-SPB I, dated the 15th July, 1981, 
a Ae orders have been issued that surplus 

_ qualified Departmental lower grade officials 
to clerical and allied cadres 
than from parent division 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


189 


April, 1989 


1s transferred from A division to B division, 
the vacancy arising in A division should be 
adjusted by appointment of direct recruit and 
the vacancy should be adjusted in B division 
against the vacancy of direct recruit. These 
orders will come into effect with effect from the 
date of issue of this letter, The existing pro forma 
for calculation of vacancies should be modified 
suitably so as to give effect to these orders. 

[ G.I., Dept. of Posts, Letter No. 60-113/88- 
SPB-I, dated the 12th January, 1989. ] 
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Duties and responsibilities of the Welfare Officers 
in the Ministries/Departments 


The undersigned is directed to refer to the 
Ministry of Home Affairs, O.M. No. F. 11/8/ 
57-Ests. (B), dated 5-9-1957 and its enclosure 
conveying the decisions of the Committee of 


U OS their parent division or 
7 Sion other than the one in which they are 
38 of P. & T. Manual, 

epartmental quota of vacan- 
will be as er of direct recruits under 
adjusted against outside quota. 


Y further een further examined. It is 
"$ arisi ordered that the resultant vacan- 


s 
ing from Rule 38 transfers in the divi- 
2 departmental promotee is 

ee if Justed against the depart- 
aces Irect recruit is transfer- 
Thi a adjusted against direct 
a departmental 

C from A division to B 
division should be 
mental quota and in the 
ancy should be adjusted 
quota. If a direct recruit 


It is in these matters that the Welfare O 


the Cabinet regarding the functions of the Staff 
Committees and its recommendations to the = 
effect the whole-time Welfare Officers of the 
rank of Under Secretaries to the Government 
of India are to be appointed for the larger r 
Ministries; while smaller Ministries/Depart- _ 
ments could be grouped together and one Wel- _ 
fare Officer is to be appointed for each group. 
The Cabinet Committee has further recommend- 
ed that these Welfare Officers should preferably 
be selected from the Ministries concerned and 
special training for their jobs may be imparted 
to them. 


2. The Services and duties of the Welfare 
Officers were further reviewed in 1960, by an — 
Inter-Departmental Committee set up in August, 
1960, in pursuance of the recommendations of 
the Second Pay Commission. The Committee 
stated in its report that a good management 
should not only seek to provide satisfactory 
terms and conditions of service but should als 


m 


mental organisations cannot be over-emphasised 


cers (list enclosed). These Welfare Ol 
involved in improvement of tl 
ditions, proper canteen fac 
recreation and indoor game 
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— Swamysnewg 
3 z Office, assistance to Government employees in (i) Minimum necessary clerical staff 
= atters of housing, education, health, etc. (ii) A separate room in the Mine: ; 
ment. ty/Depart. 


(iii) Telephone connection in O 
feasible at the residence. 


= 3. In other words, the functions of a Welfare 
Officer is to take an active part in all matters 
a panion can improve human relations both inside 
and outside Government Offices. If he is to 8 Ac brief note spelli . 
effectively play his role he should be-guided by Oar een peling out the duties a 
‘a spirit of service and mission. Such personal pe spouses of the Welfare Officers is one 
traits in an officer may be kept in mind while : 
= considering an individual for appointment as a 


fce and if 


[ G.I., Dept. of Per. & Trg., O.M. F. No. 32 


Welfare Officer in a Ministry/Department. BS: Welfare, dated the 13th January 19893) Hl 


= 4, It is, however, emphasised that the func- ENCLOSURE 
tion of a Welfare Officer is one of liaison only Brief Note regarding the Duties and 
and the ultimate responsibility for all welfare Responsibilities of 

services will rest with the administration and B len of Weir On 


the officer in charge of establishment matters. It will be appreciated that the term ‘Welfare’ 


is comprehensive. Much will depend upon th 
5. The Ministry of Personnel, Public Griev- personality of the Welfare Officer himself a 
ances and Pensions is the nodal Ministry for his ability to establish a feeling of confidence 
implementing welfare policies for Government | among those whom he has to deal with. The 
employees. With a view to review the functions | Welfare Officer is expected to provide a human 
/ of the Welfare Officers of various Ministries/ touch in the official environment which in itself 
a Departments and their role in implementing | gives that psychological satisfaction which 
>. various welfare policies planned by Government | promotes the efficiency of the employees. He 
of India, for its employees, quarterly meetings | is, thus, expected to be a live institution work- 
of all Welfare Officers are being convened by | ing with sympathy to generate, maintain and 
the Ministry of Personnel, Public Grievances | promote goodwill and cordiality amongst 
3 and Pensions. It has come to the notice of | Government servants working in a Welfare 
_ this Ministry, during such meetings, that many | State engaged in the great task of national 
_ Welfare Officers are not aware of their duties, | reconstruction. In course of time and in the | 
or are they in any way, effectively associated | light of experience, the scope of work of these 
with the execution of welfare programmes for | officers may embrace many aspects of the 
the benefit of the Government employees. It | welfare of Government servants employed in 
also been brought to notice that the Welfare | the Ministries and their attached Offices. 
cers have not been provided with the requir- iss 
ed minimum facilities so as to enable them to 2. Considering, however, the risk of Cie 
lischarge their duties as Welfare Officers effec- | appointment following the raising of great hop | 
ly. Lack of minimum facilities has proved which it may not be possible immedi tely 10 
andicap, more so when such officers are | fulfil and the desirability of concentrating a 
limited but practicable objectives and to ai 
dissipation of effort and energy, it W 


. advisable that to start with at any rate ie 
The importance and the role of a Welfare fare Officers should devote thet get These 


portan A fare. 
maintaining good employer- certain concrete aspects of wel 
iy ployer-employees | would include— 


(1) The organisation of sock 
way of establishment of club 
tional centres, for members © 
including Class IV employees: 3 
no objection to more than one 
ment joining for this purpose, 3 

(2) Similar activities may be ort a 
areas predominantly AR 


> Domain. Gurukul Kangri Collection, Haridwar 
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Government employees for them and 


ir families ; : ; 
ge ision of facilities for indoor and 
(3) P p doorsports for members ofthe staff:— 
setting UD of Recreation Clubs; 


= ement of cultural activities i 1 
E g (4) Moa ea usic) amongst the members of and where the date of their first increment to 
w pone n ee of nes in the pre-revised pay 
d tafl; f _ | Scale of Rs. 1,100-1,600 determined in accord- 
; (5) Provision of canteens in the office pre- | Zice with the instructions contained in Ministr 


of Finance, O.M. No. 12-21/74-IC, dated 


986, on fixation of — 


(6) Improvement in the actual working con- 
their pay under C.C.S. (R.P.) Rules, with effect — 


ditions of the staff including improvement 
of hygienic conditions at the working 
premises ; 

(T) Assistance to Government employees in 
relation to Central Government Health 
Scheme; 

(8) Assistance in relation to transport, hous- 
ing, school, sanitary amenities — in resi- 

dential and office areas; 

Bes (9) Induction of new members of the staff 
and advising them in their initial diffi- 
culties; i 

(10) Assistance to members of the staff in 
relation to L.P.Cs., Pension papers, 
gratuity, etc.; and 

(11) Setting up of Staff Benevolent funds; 

(12) Provision for Common Room in the 
office building for the women employees; 

(13) Provision for creches in the office build- 

te ing for the benefit of working parents; 

| (14) Assisting the Chief Welfare Officer of the 

To Mont of Personnel and Training 

Officers ent of Area Welfare 

Ae rament Resident Colo- 


2. The matter has been examined in consul- 
tation with Dept. of Per. & Trg. and itis clarified 2 
that in such cases first increment to the stage of 
Rs. 3,100 in the revised pay scale of Rs. 3,000- _ 
4,500 may be granted on the due date deter- _ 
mined under Ministry of Finance, O.M. No. 12- 
21/74-IC, dated 14-11-1975 or 1-1-1987, which- 
ever is earlier. 


| 

a 

| E mises; 
| 

| 

| 

| 

| 


+, 
= 
TE 


3. This issues with the concurrence of Tele- 
com. Finance vide their U.O. No. 118/89-FA. Less 
dated 10-1-1989. ; $s 

[ G.I., Dept. of Telecom., Circular Letter 
No. 41-4/88-PAT, dated the 19th January, 1989, ] 
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Expenses on dental treatment in private recognised 
hospitals be reimbursed, if it is on the advice of — 
A.M.A. and not available in the nearest Govern- — 
ment hospital à 


The undersigned is directed to say that C.S. 
(M.A.) Rules contain following provision for 
reimbursement of expenses incurred on dental 
treatment by Central Government employee: 
and members of their families. 


s aroye list is illustrative and is 
ay down any rigid priorities. 


ne within the resources availa- 
better, 


dated 8-7-1942. ca: 


Dental treatment when obtained at a Go 
ment hospital under the advice of the au 


not only be useful but desira- 


Rules but if the diagnosis of the Physi 
or other disability from which a Gov 


source of disturbance, he 
dental treatment of a “M: 
treatment of jaw bone disease, 
val of teeth, etc. It does not incl 


tion of pa 99 
ers Dror 3 ted tior Time Scale Group ‘A’ 
t = to 1-1-1986 ana grant of 


a 
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m a private dentist, or outside the hospital, 
n on the advice of the A.M.A. 


3xPLANATION.—Surgical operations needed 
‘removal of Odontomos and impacted wis- 

dom teeth also fall under the category of dental 
atment of major kind. 


Treatment of gum boils comes under oral 
‘surgery (of the mouth) and as such it is admis- 
le under the rules. 


_ (ii) Provision as contained in Ministry of 
H. & F.W., W.O.M. No. S. 14025/87/75- 
MS, dated 31-8-1977 (copy enclosed) 
(Annexure-I). 


(a) Extraction. 
(b) Sealing and gum treatment. 
(c) Filling of teeth (Cost of denture is not 
reimbursable). 
= (d) Root canal treatment. 
iii) Provision as contained in Ministry of 
H. & F.W., O.M. No. S. 14025/63/79- 
MS, dated 1-1-1981 (copy enclosed) 
(Annexure IT). 


rification.—It is clarified that the expenses 
red towards the treatment of Pyorrhoea 
Gingivitis is also reimbursable under the 

s it is covered under the terms “gum 
ment”. 


is further clarified that reimbursement in 
ct of dental treatment obtained from 
_ hospitals/institutions in emergent cir- 
es or otherwise is not admissible under 
(M.A.) Rules, 1944 and orders issued 


h August, 1987, staff side men- 
ing rules did not provide for 
f expenses incurred on dental 
treatment was taken in private 
ed by the Government. The 
igreed to look into the matter. The 
‘acts from the minutes of the 


Meeting held on 18th-19th 


Swamysnews 


August, 1987, are enclosed (Annexu 
received). re TD) (nor 


3. It has now been decided that the exist; 
facilities for reimbursement of sacha 
incurred on dental treatment in G Overa 
hospitals by Central Government Emplo a 
and their families be extended to similar te an 
ment availed of in private recognised hospi 
on the advice of A.M.A. if such treatment i 
not available in the nearest Government hos. 
pital. 


4. This issues with the approval of Dept. of 
Pension and P.W., vide their I.D. No. 316/88- 
P. & P.W., dated 11-4-1988. 


5. In so far as the persons working in the 
Indian Audit and Accounts Dept. are con- 
cerned, these orders issue after consultation 
with the Comptroller and Auditor-General of 
India, vide their U.O. No. 1140-Audit. 1/94-86, 
dated 20-12-1988. 

[G.L, Min. of Health & F.W., O.M. No. S. 
14020/2/87-MS, dated the 23rd January, 1989. | 
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R.D.P.S. can grant Rule 38 transfers to temporary 
Postman/Mai! Guards also. 


Lam directed to refer to this office Letter Num- 
ber 70-195/85-SPB. I, dated the 10th June, 1986, 
on the above subject wherein the powers have 
been delegated to the Regional Director of 
Postal Services to grant Rule 38 transfers a 
officials belonging to Postman/Mail Gua 
One Circle has sought for clarification whet i 
the R.D.P.S. can grant Rule 38 tase 
Postman/Mail Guards and Grou D’ omo 
if they are of temporary status. 
torate Letter Number 70-195/ Dee 
the 10th June, 1986, there is no men ion a | 
permanent or temporary. It is, therefore, i r 
fied that the Regional Directors of Pos “cl 
vices can allow Rule 38 transfers of Beri 
Mail Guards, in respect of temporary 
also. ; 196/85" 

[G.I., Dept. of Posts, Letter No. 10-19 | 
SPB. I, dated the 26th January, 1989. 


102 oa 
Facilities and concessions to sportem oa hrn am 
ing in National/International events/ 
— Doubts and Clarifications re 


nain. Gurukul Kangri Collection, Haridwar 


gwamysnewS 


a 
A 
p 


13 
EO 


Sports Federations is attached. 


_ allowed T.A. 
etc., or only 


d is directed to refer to the 
d from various Manis es) 
i i ints of doubt 

arding certain point 
ee gure on the above subject and to 


slarify the position as follows :— 


; t (a).—Whether the benefits of 
Points of Dobi (Oe (published in Swamys- 
0M, SI. No. 182 of October, 1985) are res- 


oiy to those who are deputed by the 


Government of India. 


signe 
e under 5 
Th ces receive 


fication —Provisions of O.M., dated 
Fotis. are applicable only to Central 
Government sportsmen/sportswomen partici- 
pating in sporting events of National/Inter- 
national importance. It is not necessary that 
they should be deputed only by the Government 
of India. 


Doubt (b).—Whether any list of National 
Sports Organisations is prepared. 


Clarification —A list of recognised National 


Doubt (c).—Whether the Central Government 
employees deputed by the Government of 
India/selected by the Sports Organisations are 

as on tour, i.e., daily allowance, 
Railway Fare/Air Fare is allowed. 
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national importance within India, 

vel by First Class by train. 

It oie events of International importance 

rayel b side India, they may be entitled to 
Y economy class by air. 


The employees particip 


treated as on duty 
A 


ating in sporting events 
tled to D 


and as such they are 
“A. under the rules as on tour. 


al events of sports (both Indoor 
t National/International events. 
Weation vag 


q the competent authority 

: 21 isto decide the number 
Sranted on the basis of 
the employees, 


participation has been with prior approval of - 
Government (Department of Youth Affairs and 
Sports) may be treated as sporting event o 

International importance. am 


should be decided with reference to the 
prevailing on the date of particular ev 
which the employees had participated o 
reference to the date of completion of « 
competition. 


CC-O. In Public Domain. Gurukul Kangri 
ago se es tee ae 


Doubt (f).—Whether the date of effect to 
grant increment is from the first of the month 
following the date of achieving excellence, 


Clarification.—Increment is to be d 

: f granted 

from the first of the month following the month 
in which the sporting events are completed. 


Doubt (g).—Whether the time limit for the — 
official to claim the increment is laid down, 


Clarification.—No specific period has been 
laid down. However, the participants who — 
achieve excellence should claim as early as 
possible. ae 


Doubt (/).—Whether the provision of O.M., | 


dated 16-7-1985, are applicable to past cases 
also? : 


Clarification.—Provisions of O.M., dated 
16-7-1985, are effective only from the date of : 
its issue and are not applicable to past cases. ia 


Doubt (i).—Whether there are any guidelines _ 
for treating sporting events as of National/ 
International importance. à 


Clarification—No specific guidelines are lai 
down. However, National Championships — 
being conducted by the recognised Nationa’ 
Sports Federations in individual disciplines and 
National Games conducted by Indian Olympic 
Association should be recognised as events of 
National importance. 


The events recognised by the Internatio 
Sports Bodies, in the discipline and in which 


Doubt (j).—Whether the rate of inc 


Clarification.—The increment should be 


reference to the date of completio of ove 
competition. = 


Swamysneys 


. Cycling Federation of India, 
Yamuna Veladrome, I.P. Estate 
New Delhi. 3 

. Equestrian Federation of India, 
Army Headquarters, West Block 
R.K. Puram, New Delhi. í 

. All India Football Federation, 
Netaji Indoor Stadium, 

Eden Gardens, Calcutta — 21. 

. Indian Golf Union, 


Clarification —Orders already issued, vide 
s Department’s O.M. No. 6-1-85-Est. (Pay. 1), 
dated 7-11-1988 (published in SwamysnewS as 
SI. No. 18 of January, 1989). 
Doubt ().—Whether the provisions of O.M., 
dated 16-7-1985, are applicable to Veteran meets. 
Clarification—No. The provisions are not 
plicable to Veteran meets. 
[G.I Dept. of Per. & Trg., O.M. No. 6/2/85- 
Est. (Pay. I), dated the 30th January, 1989. ] 


Addresses of recognised 
National Sports Federations 


. Aero Club of India, 
Aurobindo Marg, 
 Safdarjang Airport, New Delhi. 
. Archery Association of India, 
-C-1/5, Pandara Park, 
New Delhi. 
3. Basketball Federation of India, 
No. 14/A Road, 
_ Jamshedpur. 
. Bridge Federation of India, 
3-6/190, Himayat Nagar, 
Hyderabad. : 
. Badminton Association of India, 
Jackson’s Road, 
Jabalpur. 
Indian Amateur Boxing Federation, 
25, Raja Ram Mohan Roy Road, 
Bombay. 
, Billiards and Snooker Federation of India, 
` C/o The Bengal Bonded Ware House Asso- 
ciation, 
, Netaji Subhas Road, 
lcutta. 7 


cket Association of India, 
n Nagar Extension, 


Tata Centre, 3rd Floor, 
43, Chowringhee Road, Calcutta - 700 071, 


. Indian Hockey Federation, 


Room No. 106, 
National Stadium, New Delhi. 


. All India Women’s Hockey Association, 


A/2, Janki Devi College, 
Ganga Ram Hospital Marg, New Delhi. 


_ Amateur Handball Federation of India, 


27, Parade Ground, 
Jammu. 


. Kho-Kho Federation of India, 


‘Samhitha’, 7/B-14, Cross Road, 
Malleshwaram, Bangalore — 6. 


_ Federation of Motor Sports Club of India, 


14, North Crescent Road, 
T. Nagar, Madras — 600 017. 


. India Powerlifting Federation, 


40-2/A, Subarban School Road, 
Calcutta — 700 015. 


. Indian Polo Association, 


C/o President’s Body Guards, — 
Rasthrapati Bhavan, New Delhi. 


. National Rifle Association of India, 


Room No. 46, First Floor, , 
Raghushree Complex, Ajmett Gate, 
New Delhi — 110 006. 


_ Softball Association of India, 


Rawaton Ka Bas, 
Jodhpur — 420 001. 


. Squash Racket Federation of India, 


C/o The Calcutta Rackets Club, 
Near St. Paul’s Cathedral, Calcutta. 


. Swimming Federation of India, 


3552, Darwaja’s Khancha, 
Shalipur, Ahmedabad. 


Table Tennis Federation of India, 


Room No. 1000, Block ‘E’, First 
Post Box No. 282, J.N. Stadium, 


Lodhi Road, New Delhi. 
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Mo ” 5-263 Log-Book 
Envelopes of all sizes with (For maintaining vehicles) 
“QIGS” Printed Thick Kraft ( Bilingual — Hindi & Eng Hie h) 


Book size: 84” x 11” 
(Bilingual — Hindi & English) 


Particulars of Forms 


Open size: 17” x 11” 
Calico spine and bound 


6” x 4” Super 

Thick Kraft 35 per 100 
9” x 4” Kraft b 5 
11” x 5” Kraft 
16” x 6” Kraft 


1-A S.E. 4 
6-A 100 folios 
. 6-B 200 folios 
6-C 300 folios aaa 
6-D Leather spine and corner 300 
folios T e 
S-268 Register of Advances 
and Recoveries 


1-B S.E. 5 
1-C S.E, 6 
| LDS.E. 7 


2 Service Book 
(Bilingual — Hindi & English) 


Photo Typeset in the revised 
form — Printed on extra thick 
quality ledger Paper with 

ve Account Form — 32 
Pages (with calico spine) 


Leave Account Form 


Calico spine and bound 


7-A Register of 100 pages 

7-B 5 200 pages 

7-C “5 300 pages 
SY-299 Register of Increment 
Calico spine on thick ledger 
paper 
Size: 21 cms x 34 cms 


Photo Typeset in English R. 8-A 100 folios Pulp board bound Rs. 55 each 
pened) Ba quality ledger R. 8-B 200 folios Straw board bound Rs. 120 ,, — 
(Revised Form £ 12 Pages R. 8-C 300 folios Straw board bound Rs, 170 „ 
te e: F. 9 ‘D’ Form a Rs. 25 per 100 
R. 10 Pass Book for G.P.F. z 
For Group ‘D’ Staff 
on thick Ledger paper 
Size: 11 cms x 15 cms 
(Plastic jacketed for durabi- 
i 


MSOT-75 or CAM-47 G.P.F. 
Ledger 

(1 folio = 2 pages = 4 years) 
pai spine and straw board 


; S-37 Attendance Register 
Pingu! — Hindi & English) 


6 each 


O un ; Se 
Super quality ledger paper ase 


R. 11-A 100 folios 
R. 11-B 200 folios — 
- 90 per 100 | R» 11-C 300 folios 
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Particulars of Forms 


ATM-76 G.P.F. Broadsheet 
(Bilingual — Hindi & English) 
Calico spine and bound 
Extra thick ledger paper 
Size: 43 cms x 69 cms 


R. 13-A Register of 25 folios each ... 


R. 13-B an 3 50 folios ,, 
R. 13-C S 100 folios ,, 
R. 13-D Ee 200 folios ,, 
N GAR-3/TR-4 Cash Book 


(Bilingual — Hindi & English) 
Book size: 25 cms X 36 cms 
Usingextra thick ledger paper 
straw. board bound 


R. 14-A 100 folios calico spine 
R. 14-B 209 folios 3 

R. 14-C 300 folios 4 

R. 14-D 300 folios leather spine 


R.15 GAR-6/TR-5 Receipt Book 


On quality paper 
Calico spine 
(Each book of 100 receipts) 


with perforated counterfoil 
numbered serially 


Size: 10 cms x 28 cms 


GAR-7/TR-6 Challan Forms 
English (quality paper) 

Size: 17 cms x 21 cms 
GAR-13/TR-22 — OUTER 
Detailed Pay Bill of Perma- 


F. 16 


nent/Temporary Establishment 


with 34 columns (quality 


paper) English only (Revised) 


F. 17-A Big size: 50 cms x 75 cms in 
English only (Revised) 4 pages 


F. 17-B Small size: 24.5 cms x 36.5 
cms 34 columns... Se 


GAR-13/TR-22 — INNER 


Detailed Pay Bill of Perma- | 


nent/Temporary Establishment 
with 34 columns (quality 
paper) English only (Revised) 


F. 18-A Big size: 50 cms x 75 cms... 


F, 18-B Small size: 24.5 cms x 36.5 
; cms 34 columns... a 
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Cata- 
Price logue Particulars of Forms 
No, 
GAR-17 / TR-22-A Pay Bill 
Register with 37 columns 
(Bilingual — Hindi & English) 
Book size: 50 cms x 75 
tide ne Extra thick ledger paper A 
oar r Calico spine and extra thick 
Rs. 35 straw board bound 
R. 19-A 100 folios 
Rs. 58 
asd R. 19-B 200 folios 
s. 1 | R. 19-C 300 folios : 
Rs. 220 | R. 19-D 300 folios leather bound 
F. 19-E Loose forms E- 
R. 19-F 100 Folios Leather Bound ... 
R. 19-G 200 Folios Leather Bound ... 
GAR-18/TR-22-B Abstract of 
Pay Bills 
Size: 50 cms x 75 cms 
Rs, 80 each Calico spine and straw board 
Rs. 135 5, bound extra thick ledger 
Rees paper (Revised) 
3 2 R. 20-A 100 pages 
Rs, 230 , R. 20-B 200 pages 
R. 20-C 300 pages 
F. 20-D Loose forms 
GAR-21 / TR-24 Increment 
Certificate 
F.21 Big me 
F. 21-A Small ARA wee 
GAR/TR-25 (Revised) T.A. 
Rs. 16 each Bill 
F. 22-A GAR-14/Consolidated Bill... 
F. 22-B GAR-14-A/Sub-Bill Tour 
F. 22-C GAR-14-B/Transfer $ 
Rs. 17 per 100 | F. 22-D GAR-14-C/L.T.C. oe 
F. 23 GAR-23/TR-27 (A) Medical 
Charges Reimbursement Bill 
F. 24 TR-27-B Advance Bill of Per- 
manent/Temporary e 
F. 25 TR-28 Acquittance Roll 
(Outer) without showing out- 
side deductions : 
Rs. 175 per 100 (Bilingual — Hindi & English) 
Size: 46 cms x 29 cms 
Rs. 95 F.26 TR-28 Acquittance Roll 
2 (inner) for above i 
(Bilingual — Hindi & English) 
Size: 46 cms X 29 cms 
F.27 GAR-24/TR-28 Acquittance 
“Roll showing outside deduc- 
tions (Loose form) Ape 
ili — Hindi ngas 
Rs. 165 (Bilingual 
Ssper 100 Size: 45 cms x 34 cms bath 
Extra thick ledger paper 
Rs. 95 sides printed -.- oe 
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Rs. 


Rs. ` 


. 225 per 100 


- 190 each 
. 300 


» 


» 


. 105 each 
2175 

. 240 ,, 

. 260 per 100 
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Caia particulars of Forms 

Jogue 

3 24/TR-28 Acquittance 
or in Extra Thick Ledger 
es showing outside deduc- 
Fons in Register 
(Bilingual — Hindi & English) 
Size: 21 cms X 34 cms 

R. 28-A 100 folios Pulp board bound 

R. 28-B 200 folios Straw board bound 

p. 28-C 300 folios Straw board bound 


R. 28-D 300 folios (Leather spine) 


GAR-9/TR-28-A Bill Register 
Size: 34 cms x 21 cms 
Using quality paper — Calico 
spine 
R.29-A 100 folios Pulp board bound 
'  R,29-B 200 folios Straw board bound 
/ R.29-C 300 folios Straw board bound 
GAR-19/TR-28-B Bill Check 
Register 
(Bilingual — Hindi & English) 
Calico spine 
R. 30-A 100 pages Pulp board bound 
R. 30-B 200 pages Straw board bound 
GAR-27/TR-29 Regi 
Contingent Cree S 
Extra thick ledger paper 
Size: 21 cms x 34 cms 
100 folios Pulp board bound 
> folios Straw board bound 
folios Straw board bound 
GAR-29/TR 
: -30 
Contingent Bil x 
74 Small size « 
R3 a Size : 16 cms x 25 cms 
Z%  : 22 cms x 28 cms 


R314 
R3LB 
R31.¢ 


ully Vouched 


B33 


GAR 3 
) tingent Was Abstract Con- 
Rag ee F 

1 
Counters, TR-32 Detailed 


CAITR 5g S 
ee Deductions 
“58. 

GPR 4 Bill for pa. 

Sizes 13 eS! Withdrawnn® 
i 2 cms x 19 cms 


chedule of 


Rs. 


. 120 


Price 


5 each 
DIS 
. 162 
. 190 


33 


” 


. 41 each 


86 


” 


” 


- 26 each 


56 


” 


23 per 100 
30 5 


32 per 100 


90 per 100 


- 25 per 100 


41 per 100 


32 per 100 
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Bele Particulars of Forms Price 
R. 37 GAR-25/TR-71 Undisbursed 


| Pay and Allowances 


Calico spine and st bi 
bound 200 folios EX Ss 
C.P.W.A. 1 Cash Book 
(Bilingual — Hindi & English) 
Extra thick ledger Paper 
Size: 21 cms x 34 cms 
Calico spine and extra thick 
Straw board bound 

R. 38-A 100 folios 

R. 38-B 200 folios 


R.39  C.P.W.A. 2 (ii) Imprest Cash 
Account Book 

(Bilingual — Hindi & English) 
with counterfoil numbered 
serially calico spine 100 folios 
Size 21 cms x 34 cms 


F. 40  C.P.W.A. 34 Works Abstract 
B 

On quality maplitho paper full 
size ie Se 


F. 41-A C.P.W.A. 21 Muster Roll 
(Outer) 


Paper Size: 60 cms x 45 cms 


F. 41-B Muster Roll (Inner) 


Size: 60 cms x 45 cms 
C.P.W.A. 23 Measurement 


Books with Calico spine and 
thick straw board 


Size: 4” x 6” 100 folios 


R. 42 


Med. 97 Claim for Medical 
Reimbursement 


Medical Attendance both 
from A.M.A. and Hospital... 


F. 43 


Med. 97-A Claim for Medical 
Reimbursement 


F. 44 


Treatment in Hospital 


Med. 97-B Claim for Medical 
Reimbursement 


F. 45 


Medical Attendance with 
A.M.A. only... 
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Rs, 


Rs, 
Rs. 


Rs. 


Rs, 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


86 each 


65 each 
115 


48 each 


67 per 100 


145 per 100 


140 


” 


17 each 


32 per 100 


34 per 100 


34 per 100 


F. 52-A Application 
H.B.A. S-2 
_ F. 52-B Agreement 


,52-C Mortgage 


F. 52-E Form 


Particulars of Forms 


Med. 103 Keenan can 
ficate 


S.R. 1 Application for Leave 


Trunk Call Register 
with calico spine 100 pages ... 


Receipt Register 
(Bilingual — Hindi & English) 


Calico spine and extra thick 
straw board bound 500 pages 
quality paper 


Despatch Register 
(Bilingual — Hindi & English) 


Calico spine and extra thick 
straw board bound 500 pages 
quality paper 


-Set of Forms for House 
Building Advance 
On extra thick ledger paper 
comprising— 
52 Ge 
each) — 2 Nos. 
Form 
Form 5 (Re. 1 each) 
1 No. 


4.00 


1.00 
Deed 
Form 3 (Rs. 5 each) 


2-D Application for per- 


mission under Con- 
duct Rules before 
commencement (Re. 
1 each) — 1 No. 
of _ report 
under Conduct 
Rules after Comple- 
wa (Re. 1 each) — 


Pension Forms 


Rs. 100 each 


Rs. 100 each 


Rs. 10 per set 
(Concessional 
rate) 
by Ordinary 

| Post. 


Rs. 15 per set 
by Regd. Post 


Cata- 
logue 
No. 


Particulars of Forms 


F. 53-E Form V — Particulars from 


F. 53-F 


retiring Govt. servant to be 
obtained by the Head of Office 


Form VII — Form for asses- 
sing Pension and gratuity on 
extra thick eae Paper a 
pages 


Nomination for Arrears of 
Pension 


Form A and Form B (printed 
back and back) on thick 
ledger paper 


Group Insurance Scheme, 1980 
Forms Nos. 7 & 8 (back &back) 


Nomination Forms — Full 
size. On thick ledger paper... 


Group Insurance Scheme, 1980 
Form No. 9 — Register of 
Members 


Calico spine 
ledger paper 


extra thick 


R. 56-A 100 folios Straw board bound 
R. 56-B 200 folios 
R. 56-C 100 Folios Pulp board bound 


F. 57 


Pension Payment Order 
(Disburser’s portion on thick 
ledger paper) loose 

Open size: 24 cms X 34 cms 


Pension Payment Order 
(Pensioner’s portion) 


Printed on ledger paper vien 
laminated cover.. 


GPF/CPF Nomination Forms 
Size: 84” x. 13%” 

Ledger paper (Gack and back 
printed) 


Application for Revision of 
Pension 
Extra thick ledger paper 


GAR-5/CAM-16 Register of 
Valuables 

Calico spine and pulp board 
bound 100 folios 


Book for Addresses and Tele- 


phones 
96 pages of superior quality 


white paper, 
with plastic jacket pion 
gold 


. 55 per 10) | 


. 48 per 100 4 


Rs. 68 per reg 
Rs. 120 ,, 
Rs. 58 ,, 


a, 
e 


Rs, 100 per 100 


Rs, 4 each 3 


superb binding ; 


ned from P 
India Lawn 


PALS. 
peepikearamangalam Street, 


g Madras. 
mbakkam, i 
De fil Federation of India, 
40. 6, Nehru Stadium, 


dras. : > 
3l r dgntifting Federation of India, 


"9/2, Bajeshibpur Road, 

He Bye Lane, Howrah. 

| 4, Yachting Association. of India, 
Room No. 33, 


(cont Tennis Association, 
Al 


Sena Bhavan, New Delhi. 

| 43, Cycle Polo Federation of India, 

Dundlod House, Bawa Sarak, 

| Civil Lines, Jaipur. 

| 34, Amateur Athletic Federation of India, 

Room No. 452, Rail Bhavan, 

New Delhi. 

| 3). Gymnastic Federation of India, 

No. 68, Sector 10/A, 

| Chandigarh. 

| 46, Amateur Kabaddi Federation of India, 

| 1/1030, Khernagar, Bandra (East), 

Bombay - 400 051. 

i 31. Women’s Football Federation of India 

| » Wazeer Ganj, 

ls Lucknow - 226 001. 

E` Wrestling Federation of India 

Clo Indian Olympic Assocj sad 

oom N. pig ociation, 

IN. Staa 1104, ‘F’ Block, 
Stadium, New Delhi. 


. Indi 
mo Style Wrestling Federation 
an Press, ; 


2 


nP 


"Udo Federatia, i 
3 ation of I 
‘5 male Bld, 2nd Fo 
Bombay y y domechar Marg, 
Sports i 
Sri nd Gee a oat 


| amak i 
| y New Delhi 22 Ashram Marg, 
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l age 194) 44. Schools Games Federation of India, 


Directorate of Naval Training, ‘C’ Wing, 
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54/55, Calrements Bldg., 
Shimla — 171 004. 

45. Indian Olympic Association, 
Room No. 1104, Block ‘B’, 
J.N. Stadium, New Delhi. 

46. Indian Mountaineering Federation, 
Bemto Juarex Road, 
Anand Niketan, New Delhi. 

47. All India Karate Federation, 
9, Sunshine, 156, M. Karwe Road, 
Bombay — 400 020. 

48. Indian Body Building Federation, 
3, Rathna Nagar, 
Teynampet, Madras — 600 018. 

49. All India Atya Patya Federation, 
Nagpur Sharirik Shikshan Mahavidyalaya, 
Dr. Moonga Road, Dhantoli, 
Nagpur - 12. 
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Ante-dating of D.N.I. in the revised scale, as per 
proviso (2) of Rule 8 of C.C.S. (R.P.) Rules, 1986 
— Clarification 


A question has been raised whether the pro- 
visions of proviso (2) to Rule 8 of C.C.S. (R.P.) 
Rules, 1986, be made applicable in cases where 
the senior and the junior were drawing the same 
rate of pay in the existing scale with D.N.I. on 
1-1-1986 and a date later than 1-1-1986, respec- 
tively and the pay of both the senior and junior 
gets fixed at the same stage in the revised scale 
on 1-1-1986, resulting in drawal of higher rate 
of pay in the revised scale by the junior from 
the date of his D.N.I. 


The case has been examined carefully in 
consultation with Department of Personnel and 
Training/Ministry of Finance and it has been 
decided that the provisions of proviso (2) to 
Rule 8 of C.C.S. (R.P.) Rules, 1986, may be 
made applicable in such cases. 

This issues in consultation with Finance 
Advice (Postal) vide their Dy. No. 257/FA (P)/ 
89, dated 18-1-1989. 

[ G.I., Dept. of Posts, Letter No. 1-12/88-PAP, 
dated the 30th January, 1989. | 
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Amendment in Rule 2 of the A.I.S. (D.C.R.B.) 
Rules 


G.S.R. No......- In exercising of the powers 
conferred by sub-section (i) of Section 3 of the 
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So 


All India Services Act, 1951, (61 of 1951), the 
Central Government, after consultation with 
the Government of the States concerned, hereby 
makes the following rules further to amend the 
All India Services (Death-cum-Retirement Bene- 
fits) Rules, 1958, namely :— 
1. (1) These rules may be called the All India 
Services (Death-cum-Retirement Bene- 
fits) First Amendment Rules, 1989. 


(2) They shall come into force on the 
date of their publication in the official 
gazette. 


2. In Rule 2 of the All India Services (Death- 
cum-Retirement Benefits) Rules, 1958, for Note 
(iii-b) of clause (aa) of sub-rule (1), the following 
shall be substituted namely :— 


“(iii-b) In the case of a member of the 
Service who was deputed to any foreign service 
post during the last 10 months of his service, 
the pay should be reckoned with reference to 
his entitlement in the Cadre or the pay which 
he would have drawn in a post under the Central 
Government, had he been on Central deputation. 
For this purpose, the certificate given by the 
State Government on whose cadre the member 
is borne, regarding the pay the member would 
have drawn in the cadre, or the certificate given 
by the Central Government regarding the pay 
he would have drawn in a post under the Central 
Government, had he not gone on foreign service, 
would be treated as sufficient.” 


[ G.I., Dept. of Per. & Trg., Notification 
yo. a 1/40/88-ATS (IT), dated the 30th January, 
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Indian Agents of Foreign Suppliers—Streamlining 
the existing arrangements and introduction of 
control mechanisms 


The attention of Government has been drawn 
» certain doubts expressed regarding existing 
structions onthe role of Indian agents of foreign 
ers and agency commission they get in 
cts entered into by Government Depart- 


in Public Domain. Gurukul Kangri Collection, Haridwar 
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2. Purchase of stores and e 
Government Departments is 
provisions of the General Tie by the 
(G.F.Rs.) of the Government of tnai Rules 
as imported items are concerned, Appen F far 
of the G.F.Rs. provides that for arteeo 
ufactured abroad which need to be = mang 
imported, preference be given to offers pee + 
for supply through India-based establishment na 
The same policy is laid down in the Ment 7 
Office Procedure for supplies, inspection? o 5 
disposal (1960 Edition), namely, that in t | 
procurement of articles manufactured dioud 
offers received through India-based establis 
ments would be given preference (Para. 96 oft 
Manual). Para. 97 goes further and states: 


quipments 


“Subject to the period of delivery, uaind ; 
and price of goods being suitable and subje 
to the existence of adequate after sales service 
in India, wherever required, the L.G.S. & D. 
should place orders on authorised Indian 
agents and not cross-mandate the indent t 
the foreign manufacturers direct.” 


Government in June, 1975, 
General, Revenue Intelligence as the conven 
to study the matter in depth. The reconta : 
tions of the Working Group were, by an dok 
accepted by the Government and IEP A 
P.A.C., which were incorporated in t eh rE 
Report of the P.A.C. (1975-76). a to tte 
mendations were also ¢ a 

concerned purchasing Depart 
ment of Supply, No. P. JI- 
19th July, 1976. 


4. The policy has been t 
Indian agents may be allowed an 
to render after-sales-service; Pact i 
agency commission would be 4¢ mission your 
merits of each case and the aaa a fort | 
be paid in Indian Rupees- Fol a R ; 
recommendation made by the 976-11) 
231st Report (5th Lok Sabha, eat of 
curement of Oil, the Depar e 
prepared and adopted sana 
requiring inter alia disclosi Be 
their principals by the Jndi 


tments, vide 4 
3 (5)/76, dated 


5 ent 
hat involvens me 
where they h 4 


E 
f < 


we 


a gents 


=$ 


i the foreign sup- 
-sjon payable by th i 

gene) a Be clauses are contained in D.G.S. 
â a e 

rom 231. | | 
‘fly, the instructions governing Indian 
ne reign suppliers in matters of Govern- 
so are restated below: 


icy of Government per se to 
tis not dia ae or engage agents. Wher- 
poke ossible to secure supplies and ensure 
RA services, etc., on reasonable terms 
ce the intercession of agents, there is no 
a for engaging any such agent. In all 
m r cases, the employment of Indian agents 
i foreign suppliers, as may be found neces- 
sary ona case to case basis, shall be regulated 
by the following :— 


i) There shall be compulsory registration of 
agents. Pending enactment of necessary 
legislation in this regard, this will imme- 

. {| diately be achieved by issue of appro- 

any priate administrative instructions by the 

to | purchasing Departments by making com- 
| _ pulsory registration a condition in the 

Tender Enquiry/Contract. 


(ü) All cases of agency arrangements and the 
amount of commission payable should 
be brought on record and made explicit 
80 as to ensure compliance of tax laws 
and prevent leakage of foreign exchange. 
i paaiostat copy of the Agency Agreement 
È Sonia also be mandatorily filed by the 
4 ic ee agent while bringing on record 

E gency arrangements. All purchasing 
_ Organisations should continue and ensure 

© Commissions payable are paid in 


Indian Ru 


 NUpees only i i i 
the : uy In compliance with 
a mx provisions of FERA, 1973, 


book on Import/Export 


N 


For t 
th the above, a set of model clauses on, 


es already pre 
pared and adopted 
partment of Supply ae be 


uitable modifications, 
€cessary. 


ae Standardised clauses, a 
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the Government or damages or payment 
of a named sum. This clause will be for- 
mulated by the Department of Supply, in 
consultation with the Ministry of Law 
and forwarded to all concerned Depart- 
ments thereafter for appropriate neces- 
sary action. 

v) All particulars relating to agency com- 
mission should be reported to the 
Enforcement Directorate. The Enforce- 
ment Directorate will send this informa- 
tion also to C.B.D.T., C.B.E.C. and 
R.B.I. to prevent leakage of foreign 
exchange and tax evasion on agency 
commissions. 


6. The above guidelines will be applicable to 
all civil purchases of imported stores by all 
Government Departments and Public Sector 
Enterprises under the administrative control of 
different Ministries/Departments. A review 
mechanism is being separately set up to ensure 
compliance with the guidelines, as aforesaid 
and orders in this regard would be issued later. 
The Financial Advisers of different Ministries/ 
Departments will ensure meticulous compliance 
of these instructions. Supplementary instruc- 
tions in regard to defence purchases will be 
issued by Ministry of Defence. 


7. The arrangements indicated above are 
intended to build further safeguards into the 
existing system keeping in view various recom- 
mendations of the Public Accounts Committee 
and other expert bodies. 

[ G.I., M.F., O.M. No. F. 23 (1)-E. TI (A)/89, 
dated the 31st January, 1989. | 
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Nizam Institute of Medical Sciences, Hyderabad, 
recognised under C.S. (M.A.) Rules 


I am directed to refer to your Letter No. TA/ 
ACB/3-1/Rlgs, dated 15-8-1988, on the subject — 
mentioned above and to say that the matter 
was taken up with D.G., H.S., New Delhi. 
They have considered the matter and has now 
decided vide their ID. Dy. No. 3568/88-M 
dated 30-12-1988, that the hospital recognise 
by the State Government of Andhra Prades 
may be treated as recognised for Central Govern- 
ment employees and C.G.H.S. beneficiari and 
reimbursement may be allowed in A 

[ G.I., Dept. of Telecom., Letter No. 
88-PAT, dated the 3rd February, 1989, 
to the G.M., Telecom., Hyderab ; 


April, 1989 
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eee Rehabilitation of disabled I.P.K.F. personnel and 
appointment to wards of deceased I.P.K.F. per- 
sonnel on compassionate grounds 


The problem of rehabilitation of disabled 
L.P.K.F. personnel and the wards of those killed 
in operations in Sri Lanka has been engaging 
the attention of the Government. The LP.K.F. 
operations in Sri Lanka stand on a special foot- 
ing inasmuch as the Forces are engaged in 
peace keeping operations abroad and not in 
the defence of the borders of the country. Thus 
the motivation for such persons, some of whom 
are killed or disabled, is of a higher order and 
from morale point of view, it is necessary that 
special dispensation is given to these personnel 
for rehabilitation. 


2. Instructions already exist under which a 
specified percentage of Group ‘C’ and Group ‘D’ 
posts under the Central Government are reserved 
for ex-servicemen. Further, the disabled and 
two dependants of those killed in army opera- 
tions are eligible for Priority-I and Priority-Il A 
in employment. Moreover, under the scheme 
for compassionate appointments circulated vide 
O.M. No. 14014/6/86-Est. (D), dated the 30th 
June, 1987 (published in SwamysnewS as. Sl. 
No. 285 of September, 1987), the son/daughter/ 
near relative of a deceased Government servant 
is eligible for appointment to a Group ‘C’ or 
Group ‘D’ post under the Government subject 
to certain conditions. 


3. In spite of the instructions referred to 
above, it has not been possible for the Ministry 
of Defence alone to ensure rehabilitation of 
disabled persons or appointment of the wards 
of those killed in the operations in Group ‘C’/ 
Group ‘D’ posts. Since the rehabilitation of 
1.P.K.F. personnel is very important and urgent, 
_ it has been urged that a concerted effort should 
be made by all the Ministries/Departments 
luding their attached and subordinate offices 
d Public Sector Undertakings/Autonomous 
nisations under their control to render 


um number of vacancies of Group ‘C’ 
roup ‘D’ posts for appointment on prio- 
; well as on compassionate grounds, of 
led, and dependent wards of deceased 
F. personnel. The existing instructions 
(0 appointment of ex-servicemen against 
a reserved for them, priority appoint- 
; disabled personnel and wards of those 


i 


killed in the operations and cç 


appointment of son/daughter/near 2o Sionate K 
Government servants who have died ‘lative of 
are considered quite adequate to meets harnes. 
tion provided all Ministries/Departmenc’ Situa. 
Tend 


suitable assistance. It may be added in ae 
E 10 this 


connection that under the scheme for : 
ment on compassionate grounds, em poine 
assistance is not confined to the Meet | 
Department in which the deceased)tet | 
Government servant has been Work EN | 
ward or near relative is eligible for apport the | 
under any Ministry/Department in whic 
suitable vacancy could be made available ae 
. p 


4. All Ministries/Departments are, therefor a 
requested to take immediate action in the matte 
on the following lines :— 


(i) Priority for employment to be given to | 
disabled I.P.K.F. personnel for employ. | 
ment under Government over other nor 
mal cases of ex-servicemen against vacan- 
cies reserved for ex-servicemen. 

(ii) To offer priority and compassionate 
appointment to dependants of LP.KF 
personnel killed in Sri Lanka operatio 
in terms of the Department of Personn 
O.M. of 30th June, 1987, with suita 
relaxation to the extent possible, es 
cially regarding consideration of terminal | 
benefits. a 

(iii) Efforts to be made to absorb them zonally | 
or in the vacancies in the States of domi- 
cile, where employment is sought. | 


Ministry of Defence, who are compilin 3 
lists of Personnel requiring employment 2% 9 
ance, will circulate the lists to all the Mint 
Departments for dissemination | 
offices under their control. , | 
as soon as the lists are received, pr te vaca | 
may kindly be taken to identify aua in tHe 
cies so as to absorb them, pre era TT 
State of domicile or in the zone where & 
ment is sought. 

LGI., Dept. of Per. & Trg., 0.M. 
2/89-Est. (D), dated the 7th February, 
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Parsee’s New Year Day adde 


Restricted Holidays 


The list of closed and R nt 
during 1989, for the Central Gover 


d to the ! 


estricted 


>: was circulated in this 
Bario. 12/11/88-JCA, dated 
1988 (published in SwamysnewS as 


a east 
Me oth 


Ia d to include Parsee’s 
: cided to inci i 

„It E a gust 24, 1989) in the list of 
Ne ted Holidays already issued. 

e 


; ed that the Employees’ Co- 
J Mn a tees or Head of Office (where 
De eimittees are not functioning) may like 
ee ink the above occasion in the list of 
te d Holidays (wherever it is not already 
included). 

na pi of Per. & Trg., O.M. No. 12/4/89- 
f JCA, dated the 10th February, 1989. ] 
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o local allowances should be paid without the 
pproval of the Ministry of Finance 


The undersigned is directed to say that inst- 
ances of sanction of local allowances like water 
allowance by some Central Government Depart- 
‘ments, on the basis of their admissibility to the 
| State Government employees have come to the 
A ke o this Ministry. In this connection, it is 
4 a ae no local allowances, other than 
ite PR ge by the Government on the basis 
o urth Pay Commission’s Recommenda- 


» Should be paid, without the specific 
pprova] of the Ministry of Finance. P 


ne | 2 The pa 
local yment of water allowance/any other 
With allowance should be discontinued forth- 


E., O.M. No. 20022/3/88-E. II (B), 
, 1989. ] 
110 


ty rates in RUPANA (near 
om 1-11-1988, until further 


tC Class ci 
: i 
Ih Punjab) fr 


Near : 
F RA t jab fulfils the 
oran 
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having their places of duty in RUPANA may 
be granted house rent allowance at the same 
rate as is appropriate to those posted within 
the classified town of Muktsar subject to fulfil- 
ment of the conditions laid down in the Office 


Memorandum, dated 27-11-1965, as amended 
from time to time. 


2. These orders will be valid from Ist Novem- 
ber, 1988 and (a) up to 31st October, 1991 or — 
(b) till the conditions prescribed in para. 3 (b) — 
(iii) of the Office Memorandum, dated 
27-11-1965, referred to above continue to be 
fulfilled in respect of Rupana or (c) until issue 
of any further orders in this matter by the 
Ministry of Finance (Department of Expendi- 
ture), whichever period is the shortest. 


3. The period mentioned at (a) of para. 2 
above may, however, be extended in consulta- 
tion with this Ministry after obtaining a fresh 
dependency certificate as prescribed in clause (2) 
of para. 3 (b) (iii) of the O.M., dated 27-11-1965. 

[ G.I., M.F., O.M. No. 11023/1-Est. (B)/89, 
dated the 13th February, 1989. ] 
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Fixation of pay on appointment as A.D.E.T./ 
A.E.E. (C) 


I am directed to refer to this office Letter 
No. 4-44/79-PAT, dated 12-5-1983, on the above 
subject and to say that a number of references 
have been received in this Directorate seeking 
clarification as to whether the benefits under 
F.R. 22-B (2) in pay fixation can be extended to 
those officers who were holding the previous 
post in the Quasi-permanent capacity. 


2. The matter has been examined in consul- 
tation with Ministry of Finance and Depart- 
ment of Personnel and Training. It is clarified 
that the benefits under F.R. 22-B (2), as envisag- 
ed in this office Letter No. 4-44/79-PAT, dated 
12-5-1983, may be extended to the Government 
servants who were holding the previous post in 
Quasi-permanent capacity and are appointed as 
probationers. 2 


com. Finance vide their U.O. No. 11/89-FA 
dated 17-1-1989. 


[ G.I., Dept. of Telecom., 
No. 4-10/88-PAT, dated the 14th 


Gurukul Kangri Collection, Haridwar : 
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Incentives for acquiring higher qualifications in 
1.C.W.A. examination 


I am directed to refer to the orders contained 
in sub-para. (iii) of Para. 1 read with Para. 3 
of the Headquarters Office Circular No. NGE/ 
74/1987, issued under Letter No. 178/PC (Co- 
ordn.)/1-87, dated 7-9-1987 (published in 
SwamysnewS as SI. No. 336 of November, 1987) 
on the subject cited above and to state that the 
question of grant of additional incentives to 
those who had qualified in I.C.W.A. examina- 
tion prior to 7-9-1987, has been reconsidered. 
It has since been decided to grant four more 
advance increments with effect from 7-9-1987 
to those who had qualified in the 1.C.W.A. 
final examination prior to 7-9-1987, in the scale 
and stage at which they were drawing pay scale 
ay on that date, i.e., as on 7-9-1987. 

— [C & AG. of India, New Delhi, Circular 
` No. NGE/13/89, (296-NI/16-86-I1), dated the 
14th February, 1989. ] 
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Simplified confirmatory procedures — Officials 
confirmed in a lower cadre and proceeding on 
regular leave while officiating in higher cadre — 
F.R. 26 (b) (ii) Certificate is necessary 


Will the Ministry of P.P.G. & P. (Dept. of 
Per. & Trg.) please refer to their O.M. No. 18011/ 
1/86-Est. (D), dated 28-3-1988 (published in 
SwamysnewS as SI. No. 115 of May, 1988). 


One of our field offices has enquired 
_ whether with the issue of revised instructions 
regarding confirmation, retention of lien, etc., 
Md with effect from 1-4-1988, the certificate under 
= ER. 26 (b) (i) in respect of officials (confirmed 
_ in lower cadre) officiating in higher post would 
_ still be required to be issued for the period of 
_ regular leave. This may please be clarified. 
i (Sd.) NARINJAN SINGH 
Administrative Officer (A.I.) 


of Personnel, Public Grievances and Pension 
f Per. & Trg., Est. (D) Branch, New Delhi ai 


. 1165-Audit 1/31-88, dated 


Department of Per. & Trg. 
E : Est. (Pay I) Section 

\ certificate under F.R. 26 (b) (ii) to the 
sct that a Government servant would have 
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continued to officiate but for hj é 

leave is required to be given 5 com 
for increment purposes. There are n me 
which stipulate any change in the one 
As such, we may adhere to the afore 


Office of the Comptroller and Auditor- 
New Delhi 


8 On 

riod 
grounds 4 
mg rule, f 
aid Tules, (| 
General of India i 


Dept. of Per. & Trg., Est. (Le i | 
Est (L), dated isig reo T DINOE 
[C. & A.G. of India, New Delhi, Ci 
No. 95-Audit. 1[31-88/89 (10), dated the ue 
February, 1989. ] th i 
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Family pension to sons/unmarried daughters — | 
Guidelines for regulating payments, with reference | 
to the changes in age limit for eligibility k 


The undersigned is directed to state that the ` $ 
age for eligibility to family pension in the caseof | 
eligible sons and unmarried daughters under the 
Family Pension Scheme, 1964, has undergone 
some changes since its inception from 1-1-1964. | 
Enquiries have been received to ascertain the f 
manner of application of the changes in age for f 
eligibility as brought out in the relevant orders f 
issued from time to time. This matter has been | 
carefully considered in consultation with the | 
Ministry of Finance (Department of Expend 
ture) and it has been decided that the cases may | 
be regulated in accordance with the guidelines 
enclosed. j 


etc., are requested . 3 


2. Ministry of Agriculture, 1 
the notice ol a | 


to bring these guidelines to 


concerned. We 0 
[ G.I., Dept. of Pen. & Pen. Weiyate =: ; 
No. 1/2/36-P&PW/C, dated the 20th February, | 


1989. ] 


ENCLOSURE 


Department of Pension & Pen. Welfare 


: 0 
ith Ministry of Finance 
In accordance wit a of (l 6)-EV(A)I63: da 


e 
31-12-1963, minor sons up to the age ol 
and voard ee yy 
ears were eligible for 14 
Paice vide Ministry of Frp 
Memorandum No. F. 1 (6)-EV N inma 
29-3-1978, family pension to sone eae age 
daughters was made payable uP t? mhe 
years and 24 years respectively. ss Wa fi 
in the case of unmarried | aughtets en 
raised to 30 years vide this Depa 


= gwamysne wS 


um 


orand 
1o86 (Pt 


E daughters ¥! 


D F SwamysnewS as Sl. No. 262 of 


- 1988). Doubts have been expressed 
Sep ae the Mee of effect for the changes in 
ests from time to time. The following 

p puildelines are laid down in this regard :— 


i) Ministry of Finance Office Memorandum 
Oy Q-EV (B11, dated 29.31978 


Eligible sons who had not crossed the age of 
18 years as on 29-3-1978 would continue to get 
family pension up to the age of 21 years. 


Eligible unmarried daughters who had not 
crossed the age of 21 years as on 29-3-1978 would 


f continue to get the family pension up to the age 
| of 24 years, 


Sons/daughters who had already crossed the 
age of 18/21 years 


} as on 29-3-1978 would not be 
rated to the benefit of increase in the age 
Shi eager the abovementioned office memo- 


it) Department of Personnel Offi 
ce Memo- 
randum No, 1/2/86-P & PW, dated 21-5-1986 


mired daughters who had not crossed 
- tinue to ee pees as on 21-5-1986 would con- 
‘ears, amily pension up to the age of 30 
h : 
ed the sare, daughters who 
Tacutitled to the bengen 2l 
Tit er th 
Morandum. 


had already 
-5-1986 would 
© benefit of increase in the 
e abovementioned Office 


Dep 
Partm 
Hemor ent of Pens 


andum N, 


ion and P.W. 
o. 1/2/86- 


- Office 
P & PW, dated 


d not cro 
Ssed the 
Would conti a 


A : 
Aboye mentioned orders. 
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It has now been decided in consul 
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In the case of unmarried daughters the pay- 
ments may be regulated as follows :— 


(a) Where the payment of family pension to 
an unmarried daughter has already com- 
menced prior to 6-8-1987, she will con- 
tinue to draw the same until she has 
attained the age of 30 years. 

(b) In the case of unmarried daughters where 
the payment of family pension commenc- 
ed on or after 6-8 1987, the same will be 
tenable up to their age of 25 years. 


2 The other provisions re 
to family pension in the cas 
ters shall continue to apply 


garding eligibility 
e of sons and daugh- 


3. Cases may be regulated in accordance with 
the abovementioned guidelines. In regulating 
the cases, no readjustment need be made where 
the family pension entitlement has already 
passed on to the next eligible son or daughter. 
For example, if the payment of family pension 
to a son ‘A’ had been stopped on his attaining 
the age of 18 years, say from 1-1-1979, and 
thereafter family pension has already been paid 
to the next eligible son ‘B’/unmarried daughter 
‘C’, it will not be withdrawn from ‘B° or ‘© for 
being restored to ‘A’. 
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Leave accumulated in A.P.S. can only be encashed 
at the time of retirement and not to be availed of, 
on repatriation 


It has been decided that the decision conveyed 
in Department of Posts, Letter No. 87-1/87- 
SPB-II, dated 16-2-1988, to all Heads of Postal 
Circle, will apply mutatis mutandis to the staff 
of Department of Telecom. also. 


The contents of this letter may be brought to 
the notice of all concerned under your adminis- 
trative jurisdiction, 

[ G.I., Dept. of Telecom., Circular Letter — 
No. 249-40/88-STN, dated the 2\st February, — 
1989. ] 


ENCLOSURE ie 
Copy of Letter No. 87-1/87-SPB. II, dated 16-2-1988 
The question, whether on repatriation of 
Staff/Officers from APS to Department of | 
leave accumulated in APS can be allowed. 
brought forward has been under co; 
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Department of Personnel & Training, Ministry 
of Defence and Ministry of Finance that leave 
accumulated in APS can be brought forward on 
repatriation (of staff) to the Department of 
Posts but such brought forwarded leave shall 
‘be allowed to be carried forward for encashment 
only at the time of retirement/superannuation 
and not for availment subject to the maximum 
limit (prescribed for leave encashment) under 
the C.C.S. Leave Rules. The leave so accumu- 
lated in service in A.P.S. should be kept in a 


iy different record and a remark should be made 
ae in the Service Book:indicating that this amount 
of leave was not availed of in A.P.S. and will be 
treated as leave for ‘Leave encashment’ only 
subject to limits prescribed for encashment from 
time to time. 


This issues with the concurrence of Internal 
Finance vide their I.R. No. 408 FAP/88, dated 
29-1-1988. 
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Proviso to Rule 3 of the C.A.T. (Salaries and 
Allowances and Conditions of Service of Chair- 
man, Vice-Chairman and Members) Rules sub- 
stituted 


GSR. In exercise of the powers con- 
fered by clause (c) of sub-section (2) of section 
35 of the Administrative Tribunals Act, 1985 
(13 of 1985), the Central Government hereby 
makes the following rules further to amend the 
Central Administrative Tribunal (Salaries and 
Allowances and Conditions of Service of 
Chairman, Vice-Chairman and Members) Rules, 
1985, namely :— 

1. (1) These rules may be called the Central 
Administrative Tribunal (Salaries and 
Allowances and Conditions of Service 

: of Chairman, Vice-Chairman and 

E Members) Amendment Rules, 1989. 

(2) They shall be deemed to have come 
into force on the 1st day of June, 1988. 


D In the Central Administrative Tribunal 
aries and Allowances and Conditions of 


Rules, 1985, for the proviso to Rule 3, the 
proviso shall be substituted, namely :— 
ed that in the case of an appointment 
airman, Vice-Chairman or a Member or 
person who has retired as a judge of a High 

who has retired from service under the 
ronment or a State Government and 


CC-O. In Public Domain. Gurukul Kangri Collection, Haridwar 


who is in receipt of or has received or h 
entitled to receive any retirement benefit b 
of pension and or gratuity, employer's Y Wa 
bution to the Contributory Provident Ruse 
other forms of retirement benefits, the ondora 
be reduced by the gross amount of pee shall 
pension equivalent of service gratuity oy a 
ployer’s contribution to Contributory Providen 
Fund or any other form of retirement benefit a 
any, but excluding pension equivalent of ei À 
ment gratuity, drawn or to be drawn by him” i 
PET Dept. of Per. & Trg., Notification T 
oe lag T, dated the 22nd February, | 


as becom 
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Local purchase of stationery and other articles— | : 
‘File covers’ to be procured from K.V.I.C. units | 


The undersigned is directed to refer to this } 
Department’s Office Memorandum No. 14/6/81- | 
Welfare, dated the 19th August, 1987 and 4 
14/3/88-Welfare, dated the 4th February, 1988 | 
(published in SwamysnewS as Sl. Nos. 351 and — 
106 of November, 1987 and April, 1988 respecti- — 
vely), wherein it has been decided that Central 
Government Departments and their attached f 
and subordinate offices and other organisations jf 
financed and/or controlled by the Government f 
located at Delhi/New Delhi make all local pur- ff 
chase of stationery and other items required by f 
them either from the Kendriya Bhandar or the — 
Super Bazar, Delhi and such offices located 
outside Delhi shall make such local purchas E 
from the local Central/Wholesale Ga T 
Co-operative Society, Kendriya Bhandar a 
tral Government Employees Consumer Cae 
tive Society Limited) located therein, } ; a 

2. The matter has been further fue mf a 
has been decided that apart from ental | 
Bazar, Kendriya Bhandar and the ieee e COI 
Wholesale Consumer Co-operative heir attache | 
Central Government Departments, organisa 
ed and subordinate offices and ot ne tral 
tions financed/or controlled _by pelt and 
Government, located at Delhi/New 
outside Delhi may make purchase © 
from the Khadi and V 

ission/Khadi an ula, en 
pay Units. Ministrjes/ Depart 
other Central Government O 50% 
every effort to purchase UP to 34 j 
covers’ requirements from 
or products of KVIC from 
driya Bhandar. 


Supe 


gwamysnewS 


E ; are requested 
A ies/Departments R 
3, All Ministries e of these instructions and 
to ensure comp to the notice of their attached 
: offices, autonomous bodies and 


Undertakings, etc., under their 
publ 


strict compliance. 
contol Poof Per. & Trg., O.M. No. 14/2/89- 
were dated the 28th February, 1989. | 
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utation on Tenure) Allowance to Offi- 
7 Organised Group ‘A’ services of the 
Central Staffing Scheme on their deputation to 
Central Secretariat as Directors, Under/Deputy 
Secretaries 


The undersigned is directed to refer to the 
Department of Personnel & Training Office 
Memorandum No. 6/30/86-Estt. (Pay-II), dated 
the 22nd September, 1987 (published in Swamys- 
newS as SI. No. 339 of November, 1987), regarding 
tates of special pay and ceilings on grade pay 
plus special pay to officers of Organised 
Group ‘A’ Services posted in the Central Secre- 
tariat as Under Secretaries/Deputy Secretaries/ 
Directors under the Central Staffing Scheme. 


2. Since officers of Org 


vies posted in the Cent 
e 


anised Group ‘A’ Ser- 
ral Secretariat against 
retaries;Deputy Secre- 
posts which are ex- 
de thcir normal field 
ney are held by them on 
lal pay granted to them is 
al pay as Strictly understood, 
of a deputation allowance. In 
IS the President is pleased to decide 
System of grant of special pay 
a should be replaced with effect 
Da a scheme of ‘Central Secre- 
low ation on Tenure) Allowance’ on 
ar ng terms and conditions: 
(i 

; Teas of Organised Group ‘A’ Ser- 
Under th ed in the Central Secretariat 
U e Central Staffing Scheme as 
eputy Secretaries/ 
ed as on deputation 
that is, to ex-cadre 


and they 
, the spec 


+ 


: o 
Tom 1.3. 
tariat R 


the foj 


TSS oe ee 
! re on ting iS subject to a prescribed 
Ted to oR of which they will be 


An cadre in thei 
1t departments: posts in their 
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(iii) During the tenure they wili 
allowance, termed as Central 
(Deputation on Tenure) Allowance at the 
rate of 15% of their grade pay subject to 
a ceiling of Rs. 400 per month for Under _ 
Secretaries and Rs. 500 pet month for 
Deputy Secretaries/Directors; 


(iv) Their grade pay plus Central Secretariat 
(Deputation on Tenure) Allowance will 
be further subject to a ceiling of Rs. 4,500 
in the case of Under Secretaries and 
Rs. 5,850 in the case of Deputy Secre- 
taries/Directors: 

(v) The Allowance will not be paid beyond 
the normal tenure of 3 years for Under 
Secretaries, 4 years for Deputy Secretaries 
and 5 years for Directors; and 


(vi) No Allowance will be admissible to 
officers of these Services posted as Joint 
Secretaries and above in the Central 
Secretariat. 


be paid an 
Secretariat 


Norte 1.—If the grade pay plus Central Bee. 
Secretariat (Deputation on Tenure) Allowance 
of an officer exceeds Rs. 4,500 in the case of an 
Under Secretary or Rs. 5,850 in the case of a 
Deputy Secretary; Director, it will be limited to 
the prescribed ceiling as above by suitably 
adjusting the deputation allowance. The officer 
shall have the option to revert to his parent cadre 
when the quantum of Allowance is reduced. 


Note 2.—When the grade pay of the Officer 
exceeds Rs. 4,500 in the case of Under Secre- 
taries and Rs. 5,850 in the case of Deputy 
Secretaries/Directors, the officer shall revert to 
his parent cadre within a period of six months 
from such date. d 


3. In so far as application of these orders to 
officers of the Indian Audit and Accounts 
Department is concerned, they are being issued 
in consultation with the C & AG of India. 

| G.I., Dept. of Per. & Trg., O.M. No. 4/7/8 
Est. (Pay-II), dated the 1st March, 1989.] 


119 3 
Norms for clerical staff in the offices 
Department of Telecom. S 


I am directed to say that the 
evaluation of norms for clerical 
office of the General Manager je 
ing T.A. section) has been under c 


= 
F 


April, 1989 


of this office for quite some time. It has now | 
been decided to adopt the following ad hoc 
“norms for sanctioning clerical posts in the office 
of the General Manager (Project) (excluding 
Telecom. Accounts Section). 


2. Administrative Section (including Despatch 
and receipts) 

One post of T.O.A. 
administration Section 
working in the circle. 


The norms of S.I.U. for Central Despatch and 
receipts may be applied for calculation of T.O.A. 
as given below: 

(a) Receipt of Dak 

(b) Diarisation and distri- 
bution of dak 

(c) Despatch of ordinar 


may be sanctioned in 
for the staff of 300 


10 mts./day 


24 mts./letter 


i- y letter PS .. 3 mts./letter 
| (d) Despatch of Registered 
V he letter eee mts./leter 


3. Cash Section 


(a) One post of T.O0.A. may be sanctioned in 
cash section for preparation of monthly pay bills 
and various recoveries schedules of 200 staff 
members when done manually. 

i (b) In case of computer, one post of T.O.A. 
= may be sanctioned for preparation of monthly 
pay bills and various recoveries schedules of 560 

-staff members. 


4. One post of T.O.A. may be sanctioned to 
perform the various jobs in Cash Section 
(excluding preparation of monthly pay bills and 
ccoveries schedules) for 25 staff members for 
which pay and allowances are being distributed. 


_ Budget Section 


a three divisions (Director offices) working in the 
Circle. 

_ Engineering Section 

(a) 25 man hours of T.O.A. may be allowed 
opening of L/C of a purchase order or one 
r 80 such purchase orders. 

man hours of T.0.A. may be allowed 
ixent of one Foreign Supplier bill or 
. for 80 such bills. 

0 man hours of T.O.A. may be allowed 
lement of one Indian Agent Commission 
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bill/Insurance bill/acceptance of A ; 
to imports or one T.O.A. for 190 such bate 


(d) 25 man hours of T.O.A. may b 
for one co-ordination meeting forme ula 
are issued or one T.O.A. for 80 such mectings 


7. The S.I.U. norms of 810 lines 
T.O.A. may be adopted for Typing eens ne 


8. For calculation of these norms, the 
of the statistical data of last three years 
considered. 


average 
may be 


9. After assessing the total strength of T.0.As 
required for the Circle offices the fraction of 0.5 
and above should be rounded off to the next 
integer. 


10. Leave reserve may be provided according 
to the existing Government orders in force from 
time to time. 


11. These ad hoc norms will be in operation 
for a period of three years and reviewed there- 
after. 


12. This issues with the concurrence of Tele- 
com. Finance vide their U.O. No. 416/89-FA-L, 
dated 14-2-1989. 

[ G.I., Dept. of Telecom., Circular Letter 
No. 19-4/88-TE-II, dated the 1st March, 1989.] 


120 
Duty credit of dies non 


Attention is invited to this ofice Lee 
No. 10-44/79-PE-2, dated 26-11-1979, issued Y 
erstwhile Department of Posts stating Ha k 
day can be marked as dies non by the ee 
sanctioning authority only under three circ 
stances, viz:— 

(i) when the official remain Aa 
duty without prior Intor 2 o 
(ii) when on duty in office, the official! Eva 
the office without prior pemi o 4 

(iii) the official remains in office, Ri ; 

to perform duty assigned to hini: 


ent from 


; te and a: 
But a day on which an official come z hours 
works throughout the day during pursuant ti 
will not be marked dies non. 5th 


n 

ing on 

discussion held in the J y Mo 
26th October, 1988, it nas z Be 


treating the day as dies non oper c0 
not contemplated in the rules. The prope © 


ewo 
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it the casual leave 
would be to debit eee: 
in such oor the official as per instructions issued 
coun ; 


i i from time to time. 
Ẹ -structions may be brought to the 
a mia i feld units under your control. 
e 1, Dept. of Telecom., Circular letter 
906 1527/86-TE. IL, dated the 2nd March, 1989, ] 
E i 121 
P inting authority should take decision within 
i nont from the date of the D.P. C’s 
|} recommendations 

4 The undersigned is directed to say that in 
|} ‘terms of the instructions contained in Sec- 
tion XII of this Department’s O.M. No. 22011/ 
6/75-Est. (D), dated 30th December, 1976, a 
panel drawn up by the Departmental Promotion 
| Committee would normally be valid for one year 
| andin any case it would cease to be in force on 
|  theexpiry of a period of one year and six months 
or when a fresh panel is prepared, whichever is 
earlier. The O.M. further provides that the date 
of commencement of the panel will be the date 
3 atthe PEC meets and where the approval 
l equired, it would be the date of 


the Commission’s lett icati i 
er communicating their 
approval to the panel. : 


2), The instructions 
any time-limit withi 
authority should tak 

as been observed 
On the Part of the ap 


do not, however, lay down 
n which the appointing 
€ a decision on the panel. 
that very often due to delay 
© adei pointing authority in takin 
ton On the recommendations of the DPC 


€ period fo : 
We ieee Operation of the panel gets 


l) Within whi 
MY (excepti -UN which the appointi - 
n ePting in cases aia Ppointing autho 


DP ere with + r a decision either to accept 
Š ere the ap 
With t : 
pee shoud recommendations, the 
c| ori 

Ow. Ity to th 


its 
ig} Potiod of theomme 
Tee 
U tee months. i 
iB eco Tn those cases in 


ting auth, ated with the DPC and 
commen, Dority Proposes to disagree 
ations of the DPC, the case 
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should be forwarded to the Establishment Officer 
n the Department of Personnel & Training for 
placing the matter before the Appointment Com- 
mittee of the Cabinet as soon as possible and j 
im any case, not later than three months from 


the date on which the validity of : 
th j 
commences. % PES A 


3. In cases where the panel prepared b the d 
DPC requires the approval of He ACC, atop 5] 
sals therefore alongwith the recommendations 4 
of the Minister-in-charge should be sent to the 2 
Establishment Officer before expiry of the same i 
time-limit of three months. 


[ G.I., Dept. of Per. & Trg., O.M. No. 22012/1/ 
89-Estt. (D), dated the 2nd March, 1989. ] 
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Revision of pension for those retired between 
1-1-1986 to 30-6-1987 — Period to exercise 
option extended by another six months up to 
2-9-1989 


The undersigned is directed to say that em- 


ployee; who retired between 1-1-1986 and f 
30-6-1987 had been allowed an option to retain E: 
pre-revised scales of pay and have their pension 44 


and Death-cum-retirement gratuity calculated 
under the Rules in force immediately before 
1-1-1986 in accordance with the para. 10 of this 
Department’s Office Memorandum No. 2/1/87- 
PIC-I], dated 14th April, 1987 (published in 
SwamysnewS as SI. No. 122 of May, 1987). This 
option was to be exercised within the three 
months of the date of issue of orders. The period © 
of option was extended up to 9-11-1988 vide 
this Department’s Office Memorandum No. 2/ 
34/87- P & PW (PIC), dated 10-5-1988 (published 
in SwamysnewS as SI. No. 202 of July, 1988). The 
extended period of option was, however, 
applicable only to those who had not exercised 
any option earlier. The employees who had 
already exercised their option in terms of Para. 10 _ 
of this Department’s Office Memorandum, — 
dated 14-4-1987, referred to above were not — 
eligible to exercise fresh option in terms of 
Office Memorandum, dated 10-5-1988. 


2. Representations have been received from 
various pensioners’ associations as well as from 
individual pensioners that those who had alread: 
exercised their option should also be exten 
the facility of fresh option particularly i 
context of change in the method of comput: io 
of emoluments for the period falling before 
1-1-1986 announced in this Department’s Office 
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Memorandum No. 2/1/87-PIC-II, dated the 8th 
4 December, 1987 (published in SwamysnewS as 
G SI. No. 28 of February, 1988). The matter has 
been carefully considered and the President is 
pleased to extend the period for exercise of 
option by another six months from the date of 
issue of these orders. The pensioners who have 
not exercised any option so far or those who had 
exercised an option before the issue of Office 
Memorandum, dated 8-12-1987 and want to 
change the same, may communicate their option 
to the Head of Office who had processed their 
pension papers within the said period. The 
: option so exercised will be treated as final and 
© no fresh opportunity for another option will be 
allowed in future. 


3. Ministry of Agriculture, etc., are requested 
to bring the contents of these orders to the 
‘notice of all pensioners who retired between 
1-1-1986 and 30-6-1987. 


4. In their application to the persons working 
in the Indian Audit and Accounts Department, 
these orders issue in consultation with the 
C. & A.G. 
= [GI Dept. of Pen. & Pen. Welfare, O.M. 
E No 2/34/87-P & PW (PIC), dated the 3rd 

Be March, 1989. ] 


MEN 


Swamy’s Annual 


Compendium of Orders 
on 
SERVICE MATTERS 


In deference to the wishes of our readers, 


we will be shortly bringing out annual compen- 
= dium volumes containing orders and notifi- 
cations on various Service Rules. These orders 
have generally appeared in the monthly issues 
 SwamysnewS. However, for facility of 
rence, they will be classified subjectwise 
reproduced in the Annual Compendium. 
start with, we propose to publish such 
mes from 1986 onwards. The volumes 
986, 1987 and 1988 will be ready from May 

9 onwards in the course of two or three 
í These volumes will serve as depen- 
ing files for use in all Central Govern- 


For contents, see next column — 
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Section 


aes eee 
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. Autonomous Bodies — Absorption in 
. All India Service Rules 


Bonus 


. Canteens 

. Children’s Educational Assistance 

. Central Administrative Tribunal 

. Confidential Reports and D.P.Cs. 

. Delegation of Financial Powers Rules 
. Deputation and Foreign Service 

. Discipline 

. Ex-servicemen Rules 

. G.F.R., C.T.R., C.A.M. 

NGP eres. 

. Group Insurance Scheme 

. House Building Advance 

_ H.R.A., C.C.A. and Licence Fee 

. Income Tax 

18. 
. Leave Rules 

. Medical Facilities 
_ North Eastern Region — Allowances & 


J.C.M., Union, Association 


Facilities 


. O.T.A., Honorarium 

. Pay, D.A., etc. 

. Pension, D.C.R.G. 

. Postal E.D. emplayees 

. Recruitment : 

. Surplus staff — Re-deployment 
. S.C./S.T. employees 

. Special Compensatory Al 
. Staff Car Rules 

_TA., L.T.C., Joining Time 

_ Temporary Service Rules 

_ Uniforms and Washing Allowance 
. Miscellaneous 


jowances 
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i special (Duty) Allowance in N.E. ree NE with the result Igot only Telegraphist 
Sin: pay during my entire training period. I wish to 
| Reg mention here that in the vacancy caused by my relief 

: Fee lave been certain differences among the a junior Was posted and he continued during my 
i Union Government offices situated in N.E. Region penel of training. My requests to the SSTT that af 
| regarding the payment of Special (Duty) Allowance | 1 should be Certified to have continued in the post ; 
| to the eligible all India transferable employees, of Telegraph Master but for my training were of ! 
Weare in dilemma on the entitlement, as was paid | #0 avail. I request you to advise me of the correct 4 
uw to January, 1988 as per the recommendations | POSition with reference to the rules. 


| of IV C.P.C. Earlier this allowance was sanc- i 
tioned up to January, 1988. Unfortunately, the B. G. Parmar, i 


| administration of many departments of Central Astt. Supdt., (T.T.), i 
| Government in this region haye not drawn the Central Telegraph Office i 
| SDA. as per the new pay scale and insisting to | Alimediban £ 2 
| payas per the basic of HI C.P.C. To wipe out | els eat : 


| the dilemma, I request you to kindly clarify. 
As per the provisions of Audit Instruction 


hobhan Bat 
RARU: below F.R. 20, you are eligible for the officiating 


DAT. ranj , : : i 

A a see Toranjan, pay of Telegraph Master during the entire peridd 29 

orhat 785 001 of your training. The action of the SSTT, Se 

| Baroda, In reverting you after one month of 4 

ELN AA | your relief to deny your legitimate entitlement is E 

No 19050)13 He have issued orders under O.M. | not fair and in contravention of the rules on the Sh 
En? /86-E. IV, dated 23-9-1986 to the | subject. a 
A 4.7, at pending review of the allowances in 4 


the light of the ; 
1 cp recommendations of th O DEGO 
4 Hae pe niine to be regulated a N | Eligibility condition for Air Travel: 
M -revised scale of pay. | 
n? “M. No. F. 20014/ 16/86-E IV ELE | A doubt arose, as to whether the C.H.S. Officers, 
; ; 2 | who are in receipt of non-practising allowance can 
F sthject i) 22 Allowance at 123° pee also travel by air at their discretion, if their pay 
mi aoine of Rs. 1,000 por veut ‘and thy | Plus N.P.A. is between Rs. 4,100 and Rs. 5,100 
ake effect from 1-12-1988. and the distance involved is more than 500 kms 
: and the journey cannot be performed overnight 
ance shoul by a direct train service/slip coach service. It is 
ised, scale uld be d presumed that in the light of orders contained 
ae f 
E G -|in GI, M.E, O.M. No. 7 (15)/E. DI/87, 
Mia iggguter C.C.S. (R P) Ruler’ oasis | dated 18-9-1987, read with G.I, M.F., O.M. 
nwa “7 Nules, 1986| No. 19030/5/86-E. IV, dated 19-3-1987, the 
ficiati Group ‘A’ Officers drawing pay between Rs. 4,100 
ang pa duri ee and Rs. 5,100 (pay plus N.P.A.) are entitled to 
Y during tr 
5 raming: travel by air, subject to the conditions mentioned 
Tel above. 
“staph Master, D.T.O., 
aud. uring the course of | 


j (Duty) > Nave issued orders revising the 


E nie. 
ie he light of the a 


P. Gopalakrishnan : 


T traini examination and | Administrative Officer 
wn a 
l, B X a S 11-1982, After my | C.L.T.&R. Institute 
MY subs emo» dated Chengalpattu 


© my substantive post of . 
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Your presumption is confirmed. The eligibi- 
lity condition is determined with reference to 
“pay”? (which includes N.P.A.) and not “basic 
pay’. The N.P.A. is treated as “pay” for all 
service matters, for computing D-A., entilement 
of T.A./D.A. and other allowances as well as for 
calculation of retirement benefits. 


Commutation on minimum pension: 


Swamysneyg 


In my opinion the pay fixation shou 
under FR 22-C. Please clarify. 


Id be done 
Rajkumar Mittal 


LSG Postal Assistant 
Sangrur 148 001 


Please refer to Note below Item 1 (under 


Gazetted category) of Appendix 4 to P & 
Manual, Volume IV, Part II. It has been clea h 
mentioned therein that the post of LPO. i 
deemed to carry higher responsibility when ak 
pared to posts in the revised LSG scale for the 
purpose of F.R. 22 and 30. Therefore the pay 
fixation on officiating promotion from LSG 
PA to IPO should be done under FR 22-C only 
t action of the Postmaster, Sangrur, is not in 
order. 


In a case, the pension calculated on the basis of 
actual qualifying service works to Rs. 264 but has 
been granted Rs. 375, being the minimum pension. 
The pensioner was allowed commutation on one- 
third of Rs. 264, as the difference between the 
minimum pension of Rs. 375 and the actual pen- 
sion of Rs. 264 is not earned by the employee. The 
action was taken based on the interpretation of the 


LE INC ee 


definition on ‘Pension’ appearing in your CCS 
(Commutation of Pension) Rules, Clause Cis 
Page 6. Is the action of my office in not allowing 
commutation on the minimum pension of Rs. 375 
correct? 
\ 
V. Krishnamurthy 
Section Officer, 
C.E.R. Institute 
Karaikudi 623 006 


The action in allowing commutation only on 
the calculated amount of Rs. 264 is not correct 
The pension granted in the case is Rs. 375 and it 
is a single element. It does not include two 
constituents as pension of Rs. 264 and extra 
pension. of Rs. 111, totalling to Rs. 375, as 
interpreted by your office. When minimum pen- 
sion is granted, commutation is to be allowed at 
one-third of such minimum pension only. 


Pay Fixation : 


I was LSG Postal Assistant from 1-2-1985 and had 
officiated as Complaint Inspector during the 
period from 12-12-1986 to 22-4-1988. I was not 
given the benefit of FR 22-C fixation on the plea 
that the pay scales of LSG PA and the I.P.O. are 
identical, i.e., Rs. 1,400-2,300. It is to be noted 
that the scales of pay of the posts in the pre- 
revised scale were Rs. 425-640 and Rs. 425-700 
respectively and the duties and responsibilities 
of an I.P.O. are greater than that of a LSG PA. 


D.A. for halts at different places: 
Kindly refer to para. 2 of GIO (1) below SR 73 of 


your FR & SR, Part II, which states that “the 
intention is to relate the limit to halt and not to the 
entire absence. Full daily allowance will be 
admissible for 180 days of continuous halt at any 
one place”. But G.I.O. (1) below SR 74 envisages 
that halt at an outstation shall be treated as 
continuous one for the entire absence of stay 
irrespective of any absence from the place of halt; 
the limit of 180 days, it seems, is to be applied} 
to entire absence from Headquarters and not to F 
each place of halt. : 


In this connection we have consulted the A 
Office also who have expressed their views ie 
the limit of 180 days D.A. can be applied r e We | 
absence from HQrs. and not to each halt. 


request you to clarify our doubts. 


Minor Ports Survey 
Bombay- 400 


Fo 0 
Your attention is drawn to Gi. M 30-9- 
No. 19030/1/1973 E. IV (B). ‘lar points yf 
which answers es the sim ie | 
j y to Il re i ibl | 
Bie “full D.A. will be admissi E pao 
days of continuous í 
The limit of 30 days has bee! 
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2 of 
ated 12-12-1986. Para. o 
yide M., SRB is a product of both the 
o, (1) under >: ‘s further confirmed by the 
To. 17-6/80-PAP, dated 
cision (2) below S.R. 164) 
(D GE PA for attending practical 
MPT railing beyond 180 days is admissible 
ining f ah imparting practical training is 
ae the one where theoretical training 
diferent O hus it may be seen that the limit 
is meei should be applied to continuous halts 
q i articular station only and not to the total 
a period of tour. 


“1984 
4-19 Death 


See ERNE 


l 1 Payment on authority : 


| Mywife, a J.E. in the office of the T.D.E., Bhuj, 
| has given me her authority letter, in the prescribed 
| form, to receive her salary, as she is on training at 
| Bombay. When I approached the authority the 
| payment was refused due to the reason that the 
authority letter was not in favour of any depart- 
_ mental employee and payment could not be made 
toan outsider. Please clarify the position. 


J.B. Dholakia, 


Union Bank of India, 
Bhuj — 370 001 


. ule 243 (1) of P & T F.H.B., Volume I, pro- 
E aa payment through a messenger. It does 
‘thors’ any condition that the messenger 
Been to receive payment on behalf of the 
ate Bet servant should also be an employee 
E nent i Aen. It may be noted that pay- 
fcr, it orised in such cases only after the 
“With the Bee Payment, satisfies himself 
ie and poo ineness of the signature of the 
S ona fide of the messenger. 


rr Entitlement: 
orised, 5 how arelled in a higher class than the 
wore the officer HSE eas De rere 
agotot how BY AC. 2ter sleeper 
Orised cree 


asses which should be taken 


Surinder Kapur, 
Statistica] Officer, 
-D.ST.D. Corpn. Ltd., 


-tier sleeper/First | 


` us to keep down the price of this publication 
. We look forward to your continuing support 


"may be released in October, 1989. 
P New Delhi — 110 001 | 
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The Government has issued orders on the 
recommendations of the IV CRG. recognising 


A.C. accommodation also as a separate class of 


accommodation. As such the limitation should 
be done, in cases similar to the one referred to 
by you, only to A.C. 2-Tier fare. 


a 


SwamysnewS — Back Copies 


Sale copies of SwamysnewS, for some 
months are available. Those who desire to 
complete their sets may please send Rs. 5 per 
issue (post-free). Registered Post Rs. 5 extra 
per packet of any number of copies. 


(Copies for the following months are avail- 
able) :— 
1984 — Jan, Feb, April to Dec. 
1985 — March to November 
1986 — September to December 
1987 — Feb. to August, Oct. to Dec. 
1988 — Jan. to March, May to Oct. & Dec. 


— Circulation Manage 


SWAMY’S HANDBOOK —1989 


— All copies sold out 


This book was released on 1-9-1988. There 
was a tremendous demand this year, surpassing 
all previous records. As the copies were 
exhausted even by the first week of January ‘89, 
we had to go in for a quick reprint. Even the 
reprint copies have been sold out by 15th — 
March. 


We thank our patrons for the overwhelming — 
encouragement given to us, which has enabled — 


for Swamy’s Handbook — 1990 also, w 


— Swamy Publishers (P) | : 
Madras -28 = 
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Administrative instructions barring promotion 
E during currency of penalty of stoppage of incre- 
a ment are violative of Arts. 14 and 16 of the 
y Constitution 


The petitioner was inducted into the Agri- 

cultural Research Service in the transitory grade 

of Scientist ‘S’ by order, dated 16-5-1977. 

By order, dated 20-9-1978, he was promoted tothe 

ne post of Scientist I with effect from 1-7-1976. 

However, by the impugned order, dated 

ane 19-1-1982, respondent I deleted the name of the 

2 petitioner from order, dated 20-9-1978 and 

instead he was promoted to the post of Scientist 
J with effect from 1-10-1977. 


Feeling aggrieved the petitioner represented 
to respondent I against the deletion of his name 
from the order of appointment, dated 20-9-1978 
and also postponing his promotion to 1-10-1977. 
However, his representation was rejected and he 
was informed that in view of the penalty of 
withholding one increment imposed on him 
by the disciplinary authority by his order, dated 
24-4-1976, on the basis of the finding of the 
Inquiry Committee constituted to inquire into 
the charge of misappropriation against him, he 
. could not be promoted during the currency of 
the penalty, i.e., stoppage of increment for one 
= year with effect from 1-7-1976 and therefore, he 
= could be promoted only with effect from 
= 1-10-1977 when his first increment in the grade of 
Scientist ‘S’ fell due. 


Held: the condition that in the case of em- 
loyees who have been awarded a minor penalty 
f “withholding of increment’ promotion can be 
= made only after the expiry of the penalty, 
2g ing in O.Ms., dated 13-12-1976 and 

zi -1979, constitutes a real threat to the future 

of delinquent official inasmuch as it 
nterdicts the competent authority from promot- 
ing him even though he has been otherwise 
nd suitable and fit for promotion to the next 

1 post. It is difficult to find any justification 
ionale behind this self-contradictory 
inasmuch as once a delinquent official, 
has been punished for delinquency in the 
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ul Kangri Collection, Haridwar 
Sane 


discharge of duties in accordance with the rul 

i ; re es 
and only a minor penalty of the kind mentioned 
above is imposed on him, has been found ae 
quite fit and suitable for promotion to the a 
higher grade he cannot be punished twice 
Withholding of promotion is in itself a Tecognis- 
Rules (‘Rules’ for short) like the penalty of 
“withholding of increments of pay”. There is no 
provision in the Rules which would warrant 
imposition of two penalties at one and the same 
time. It is true that under Explanation to 
Rule 11, non-promotion of a Government ser- 
vant whether in substantive or officiating capa- 
city, after consideration of his case, to a service, 
grade or post for promoiion to which he is 
eligible, is not a penalty. It may, therefore, be 
well inferred that every non-promotion of a 
Government servant may not in itself amount to 
a penalty in the sense that it does not entail 
penal consequences. All the same when the 
promotion of aperson is withheld on the ground 
that he is already undergoing another punish- 
ment of a minor nature, say withholding 
increment as in the instant case, it will certainly 4 
amount to two penalties or double jeopardy. = 


It, therefore, follows that the interdia 
contained in the abovementioned memos ahe 
the delinquent official who is undergoing Pena 
ment of a minor penalty should not be pan ihe 
during the currency of the penalty ever En 
competent authority considers that in S | 
the penalty, the officer is suitable for Pig do 
must be held to be violative of Articles wholly a 
of the Constitution of India as ben ‘1 
arbitrary, unwarranted and unjust Mion z 
any case it is intended that prore certain 
delinquent official be withheld, it l 


n 
e sue 

open to the competent authority to ae peten 
a penalty in a given case, but ; 
authority cannot introduce ‘ 
‘withholding of promotion indire 
delinquent official is already ut fa 


punishment of ‘withholding, ae 


Apart from anything it will amour rid 
exercise of power, too. Hence hae 
down as being violative © 


the Constitution apart from 
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š | E d gramysne nS 


ge hich contemplate imposition of 


les Y : 

in the KU at a time. 

only ong ar Aggarwal v. Indian Council 
[Par tural Research and others, (1988) 8 

of AE 


ATC 496 (Chandigarh Bench). | 
a. 


Service benefits cannot be taken away without 
notice to show cause h 
The petitioner was appointed as Sub Tir 
Oficer and he joined duty on September 25, 
1976. Later on, the State Government by its 
order, dated April 8, 1982, wrote to the Chief 
Administrator, Faridabad Complex, that since 
the orders of the Government issued from time 
totime were not complied with, the appointment 
of the petitioner was not in order as the post on 
which he was appointed was to be filled by pro- 
motion. Moreover, the petitioner was not 


E the Jette: 


follows from it.” 


Eo qualified to hold the post of Sub Fire Officer. 


the said order the Chief Ad- 
qpatidabad Complex, issued an 
A ated 29th October, 1982, whereby it 

that the petitioner shall have no 


pence benefit towards seniority up to 


ntention of the petitioner was that 


rders were passed without giving 


o 
him a f 
nd, there 5 
© quashed. fore, the same were 


-Umar arm 
J an 1988 ea State of 


% 


irit of the provisions contained ; 


EXTRACT FROM SUPREME COURT JUDGMENT 


“The ratio of any decision must be understood in the background of 
the facts of that case. It has been said long time ago that a case is 
only an authority for what it actually decides and not what logically 


— Ambica Quarry Works v. State of Gujarat, AIR 1987 SC 1073 
n o i ee 


J 128 (P & H | prayer for supplying him with a opy 
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(A) Non-furnishing of copy of complaint to delin- 
quent and non-examination of complainant 
vitiates enquiry 


The applicant was serving as’ Inspector of 
Income Tax in 1972. On 29-9-1981 a charge- | 
sheet was issued against him on the allegation 
that he had committed gross misconduct prior to 
22-1-1979 by demanding illegal gratification 
from one Shri P. Sen in connivance with Shri 
Madan Mohan Saha, Tax Assistant, with an 
understanding and assurance to show undue 
favour to the said Shri Sen. An enquiry was held 
against him. Although the applicant demanded 
the written complaint alleged to have been lodged 
by Shri P. Sen, he was not served with a copy of 
the same. Accepting the report of the Enquiry 
Officer the disciplinary authority passed the 
penalty of dismissal from service. In the present 
application the applicant prayed for the quashing 


FA) 
af 
es 


a] 


of the charge-sheet, the report submitted by the . 
enquiry officer and the penalty imposed by the 
disciplinary authority. : 


The applicant contended that the enquiry was 
vitiated because he was not supplied with a copy 
of the complaint filed by Shri P. Sen, nor was 
the complainant examined in the enquiry. Hi 
also alleged that the charge was vague. š 


Held: it is the case of the respondent that 
18-1-1979 when Shri P. Sen had been to th 
office of the applicant the proposal of i 
gratification was made to him. The 
Shri Sen lodged a written complaint to 
CBI, Calcutta. So, the fact remains that it» 
Shri P. Sen and the written complaint lodged 
him, which had set the law in motion. Noy 
is the admitted position that before 
proceedings were started the applican’ 


written complaint so made by Shi 
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postion stands admitted by the respondents and 
the said original complaint or its copy had never 
been supplied to the applicant. In the statements 
of imputations of conduct served on the appli- 
cant along with 
the said complaint of Shri Sen had been made. 
Such being the position, it cannot be denied 
that the contents of the said complaint should 
have been made known to the applicant to 
defend his case. Curiously enough, no copy of 
complaint was ever given to them. It could not 
be reasonably explained by the respondents as 
to why such a copy could not be furnished to the 
applicant. As and when that had not been given, 
it can very well be concluded that he had not 
been afforded reasonable opportunity to defend 
his case. We hold that in not supplying with the 
copy of the complaint the respondents had 
violated the principles of natural justice and as 
such the enquiry proceedings on the basis of 
which the enquiry reports were submitted and 
the penalty was imposed by the disciplinary 
authority cannot lawfully be sustained. 


It cannot be said from the materials on record 
that no bona fide attempt was made by the 
prosecution to cause the attendance of the 
complainant in the enquiry proceedings. But 
the fact remains that the prosecution had failed 
to produce that material witness in the enquiry 
proceedings. As a result, the applicant did not 
get any chance to cross-examine him. We have 
already mentioned that the applicant was not 
aware of the contents of the written complaint 
made by Shri P. Sen. In addition, he did not get 
even the opportunity of his verbal statements. 


= It is curious that in the absence of his evidence, 
the enquiry officer concluded the enquiries with 


_ a finding of guilt against the applicant. Without 
getting the opportunity of cross-examining the 
complainant the applicant should not have been 
ound guilty of the charge of demanding illegal 
gratification from him. Considering this aspect 
he matter also, the enquiry proceedings and 
ing of the enquiry officer based on them 


Penalty imposed on vague charges cannot be 
sustained i 

it must be pointed out that the charge 
igainst the applicant suffers from vague- 
h article of charge framed against the 
nt it is mentioned that he committed 
misconduct prior to 22-1-1979 by demand- 

al gratification from the complainant as 


‘bribe to show him favour in conniva 


the charge-sheet a mention of | 


* Order 47, Rule 1 of the 


Swamysneyg 


Shri Madan Mohan Saha. By this peel 
e of 


charge it could not be made ur 
the said-applicant as to on whee dable to 
and how he demanded the alleged ille j ually ; 
cation from the complainant. It is a or eras 
law that unless the relevant particulars a per 
known to the delinquent in the charesten e 
cannot be proceeded against deparia. i; 
That means that without making the neçe a 
particulars of the offence, alleged to have ee 
committed, known to the concerned GNN 
servant he cannot be proceeded agai at 
Considering this aspect of the matter also zi 
charge-sheet framed against the applicant and 
the enquiry proceedings based on it cannot be 
sustained. 

[ Manindra Nath Das v. Union of India and 
others, ATR 1988 (2) CAT 674 (Cal. Bench). | 
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Review is not permissible for correction of erro- 
neous view taken earlier 


Against his premature retirement, the peti- 
tioner, a Group ‘B’ gazetted officer of the 
Postal Department, filed an application under 
Section 19 of the Administrative Tribunals Act, 
1985. The Tribunal set aside the petitioner's 
premature compulsory retirement and directed 
his reinstatement treating the intervening perio 
as leave. 


The petitioner filed the present review appli 
cation for review of the order with regard to y 
treatment`of the intervening period. The ma 


contention of the petiiioner was that because m 
ulsory retiremen 


: : a 
order as it was arbitrary and contrary er an 


tory provisions of law and was 
extraneous material, ti a 
should be treated as period spent on yee 


Held: the power of review ae sod with 


rt are defined in Section 
‘Ord Civil Procedure Co 


There cannot be a review for fresh 


arguments in any case. Review 1s not pe 
for correction si an allegedly eno settled f 
taken earlier in the judgment. It ae a 
law of review that power to modily or than that 
interlocutory order is larger an. T A 
of the power to review the final oraer- 


In these circumstances the p 
to review the decision reg 
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direction to be treated as ‘duty’ | date was recorded by the medical officer also. = 
~a and the cope and purview of the powers According to him due to Oversight his date of a 

d the s birth was recorded in the service sheet as 


r Bench) | 
30 


epee imanen 

punal cannot direct initiation of departn en 
ni a can it pass a blanket order prohibiting 
enquiry s 


enquiry ; 

A A present application the applicant a 
Government servant, prayed that disciplinary 
action should be initiated against respondent 7, 
another Government servant, and that he should 
be called as a prosecution witness. He also 
prayed that the Government should be restrained 
from taking any action against him which may 
haye civil or penal consequences either now or in 
the near future. 


Held: the application is wholly misconceived 
and has to be dismissed. 


No public servant has 
Government to take proce 
public servant and to call 
Witness in those proceedin 


a right to compel the 
edings against another 
him as a prosecution 
gs. 


The other relief 
Nature to restrain ti 
= y action which 
= Consequences on t 
~ ‘Rear future’, 


prayed for is of a general 
ne respondents ‘not to take 
may have evil, civil or penal 
he applicant either now or in 
Es Such a blanket order cannot be 
3 otinaction mE the course of service the action 
| cls for ol'the applicant or any public servant 

any disciplinary proceedings, no Tri- 


inal can Testraj 
ain th m S 
icha blanket aR competent authority by 


anyir Singh j 7 
1989 8" V. Union of India and thers, 
) 8 ATC 356 (New Delhi Bench). | BS 


: 31 
res representation 
Dhasiseg ecessity to p 
Accora: 
a ae fos to the petition 
ee fi est i 
ted to t e ae 
he did 


ec 


for alteration of date 
ass a reasoned order 


er he was an illiterate 
an and when he was 
Way service as Point 
not have any documen- 
date of birth. He had 
sis ounce He ae Sf 
1C. e da 
ded as 1-3-1931 and oct 


Patil v. Union of India, (1988) 8 ATC 


_1-3-1921 insted of 1-3-1931. 
the recorded date of birth wa 
as on that date he would ha 
age when he was recruited in 
have been recruited at that 
plea of being illiterate to be 
recorded wrong date of birth and averred that 
he came to know about it only when notice of 
retirement was served on him. ` 


ggrieved by the recorded wrong 
, the petitioner moved the High 
Court of Gujarrat in special application of 253 
of 1979 in which by order, dated 10-12-1979, the 
learned Judge allowed the petition and directed 
the Government to afford reasonable opportu- 
nity to the petitioner to substantiate his claim 
in regard to alteration of birth date and to dis- 
pose of his representation on merits in accord- 
ance with law. The petitioner accordingly 
represented on 13-12-1979 to the General 
Manager and the representation was rejected by 
the Chief Personnel Officer, Bombay and this 
fact was communicated to the petitioner on 
23-8-1980. 


The petitioner argued that for an illiterate 
Class IV employee like the petitioner the dead- 
line of 31-7-1973 for application for alteration of 
date of birth did not apply and the impugned 
order based on this deadline was unsustainable. 
He further argued that he was not given an- 
opportunity to explain his case and that the 
order passed without application of mind and 
without giving reasons was liable to be quashed. 


Held: a bare perusal of the aforesaid com- 
munication gives an immediate impression that 
the representation of the petitioner seems to have 
been rejected out of hand not because of the — 
merits but on the technical ground of non- — 
admissibility of the representation by the extant 
rules. Since the admissibility of the representa- 
tion had been decided in the affirmative by the 
High Court in the special civil application t 
rules should not have been allowed to stand ir 
the way of considering the representation. 
Unfortunately, the impugned communicatio. 
a hermetically sealed order which does not all 
any one to get at the various reasons or cir 
stances, facts and law which had weighed wit! 
the competent authority to reject the represen’ 
tion. It does not even offer the courtesy 


According to him 
s obviously wrong 
ve been 35 years of 
1956 and could not 
age. He took the 
ignorant about the 


Having been a 
date of birth 
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up to the age of 58 cannot Subsequently he 


retired cempulsorily before the age of 58 


The petitioner was working as Staff Offic 
er 


exhibiting the order ofthe Chief Personnel Officer 
by which the petitioner’s application was reject- 
ed. It may not be.perhaps an exaggeration to 
say that the order of the competent authority 


s A r Grade A in the Trivandrum bran | 
Za is not only non-speaking but it is as good as | He had put in more than 35 yee So RBI. 
; non-existent. which for more than 21 years he had i s 


officer. When he attained the age 

found suitable to be retained in erie a 
ingly, in terms of the proviso to Regulation 
(1), the Governor of the RBI, with the we 
approval of the Central Board decided ae in 
petitioner shall continue in service up to the a : 
of 58. By virtue of this the petitioner had a rae 
to continue in service till 21-1-1989. However 
on 22-12-1987 he was served with a letter stating 
that the Governor, with the prior approval of the 
Central Board, had decided to retite him with 
effect from the close of business on 31-12-1987, 
The said letter was challenged on the ground that 
the order compulsorily retiring the petitioner 
was passed on extraneous considerations, that 
relevant matters were not taken into considera- 
tion, that the order was punitive in nature and 
that the RBI Staff Regulations were arbitrary 
and violative of the principles contained in Art. 
14 of the Constitution. 


E A representation about change of date of 
birth is very much concerned with the civil 
tights of the Government servant for. being 
retained in service beyond a certain date. In 

this case the petitioner is claiming his right for 

being retained in service for 10 years beyond the 

date on which the respondents would have 

retired him on the basis of the recorded date of 

birth. Since a representation has to be decided 

on the basis of documentary, circumstantial 

s and even oral evidence to give a conclusive 

E reasoned decision, it may be necessary to call 
G? for fresh evidence and as was directed by the 
A High Court in this case, give opportunity to the 
i etitioner to establish his claim. Thus the whole 

J process is of quasi-judicial nature and the order 
t- of the competent authority on the representation 
! must have all the characteristics of a quasi- 
judicial decision. The minimum desideratum 
of such an order is that it should be a speaking 
order. We are afraid that this is not so in the 


present case Held: it is trite law that a public servant can 


be retired compulsorily only in public interest. 
The public interest in relation to public adminis- 
tration envisages the retention of honest an 
efficient employees in service and dispensing the 
services of those who are inefficient, dead-wood 
or corrupt and dishonest. Therefore, premature 
retirement of the inefficient, corrupt oF ead- 
wood should subserve the public interest. 


Provisos to RBI Regulation 26 (1) does ra 
mention public interest as a touchstone 1n 17 
exercise of the powers conferred therein. aa 
bridled power de-hors public interest 1S ee indi g 
by the said Regulations. The necessi 5 factor 
cating public interest as the real gu by Jaw 8S 
for compulsory retirement is regat nth compil: 
quite essential in all rules dealing W! s be taken 
sory retirement. An action co fi or only fit 
for compulsory retirement of a otce rity that 
is in the opinion of the approp st, Me 
it is econ so to do in public a 
absence of any reference to P 
provisos 3 and 4 to Regulation 
the attack that it is devoid oe 
authorities who are empo afore, 90 
power conferred thereunder. mae i) 
of the provisos to Regulatio 


In the above context the impugned order is 
fatally flawed in not being a speaking order and 
also unfortunately in this case not even a visible 
order. In the circumstances the communication 
dated 23-8-1980 has to be quashed. The compe- 
tent authority should give a personal hearing to 
the petitioner and consider his representation, 
dated 13-12-1979 de novo and on the basis of 
documentary and other evidence which the peti- 
tioner adduces and such other evidence which 
the competent authority may think fit to call and 
decide the representation by a speaking order. 
In the speaking order the averments or argu- 
ments of the petitioner should specically be 
-= dealt with. 

Sachalmal Shamanlal v. Union of India, (1988) 
TC 378 (Ahmedabad Bench). | 
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RBI Regulation 26 (1) which provides for un- 
_bridled power of compulsory retirement 
_ de hors public interest is unconstitutional 

officer who has attained 55 and who has 
n found suitable to be retained in service 
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a newo 
l athorities to retire an employee | Post Offices, the first respondent, passed the 


a empowers ie at ublic interest is unconstitu- | impugned order dated 20-11-1985 treating the 


nl tha: ; : ive of Article 14 | period from 2-7-1975 i 

jherwise thar being violative p to 4-3-1981 as the period 
val and ee en not spent on duty and not to be counted for any 
ofthe Consti purpose such as leave, ‘pension, etc. Aggrieved 


a ase the petitioner completed 
In the ee 22-1-1986. He was found sui- 
| the age ihe bank for continuing in service till 
_ table eed the age of 58. When this is so it 
p Cor easonable to retire the petitioner before 
| 
| 
i 
l 


by this order the applicant filed the present peti- 
tion challenging the order. ? ra 


Held: under FR 54 (2) & (3), when a Govern- 
ment servant is fully exonerated, he is entitled 
to be paid the full pay and allowances to which 
he will be entitled had he not been dismissed, 
removed or compulsorily retired or suspended 
prior to such dismissal, removal or compulsory 
retirement, subject to the provisions of sub-rule 
(6). The first respondent denied the benefit of 
FR 54 (2) and (3) to the applicant because he was 
not honourably acquitted by the Sessions Court. 
Neither sub-rule (2) nor sub-rule (3) of F.R. 54 
uses the expression ‘honourable acquittal’. The 
expression used in those sub-rules is only ‘fully 
exonerated’. In the Sessions Court Judgment, it 
is stated that no witness was forthcoming to 
prove the payment of any amount to the appli- 
cant. it is on that ground that the charge is held 
not proved. That means that there is no evidence 
at all against the applicant to establish the 
charge and therefore the applicant is fully exo- 
nerated of the charges levelled against him. 


age of 58. Further, if the 
, completed Liability has been assessed as 
{ Le elated by the fourth proviso to Regula- 
| o 26 (1) can be retired on any subsequent day, 
a i officer will have to be under the threat of 
ia Hite compulsorily retired throughout the 
| entire period of three years. Each moment he 
| will be in fear of being sacked by an order of 
_ compulsory retirement. An officer cannot be put 
in such tenterhooks at the evening of his 
official career. The Damocles’? sword of com- 
| pulsory retirement should not be allowed to 
| tang over the employee like that. Therefore it 
| must be held that an officer who has been found 
| suitable to continue in service up to the age of 
| cannot be compulsorily retired on the ground 
7 that he has become dead wood. In view of this 
j the mpugned order terminating the service of 
| the petitioner with effect from 31-12-1987 is 
l illegal and has to be set aside. 


IP. S. Mahadevan y Reserve B ji 
; 3 ank of India 
md quother, 1988 (2) SLJ 189 (Kerala We 
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‘Ubi : 

| loth evant acquitted because no witness was 
alle rena the charge is ‘fully exonerat- 

e %4 (2) and G riod must be regulated under 


The applicant is, therefore, entitled to full pay 
and allowances as per FR 54 (2) and (3) which 
he will be entitled to had he not been dismissed 
from service. 

[ M. Jayarangam v. Senior Superintendent of 
Post Offices and another, (1988) 7 ATC 676 
(Madras Bench). ] 
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Dispensing with enquiry — Disciplinary autho- 
rity must record reasons in writing — Recording 
of reasons by Inquiry Officer, not sufficient 


asa consequence was 
heffect from 10-2-1979, 


1S appeal he w i 
rt on 3-3-195] as acquitted by 


The applicant, who had been working as a | 
* Marker in the Ordnance Depot, Allahabad, was 
charged with insolent and insubordinate be- 
haviour towards his superior officer and an 
Inquiry Officer was appointed to hold an enquiry 
against him. But during the course of t 
enquiry the Inquiry Officer reported that th 
case had to be closed as the parties had enter 
into a compromise and were unwilling tc 

ate of reingt proceed with the case. He also reported that the 
The Senior gor tement should 


ere ension 
ê acquittal po 2-7-1975 to 9-2-1979 
i RT TE ant was restored to 

OW the pen Calter the question 
at Il the qed between the date of 


or 3 witnesses had been terrorised and threatened 
T Superintendent of the delinquent official with dire consequenc 
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a result of which they had preferred to withhold 
material evidence during their examination by 
the Inquiry Officer. According to him even the 
complainant had to yield to terrorising tacties 
and threats of the delinquent official. He there- 
fore concluded that it was not reasonably practi- 
cable to hold the above inquiry in a fair and 
impartial manner. Taking note of this report, 
the appointing authority sought the advice from 
his superiors and dismissed the applicant from 
service without any enquiry. Hence the 
present application challenging the impugned 
order. 


Held: though Rule 19 (ii) of the C.C.S. 
(C.C.A.) Rules, 1965 confers a power on the 
disciplinary authority to dispense with the 
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normal procedure of inquiry as laid down in the 
Rules, yet this power is inextricably linked and 
interwoven with the recording of reasons which 
of course need not be elaborate or over-detailed. 
In the present case the respondents have f ailed to 
show whether the disciplinary authority had 
recorded any reasons before dispensing with 
the normal procedure for inquiry as laid down 
under Rule 14 of C.C.S. (C.C.A.) Rules. Their 
argument that the reasons had been recorded 
by the Inquiry Officer in his report, cannot 
be taken to satisfy the constitutional requirement 
or the requirement of Rule 19 (ii) itself because 
it is the disciplinary authority who is to record 
reasons and not the Inquiry Officer. Even an 
assumption that the disciplinary authority was 
acting in agreement with the report of the 
Inquiry Officer, will be in the domain of conjec- 
ture since the final order passed by the discipli- 
mary authority does not refer to any such 


concurrence. It only states that the disciplinary 


authority had studied the report of the Inquiry 
Officer. Keeping the whole gamut of circum- 
stances in view, by no stretch of imagination can 
it be concluded that the disciplinary authority 
had recorded reasons to dispense with the 


= normal procedure for completion of inquiry 


before passing the impugned order of dismissal 
from service. It needs to be reiterated that 


= reasons for dispensing with the inquiry have not 


only to be recorded in writing but must precede 


= the order imposing the penalty as laid by the 


Supreme Court in its judgment in the case of 
Union of India v. Tulsiram Patel, (1985) 3 
SCC 398. The disciplinary authority had failed 
> record any such reasons. Thus the impugned 
is legally unsustainable and deserves to be 
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consequential benefits. ed. to al 
[ Sheo Bahadur Yadav v. Union of India. 

others, (1988) 7 ATC 731 (All. Bench). iL ia and 
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Even in suo motu revision proceedings penalty 
cannot be enhanced without giving persona] 
hearing to delinquent 


At the relevant timc the applicant was working 
as Sub-Post Master at Bhayandar Sub-Post- 
Office. After holding a departmental enquiry 
against him, the Disciplinary authority passed 
an order dated 5-1-1984 ordering that an amount 
of Rs. 3621 should be recovered from the pay of 
the applicant in seventeen monthly instalments. 
However, the appellate authority, the Post 
Master General, Bombay, under the powers 
vested in him under rule 29 (1) (v) of the C.CS. 
(C.C.A.) Rules, 1965 decided to revise the above 
order suo motu. Accordingly, the applicant was 
informed about the intention of the appellate 
authority to revise the order on 28-6-1984 and 
a show-cause notice was issued to him. The 
applicant was asked to show cause as to why the 
punishment should not be enhanced. After 
considering the representation submitted by the q 
applicant, the appellate authority pa a? 
order reducing the pay of the applicant by ne | 
stages for a period of five, months with ; ie E 
from 1-11-1984. The applicant cnacas a 
order by filing the present application under E 
Administrative Tribunals Act, 1985. 


Held: the Post Master General of Boma 
who was the appellate authority has nor 
the impugned order after affording a Pal 
hearing to the applicant and hence it en 
in view of the judgment of the Supren i 
in Ram Chander v. Union of India a 
ATR 1986 (2) SC 252. 


others, 


down that an application for 10D Sa 
“dealt with in a manner as if ged eh i 
appeal under the Rules. 
in the present case the 
were not started on the app A . | 
cant but suo motu by the Post hority 02 sat 
Tt is true that the revisional, autho otion 9 
the proceedings either on its 9 del 
otherwise. The term otherwise jd that 
tely include ‘on an application” i 
revisional authority has to tre ve fst we 
‘ceedings in the same manner 
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ews Se = 


gray? 


cit? when the same are started on an 
a I 


it may i 
a a e are started on its own 
the P 


amount to laying down two 
ocedures. This will not be proper and 
P ql authority should be required to 
e procedure whether the proceed- 


follow z 
wigs are starte 


application. 
Though the appellate authority had issued a 
show-cause notice to t 


itten statem: : $ 
ae General should have given a personal 
a 


hearing to him. During the personal hearing a 
erson may explain a number of things and 
answer the queries put by the authority. In the 
present case the applicant could have explained 
how the proceeding was started and how it was 
not necessary to revis? the order of penalty 
imposed upon him. By denying the opportunity 
of personal hearing to the applicant, the Post 
Master General in this case has committed a 
breach of a vital principle of natural justice. 


the C.C.S. (C.C.A.) Rules the applicant had a 
right to prefer an appeal against the order passed 
by the appellate authority, i.e., the Post master 
General. Though this appears to be true, it 
will not deprive the applicant of his right of 
Personal hearing before the Post Master General. 


a oe passed by the appellate authority 
one ore, be set aside and remitted back 
or decision according to law. 


[ Krishnaji Hari ; 
a ri Joshi v. the Union of India and 
Kre, 1988 (2) SLJ (CAT) 568 (Bom. Bench) 


Penalt 
ative oes op Page of increment without cumu- 
ity annot affect confirmation or senio- 


d Plinary proceedings held 
Rea a who was serving as 
cere Cth ae the Haryana State 
as ne ł oard’ for short), a minor 
See ot One increment with- 
iS leone on him on 

u jot? appellant w the probationary 
nable + “E Was not co 


; In the meantime 
ol Assistant Engineers, 
and by an order dated 


icity B 
for 


follow different procedure | 


It was pointed out that under Rule 23 (ii) of | 


d on its own motion or on an | 


he applicant, in view of the 
ae pee Ase | 
ent submitted by him, the Post 


March 30, 1970 of the Secretary to the Board, 
the appellant and the respondents Nos. 2 to 19 
were confirmed as Assistant Engincers, class I]. 
Ít has been specifically stated in the said order 
tnat the appellant and respondents Nos. 2 to 19 
had satisfactorily completed the probation 
period. It, however, appeared from the said 
order that respondents 2 to 19 were confirmed in 
the post with effect from April 1, 1969 while the 
appellant was confirmed with effect from 
December 1, 1969. In the seniority list also the 
name of the appellant was placed below the 
names of respondents 2 and 4 to 19, though they 
were jurniors to him. 


Being aggrieved by the impugned order of the 
Board, dated March 30, 1970 the appellant 
filed a writ petition which was dismissed by a 
single Judge of the Punjab and Haryana High 
Court. A letters patent appeal preferred by the 
appellant was also dismissed by a Division 
‘Bench of the same High Court. Hence the 
present appeal to the Supreme Court. 


Held: the penalty by way of stopage of one 
increment for one year was without any future 
effect. In other words, the appellant’s increment 
for one year was stopped and such stoppage of 
increment will have no effect whatsoever on his 
seniority. Accordingly, the Board acted illegally 
and. most arbitrarily in placing the juniors of the 
appellant above him in the seniority list and 
confirming the appellant in the post with effect 
from December 1, 1969, that is long after the 
date of confirmation of the said respondents. 
The question of seniority has nothing to do 
with the penalty that was imposed on the appel- 
lant. It is apparent that for the same act of 
misconduct, the appellant has been punished 
twice, that is, first by the stoppage of one incre- 
ment and second by placing him below his 
juniors in the seniority list. 


The appellant should have been confirmed 
on June 10, 1965, when he completed his proba- 
tion. The Board has not laid down any guide- 
lines for confirmation. While there is some 
necessity for appointing a Government servant 
on probation for a particular period, there may 
not be any need for confirmation of that officer 
after the completion of the probationary period. 
If during the period of probation a Government 
servant is found to be unsuitable, his services 
may be terminated. On the other hand, if he is 
found to be suitable, he should be allowed to 
continue in service. The archaic rule of con- 
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-firmation, still in force, gives scope to the exe- 
~ cutive authorities to act arbitrarily or mala fide 
giving rise to unnecessary litigations. It is high 
time that the Government and other authorities 
should think over the matter and relieve the 
Government servants of becoming victims of 
arbitrary actions. 


In the instant case, although the Board found 
that the appellant had satisfactorily completed 
his period of probation, yet he was placed 
below his juniors in the seniority list without 
any rhyme or reason. There is no explanation 
why the confirmation of the appellant was 
deferred till December 1, 1969. The facts stated 
hereinabove disclose that the Board acted arbi- 
trarily at its sweet will and without any Justi- 
fication in making the appellant junior to the 
‘respondents who were admittedly juniors in 
service to the appellant. 


For the reasons aforesaid, the judgment of 
the learning Single Judge and that of the Division 
Bench of the High Court and the impugned 
“seniority list are set aside. 

[Shiv Kumar Sharma v. Haryana State Elec- 
tricity Board and others, 1989 (1) SLJ 14 (SC). ] 
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The fact that show-cause notice, suspension order 
and charge-sheet could not be served on delinquent 
is not sufficient to dispense with the enquiry 
= On 14-4-1985, the’ applicant, who was serving 
as a Senior Ticket Collector under the South 
_ Eastern Railway at Cuttack, came to know from 
s office that an order dismissing him from 
rvice was passed against him under Rule 14 (ii) 
the Railway Servants (D and A) Rules, 1968. 
enquiry he learnt that the charge against 
_was that he had not returned some extra 
e Ticket Books and had not remitted the 
ss fares received by him during his tenure 
osting at Cuttack. 


_ The applicant stated that the charge made 
= against him was untrue. Besides, the respon- 
ts had sent the charge-sheet, order of suspen- 
the order of removal to his residential 
Cuttack while he was actually work- 
aneswar and Berhampur. He further 
here was no circumstance for 
inary authority could pass an 
al against him after dispensing 
of the respondents that a 

is issued against him to his 
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last known address which was retur 
Thereafter, the applicant Was oa 
suspension and a major penalty char Pe = 
was issued against him but they Bee “Sheet 
undelivered. It was the definite case of th back 
pondents that despite their sincere ona Tes- 
made to cause service of the charge-she on 
could not be served on the applicant a it 
disciplinary authority was of the view th m 
was not reasonably practicable to hold a 
enquiry in the manner provided by the Raa 7 
So according to the respondents the applic a 
could not have any grievance for the redress 
of which this Tribunal could intervene. 


Held: the case before us does not come within 
the nature of the cases mentioned by the 
Supreme Court in Union of India v. Tulsi Ram 
Patel, [ 1985 (3) SCC 398 ]. Normally, a Govern 
ment servant has the right of being heard before _| 
a penal action is taken against him. That is why 
holding of an enquiry is contemplated in all 
Service Rules. It is true that in some such 
extreme cases as mentioned in Tulsi Ram Patel’s 
case the disciplinary authority can dispense with 
the enquiry and impose a penalty on the con: | 
cerned Government servant. The present case f 
does not come within any of such cases. The | 
circumstances were not such as to justify the | 
dispensing with the enquiry. All that we get is i 
that a show-cause notice, a suspension order 
and charge-sheet were issued against the appli- 
cant which could not be served on him oy g 
nally. Such circumstances could not lay n q 
authorise the concerned disciplinary anin y E 
to dispense with the enquiry. After diop a Be 
with the enquiry the disciplinary authority y 4 
the present case passed the maximum PT 
that can be imposed on a Government a the 
The way the respondents proceeded Y P 
matter cannot be said to be in conformity tg E 


the rules. 5 | 
dismissal | 


In view of the above, the order ae 
passed against the applicant 1s qu the a 


: instate the 3p 
respondents are directed to Seren js entit 
wane 


cribed by the Rules. 
[ Lakshmi Narain Pani V. ' 
others, ATR 1989 (1) CAT 67 (Cat 


Copy of 
Establi 


New Delhi. 


Dear Shri Sreedharan, 


ment office. That office has quoted Rule 44 (9) 
of C.C.S. (Leave) Rules as the authority. 


4 reads really gives the interpretation that special 
| ee may be given only to a civilian 
| FR fy duty. This rule corresponds to 
E 83 (9). When the C.C.S. (Leave) Rules 
| r pp titeed in 1973, the rules relating to 

| eo of leave such as special disability 
t ain Perea leave, hospital leave, etc., were 
E vorcted fae o Fundamental Rules and incor- 
Been fee CS. (Leave) Rules, 1972. The 
D se ae a of special disability leave in the 
} Verbal chan the result of the mischief of the 
| 86) es made in the redrafting of F.R. 
| the present Seen F.R. 83 (9) does not give 

$ & Interpretation. 
y kindly issue a clari- 
by a clear redraft of 
on the lines suggested 
aggrieved Government 


! ule 44 
f San, Ply to the 


With Tegar ds 


(Signed) 
P. Muthuswamy 


Letter, dated 23-2-1989, from the 
‘or to Shri E.K. Sreedharan, Under Secretary, 
Fdito shment (L) Section, Department of Per- 
sonnel and Training, Government of India, 


[am sending herewith the papers relating to 
acase Wherein special disability leave has been 
_ refused to a civil servant in a Central Govern- 


Itis interesting to note that Rule 44 (9) as it 
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(1) 


Copy of Letter, dated 17-12-1988, fr i 
Mi Syamal Rap, Assistant Accounts On 

ce oi the Telecom. Distri Sngineer, 
Berhaninr oven istrict Engineer, 


The replies offered in the “Readers Forum” 
are enlightening. It will not be a Surprise, if a 
demand in due course comes from some of the 
readers also to give index of the clarifications 
Issued under this column — as they did earlier 
for “‘Case-Law Section?” — every month or at 
the end of the year. This would be in further 
evidence of the utility of your publications in 
Government literature service. 


(2) 


Copy of letter, dated 24-2-1989, from Shri 
P. Shanmugaganapathy, Assistant Accounts Offi- 
cer, Postal Accounts, Madras — 600 105. 


I, too, uphold the suggestion of the Deputy 
Director (Extn.), Coffee Board, Chickmagalur 
that all cases already published so far under the 
Case-Law Section in SwamysnewS may be re- 
published in a book form for easy access and 
quick reference. 


Editor’s Note——There have been numerous 
letters from our valued readers that we should 
bring out a consolidated book giving the cases 
digested in this section with an index. Some 
have suggested that its scope should be widened 
to cover other important cases not reported in 
this section for want of space. In deference to 
the demands from our readers we have decided 
to publish an yearly digest of important cases 
and judgments delivered by the Central Admi- 
nistrative Tribunal and the Supreme Court. 
The first volume will also include select cases 
decided by various High Courts and the Supreme 
Court before the commencement of Adminis- 
trative Tribunals. 


The publication of further letters to the 
Editor in this regard is discontinued. 
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WANTED 


ASSISTANT 


part-time or fuil time, knowing typing, 
with knowledge of Service Rules for 
Central Government employees with 
practical experience in administration, 
Establishment and Accounts Sections. 
Knowledge of shorthand additional 
qualification. Residents near Mylapore, 
Madras City, preferred. Retired/retiring 
Central Government employees may 
apply, indicating time available and salary 
expected: 


SWAMY PUBLISHERS (P) Ltd. 


164, R. K. Mutt Road 
Madras — 600 028 


Swamy Publishers (P) Ltd., 
Madras—600 028 


Change in Telephone Numbers 


From April 1989 


PABX with 5 junctions and exten- 
sions to Manager, Sales Office, 
Accounts, Production, Computer 
and all other sections 838365 
Typesetting Unit ... 338077 
Manager 838363 
Director 838362 
Managing Director- 838364 


__Swamysneng 


REVISED SUBSCRIPTION RATES © 
w.e.f. 1-6-1983 uo to Dec, 1989 
Single Copy > Rs. 6 
Annual Subscription : Rs. 50 
Subscription Chart 


bs If Payments Recened — 
Pernod before 
| 31-5-89 N 
—— ERS ees 
1/89 — 12/89 40 50 
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4/89- 3/90 40 of 
5/89— 4/90 40 50 
6/89- 5/90 50 oe 
onwards 


ae T E e a 
if the amount received is short, the period will 
be proportionately reduced. 


By Registered Post ‘Rs. 60 extra per packet 
up to 40 copies for 12 issues. 


— Subscription Managet. 


a E eS NT 


[ Base year 1960 = 100] 


Month Monthly 12 monthly 
iy Index average Index 
February 1988 749 72 2 
March x 753 735.90 
April o 163 Le 
May Fe 771 741. r 
June i 782 a 
July z 795 a 
August f 800- “69.8 
September ,, 806 775.1 
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December 818 ae 
January 1989 813 
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y 4. A Digest of all important judgments delivered by 
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a s $ A complete treatise . 
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Swamy’s Compilation of Funda- 
mental Rules and’ Supplemen- 
tary Rules — (Parts I to V) Set 
of 5 books 
Part I — General Rules 

C.L. No. 1 to C-1 

Part II — T.A. Rules 

C.L. No. 1 to C-4 s 
Part IJI — Central Civil Services 
(Leave) Rules EETA af 
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PUBLISHING INDUSTRY 


HEAVY BURDEN 3 


Price hikes threaten viability 


| fist, the bad news. Newspaper prices will The good news? Most newspaper manage» a 
| pup from Rs. 1.50 to Rs. 2 or more. The ments will probably defer their price increases as 
| public can expect to fork out more for popular till the Government accepts the recommenda- E 
| magazines too. The Week published by the tions ofa newspaper industry wage tribunal later : 


Chart by B.K. SHARMA 


| | IMPORTED NEWSPRINT: k 
o ARING PRICES * Lae 
per tonne 
À “Excluding duty wa Ro eRe 8,500 
foxes 7,325 pe tenne 3 


per tonne 


Rs ¢ 
6,195.6 Sy 


oo | 
; N l 
VE Z 


The 30 per 
cent duty on glazed 
newsprint and the 
8 per cent hike jn news- 
print price will add Rs 30 
crore to industry costs. 


; this year — which will further up their bills. 
suit and other The present hikes flow from 'a stiff i c 

: in newsprint import duties. News 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
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_ publishing industry’s basic raw material and 35 
ercent of the newsprint that newspapers use 1s 


3 imported. These imports are canalised through 


the State Trading Corporation (STC). Last 
fortnight, the Government increased prices by 
8 per cent. Already, the budget had slapped a 
30 per cent customs duty on glazed newsprint — 
it gives better colour reproduction — used by 
popular magazines. 


Together, the two increases will add nearly 
Rs. 30 crore to industry costs. Says Pravin- 
chandra V. Gandhi, President of the Indian 
= Newspapers Society: “The rise is going to 
cripple the industry, especially medium and 

small newspapers.” Yet that might only have 
been the prologue: local newsprint manufac- 
turers, pleading higher costs, have been lobby- 
ing the Government for an increase of Rs. 3,000 
per tonne in the current price. 


While most publishers are all set to raise 
prices, others like The Times of India and The 
Hindustan Times increased advertising rates last 
~ fortnight. The Times proposes to raise rates 
= further. Part of a highly competitive industry, 
publishers were clearly worried. For higher 
cover prices are likely to trim circulation or, at 
the very least, slow down growth. Adhip Sarkar 
of the Calcutta-based Ananda Bazar group 
echoes the point when he says: “An increase in 
news-stand prices will arrest all growth in 
circulation.” 


Unquestionably, price increases do not go 
down well with the reading public—as Mammen 
thew, chief editor of The Week has discover- 
Of late, he’s been replying to the letters sent 
rate readers complaining about the weekly’s 


EET 


oner than newspapers will. Argues Sho- 
2 Bhartia, Executive Director of The 
j nes: “A large volume of advertise- 

ly newspapers consists of classifieds 


ae 


i 


like tender notices, vacancies cou 
sales items and appointments. These 


3 Notices 
destined to remain in the newspri ; 


3 


nt media on] 

Regardless of who bears the brunt fi | 
Government’s moves seem calculated i y 
an aggressive press in an election year Ti tu 
little doubt too that they go against | here 
social objective of encouraging a 
Some years ago the Supreme Court 
the Government to re-examine the c 
of the import duty on newsprint, a 
Government has blithely ignored so far 

Worse, the Government is mainta 
studied silence on the whole affair. O 


matter. Nor did the Government take all its 
wings into confidence before imposing the latest 
duty increases. A senior Information and 
Broadcasting Ministry functionary says that his 
Ministry had not been consulted on the duty. 
increases. 


The Government can also be faulted for th 
way in which it has dealt with the report of 
official committee on newsprint policy, headed 
by Bureau of Industrial Costs and Prices Chait- 
man Vijay Kelkar. The committee had recom- 
mended less restrictive imports of glazed and | 
standard newsprint by placing them on Open 
General Licence with duties of 55 per cent and 
40 per cent. While the Government 1mposri 
the higher duties recommended, newspril 
imports are still canalised through the SIC. 


The higher duties could lead to fresh legal 


battles. Newspaper magnates we a 


court before and are readying to 00 | ing i | 
But with the Government maintaining an 
unbending stand, there are few Se ‘cor 
relief for either newspaper barons One 
sumer. 

ia 
—SURAJEET DAS GUPTA with bureau repost A 


il 3 
—Courtesy: INDIA TODAY, April 2% 


Kangri Collection, Haridwar Si 


8 ate 


St the lated a 

free Press, a 3 
had asked 
Ontinuance 4 
request the | 


anne a q 
“ers a cials of J 
the Industry Ministry, within whose cc ; 
newsprint falls, decline to comment on the | : 


l.No. Date 


6- 7-88 
20- 3-89 


t 


6- 9-88 


Eea] 


15-12-88 


2 ALI Coemi 


20-12-88 


3- 2-89 


SS Ah 
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Important Orders 


Subject 


Terms of deputation to A.I.S. 
officers deputed for service under the 
Government of Sikkim. 


Deduction under Section 80-CCA of 
I.T. Act. 
Payment of daily wages to Casual 
workers. 


Regulation of medicai claims of an 
employee whose spouse is governed by 
different Medical Rules. 


Typing test for L.D.Cs.—Reimburse- 
ment of the cost of photographs. 


Amendment to Rule 9 of the T.A.S. 
(Pay) Rules. 
Clarifications 
fication Pay. 


Allowances not included unde 
in I.T. Act. ey 


on payment of Quali- 


-do- 
Amendment to C.C.S. (Temporary 


Service) Rules, 


Revised rates of honorari 
i rium t 
rainers to train L.D.Cs. T 


Amendment to L.A.S. (Pay) Rules. 


Family Pension t 

E © spouse/wards of 

‘sappeared officials/pensioners — 
ons 


Procedure of deali i 

ing with Memori 
addressed to the President against fie 
adverse remarks in C.Rs, 


Regulation of fami meee 
of twin chit Ae: Pension in cases 


rection of S.C/S.T. candidates 
= ae ocal Employment exchanges 
arifications. 5 


Reseryati 

ae -on for S.C./S.T. i i 

3 TOVision in Recruitment Rule 
onfi i ; 

to P. a gion of staff — Amendment 


o b Manual, Volume IV. 
haat ze assistance hysi 
ae Dhysically 
ren of Telecom aly, etar sug 
Protecti ; 
Ye tool-k; 
= tbe suppor kit to mazdoors necd 


SI. No. 
143 


144 


145 


146 


147 


148 


149 


150 


151 


152 


Date 


9- 3-89 


-do- 
-do- 


10- 3-89 


13- 3-89 
-do- 
14- 3-89 


15- 3-89 


Subject 


Surrender of surplus staff — Protec- 
tion of interest of S.C./S.T. em- 
ployees. 


Revision of Group ‘D’ pay scale. 


Revision of summer uniform for com- 
mon categories and payment of 
stitching charges, 


Uniform age of retirement on super- 
annuation for school teachers. 


Amendment to C.C.S. (Joining Time) 
Rules. 


Delegation of powers for grant of 
Pro rata retirement benefits, 


Border allowance on the inter-national 
border of Punjab. 


Border allowance on the inter-national 
border of Rajasthan. 


Instructions on appointment of Super- 
visors in Audit Offices. 


Procedures to be followed by the 
Ministries/Departments when pay 
scales are agitated before the Tribu- 
nals. 


Stagnation/ad hoc increment cannot 
be allowed if fixed pay was drawn 
prior to 1-1-1986. 


Provident Funds shall continue to 
carry 12% interest for 1989-90. 


Increased rate of honorarium for 
clearance of arrears of posting on 
P.F. accounts. 

Mileage allowance for journeys by 
ship M.V. Najd-I. 
Enhanced financial powers — Amend- 
ment to the D.F.P.Rs. 

H.R.A. at ‘C’ class city rates; in 
PALUWAS (Haryana). 


Amount of cycle advance increased to 
Rs. 600. : 


H.R.A. at ‘B-2’ class city rates in 
KUBERPUR (U.P.). 


HLR.A. at ‘C class city rates in 
GULBARGA-DNYANGANGA. 
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SUPPLY OF FORMS TO GOVERNMENT OFFICES 


Terms and Conditions 


1. Orders costing up to Rs. 200 will be executed against 
pre-payment or V.P. Post only. Orders exceeding Rs. 200 
will normally be sent by Registered Post unless speci- 
fically requested for despatch by Road/Rail and provided 
the weight of the parcel is not less than 10 kg. 


2. Packing, Forwarding, Postage, Registration fee and 
V.P. fee will be charged extra. $ A 


3. In the case of despatches by rail, forwarding charges 
Re: 20 per parcel extra. Parcel will be booked “Freight to 
ay”. 


4. Prices are NET. No discount is allowed. Pri 
ruling on the date of supply will be charged. ig 


5. Credit bills should be settled within thirty days fi 
the date of issue, failing which they will ony Gea at 
the rate of 2% per month from the date of the bill. 


= 6. Payment should be made by crossed demand d 
_ on any bank at Madras, Cheques on Madras eee 
acceptable. 


_ 7. If payment is made by outstation cheques, a sum of 
| for the first Rs. 1,000 and Rs. 10 for each nies 
Rs, 1,000 or part thereof should be added towards 
tion charges, in addition to the bill amount. 


GITANJALI FORMS & REGISTERS 
Division of Swamy Publishers (P) Ltd. Post Box No. 2462, MADRA 
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AMYsnes 
Case-Law Section 
SI. No. Subject Sl. No. Subject 
38 Enquiry started in 1975, not proceeded with as 44 Court can set aside malicion: 4 
delinquent was removed from service on account Sor mala fide transfer, 
of his conviction in another case — Delinquent wy 
reinstated in service in 1987, by Court Order — 45 Interest on G.P.F. and compulsory dena, 
Original enquiry may be revived, delay of 12 Liability of Government to pay — pao t~ 
years notwithstanding. stated. nciples 1 
39 L.T.C. — Verification of genuineness of T.A. bill— y ie 
production of money receipt giving particulars of 46 Continued suspension is not warranted when j 
journey granted by an approved Travel Agency is not necessary for facilitating the inquiry. aut 
sufficient to prove genuineness. 2 s 
40 Delinquent entitled to full pay and allowances 47-A Representation to higher authorities is a legitimat: 
for the period of suspension, on acquittal in cri- mode of redressal of grievances — Saves limita 
minal case, even if such acquittal be on technical tion for filing applications under Administrati 
grounds. Tribunals Act. i i 
41 A cadre officer has a right to be posted to a cadre % * ; x a 
post in preference to a non-cadre officer. 41-B cal representations and saving of limit 
42 Persons allotted to different cadres and working ' 
in different Ministries cannot complain of dis- 48 Administrative Tribunal has no inherent poner to 
crimination or claim comparison with regard to condone delay in filing appeal before it unde 
seniority or pay. Sec. 29-A of the Administrative Tribunals Act s 
43 Request for deferment of promotion before any wis | 
i order of promotion is issued does not amount to 7 
refusal of promotion — Penal action not called 49 Production of wrapper, foils, empty bottles, ete. 
Or. not necessary for reimbursement of medical claims 


5 D 
8. Our liability for delivery of the goods ceases as ‘0h 
as they are placed on Rail or with Road Carriers at the 


piace of despatch. 


A ++ or fo) 
9. We are not responsible for any delay in transit of! 


delivery. 


: Le 
10. The transactions shall be subject to Madras 
Jurisdiction. 
plicable. 7 


11. Sales Tax and Local Taxes extra as APP iy; 
sales to offices within the jurisdiction of Ta 
State, T.N.G.S.T. at 5% and surcharge 
at 10% are applicable. a 

9 
12. Inter-State Sales Tax is chargeable ats Oe whet 
Sales Tax will be collected at 4% OP as the Purr 
‘D’ Forms are sent in duplicate Alone ae authorised" 
order by the Goverament offices WHO 
issue ‘D’ Form. 4 in the 

13. If CS.T. at 4% has been chaie bill sou 
anticipation of ‘D’ forms, paymen y Jicate. o 
accompanied by ‘D?’ forms 1D He A SUPR 
Inter-State S.T. at 10% will be p jssued, WHC 
bill for the difference of 6% will tances) i 
be cancelled under any circums 


s - 600 028 


La 


| 
| 

~E 
| 


C.A.T. to hear an interesting case 
10 shortly 


E interesting case will come 
at store the Central Administrative 
J tl (Principal Bench). It is the case of 
ay | Mn A loyee who was promoted to a higher 
la | aM having the interval between the two 
"| cial dates 1-1-1986 (the date of effect 

| of the revised pay scales) and 13-9-1986 
be | (the date of notification of the revised pay 

1 les in the Gazette). None of the provisions 
| ofthe existing rules came to his rescue. 


E. i 
a | He formulated a credible argument by rely- 
| ing on the explanatory memorandum to the 
Gazette Notification which contained a state- 
ment of assurance that no one would be 
adversely affected by giving 


; tablished this fact, he Proceeded 
about soe e assurance referred to above 
ti an Of adverse effect Created an 


Government to 
verse effect if it 


occurs in an 


This Cas s 
e aroused Cc 
Ww reasons Onsiderable 


Ses when a 

n wio Pre-revised pay struc- 
With effec -1- 

H tfrom 1-1 1986 


The nature of 
ne cadre to another. 
E of grant of pay at 
a num in the case of | t 

Centra} Secretariat Service 
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dated the 31st March, 1987, (Section Il of 
Appendix 18 
Pension Rules), (2) Mass transfers occur when 
a Government Department or Office is con: 
verted into an autonomous body or p 
sector undertaking. 


Posts. They are governed by Per. & Tri 
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who are promoted as Section Officers on the 
basis of the Limited Departmental Examination. 
It may be some other Privilege in respect of 
another cadre. The exact nature of privilege 
IS not Important. If Privileges (similar or not) 
were lost due to retrospective application of 
the rules, all such Cases can be bracketed 
with the application which is to come up for 
hearing Shortly before the C.A.T. For this 
reason, this case has acquired the character 
of “general interest litigation” as distinct from 
litigation involving individual cadres, 


(2) The second reason for its significance 
is the new perspective of stepping up of pay 
which it presents. All along, cases for stepping 
up Were conceived in the framework of relati- 
vities as between seniors and juniors. Now a 
Case is presented in the new framework of 
relativities of effective dates of application. 
Thus a new perspective has developed which 
may in all probability lead to a landmark 
judgment. 


Let us await the result. 


2.0 Self-defeating exercise 


Broadly speaking, transfers of Government 
servants to Public Sector Undertakings may 
be categorised as “isolated cases of appoint- 
ment” and “mass transfers”. 


(1) Isolated cases of appointment in res- 
ponse to advertisements and on the basis of 
applications forwarded by the parent office 
are governed by the Per. & Trg, O.M. 
No. 28016/5/85-Estt. (C), dated the 


Pen. Welfare, O.M. No. 4 (12)-P. & PW, 


of Swamy's Compilation of 


Persons are general! 
ransferred jn situ alongwith the transferre 


ie ia 
January, 1986, read with Dept. of Pensions & 


May, 1989 230 


O.M. No. 4 (8)/85-P. & P.W., dated the 13th 
January, 1986 (Section VII of Swamy s 
Compilation of Service Rules). 


ures as-well as the timing of 
ment dues vary from 
transfers. In this 


The proced 
disbursement of the retire 
isolated transfers. to mass St 
context, a question arose in the Ministry of 
Civil Aviation as to how a case of transfer of 
an individual function (not a case of conver- 
sion of the department) has to be dealt with. 
An identifiable wing is detached from a 
Government Department and attached to an 
existing Public Sector Undertaking conse- 
quent to the transfer of a function. The number 
of persons transferred may run into hundreds. 
Is it a case of mass transfers attracting the 
provisions of the O.M., dated the 13th January, 


1986 (category 2 above) ? 


the Ministry of Personnel ruled 

through a U.O. Note that the case was governed 

by O.M., dated the 31st January, 1986 (cate- 

gory 1 above). This U.O. Note has not been 

circulated. The question is not about the 

merits of the ruling. The question is about the 
_ policies and procedures for issue of important 

clarifications of general interest. There were 
several instances in the past in which clari- 
fications were given to the C. & A.G. of India 
or an Administrative-Ministry and the file was 
closed without circulation to other Ministries. 
The Dept. of Personnel’s U.O. No. 3533/84- 
PN, dated the 30th August, 1984, addressed 
to the Principal Accounts Officer, Ministry of 
Planning was one such case. This was the 
U.O. Note in which it was clarified that the 
qualifying service of three months and above 
should be rounded off to a six monthly period 
only for the purpose of pension and not for 
e purpose of gratuity. Fortunately this 
arification had a short life. It however served 
good purpose inasmuch as it prompted 
any Pay and Accounts Officers to perti- 
ently raise the propriety aspect of failure to 
issue a formal office memorandum. A more 
case is the U.O. Note No. 28/51/86- 
P.W., dated the 15th March, 1988, 
ressed to C. & A.G. of India furnishing 
ication about Rule 30 of C.C.S. (Pension) 
s. Now that there is evidence of conti- 
ion of the trend of unpublicised orders, 

rmant question got revived. It needs no 
vince anyone that issue of unpub- 


Strangely, 


= CC-0. In Public Domain. Gurukul Kangri 
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licised orders or delayed publici 


defeating exercise. YY is a sef 


a 


F 
ES) 


There is a growing volume o 


favour of the practice of SSC Opinion ; 


g brief Pre 


Notes on all important issues relati 

À elat 
rules as is already being done rS Servicg 
income tax. (At present, Press Note mie ; i 


only when Dearness Allowance is rais 

steadily increasing strength and spre ae 
Central Government Offices and ie 
inefficacy of the existing practices in the 
of communications call for a new strategy to | 
convey in time essential information aoe 
implementing agencies, | have been discussi e 
this matter with colleagues in my profession | 
as well as trade union leaders. A few Suga 
tions emerged by consensus which | present | 
below— | 


N The | 
Over of 
proven 
Matter 


(1) There should be a separate Services 
Gazette which should embrace in its scope 
not only formal amendments to statutory rules 
but also Office Memoranda which have a 
statutory force. 


est to individual Minis- 
t Rules for individual 


(2) Matters of inter 
tries, e.g., Recruitmen a 
cadres should be got printed as separate pi 
Annexures, in limited number of copies. This 
would make the Gazette less bulky and less) 
forbidding than it is now. ia 


Gazette should be suita; 
able now shoul: 


(3) The Services 
bly indexed. What is unread 
be made readable. 


(4) In additio 
should be require 
for Services Gazette 
Memoranda appropriate ; 

flOPPY S| ü 


on a MET 
: asis using © 


They should be store 
updated on a continuous 
computer. 
shers should 
| amen 
d Office 


ductions. 


ts conducted d? 


tes 
(6) Inallthete s conse may 


(oral or written, aS 
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ha- | S.C. and S.T ities, T 

romotion, adequate emp ‘', Communities. [ O.M. No. 36037 / 
laced on knowledge of the | 7/86-Estt. (SCT), dated the 6th Fionan 
L l - NO. 87, Swam snewS, 
statute De relevant to the functions of an | 7989. ile i MET, 
the S 


individual department. 


= - l _iS a symptom of the 
> Id also be worthwhile examining the predicament into which we drifted. The 
me, wou of telecasting over Doordarshan Comptroller and Audi 

| oY kly bulletins on service matters on | this predicament in 
i ational net work. 28 years ago in the c 
ff 


£ 


e, Governmental copyright for 
R which is meant for wide publicity 
isanoutdated concept which is totally divorced 
on the needs of the administration. Without 
exception, all codal provisions in all forms 
should be gazetted for the simple reason that 


nation. He pointed 


the next batch that “the fact that we have 
decided to replace E 
future is no justificatio 
bad English right now”, 


5.0 Prime Minister to the rescue of a 


! Senior Officer 
inders the services personnel from knowing 


h : | was moved to listen to the eloquent out- 
he statute should be statutorily abolished. pouring from an officer at a very senin iN 
who was a victim of manipulations in the 
matter of promotion. Eventually, the Prime 
Minister came to his rescue. | asked him 
Whether he met the Prime Minister in person 
for this purpose. He replied in the negative. 
He added “It was so kind of him to spare his 
valuable time to read through and give orders 
in his own handwriting that a Review DRIG 
should be convened to review my case”. The 
Officer eventually got a delayed promotion 
and served for a nominal period in the promo- 
tion post. He has since retired from service. 
What a pity that one has been forced to cut 
into the time of the Prime Minister! 


i This is the consensus which | present and 
| commend for acceptance by everyone con- 


0 Consultative 
? 


r Machinery sans consul- 
= tation 


.2 Committee co ti 
aM. (National Council) nstituted by the 


i ittee ey presen 
efor 


6.0 Ex gratia payment to family of the 
deceased — Modification to the 
orders needed 


Where death of an employee occurs during 
regular leave for which leave salary was payable 
and if increment accrued during such leave, 
the member of the family, as specified in 
Rule 39-C of C.C.S. (Leave) Rules, 1972, 
would be entitled to an ex gratia paymen 
equal to the extra benefit that would have 
accrued had the increment been given e 
to. The benefit is on two counts, i.e 
pect of leave salary up to the date 
and the cash equivalent of unutilise 
Salary as on the date of death. [ Pe 
O.M. No. 16/13/88-Estt. (Pay-/), d 
6th February, 1989, SI. No. 86 of 
March, 1989. ] ee ecg a 
CC-0. In Public Domain. Gurukul Kangri Collection, ar 
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tw 5 
ent Ore the title of 
3 e polications of Readers piace 
les, the Minis acrobatic exercises in 
S Personnel turned 
Nord, aks Xercise of usin 
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What is inexplicable in this order is the 
provision to the effect that the Head of the 
Department should issue a formal sanction for 
the ex gratia payment in each individual case. 
What is involved in the process is verification 
of the title of the payee and mere calculation 
of the amount due. The powers to sanction 
cash equivalent of unutilized leave salary to 
the member of the family have already been 
conferred on the authority competent to sanc- 
tion the leave [vide M.H.A., O.M. No. P. 
14028/29-E. IV (A)/78 (LU), dated the 31st 
December, 1980 ]. 
issued prior to inserting Rule 39-C but held 
good in relation to Rule 39-C also. The 


oeuronn ee ———————————— — j 
} SUPPLY OF BOOKS TO GOVERNMENT OFFICES 


Terms and Conditions 


1. Orders costing up to Rs. 200 will be execut- 
ed by V.P.P. only. We do not issue pre-receipted 
bills for V.P. despatches nor do we issue separate 
receipts. The V.P. cover and our invoice card 
are to be treated as vouchers by Government 
Offices, vide Note 1 below Rule 206, C.T.Rs. 


2. Orders costing more than Rs. 200 may be 
executed on Credit Bill basis, only if a request is 
made to that effect. The books will be sent by 
Registered Post. 


3. Ten per cent of the value of books will be 
charged towards packing, forwarding and pos- 
tage; in addition, Registration fee and V.P. fee 
will be charged extra. 


4, Parcels of value not less than Rs. 400 can 
be sent by rail at request. Rs. 20 will be charged 
per parcel towards packing and forwarding. 
Parcels will be booked “Freight to Pay”. 
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SWAMY PUBLISHERS (P) LTD., 
164, R. K. Mutt Road, Post Box No. 2468, MADRA 
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ex gratia payment is an additi 

the same payee who Ea T ot Payment to 
under Rule 39-C. If the payment u a 
39-C does not require the sanction TE ne 
of the Department, one fails to Uae Head 1 
why the additional payment requires pie Stang 
tion. Isit just for the reason that it is ee Sanc- 
“ex gratia payment”? What is in a nae as 


| suggest that the Ministry of Pers 
modify these orders and empower 
sanctioning authority to sanction the 
payment also. This would avoid dela 
ment to the family of the deceased, 


Onnel ma 
the laava | 
ex gratia 1 
yin pay- | 


5, Prices are NET. No discount is allowed. | 
(Prices ruling on the date of supply will be 4 
charged.) 


6. Credit bills should be settled within fifteen | 
days from the date of issue, failing which they will 4 
carry interest at the rate of 2% per month. | 


7. Payment should be made only by rast | 
demand draft on any bank at Madras. | 


Fee hs pace OV re tae a ee le ep Ss 


i 68; } 
8. If payment is made by outstation ae | 


| 


asum of Rs. 20 for the first Rs. 1,000 a aed Í, 
for each subsequent Rs. 1,000 or P narge BE A 
should be added towards collection ¢ | i 
addition to the bill amount. | A 
jicable i m 

The above terms of supply are ae d R 
in the case of purchases from ow ditions: 4 ; 
may have their own terms an a 
th 


g ~ 600 028. 
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-Do the rigid rules compel the 
- Government servants to be dishonest? 


P. K. DUTTA 
Deputy Director (Retd.) 
| E: Institute of Secretariat Training and Management 
s% w 


Formerly Pay and Accounts Officer, Ministry of Education 


The term ‘Honesty’ is very significant and the greatest need of the day. 


; o are born dishonest, may be by inheritance ; but the percent 

| honest n Ta o negligible. The lion’s share of the population sit on 
! phone - ie E lanes or the environment that makes them honest or d 
= 4 ae ae beings are just innocent having a greater degree of honesty 
3 bdued dishonesty int heir subconscious mind. They sit on the boundary W 
4 of honesty but who knows where shall they go. They may fall down by a li 
~ the behind. Once I tried to analyse my experience with the Government Se 
was shocking. They satisfy their moral conscience by Saying th 
are nothing but diplomatic honesty or at least harmless disho 

| niles and regulations of the Government. 


Some people are born 
ages of such honest or 
the fence between the 
ishonest. To me, 90 Wes 
with a little amount of 
all facing the compound - 
ttle amount of pull from 

rvants and what I found 

at all the methods they have adopted 2) 
nesty to cope with some of the rigid 


a 
a 


i 2, Central Civil Services (Leave) Rules y 


Rule 7 of C.C.S. (Leave) Rules lays down that leave can not be claimed as a matter of right. 


f åt times the Administrators are unusually rigid and refuse to grant leave point-blank without realis- 
_ ing the compelling circumstances on the part of the employee. The sanctioning authority puts the 
humanitarian outlook into cold stora 


ge and looks to the office work and the rules which empower 
him not to grant leave, ; i 


I myself have got a shocking experience during my posting in a rural area where sufficient 
a pial facilities were not available. My young daughter of 3} years was seriously ill and was 
; Ped to be rushed to a city 300 miles away. When I approached my Boss for leave the first utter- 
I ing ae from his mouth was “Aap arrear phek ke chale Ja rahe hai” (Youare leaving office keep- 
eRe It is astonishing indeed that he, instead of enquiring about my child or giving advice 
ered the, arrears created by my predecessor (A chamcha of my boss) and thrust on me. He 

Id, Tsim eat me leave, As I could not waste even a minute in view of the seriousness of my 
mately T loge ene my application on his table and departed with the words “I am going”. Ulti- 
ind at this one Hae for years together I could not forget the incident and even now it haunts 

e. ; 


On x . . 

cates T friends, an 1mnocent rural chap from the then East Pakistan joined office and started 
earnestly without knowing the diplomacy of this world. After a year he applied 

fave to go to Pakistan an i 


it w : d see his-near relations before the Passport system was 
tst reaction as uncertain wheth 
0 Ci Te 
l! 


er he would ever be able to unite with his near and dear ones. 

ince hi e boss was that leave could not be granted without a substitute. My friend 
uring his al his seat was up-to-date and on his return he would clear the work accu- 
"oop nce by working extra time and on holidays without any overtime allowance. 
ather aed about the genuineness of the leave and the sincerity of the man, he. 
e < Then in ne courage to recommend his leave as the sanctioning authority was very 
stp o Re Cogent S eagerness to help the applicant, advised him not to speak the truth but to 
taye e in hig j». ca0ns for which leave could not possibly be refused. The employee felt for 

\ the &tound ar Ronesty,has no place in an office which is governed by rules. He applied 
instead of 3 at S marriage ceremony and the sanctioning authority sanctioned leave 
days, after getting an assurance from him that he had no intention to 


a, 
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extend. After three weeks he killed two birds at a shot by sending a telegram Stating th 

the sudden and serious illness of his mother (who was in heaven 15 years back) his mar at due to 
been postponed and that he required leave for one week more to make arrangement for hig Tage haq 
treatment. Thus while extending his leave he could keep his option open to get leave in Frets 
the time of actual marriage. The rules made him wise (?). Uture at 


There are innumerable instances; but the above two are only sample cases as to how the h 
people are forced to be dishonest. Now who is responsible here — the rule-makers or the sont 
mentors. Why should the employee be forced to put forth imaginary reasons or submit false Medical 
Certificates to get leave. Should not a Government servant be granted leave as and when he a i 
for it without stating the purpose? After all the leave earned is limited. Nobody will like to ae es 
it unless absolutely required. A trust in the employees enhances their morality as I have i. 
experienced it in my career as an administrator in later years. y 


I never refused or curtailed anybody’s leave as a result of which my office was always top ca 
rent and no work hampered due to the absence of any employee as some of his friends would volun. 
tarily do it. Even at the time of any urgency, the person on leave would have come to office volun- 
tarily to do the work. 


3. Extraordinary Leave 


As per F.R. 26 (b) (ii) Extraordinary Leave taken only on medical ground (for self illness) 
counts for increment, otherwise the increment defers. Under compelling circumstances, such as 
serious illness of a family member or some other urgent necessity when no other leave is there, the 
Government servant has to take Extraordinary Leave, without pay. For satisfying the requirement 
of the above rule many employees adopt the harmless dishonesty of purchasing a Medical Certi- 
ficate for counting the E.O:L. for increment. Cannot the problem be solved by amending the mle 
to the effect that Extraordinary leave for certain period, say up to 3 months or even one month f 
taken for any reason should count for increment. Heaven will not fall on earth by this. After all + 
no person would like to take leave without pay unless compelled by circumstances. 


4. Leave Travel Concession 


_ The Central Government employees may go to any place in India once in four years with theiy 
families and get the journey fare. They have to furnish ticket numbers and a certificate that m 
have actually travelled in the class the fare of which is claimed, etc. Everybody knows that only the 
rail or bus fare won’t do. 6 


The employee has to spend a lot to visit a remote place by way of óther expenses which hera 
not afford.. That is why there is L.T.C. racket of submission of false bills from transport compa rt 
and false certificates, etc. Thousands of employees made it a source of income which, thoug 
open secret, could not be checked effectively by Government. 


3 ; ; : e of 
This corrupt practice may be totally done away with if once in four years rail fare/bnS wi 
the entitled class up to a specified distance, say 1500 or 2000 k.m. one way (2000 slp 2000) 
each employee compulsorily without asking for any bill or certificate. The Govern ee ims fo 
see whether the employee spends it for pleasure trip or for anything else by depriving et LIC 
the pleasure of travelling. The Government’s huge expenditure on the staff dealing 
bills in large numbers could also be minimised in this way. 


5. Withdrawals from Provident Fund 


0 
hata ou 
For taking temporary advances or part final withdrawals from the Provident R uae sure 
-show some of the reasons specified in Rules 12 and 15 of G.P.F. (Rules) respective a the sane 
most of the cases the employees give some false reasons. It is an open secret. At Bee od by Te 
ing authority unofficially advises the applicant to put forth some false reasons cov ted 


that he may sanction the withdrawal. But why should it be so? The balance accu 
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Ee t servant and not of the G 

| -< ste money of the Governmen e Government. Th i 
Lund is m the custodian of the money. Why the Government servant should fee b TR 
2 nona H wal without assigning any reason. Are the rigid rules not compelling the employees to beco 
| jsnonest? 
pursement of Medical Expenses 


doubt there is a network of Government hospitals and dispensaries thre 
ndeniable fact that the medical facilities or the qualified Gee z a 
ate as compared to the necessity of the vast population of India. Morcoves A 


| 6, Reim 
E o 
i $ put it js an u 
| quite inadequ 


} allowed to practise outside hospital hours. Some reputed private doctors i 

| treat Government servants on receipt of prescribed fees. This system gives o E a a 
| physicians and employees to make money jointly by way of false medical bills false rah ies : 
fit The Government offices in turn have also to maintain huge staff to deal with the medical bills 
| Bueasands and ae as best spun here would have been to pay monthly Medical Allowance 

| atsome p €S to the employees and abolish this reimbur. 

the Government servants as well as the doct i i e e 
ean ors (including Government doctors) could have remain- 


ae ae an other pearls which are proof positive of the fact that the Government 
eae ae emain honest due to the rigidity of the rules. Of course, I shall be happy 
re cs en cal down heavily on the corrupt employees but at the same time 

Pata! honesty for tho cag ¢ rule-makers to have realistic attitude and create an environment of 
| ulk of the people so that dishonesty is not thrust on them. 


| SELLING Fast | 
1 ORDER TODAY !! 


Swamy’s Compilation ‘of 


| INTRODUCTION 

| Noi ee 

| AN GOVERNMENT ACCOUNTS AND AUDIT 
New Revised FOURTH Edition 


includin Cor i $ 
9 Comptroller & Auditor-General’s duties and powers 


Swamy = Price: Rs. 40-00 
~ BLISHERS (P) LTD., MADRAS - 600028. 


è Onin: 
tetet expressed in the 
5 if an (WS of the Editor. 

> nor does the Editor take responsibility for the inaccuracy of the 


articles in SwamysnewS are those of the authors. They do not neces- 
~ Y, Contained therein 
— The Editor. 
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Your Service Problems 
S. RAMANATHAN 


1. Is prescribing a minimum of 33 per cent of 
the marks in the viva voce in respect of direct 
recruitment of candidates arbitrary and violative 
Articles 14, 16 and 309 of the Constitution? 


Ans. There is a recent decision of the Supreme 
Court answering this point. Tracing the reasons 
for the fears on such a provision in the Recruit- 
ment Rules it was said: 


“The arguments in the case on the legality of 
the prescription of minimum qualifying marks 
in the viva voce turned more on the undesira- 
bility of such a condition in the back ground of 
the increasing public suspicion of -abuse of 
such situations by the repositories of the power. 
The standards of conduct in public life over the 
years have unfortunately not helped to lessen 
the suspicions. Tests of this kind owing to 
repeated onslaught.on the sensibilities of the 
public in the past, tend themselves too readily 
to the speculation that on such occasions con- 
siderations other than those that are relevant 
prevail. 


: On a careful consideration of the matter, we 
are persuaded to the view that prescription of 
minimum qualifying marks of 60 out-of the 
maximum marks of 180 set apart by the viva 

‘voce examination does not by itself incur any 
constitutional infirmity. There is nothing un- 
reasonable or arbitrary in the stipulation that 
officers to be selected for higher services and 
who are with the passage of time expected to 
man increasingly responsible positions in the 
civil services such as Administrative , Services 
and the Police Services should be men endowed 
with personality traits. conducive to the levels 
of performance expected in such services. There 
are features that distinguish for instance 
Accounts Service from the Public Service, a 
distinction that draws upon and is accentuated 
by the personal qualities of the officer. Academic 
excellence is onething. Ability to deal with the 
public with tact and imagination is another. 
Both are necessary for an officer. The dose 
that is demanded may vary according to the 
_ nature of the service. Administrative and Police 
services.constitute the cutting edge of the admi- 


Sante 
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nistrative „machinery and the r 
higher traits of personality is not 
ble expectation. 


: 1 
quirement ot} 
an Unreasona. 


The commission had therefore 
the norm and in the instant case 
35 per cent minimum marks for yj 
The viva voce test is a well recogni 
of judging the suitability of a candidee a 
appointment to public services and this method | : 
had almost universally been followed in makin ia 
selection for appointment to public servies | , 
Where selection is made on the basis of written | 
as well as viva voce test, the final result is dete. | 4 
mined on the basis of the aggregate marks, If | ; 
any minimum marks either in the written tet | 
or viva voce test are fixed to determine the suita- 4 
bility of a candidate the same has to be respected. | 
Clause (ii) of the proviso to Rule 19 clearly 
confers power on the commission to fix mini- 
mum marks for viva voce test for judging the | 
suitability of a candidate for service. We do 
not find any constitutional legal infirmity in the 
provision. | 


[ M ehmood Alam Tariq v. State of Rajasthan, 
1988, LIC 1665, Supreme Court. | t 


POWer'to fiy | 
Va voce test, | 


2. What are the circumstances which will justly 


areview of the subsistence allowance ig 
a Government employee suspended pen% m 
enquiry against him? 


Ans. The subsistence allowance is pa 
the Government so that the Govern aio} 
vant against whom an order of ae 
passed on account of the pende inst 
plinary proceeding Or a crimina cele an 
against him could maintain 7 aa 
dependents until the departme. he, of 
or the criminal case as the case 


ment regarding 
a oe upon the final ne F never! 
ceedings instituted against hi os it clear t 
clature of the allowance MAY” ernment ® 
amount paid to such 2 ce ! 
should be sufficient for bare 


1 one 
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ces of necessaries of life 


iy which the pri 


{ II such cases the em- 
f condi- | pj E i T 
i d in W da on account o ployee concerned himself would raise an ob ec- 
; pe ores Ove nining in the eon tion that holding of an enquiry after such dee 
| fons of in be noted that a Oe aaa $ itself causes prejudice to him and therefore 
| js furtber ease himself in any other activi z violative of principles of natural justice. 
vant ie eriod of suspension. The amoun : 


le to the Govern- 
| i allowance payab 

H pien concerned should, therefore, be 
| ment rn time to time. where the proceed- 
review! 


| : en though there ceedings which is different from the one in the 
| ings drag on for a ig an eran EE cuminal trial. To illustrate, an incident which 
xed | pay be no thority concerned no doubt | Constitutes the basis for the charge of theft or 
est. | In doing SO TH ouit whether the Govern- | Criminal breach of trust or misappropriation 
i } has to oe ae any way responsible for the | would be: the basis for framing a charge of 
M | i iep in the disposal of the proceedings Pos pe: either independently or in the 
ing | iitated against him. If the Government ser- | alternative, 
s. | yant is not responsible for such delay or even 


‘if he is responsible to some extent for such 
| delay, but is not primarily responsible for it, it 
| is for the Government to consider whether the 
oder of suspension should be continued or 
d whether the subsistence allowance should be 
| Yared to his advantage or not. The decision 
| onthe said question no doubt depends upon 
| veral factors relevant to the case. 


Ae ae v. Union of India, 1989 (1) LLJ 


(iii) There is clear difference between a mis- 
conduct and an offence though they may arise 
out of the same incident or conduct. In the 
case of the former, he is answerable to thé 
master as a servant and in the case of the latter 
as an individual he is answerable to the society 
as a whole under the Penal Law of the land. 
The liability which ensues to an employee on 
the proof of the charge is different in criminal 
trial as compared to disciplinary proceedings 
in that in the case of the former, he suffers 
sentence of fine or i aprisonment, whereas in 
the case of the latte., he has to suffer only a 
departmental punishment which could be im- 
posed under the relevant rules, 


f & Whether the pendency of criminal trial a 
l 0 Departmental Enquiry against a Govern- 
„ | “efservant on the same charge? 


[ Venkataraman v. Union of India AIR, 1954 
SC 375. ] 


ct rane that disciplinary proceed- 
‘a thes Sp © of misconduct is (iv) There is difference in the rules of evidence 
e of R “offen of the criminal applicable. The provisions of the Evidence Act 
omissio, ence both based on prescribing strict rules of evidence are applica- 
hould not he 2S Part of an ble to criminal trials whereas strict rules of 


evidence are not applicable to disciplinary 
proceedings. 


[ State of Haryana v. Rattan Singh AIR, 1977 


Portant reason is SC 1512. ] 


di enquiry is kept d- 
er the criminal trial, which 
ng time, by the time the 


Cv) It is settled law that even after acquittal 
© a close, the matter would 


by the criminal court, departmental enquiry is 
Hee Who are required | not baned. 2 
: Pport of the cha 
© to give evidence ani | [AIR 1984, SC 626. ] 

ae of lapse of time di insti 
itic S as a result th (vi) When disciplinary proceedings are insti- 
à Position to g; yig en f d 

under suspen- 

Sve the correct | tuted and the-eanplauesdsaplaced v ler suspe 
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sion, the employer has to pay the subsistence ; | 

allowance. The employer cannot be expected S W a m ysne w S k., 

to wait till termination of proceedings in the j 

trial court and continue to pay the subsistence Terms and Conditions 

allowance for an indefinite period as the em- ra 

ployer has no control over the time occupied 1. Subscriptions are payable In ain : 


by the court in deciding the matter and further | Enrolments from earlier months Will be 


the employer cannot be compelled to the neces- to availability of back copies. Subject | 
sity of appointing another person in the place 2. Subscriptions should be sent f 
of the suspended employee and pay his salary | Bank Draft on any Bank at Madras inte by | 
- also. of Swamy Publishers (P) Ltd. Mon n favour | 


and Postal Orders NOT accepted, Oney Ordes | 


ae ; 3. Subscriptions once enrolle 

These reasons, in my opinion, are valid and | cancelled and no part of dees 
therefore it should be held that the employer 1s 
entitled to hold and complete the disciplinary 
proceedings most expeditiously. 


| d 

d ‘cannot be | 
mo idis | 
refunded under any circumstancesten p | 
4. Remittances for renewal should reach ys | 

a month before the expiry, indicating Subscrip- | 
Į Kalyani v. Superintending Engineer, 1989 (1) | tion Number together with payment by Bank | 
LLJ 245 (Karnataka High Court). | Draft. 5 E 
5. Requests for change of mailing address « 
should reach us a month in advance. Such ; 
4. When can the orders of transfer of a public | requests should indicate Subscription Number, | 


servant be challenged by him? 6. The period of subscription enrolled 
based on the current subscription rates and | 
holds good only as long as these rates are In } 


Ans. It is now more than well settled that force. a 
orders of transfer can b: challenged mainly on 7. The rates are subject to revision ata 
‘the ground of mala fide and in this connection | time by our announcement in Swamysne 
reference may be made to the decision of the | or an intimation from this office. The P 
Supreme Court in B. Varadha Rao v. State of | of subscription for amounts already pal 
_ Karnataka AIR, 1986 SC:1955, where the court | be refixed when rates are revised. | 
held that transfer is always understood and 8. Swamysnew$S ‘will normally be pos q 
construed as an incident of service. In that by the 7th of every month. The posting m | 
case reference was made to the earlier decision | be delayed by a week if any latest importat 
of the court in E.P. Royappa v. State of Tamil | Government orders are to be included. 


i uteris 
e aie 1974, SC 555, where it was held as 9. Posting is done through our computer 


ul 
mailing system. We make sure that the li hey 
is mailed to all subscribers and ue i 

receipt from the post office as pros: 

“Jt is an accepted principle that in public | 410. Journals are mailed by ordioe 
service transfer is an incident of service. It is | the subscriber's risk. Subscribers © np 
also an implied condition of service and the | to get their copies by registered P s, 60 
appointing authority has a wide discretion in | ment of an. additional amount 10 copies P 
the matter. The Government is the best judge | year, for any number UP to À 


to decide how to distribute and utilise the service | month. ment 2 
of its employees. However this power must be i azine reaching Govern presen | 
= exercised honestly, bona fide and reasonably. Ti, the mag tion are not usually | giv? 
f It should be exercised in public interest. If the | °° by designa inched. Pleas 


c 
exercise of the power is based on extraneous Sy or they get pin 
considerations or for achieving an alien purpose | 209799598- - Ga 
or an oblique motive it would amount to mala | 12. Please quote your 

fide and colourable exercise of power.” all correspondence. 


peoriber um 
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js your application to C.A.T. time- barred? 


SIX STEPS TO THE RIGHT ANSWER 
R. V. SURYANARAYANA 


mer ; ar, at first glance, to. be far removed fj Igori i 

strative Tribunals appear, at first glance, to. be rom algorithms. But, in 
by | ea are not. “Algorithm is a set of instructions which leads to a step by step procedure for 
ard cae 4 problem”. Wherever there is a problem, an algorithm is needed. “Ana 


The prerequisites for execution of any job are inter alia the following :— 


(1) well defined objectives of an operation or set of operations: 


ip: | (2) ground rules for carrying out the operations; and 
nk | (3) the inputs necessary for carrying out.the operations. 
N That is the general framework: 

T l 

ich { 


40 Application of the general framework to specific problem 


As regards check of applications sought to be registered with C.A.T. the following are the 
prerequisites :— 


| (0) Objectives of the operations: 
The objective is to verify whether the application is submitted within the prescribed time-limit, 


 Hfnot, it has to be verified whether relaxation of the time-limits is permissible; 
(0) Ground Rules 


ne ground rules are in the Administrative Tribunals Act, 1985, rules made thereunder and 
ahon Act, 1963. The operations comprise the following:— 


STEP 1. 
andes ate an exhaustive list of c 


Sect tve ategories of applications to C.A.T. [e.g., original applications 
; subdivisions. 19, applications for review under Section 22 (3)]. Sometimes there may be further 
E Applicat 
Made before ; 


Ons under Section 19 may be further sub-divided into those relating to “final orders” 
ae date on which the 
Ose 


21 (2) a)] a h f jurisdiction of the Tribunal became operational [ vide Section 
Stus term the ab relating to final orders made after the above mentioned date. For brevity, y 
jointed day” Ovementioned. crucial date on which the jurisdiction became Operational as “the =o 


as fo be yste n other Words, applications have to be classified in a meaningful manner. There 
T PS B Prescribed Fclassification, In the context under reference, wherever the same set of condi- 
Class, his ; or 


This ig th admitting two or more categories of application, they can be grouped into 
e basis for classification. : 


White describ; STEP 2 : 
digsctibed ens Step 1, We have used the expression “wherever the same set of conditions 
ax on. Where time |; _It is not one condition but two or more conditions. Tume limit is one 
tondin 02 OF the time tis exceeded, existence of an enabling provision in the Act or rules for 
Ons that there Imit i 


S another condition. It therefore follows from this feature of plural 
y be situatio 


lowing table of 


ns where some conditions may be satisfied while others are not. 


examples may be studied ; : 
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. TABLE OF EXAMPLES 


“Within | provision | exceeding 


Situa-| Class/Category Section Time taken time | for relaxa-| time-limit 
tion | of Application of Act limit? |tion in the on 
Act? record? 


(2) 


Original — Final 
order made after 


the appointed day 


Original — Final 
order made after 
the appointed day 


Original — Final 
order made after 
the appointed day 


Review 


Original — Final 
Jorder made before 
the appointed: 
day, proceedings 
| not commenced 
| inta High Court 


H | Original — Final 


order made before A 


the appointed 
| day, proceedings 
10t commenced 


(3) (4) 


o (5) (6) 7) 


Within one year 
from the date 
of final order 


19, 20 (2) (a), 
21 (1) @) 


More than one 
year from the 
date of final order 


19, 20 (2) (a), 
21 (1) (a) 


19, 20 (2) (a), More than one 
21 (1) (a) year from the 
- {date of final order 


Section 22 (3) of | 30 days or less 
the Act read 
with Rule 17 of 
C.A.T. (Proce- 
dure) Rules, 
1987 


More than 


Section 22 (3) of 
30 days 


the Act read 
with Rule 17 of 
C.A.T. (Proce- 
dure) Rules, 
1987 


Section 22 (3) of 
the Act read 
with Rule 17 of 
C.A.T. (Proce- 
dure) Rules, 
1987 


More than 
30 days 


19, 21 (2) Within 3 years 
before the 
appointed date 
and within one 
year from the 


appointed date 


More than 
3 years before 
the appointed 

date - 


19, 21 (2) 


| 


Rule 
Silent 


Rule 
Silent 


~ No 
[ Relaxa- 
tion pre- 
cluded by 
express 
provision] 


In a systems study, 


The above list of various situations is only 
owever, required to be prepared. > 


illustrative. 
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Output of the 
Process 


(8) 


Order “Registe 
t r 
the application” 


“Put up to his * 
Lordship for 
consideration” 


Reject 


Order “Register 
the application” 


Call for brief on 
Case-Law [ See 
a later para- 
graphi in this 
Write up) 


Reject 


der “Register 
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STEP 3 
be noticed that each situation in the A to Z range is denoted b ; E 
as 2 and 4. Each is a unique combination of various eae “ characte 


in CO ; 
: M p combinations should be prepared at Step 3 and named as a situation (Range A to Z) 
0 . 


STEP 4 


reach of the situations listed at Step 3, there is a unique law. Ther TEA 
ths ae A unique situation has to be linked with a specific section of the ‘Act or Rule on ae of 
such statutory provisions acting in combination. The second operation. is interpretation of the 
statutory provisions. For example, in situation ‘E’ above, Section 22 (3) of the Administrative 
Tribunals Act, 1985, as well as Rule 17 of C.A.T. (Procedure) Rules, 1987, are silent as to wheth 
the Tribunal is vested with the powers to admit a time barred application for review of a jud i 
ofthe Tribunal. The Case-Law on the subject is that in this situation, Section 5 of the LAIEN 
Act, 1963, operates. Consequently, if the Tribunal is satisfied that there is sufficient cause for ia 
making the application within thirty days, it may admit the application. The basis for this inte 
pretation is Section 29 (2) of the Limitation Act which says that “Sections 4 to 24 (inclusive) shall 
apply only in so far as, and to the extent to which, they are not expressly excluded by such jal 
order or local law”. [ Kandvel and others v. Union of India and others 1988 (3) SLI (CAT) 496.) 


The i . z > 

Ei EE Dy way of illustration. It is not an exhaustive Case-Law. In designing a system, 

toZ range, a uni ty K Seument it exhaustively. Based on it, for each unique situation in the 

prises the data in ae os position should be predetermined. This unique legal position com- 

| no”. There are vari ns >, 6 and 7 of the above table. The elements of this data are “yes” and 
arlous permutations and combinations of “yes” and “no”. 


STEP 5 
ach unj ; Se 
aan que permutation or combination (also called a “legal position”) referred to at 


e result n : À 
umn 8 pees ‘identified based, again, on our knowledge of the Act and Case-Law. 


e 
Please see a = 


o) Thputs 


a The la 5 
Stat St step is : 
tered o comprising ae ae data Into the system. There are two kinds of data. One is a fairly 
| itemi ly when the Act nkages which we have established at Steps. 2. to 5. This data is to be 
j eriable One time Opera fe amended or interpretations undergo revision. Feeding it into the 
Thi ata. This ae ton followed by updating when needed. The second kind of data is a 


bunal ta i 
a : ; oe : 
1s fed into the system from the various applications submitted to the 


} Wy 
a OW the Program a 


E tristi c Pro 

f tes of 8M runs . : 

f 3 ch data with, ie the variable data from each application. It matches the charac- 
aracteristics of each situation. This is possible because each situa- 
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tion has a unique combination of various characteristics. Where it perfectly matches, o 

situations in the A to Z range, it gives an output which is the one noted in column 8, ne 
corresponding to the situation which was so matched. The output is stored in the memor 
output can be read on the screen or/and printed. Y. The 


oft 
of the tab 


4.0 Joy and adventure in Systems Study 


It is evident from the above writeup that the operation of computer based application į 
just a mechanical process but requires a thorough knowledge of the field of application (in this ous 
the law on limitation) and a great deal of pains-taking effort and discipline to organise classificati 
of the applications to the Tribunal and the linkages referred to at Steps 2 to 5 above. Step 6 w He 
involves capturing the input data through appropriate formats is even more challenging task, Acii, 
ing the requisite knowledge and observing the discipline is the essence of computer culture. We need 
it, computers or no computers. Getting absorbed into this culture is a thrilling experience, Systems 
study which is fostered by this culture is a joy as well as an adventure. Come, would you like to 
share it? 


AuTHor’s PERSONAL NOTE.—The author wants to avail of this opportunity to place on record 
his thanks and gratitude to his ex-colleagues in Tata Consultancy Services who guided and en- 
$ couraged him to overcome the natural inhibitions during his initial contact with this culture. 


y l Swamy’s Complete Manual on |- 


ESTABLISHMENT AND ADMINISTRATION 


(for Central Government Offices) 


A most comprehensive publication on Establishment, 
Office Administration and allied matters 


; WHAT IT CONTAINS > 


be 1. Many orders and instructions not so far codified by the Government of India. A rare collection | l 
| ee GL 
| ; ef 
2. Information collected from various sources lying scattered — all collected in on? plac T3 
| condensed, edited, arranged and presented in a masterly manner. f ‘ 
: ve no ar 
3. A treasure-house of 728 pages of Government Literature for most of which you a itself | M8 
` access at all—now brought to your table by the most famous author whose name is by I> 
a guarantee for its authenticity and versatility. Te, 
3 18 
A most valuable publication in the field of Government Literature Ih, 
— all about establishment and administration in one volum® i 


Second Edition i 
Price: Rs. 100-00 
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| grays 
’ I 
Swamy’s Annua 
\ Volume 1 — 1986 
Compendium of Orders 
on 
SERVICE tag ; 
e to the wishes of our readers, 
In Eroniy bringing out annual compen- | 1- 
We M lumes containing orders and notifi- | 2, 
dium son various Service Rules. These orders 3 
ie generally appeared in the Kree a 
newS. However, for facility o 
4 Bee they will be classified subjectwise 5. 
red reproduced in the Annual Compendium. 6 
To start with, we propose to publish such 
volumes from 1986 onwards. The volumes| 7 
1986, 1987 and 1988 will be ready from May 
ra ds in th e of two or three 8 
_ 1989 onwards in the cours (0) 
| months, These volumes will serve as depen- | 9. 
| dable ruling files for use in all Central Govern- 10. 
į ment offices and Public Undertakings. Those 11 
« Who are interested in this useful publication : 
j are miesied to register their orders with us | 12. 
| Immediately, 
For contents, see next column a 
— ea 3 
REVISED SUBSCRIPTION RATES 15. 
w.e.f., 1-6-89 
Single Copy : Rs. 6 e 
Annual Subscription : Rs. 50 (T: 
Subscription Chart F 
$ lf ata : 
| Pring | —-LPavments Received — | 5 
| before rom 
E ee | ag | 21. 
{ 1/89- 12/89 Rs. Rs. 22 
} 289 _ 40 5 ; 
KET 9 
TRR 40 50 23. 
i 2/90 
| 489 _ 3/99 40 50 24. 
[3 4/90 40 50 25. 
t- 5/90 = 50 26. 
Ẹ ards 5 
oH amount rece; : oe 
$ lOPortig eived is Short t 5 z ¥ 
| Registeren P reduced,” the period will 29. 
~~ Post Rs, 
Copies for 12 ae. extra per packet | 30. 
NCrease i z 31. 


3 in th 
1989 Will be z ais of subscription 


l 32. 
Ounced in the next 


33. 


— Subscription Manager. | 34. 
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CONTENTS 
(arranged alphabetically) 


Section 


Autonomous Bodies — 
All India Service Rules 
Bonus 


Absorption in 


. Canteens 


Children's Educational Assistance 


. Central Administrative Tribunal 
. Confidential Reports and D.P.Cs. 
. Delegation of Financial Powers Rules 


Deputation and Foreign Service 
Discipline 

Ex-servicemen Rules 

G.F.R., C.T.R., C.A.M. 

G.P.F., C.P.F. 

Group Insurance Scheme 

House Building Advance 

H.R.A., C.C.A. and Licence Fee 
Income Tax 

J.C.M., Union, Association 

Leave Rules 

Medical Facilities 

North-Eastern Region — Allowances & 
Facilities 

O.T.A., Honorarium 

Pay, D.A., ete. 

Pension, D.C.R.G. 

Postal E.D. employees 
Recruitment 

Surplus staff — Re-deployment 
S.C./S.T. employees 

Special Compensatory Allowances 
Staff Car Rules 

T.A., L.T.C., Joining Time 
Temporary Service Rules 
Uniforms and Washing Allowance 
Miscellaneous 
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Terms of deputation to a member of an A.LS. 
deputed for service under the Government of 
Sikkim 

I am directed to say that in supersession of 
this Department’s Letter No. 11030/ 12/77-AIS 
(Il), dated 26-9-1978, on the subject noted 
above, the President is pleased to sanction the 
following terms of deputation to a member of 
an All India Service borne on a cadre other 
than the cadre of Sikkim deputed to hold a 
cadre post under the Government of Sikkim. 


2. These orders take effect from 1.7 
The deputationists who are in positio, -1988+ 
date of issue of these orders will hoas on the 
an option to continue on the Si Fe 
already allowed to them or to conn erms 
these terms with effect from the date of fe et 
these orders. The opinion is to be oes of | 
within a period of 3 months. resed 


3. This issues in consultation with the Minis- 
try of Finance and the Ministry of Home 
Affairs. 


(*It has been decided to make the revised 
rate of Composite Compensatory Allowance 
from 1-10-1986, instead of 1-7-1988.) 

[ G1., Dept. of Per. & Trg., Letter No. 1401) 4 
29/87-AIS (I), dated the 6th July, 1988, read 
with Letter of even No., dated the 20th March, } 
1989, addressed to the Chief Secretary to the | 
Government of Sikkim, Gangtok. | | 


124 


Deduction under Section 80-CCA of Income Tax | 
Act 


G.S.R. 903 (E). In exercise of the powers com yf 
ferred by clause (ii) of sub-section (1) of Se | 
80-CCA of the Income Tax Act, 1961 ( vies 
1961), the Central Government hereby Ta tf 
“Jeevan Dhara” and “Jeevan Akshay” Pt | 
the Life Insurance Corpor oa of India, a 
by that Corporation with the : 
AS A sub-section (1) oi Se ag 10 | 
of the Insurance Act, 1938, read wit ion t 
of the Insurance Rules, 1939 and Seip the | 
read with sub-section (2) of Section < anniy f 
said Insurance Act, respectively, 4s wurposes of | 
plans of that Corporation for the P | 
Section 80-CCA. SR Ee, 
G.I., M.F., (Dept. 0 eyenut) 
Ne te ee: Gael the 6th September 


125 


Workers s 
` es to Casual n 
Payment of daily wag i, public ario zi 


The Ministry of Personne sonne 
and Ae ee Department oh ajase" 
Training, vide their .M. No. 


1. Pay and Special Pay.—The deputationist 
shall draw pay as admissible under Rule 8 of 
the Indian Administrative Service (Pay) Rules, 
1954, or at his option, his grade pay in the 
present cadre plus special pay, if any, drawn by 
him from time to time provided a certificate is 
issued by the State Government that the officer 
concerned would have drawn the special pay 
but for his deputation. The special pay will, 
however, be treated as personal pay not absorb- 
able in future increments. 


sn Se eR S 


2. Dearness Allowance.—As admissible under 
the All India Services (Dearness Allowance) 
Rules, 1972. 


3. Composite Compensatory Allowance.—The 
Composite Compensatory Allowance will be at 
the rate of 20% of revised basic pay subject to 
a ceiling of Rs. 1,000 per mensem and shall be 
in lieu of Deputation (Duty) Allowance, Com- 
posite Hill Compensatory Allowance and Sikkim 
Compensatory Allowance, etc. 


Controller of | 


4. Residential Accommodation.—Rent-free un- 
furnished accommodation of the appropriate 
scale, if available, or House Rent Allowance in 
lieu thereof at the rate of 74% of revised basic 
pay. 


5. Other Terms.—Other terms relating to 
Leave Travel Concession, Children Education. 
Allowance, Reimbursement of Tuition Fee, etc. 
will be the same as applicable to Central Govern- 
ment employees deputed to other State Govern- 
ments, 
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ished in SwamysnewS as 

1988 utes) have issued guidelines 
| No. 239 on t of casual workers and gee 
for recruit es review of policy. These guide- 
on daily reulated to all the Directors vide 
fines were 7644/85-Admn. II, dated 26-7-1988. 
M. No. 2. lause (iv) of O.M. No., dated 
sae thie nature of work entrusted 

EE sal workers and regular employees is 
D the casual worker may be paid at the 
r nt 1/30 of the pay at the minimum of the 
t pay scale plus D.A. for work of 8 

eo, day. In clause (v) of the said O.M. it is 
i fetter mentioned that where the work done by 
acasual worker is different from the work done 
by a regular employee, the casual worker may 
| E aid only the minimum wages notified by 
"the Ministry of Labour or the State Government/ 
Union Territory Administration, whichever is 
| higher, as per the Minimum Wages Act, 1948. 


Gram . . 
As for revision of rates In respect of skilled 
labour is Concerned, the matter is being examin- 


ed separately and the orders will be issued 
shortly. 


7-6 
gated 3 


Arrear payment, if any, on above account, 
may also be arranged immediately. 


[ G.I., Archaeological Survey of India, O.M. 


ince /86-Admn. III, dated the 15th December, 


s indicate 


rate of 
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Regulation of medical claims of an employee 


Whose spouse is governed by different medical 
rules 


The undersigned is directed to say that it 
has been decided that in the case of Government 
Servants covered under C.S. (M.A.) Rules, 1944, 
and whose spouses are employed in other orga- 
nisations providing different medical facilities 
and stationed and residing at different places 
separately at their respective duty stations, the 
Government servant concerned can avail medi- 
cal facilitics under C.S. (M.A.) Rules, 1944, in 
respect of himself/herself, as the case may be, 
and the family members residing with him/ 
her and covered under the rules, provided (a) his/ 
her spouse employed in other organisations is 
not in receipt of fixed monthly family medical 
allowance, and (b) he/she produces a certificate 
from the employer of his/her spouse that he/ 
she is not claiming medical facilities in respect 
of his/her spouse and their family members, 


It has been decided that the unskilled casual 
| worker whose nature of work is the same as 
| that of the regular employees may be paid at 
| the rate of 1/30 of Rs. 750 plus D.A. for work 
| f8 hours a day with effect from 7-6-1988. The 
| Suidelines issued by the Department of Person- 
| i and Training should be strictly observed. 


ame made to them, it has been clarified 
f as under— 


(i) The persons on daily wages on regular 

nature of work should not be engaged. 
a aa casual workers have been engaged 
ae oe of regular nature, they shall 
con O be paid at the minimum time 


2. This issues with the concurrence of Depart- 
ieee Pay plus D.A. for work of 8 


ment of Pension and P.W., vide their U.O. 
No. 1700/88, dated 11-10-1988. 
tkers are required to be 
perform cage on which they actually 
ft 
ol casual Worker is called for duty ona 
ig Be Will have to be paid for that 
? Ruda this holiday happens to be 
i i y a the Saa worker that 
Wages f e allowed additional 
(i) or the aa for that holiday. SA 
y- ongaging a casual 
TA sual worker 
Tea off day should be avoided. 
ý 3 ol allowing Paid weekly off 
ers in the Offices following 
Pattern is under 
€partment of Per- 


3. In so far as persons serving in the Indian 
Audit and Accounts Department are concerned, 
this issues with the concurrence of the Comp- 
troller and Auditor-General of India, vide U.O. 
No. 1121/Audit. 1/88, dated 6-12-1988. 

~[G.LL, Min. of Health & F. Welfare, O.M. 
No. S. 14025/59/88-MS, dated the 20th December, 
1988. ] 


127 


Typewriting test for L.D.Cs. — Reimbursement 
of the cost of passport size photographs 


I am directed to state that a question as to 
Whether expenditure incurred by the L.D.Cs. on 
two passport size photographs for affixing on 
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the application form for appearing in Typewrit- 


Swamysneyg 
(152), dated 13-10-1988, whereh 


ing test conducted by the Staff Selection Com- | Government of India, Ministry op L0 the 
mission shall be refunded or not, has been Department of Expenditure, O, 5 inate, 
under consideration. Now in consultation with | E. III/87, dated 4-10-1988 ( published in Simo 


newS as SI. No. 341 of November 1988 mys- 
above subject was forwarded for ), on the 
action. Some field offices have raised nieoessaty 
the matter and sought clarification o Oubts iù 


points. The points raised are clarified belo Us 


S.S.C./Dept. of Per. & Trg., it has been decided 
that no such expenditure is refundable. 


© Further necessary action in this regard may 
kindly be taken accordingly. 
[ G.I., Dept. of Posts, Circular Letter No. 51- 


40/87-SPB-I, dated the 3rd February, 1989. ] Point raised (7).—Whether 


the ` SPAREN 
pay granted at differential r qualification 


ate in respect of 


those who had qualified in the prescrib 
128 mental examination prior to 11-1973 i a 
Amendment to Rule 9 of the I.A.S. (Pay) Rules, | of Government of India’s O.M. No, 7 (56). 


1954 


G.S.R....In exercise of the powers conferred 

by sub-section (1) of Section 3 of the All India 

Services Act, 1951 (61 of 1951), the Central 

| Government, after consultation with the 
} Government of the States concerned, hereby 


I/78, dated 28-2-1984 and 31-1-1985, should 
also be doubled? 3 


Clarification—Orders of Government of India 
are awaited. 


; Point (ii).—Whether the O.M., dated 4 
4 ne se cong Teles fone Gay Nee 4-10-1988, is applicable to Accountants also as 
1954, namely :— > | it has been mentioned therein as Auditors? 


Clarification.—The O.M. is applicable to} ) 
A. & E. offices also. The staff entitled to quali- |} 
fication pay at Rs. 15 as per old scheme are now | 
entitled to Rs. 30 in terms of Government oji 
India’s Orders, dated 4-10-1988. 


1. (1) These rules may be called the Indian 
Administrative Service (Pay) Amendment Rules, 
1989. 


(2) They shall come into force on the date of 
their publication in the Official Gazette. Pat | 
A at: : Point (iii) —Whether the qualification pay 4 

2. In Rule 9 of the Indian Administrative | will be shown separately in bills? } 
Service (Pay) Rules, 1954, after sub-rule (6), the 
following sub-rule shall be inserted, namely :— Clarification. — Yes. | 
Point (iv). —Whether the qualification pay" J 
be treated as pay for fixation of pay Pa | 
tion as Senior Accountants/Senior Audi a 
; c 

Clarification —No. Vide Circular Of sd | 
No. 2524-NI/21-86-1, dated 5-1- | 
enclosed). 


*(7) At no time the number of members of 

the Service appointed to hold posts, other than 

cadre posts referred to in sub-rule (1) and sub- 
rule (4), which carry pay of Rs. 8,000 per mensem 
and which are reckoned against the State 
Deputation Reserve, shall except with the prior 

approval of the Central Government, exceed 


E 
the number of cadre posts at that level of pa panoemet f 
in a State Cadre or, as the case may be, A A Point (v).—Consequent on the eet a 


of the quantum of qualification pay pR 2° 9 
staff who had exercised option UP ct : 
is eligible for revised option 


joint cadre.” 
[ G.I, Dept. of Per. & Trg., Notfn. No. 11030/ 
1/89-AIS (II), dated the 3rd February, 1989. | iy int 
Clarification. —This will aus? OM ney Oy E 
of See as Section Offices, ON Mat { 
allowed to revise their options | 


1989. aiie | 
ch: date, the iit oft 


Point (vi).— From whi Ni 
tion mO cimisible to Clerks 9 
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Enhanced rate of qualification pay from Rs. 15 
to Rs. 30 — Doubts and Clarifications 


I am directed to invite a reference to this 
Office Circular No. 987-Audit. 1/84-86/IV/88 


soo =o m- 
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ificatio 
Clarifi Ne. 


Se of the powers con- 

Satter 5 ferred by sub-clause (1) of Clause (14) of Section 

(copy enclosed). 10 of the Income Tax Act, 1961 (43 of 1961) 

|, l implication the Central Government hereby specifies the 
s Point (vii).—What is the exact implica a ol | following special allowances, Specifically granted _ 
| ra. 3 of the O.M. No. 7 (B)-E. 111/87, ated to meet expenses wholly, necessarily and exclu- _ 
a | 410-1988? Whether the qualification pay will | sively inentred w : 
n , 


| DA, A.D.A., H.R.A. and C.C.A.? 


rification—The qualification pay is to be 
2 ee pay under F.R. 9 (21) (a) (iii) only. 
| No D.A/A.D.A./H.R.A. or C.C.A. is payable 
| thereon. However, payments of D.A., A.D.A., 
HRA. or C.C.A. already made on the quali- 


not be recovered as this has been regularised as 
aspecial case by Government. 


Point (viii), 
treated as pa 
eligibility an 


—Whether qualification pay is 
tt of emoluments to determine the 
d quantum of bonus? 


3 Clarification. —¥ es. 
f India, New Delhi, Circular 


(No. 258-NI-21-86-II), dated 
989, ] 


ENCLOSURES 


) Extract from the Ci i 
; Circular of NG rs 
NI-21-86-1, dated 5-1-1989, E No. 2524- 


en after issu 
sue of Go > 
$ enhan cing the vernment’s 
5 to 


Promotion to the 


to other posts Such as 
tors, etc,” 


å z = 
—Vi ara. 2 (iv) of Circular 
ny NOIAT 88, dated 26-8-1988 


| te treated as pay for reckoning the amount of 


} fication pay prior to coming to new scales need- 


| the increased cost of living at the places m 


_ purposes of the said sub-cl: 


130 


Allowances not included 
Section 10 (14) of the Inco 


S.O. 143 (E). In exerci 


under salary under — : 
me-Tax Act 


of an office or em 
purposes of the sai 


(a) Any allowance (by whatever name ca 
granted to meet the 
tour or on transfer, 


lled) 
cost of travel on 


EXPLANATION.— 
clause, “allowance 
travel on transfer” 
connection with tran 
tation of personal e 


For the purposes of this 
granted to meet the cost of 
includes any sum paid in 
sfer, packing and transpor- 
ffects on such transfer; 


(b) Any allowance, whether granted on tour f 
or for the period of journey in connection ke 
with transfer, to meet the ordinary daily 
charges incurred by an employee on} 
account of absence from his normal place} - 
of duty. ` 


[G.L, M.F, CBD. 
No. 142/41/88-TPL, 
1989, ] 


T., Notfn. No. 8198/F. 
dated the 2\st February, 
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Allowances not included under salar 
Section 10 (14) of the Income Tax Act 


S.O. 144 (E). In exercise of the powers con- i 
ferred by sub-clause (i’) of Clause (14) of Section | 
10 of the Income Tax Act, 1961 (43 of 19 E 
the Central Government hereby specifies 
allowances mentioned in column (2) of 
Table below, granted to an assessee to me 


personal expenses, and to compensate 


y under 


ed in the corresponding entry in column 
the said Table, and the maximum amoi 
such allowances mentioned in the co: 
entry in column (4) of the 
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TABLE 
SI. No. Name of Allowance and Places Maximum dma 


1. Composite Hill Compensatory Allowance: 


All places located at a height of 1,000 metres or more above the Rs. 150 per month . 
sea:level. 


2. Any Special Compensatory Allowance in the nature of border 
area allowance or remote area allowance or difficult area allow- 


ance or disturbed area allowance: 

(A) 1. Little Andaman, Nicobar and Narcondum Islands. (A) Rs. 650 per month 
3. North and Middle Andamans. 
3. Throughout Lakshadweep and Minicoy Islands. 


4. All places on or north of the following dentraction line— 
Point 14600 (MS 2881) to Sala MS 2686-Matau MS 
6777-Sakong MT-1379-Bamong-K honawa MO 2803- 

Nyapin MO 7525-River Khru to its junction with the 
tiver Kamla MP-2226-Taliha-Yapuik MK 7410- 
Gshong MK 9749-Yiniki Yong NF 4324-Damorah MF 
6208-AHINKOLIN NF 8811-Kronli MG 2407-Hanli 
NM 4096-Gurongon NM 4592-Loon NM 7579-Mayu- 
liang NM 0169 Chowah NM 9943 Kamphu NM 1125- 
Point 6490 (NM 1493) Vijayanagar NS 486. 


SA 


Following areas in Himachal Pradesh :— 


(a) Pangi sub-division of Chamba District; 
(b) Bharamour Tehsil of Chamba District; 
(c) Lahaul and Spiti District; 
(d) Kinnaur District; 
(e) Dodra-Kawar area of Rohru Tehsil, Parganas of 
f Pandrabis and Atharabis, Gram Panchayats of 
: Munish, Derkali and Kashapat of Rampur Tehsil of 
| _ Simla District; 
(f) Pargana of Pandrabis of Kulu District; 
(g) Chhota Bhangal and Bara Bhangal area of Palampur 

sub-division of Kangra District; 
i (4) Gram Panchayat Deothi (Teklech area) and Parganas 
be : of Chhaibis, Naubis, Sarehan and Barabis of Rampur 
ieee Tehsil of Simla District; 

(i) Chhuhar Valley of Joginder-nagar Tehsil of Mandi 

District; 
(j) Mangal Panchayat area of Solan District; 
(k) Outer-Seraj and Malana Panchayat area of Kulu 
District. 

6, Chimptuipui District of Mizoram and areas beyond 

25 km. from Lungali town in Lungali District in Mizoram 
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. Name of Allowance and Places 


SI. 7, Following areas in Jammu and Kashmir:-— 
- (a) Niabat Bani, Lohi, Malhar and Macchodi in Kathan 
District; 


(b) Dudu Basantgarh, Llander Thamag Illaqa; 

(c) All areas in Tehsil Mahore except those in SI, No. (B) 
7 (a) in Udhampur District; 

(d) Illaqas of Padder in Kishtwar Tehsil and Niabat 
Nowgam in Kishtwar Tehsil of Doda District; 

(e) Noyama, Zanskar and Nobre of Leh District; 


(f) Entire Gurez-Niabat, Tangdar sub-division and 
Keran Illaqa of Baramulla District. 


oo 


Following areas of Uttar Pradesh:— 

(a) Dharachula; À 
(b) Munsiyari; 

(c) Joshimath; and 


(d) Bhatwari Development Blocks (except District head- 
quarters of Uttarkashi). 


(B) 1. Throughout Arunachal Pradesh other than areas covered (B) Rs. 525 per month, 


by SI. No. (A) 4 above. ~ 
- Throughout Nagaland. 


Throughout Sikkim. 
South Andaman (including Port Blair). 


Throughout Lunglei District (excluding areas beyond 
5 km. from Lunglei town) of Mizoram. 


6. Dharmanagar, Kailasahar, Amalpur and Khowai in 
Tripura, 


Following areas in Jammu and Kashmir:— 


(a) Areas up to Goel from Kamban side and areas up to 


rnas from Keasi side in Tehsil Mahore of Udham- 
pur District; 


(6) All places in Leh Dis 
: No. (A) 7 above 
(c) Matchill in Ba 


trict other than those covered in 


> 


ramulla District. 


Throughout Aiza 


A wl District in Mizoram. (C) Rs. 375 per mont 
3 eeenOUt Tripura except areas at Sl. No. (B) 6 above. 
4 Toughout Manipur. 

` “ollowing are 


(a) Janvati: 
ee Block of Chachiot Tehsil of Mandi District; 
OT pal Te sil of Simla District; 
(2) Churah 


as of Sirmur District; 
: “asil of Chamba District; a 
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Name of Allowance and Places 


(e) Kunr Panchayat and Belaj Pargana of Chamba Tehsil 
of Chamba District. 
5. Following areas of Jammu and Kashmir :-— 
Areas in Poonch and Rajouri Districts excluding the 
towns of Poonch and Rajouri and Sunderbahi and urban 
areas in the two districts. 
6. Following areas in Jammu and Kashmir :— 
Areas not included in S1. No. (A) 7, SI. No. (B) 7 and Si. 
No. (C) 5 above but which are within the distance of 
8 km. from the line of actual control at places which 
may be declared as qualifying for border allowances from 
time to time by the State Government for their own staff. 
. Following areas in Uttar Pradesh:— 
Areas other than those covered in Sl. No. (A) 8 in the 
border district of Uttarkashi, Chamoli and Pithoragarh, 
ee including District Headquarters of Uttarkashi, but 
b excluding Champavat Tehsil of Pithoragarh District. 


} (D) 1. Manali — Ujhi area, Parvati and Lagg Valley and Banjar 
Blocks of Kulu District in Himachal Pradesh. 


2. Throughout Assam and Meghalaya. 


3. Tribal Area Allowance: 


. Madhya Pradesh 
. Tamil Nadu 

. Uttar Pradesh 

. Karnataka 


. Tripura 
Assam 

. West Bengal 
. Bihar 

. Orissa, 


SI. No. 


~ 


DONDA PLY = 


4. Any allowance granted to an employee working im any transport 
; system to meet his personal expenditure during his duty performed. 
$ in the course of running of such transport from one place to another 
place: 


Whole of India. 


5. Children Educational Allowance: 
Whole of India. 


6. Any allowance granted to an employee to meet tel di- 
ture on his child: Po OE ae i 


Whole of India. 
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Maximum Amount 


(D) Rs. 100 per month 


Rs. 100 per month 


[lowance up 
70% of such 4 PRS 


S 1,000 
to a maximum of © 
per month 


„r child 
Rs. 50 pet month pet oh 
up to 4 maximum ° 
children. 


ae | i 
Rs, 150 per mor Aai 
cnld up to a mA 


two children: 
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Amendment TOE: 
G.R....In exer 
roviso to 
Article 14 
ation Wi 
General of 
in the 
the Prest 


t 
oray Service) Rules, 1965, namely :— 


ment Rules, 1989. 
of their publication in the Official Gazette. 
Service) Rules, 1965, — 


omitted; 


(2) Rules 3 and 4 shall be omitted; 


{ Words “who is not 
| Stall be omitted: 


(4) in Rule 6, the words “ 
Permanent service’? shall be omitted $ 
(5) Rules 7 and 9 sh 
(6) in Rule 10,— 

(a) in sub-rule (|), — 
(i) the Words “ 


anne rendered by the Government ser- 
tity com ated being held by the autho- 
Satisfa, meee nt to appoint him to be 
(i) the irse ang nl be omitted; 
n omitted: and second provisos shall be 
Ml) the Wor 

rd “also” 5 > 

ais Occurr a 

0) Proviso shal] be o Ing in the third 


all be omitted: 


rete 5c Of a tem 
Or orar 
a Om SetVice on atten ent 
manent coe or on his being declared 
Mt service by ctbacitated for further 
Y the appropriate medical 


C.S. (Temporary Service) Rules 


cise of the powers conferred 

h Article 309 ae oe (5) of 
ij ea onstitution and after consul- 
f ee ae E roler and Auditor- 
India in relation to persons serving 
Indian Audit and Accounts Department, 
ident hereby makes the following rules 
o amend the Central Civil Services 


|, (1) These rules may be called the Central 
Civil Services (Temporary Service) First Amend- 


(2) They shall come into force on the date 
2. In the Central Civil Services (Temporary 
(I) in Rule 2, clauses (b) and (c) shall be 
(3) in Rule 5, in clause (a) of sub-rule (1), the 
In quasi-permanent service” 


who is not in quasi- 


Subject to the condition of 


May, 1985 


authority, after he has rendered temporary ser- 
vice of not less than ten years or who has sought 


voluntary retirement by giving three months’ 
notice in writing on completion of 20 years, pro- 
visions of sub-rule (1) shall not apply and in 
accordance with the provisions of Central Civil 
Services (Pension) Rules, 1972— 


(i) such a Government servant shall be 
eligible for the grant of superannuation, 
invalid or retiring pension, as the case 
may be, and retirement gratuity; and 

(ii) in the event of his death after retirement, 
the members of his family shall be eligi- 
ble for the grant of family pension. 

(c) for sub-rule (2) and the Proviso thereunder, 

the following shall be substituted, namely :— 


“(2) In the event of death of a temporary 
Government servant while in service, his family 
shall be eligible for family pension and death 
gratuity at the same scale and under the same 
provisions as are applicable to permanent 
Central Civilian Government servants under the 
Central Civil Services (Pension) Rules, 1972”; 


(4) in sub-rule (3), the following provisos shall 
be inserted, namely:— 


“Provided that a temporary Government ser- 
vant who resigned from service to take up, with 
prior permission, an appointment under a Cor- 
poration or Company wholly or substantially 
owned or controlled by the Government or in 
or under a Body controlled or financed by 
Government shall be paid terminal gratuity at 
the rate prescribed under sub-rule (1) in respect 
of the service rendered by him under the Govern- 
ment: 


Provided further that a temporary Govern- 
ment servant who has been absorbed in a Cen- 
tral autonomous body, with the permission of 
the parent department, shall have an option to 
count the service rendered under the Govern- 
ment for the purpose of pension under the 
autonomous body if it has a pension scheme, 
instead of drawing the terminal gratuity under 
the first proviso. 


EXPLANATION.—For the purpose of this sub- 
rule— 

(i) “Central autonomous body” means a 
body which is financed wholly or sub- 
stantially from cess or Central Govern- 
ment grants and includes a Central — 
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statutory body or a Central University 
but does not include a public undertaking 
falling under the purview of the Bureau 
of Public Enterprises; 


(ii) “financed substantially” means that more 
than 50% of the expenditure is met by 
cess or Central Government grants” ; 


{e) for sub-rule (6), the following shall be 
substituted, namely :— 


_ “(6) For the purpose of this rule, — 


(a) gratuity shall be calculated on the basis 

` of pay which the Government servant 
was receiving immediately before his 
retirement or on the date of his death; 

(b) “pay” shall mean pay as defined in 
Fundamental Rule 9 (21) (a) (i); 

(c) period of extraordinary leave, if any, 
availed of by the Government servant 
concerned shall be taken into account for 
computing the completed service on the 
same basis as it is taken into account for 
the purpose of calculation of pension 
and retirement gratuity/death gratuity 
under Rule 21 of the Central Civil Service 
(Pension) Rules, 1972, as amended from 
time to time; and 

{d) an increment earned during the currency 
of earned leave not exceeding 120 days 
or during the first 120 days of earned 
leave exceeding 120 days expiring on the 
date of retirement, though not actually 
drawn, shall form part of the pay for 
purposes of calculating terminal/death 
gratuity”; í 


(7) Rule 11 shall be omitted. 


I., Dept. of Per. & Trg., Notfn. No. 12011/ 
t. (C), dated the 22nd February, 1989. ] 
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ised training of L.D.Cs. in Ministries/ 


s — Revised rates of honorarium to 


igned is directed to refer to 
artment’s O.M. No. 12017/ 
1976, on the subject 


252 


per individual Trainer in a 
duration of the lecture shall r 
of one hour. 


single cours 
5 e, 
emain the minima 


This issues with the concurre 4 
S nc By 
try of Finance, Department of pO 


their I.D. No. 2875/E. II (B)/88, dated sta A 


[ G.I., Dept. of Per. & Trg., O 3, 
3/88-TPP, dated the 27th Februa eo mul | 
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Amendment to I.A.S. (Pay) Rules, 1954 


G.S.R. No. 336 (E). In exercise o | 
conferred by sub-section (1) of Section | 
All India Services Act, 1951 (61 of 1951), t | 
Central Government, after consultation ‘with É: 
Governments of the States concerned, hereby | 
makes the following rules further to amend the 
Indian Administrative Service (Pay) Rules, 1954 | 
namely :— 


1. (1) These rules may be called the Indian 
Administrative Service (Pay) Third Amendment — 
Rules, 1989. 


(2) They shall come into force on the date | 
of their publication in the Official Gazette. 


2. In the Indian Administrative Service (Pay) 
Rules, 1954 (hereinafter referred to as the said 
rules), for Rule 9-C, the following shall be 1 3 
substituted, namely :— 


“9.C, Regulation of pay of members of Service 
appointed to hold posts under the Central Gorm q 
ment carrying the scale of pay of Rs. 50 ai 
5,700.—Notwithstanding anything contam ted a 
Rules 8 and 9, a member of the Service aT tal 
to hold a post under the Central Govern sral | 
the scale of pay o , 4,500-159-> on FS 
draw his nE aay plus Central (Deputation ie | 
Tenure) Allowance at the rate oe IA a onan 
pay subject to a ceiling of Rs. 5 PB 
and subject also to the condition j Alio a 
Central (Deputation on Tenure 
shall not exceed Rs. 6,150. 

jon on 

Note.—The Central (ear eal 
sible to a mem 
the normal tenure of depu 
by the Central Government 


3, In Schedule ILI to the see 
Heading “Posts carryin& pay a> 


from tim 


rukul | ngri Collection, Haridwar | 
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$ pamysnewS 
i in addition to pay in the 
scale aoei Te Central Government when 
imete members of the Service”, — 
he a ee s 29 h 
ession “Special Pay”, wherever 
(i) for ne. following expression shall be 
+ occurs, 


supstituted, namely :— 
«Central (Deputation on Tenure) Allowance”, 
(i) for the entries— 
“Deputy Secretary to the Government of 
India 
{ Rs. 500 subject to the 
| condition that pay in 
| the Junior Adminis- 
Selection Grade | trative Grade plus Spe- 
cial Pay does not 
exceed the maximum 
of the scale and pay in 
the Selection Grade 
plus Special Pay does 
Laot exceed Rs. 6,150.” 


Junior Administra- 
tive Grade 


_ the following entries shall be substituted, 
namely:— 


| nr Secretary to the Government of 


e Central (Deputation 

J on Tenure) Allowance 
at the rate of 1S% of 
grade pay subject to a 
Ceiling of Rs. 500 per 
mensem subject also to 
the condition that pay 
1n the Junior Adminis- 
trative Grade plus Cen- 
tral (Deputation on 

enure) Allowance 
does. not exceed the 
maximum of the scale 
and pay in the Selec- 
tion Grade plus Cen- 
tral (Deputation on 
Tenure) Allowance 
does ` not exceed 
Rs. 6,150 per mensem.” 


| Selec 


—e er Tf tT O 


tion Grade 


f Jinior Aam: 
| tive Grage nistra- 


Ee BA ea E 


kad 


Rs. 400, subject to the 
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tiye Grade or Senior 
Time Scale or Junior 
Scale 


condition that pay 
Plus Special Pay does 
not exceed the maxi- 
mum of the scale.” 


the following entries shall be substituted, 
namely :— 


“Under Secretary to the Government of 
India 


Junior Administra- Central (Deputation 
tive Grade or Senior on Tenure) Allowance 
Time scale or Junior at the rate of 15% of 
Scale grade pay subject to a 
ceiling of Rs. 400 per 
mensem and subject 
also to the condition 
that pay plus Central 
(Deputation on 
Tenure) Allowance 
dues not exceed the 
maximum of the scale. 


Note.—The Central (Deputation on Tenure) 
Allowance specified in this rule shall be admissi- 
ble to a member of the Service only during the 
normal tenure of deputation as prescribed by 
the Central Government from time to time.” 

[ G.I., Dept. of Per. & Trg., Notifn. No. 11030/ 
4/89-AIS (II), dated the 1st March, 1989, ] 
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Family pension in respect of officials/pensioners 


who disappear and whose whereabouts are not 


known — Clarificatory orders 


I am directed to refer to O.M. No. 1 /17/86- 
P. & P.W., dated 29-8-1986, of Dept. of Pension 
and Pensioners’ Welfare (published in Swamys- 
newS as SI. No. 258 of October, 1986), circulated 
with this Office Letter No, 4-52/86-Pen., dated 
10-11-1986, on the above subject and to say 
that some doubts have been raised regarding 
the applicability of the said orders. The Depart- 
ment of Pension and Pensioners’ Welfare with 
whom the matter was taken up have given the 
clarifications. 


Point of doubt (1).—Whether the date of effect 
of the orders should be taken as from the date 
of issue of the O.M., dated 29-8-1986. If so, 
whether pending past cases can be dealt with 
under these orders? 


Clarification. —The date of effect of the order 
is to be taken as from 29-8-1986, i.e., the date 


. Gurukul Kangri Collection, Haridwar 


ee eee ARS 


nea ici 


E S EAEE i i i ai aa ia 


: 
F 
| 
f. 
; 


"May, 1989 
; of issue of our O.M. No. 1/17/86-P. & P.W. 


Government employee is already over on the 
date of issue of this O.M. and the family had 
also lodged a F.I.R. with the police authorities 
= and obtained a report that the employee is not 
3 traced, the family pension may be sanctioned 
from the date of the said O.M. However, where 

a period of seven years of missing of a Govern- 
‘ment employee is already over even before 
29-8-1986, cases may be decided in accordance 
with Section 108 of the Indian Evidence Act, 
assuming the death of the Government em- 


ployee. 


Doubt (2).—Family pension is to be granted 
from the date of disappearance or after comple- 
_ tion of one year. 


‘Clarification —Family Pension is to be granted 
after the lapse of one year from the date of 
F.LR. is lodged with the police authorities 
‘regarding disappearance of the Government 
employee. 


Doubt (3).—Sometimes officials disappear 
after committing frauds, etc. The disciplinary 
eases, it is presumed, such cases have to be 
finalised ex parte (absconder proceedings) and 
appropriate orders issued. If the orders are of 
imposing dismissal or removal punishment no 
family pension is payable. The orders in respect 
_ of benefits to family are to wait the disposal of 
_ the disciplinary cases. 


Clarification —The orders, dated 29-8-1986, 
gulate genuine cases of disappearance under 
normal circumstances and not the cases in which 
jals disappear after committing frauds, etc. 
In latter type of cases the family pension needs 
e sanctioned only on the Government em- 
being acquitted by the Court of Law or 
he conclusion of the disciplinary proceed- 
s, etc., as the case may be. 


—Whether these orders are also 
© pensioner who disappears or miss- 
family is also entitled for family 


Fee rp 


The existing orders do not 
to regulation of payment of 
the family of a missing pen- 
SANE biecti s 
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Where a period of one year of missing of a P.W., dated 29-8-1986, mutatis ruta and 


Swamysnens | 
the anology of the Department of Pen 


AY, 
[ G.I., Dept. of Posts, Circular 


86-PEN., dated the 3rd March, a 


1989.1 °° 459 
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Procedure of dealing with Memor 
to the President against the adver. 
Confidential Reports 


ial addressed 
Se remarks in 


The undersigned is directed to 

procedure for dealing with Memorials ait a T 
to the President, submitted by Governing 
servants following the rejection of their He 4 
sentation against adverse remarks by the on 

petent authority, has been considered. It has 
been decided that in cases of officers of the 
Central Secretariat Services of the rank of 
Under Secretary, Deputy Secretary, Director ; 
working in different Ministries, where represen 
tation against adverse remarks had been rejected 
at a level lower than that of Minister-in-charge 
of the Ministry where the official is posted 
during the period of the report, such memorials 
addressed to the President should be disposed — 
of by the Minister of the concerned Ministry. } 
However, where representation has been rejected f 
by the Minister-in-charge of the concemed f 
Ministry, then such Memorial would be decided 
by the Cabinet Minister in the Ministry of | 
Personnel, Public Grievances and Pensions — 
which is the cadre controlling authority. 


2. In respect of officers belonging to ot 
cadres who are working in Ministries ott a 
their own, on deputation, any Memorial en 
President following the rejection of theit i 
sentation against adverse remarks int ae ot 
will be disposed of by the Minister-i0" has bet | 
the Ministry in case the representation isteri | 
rejected at a level lower than that o. Hato 
charge. In case, where the repr eh 
been rejected at the level of Ministe of bY 
the memorial would be disposet trolling 
Cabinet Minister in the Ministry CON aes 
cadre of the officer. 


a jonsi 
3. It is requested that these we df 
be brought to the notice of $ 
favour of strict compliance- his 
L G.I., Dept. of Per. & T re OF i 
8/89-Est. (A), dated the 6th x 
(Continue 
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Cata- 
logue 
No. 


Particulars of Forms 


Envelopes of all sizes with 
“QIGS” Printed Thick Kraft 


(Bilingual — Hindi & English) 


6” x 4” Super 

Thick Kraft 
9” x 4” Kraft 
11” x 5” Kraft 
16" x 6" Kraft 


. 1-A S.E, 4 


. 1-B S.E. 5 
. LCS.E. 6 
| 1-D S.E. 7 


R. 2 Service Book 
(Bilingua! — Hindi & English) 


Photo Typeset in the revised 
form — Printed on extra thick 
quality ledger paper with 

ave Account Form — 32 
pages (with calico spine) 


Leave Account Form 


Photo T) i 
Printed ypeset in English 


On quality ledger 
Paper — B 
(Revised RS of 12 pages 


S-37 Attendance Register 


(Bilingual — Hindi & English) 


ge: 34 
tra thick 
calico Spin e 


cms 


2 
led 1 cms on 


Ser Paper with 


3 $97 Fite Cover 
s X thick kraft ae 
Se) 8 colour board 

extra thick colour boar 
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Effective from 1-5-1989 


Price 
Rs. 35 per 100 
Rs, 40 ,, 
Rs, 55 F 
Rs. 90, 
Rs. 9 each 
Rs. 3 each 
Rs, 6 each 
Rs, 10 ,, 
Rs, 90 per 100 
Rs. 170 » 
Rs. 315 ,, 


Cata- 
log Particulars of Forms 
No. 
S-263 Log-Book 
(For maintaining vehicles) 
(Bilingual — Hindi & English) 
Book size: 84” x 11” 
Open size: 17” x 11” 
Calico spine and bound 


R. 6-A 100 folios 
R. 6-B 200 folios 
R. 6-C 300 folios 


R. 6-D Leather spine and corner 300 
folios wes 


S-268 Register of Advances 
and Recoveries 
Calico spine and bound 


R. 7-A Register of 100 pages 
R. 7-B ae 200 pages 
R. 7-C T 300 pages 


SY-299 Register of Increment 
Calico spine on thick ledger 
paper 
Size: 21 cms x 34 cms 
R. 8-A 100 folios Pulp board bound 
R. 8-B 200 folios Straw board bound 
R. 8-C 300 folios Straw board bound 
F. 9 ‘D’ Form ot ; 
R.10 Pass Book for G.P.F, 
For Group ‘D’ Staff 
on thick Ledger paper 
Size: 11 cms x 15 cms 
(Plastic jacketed for durabi- 
lity) ... kon Si 
MSOT-75 or CAM-47 G.P.F. 
Ledger 
(1 folio = 2 pages = 4 years) 
Calico spine and straw board 


bound 

Super quality ledger paper 
R. 11-A 100 folios S. 0 
R. 11-B 200 folios ae ob 
R. 11-C 300 folios ae FS 


F. 12 Ledger Card for G.P.F. 
Printed on extra thick colour 
board 


ase nee 
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[ Prices are subject to revision. Prices ruling on the date of supply will be charged, 
Postage and Forwarding charges extra. Please indicate Catalogue Number in all indents. } 


Price 


Straw 
Board 
Rs, 35 eee 
Rs. ... 80 
110 


130 


Pulp 
Board 


Rs, 25 
Rs. 40 6 
Rs, ... 70 


Straw 
Board 


Rs. 
Rs. 
Rs. 


Rs. 


53 each 
120 ,, 
170 ,, 


25 per 100 


Rs, 4each 


Rs. 804c" 
Rs. 140 ,, 
Rs. 205 w 


Rs. 130 ver 100 


TE ETS". Ly 


| 
| 
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Cata- 
logue 
No. 


Particulars of Forms 


ATM-76 G.P.F. Broadsheet 
(Bilingual — Hindi & English) 
Calico spine and bound 
Extra thick ledger paper 
Size: 43 cms X 69 cms 


R. 13-A Register of 25 folios each ... 


R. 13-B ns 50 folios ,, 
R. 13-C y 100 folios ,, 
R. 13-D an 200 folios ,, 

GAR-3/TR-4 Cash Book 


(Bilingual — Hindi & English) 
Book size: 25 cms x 36 cms 
Using extra thick ledger paper 
straw board bound 


R. 14-A 100 folios calico spine 
R. 14-B 200 folios 4 

R. 14-C 300 folios a 

R. 14-D 300 folios leather spine 


R.15 GAR-6/TR-5 Receipt Book 


On quality paper 

Calico spine 

(Each book of 100 receipts) 
with perforated counterfoil 
numbered serially 


Size: 10 cms x 28 cms 
GAR-7/TR-6 Challan Forms 


English (quality paper) 
Size: 17 cms x 21 cms 


F. 16 


GAR-13/TR-22 — OUTER 


Detailed Pay Bill of Perma- 
nent/Temporary Establishment 
with 34 columns (quality 
paper) English only (Revised) 


F. 17-A Big size: 50 cms x 75 cms in 
English only (Revised) 4 pages 

F. 17-B Small size: 24.5 cms x 36.5 
cms 34 columns... a 
GAR-13/TR-22 — INNER 


Detailed Pay Bill of Perma- 
‘nent/Temporary Establishment 
with 34 columns (quality 
paper) English only (Revised) 


F. 18-A Big size: 50 cms X 75 cms... 


_ F. 18-B Small size: 24.5 cms x 36.5 
‘ ems 34 columns... w 


Pulp 


Price 


Straw 


Board Board 


Rs. 
Rs. 
Rs. 
Rs. 


Rs. 


Rs. 


Rs 


Rs. 


Rs. 


35 

SS 

100, 
220 


80 each 
SRY Pe 
195 ,, 
230 ,, 


16 each 


17 per 100 


. 175 per 100 


PROSI = 


165 per 100 


95 


roe) 
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Particulars of Forms 
No. 


GAR-17 / TR-22-A Pay Bill 
Register with 37 columns 
(Bilingual — Hindi & English) 
Book size: 50 cms x 75 cms 
Extra thick ledger paper 
Calico spine and extra thick 
straw board bound 

. 19-A 100 folios 

19-B 200 folios 

. 19-C 300 folios 

. 19-D 300 folios leather bound 

19-E Loose forms oe 

. 19-F 100 Folios Leather Bound ... 

. 19-G 200 Folios Leather Bound ... 
GAR-18/TR-22-B Abstract of 
Pay Bills 
Size: 50 cms x 75 cms 
Calico spine and straw board 
bound extra thick ledger 
paper (Revised) 

. 20-A 100 pages 

. 20-B 200 pages 

. 20-C 300 pages 

. 20-D Loose forms 


GAR-21 / TR-24 
Certificate 

21 Big... 

. 21-A Small 


GAR/TR-25 (Revised) T.A. 
Bill 


Am wm 


Aw 


aan A 


Increment 


zi 


F. 22-A GAR-14/Consolidated Bill... 

F. 22-B GAR-14-A/Sub-Bill Tour 

F. 22-C GAR-14-B/Transfer i 

F. 22-D GAR-14-C/L.T.C. x 

F.23 GAR-23/TR-27 (A) Medical 
Charges Reimbursement Bill 

F.24 TR-27-B Advance Bill of Per- 
manent/Temporary tee 

F.25  TR-28 Acquittance Roll 
(Outer) without showing out- 
side deductions z 
(Bilingual — Hindi & English) 
Size: 46 cms X 29 cms 

F.26 TR-28 Acautiance Roll 

‘or aboye 

a ndi & English) 
Size: 46 cms x 29 cms e 

F.27 GAR-24/TR-28 Acquittance 


Roll showing ous deduc- 
tions (Loose form . 
(Hinge — Hindi & English) 
Size: 45 cms x 34 cms rei 
Extra thick ledger paper 0° 
sides printed on 


Swa 


Cata- 


Rs. 
Rs. 
Rs. 


Rs. 


Rs. 
Rs. 


Rs. 
Rs. 
Rs. 
Rs. 


Rs. 


Rs. 


Rs. 


Rs. 


. 150 each 

. 265 

. 380 

. 410 

. 225 per 100 
. 190 each 

. 300 


Price 


» 
» 


» 


» 


105 each 
175 ,, 
240 ,, 
260 per 100 


34 per 100 
19 per 100 


34 per 100 
58 ” 
62 » 
34 yy 
Al per 100 


34 per 100 


70 per 100 


go per 109 


oa per 1 
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R.30-A 100 pages Pulp board bound Rs. 26 each 


on On quaiity maplitho ful 
R.30-B 200 pages Straw board bound Rs. 56 size ae = Sa 2 


é as Rs. 67 per 100 
AR-27/TR- : 
Cong TR-29 Register of F. 41-A C.P.W.A. 21 Muster Roll 


(Outer) 
Paper Size: 60 cms x 45cms Rs, 145 per 100 


257 - 
guanys YS May, 1989 
oi Cata- 
; 5 of Forms ueg logue Partic. 
a particulars of Ne articulars of Forms Price 
No. ; 
R-2A/TR-28 Acquittance R. 37 GAR-25/TR-71 Undi 
Roll in ‘xtra Thick Ledger Pay and Aiora 
aper showing outside deduc- i 7 
(Bilingual — Hindi & English) Tee Bees AO Eads 
size: 21 cms X 34 cms C.P.W.A. 1 Cash Book 
p. 28-A 100 folios Pulp board bound Rs. 55 each (Bilingual — Hindi & English} 
 R,28-B 200 folios Straw board bound Rs. 115 ,, Extra thick ledger paper 
R. 28-C 300 folios Straw board bound Rs, 162 ,, Size: 21 cms x 34 cms | 
R. 28-D 300 folios (Leather spine) ... Rs. 190 ,, Salco spine and extra thick 
E /TR-28-A Bill Register raw board bound 
Size: 34 cms x 21 cms R, 38-A 100 folios a .. Rs. 65 each { 
N quality paper — Calico R. 38-B 200 folios ae aa Rs. 115 : 
if T | 
R. 29-A 100 folios Pulp board bound Rs. 41 each R. 39 C.P.W.A. 2 (ii) Imprest Cash i 
R.29-B 200 folios Straw board bound Rs. 86 ,, Account Book f 
R.39-C 300 folios Straw board bound Rs. 120 . (Bilingual — Hindi & English) | 
: with counterfoil numbered | 
GAR-19/TR-28-B Bill Check serially calico spine 100 folios ii 
si Size 21 cms x 34 cms - Rs. 48 each | 
(Bilingual — Hindi & English) f 
osrin F. 40 C.P.W.A. 34 Works Abstract Í 
1 
i 


RSL 100 foli 
l F. 41-B Muster Roll (Inne 
R.31.B 200 f 193 Pulp board bound Rs, 55 each : Ubner) 
pane ae Straw board bound Rs. 115 Size: 60cms x 45cms ... Rs, 140 ,, 
olios Straw board bound Rs. 163 2 R.42 C.P.W.A. 23 Measur t 
GAR-29/TR »> . LEAMS Nie: emen 
i -30 Fully V, Books with Calico spine and 
be «gent Bill ouched ____ thick straw board 
R mall Size : 16 cms A, 1 TAA 
i I8 size . 22 x 25ems Rs, 23 per 100 Size: 4” x 6” 100 folios ... Rs. 17 each 
ae ee cms Rs. G0 F.43 Med. 97 Claim for Medical 
Reimbursement 
Rs. 32 per 100 Medical Attendance both 


from A.M.A. and Hospital... Rs. 32 per 100 


Rs. 90 per 100 F.44 Med. 97-A Claim for Medical 
Rs. 25 per 100 Reimbursement 
Treatment in Hospital ... Rs. 34 per 100 


Rs. 41 per 100] F. 45 Med. 97-B Claim for Medical 
Reimbursement 


Medical Attendance with 
Rs. 32 per 100 A.M.A. only... w. Rs. 34 per 100 
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Cata- 
logue Particulars of Forms 
No, 


F.46 Med. 103 enian Certi- 
ficate 


F.47 S.R. 1 Application for Leave 


B.48 Trunk Cail Register 


with calico spine 100 pages ... 


R. 49 Receipt Register 
(Bilingual — Hindi & English) 


$ Calico spine and extra thick 
f straw board bound 500 pages 
} quality paper 


R. 506 Despatch Register 
(Bilingual — Hindi & English) 


N Calico spine and extra thick 
\ straw board bound 500 pages 
} quality paper 


4 F.51 Set of Forms for House 
e Building Adyance 


On extra thick ledger paper 
comprising— 
F. 52-A Application for 
H.B.A. S-252 (Rs. 2 
each) — 2 Nos. 4.00 
F. 52-B Agreement Form 
Form 5 (Re. 1 each) 
1 No. 1.00 
F. 52-C Mortgage Deed 
f Form 3 (Rs. 5 each) 
{ —1No. 5.00 
F. 52-D Application for per- 
mission under Con- 
duct Rules before 
commencement (Re. 
1 each) — 1 No. 1.00 
F. 52-E Form of report 
under Conduct 
Rules after Comple- 
tion (Re. 1 each) — 
1 No. 1,00 


AORN TT Shot AN ae iw mn wt h da- 


Pension Forms 


F. 53-A Form I— Nomination for 
DCRG (when the Goyt. ser- 
vant has a family) oe 


F. 53-B Form II— Nomination for 
DCRG (when the Govt. ser- 
vant has no family) ni 


F. 53-C Form III — Details of ath 


F. 53-D Form IV — Nomination for 
Family Pension .. a 


na e —_—__—_—_I 


Particulars of Forms 


F. 53-E Form Y — Particulars from 


retiring Govt. servant to be 
obtained by the Head of Office 


Form VII — Form for asses- 
sing Pension and gratuity on 
extra thick Sopa panen 4 
pages 


Nomination for Arrears of 
Pension 


Form A and Form B (printed 
back and back) on thick 
ledger paper z 


Group Insurance Scheme, 1980 
Forms Nos. 7 & 8 (back &back) 


Nomination Forms — Full 
size. On thick ledger paper... 


Group Insurance Scheme, 1980 
Form No. 9 — Register of 
Members 


Calico spine extra thick 
ledger paper 


R. 56-A 100 folios Straw board bound 
R. 56-B 200 folios 
R. 56-C 100 Folios Pulp board bonni 
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Cata- 
Price logue 
No. 
Rs. 19 per 100 
Rs. 23 per 100 | p 33.5 
Rs. 25 each 
F. 54 
Rs. 100 each F. 55 
Rs. 100 each 
F. 57 
Rs. 10 per set 
(Concessional 
rate) 
By, ordinary R. 58 
Rs. 15 per svi 
by Regd. Post 
F. 59 
F. 60 
R. 61 
xs. 20 per 50 
. 62 
Rs. 20 » |P 
RSE 
Rs IJS. 
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Pension Payment Order 
(Disburser’s portion on thick 
ledger paper) loose 

Open size: 24 cms x 34 cms 


Pension Payment Order 
(Pensioner’s portion) 


Printed on ledger paper with 
laminated cover.. 


GPF/CPF Nomination Forms 
Size: 84” x 134” 

Ledger paper (back and back 
printed) 


Application for Revision of 
Pension 
Extra thick ledger paper 


GAR-5/CAM-16 Register of 
Valuables 

Calico spine and pulp boar 
bound 100 folios 


Book for Addresses 
phones 


96 pages of superi 

white “paper, superb | sing 
with plastic jacket 
gold 


and Tele- 


Swamysney; N 


Rs. 


Rs, 


Rs, 


Rs. 


Rs. 
Rs. 


Rs, 


Rs. 


Rs. 


Rs. 


Price 


17 per 50 


50 


55 per 100 


48 per 100 


68 per regr 
120 ,, 
38, 


100 per 100 


pah 
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who are sponsored by the District Empl sah 
Exchange or who ha P eyo 


: am Page 254) 
Continued from Pag 137 ve registered thee te om 


a 


the Employment Exchange of the Distri in 4 
3 Pec : I l istrict in 
uation of payment of Family Pension in the | which the Tecruitment is made. For such recruit- a 
pa 2 of twin children ment the reservation percentage is proportionate 3 
c 


: is directed to state that 

The vi aa the Central Civil Services 
Rule 54 (8) A C1972, stipulates that family 
(Pension), il not be payable to more than one 
p of the family at the same time. In the 
Lt of this provision in the Rules, the ques- 
A of determination of the eligibility and pay- 
ment of family pension in the case of twin 
children of the same sex or different sexes of a 
deceased Government servant/pensioner „has 

been considered in consultation with the Minis- 
try of Law and Justice (Department of Legal 
Affairs). 

2. In the case of the eligible twin children of 
| the same sex, it will not be necessary to ascertain 
"which of them would be elder, as for all practical 

į purposes, being born on the same day, the 
twins would be of the same age and the period 
for which the family pension would be payable 
in their case would also cease on the same day. 
Ithas, therefore, been decided that in such cases, 
the amount of family pension payable to the 
= “eligible child’ or ‘one member’ of the family 
should be paid to them in equal shares, in their 
E e ae analogy of Rule 54 (7) (a) (i) of 
en : (Pension) Rules, 1972, which provides 
vay vere family pension is payable to more 


_ Widows than one it sh i i 
ae ; all be paid to the widows 
_ “lequal shares, p 


to the population percentage of S.C./S.T. in the- _ 
respective States. It has been brought to the 
notice of this Department that certain Depart- 
ments find it difficult to get sufficient numberof 

S.T. candidates from the local District Employ- 
ment Exchange, as the S.T. population in that 
District is negligible whereas there is a concen- 


tration of S.T. in certain other Districts of the 
State. 


The matter has been examined in consultation 
with D.G., E. & T., Ministry of Labour, D.G., 
E. & T. has clarified that as per the instructions 
contained in National Employment Service 
Manual, Volume I, candidates registered in 
other Employment Exchanges can be sponsored 
against the posts reserved for S.C./S.T., provided 
suitable local S.C./S.T. candidates are not 
available with local Employment Exchange. 


In view of the above, the recruiting autho- 
rities are enjoined to specifically mention in 
their requisition to the Employment Exchanges 
that if sufficient S.C./S.T. candidates are not 
available with the local Employment Exchange, 
suitable S.C./S.T. candidates from other 
Employment Exchanges may be sponsored. In 
the case of recruitment by advertisement where 
applications are called for from candidates 


Eo 3. Wh oe la : registered in Local Employment Exchanges, if 
| diferent ere the eligible twin children belong to | sufficient number of S.C./S.T. candidates do not 
Shall be ee Payment of family pension respond, then, in the second advertisemen 

3 e 2 


6 (i; 5l In accordance with sub-rules 
“teen read with sub-rules 8 (iii) and 9 of 
Rules, | 7. the Central Civil Services (Pension 


S.C./S.T. candidates registered in Employment. 
Exchanges other than local one may also be- 
made eligible to apply. 


ie Ministry of Agriculture, etc., are All the existing instructions regarding givin, 
Mora © being the Contents of this Office | adequate publicity to reserved vacancies m 


n : 
dum to the notice of all concerned. 


SPE. of Pen. & Pen. Welfare, O.M. 
BP. & P.W.(C), dated the 6th March, 


138 


tion z 
m of vacancies to Employment Exchan- 


uffici 
the ee S.T. candidates if not avail- 
om other Exe ovment Exchanges, 


hanges to be sponsored 
direct recruitments to 
made from candidates 


scrupulously followed. 


[ G.I., Dept. of Per. & Trg., O.M. No. 36 
16/88-Est. (SCT), dated the Tth March, 1989 


139 ay 
Reservation for S.C./S.T. in services — Pre 
in Recruitment Rules E3 


Attention is invited to instr 
in this Peparimeni s 0.1 


partments 
d D are 
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ting of recruitment rules in respect of ser- 
es/posts within the purview of reservation 
orders. These instructions may be scrupulously 
followed while framing recruitment rules for 
he first time or are being modified to ensure 
hat the interest of S.C./S.T. candidates is not 
adversely affected. 
= [GI Dept. of Per. & Trg., O.M. No. 36012/ 


3/89-Est. (SCT), dated the 8th March, 1989. ] 
140 


Confirmation of staff— Revision of relevant 
= rules in the P. & T. Manual, Volume IV 


Consequent on the general orders relating to 

mfirmation of staff issued by the Department 
Personnel and Training, vide O.M. No. 18011/ 
86-Est. (D), dated 28-3-1988 (published in 
vamysnewS as SI. No. 115 of May, 1988) it has 

beeome necessary to revise the relevant rules 
ntained in the P. & T. Manual, Volume IV. 


= This issue was also raised in the Telecom. 
~ Departmental Council meeting held on 
1 


All the relevant rules of the P. & T. Manual, 

Volume IV, may be treated as amended to the 

tent required in the light of the instructions 

contained in the O.M. of the Department of 
rsonnel and Training mentioned above. 

[ G.I., Dept. of Telecom., Circular Letter 

9. 249-7/88-STN, dated the 9th March, 1989. ] 
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/elfare Fund assistance to physically handicap- 
ped, entally retarded children of Telecom. 
loyees on regular basis 


T am directed to invite a reference to D.G., 
. & T., Letter No. B-15011/5/80-WL, dated 
0-1980 and 12014/18/81-WL, dated 
on the above noted subject and to 

hat, vide Item No. 25 of the minutes of 
‘Meeting of Telecom. Staff Welfare 

posal for scholarship at the rate 

nth and conveyance allowance/ 

e rate of Rs. 25 per month 

cities to physically handi- 

tded school going children 

r basis whereas, initially 

sible up to 5 years only. 


Swamysy ews i : : | 


Districts, etc., and this order wi 

from the date of issue of this ene De elective 
[ G.I., Dept. of Telecom., 

No. 14-25/88-WL (T), dated 

1989. ] 


Circular 


the 9th Letter 


M arch, 


142 


Protective tool-kit to mazdoors 


for mai 
works peed not be supplied ntenance 


The Telecom. Departmental Council took 
up the matter of supply of Protective Tool-kits 
to all regular and casual mazdoors workin 
indoor for handling battery eliminators and 
power-run equipments. Since the regular maz. 
doors and casual mazdoors on such installations 
for maintenance are only to assist the Technical 
staff who are provided with protective tool-kits 
and as such supply of independent tool-kits to 
them is not considered necessary. 

[ G.I., Dept. of Telecom., Circular Letter 
No. 1-4/89-ML, dated the 9th March, 1989. ] 
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Surrender of surplus staff — Protection of inte- 
rest of S.C./S.T. employees 


Attention of the Ministry of Finance, etc., 1S 
invited to the Ministry of Home Affairs, oM ; 
No. 1/1/67-CC, dated 30-1-1967 and para. mi : 
of the Brochure of reservation for S.C. & STI. 
in the services (7th edition), wherein 1t ee he q 
provided that the surplus staff as a Tes oe 
the staff assessment studies, etc., has eat ; 
surrendered to the Central (Surplus San o 
of the Department of Personnel andi m i ae 
against reduced cadre strength strictly ecte E 
reverse order of seniority in the cadre a E. 
However while declaring surp. 
grade in a cadre the Sche 
Scheduled Tribes candidates 1 
not be included so long as the to e 
S.C./S.T. candidates in that gra of rese 
reached the prescribed percentage S conco 
tions for S.C./S.T. respectively 1 
grade in a cadre. 


d for sti 


2. These instructions are reiterate 
compliance. Q.M. No. 
G.I., Dept. of Per. & Trg- “a 9th? 
; 4/80 Bet. (SCT)-Vol. Ii, dated the 
/ | 1989. ] ae 


ingri Collection, Haridwar 
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144 


on of Group ‘D’ pay scale 
i is directed to invite a refer- 
The ue EA Sinn 4 against Serial No. 2 
ence to A of the First Schedule to C.CS, 
of ailes 1986, notified vide this Ministry’s 
| RE) tion No. F. 15 (1)-IC/86, dated 13-9-1986 
NA say that the Staff Side raised a demand in 
ar gon Anomalies Committee to rectify the 
Natio scale of Rs. 775-12-955-EB-14-1,025 so 


P.’s subsidiary prince quality at Rs. 53 pa 


eee already supplied to these categories of 


Revisi j 


2.1 The specification/colour combination, z 
price range, etc., in regard to polyvastra cloth 
for the bush-shirts would be notified separately. 


3. It has also been decided that the common ; 
categories of staff mentioned above, who were _ 
a present ponp supplied ready-to-wear uni- 
, te of increment beyond the stage of | forms, may be given the required cloth (along 
2 ut ule Peat less than that is available in the with lining cloth as laid down) to enable them 
‘ i scale (Rs. 750-12-870-EB-14-940) at that to stitch the uniforms themselves. 


stage. This demand of the Staff Side has been The reimbursement of stitching char 3 
4 eki. Accordingly, the President is pleased be at the rates as per this e ane ay 
to decide that the entry in Column 4 against | No. 14/11/86-JCA, dated 28-10-1986 (published 
Serial No. 2 of Part ‘A’ of the First Schedule | jn SwamysnewS as SI. No. 330 of December 
~ ibid may be substituted by the following revised 1986) and subject to production of stitched 
entry indicated below :— standard uniforms. In order to ensure that the _ 
reimbursement of stitching charges is done only __ 
after the stitched uniforms are produced, the 
uniforms may be stamped with an indelible ink 
at an appropriate place on the wrong side of the 
stitched dress for identification. A 
[ G.L., Dept. of Per. & Trg., O.M. No. 14/8/86- 
JCA, dated the 9th March, 1989. les 
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Uniform age of retirement on superannuation for os 
teachers employed in the Central Government 
and Union Territories 


As the Ministry of Human Resource Develop 
ment, etc., are aware, the age of superannuation 
for all Central Government employees, sa 
with the exception of a few categories, has be 
fixed at 58 years and they are to retire on t 
last day of the month in which they attain th 
age. However, there is no uniformity in the 
age of superannuation of teachers in various 
schools/institutions in the Central Government. 


Existing Entry 

Rs. 775-12-955-EB-14-1,025 
Revised Entry 

Rs. 775-12-871-EB-14-1,025 


2. Amendment to the relevant notification 
will be issued in due course of time. 


) (GL, M.F., O.M. No. 5 (15)-E. T 
| te 9th March, 1989. ] (15)-E. 111/89, dated 
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oes er uniform for the common 
if Payment of stitching charges 

ote anting Instructions, the common 
tal car dione Send m staf. namely, 

ries, ea S, despatch riders, jamadars, 
yki S, messengers, record sorters, 
es, sweeper and junior/senior 
ntral Secretariat 


es are being sup- 
mer wore '§ sup 3 5 
and oom Consisting of two terricot 2. In the light of the observations of 
Criod of two AF slecve khadi bush-shirts, | Fourth Central Pay Commission regarding 
TS. E 


age of retirement of Central Governm 
ployees, the Government has reviewed t tire 
question de novo and it has now been de cided 
that the age of retirement on superannuation o 
all teachers working in Centra ernmi 

Departments and Organisations including 
Territories may be uniformly fixed at 
whether they are in thi 


os eu of the decision in consultation 
; as pesentatives under the J.C.M. 
: a decided to replace the 

N oe sh-shirts by two bush- 
© years) in polyvastra 

hare euet by 
i 1 regar ; 
Shade No. 11 of NEC's IN & 
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Administration. Consequently, in schools/ 
institutions where the age of retirement on 
superannuation for teachers is presently fixed 
at 58 years, no change is required to be made 
and the incumbents as well as future recruits 
shall retire on attaining the age of 58 years. 
However, in regard to  schools/institutions 
where the age of retirement on superannuation 
for teachers is presently fixed at 60 years, the 
same shall be lowered to 58 years with effect 
from Ist April, 1989, with the exception that the 
teachers who had joined such schools/institu- 
tions prior to this date, shall continue to enjoy 
the existing benefit and superannuate on attain- 
ing the age of 60 years. Further, in respect of 
such schools/institutions, no new appointment, 
either on regular or ad hoc basis, shal! be made 
between the date of this Office Memorandum, 
dated 1-4-1989. 


3. Ministry of Human Resource Develop- 
ment, etc., are requested to carry out necessary 
amendment to the relevant rules/instructions 
applicable to teachers employed in schools/ 
institutions with which they are concerned. A 
copy of the orders issued in this regard may be 
forwarded to this Department. 

[ G.I., Dept. of Per. & Trg., O.M. No. 25012/ 
8/87-Est. (A), dated the 10th March, 1989. | 
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Amendment to C.C.S. (Joining Time) Rules 
G.S.R....In exercise of the powers conferred 


by the proviso to Article 309 read with clause (5) 
of Article 148 of the Constitution and after con- 
sultation with the Comptroller and Auditor- 
General of India in relation to persons serving 
in the Indian Audit and Accounts Department, 
the President hereby makes the following rules 
further to amend the Central Civil Services 
(Joining Time) Rules, 1979, namely :— 


1. (1) These rules may be called the Central 
i Services (Joining Time) Amendment Rules, 
89. 


(2) They shall come into force on the date 
of their publication in the Official Gazette. 


2. In the Central Civil Services (Joining Time) 
Rules, 1979, for sub-rule (1) of Rule 6, the | 
following sub-rule shall be substituted, namely :— 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
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(1) When a Government servant ioii 
post without availing full joining ti a new 
that 8 time by reasons 


(a) he is ordered to join the new post 
new place of posting without availi He 
full joining time to which he js entitled 

3 Or 


(b) he proceeds alone to the new la 
posting and joins the post without F of 
ing full joining time and takes his fn a 
later within the permissible T 
time for claiming travelling allowance È 
the family. of 


The number of days for joining time admissi 
ble under sub-rule (4) of Rule 5 of the Cees 
Civil Services (Joining Time) Rules, 1979, sub- 
ject to a maximum of 15 days reduced by the 
number of days of joining time actually availed 
of shall be credited to his leave account as earned 
leave: 


Provided that the earned leave at his credit 
together with the unavailed joining time allowed 
to be so credited shall not exceed 240 days. 

[ G.I., Dept. of Per. & Trg., Notifn. No. 19011) 
12/86-Est. (Allow.), dated the 10th March, 1989. ] 
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Absorption of Central Government employees M 
P.S.Us. and A.Bs. — Delegation of powers to 
Ministries/Departments for grant of pro rata 
retirement benefits 


The undersigned is directed to refer to p 
of the D.P. & A.R.’s O.M. No. 4 (5)/Pea. ` nit 
79, dated the 9th January, 1984, under ee 
has been stated that pro rata retirement br 
may be sanctioned in each case by the ae 
ing authority in the Central Ce of the 
Departments with the prior concurrend now 
Department of Personnel an . 
Department of Pension and Pen 
fare) on receipt of a proposal in this 
the State Government concerned. 


a e 

2. This Department has received T4 Jeger 
from other Ministries/Departmen™ such cases 
tion of powers in this regard to ma pe exist: 
can be dealt with in accordance w 


jthou 
ing orders on this subject, but Whe mate 


3 
sioners 
ehalf fro” 


> ; A 
concurrence of this Departmen ion H 
has been examined in conn Auditor- O ch 


office of the Comptroller ant > fact that 5 
of India. Keeping in view the 


i ify the proce- 
: wer would simplify 
ae suite disposal of cases, it has been 
ae ate these powers to the Admi- 
artments and the Com- 


espect O 
Autonomous 


existence as on 9th January, 1984. As 
he newly created states of Arunachal 
Pradesh, Mizoram and Goa which have achieved 
statehood recently, the delegation of powers 
will be made after reciprocal arrangements for 
ayment of pro rata retirement benefits have 
been made with these States. 


were in 
regards t 


3. In so far as the persons serving in the 
Indian Audit and Accounts Department are 
concerned, these orders are being issued in con- 
sultation with the Comptroller and Auditor- 
General of India. 


_ These orders take effect from the date of 
issue. 
[G.L, Dept. of Pen. & Pen. Welfare, O.M. 


No. 4/34/88-P. & P.W. (D), dated the 10th 
March, 1989, ] 
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Border Allowance to those who serve on the 

inet-national border of Punjab 

a Undersigned is directed to say that the 
nt of Border Allowance to the Central 


3Y Government i i 
decide ; nt. The President is leased to 
UnA Ca sultation with the Staff Side of the 
ance shall be nll (J.C.M.) that Border Allow- 
© admissible to the Central Govern- 


Nt em 
Of the eo oyees Working at places within 16 kms. 


Inte i a 
the distrig R l Dorder in Punjab excluding 
àt the foll owing a and Tehsil headquarters 


Pay range 


Rate per month 
20 
40 
60 


80 
100 
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2. The concession will be ; 
following conditions :— subject toM 


(i) Border Allowance shall be paid when no 
other Compensatory Allowance like Special 
Compensatory (Remote Locality) Allowance, 
Tribal Area Allowance, Bad Climate Allowance, 


Composite Hill Compensatory Allowance, ete. 
is admissible. 


(ii) The allowance shall be admissible only 
during the period of posting in the respective 
border areas. 


(iii) Pay for the purpose of these orders will 
be pay as defined in F.R. 9 (21) (a) (i). In the 
case of persons who continue to draw pay in 
the scales of pay which prevailed prior to 
1-1-1986, it will include, in addition to pay in 
the pre-revised scales, Dearness Pay, Dearness 
Allowance, Additional Dearness Allowance, 
Ad hoc Dearness Allowance and Interim Relief 
appropriate to that pay admissible under orders 
in existence on 31-12-1985. 


3. These orders shall take effect from 1-8-1988 
and would be valid for a period of three years 
unless modified or withdrawn earlier. 


4. This allowance will not be admissible to 
the following personnel:— 
(a) Members of Security Forces; 
(b) Central Government servants whose con- 
ditions of recruitment primarily cover 
service in border areas. 


5. In regard to Railway employees, separate 
orders will be issued by the Ministry of Railways. 


6. In their application to the persons serving 
in the Indian Audit and Accounts Department, 
these orders have been issued after consultation 
with the Comptroller and Auditor-General of 
India. 

[ G.I., M.F., O.M. No. 21011/10/87-E. II (B)- 
II, dated the 13th March, 1989. ] 
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Border Allowance to employees serving on the 
international border of Rajasthan 


The undersigned is directed to say that the 
grant of Border Allowance to the Central 
Government employees in such areas in 
Rajasthan where the State Government are 
paying similar allowance to their employees 
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has been considered by Government. The 
President is pleased to decide in consultation 
with the Staff Side of the National Counci! 
(J.C.M.) that Border Allowance shall be admis- 
sible to the Central Government employees 
working at places within 30 miles of the inter- 
national border of Rajasthan, excluding the 
district, sub-district and Tehsil Headquarters at 
the following rates:— 


Pay Range Rate per month 
(Basic Pay) Rs. 

Below Rs. 950 ... 20 

Rs. 950 and above 

but below Rs. 1,500 40 

Rs. 1,500 and above 

but below Rs. 2,000 60 

Rs. 2,000 and above 

but below Rs. 3,000 80 


Rs. 3,000 and above 100 


2. The concession will be subject to the 
following conditions :— 


(i) Border Allowance shall be paid when no 
other Compensatory Allowance like Special 
Compensatory (Remote Locality) Allowance, 
Tribal Area Allowance, Bad Climate Allowance, 
Composite Hill Compensatory Allowance, etc., 
is admissible. 


(ii) The allowance shall be admissible only 
during the period of posting in the respective 
border areas. 


(iii) Pay for the purpose of these orders will 
be pay as defined in F.R. 9 (21) (a) (i). In the 
case of persons who continue to draw pay in 
the scales of pay which prevailed prior to 
1-1-1986, it will include, in addition to pay in the 
pre-revised scales, Dearness Pay, Dearness 
Allowance, Additional Dearness. Allowance, 
Ad hoc Dearness Allowance, and Interim Relief 
appropriate to that pay admissible under orders 
in existence on 31-12-1985. 


3. These orders shall be take effect from 
1-8-1988 and would be valid for a period of 
three years unless modified or withdrawn earlier. 


4. This allowance will not be admissible to 


the following personnel :— 


(a) Members of Security Forces; 


(b) Central Government servants whose con- 
ditions of recruitment primarily cover 
service in border areas. 
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5. In regard to Railway en 
orders will be issued by the Mines Separate 
[ G.I., M.F., O.M. No. 21011/10/87-Ẹ Ways, 
dated the 13th March, 1989. ] -I (B) 
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Instructions on appointment o 
Audit Offices 


I am directed to state that consequ 
agreement reached in the XIX Ordinari 
of the Departmental Council of I.A. & AR 
(J.C.M.), it has been decided to introduce 
regular scheme of Supervisors in Audit Offices, 


f Supervisors in 


_ 2. The following instructions are issued for 
implementation of the Scheme:— 


2.1 Date of effect.—The scheme will come 
into operation from 1-4-1989. This would not 
however become operational in Audit Offices 
having S.O.G.E. qualified staff waiting for pro- 
motion for want of vacancies on 1-4-1989, till 
such time they are first promoted. In offices, 
where there are no vacancies (on 1-4-1989) in 
the cadre of Section Officers, the scheme would | 
become operational as and when vacancies in 
S.0.’s cadre arise due to wastage or sanction of 
additional posts. 


2.2 Determination of posts.—Eight per cent d f 
regular sanctioned posts of Section Officers in f 
Audit Offices as on 1-3-1989, would be ne | 
by Budget Division separately for Sih tt 
the scheme, effective from 1-4-1989, or ate f 
entertainment whichever is later. The vain ay | 
of posts of Section Officers will correspon | 
get reduced from the same date. 


ve a common ber F 
% 
e local ¢ the 


2.3 Some Audit cae ha 3 
of Section Officers but separa 5 
Senior Auditors/Auditors. In ther Coast wl f 
Supervisors cadre will also be loca ctioned r | 
be on the basis of posts of S.0s. ne respect? f 
each office) and filled up from tors x 
feeder cadre of Senior Auditors/AU 


2.4 The posts of Supervis ese | 
would not be increased for an i r pertain | 
No proposals on this account Wi 


l ; : guamysne YS 
E ification of post.—The post (Group 


Classy standard scale of Rs. 1,640-2,900, 


= iC) is on t 
: is a SELECTION POST and 
s of oe pa in as 
. & A.D. issued from time to 
] De edar for filling up Selection 
E Sneluding the zone of consideration and 
a croc. categorisation on relative merit wil] 
E 


apply. 


post 


e 28 The D.P.Cs. should make a rigorous 
8 | assessment of the performance of the officers so 
a that promotions to the post are not made in a 
a 1 routine fashion vide Department of Personnel 
; : 


and Training, O.M. No. 22011/7/88-Est. (D), 
1 dated 19-8-1988 (published in SwamysnewS as 
} SI. No. 345 of November, 1988) circulated with 
|} No. 883-N 2/135-88, dated 30-9-1988/4-10-1988, 


| 29 Method of recruitment.—The post will be 
‘filled by promotion, failing which by transfer 
on deputation. 


Gan 


2.10 (a) By promotion.— 


n | (i) Senior Auditors with five years regular 
d f service in the grade who have passed the depart- 
n } Mental examination for Auditors or Part I of 
f S.0.G.E., failing which 


a v Senior Auditors with a combined ten 
{4 years regular service in the grade of Senior 


= Auditor and Auditor wh 
A or who have passed the 
anaes examination for Auditors or 


Ls ‘G.E., failing which 


4 (iii) Auditors with ten years regular service 
nthe grade who h 

examinati o have passed the departmental 
a 1on for Auditors or Part I of §.0.G.E. 


() By transfer on deputation.— 


F 
Tee Other Audit Offices in LA. & A.D.:— 
ubject to satisfying the 


e hemiontioned in any of the items 
ing ‘promotion’ above Senior 
Uditors, 


€ usual crucial date, 
- Thus for promotions 
» the crucial date would be 
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ed before notifying the rev. 
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2.13 The Departmental 
pes will be a Group ‘œ 
(0) — 


(i) Senior D.A.G./D.A.G. or an officer of 


equivalent rank in charge of administra- 
tion group. 


(ii) Any other Senior D.A.G./D.A.G. or an 
officer of equivalent rank (from an office 
other than the one in which promotions 
are considered). 

(iii) An Audit Officer. 
The senior most amongst (i) and (ii) will be the 
Chairman. 


Promotion Com- 
D.P.C., consisting 


2.14 D.P.Cs. should meet immediately so 
that promotion orders of eligible staff are issued 
on 3rd April, 1989, positively. 


2.15 Ineligibility for further promotion.— 
Supervisors would not be eligible for promotion 
as Assistant Audit Officer. This may be speci- 
fically indicated in their appointment orders. 


3. A compliance report in the enclosed formai 
(not printed) may be sent to this office on 4th 
April, 1989. 

[C. & A.G. of India, New Delhi, Circular 
No. NGE. 17/1989 (No. 290-N. 2/154-88), dated 
the 14th March, 1989. ] eee 


152 ei 
Procedures to be followed by the Administrative 
Ministries/Departments when the Fourth C.P. 
pay scales are agitated by irdividuals before th 
Tribunals 


All Ministries/Departments are aware that 
based on the recommendations of the Fo 
Central Pay Commission, Government 
revised the pay scales of Central Gove: 
employees with effect from the Ist of . 
1986. The decisions of the Government had 
been notified after careful and detailed considera- 
tion of the recommendations. Representative 
of the Staff Side in the J.C.M. were 
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2. According to established convention and thereon should be referred immedia 


in accordance paragraph 20 (ii) of the Scheme 
for Joint Consultative Machinery and Compul- 
sory Arbitration for Central Government em- 
ployees— 


«Matters determined by the Government in 
accordance with the recommendations of a 
Commission will not be subject to arbitration 
for a period of 5 years from the date of 
recommendations...” 


3. Inspite of the above clear provisions in 
the J.C.M. Scheme, certain individuals have gone 
to the Central Administration Tribunal/Courts 
on the question of pay scales notified by the 
Government based on the recommendations of 
the Fourth Pay Commission. In a few cases, 
the Courts have entertained the applications 
and have also allowed the petitions thereby 
ordering revision of the pay scales, which have 
been brought into effect only as recently as with 
effect from 1-1-1986. This has resulted in ren- 
dering the specific provisions in the J.C.M. 
Scheme inoperative. 


4. In this connection it is observed that the 
concerned Ministries/Departments, in the cases 
filed before Administrative Tribunal/Courts, 
have, in the pleadings before the Tribunal/ 
Courts, not properly focussed the relevant pro- 
visions of the J.C.M. Scheme and the conven- 
tion formed in this regard as well as the possible 
repercussions and the distortional which would 
be caused in respect of similarly placed Govern- 
ment Servants when individual cases are decided 
in isolation. The matter has been carefully 
examined. 


5. It has since been decided that in respect of 
the pending cases as well as cases that might be 
filed in future before the Administrative Tribu- 
nals/Courts relating to revision of pay scales, 
the Ministries/Departments should ensure the 
following procedure :— 


(i) When notice regarding the case is received 
from the Administrative Tribunal/Courts, urgent 
action should be taken to ensure that the case is 
properly defended. In no case should any 
Ministry/Department allow the petition to be 
decided ex parte. 


(ii) A copy of the petition along with its 
enclosures and parawise comments prepared 
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Sw 


tely On pr; 
prio. 
an officer 
fu to the Minis 
Expenditure) fe 


tity basis and with the approval 
below the rank of Joint Secret A 
of Finance (Department o 
approval/comments. 


(iii) On receipt of the a 

from the Ministry of Fiane and ee 
ment concerned with the case should atk 

action to contact the Central Government cn 
sel and get the counter-affidavit teply pre ous 
Whenever necessary, extension of time ae 
the counter-affidavit reply should be taker i 
in advance. After the preparation of the Cae 
affidavit reply the same should be sent to thi 
Department. 3 


ents 
epart. 


(iv) In the counter-affldavit, the relevant pro- 
visions of the J.C.M. Scheme may be clearly 
projected. It may also be mentioned therein 
that the pay scale(s) has/have been revised based 
on the (1) J.C.M. provisions; and (2) Recom: 
mendations of the Fourth Central Pay Com- 
mission and the repercussions in deciding such 
cases in isolation of these facts should be pro- 
perly projected. It may also be mentioned 
therein that in view of these factors, the applica- 
tion deserves dismissal. After getting the 
counter-affidavit cleared. by the Ministry of 
Finance and the Ministry of Law, the same 
should be filed in the Administrative. Tribunal/ 
Courts within the prescribed time-limit. 


ehalf of the 


(v) The Counsel appearing on are well ia 


Government should be properly bri 
advance. 


H nt; 

(vi) Soon after the receipt of the ite 

the same should be examined and, nist) of 

should again be referred to the for deciding 

Finance and the Ministry of Law 10 
the future course of action. 


eee ri 

6. The undersigned is direct o the not 
that these Instructions are broug itache 
of all concerned including the *tiance: Ay 
subordinate offices for strict oral i 3 
breach of these instructions $ o) P os ; 
as a serious administrative ope a the con® 
action will have to be taken agai 
ed officers. 
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oah ent lso fur- | before 15-4-1989 
inistries/Departments may a C , 
A TT about the pending cases in the G.L., Dept. of Per. & Trg., O.M. No. 1/11/88- 
ji 


closed pro forma immediately and in any case JCA, dated the 15th March, 1989. ] 
en 
PRO FORMA 


DEPARTMENDE = = rn 
=e Whether filed Whether 
Subte in CAT/ Counter | Stage at 
SI. No. Case No. EF COURT Affidavit | which Remarks 
f (name to be filed (date | pending 
indicated) of filing) | 


i 
j 


se 
153 during the financial year beginning on 1-4-1989, 


3 S The funds concerned are— 

Stagnation/ad hoc increment cannot be allowed 

to employees drawing fixed pay in the pre-revised J. The General Provident Fund (Central 
set up prior to 1-1-1986 Services), 

. The Contributory Provident Fund (India), 
. The All India Services Provident Fund, 

. The State Railway Provident Fund, 

. The General Provident Fund (Defence 


: | | 


The undersigned is directed to say that a 
question has been raised whether the benefit of 
provisos 3 and 4 of Rule 8 of C.CS. (R.P.) 
Rules, 1986, is admissible to Government ser- 
an Ko Nere drawing a fixed pay in pre-revised Services), 
Mei po Since a fixed pay is nota | 6 The Indian Ordnance Department Provi- 
SUES A ere 1s no periodical increment dent Fund, 

e, It cannot be said that an officer has : i : 
stagnated in that s cale at the maximum as there 7. The Indian Ordnance Factories Workmen’s 
as no minimum or maximum irrespective of Provident Fung: 


"Oa Oe, SS es 


nA Bw rp 


= SY ee JA LI 


ma of years spent in such a scale. Accord- 8. The Indian Naval Dockyard Workmen’s 
ae me arified that the benefit of provisos 3 Provident Fund, 
ment cone 8 ibid 1s not admissible to a Govern- 9. The Defence Services Officers Providen 
1-1-1986 a = raul a post with a fixed pay on Fund, = 

G.I. a F > re-revised set up. 10. T Be ee Forces Personnel Provident 
the 154, n> O-M. No. 7 (21)-E. Fund. 

et March, 1989. ] CE TE aed 2. Ordered that the Resolution be published 

in the Gazette of India. 
154 [ G.I., M.F. (D.E.A.), Resolution No. F. 5 (2)- 


Provident F PD/89, dated the 15th March, 1989. ] 


vid 
the Year 1989.9) shall carry interest at 12% for 155 
t Is anno ° 
i Unced fi ; : Increased rate of honorarium for clearance of 
n or 
D w a es ut arrears of posting of P.F. accounts 
c tO the General Provident | In modification of this office Letter No. 836- 
Cong) terest F Similar funds shall continue to | AC-II/139-85, dated 25-4-1985, on the subject 
) Per annu the rate of 12% (Twelve per | mentioned above, I am to state that it has been 
; m. This rate will be in force | decided to enhance the rate of honorarium from 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


May, 1989 268 


Rs. 170 to Rs. 220 for posting an extra month’s 
account over and above the normal quota for 
clearance of arrears in posting of Provident 
Fund Accounts. The honorarium at the revised 
rate may be paid for one month’s extra accounts 
subject to completion of all incidental work like 
posting of ledger cards, broadsheets, difference 
sheets, reconciliation of posted figures and 
account figures, persuance of unposted items, 
noting of sanction, etc., related to the month(s) 
for which honorarium is claimed. 


2. Honorarium at the revised rate may be 
paid for the work done on or after 1-3-1989. 


3. It should be ensured and verified before 
making payment that total work for which 
honorarium is being paid has actually been 
done. If it is found later on that the work is in- 
complete or that there has been deficiency in the 
work done, action may be taken to effect 
recoveries. 


4. The claim for payment of honorarium 
should also generally be examined by Internal 
Test Audit to ensure that work has been carried 
out in accordance with the prescribed instruc- 
tions and relevant records have been maintained. 

5. The other instructions and codal provisions 
regarding grant and payment of honorarium 
will be applicable as usual. 

[C. & A.G. of Indja, New Delhi, Circular 
No. 6-AC-II/89 (No. 416-AC, IT/125-88), dated 
the 15th March, 1989. ] 
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Mileage Allowance for journeys by ship 
ny Najd- between Mainland and A. & N. 
an 


The undersigned is directed to refer to para. 
5.1 of this Ministry’s O.M. No. 19030/5/86- 
E. IV, dated 10-4-1987, (published In Swamys- 
newS as SI. No. 156 of May, 1987) which indi- 
cates classes of accommodation to which 
Government servants are entitled for travel 


between mainland and A. & N, Islands by 


S.C.I. ships. Recently, the ship “M.V. Najd-IT”? 
has been introduced for passenger ‘ent on 
the above route. Since this ship has only four 
classes of accommodation, clarifications have 


_ been sought as to what will be the entitlement 


of class of accommodation of Government 


‘employees for journey by this ship. The Presi- 
dent is pleased to decide that for purposes of 
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journeys between mainland and 
piconet Islands, while tra 
-V. Najd-II, the classes of ac 
5 g c } 
to which the Government servants el 
entitled would be as follows :— Will be 


Andam 
velling by. a 


Pay Range 


Entitlement 
Officers drawing— of class 


of accommodation 


Rs. 2,800 and above .. I Class 

Rs. 1,900 and above but 

less than Rs. 2,800 II Class 

Rs. 1,100 and above but Reclining Chair/ 
less than Rs. 1,900. Sofa 


Less than Rs. 1,100 Floor sitting 


_ 2. These orders take effect from the date of 
issue. However, cases earlier decided otherwise 
need not be reopened. 


3. Ministry of Home Affairs, etc., are request- 
ed to bring the contents of this Offlce Memo- 
randum to the notice of all subordinate autho- 
rities under them for strict compliance. 


4. In their application to the persons serving 
in the Indian Audit and Accounts Department, 
these orders issue after consultation with the 
C. & A.G. of India. 

[ G.I., M.F., O.M. No. 19044/1/87-E. IV, 
dated the 16th March, 1989. ] 
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Enhanced financial powers — Amendment to the 
D.F.P.Rs., 1978 


The undersigned is directed to refer oe 
Ministry's O.M. No. 10 @)E. (Coordi g 
dated the 8th June, 1988, (published in Sh 
newS as SI. No. 291 of October, 1988;, 1°83 


delegation of enhanced financial pe vee 
Ministries/Departments. The dr Delegation 


ing consequential amendment in the se 
of inancial Powers Rules, 1978, has bee 
sidered. The Government of nie nancial 
(4) below Rule 18 of the Delegation Z4 to incor: 
Powers Rules, 1978, has been amen eon plat] 
porate the enhanced powers to eer of India’s 
non-plan schemes. The Govern ed 
Decision (2) below Rule 10 ibid mr tion o 
for necessary power for reapp ie acl 
funds from one plan head to 6) below R 
Government of India’s Decision : 

10 ibid has been incorporated Be 
of Financial Powers Rules, 197°, 


ysnews 


gwam 


to sanction ‘ 
exp ae tof India’s decisions is enclosed. 
O.M. No. F. 1 (15)-E. II (A)/88, 


J., M.E., 
ma the 16th March, 1989. ] 


Enclosure 
MENTS TO THE DELEGATION 
AMENNANCIAL POWERS RULES, 1978 


Rule 18, Government of India’s Decision (4) 


Substitute the following for the Government 
of India’s Decision (4) below Rule 18 of the 
Delegation of Financial Powers Rules, 1978:— 


“GOVERNMENT OF INDIA’S DECISION 
(4.—(A) Sanction of Plan Schemes.—A Depart- 
ment of Central Government, where the Inte- 
grated Finance Advice Scheme is in force, may 
exercise powers to sanction expenditure on a 
plan scheme with a total outlay up to Rupees 
twenty crores, provided the scheme has been 
accepted by the Ministry of Finance at the pre- 
budget stage. The enhanced power is to be 
exercised after following usual E.F.C. procedure 
and obtaining the comments of Planning Com- 
mission and other appraising agencies. For this 
Vee a Committee under the Chairmanship 
a ld be coast Administrative Department 

with following members :— 


(i Secretary, Planning Commission or his 
(i representative, 


i) Secr ; ; 
uT (Expenditure) or his represen- 


Financia] Advi 
dviser of the Departm i 
a 
“retary of the Committee partment will be the 


Howeve 
stafina oe the Plan Schemes which have a 
total Mponent of more than 10% of the 
of the : Will be outside the delegated powers 
Tefetred ament and should accordingly be 
concerned, por tegrated Financial Adviser 
Of Finance, wn Clearance on behalf of Ministry 
tary Xpendi © will obtain the orders of Secre- 
Shemesj.(Ute)/Finance Secretary. The plan 
TO & expenditure of s 
the ERC Gy and above eth be Coa ‘ty 
Ths ere the scheme does not involve 
he a aes Sua we 
tu Involve i = 
here the Pees twenty crores and. abou 
UD cost is in excess of 
Cost by twenty per cent or 
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itional provision for travelling | more would require a : 
Beier ihe above referred amended | also. gue ge of the Cabinet 


The enhanced powers would be exercised 
only where funds are available to meet the 
requirements in the Annual Plan and the Five- 
Years Plan outlay as per phasing of the project/ 
scheme. The enhanced powers will further conti- 
nue to be governed by procedural and other 
Instructions issued by Government from time 
to time like general economy instructions, ban 
on creation of posts, ban on filling up of vacan- 
cies, ban on new construction, etc. 


(B) Sanction of Non-Plan expenditure.—A 
Committee on Non-Plan Expenditure (C.N-E.) 
has been constituted with Secretary, Department 
of Expenditure as Chairman and the following 
members :— 


(i) Secretary to the Prime Minister or a 
representative. 


(ii) Secretary, Planning Commission. 
(iii) Secretary of the Department concerned. 


_ The following types of cases require submis- 
sion to the Committee on Non-Plan Expendi- 
ture :— 


(i) All Non-plan proposals involving expen- 
diture on a new service irrespective of the 
amount involved. 


(ii) All Non-plan proposals for expansion of 
existing services or on a new service 
involving an expenditure of over Rs. 5 
crores, recurring or non-recurring. 


(iii) Any other non-plan proposal which a 
Department may like to be considered in 
the C.N.E. 


Consequent upon setting up of the C.N.E., 
no item of non-plan expenditure will henceforth 
be referred to the E.F.C./P.1.B. Procedure for 
submission of cases to the C.N.E. will be the 
same as for submission of proposals to E.F.C. 
and P.I.B. The Integrated Finance of the con- 
cerned Department shall function as the secre- 
tariat for the C.N.E. 


The Secretary of a Department with Integrated 
Finance scheme may sanction non-plan expen- 
diture on schemes costing up to Rs. 5 crores 
subject to the condition that no non-plan posts 
will be created under this power. The creation 
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of such posts shall be subject to the economy 
instructions issued from time to time. 

[ Ministry of Finance (DOE) O.M., No. F. 1 (17)-E. 
II (A)/86, dated 30-7-1987 and O.M., No. F. 1 (15)-E. II 
(A)/88, dated 16-3-1989. ] 


Rule 10, Government of India’s Decision (2) 


Substitute the following for the Government 
of India’s Decision (2) below Rule 10 of the 
Delegation of Financial Powers Rules, 1978:— 


“GOVERNMENT OF INDIA’S DECISION 
(2).—Ministries/Departments will have full 
powers for reappropriation of funds from one 
plan head to another plan head in a Grant, 
except in cases involving foreign exchange pro- 
vided that— 


(i) commitments -are not made beyond the 
allocations for the schemes during the 
Plan period; and 
(ii) no reappropriation from Capital to 
Revenue and vice versa is made. (The 
Government has no powers in this 
regard).”’ 
[ Ministry of Finance (DOE) O.M., No. F. 1 (15)-E. 
II (A)/88, dated 16-3-1989. ] 


Rule 10, Government of India’s Decision (5) 


Add the following as Government of India’s 
Decision (5) below Rule 10 of the Delegation 
of Financial Powers Rules, 1978 :— 


“GOVERNMENT OF INDIA’S DECISION 
(5).—Notwithstanding the condition mentioned 
in item (7) of the Government of India’s Decision 
(3) below Rule 10 of the Delegation of Financial 
Powers Rules, 1978, Secretaries of the Adminis- 
trative Ministries/Departments will have power 
for enhancement of provision under the primary 
unit of appropriation ‘Travel Expenses’ up to 
the extent of 10% of the existing provision, 
provided the funds can be found by reappro- 
priation made under the rules.” 


[ Ministry of Finance (DOE) O.M., No. F. 1 (15)-E. 


= IL (A)/88, dated 16-3-1989. ] 
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H.R.A. at ‘C’ class city rates in PALUWAS 
_ (Haryana), with effect from 1-11-1988, until 
further orders 

The undersigned is directed to say - that 
PALUWAS, near Bhiwani, in Haryana fulfils 


the conditions prescribed in para. 3 (b) (iii) of 


: the O.M. No. F. 2 (37)-E. II (B)/64, dated 


27-11-1965, as amended from time to ti 

President is accordingly pleased + z 
the Central Government servants havin : 
places of duty in PALUWAS may be ©, tit 
House Rent Allowance at the same ea 
appropriate to those posted within the classifi is 
town of Bhiwani subject to fulfilment of S 
conditions laid down in the O.M. q the 
27-11-1965, as amended from time to fine oe 


2. These orders will be valid from 1st Novem 
ber, 1988 and (a) up to 31st October, 199] ee 
(b) till the conditions prescribed in para, 3 (b) (iii) 
of the O.M., dated 27-11-1965, referred to above 
continue to be fulfilled in respect of PALUWAS 
or (c) until issue of any further orders in this 
matter by the Ministry of Finance (Dept. of 
Expenditure), whichever period is the shortest. 


T 
© decide fia 


3. The period mentioned at (a) of para. 2 
above may, however, be extended in consulta- 
tion with this Ministry after obtaining a fresh 
dependency certificate as prescribed in clause (2) 
of para. 3 (b) (iii) of the O.M., dated 27-11-1965. 

[ G.I., M.F., O.M. No. 11023/3/E. II (B))89, 
dated the 17th March, 1989. ] 
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Amount of cycle advance and the maximum 
number of instalments of recovery increased to 
Rs. 600 ani 30 respectively 


The undersigned is directed to say that the 
President has been pleased to decide that the 
existing amount of advance of Rs. 400 vine 
sanctioned to the Government servants under 
the provision of Rule 212 of the General B 
cial Rules, 1963 (Third Edition), may be pat 
to Rs. 600. It has also been decided to ina 
the maximum number of instalments 1 hae 
this advance should be recovered to in this 
Necessary amendment to Rule 212 1 
regard is enclosed. ee 

2. It is brought to the notice of all Minien ! 
Departments that the number of ae within 
vances should be regulated to KR 
the Budget allocations already mate: 


ian Audit 
3. In so far as employees of moka these 


and Accounts Department are © omprcollet 
orders issue with the approval 0 
and Auditor-General of India. ; 


; request: 
4. Ministry of Home Affairs, ee of thelf 
ed to bring these orders to the a ie qiately: 
attached and subordinate offices 
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faas g May, 1989 
hi . 
e orders will take effect from the date | referred to above continue to be fulfilled in 


respect of KUBERPUR or (c) until issue of 


s, Thes 
PS, TO: GENERAL 
DMENT D 

A ANCIAL RULES, 1963 


page 85, Chapter 14, Rule 212 


j 3. The period mentioned at f 
substitute the existing rule by the following :— (a) of para. 2 


above may, however, be extended in consulta- 
tion with this Ministry after obtaining a fresh 
dependency certificate as Prescribed in clause (2) 
of para. 3 (b) (iii) of the O.M., dated 27-11-1965, 


[G.I., M.F., O.M. No. 11023/2/E. TI (B)/89 
dated the 17th March, 1989. ] /2/E. TI (B)/39, 


rvant, who is in 
«312, A Government servant, 
Toi basic pay not exceeding Rs. 1,750 per 
rn may be granted an advance for the 
purchase of a bicycle provided that— 


(i) the amount of such advance shall not 
exceed six hundred rupees and shall be restricted 
to the anticipated price inclusive of sales tax, 
ofthe bicycle. If the actual price of the bicycle 
paid by Government servant is less than the 
amount of the advance sanctioned, he shall, 
refund the balance to Government forthwith: 


(ii) the amount of such advance shall be 
recovered in the manner prescribed in Rules 201 
¢ ad202inequal monthly instalments not exceed- 
| ing thirty; 

(iii) the amount of interest calculated under 
Rule 198 shall be recovered in the manner pres- 
j ctibed in Rules 203 and 204.” 
| Gl, M.F., O.M. No. F. 19 (D-E. 7 A)/88 
| ted the 17th March, 1989. | DE H Aes 
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H.R.A. at ‘C’ class city rates in GULBARGA- 
DNYANGANGA (Karnataka), from 1-10-1988, 
until further orders 


The undersigned is directed to say that 
GULBARGA-DNYANGANGA, near GUL- 
BARGA, in Karnataka, fulfils the conditions 
prescribed in para. 3 (b) (iii) of the Office Memo- 
randum No. F. 2 (37)/E. II (B)/64, dated 
27-11-1965, as amended from time to time. The 
President is accordingly pleased to decide that 
the Central Government servants having their 
places of duty in GULBARGA-DNYAN- 
GANGA may be granted House Rent Allow- 
ance at the same rate as is appropriate to those 
posted within the classified town of GUL- 
BARGA, subject to fulfilment of the conditions 
laid down in the Office Memorandum, dated 
27-11-1965, as amended from time to time. 
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| HRA. at ‘B-2? l . . 
b (ut Class city rates in KUBERPUR 
| ae Pradesh), from 1-11-1987, until further 


| T 4 : 

i KURE undersigned is directed to say that 
I ions ‘ „Near Agra, in U.P. fulfils the con- 
T Office fomcuibed m para. 3 (b) (iii) of the 
I tated eee No. F. 2 (37)/E. IL (B)/64, 
time, Reps as amended from time to 
i decide t adent 1S accordingly pleased to 
i having ees Centra Government servants 
f Tay be mane’ of duty in KUBERPUR 
ite as ig appr out Allowance at the 
i he the classifi ppropriate to those posted 
A oe leni ed town of AGRA subject to 
| a, eMorand tions laid down in the 
E ed from R Oe 27-11-1965, as 


2. These orders will be valid from 1st October, 
1988 and (a) up to 30th September, 1991 or 
(b) till the conditions prescribed in para. 3 (b) (iii) 
of the Office Memorandum, dated 27-11-1965, 
referred to above continue to be fulfilled in 
respect of GULBARGA-DNYANGANGA or 
(c) until issue of any further orders in this 
matter by the Ministry of Finance (Department 


3. The period mentioned at (a) of para. 2 
above may, however, be extended in consul- 


3 2. Th ove may, howeve: Sa eee 
7 Ese : tation with this Ministry after obtaining a fres 

j i se ae will be valid from Ist Novem- | dependency certificate as prescribed in clause (2) 

: UP to 31st October, 1990 ox | Of para. 3 (b) (iii) of the O.M., dated 27-11-1965. 


scribed in para. 3 (P (ji 
dum es para. 3 (b) (iii) 


[ G.I., M.F., O.M. No. 11023/4/E. IT (B)/89, 
> dated 27-11-1965, 


dated the 17th March, 1989. ] 
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25—30°. hike in Paper Prices 


within six months 
(from September, 1988 to March, 1989) 


Swamysneyg 


Conditions in the Printing Industry are very disturbing. Frequent and erratic price tis 
the Paper Industry before the Central Budget and another rise after the Budget are thron aE 
| to destroy the printing community altogether. The paper prices have gone up by 25 to 30% Hl 
} September, 1988. Copy books, note books and books very necessary for the school aan 
children are going to cost more as a result of such price hike in paper. It is high time the Govan 
ment of India take immediate steps to import paper as was done some years ago if the nae 
prices are to stabilise. 


Paper Price hike since September, 1988 


28-9-1988 10-12-1988 10-2-1989 22-3-1989 


4 (Rupees per metric tonne) 
) -Creamwove (GSM) ) 
y 45 — 48 14,400 15,000 16,200 18,045 | 
50 —52 13,800 14,400 15,600 ae 

54 — 56 13,500 14,100 15,300 16,500 2 
60 and above 13,200 13,800 15,000 16,200 
Offset Printing : 
45 — 48 14,700 15,300 16,500 17,900 ; 
50—52 14,100 14,700 15,900 17,300 ‘ 
54—56 13,800 14,400 15,600 17,100 i : 
Map Litho (SS) f 
54—56 14,750 15,350 16,500 18,830 i i 
58—65 14,400 15,000 16,250 18,630 ae 
Art Paper ; i 
95 GSM 22,000 2 x 
Chromo Paper ; i 
75 GSM 19,000 2400 t 
Art Card : 

180 GSM & above 20,000 a i 
Chromo Card „2,000 | ; 
180 GSM & above 17,600 . joo At 
ithographers Assoc! D 


Courtesy:—Madras Printers’ and L 
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ysn ewS: 


gwam 


| 7A. Entitlements: 

transferred to a place which is more than 
| ae nty kms. but within twenty-one kms. Please 

= i “gril whether I would be eligible for full T.A. 


entitlements. 


q [was 


tE t te ee 


+. Mordhab Chandra Borah, 
a Postal Assistant, 
a 3 Halem — 784 170 


| Asper the explanation to G.I.O. (13) under 
| SR. 116, a transfer will be construed as one of 
| short distance if the radial distance between the 
| oldand the new stations does not exceed 20 kms. 
= Even if the distance involved is 20.1 kms., 
-, the transfer will’ carry all the benefits of a 
_ transfer as per G.J.O. (1) below S.R. 116. 


7} LTC. Claims: 


AS per clarificatory Order No. 29 of Swaniy’s 
_ LIC Compilation, a Central Government Servant, 
Wailing LTC for his/her spouse employed in the 


offices other than in Central F 
certify that al Government hzs to 


ody, etc.), 
t she/he has not 


Y claim in this behalf, to her/his em- 


yer.” 


The aboye certificate is with re 
oia claim by the s 
Government) to 


gard to non-prefer- 
pouse (not employed in 
his/her employer. 


J u 7 
ne Te therefore, that the Central Govern- 
J tlie Spouse’ n avail the concession extended 
mployer separate] ly and vice versa 


rating each 
ot 
Pase emigp eT asa member of his/her family. 


Fes 
Se 


S. Balakrishnan, 


Swamysnews Subs. No. 79871, 

‘ ; Madras. 

Words <s: . 
> EAA mis behalf” are not with 

r ` ar claim but in Tespect of 
conteinn . 2S, Such. Hence, the 

Be “ined in the Jast para. of your 
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m a 


letter, i.e., 


“your desire for doublin “lew 
ment”, is g your entitle: 


not correct. 


Fixation of pay of re-employed pen- 
sioner: 


Lam a military pensioner and was drawing a 

Rs. 1,425. I retired from service on 3-1. 1988, 
before attaining the age of 55. I was granted 
military pension of Rs. 663 and retirement gra- 
tuity of Rs. 17,813. Pension equivalent of gratuity 
1s Rs. 72. Now I am re-employed in a civil post on 
21-3-1988 in the scale of Rs. 825-40-1,025-50- 
1,575-60-1,875. My basic pay in the re-employed 
post was fixed at the minimum of the scale, i.e., 
Rs. 825 and I was not given any pay fixation. Now 
the doubt is my last pay drawn was Rs. 1,485 and 
the present basic ıs much less than the previous 
pay. Kindly confirm whether I am entitled for pay 
fixation or not. 


V. Manoharan, 


I.A.A. of India, 
Bombay Airport-99 


The action of your office in fixing your pay at — 
the minimum of the scale is incorrect. You may 
ask for fixation of pay under Rule 4 of C.CS. 
(Fixation of Pay of Re-employed pensioners) 
Orders, 1986. 


L.T.C. Advance 80% or 90%?: 


It has been mentioned in Swamy’s Handbook, 
1989, page 139, that LTC advance is admissible 
up to 90% of the fare; whereas para. 15 in page 
231 of SwamysnewS, 1988, states that the advance 
is admissible up to 80% of the estimated amount. 
The exact amount of advance admissible may. 
please be intimated. d 


Tn case the amendment to the effect has already 
been made to relevant G.F.Rs., the same may also 
please be intimated. 
I.S S. Rao, — 
 7-D, D.DA. MIG, — 
; Gulab Bagh, Delhi-7. — 
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‘Though the G.F.Rs. have been amended as | scale should be fixed on 1- : 


early as in September, 1986, the newly codified 
C.C.S. (LTC) Rules, 1988, has stipulated the 


- advance as 80% only. This is perhaps due to 


non-verification of the G.F.Rs. at the time of 
issue of the L.T.C. Rules. We hope that the 
Government will issue necessary amendment to 
the LTC Rules, so that it may be in conformity 
with the G.F.Rs. The new set of LTC Rules 15 
neither up-to-date nor comprehensive. We have 
already commented on this in our June 1988 issue 
of Swamysnews. 


Incentive for proficiency in Hindi: 


I am an English Stenographer in the Central 
Government and have passed the Hindi Steno- 
graphy held in the session 1987-1988. When I 
requested our office for grant of Special increment, 
with reference to Section 19 of your Swamy’s 
Handbook, 1989, I was told that the Government 
has banned incentives, vide O.M. No. 1/3/86-Est./ 
Pay-10, dated 14-5-1987. Our office sticks only to 
the above Government order. Please clarify 
whether I am eligible for the Special increment. 


P. K. Rana, 
MIG 236, Sth ‘B’ Main Road, 
Yelahanka, Bangalore-64. 


The G.I., M.F., O.M. referred to above is 
applicable only where Government servants 
become entitled for some incentives for acquiring 
some additional academic/professional qualifi- 
cations. The orders are not applicable for 
attaining proficiency in Hindi Stenography. 
Therefore, the action of your office in refusing to 
confer the benefit for passing Hindi Stenography 
Examination is not in order. 


Pay Fixation while on Study Leave: 


I am a Scientist with National Dairy Research 
Institute, a part of Indian Council of Agricultural 
Research, following Central rules in total. 


= I proceeded to West Germany on study leave in 
November, 1985 and returned to Institute in 


November, 1987. Recently ICAR pay scales have 


been revised with effect from 1-1-1986, on par with 
_ University Grants Commission Rules. My adminis- 


ation wants to fix my pay in the revised scale 
returning from study leave. But I insist 
ng a pay revision my pay in the revised 


a ER 
ALERA 
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S 


1-19 = 
Please enlighten. 86. AmI Correct 
Dr. Satish Kulk 
$ arni 
127, Tth Main Wilson Gag, 
Bangalore-3 en, 
You are correct. Your pay sh j 
the revised scale on 1-1-1986 itself ange ed in 
sion of your Administration to fix your € deci. | 
your returning from Study leave is not eee E 


S.C.L. for Vasectomy/Tubectomy ones il 
ration: Ei 
On page 30 of your Swamy’s Complete Manual on J 
Establishmert and Administration, under the head | 
“Family Planning”, it is mentioned that 6 working | 
days are admissible to male employees for vase | 
tomy operation, while for female employees only | 
14 days leave is permitted. Therefore, please | 
clarify whether female employees will get leave 
for 14 working days or 14 days continuous leave? 4 
Further it is also been categorised under Special | 
Casual Leave and hence it can be interpreted that | 
female employee also is entitled to avail Jeave for | 
14 working days. ji 
Dr. Satya Prakash, f 

Fooa Research & Stdn. Laboratory, | 

Navyug Market, Ghaziabad-201 001. | q 


days of Special | 


ide si rking 
Leave rules provide six working yees ni : 


casual leave to male Government emplo è 
undergo vasectomy operation. In the case ee 
employees whose wives undergo eG j 
tion, they are granted seven days 8.C-Luy >" 
to the production of a M.C. A dou A 
whether the S.C.L. of seyen days includes a 
and holidays or mere working days. orking 009 
cally mentioned in the rules that six y 

for male employees and not in the a 
employees and male employees T arily: 


3 di : 
undergo tubectomy Vea aint arnt 
SRS Of Mian 
Bangalo 


specifically for grant O 
exceeding six working 4a ee 
male employees who un oe 
‘tions, while in all other 04 SA 
Hence, in other cases, ney 

closed holidays should 2 cial © 
calculating the period © spe 
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SeseseseseSesesesesa seSeSe5eSeoeSe5o5a5a 


eseS 


i Swamy's Tréatise on 
i 3 Employees’ 
i 


Provident Funds 


26252525 25e505o5 


— 


incorporating i 
1. The Employees’ Provident Funds and Miscellaneous Provisions Act, 1952. 
2. The Employees’ Provident Fund Scheme, 1952. : 
3. The Employees’ Family Pension Scheme, 1971. 
4. The Employees’ Deposit-Linked Insurance Scheme, 1976. 
5 
6 


. Precious collection of rare decisions and departmental circulars. 


. Exhaustive extracts from 
section. 


7. Ready Reckoners f 
Charges. 


judgments of the Supreme Court and the High Courts in a separate 


or EPF and FPF at 8 1/3% and 10%, EDLI Scheme and Administrative 


The most instructive and useful book of reference 

indispensable for 

. Every factory or i ndustry with 20 or more employees. 

. Any other shop or establishment employing twenty or more persons. 

- All employees in Regional Provident Fund organizations. 

- All Labour Advocates practising in labour law problems. FAS 

- All Courts of Law dealing with labour cases. 

a eee 

By : 
P. MUTHUSWAMY 
Former Director, P & T Accounts and Finance Service 


2 


Price Rs. 60 . 
SWAMY PUBLISHERS (P) LTD. 
Sandhya Mansions, 164, R. K. Mutt Road 


Post Box No. 2468, Raja Annamalaipuram BE 
MADRAS — 600 028 : e eee 
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usasesesesese Sass seseseseseseseseSesesesesasn 


l ' 
H Swamy’s Treatise on i 
i Employees’ i 
‘fl State Insurance Act ` a 
a : 


containing 


. The Employees’ State Insurance Act, 1948. 

. The Employees’ State Insurance (Central) Rules, 1950. 

. The Employees’ State Insurance (General) Regulations, 1950. 

. Notes, Expert Comments and Guidelines by a professional in the field. 


. Exhaustive extracts from judgments of the Supreme Court and the High Conny ina separate Em: 
section. i 


. Ready Reckoners for ESI Contributions recoverable. 


Oh WN => 


Q 


The most instructive and useful book of reference and the | 
only treatise of its kind complete in all respects 
indispensable for 


ae 1. Every factory with power employing 10 or more persons. 
t ee 2. Every establishment employing 20 or more persons. 


_3. All Clerks, Inspectors and Officers working in Employees’ State Insurance 
- Organization Offices. 


,4. All Labour Advocates practising in labour law problems. 
; 5. All Courts of Law dealing with labour cases. : 
By é 
P. MUTHUSWAMY 
and 
RAMANATHAN 


SWAMY PUBLISHERS (P) LTD. 
Sandhya Mansions, 164, R. K. Mutt Road 
Post Box No. 2468, Raja Annamalaipuram 

_ MADRAS - 600 028 
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Enquit 
deine conviction in another case — Delinquent 
reinstated in service in 1987, by court order — 
Original enquiry may be revived, delay of 12 


. years notwithstanding 


The applicant, who was working as a Khalasi 
in the Railways, was removed from service in 
in 
` criminal court proceedings. The applicant chal- 
lenged the order removing him from service and 
the Tribunal set aside the order of removal 
mainly on the ground that the order was 
not com- 
petent to do so. In pursuance of the order of 
the Tribunal, the applicant was reinstated in 


the year 1975, based on a conviction 


passed by an authority who was 


service on 16-1-1987. 


Thereafter the applicant was served with a 


notice, dated 17-7-1987, informing him that an 
Inquiry under Rule 9 of the Railway Servants 
(D. & A.) Rules, 1968, was contemplated against 
the applicant for the charges framed in the 
_ Charge memo., dated 8-4-1975, 


years back and that 
E nquiry after a period 
of the occurrence of the incident, 
nst all principles of natural justice. 


e institution of such an i 
' 12 years 
Will be agai 


Held: : 
B97; ough the 


Court’s convicti i 
een reinsta 1on. After the appli- 


nts h 


` 


2 


y started in 1975, not proceeded with as 
ent was removed from service on account 
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charge memo. could not be% 

: : pursued further. 
Now that the: applicant has Joined service, the 
respondents have thought it fit to continue the 
Inquiry proceedings. We do not see how we can 


Say that the Tespondents cannot conduct the 
inquiry. 


Merely because there is a time lag in the 
conduct of the inquiry, we cannot say that the 
Principles of natural justice had been violated. 
It must be remembered that it is for the depart- 
ment to prove the charge with the available 
evidence and because of the time lag if the 
department is not able to collect evidence, the 
charges against the applicant will have to fail. 
We cannot at this stage assume that proper 
evidence will not be available in the case because 
of the time lag and therefore no inquiry could 
be conducted at this stage. ; 


It is no doubt true that an early conclusion 
. of the inquiry proceedings:is both in the interest 
of the Government as also on the Government 
servant concerned and the Government servant 
should have a chance to establish his innocence 
as early as possible so as to remove a dark 
cloud, if any, in his career and if there is. con- 
siderable delay the inquiry may not yield any 
result. Further,. the relevant documents may 
not be available, witnesses might have retired, 
transferred or died and the witnesses even if 
available may not be able to give cogent evid- : 
ence as to the incident that had taken place 
several years before. But these are all matters 
which are to be considered by the disciplinary — 
authority before proceeding with the disciplinary — 
proceedings. : However, in the present case the 
delay is not on the part of the departmental 
authorities. In this view of the matter, we can- 
not restrain the inquiry from being proceeded 
with on the ground of delay. 


However, on the facts of this case we direct 
the respondent to consider whether it is worth- 
while to conduct the inquiry after the lapse of : 
12 years. eee ze a ‘ 

[ K. Chandrasekaran v. The General Manag. Ai 
Southern Railway and another, ATR 1989 (1) 
CAT 70 (Madras Bench). } ; 


wee 
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Leave Travel Concession — Verification of 
genuineness of T.A. bill submitted—Production 
of money receipt giving particulars of journey 
granted by an approved travel agency is sufficient 
to prove genuineness of bill 


Se ee ee y + 


Held: admittedly on the declaration made by 
the applicant, who was serving as a Sorter in the 
Calcutta Airport Sorting Division, to avail of 
Leave Travel Concession an amount of Rs. 3,700 
was granted to him as advance. After under- 
taking the journey from. Howrah to Kanya- 
kumari and back the.applicant had submitted his 
L.T.C., T.A. bill on 25-5-1979 for Rs. 4,801. On 
scrutiny the respondent authorities found the bill 
inadmissible to the applicant and as such an 
order was passed on 22-3-1980 to the effect that 
the amount of Rs. 3,700 paid to the applicant as 
advance-should be recovered from his pay bill. 
Afterwards on the allegation of preferring a 
‘false T.A. bill and making.a false declaration a 


him on 9-4-1980. It is the contention of the 
applicant that when the journey was actually 
-undertaken by him and when a money receipt 
giving the particulars of the journey was granted 
by an approved travel agency, the respondent- 
authorities had no right to hold that the said 
journey had not been undertaken by him and 
that he had preferred false L.T.C., T.A. bill. 
On a consideration of the materials on record 
we feel inclined to accept the applicant’s con- 
tention. 


In the reply filed by the respondents it is men- 
tioned that after the submission of the L.T.C., 
T.A. bill by the applicant it was verified by them 
as per the directions of the Ministry of Home 

` Affairs, O.M., dated 25-1-1980 and on such 
verification it was found that the claim lodged by 
the applicant was not tenable. It is mentioned 
in that O.M., that in order to facilitate the 
determination of the genuineness of an L.T.C. 


L.T.C. scheme if journeys have been commenced 
on or after the issue of that O.M. it should be 
erified. The guidelines of such verification were 
hat O.M. The question of applying 
20des of verification could not arise 
aim lodged by the applicant as the 
had been commenced long before the 


major penalty charge-sheet was issued against- 


claim and to prevent irregular claim under. 
from that case. 
order was passed by the 


| the Senior Divisional Personne 
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The respondent-authorities made th : 
cations from the reservation Office in T verifi- 
Under the rules such tickets could be cute, 
by the travel agency from any other rr chased 
office than in Calcutta. Such being the TVation 
merely because certain reservation ae 
Calcutta had not certified the claim ae in 
applicant would not necessarily prove thats 
entire claim made by the applicant was bo a 
Besides, Messrs. Kundu Travel Agency iste 
money receipt in favour of the applicant cat 
fying that on a certain date the applicant with 
his family members had commenced th 
towards Trivandrum by Coromandel Express 
for going to Kanyakumari and that on a parti- 
cular date he commenced his journey for coming 
back to Howrah. 


There is nothing to show that the respondent- 


authorities had anything before them which: - 


could conclusively prove that without under- 
taking any journey whatsoever the applicant had 
in connivance with the said travel agency pre- 
ferred a false claim. The respondent authorities 
made a correspondence to the concerned travel 
agency and got a reply which supported the 
contention of the applicant. The respondent- 
authorities could remain satisfied with the said 
reply. Considering the facts and circumstances 
of the case, the action taken by the respondent 
against the applicant as mentioned above 1s 
unwholesome and as such cannot be sustained. 
[ Tarapada Bhattacharjee v. Union of Indja and 
others, (1989) 9 ATC 143 (Calcutta Bench). ] 
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Delinquent entitled to full pay and allowances 

the period of suspension, on acquittal ne rounds 

case, even if such acquittal be on technical £ 
Faster 


The applicant, a Gangman in the 1984, | 


i dated 15 
Railway, received an order, date at, bY 
passed by the Assistant Engineer, Rane 3 
which he was placed under PO al case 
effect form 24-10-1984 pending 2 cr discharged 
against him. On 41071987 be was OS 

T ; 
Eo vAssistant Engine ith 
which the suspension order was 130-1985 the 
effect from 20-10-1985. © 


- 3 


! e ; 
applicant made a request salary and alog F 


authority for payment of hi 


z jon. 
ances for the period. of suspensiO’ 


s 


e journey 2 
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ter stating therein that he would not) they were not members of the Indian Police 


„ued a letter | ay and allowances as he was | Service nor were they borne on the Select List 
z jiled to pnl T ial case on some techni- for appointment by promotion to the Indian 
jischarged TAA on merits and that therefore he | Police Service. Hence their postings were 
| calities an AE d to full pay and allowances only | contrary to the Indian Police. Service Cadre - 
would be en as f his leave due to his credit. The | Rules, 1952 (Cadre Rules for short). He, there- 


ote ohallenged the order as illegal. 
ap 


fore, filed the present petition for a declaration 
that he was entitled to hold a senior post 
specified under ltem No. 1 of the Cadre Strength 
of the State of Himachal Pradesh and that the 
order, dated 24-1-1986, was illegal and ultra vires 
the Cadre Rules inasmuch as by the said order 
he has been posted to a non-cadre post, although 
under the relevant rules he was entitled to be 
posted against a cadre post. 


: a person is discharged from a 
Hee hy a competent Magistrate the 
rd he was placed under suspension should be 
j ee as period spent on duty and ner his 
reinstatement he must get his full pay and allow- 
| ances for the period he was kept under suspen 
| sion on the only ground of his criminal involve- 
| ment. In such a case it does not make any differ- 
| ence whether the discharge from the criminal 
| caseis on merits or on technical grounds. Hence 
| the present application must succeed. The 
|, applicant is entitled to get his full pay and allow- 
\ ances for the period of suspension, i.e., from 

24-10-1984 to 21-10-1985. 


| [Sahabuddin SK. v. Union of India and others, 
| (1988) 8 ATC 483 (Calcutta Bench). | 


i- 
Held: Rules 8 and 9 of the Cadre Rules beings 
statutory in nature are binding on all concerned, 
viz., the Central Government, the concerned 
State Government and the members of the 
Indian Police Service. It is, therefore, the 
bounden duty of the State Government to i 
adhere to and act strictly in conformity with the 4 
Cadre Rules so as to ensure a just and fair deal f 
to the cadre officers. In case the State Govern- 
ment does not adhere to and comply with the . 
aforesaid rules, the responsibility to ensure due 
compliance with the Cadre Rules certainly rests 
with the Central Government as Cadre Con- 
trolling Authority. Even then if and when a 
non-cadre officer is appointed or posted to a 
cadre post in preference to and to the prejudice 
of a cadre officer, who is available and is not 
found to be unsuitable for the post, it will 
certainly afford a genuine cause of action to the 
aggrieved cadre officer and he can legitimately 
make a grievance of it and seek redress in a 
Court of Law. Needless to say that any action of 
the State Government in this behalf will be sub- 
ject to judicial review in case it suffers from the 
vice of arbitrariness, capriciousness Or is mala 
fide or it amounts to colourable exercise of power 
in ignoring the just and legitimate claim of a 
cadre officer. Hence we allow this application 
and quash the impugned order, dated 24-1-1986, 
by which the applicant has been posted against 
a non-cadre post without any rhyme or reason, 
whereas a non-cadre officer has been pos 
cadre post notwithstanding the availab 


suitable cadre officer. = 


[ G.C. Kaushal v. Union of India, and others, — 
(1988) 8 ATC 393 (Chandigarh Bench). ] 
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i A cadre officer has a right to be posted to a cadre. 
| Postin preference to a non-cadre officer 


E Pad PPlicant belonged to the Himachal 
Zi cadre of the Indian Police Service. At 
cite time he was in the junior adminis- 
F Setice a ade and ever since his placement in the 
2 inas Scale and thereafter in the Junior 

mee Grade he had always held a 
| Cadre Stren: SPecified under item No. 1 of the 
S Pradesh, a of the State of Himachal 
BE dysh ler words, the applicant had 
of No, i one Of the 29 posts specified in item 
a Fi y Schedule to the Indian Police 

5 eon of Cadre Strength) Regula- 
on : the State of Himachal Pradesh. 
S e impugned notification, dated 

as transferred and posted as 

i lies Leave Reserve, which 
l He as specified under Item 
ing there tended that at the time of his 
te er of senior -posts 

: Te cadre posts and 
al Badan and were Occupied by the 

ton the aaae Police Officers, who 
= © of the Service inasmuch as 
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Persons allotted to different cadres 2nd working 

_ in different ministries cannot complain of discrimi- 
nation or claim comparison with regard to 
seniority or pay 

-The applicant and respondents 3 and 4 were 
declared successful in the Assistants’ Grade 
Examination, 1974. The applicant was given 
rank No. 90 while respondents 3 and 4 were 
respectively given rank Nos. 153 and 201. The 
applicant was appointed as Assistant in. the 
Ministry of Home Affairs with effect from 
13-5-1975 while respondents 3 and 4 on being 
allocated to the Ministry of Labour were 
-appointed as Assistants with effect from 
2-4-1975. The seniority of the Assistants were, 
however, determined on the basis of the rank 


. gp secured by them in the competitive examination. 


The applicant appeared in the limited Depart- 
mental Competitive Examination, 1980 and 
passed. Thereupon he was included in the 
Select List of Section Officers for the year 1980. 
He was appointed regularly as Section Officer 
with effect from 20-2-1982. Respondents 3 and 
4 who appeared for the limited Departmental 
Competitive Examination, 1980, for the first time 
could not qualify. However, on completion of 
five years of service in the Assistants’ Grade in 
the Ministry of Labour, respondents 3 and 4 
were appointed to officiate as Section Officers on 
7-4-1980 and 25-5-1980, respectively: While 
respondent 3 did not qualify in the limited 
departmental competitive examination, respon- 
dent 4 qualified in the year 1982. Respondent 4 


was appointed as Section Officer on a regular- 


basis with effect from 30-11-1983 while respon- 
dent 3 continued to work as Section Officer on 
an ad hoc basis. In view of their appointment as 
Section Officers on an ad hoe basis with effect 
from 7-4-1980 and 25-5-1980, respectively, the 
pay of respondents 3 and 4 was fixed at Rs. 710 
from those dates and now with eff.ct from 
1-4-1986 and 1-5-1986, respectively their pay 
was. Rs. 920 while the applicant who was 
appointed on a regular basis on 20-2-1982 as 
Section Officer after having qualified in the 
limited Departmental Examination, 1980, was 
drawing a pay of Rs. 845. Hence the present 
application claiming fixation of pay on a par 
with that of respondents 3 and 4, : 


Held: promotion to the grade of Section 
Officer is made under Rule 13 of the Central 
Secretariat Service Rules, 1962, which enjoins 
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the preparation of a Select Li * aie 
Officers’ Grade in each dee Hy r the Section 
quite possible having regard to T therefore, 
arising in the various cadres that Vacancies g 
Junior to those in other cadres are: Assistant 
an ad hoc or on a regular basis carers 
placed higher-in rank in the Grade ae those 
when allocated to other Ministries Ss | 
although the applicant occupies a high Here 
than respondents 3 and 4 by virtue of his fang 
in the Grade of Assistants, when he was alk aa 
to the Ministry of Home Affairs and Tes see | 
3 and 4 to the Ministry of Labour they i t 
members of two different cadres. Thou nti E 
belong to.the Assistants’ Grade i the Eo 
belong to two different cadres, the question of — 
inter se seniority as long as they remained in | 
different cadres did not arise. Having regard to 
the exigencies of service, respondents 3 and 4 got 
ad hoc promotions to the Grade of Section | 
Officers on 7-4-1980 and 25-5-1980, respectively i 
one without even passing the limited Depart. \ 
mental Examination and the other after passing 
later than the applicant. Yet both of them got f 
ad hoc promotions to the Section Officers’ | 
Grade earlier than the applicant. It is because of 
their earlier promotion they are now drawing 
higher pay than the applicant who though 
qualified much earlier than respondents 3 and4 | 
is drawing less salary. But that is because the | 
Ministries to which the applicant and the re- | 
pondents are allocated form separate gare 4 
Admittedly, none junior to the applicant in te 
Ministry of Home Affairs is drawing higher pal | 
than him. Any comparison of the app ie g 
with a Section Officer in a differen ie 1 
drawing a higher pay than the applicant. 
be of no avail. 


In such a situation, no question 0 ae (0 9 
equal opportunity to the applicant nee Beet l 
another cadre arises. In this view Ca upheld | 
the claim of the applicant cannot nd others | 

[ K.K. Miglani v. Union of India? a 


(1988) 8 ATC 487 (New Delhi Bench) | 


s wy | 
of promotion wn io | 
ssued does not rei P ] 


=> 


Request for deferment 

order of promotion is 1 a 

refusal of promotion — Penal Afe 4 for 
AR’s O.M., dated 1-10-1981, as DP 

rie the D.E 

ld: It would seem that, iy t0 
ane ated. 110-1981 applies only 


ion order is issued, the 
ere after 4 P Ecs romotion. In the 
wh cerned. Te Pp 
ne the applicant never refused promo- 
© order of promotion was issued. 
er ne is that the approval of the 
In fact, his Orr mmittee of the Cabinet to his 
should have been implemented 
por 15 days but was not implemented. The 
within ittee had accorded approval to a proposal 
Cars the Additional Controller-General of 
mde Y, for appointment of the Applicant to 
e ost of Chief Controller of Accounts, a 
yee ost of Indian Civil Account Service in 
eel P The post was specified and the name of 
the person to be appointed, viz., the applicant 
was also recommended on the basis of the DPC 
proceedings presided over by the Chairman of 
the UPSC. It is this recommendation that was 
approved. The order of appointment should, 
therefore, have been issued within 15 days of the 
0.M. of D.P. & A.R., dated 12-12-1984. Even 
assuming that it was not obligatory for the 
authorities concerned to implement the order of 
the A.C.C. within 15 days, it should have been 
implemented expeditiously. In this case the 
appointment approved by the A.C.C. was not 
implemented at all. Only if an appointment was 
given and the applicant had refused promotion 
nt O.M. of October 81 would have applied. 
a applicant having never ref used promotion he 
RE mB pened promotion with effect 
[N.N. Chaudhary v. Union of India and others 
(198) 8 ATC 508 (New Delh; Bench). ] 
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Court Can set aside malicio 


na us or mala fide transfer 
Government no doubt true that transfer of a 

i servant may be due to exigency of 
putts EN ie administrative reason and the 
yond the erfere in such matters. It is also 


Govern ES Ot Controversy that transfer of a 
Particular cag vant, who is appointed to a 
Place Te of transferab 

t able posts, from one 


ano 
4&0 ord; AT or to 
4 toes ney incident of ¢ 
E Con ditio. esult in any 
3 Service to 


the same cadre is a normal 
Overnment service and 
ee n claim to remain ina 
@PPointmens = cular post unless, of 

ent itself is to a specified, 
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capricious or if an order of transfer is made in 
colourable exercise of power, which is not in 
public interest or is made contrary to specific 


vice of arbitrariness, mala Jide, etc., and if i 
works to the disadvantage of the conc 
Government Servant, the court will not be 
powerless to set aside and quash the same. 

[ G.C. Kaushal v. Union of India and oth 
(1988) 8 ATC 393 (Chandigarh Bench).) 
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Interest on General Provident Fund and Compul- 
sory deposit — Liability of Government to pay — 
Principles stated me 


The applicant was removed from service on 
3-6-1984 and he was informed of the order on 
8-4-1985. He applied for payment of Provident 
Fund in March 1986, and the requisite forms 
were sent to him on 15-4-1986. He submitted 
the application for payment of G.P.F. on 
12-5-1986. He was paid the amount in February 
1988. He claimed interest on G.P.F. for the 
entire period. 


Held: although the applicant claims that he 
is entitled to interest on the entire amount 
deducted from his salary towards the G.P.F., 
the fact remains that he did not apply for the 
payment of this amount until 12-5-1986. He 
would not be entitled to payment of interest for 
the entire period. However, the respondents 
would be liable to pay interest even on the 
missing credits that would be now credited to 
his G.P.F. account, from the dates amounts 
were deducted and up to a period of six months 
after his removal from service. The mere obliga- 
tion imposed on the Government to send the 
forms does not make it liable to pay interest. 
For payment of G.P.F. the subscriber should 
apply and upon such application being made, 
the amount has to be paid within six months. 


Such an application in the requisite form was 


not filed by the applicant until 12-5-1986. From 
the day missing credits are deducted from his 


salary and until six months after his removal 


from service and again from the date he applied 
for payment and until it is actually paid, the 
applicant would be entitled to interest. 


It is, however, argued that the respondents _ 


are bound to pay the entire amount of G.P.F. in =o | 
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one lump sum and since he had applied for 
payment of G.P.F. at least on, 12-5-1986 but 
the same was paid to him only in part in Feb- 
ruary 1988, he would be entitled to the payment 
of interest on the said amount even for the period 
commencing from 12-5-1986 up to February 
1988 at 10% per annum, and for the missing 
credits at the same rate from 12-5-1986, until 
the payment. On the G.P.F. amount already 
paid to him interest has been already paid. But 
as discussed above, he would not be entitled to 
any interest thereon for the period commencing 
from six months after his removal from service 
till he applied for payment. 


In regard to payment of interest on C.D.S., 
though the C.D.S. payment was payable in the 
year 1976, the applicant did not collect the same 


from the concerned authorities and no interest 


was calculated for the subsequent period. The 
applicant is unable to show under what provi- 
sions of law and instructions, if any, the appli- 
cant is entitled to payment of interest for the 
period following the date when the said amount 
became due for payment. In the absence of any 
rule or instructions governing the payment of 
interest on amounts left unclaimed after they 
became due, the respondents cannot be charged 
with liability to pay any interest. Interest can be 
claimed by virtue of a statute or contract or by 
way of damages. No such contract or statute 
or rule has been brought to our notice in the 
present case. 


[ G.D. Bhagwani v. Union of India and others, 
(1988) 8 ATC 493 (Principal Bench). } 
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Continued suspension is not warranted when it is 
not necessary for facilitating the inquiry 

Held: the applicant is a Chief Engineer in the 
Central Public Works Department. He was only 
on deputation to the Delhi Development autho- 
rity as Member Engineer. The charge-sheet now 
served is in respect of the advice given by him as 
Member Engineer to a committee in the matter 


_of allotment of flats, one of which was allotted 


to his own wife. The allegation is that certain 
flats were withdrawn from the pool of draw of 
flats and on his advice at a meeting the serial 
numbers of the flats were changed. It is also 


alleged that he strongly recommended allotment 


of Flat No. 2 to his wife. How far this allegation 
which has yet to be inquired into would be 


established, it is premature to say. The fact 
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the Delhi Development Authorit as Serving 
thoria t Tecor 
ses who may be examined in ira Witnes. 
charges are the servants of the Delhi wi these 
ment Authority. The applicant havi velop. 
Tepatriated to the C.P.W.D., his parent been 
ment, the witnesses who are the 5 a 
D.D.A. would not be under hi nS oh 
: 1S control 
influence. He has been under suspensio A 
for more than 2 years. The suspension is fee 
intended to be by way of punishment nor at i 
it operate as such. It is only intended to faciitt 
the enquiry. Now that the entire record ia 
possession of the D.D.A. and none of the wit- 
nesses is under the control of the applicant 
there can be no apprehension of the witnesses 
being in any way influenced and any evidence 
being tampered; his suspension is not necessary 
for facilitating the enquiry into the charge 
levelled against him. Except this charge there is 
no other allegation. The nature of the charge 
also do not warrant his continued suspension. 
The suspension order is quashed with immediate 
effect and the applicant shall be reinstated in 
service forthwith. 


It is, however, made clear that if the enquiry is 
proceeded with, how the period of suspension 
already undergone shall be treated will be 
decided by the competent authority in accord- 
ance with law. 


[J.K. Varshneya v. Union of India, 1989 (1) 
SLJ (CAT) 71 (Principal Bench). | 
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eget s a 
(A) Representation to higher authorities i 
legitimate mode of redressal of grie 6 
Saves limitation for filing application 
Administrative Tribunals Act ; 


Held: there is a specific provision a AT tin 
3 of Volume II of Civil Servic ions 19 
(Appendices) for making repr dent, bU 
only by way of memorial to the e e it 
also addressing such represen eat instru 
lower levels. In fact, the Gove : ould bi 
tions envisage that a represeni2 jate ofici 
addressed by a person to his n or st o A 
superior or the Head 0 Offic i competent 
authority at the lowest level ee that an OPP 
deal with the matter and fun . authority ne 
or representation to 4 gne ; 


gwamysnewS 
appropriate lower authority 

be made magoted the eit or ignored or 
are ed the disposal of the case. It will 
ay akal a view to take that such repre- 
be too tee are not covered by service rules for 
ue f grievances. Where a service matter, 
redressal oe of disciplinary cases, imposition 
ae suspension, etc., is governed by 
those rules will necessarily 

sail (Or interpreting or determining whether 


an geenit 
jes avata 3 
me But where there 1s no such statutory rule, 


ample, in case of grievances against 
A osing, fixation of seniority, etc., the 
administrative instructions in regard to making 
of representations referred to above must apply. 
Otherwise, a very large and substantial section 
of Government employees would be deprived of 
seeking relief by approaching the Tribunal under 
the provisions of the Administrative Tribunals 
Act. This could not be the intention of the 
Legislature. Further, if this position were to be 
accepted, there would be no occasion for the 
Government to have the grievances looked into 
at higher levels and the aggrieved official would 
perforce have to seek remedy only by approach- 
ing the Central Administrative Tribunal after 
the first rejection of the representation made. 
e inel, we have no hesitation in holding 
n, e pance of a specific rule, a represen- 
compacta ernment servant made to the 
ORT authority for redressal of his gric- 

o be treated as covered within the 


ambit of secti ini i 
tinae Ne m Pa of the Administrative 


(B) Successi ; 
imitati E representations and saving of 


the fle Hs true that limitation is to run from 
ame will not potion of a representation, the 
Conce old good where the department 
a Ooses to entertain a further repre- 
è dispon cusiders the same on merits 
geol the same. Since it is, in any 
5 Matter department concerned to 
© or grant at any stage and redress the 
inet Sentatios « h the relief, even though earlier 
able and a rejected, it would be 
ground of R air to dismiss an application 

Of ear Err aialtation with reference to the 
ent has en where the concerned 
o entertain elf chosen, may be at a higher 
examine the matter afresh 
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on merits and rejected it. This is what 

n happened in the present case. eo 
B. Kumar v. Union of India and others, 198 

(1) SLJ (CAT) 97 (Principal Bench).] 
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Administrative Tribunal has no inherent power to 
condone delay in filing appeal before it under Sec- 


nn 29-A of the Administrative Tribunals Act, 


Held: itis the settled view that the provisions 
of the Limitation Act, 1963, are not applicable 
to cases instituted before the Central Adminis- 
trative Tribunal. Naturally, Section 5 of the 
Limitation Act which specifically applies to the 
condonation of delay in filing appeals and appli- 
cations can have no application to appeals filed 
before the Tribunal under Section 29-A of the 
Administrative Tribunals Act, 1985. 


There can be no dispute that every court or a 
Tribunal does possess inherent powers, which 
are to be exercised to prevent the abuse of the 
process or to secure the ends of justice. The 
Central Administrative Tribunal too is not 
devoid of such inherent powers and the same 
have been specifically recognised by Rule 24 
of the Central Administrative Tribunal Pro- 
cedure Rules, 1987. But in our opinion, such 
powers are not unlimited and can be exercised 
only to the extent to which they may not come 
in conflict with the specific provisions of any 
law. In other words, the inherent powers can be 
exercised if there is no express or implied bar 
to exercise them in a particular case or situation. 
It is well settled that the inherent powers of the 
court cannot override the express provision of 
law. Itis also well settled that no court has any 
inherent power to invest itself with the jurisdic- 
tion where it is not conferred by law. The scope 
of inherent powers has thus to be carefully. 
examined before invoking such powers. 


The fact that Section 29-A prescribes the 
limitation for filing appeals before the Tribunal 
from the cases decided by the civil courts before 
the establishment of the Tribunal but does not 
speak of any condonation of delay clearly shows 
that the Parliament in its wisdom did not consi- 
der it necessary or expedient that any delay 
should be condoned in presenting appeals under 
this provision. In view of this implied bar 
imposed by law it is not permissible to us to 
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condone the delay by exercising our inherent 
powers. ` 

[ Union of India y. Vishwanath Lal Srivastava, 
ATR 1989 (1) CAT 80 (Allahabad Bench). | 
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Production of wrapper, foils, empty bottles, etc.» 
not necessary for reimbursement of medical claims 
The applicant who is working as Postal Assis- 
tant, Head Post Office, Chandigarh has moved 
the present application under Section 19 of the 
Administrative Tribunals Act, 1985, praying 
issuance of direction to the respondent to make 
the payment of the medical reimbursement bills, 
_ which was denied to the applicant on the ground 
that he did not produce the containers/empty 
bottles of medicines consumed by him during 
his treatment as Indoor/Outdoor patient. 


Mrs. Jayshree Anand, Advocate appearing 
for the respondents contended that as per Rule 6 
(2) of Medical Attendance Rules, a Government 
servant is entitled to claim medical reimburse- 
7 ment charges incurred by him on account: of his 
= treatment as an Indoor patient subject to the 

i satisfaction of the authorities. She further 
contended that in case the competent authority 
= is not satisfied with the genuineness of the 
medical reimbursement claim on facts and 
circumstances, it can reject the same. The 
applicant was asked many a time to produce 
the empty containers, but he failed to comply 
with the direction issued by the respondent 
y department. 


__ Held: We find that Rule 6 (2), on which the 
learned Counsel for the respondent-department 
ainly relies, nowhere envisages that it is 

essential for a Government servant to produce 
_ the wrappers, empty containers. However, it 
ests that it is the subjective satisfaction of 
competent authority to know the genuine- 
of the medical claim preferred by a Govern- 
t servant. In the instant case the only cri- 
as adopted by the respondent-department 
udge the genuiness of the claim, i.e., 
ction of empty containers, wrappers is 
ly wrong and improper. It was incum- 
on the authorities to have adjudged the 
iess of the medical reimbursement 
submitted by the applicant from other 
ts also, i.e., prescription slips, essential 
duly signed/countersigned by the 
thorities, whose authentication cannot 
in the guise of non-production 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


of wrappers/empty bottles. Thus the 
the view that the respondent-departm 

have made the payment of medica] ine Shoulg 
ment claims to the applicant without Mmburse. 
upon him for production of wrap sisting 
especially when the competent mea T S, ete, 
rities had certified the genuineness of th Te 
and therefore there was sufficient Teaso © aims 
Controlling Officer of the Admini a 
Department to disbelieve the same. BNL 


The Respondents are directed to 
payment of all the medical reimbursement te 
to the applicant within a period of three montis 
from the receipt of a copy of this orders. s 

[ Murari Lal, Postal Assistant, Chandi 
H.O. v. Union of India (O.A. 410-CH/1981.047. 
Chandigarh). ] ; 
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From April 1989 
PABX with 5 junctions and exten- 
sions to Manager, Sales Office, ee 
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and all other sections - (830207 
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— Al! copies sold out 


This book was released on 1-9-1988. T 
was a tremendous demand this year, Sump 3 
all previous records. As the ee 
exhausted even by the first week of Jant 
we had to go in for a quick rept b 
reprint copies have been sold ou 
March. nc 

We thank our patrons for ed 
encouragement given to US his publication 


ng 


We look forward R yai 
for Swamy’s HandbooK — 
may be released in October, 1989. 


— Swamy Publishers (I 
Madras - 2 
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oe paper Prices doubled during last two years and now — ee 
40% UPTURN in just 6 months. SAGE 


iF] ae ~ 


E. i @ Possibility of Paper becoming a “Luxury Item”. 
hora Publishing and 


s printing industry f: i iting 
storage of Ro t ry faces an acute @ Severe blow to school children as books and writing 
the demand elie ne Prices have skyrocketed. And paper goes out of their reach. 
the demand for = ge d to 10 lakh tonnes. While 
the quantity praj LSG iS estimated at 27.4 lakh tonnes, O NTIS onopordo 
‘kh tonnes uced in India amounts to only 17.2 
a pressing need of import of 


The Solution 


@ Recommence import of duty-free paper (as wi 
previously done by the Hindustan Paper Co 
ration) to bridge demand gap and to keep the p 
of indigenous paper under control. 


IEG 2 A 
eration Bo overnment’s Literacy Mission and 


ack Board’ P 
Ar l rogrammes. 
mger to ire Publishing a 
c mploy Over 20 Jakh people. 


ey) 
@ Allow the use of newsprint at reasonable rates to 
co c publishers of Education Books and low J 
nsequently discouraging of paperbacks for masses. Hold it at par with 
paper and Periodical Publishing. 


pet in Public Interest by Joint Action Committee — Paper Crisis 
aa Qblishers @ Federation of Publishers and Book Sellers Association of India @ Akl 


Guild Sete. Federation of Education Publishers in India @ All India Eede f M: 
ook Manuf: r 


@ Delhi State Book Sellers and Publishers Association 
acturers Association @ Maps and Charts Publishers Associati 
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= SWAMY’S MANUAL ON 
= DISCIPLINARY PROCEEDINGS 


For Central Government Servants 


Special Features 


Main rules in bold letters. 


2. Government decisions and orders with author's own crisp headings to make 
quick reference a pleasure. 


Case-Law presented in the form of digests from judgments of Supreme 
Court and various High Courts, with meaningful headings indicating the 
contents of the judgments. Case-Law section made exhaustive including 
several judgments of CAT and divided into 8 chapters on different subjects, 


A unique presentation in the field of Government literature, 
never before attempted either by Government or by any 
other author, containing all about discipline 
in one volume 
Most indispensable for 
Disciplinary authorities — for exercising their statutory discipline powers. 
_Inquiry Officers — for faultless and unbiased conduct of inquiries. 


— for efficient performance of the task entrusted to them in enquiry 2 
proceedings. : 


—to protect the accused Government servants 
punishments. 


from arbitrary 


— to handle cases of their clients and secure justice for them. 


pervisory Officers — for day-to-day office administration, on matters re iting 
mental promotion committees, ad hoc promotions, a 
dential reports, assistance to disciplinary authorities, °t 


Full Calico binding with laminated jacket 
: Third Edition 


ISHERS (P) LTD. 
2468 MADRAS - 600 
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Editor’s Comment.—The writer wants the 
Government to be more indulgent on the basis 
of increase in the expectancy of life. Govern- 
ment have not so far revised the commutation 
on the basis of the present day’s increased rates 
of interest. If both these factors are taken into 
(1) . ws, | account the commutation table will become less 
tter, dated 8-3-1989 from, Shri Vipin | favourable. 
Central Insecticides Laboratory, Haji 
Sewri, Bombay-400 015 


May, 1989" 


~ Copy of Le 
- Bhatnagar, 
~ Bundar Road, | 
2 tefully acknowledge the receipt of the 
; ia dated 3-1-1989, from your Editorial Board 
he subject “Entitlement of Group ‘A’ Offi- 


3 ee L.T.C., etc.” In fact one of the staff a 

| members brought the said amendment to my Swamy’s : 
| notice. I really missed the opening sentence of Leave Rules Made Easy 
| the addendum, dated 6-8-1987 and thought that (1989 Edition) 


jt applied to paras. 2 and3 of the O.M., dated : ; 
19.4.1987, which incidentally dealt with the Page = Question No. 2 Š ee 

related subjects and also because para. 8 was not| Substitute the following for the omine 
there in the said, O.M. Hence the inadvertent | @ttes against “Leave at credit on 1-4-1977:—” 
orrection. Istill wanted to refer the matter, E.L. a =p =: 165 days 
before allowing one L.T.C. case, to you for HPL... si -- 160 days 
necessary clarification which you so kindly gave, | Page 50 
| Its publication in February, 1989 issue of the | 
‘SwamysnewS might be helpful to other offices | 


Substitute the following for the existing entries 


| m I regret the inconvenience caused. | belor: ED ae Availed Balance 
; B/F 165 
(2) ran 91 74 
dated 16-3-1989, from Shri | 30-6-77 
Assistant Accounts Officer,| 1-7-77 15 
Telecom. District Engineer, | 1-7-77 29 
| Ta ae 29.7.77) 
atile ara with interest Shri P.K. Dutta’s 
2G y Commutation of Pen- Swamy’s 
; e Government servant!” 
WS, March, 1989. Apart LAAN a =n 
the issue brought out (1333 Editon) 


Page 75, Question No. 4 ; a 
his regard. The Rules Inthe NOTE appearing after the date 19-4, 
T TE into effect since | the following sentence may be added:— 
ed by the author that in a Tha j T deen 

: The journey was performed by air, under t. 
Id not be any deadline orders of the competent authority”. 


RS in the average Swamy’s HANDBOOK, 1989 


Sane Wrong Fa Government | Page 140, Section 11, Subject 20 ; 
ieee Bar in extending such a Substitute the words Admi i 
aw en the Government | of the two journeys for admi 
ores the welfare of the ` Journeys, appearing in the 
and far between. i Scope.—1. a Se 
CC-0. In Public Domain. Gurukul Kangri Collection Haridwar 
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Swamy’s Compilation of 


Medical Attendance Rules 
(1988 Edition) 


Pages 180 to 193 


Insert the following approved pharmacies/ 
firms/medicals in I.S.M. & Homoeopathy, at 
appropriate places: 


Alwaye 
Kerala Pharmacy, Alwaye, Ernakulam. 


Pensom Drugs and Pharmaceuticals Private 
Limited, Alwaye, Ernakulam. 


Amritsar 


Bharat Ayurvedic Pharmacy, Akali Market, 
Amritsar. 


‘Kashmir Ayurvedic Works, Street No. 3, 
Putligarh, Amritsar. 


Parbhat Ayurvedic Pharmacy, 
Singh, Amritsar. 


Swastick Drugs Pharmacy, Katra Moti Ram 
Iohgarhgate, Amritsar. 


Katra Sher 


Coimbatore 

Herbal Drug House, 31-A, Nehru Street, Ram 
Nagar, Coimbatore. 

Jullundar 


Kailash Ayurvedic Pharmacy (Regd.), Preet 
Nagar, Jullundar. 


Madras 


Ambal Company, 21, Soorammal Street, 
Egmore, Madras-8. 


Bahola Agencies, 18, Stringers Road, Madras-1. 


Guru Siddha Vaidyasalai, 106, Pondy Bazaar 
(upstairs), T’ Nagar, Madras-17. 


Mashan Homoeopathy, 763, Purasawalkam 
High Road, Madras-7. 


Thottam Pharmaceuticals, 52, Sterling Road, 
Nungambakkam, Madras-34, 
Madurai 


Bogar Pharmaceuticals, 1, Sarojini Street, Ram 
Nagar, Madurai-16. 

_ Raja Siddha Marunthagam, 302, Usilai Road, 

Thirumangalam, Madurai-626 706. 


.Ramavarmapuram, Nagercoil, 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Swamysneyg 
Raja Medicals, 16, Samband 
Madurai-1. nee moorthy Street 
Nagercoil 
M. Gopalan Asan, 27/241, Brothers gt, 
eet, 
Palani 


Dr. S. Kalimuthu, Old Dhar 


Palani. mapuram Road, 


Salem 


Agasthiar Pharmaceuticals, Veterinary Diw 
sion, Sivathapuram S.O., Salem. Ty Divi- 


Raja Siddha Vajthiyasalai, 66, Th 
Chetty Street, Salem. ae 
Tirunelveli 


Seori Laboratories, 46-A, Sivapuram, Tirunel- 
veli-]. 


[ Base year 1960 = 100] 


Month Monthly 12 monthly 
Index average Index | 

March 1988 753 735.50 
April i 763 741.50 
May s 771 741.11 
June = 782 752.15 
July 7 795 os 
August is 800 a 
September ,, 806 bs 
October Ea 823 e 
November ,, 828 ae 
December ,, 818 „i 
January 1989 r vont 


February 


Title of the Books 


peterence Books Ce 
my’s Compilation on A ; 
ays Compilation of 
Central Government Account 
(Receipts and Payments) a 
»s Compilation on Senio- 
Band Promotion in Central 
Government ae i gi 
mys Compilation on 
Reservations and Concessions 
for S.C. and S.T. À a 
*s Compilation © 
SE a Services (Leave) Rules ... 
*s Compilation of All 
Faint Services (ennai, Disci- 
pline & Confidential Reports) 
Rules ... as aye 
Swamy’s Compilation of All 
India Services (Provident Fund) 
Rules ... mee — 
All India Services (Death-cum- 
Retirement Benefits) Rules 
Swamy’s Compilation on Con- 
fidential Reports ec 
Swamy’s | Compilation on 
Uniforms for Groups ‘C’ & ‘D’ 
Employees Soh oc 
Swamy’s Annual Vol. 1—1986 
— Orders on Service Matters ... 
 Swamy’s Annual Vol. 2—1987 
— Orders on Service Matters ... 
Swamy’s Annual Vol. 3—1988 
— Orders on Service Matters ... 


i Special Books 
wamy’s Manual on Discipli- 
nary Proceedings for Central 
Ovt. Servants. Complete with 
a, Orders and Case-Law ... 
RAER Complete Manual on 
a shment & Administration 
N s Manual on Office Pro- 
(tem) N; ith Notes and Instruc- 


Manual on Adminis- 
ure and Process- 
geoon Claims so 

x rochure— ne 
Retirement Benefits Kuow Your 


RUS Treatise on Telephone 
ndisn q ndian Telegraph Act 
on Rule skp zens AUS, Digest 
with Con: rders together 

w) pecs of Orders and Case- 


la 
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A-7A 


G-16 
G-19 
G-20 


G-22 


Title of the Books 


Indian Evideacé Act 
The Constitution of India with 
up-to-date Amendments 


Swamy’s Treatise on Employees’ 
State Insurance Act aye te 


Swamy’s Employees’ Provident 
Funds Act and Scheme s 


Swamy’s Ready Reckoner for 
Employees’ Provident Fund 


The Prevention of Corruption 
Act eee aay 36 


Swamy’s T.A. Rules Made Easy 


Swamy’s Pension Rules Made 
Easy 


Swamy’s Leave Rules Made 
Easy ... ; 


Swamy’s Pay Rules Made Easy 


Swamy’s Guide to P & T Finan- 
cial Handbook, Vol. I Bee 


Swamy’s Master Guide to F.R, 
& S.R. and Service Rules 


Edition Price 


1989 (60. 


1939 {0.09 
1989_ 


1989 18.00 
1989 31.00 
1989 13.00 
1989 32.00 
1989 26.00 
1989 34.00 


Swamy’s Income Tax on Salaries 1988-89 16.00 
G-13-A P. & T. L.S.G. Examination— 


Paper Il-Part A 

Swamy’s Handbook for Central 
Government Servants (Sold out) 
Swamy’s Examiner on Constitu- 
tion of India oe 
Swamy’s Precis & Draft Mad 
Easy. a 


Swamy’s Examiner on C.C.A. 
and Conduct Rules T 


G-25-A Swamy’s — P & T JAO’s Exam. 


G-28 


G-29 


G-30 


G41 


*Under Print—Price not yet finalised 


jurukul Kangri Collection, Haridwar 


Rules, Syllabus & Instructions 
Swamy’s Guide to Book-keeping 
P. & T. J.A.O. Examinatio 

Part I — Subject II a 
Guide to General Financial 
Rules & Procedures — P & T 
JAO’s — Subject II 
Vol. I — Theoretical a 
Swamy’s Guide to Section Offi- 
cers Examination ... ne 
Swamy’s Guide to C.A.I.I.B. 
Examination Part J — Book- 
keeping ae 


1988 16.00 
1989 18.00 

989 39.00 
1988 17.00 
1989 6.00 


989 Saas : 


1989 45.00. 


1989 40.00 


1989 


ee 
Se 
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Swamy’s Treatise on 


TELEPHONE RULES 


pe Including 


= 41. . The Indian Telegraph Act, 1885 and the Indian Telegraph 
Rules, 1951. 


2. A Digest of various orders and instructions issued 
the Telecom Department on commercial subjects and 
Telephone Revenue. 


3. Copies of all important administrative orders and instruc- 
tions issued by the Telecom Department referred to in 
the Digest for ready reference. 


4. A Digest of all important judgments delivered by 
Supreme Court and High Courts on disputes relating to 
telephone matters. 


A complete treatise 
including all important rules and orders 
indispensable for the staff in Telephone Department 
for day-to-day working and for telephone users 
to know their rights and privileges. 


Under Compilation by our Chief Author and his experts 


Approximate Pages 500 Approximate Price Rs. 70 


To be published by June 1989 


All Telecom Officers—Divisional Engineers and Assistant Engineers 
All AOs, AAOs, and JAOs, etc.—Please Order for your 
a copies in advance 


pe SWAMY PUBLISHERS (P) LTD. 
: Post Box No. 2468, MADRAS — 600 028 


Printed by V. J. DORAISWAMY at Jayaram Press (Madras), 108, Gangai Amma 


Sa E o 
= Vadapalani, Madras-600 026. ; 
Sa ke 


4 


SA 


oia 


(Dipu 10; SIƏdOdSMƏN 
30 151351604 OUL JO Q8L/8SZOE “NA ON) 


inoulim isod o} posuson) 


on poio:sı592 


i a ne 
Fes 


f N A 
a. by Arya Samaj Foundation Chennai and eGangotri 


-  -Over 3 decades = EN 
at yourservice IER - : 
: 3 ? 4 i 


Dedicated to the Central Government Offices and Stafi 


p. : 


{ pages 4 +4 June, 1939 Annual Subscription 


on we Rs, 80 from September, 1989 
Z i 


 SWAMY’S ANNUAL_1986 | 


Annual Compendium of Orders on Service Matters 


Tae 


with 


date-wise Index to Orders on 34 subjects 
(see list on page 302) 


N aediodsmon Po190;s1592 


1986 — JUST PUBLISHED 
1987 —To be ready by July ‘89 
1988 —To be ready by Aug. ‘89 


Complete Collec 
An Invaluable an 


copy for each 


tion of orders after Fourth Pay Commission. 
d indispensable reference Compendium. One 
Branch Officer, Section Officer or Assistant 

is a MUST. 


P ko 
lease Order for bulk quantities of Annual — 1986 immediately 
s egister your requirements for Annual — 1987 and ` 

nual. — 1988 for Supply as soon as they are published 
-1986 l l 


(1 i ual 


440 Pages . Price: Rs. 70 


-SWamy PUBLISHERS (P) LTD.: 
Post Box No. 2468, MADRAS — 600 028 


lished by P, MUTHUSWAMY, ' PUBLISHERS (P) LTD., 
Post Box NS: DABE RAPE MKOA Soe Be FPERRA 


$ 
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[ All Books in English only. Prices are subject to revision. Prices ruling on th 
date of supply will be charged. Postage and Forwarding charges extra, ] : 


r ulogue Title of the Books Edition 
0. 


Reference Books 


Swamy’s Compilation of Fundamental Rules and Supplementary 
Rules — (Parts I to V) Set of 5 books 


C-1 Part I — General Rules a a ae ne 1989 
C.L. No. 1 to C-1 eee vee e .. 1988 i 
C4 Part II — T.A. Rules ws dae a s 1989949 
C.L. No. 1 to C-4 a a 1989 i 
C-6 Part III — Central Civil Bence (Leave) Rules © wee 1989 18.00 3 
C-23 Part IV — D.A. with rates and Rey Reckoners up to 1 1-1987 1988 10.00 | 
p D.A.£1-1-1988 Fe i | 
i D.A. 1-7-1988 
ie D.A. 1-1-1989 cee Bee oe = í 
3 C-23-A Part V—H.R.A.andC.C.A. ... 1989 2200 
C2 Swamy’s Pension Compilation Pcorporating C. CS: (Rano) Rules 1989 50.0} G 
C.L. No. 1 to C-2 z S A mi 30) | o 
C.L. No. 2 to C-2 A WOE 
C-2-A Swamy’s Compilation of C.C.S. (Commutation of Benion) Rules... 1989 6.0 7 h 
C3 Swamy’s Compilation on Central Government Employees: Gronp E 
Insurance Schemes ive 1989 170 l 
C-5  Swamy’s Compilation of Staff eRe 1989 w 


C-7 Swamy’s Compilation of Medical Attendance Rules — incline List 
of Medicines (admissible and inadmissible) .. on . 1989 
C-7-A List of Medicines (admissibleřand admissible) E 1989 


C-8 Swamy’s Compilation of Central Civil Services ( Classification, Con- 88 
trol and Appeal) Rules ‘i ne 


Cc-9 Swamy’s Compilation of Central Civil Services (Conduct) Rules 
C-10 Swamy’s Compilation of General Provident Fund (Sentral Services) 1989 


Rules 
C-1l1  Swamy’s Compilation of Leave Travel @oncession Rules ee 
C12 Swamy’s Compilation of Children’s Educational Assistance ss eS 
C-13 Swamy’s Compilation of General Financial Rules see ee ag 
C-14 Swamy’s Compilation of Delegation of Financial Powers Rules -.- Vie 
C15 Swamy’s Compilation of House Building Advance Rules “4989 
C-16 Swamy’s Standardised Ready Reckoner (Pay Tables) ... “4987 
C17  Swamy’s Compilation of Suspension and Reinstatement me 1989 
C-18-A Swamy’s Compilation of Overtime Allowance 7 1988 
C19  Swamy’s Compilation of Contributory Provident Fund. Rules 7 1989 
C-20] Swamy’s Compilation of C.C.S. (Revised Pay) Rules ... — 1988 
C21 Swamy’s Compilation of Central Treasury Rules, Vol. I third con® 
r (Contd. — " =a 
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THE BUD BLOSSOMS 


The bud: i 


Itwas in March 1978 that the journal SwamysnewS was Started as a Registered Newspaper. 
tt ade a small beginning with only 12 pages. The subsequent issues in 1978 were only 8 to 
pages per month. The journal contained information on some selected latest orders of the 
Government of India. Up to the end of 1982,, the journal was mailed free to Government 
offices all over India, but all the Government offices were not getting all the 12 issues of the 


year. The mailing was done in monthly cyclic instalments by dividing the total mailing list into 2 
Nee groups, 


N 
| 
Hi 


Y 
0) 
00 


The Growth : 


Asthe readers from all over 


me India wanted ‘to subscribe for it for all the twelve months of a 
ite Introduced a subscripti 
198 


983 : on system with a nominal subscription of Rs. 20 per annum 
A 3. The size and rate of subscription during the succeeding years are indicated below: 


Si Se a S O 


Period Subscription Average pages 


per month 
E a a ; 
Jan. 1983 to April, 1985 Rs. 20 20 
May, 1985 to July, 1985 Rs. 24 21 
Aug. 1985 to Dec. 1986 Rs. 25 32 
Jan. 1987 to Nov. 1987 Rs. 30 38 
Dec. 1987 to Nov. 1988 Rs. 35 49 


Dec. 1988 to May, 


1989 Rs. 40 


EN 
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Swamymneys 
orders on all service matters. There were several suggestions for the improvemen 
From February, 1988, we startedincluding Case-Law. New featureslike Readers F 
ing articles from Contributors, Letters to the Editor, Consumer Price Index Fi 
added from middle of 1988. The result is you are getting an entirely new type 
greater, comprehensive, interesting and more useful. 


t of the journal 
Orum, enlighten. 
gures, etc., Were 
Of Journal, bigger 


The Constraints: 


The journal became bigger and more comprehensive without a corresponding increase in 
the subscription. While we were in a position to subsidize the magazine to some extent, we 
Started incurring huge losses which were beyond our budget for the purpose. To add to our 
problem, the year 1988-89 witnessed a huge hike in paper prices. Our losses mounted up, 
We tried our best to keep the subscription low but the price spiral completely upset all our plans 
to be of help to the Government servants. By the beginning of 1989, we reached a stage when 
we could no longer bear the heavy losses. We took an opinion poll to find out whether we could 
reduce the size of the monthly issues to around 32 pages or increase the subscription further at 
least to a no-profit-no-loss basis. While the readers were not against the justifiable increase 
in the subscription, they were not happy in reducing the quality or the contents of the journal 
Accordingly, we are compelled to maintain the present size which, in all probability, may grow 
further in response to the increasing support from the readers. With an average of about 60 pages 
per month, the subscription has to be doubled, especially when the paper cost in 1989 is more 
than double of what it was in 1985. 


Other Factors: 


The increase in size and increase in paper cost are not the only considerations. The postage 14 
was 2 p. per copy when the magazine was started. Now it is 15 p. The magazine was without | 
wrapper. Now it is a computer stationery wrapper. Our reminder service has also. been | 
computerised. | 


Our Appeal: 


Taking all factors into consideration, the subscription will now be fixed usted and 
issues effective from August 1989. All the existing subscriptions will also be ree for this P 
the expiry dates correspondingly pre-dated. We crave the indulgence of our ' 
hike which is inevitable and beyond our control, Even with this increase, readers sh 
the journal will continue to be economical considering the comparable prices of ie servic? 
books and magazines in the market. We assure our readers that we would contig readers %0 
without any profit motive. We seek the co-operation and support of our estoni 
that our continued service is made available to them. 


ito” 


_ the Ed 
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Date 
2-11-87 


23- 2-88 
19- 8-88 


26- 8-88 
20- 9-88 
21- 9-88 


26- 9-88 


-10-88 
15-11-88 


9-12-88 


13-12-88 


10- 1.89 


17- 1-89 
1- 2-89 
2- 2-89 


13- 2.89 


10. 3-89 


A aS errei | 


z 
\ 


1 aA 


RS 


À 


Important Orders 


Subject 


Reimbursement of medical claims — 
Instructions on Cash Memos. 


Barshi Maternity Hospital, Maha- 
rashtra, recognised under C.S. (M.A.) 
Rules. 


Union Functionaries of J.C.M. not to 
be shifted from main administrative 
offices. 


Issue of Service Notice by the Registry 
of C.A.T. 


Recruitment of and payment to Casual 
workers. 


Engagement of Advocates in C.A.T., 
Patna Bench. 


T.A./D.A. to donor of kidney as per 
C.S. (M.A.) Rules applies to C.G.HLS. 
beneficiaries also. 


Eligibility for participation in Inter- 
Ministry Tournaments. 


Registration of Canteens with the 
agency of the Director of Canteens, 


Annuity Plans of the L.LC. of India — 


Tax deduction at source — Clarifi- 
Cation. 


Preventive measures for unauthorised 
retention of Goyt, accommodation. 


Personal pay granted on i 
erso I passin 
Hindi Typing/Stenography, etc., does 

not count for retirement benefits, 
Optimum utilisation o 
modation insisted, 


Revised pay slabs for C 
y .G.H.S. = 
Scriptions, free diet-entitlement, ae 
Scope of penalt: ion į 
y of reduction in rank 
7 Supreme Court judgment, A 
Issue of Certific: 
ate for tax deducted 
at source — Uni 
fon DE paca Form No. 16 
H.B.A Sta 
A. — m 
Deed, etc., to 
employee and n 


f Office accom- 


P duty on Mortgage 
be borne only by the 
hea ot to be reimbursed. 
Degen Of powers to Ministries/ 
. to oe pro rata retirement 
the P. Ss manent absorption in 
Governme LAS under the State 


Sl. No. 


180 


181 


182 


183 


184 


185 


186 


187 


188 


189 


190 


191 


192 


193 


194 
195 


196 


Date 
15- 3-89 


16- 3-89 


17- 3-89 


-do- 


-do- 


-do- 


20- 3-89 


28- 3-89 


30- 3-89 


-do- 


31- 3-89 


-do- 


-do- 
4- 4-89 
-do- 


-do- 


6- 4-89 


Digitized’ by Arya Samaj Foundation Chennai and eGangotri 


June, 1989 


Subject 


Family Planning Incentive Increment 
— Liberalisation. 


Enhancement/Sanction of ad hoc 
ex gratia allowance to Burma Civilian 
pensioners/Family pensioners. 


H.R.A. at ‘C class city rates in Ariyur 
(Tamil Nadu). 


HLR.A. at ‘B-2 class city rates in 
Arookutty (Kerala). 


Canvassing in support of business of 
advertising agencies owned or manag- 
ed by members of family attracts the 
provisions of C.C.S. (Conduct) Rules. 


Allotment of one type below accom- 
modation in general pool quarters 
Types II to IV. 


H.B.A. — Eligibility of conversion of 
Mirerpur ciaze into outright purchase 
asis. 


Participation in competition/social 
events organised by Companies/Or- 
ganisations, the primary objective of 
which is only to promote their business. 
Family Pension to physically crippled/ 
disabled wards — Instructions on 
Guardianship Certificate. 


Crossing of E.B.— Procedure for 
consideration. 


Minimum educational qualification for 
recruitment of Postal/Sorting Assis- 
tants — raised. 

Amendment to C.A.T. (Salaries an‘ 
Allowances and Conditions of Service) 
Rules. 


Reservation of one Group ‘D’ post for 
blind person. 


Merger of isolated posts of Hindi 
Typists with L.D.Cs. in Circle offices. 


Pro formas of C.R. in bilingual form. 


D.N.I. in cases where pay is fixed as 
per sub-rule (2) of Rule 7 of C.C.S. 
(R.P.) Rules, 1986. 


Special pay of Rs. 35 to U.D.Cs. in 
Ton Seeetitat Administrative Of- 


ces — Fixation of pay on promotion. — 
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wam ysneng 
SI. No. Date Subject SI. No. Date 
y i Subject 
197 4-89 Instructions on payment of loans an 208 13- 4- i 
advances to Canteens. tare pif orm for Groups C g D 
0 or/specification/price staf 
198 -do- Amendment to Rule 52 of C.C.S. bush-shirt, > ete, for 
ion) Rules. 
(Pension) Ru 209 17- 4-89 HLR.A. in lieu of REA, at io 
199 -do- Fixation of pay of J.T.Os. in Dept. of city rates, to employees e class 
Telecom. Sikkim. Working in 
21 - 4- -dati R 
200 7-489 Modifications in existing methods of 0. 20- 4-89- Ante-dating of increment as pate 
Recruitment to Postmen from E.D.As. Rules, 1986. e 8 of CCS. RP) 
201 -do- Reservation to S.C./S.T. in appoint- mA “ 
ments is with reference to posts only ER Aa ee? Special pay to Cashiers — Clarif. 
i and not vacancies. 7 
i 202 10- 4-89 Engagement/appointment of Adyo- 212 25- 4-89 Reservation for S.C./S.T. in promo. 
A cates to act as Presenting Officers in tions made applicable to all grades) 
$ CAT. services, in which direct recruitment, if 
any, does not exceed 75% instead of 
203 11- 4-89 Increment to (Group ‘A? officers under 66-2/3 %. P 
provisos 3 and 4 to Rule 8 of C.C.S. p 
(R.P.) Rules, 1986. 213 26- 4-89 Improvement in service conditions of 
: s Faculty Members in Training Institu- 
y 204 -do- National holiday on 14-11-1989. tions. 
| 205 = -do- RETR of Caretakers in R.M.S. 214 -do- Probation in the case of direct recruits 
Q ooms. appointed to posts where upper age 
206 12- 4-89 Use of bilingual forms for submission minds 
i of reports and returns. _ 215 11- 5-89 Revised rates of Dearness Allowance 
f 207 -do- Administration of Divisional Accoun- from 11952: 
i tants cadre in A & E Offices, 216 12- 5-89 Dearness Relief to Pensioners. 
Í 
| sae 
Case-Law Section 
ae > Subject SL No. Subject 
Ks nquiry cannot be dispensed with merely b ; i 
notices and memo of charges sent to danae 58 Person directly recruited after ee Eo 
were returned undelivered. post coming vipin h pares peti claim the 
‘ 51 Adverse remarks in C.Rs.— Making of i i of R. 30 of Ceo (Hension je had entered 
! : and self-contradictory remarks deprecated. — pe b ore 313-1960. pe ie 
k 52 Deduction from Bonus towards P.M.’s Relief Fund einen js valid evenif lt 
: cannot be made under administrative instructions 59 Amendment to Recruitment Rules vg emplo- 
a sitions consent of employee. reduces chances of promona A set of rules 
| tepping up of pay — Benefit “should b yees — There is no law 5 
regardless of cut-off date. F oieranted should govern all the Departments. an 
54 When would persons appointed on the basis of i Jiminary ing is f 
omy z -supply of copies of prel! ined vitial 
Seniority-cum-Fitness rank en bloc seni Soe Nom enpo itnesses examin 
appointed by selection? senior to those ane statemen of witn 
55 Uninterrupted temporary service rendered b i f for compelli 
absorption in permanent post would FATS 61 Absence without sanction of Misconduct warrant 
reckoning pensionary benefits, reasons, does not amona, to 
56 Frequent transfers in breach of Government i ing removal from serviet: t in OF : 
tions cannot be sustained. Slee 62 An Order of compulsory retirement re Gor ot 
57 Disciplinary authority cannot order a second formity with the guidelines Staple fo be st i 
inquiry by a different authority after the original and not in public interest } h 


authority has submitted his report. 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


_ The opinions expressed in the articles in SwamysnewS are those of the authors. 
sarily reflect the views of the Editor; nor does the Editor take responsibility for the 
statements, if any, contained{therein. 


down. e 
own They do pot mie 
jnaccw 


os Se 
oe) Si 3 : 
Digitized“by Arya ‘Samaj Foundation Chennai and eGangotri 
ie § 
\ 
\ 


| ggamysnewS noe Sees N June,}1989 
) ; p 


R. V. SURYANARAYANA 


j 1.0 Major changes in Pension Rules 


daughter crossed the old limit in regard to the 
age. In regard to reduction of the age limit, 
the question is whether payment of family 
pension commenced prior to......... (Date of 
O.M. in which the age limit was ordered to be 
reduced), This variation in the description of 
the Criteria has great significance inasmuch as 
it „implies Government's acceptance of the 
principle that benefits can be conferred with 
retrospective effect but adverse changes should 
not be introduced with retrospective effect, 
For this reason, the orders, dated the 20th 
February, 1989, though belated, are welcome, 


artment of Pensions O.M. No. 1/2/ 
a e W., dated 20-2-1989, marks a 
significant change in the policy of the Govern- 
mentin regard to regulation of family pension 
(Si. No. 111, SwamysnewS, April 1989). 
Whenever age limit for eligibility of children of 
the deceased employee/pensioner for family 
pension is revised upward, an interpretation 
was made in the past to the effect that the 
revised age limit would apply only in cases 
in which retirement/death during service 
occurred on or after the crucial date, i.e., date 
of issue of the Office Memorandum. As a 
result of such interpretation, son/unmarried 
daughter, whose parent retired/died during 
Service before the crucial date but the family 
pensioner did not cross the revised limit 


Was Nevertheless deprived of the benefit of 
liberalisation, 


3.0 Some flaws in the orders 


The orders under reference however con- : 
tain some flaws which require to be consi- i 
dered: ; 


(a) Consider the following case of employee 
„ The 0.M., dated 20-2-1989, laid down new a 


m o gen lication of the revised age} (/) Dateofdeath of the employee (1-7-1987); 

) Unmarried Jo ve factor is whether the son/| (;; i bers of the family: wife and iG 

Fe on thy uahter crossed the old age limit| (”) cman “daughter (Date 6p aie i 

‘ieee © crucial date. |f he/she has not 15-7-1960); ij 
to ge prossed it, he/she would IUE F ; 

| (revily Pension up to the age of| (iii) wife died on 31-8-1987. | 


|, These : Application of the new “guidelines” “where 
features wrece’s_ Contain some payment of pension to an unmarried daughter 


ich interesting 


Qent en are highlighted in the subse- | has already commenced prior to 6-8-1987” ‘ 
Paragraphs. results in dequalnine the unmarried daughter i 

f% Enha of ‘X’ for receipt of family pension in this case af 
| ae ncement and reduction of limit | because when the employee died, payment e 
“atiation in guidelines of family pension commenced on 2-7-1987 i 

tau, Ne orders cited but it was not paid to the unmarried daughter. $ 

f ayeses Which re | above, there are Separate | It was paid to the wife. The daughter's turn | 

[P uf enhanga o Ete family pension in the came subsequent to the crucial date. a 

; hye On of Boone of the age limit and A i 

f thes, P88 presori Ìt Separate “guidelines” | Contrast it with the case of employee ‘Y’: oi 
f = categori cribed in regard to each of BES e a 
fh H “Y' also died on 1-7-1987 but his wife as 

f be da gard to enh predeceased him. His unmarried daughter's =e 
 “Cisive factor ancement of the age limit, | date of birth is the same as that of daughter of Sa 

IS Whether son/unmarried ‘X’ (15-7-1960). a4 
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Here the daughter's turn came before the randum but does not empower it to w 
crucial date. Application of the new “guide- | through an executive order se Withdraw 
line” entitles the unmarried daughter of “Y’ to | benefit admissible under the statut existing 
receive family pension up to attaining the age | Law on this aspect was already n tules, 
of 30 years or date of marriage whichever IS the answers in the Readers For dined in 
earlier: SwamysnewS, October 1988. Of the 


\ 

What is the difference between the two | suggest that the Departme 
cases? Itis clear that the difference lies in the | may review the whole matt 
composition of the family which in turn gave | consultation with the Law Mi 
rise to variation in the dates on which the 
daughters got their a. aus the Hoe 4.0 Trends in legislation 
“guideline” introduced into the pension rules, i oe 
re aay be termed as an extraneous factor, 4.1. Three categories of Legislation 
was in replacement of the old factor, namely, There are various methods o 
date of death during service/retirement. This | legislation, some of which are 
is not only extraneous but also an arbitrary | below: 
factor. It is not supported by any principle of 


nt of Pensiong 
er de novoj 


nistry, if needed A 


f framing 
presented 


(1) Place on the statute a clear and explicit 


equity. BRE nd ¢ 
statement of principle or criteria and 
(b) In the case of ‘X’ referred to above, leave it to the persons concerned to | 
the new “guideline” is in conflict with Rule claim and enjoy the benefitsin individual | 
5 (1) of C.C.S. (Pension) Rules, 1972. This is cases in accordance with such principles 
oed below: (2) Place on the statute a clear and explicit | 
“Any claim to pension or family pension statement of principle or criteria but deny | 
shall be regulated by the provisions of automatic benefit to the subjects in tems Į 
these rules in force at the time when a of the principle, and have enabling pio- | 
Government servant retires or is retired or sions which would empower the pres- | 
is discharged or is allowed to resign from cribed authority to notify the benefit, iis | 
service or dies, as the case may be.” nature and quantum in regard to a ae | 
E O of persons or in individual classes, as the 
At the time ‘X’ died (1-7-1987), the statu- case may be. | 


tory rule in force was that unmarried daughter See a principle 
would be eligible to receive family pension | (3) Frame the legislation based ell A 
from the date she gets her turn up to the date or policy 9 rieng a 
of attaining the age of 30 years. The date on statement thereo!. 
which she gets her turn was immaterial. The 
question is whether introduction of a new ; aughter refe j 
criterion which withdraws the benefit of of sen/unmeties a h Falls in category () f$ 
Rule 5 (1) ibid can be done without a formal precedingmipare gisk judice to the inte 
amendment to C.C.S. (Pension) Rules and above: onat an this caon i different q 

without notifying in the Gazette. aa TEER similar situations. in E 


The order, dated the 20th February, 1989, | context arise in future, an ©XP ple. Onl 

is only an Office Memorandum and not a| principle would not be ble. If the ies 
formal amendment to the rules. There is no | precedent would be aval We posture ar ite Ù 
reference to President's sanction for the new | ment takes an argumentatiy 6 d l 
criterion. It was misleadingly described as | not give due weight to n $ 
“guideline”. The fact is that it constitutes an | employees are han ee ion activity og, | 
important and substantive change in the rules. | table. Therefore trade overnment town) f 
It is significant that this substantive change is | aim at persuading the functional a 

prejudicial to the unmarried daughters of the | sively contain the large egoly a 
deceased pensioners. It is common know- | is now packed with al area mule 
ledge that the law permits the competent | enlarge the al enotes fa 
authority to confer a benefit through an | cases. This latter E Admissibility 

executive order including an Office Memo-.! and hence desirable. 


: limis f 
e revised agè, 
n: rred to IN 
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in this category O 
judicial review. 


j er, a disturbing trend which 
Ee eee which indicates an effort to res- 
aN Te operation of the rule of law by 
eng category (1) by category (2). The 
Ent piece of evidence is in the income tax 


legislation. 


) 
r otherwise is amenable to 


4.2 Exemption of compensatory allowances 
£ subject to executive order 


Prior to enhancement of Direct Tax Laws 
(Amendment) Act, 1987 Clause (14) of 
Section 10 of the Income Tax Act, 1961, laid 
down the criteria for ab /nitio exclusion of 
compensatory allowances from income. Wher- 
ever a specific allowance satisfied the criteria, 
the benefit was available to the assessee, 
Denial of benefit attracted the right of appeal 
in quasi-judicial or judicial forum. No discre- 
tion was vested in the Executive. 


The Direct Tax Laws (Amendment) Act, 
1987, made availability of such benefit subject 
to issue of a Notification by the Central 
Government. Enabling provisions were intro- 
duced. [ (1988) 169 of T.R. 89 ]. This was 
followed by an amendment to Section 2 (24) 
pct had the effect of redefining the term 
home SO as to include all Compensatory 
ences [ (1988) 174 of T.R. 61 ]. The 
. a ae effect of the two amendments is 

Eini compensatory allowances initially 

cluded in the income and an exemption 


e se . 
Provisions IY granted under the enabling 


There j i 
it obligator ein on the statute which makes 
mind Sh Y tor the Government to apply their 
of OSS an order in respect of each kind 
empr 3 matory allowance either to grant 
emment Rao to grant it. In other words, 
try co e the power to act but are not 
Mpulsion to act, It is easy to 
SyS Kind of legislation works in 
a Convenionn ment would just sit tight 
f peut Would py display the inertia. The 
: ie If the Ge a employees have to cry 
; ak he inert, $ amen responds belatedly 


enyi 
F ain n 
W Matter, | ©X€mption, Gene an adverse order 


Menar, doub 
ae 
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This type of legislation confers 
powers on the Executive especially fhe poets 
to act which is the most devastating of all 
the Powers. It substitutes a principle based 
benefit by a system of doling out benefits by 
the Executive without any accountability to 
the Court of Law. This trend in legislation is 
very alarming. It is an excessive delegation 
of power to the Executive by the Parliament. 


What is however of greater concern to us is 
the apprehension that in course of time it may 
become a normal feature and if applied to the 
field of Service rules in a greater measure than 
It is applied now, it may cause havoc. As 


the direction of establishing a responsive 
administration if at least the latter right is 
conceded. ; 


Gurukul Kangri Collection, Haridwar 


compared to the field of taxation, there is an 
equal need, if not greater, in the field of service 
regulations to progressively enlarge the area 
of principle based regulation of benefits. 


l urge the Service Associations to identify 
the thrust areas in which healthy legislative 
trends should be generated whether it is the 
supreme statute envisaged in the Article 309 
of the Constitution or the subordinate legis- 
lation framed under the proviso to that article. 
The future holds a promise but a disconcerting ~ 
promise of restricting the rule of law and 
making the Executive too powerful to be 
trusted to be reasonable. 


5.0 Rights to know 


Currently, a debate is under way on the 
question whether “the right to know” should 
be made a fundamental right. This reminds 
us of the widespread but inadequately articu- 
lated grievance of the Government employees 
that in the specific context of regulation of 
promotion to higher posts, the right to know. 
the relevant facts has been consistently and 
firmly denied to the superseded employees. 
Irrational secrecy in this matter had really 
caused havoc. It facilitated arbitrary exercise 
of power, demoralised the staff and effectively 
damaged the credibility of the system of 
promotions. 


In this connection, it is necessary to make a 
distinction between a fundamental right and a 
Statutory right. In regard:to information on 
promotions, it would be a significant step in 


os a 
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' 4 ee Sanya 
E As regards the strategy to secure this right, | the considerations which for 
} med i 


it is necessary to guard against attempts to | promotions effe AT anl e 
evade the real issues. Unfortunately the | this right which the eat ca basis y i 
_ authority which acted as the medium for the Ae Oyees wane Iti 2 
evasion of real issues is the Fourth Central Pay this aspect |he f 
Commission. In paragraph 23.2 of Part-! of In view of the fact that 
their report, the Commission recommended | posts is a sensitive matter 
that “the procedure for selecting the em- | potential for destruction 
ployees for promotion should be drawn up | staff or boosting it, there is a go Of the | 
and made known to all concerned. That will | rational policy aimed at boosting? Case fora 
generate confidence in the method of selec- | The essential ingredient of siS ie ae, 
tion and provide a degree of satisfaction to | policy is the axiom that justice sho is ational 
the employees” In fact, the general procedures | be done but also appear to be done 
were hever treated: as confidential. It did not | ingly, all facts ordinarily needed to sat 
require spending the tax payer's money to pay | Superseded and aggrieved anche A the | 
the Commission to make superfluous recom- | justice was done to them should be ye the 
ES mendations. What was kept secret and | The right to know such facts should berate 
us continues to be kept secret is the information | statutory right. This is of course withor 
as to how the procedures are applied in an | prejudice to the stand that eventually E i 
individual case and where the rules/orders | right to know should be made a fundamental | 
confer discretion on any authority, what are ‘ right. 


f 


Pay Commission evade 


Promotion t ; 
Which has i, righ 
of the morale ee 


- Accord. | 


a ATTENTION: SUBSCRIBERS 


1l 
| Readjustment of existing subscription periods | { 
Consequent on the upward revision of annual subscription : 
rates from Rs. 40 to Rs. 50/ Rs. 80 effective from a 
June ‘89/August ‘89, the periods of all existing subscrip- f : 
tions booked at the rates prior to such enhancement wil | ; 
be recalculated and adjusted accordingly. In all auch | k 
calculations, rounding off has been made to the benefit i i 
of subscribers. The month of expiry so advanced Sa, 
being indicated in the wrapper of next issue. subse 
are requested to keep a note of the revised expiry dat 
and take timely action to renew their subscriptions: 


f an 
Tho Subscription y 
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~ payment of relief on Pension in the case of 
| Re-employed Pensioners 


T. S. VENKOBA` RAO 


icemen who retire from the Armed Forces before attaining the age of 55 years get re- 
5 Ee ider the Government (Central/State), Public Enterprises, Autonomous Bodies, Nationa- 
fr tanks and Local Bodies against the quota reserved for them availing age and other conces- 
is as a rehabilitation measure. On such re-employment, in addition to pay and allowances in 
only ‘tereemployed post, they continue to draw pension. Civilian Government servants also who get 
ord: f £ anenidy absorbed in the Organisations referred to and on such absorption elect the alternative 
a ‘ofreceiving pension for the service rendered by them under Government, avail the same benefit. 
be = Under the existing orders and instructions, in the case of a pensioner re-employed in Govern- 
10 k ment, the pension receivable by him in respect of his past service is deductible in fixing his pay in 
he | the reeemployed post. Government have, however, decided to ignore a portion of the pension so 
. tf received for the purpose of such deduction. The ignorable portion of pension was Rs. 50 up to 
19-7-1978, Rs. 125 up to 25-1-1983, Rs. 250 up to 31-3-1986 and Rs. 500 thereafter. In respect of 
sevice personnel below commissioned rank and officers holding Group ‘B’ or lower posts in the 
cvil side, at the time of retirement, the entire pension is to be ignored with effect from 1-4-1986, 


Pensioners are being paid relief on pension all along under various nomenclature, viz., ad hoc 
| relief, graded relief and dearness relief. Government from time to time had issued orders regulating 
| Payment of relief on pension in the case of re-employed pensioners. Earlier, they were being paid 
| tliefon pension in addition to dearness allowance on their pay in the re-employed post. In 1976, 
| 280 orders were issued for suspension of relief on pension in case of re-employment. Almost 
Immediately, it was decided that such pensioners might continue to draw the amount of relief 


ote with their pension but the amount of relief so paid would be deducted by the employer from 
œ emoluments payable on re-employment. 


z 


FS ube Tationale behind the orders of recovery of relief paid on pension during re-employment 
p of apy E or consideration before the Central Administrative Tribunal in connection with a number 
nen feos filed by certain €x-servicemen re-employed in civilian posts in the P. & T. Depart- 
anes TAS 1980 and 1983. They were separately receiving full pay and dearness and other allow- 
presentin ed to the civil posts. In the case of one of the applicants he was informed that a sum 
Would be ren! Paid along with pension from the date of reappointment up to August, 1983, 
being paid ro eTed from his pay and allowances in instalments and that in addition to this, relief 
Ances, ees uture every month along with pension will be recovered from the pay and allow- 
“Made of r ee gath the order, the official moved the Tribunal for holding that no recovery should : 
q elef on pension paid to him in the past or payable to him in future. 


Ene judgment* extracted below the Madras Bench of the Central Administrative 
ey wk down the following orders of the Ministry of Finance, Government of India 
Y regulate payment of dearness relief on pension to re-employed pensioners: 
O. 

X No, F. 22 (8)-E. V (A)/75, dated 13- 2-1976 

F No. F. 10 (26)-B (TR)/76, dated 29-12-1976 
ae OM No. F. 13 (8)-B. v (A)/76, dated 11- 2-1977 

SRP pF 2 (D). V/80, dated 31- 3-1980, 

IP and others y. Union of India and others decided on 10th June, 1988 ( 


bey. ie Z 


' ae 
1 f R 
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“On the question whether relief on pension is property of the pensioner W 4 
agree with the contention of the counsel for the respondents. The respondents ri flee Unable ty | 
ever, that pension constituted property and this view is supported by sufficient ore admit, hoy. 
The whole idea behind the grant of relief on pension is to compensate pensioners for authority 
the cost of living index which reduces the value of their pension. When the cost of living the tise ` 


+> 


3 ent 
up, the pensioner is unable to maintain the same standard of living as before unless hie Index fe : 
monetary terms is raised. By paying the relief on pension, therefore, Government ee Pension in | 
that the real pension as distinguished from the money pension remains constant. Th S tO ensure | 
- relief on pension constitutes a part of the real pension receivable by, a Government p TN, the 
is intended to be held at a constant figure. If pension were to be paid in kind, then oe Which | 
of pension would not vary overtime, and it is this constancy that is sought to be achieved’ antity 
viding relief on monthly pension. We are, therefore, in agreement with the learned counsel a pro- 
applicants that relief on pension cannot be recovered except under an Act of Parliament ne K n l 


or order having the force of law. 


As explained by counsel for the respondents, while calculating dearness allowance payable t 
the applicants in the posts in which they are re-employed, the pension payable to them has to be 
taken into account, unless it is ignored under the instructions issued from time to time. Obviously, ; 
after 25-1-1983, the entire pension of the applicant would be ignored for the purpose of deduction 
of pension from the pay of the post in which they were re-employed because all of them were admit. | 
tedly holding posts below the rank of commissioned officers in the armed forces. Therefore, the 
question of adding their pension to the pay fixed in their cases in the posts they were re-employed 
for the purpose of calculating dearness allowance did not arise, at least after 25-1-1983. Priorto | 
that date, pension up to Rs. 125 would have been ignored for the purpose of fixation of their pay | 
and as a consequence such pension (at Rs. 125 p.m.) would not have been added to the pay fixedin | 
their cases for calculating dearness allowance. In other words, up to 25-1-1983, no dearness allow- | 
ance would have been paid to them in the re-employed post in respect of pension up to Rs. 12] 
p.m. and after 25-1-1983, no dearness allowance would have been paid to them on the entire amount 
of their pension. That being so, payment of relief on pension calculated on the amount of pension 4 
up to Rs. 125 till 25-1-1983 and on the entire amount of pension after that date cannot be said to | 
confer double benefits on them, because these amounts of pension would not have been taxen | 
into account for determining the dearness allowance payable in the re-employed post. “t hout the | 
recovery of relief on pension to that extent would amount to deprivation of property wil ie Pl 
authority of law. On this ground itself, we would set aside the impugned letter at Annex ovie | 
and the impugned orders of the Ministry of Finance at Annexure P-2 to the extent PO entit | 
for recovery of relief on pension relatable to pension up to Rs. 125 till 25-1-1983 and n at of pom f 
pension thereafter. Recovery of relief on pension paid in the past relatable to the a direct 
sion in excess of Rs. 125 p.m. up to 25-1-1983, will have to be upheld. The respondents D -1-108 
to recalculate the recovery to be made in respect of relief on pension on this basis TP stamens f 
and if any amount is found to be due from the applicants to recover it in monthly 1 
Rs. 50 in the future.” 


unt of ef 

___ The crux of the judgment is that while the recovery of relief relatable to the as the ei f 
_ sion deducted in fixing pay in the re-employed post is in order and is upheld, 1m $ the re-enpoi | 
on pension relating to the amount of pension not deducted in fixation of pay 2 i 


post is concerned, such relief is not to be recovered. 


i ite | 

“oq covered oj “nf 

It may be noted that the cases considered by the Tribunal related to the pei NE, Cora $ 

four orders referred to by it. The order as existing now [ O.M. No. 23013/152/ sione! (ale aff 

(Pt.)/1118, dated 26-12-1984), is that no relief is payable to the re-employed peT eases, RA 

family pensioner) during the period of re-employment. When re-employmen sg to fo gi 

relief on pension wil) be revived. For this purpose every pensioner 1s Has Te ating P 
yearly certificate of non-employment to the pension disbursing authority 0 


of relief, 
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The present ju 

ion of the same, 
Br of commissioned ran 
full pension. 
rity for wh 


elter 
a Jogical conclusion. 


claim real pension now? 


1, Orders costing up to Rs. 200 will be executed against 
pre-payment or V.P. Post only. Orders exceeding Rs. 200 
will normally be sent by Registered Post unless speci- 
fically requested for despatch by Road/Rail and provided 
the weight of the parcel is not less than 10 kg. 


2, Packing Forwarding, Posta i i 
ng, A ge, Registration fee and 
VP. fee will be charged extra. : “g 


m the case of despatches by rail, forwarding charges 
R per parcel extra. Parcel will be booked “Freight to 


4, Pri 

ieee are NET. No discount is allowed. Prices 

e date of supply will be charged. 

ie should be settled within thirty days from 

iterate of seas failing which they will carry interest at 
% per month from the date of the bill. 


6. Paym 
ent 
0 any b 


“ceptable, 


ome be made by crossed demand draft 
adras. Cheques on Madras banks are 


7. If : 
RS. 20 foe ment is made b 


the y Outstation cheques, a sum of 
pe A, ae Rs. 1,000 and Rs. 10 for each subse- 
ction A part thereof should be added towards 


» in addition to the bill amount. 


N f 
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dgment has farccochine effect. A 
would make most of the present re-employed pensioners (barri i 3 

k and Group ‘A’ officers in p p (barring service person 
Of course, the Supreme Court has laid 
at it actually decides and not what logically follows from it”. 
under this, especially when there is considerable financial effect in pursuing the judgment to 


proper appreciation and effective implemen- 


the civil side) entitled to draw relief on their 
the proposition that “a case is only an autho- 
Will the Government take 


Last but not the least, the Tribunal has enunciated the principle that relief on pension consti- 
tutes a part of the real pension. At present in cases like death of employed spouse and compassionate 
appointment, a serving employee draws family pension also, on which no relief is paid. Can he 


O a 
SUPPLY OF FORMS TO GOVERNMENT OFFICES 


Terms and Conditions 


8. Our liability for delivery of the goods ceases as soon 
as they are placed on Rail or with Road Carriers at the 
place of despatch. ; ; 


9. We are not responsible for any delay in transit or in 
delivery. 


10. The transactions shall be subject to Madras Lega 
Jurisdiction. 


11. Sales Tax and Local Taxes extra as applicable. For 
sales to offices within the jurisdiction of Tamil Nadu 
State, T.N.G.S.T. at 5% and surcharge on T.N.G.S.T. 
at 10% are applicable. 


12. Inter-State Sales Tax is chargeable at 10%. Central 
Sales Tax will be collected at 4% only in cases where 
‘D’ Forms are sent in duplicate along with the purchase 
order by the Government offices who are authorised to 
issue ‘D’ Form. 


13. If C.S.T. at 4% has been charged in the bill in 
anticipation of ‘D’ forms, payment of the bill should be 
accompanied by ‘D’ forms in duplicate. Otherwise 
Inter-State S.T. at 10% will be payable. A supplementary 
bill for the difference of 6% will be issued, which cannot 
be cancelled under any circumstances. 


> GITANJALI FORMS & REGISTERS 
‘sion of Swamy Publishers (P) Ltd. Posr Box No. 2462, MADRAS -— 600 028 
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be, a y 


a: 


S. RAMANATHAN 


1. Is dismissal on the basis of an ex parte 
enguiry held by an Officer who was biased against 
the delinquent member valid? 


Ans. In regard to the legality and propriety 

_ of the Enquiry Officer who is interested in the 
case of conducting the enquiry, the role of a 
Judge and witness cannot be played by one and 
the same person and it is futile to expect when 
those roles are combined that the Judge can hold 
the scales of justice even. In Arjun Chaubay vy. 
Union of India A.I.R. 1984 S.C. 1356 where an 
employee serving in the Northern Railway was 
dismissed by the Deputy Chief Commercial 
Superintendent on a charge of misconduct which 
concerned himself, after himself considering the 
explanation given by the employee against the 
charge and dismissed him after stating that the 
employee was not fit to be retained in service, it 
was held by the Supreme Court that the order of 
dismissal was illegal on the ground that the 
order was passed by the Superintendent after 
considering the explanation himself which 
violated the principles of natural justice as the 
charges were qua the Superintendent who, there- 
fore, could not sit in judgement over the explana- 
tion offered by the employee. No person could 
be a judge of his own cause, and now-no Witness 
could certify that his own testimony was true. 
Anyone who had a personal stake in the enquiry 
must have kept himself aloof from the enquiry. 
In either counts there was clear violation of the 


principles of natural justice rendering the en- 
quiry illegal. 


2. What are the principles of natural justice 
which are recognised in a Departmental Enquiry 
against a Government Servant as part of the 


marantee contained in Article 14 of the constitu- 
tion? 


Ans. A number of principles of natural justice 
have come to be recognised as being part of the 
guarantee contained in Article 14 because of the 
new and. dynamic interpretation given by the 
Supreme Court to the concept of equality which 
is the subject matter of the Article. 


' 1. If a public servant facing an enquiry was 
Not supplied with copies of documents, it would 


t © Shit 
Your Service Problems 


uant 10 
| contention was that unless pus” relieved 
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amount to denial of reasonabl 
causing prejudice to him in ma ing tty 
at the enquiry. [ 1967 S.L.R. 759 S.C i defence 


2. It is unjust and unfair to de 
ment servant copies of statement Bee ben 
examined during the investigation and nee | 
at the enquiry in support of the charges leva i | 
against the Government servant. [AIR 100 : 
S.C. 2335. ] Ae 


3. A reasonable opportunity ervisaged by 
Article 311 (2) includes (i) an opportunity. to 
deny his guilt and establish his innocence which 
he can only do if he is told what the charges 
levelled against him are and the allegations on 
which such charges are based and (ii) an oppor- 
tunity to defend himself by cross-examining the 
witnesses produced against him and by examin: 
ing himself or anyother witness in his defence, 


[A.LR. 1958 S.C. 300. ] 


3. When does:a resignation of Public Servant 
take effect and what are the circumstances under 
which the same may be withdrawn? 


Ans. The service stands terminated from a | 
date on which the letter of resignation Is ao | 
by the appropriate authority and, WN wi 
open .to the public servant to m ar 
resignation after it was accepted. a i 
case where the resignation was oni ti 
withdrawn by an I.A.S. omera and the 
accepted by the appropriate au to the | 

. . wa 
acceptance of resignation, the omea v the seri 
of his duties, he continues e he resi 
and, therefore, he covld with aW tention, e 
tion. While Tcjecune, p ciple W f 
Supreme Court enunciate ais 
resignation takes effect from i 
tance by the appropriate autho 
730 S.C. ] at 

7 ploy. 


tad by hl 

When a public servant has in a en i 
of resignation the determin p i 
ment his service stands no 
from the date on phia 

epted by the appr A 
Tiet Aan law or ste the co 
the conditions of his servie 


e f 
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the Public Servant to with-| 5. Whether terminat 

ni after it is accepted by the | ber of the Rai 

A.LR. 1972 S.C. 1302. ] | before the e 
valid? 


“7 not be Open t 
ya his resignation 


appropriate authority. | 


inci deducible from the above 

ue Tam unless the service rules 

pa otherwise the resignation of a Govern- 
oe Servant does not take effect until it is 
a ted by the appropriate authority. If he 
He ot specify the date from which the resigna- 
i shall take effect he continues to be in 
service until it is accepted. It follows that before 
the resignation. is accepted he is entitled to 
withdraw unless there is a tule to the contrary. 
If he withdraws the resignation the Government 
servant continues in service. [A.7.R. 1986 cating the unsati 


CAT. 405. ] probationer, even 

4, What are the requirements to be fulfilled in | Ca? terminate the 
thecase ofa voluntary retirement under Rule 48-4 | the completion o 
of the Central Civil Services (Pension) Rules, 1977 LIC. 93 
1972? Can a request for voluntary retirement be | Observed: “We 


ion of services of a Mem- 
Iway Protection Force on probation 
xpiry of the probationary period is 


f th 
cannot be continue 
materials before t 


withdrawn? 


action to termina 
taken during th 
Rule 25. The 


Assistant Securi 


mandatory requirements had 


three months in sor: (ii) A notice of atleast 6. Whether placing ad hoc promotees with 
l application ao ane should accompany the considerable service in the posts below direct 
request has a ae untary retirement (iii) The | recruits in seniority for the reason that it will be 
| Authority, © accepted by the Appointing | a departure from the quota rule otherwise is 


N In case there has been no refusal | violative of Articles 14 and 15 of the constitution? 
; ee months acceptance would be taken 


fo 
R ` It therefore follows that once the 
bilaterally voluntary retirement is completed 
| three cate the fulfilment of the aforesaid 
E terally py OBS, it cannot be changed unila- 

sther party, TATR 1986 CHAT 


to be fulfilled for its 


Ans. It is now well settled that it is permissible 
for the Government to recruit persons from 
different sources to constitute a service. It is 
also open to it to prescribe quota for each source. 
Rules of recruitment framed on the above lines 
are perfectly legitimate and quite consistent 
at it is open to a servant | With Articles 14 and 16 of the constitution. It is 
ire to retire from service | 2/So true that When the Rules of recruitment 
rior officer, to give him | Prescribe recruitment from different services in 
n to change his mind | 2¢Cordance with a specified quota the Govern- 
or cancellation of the | Ment is bound to appoint persons to the service 
But he can be allowed concerned in accordance with the said Rules. 

inues in service and | The seniority of persons recruited from different 
Sources will have to be regulated accordingly. 
But in a situation which has arisen on account 
of violation by departure from recruitment rules 
by allowing those who were appointed contrary 
to the Rules to hold the posts continuously over 
a long period of time what is the position. The 


is whet! er after such a long period it is 


| 
: 


w 


j v E be conceded th 
Fd ann Pressed a des 


requi S.supe 


site permissio 


| tuent] ae 


S becomes cryst 1 
e k ystal clear 
Oraon vant 18 at liberty to with- 
ai Bone, Tetirement as long as 
as not i 
CAT. 296. | accepted it. 


| uestion 
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open to the Government to place them in senio- 

rity at a place lower than the place held by 
persons who were directly recruited after they |; 
were promoted and whether it would not violate 
Articles 14 and 16 of the constitution if the 
Government is allowed to do so. It would 
certainly be unjust to hold that they have no 
sort of claim to such posts and could be reverted 
unceremoniously or treated as persons not 
belonging to the service at all. It can be safely 
stated that the enormous departure from the 
quota rule year to year permits an inference that 
the departure was in exercise of the power of 
relaxing the quota rule conferred on the con- 
trolling authority. Once there is power to relax 
‘the mandatory quota rule the appointments 
made in excess of the quota from any given 


CONTENTS 
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source would not be illegal or invalid but would . Delegation of Financial Powers Rules f 4 
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Constitution of India 
[ Exercises in Analysis and Appraisal ] 


Regulation of Service Conditions 
R. V. SURYANARAYANA 


(3) Consultation with Designated Constitutional Authorities — Consultation with U.P.S.C. 


This is the third Article in the series on the Constitution of India. 
The focus of these articles is on the pro visions which relate to service conditions of 
persons appointed in connection with the affairs of the Union 


In the first article (SwamysnewS, January, 1989), classification of the services personnel into various categories 
as presented and the basis for the classification explained. In the second article (SwamysnewS, March 1989), the 

aes “Powers to regulate service conditions” was taken up for study. The provisions which regulated the powers of 
the President, the Chief Justice of India and the Comptroller and Auditor-General were analysed with focus on the 
nature of the powers, i.e., whether they were transitory powers or meant to be exercised for an indefinite period. The 
question whether these powers could be delegated was also discussed. 


The third article presents salient aspects regarding consultation with certain designated constitutional authorities 
+ including the U.P.S.C. in regard: to service matters. Some interesting features which bear evidence of the approach 
ofthe Constitution makers to various questions of importance connected with the subject of our study are highlighted. 
| Atthis stage, comment in the nature of evaluation is generally avoided although conclusions are drawn on an excep- 
| tion basis. Evaluation will be presented to the readers at a later stage in this series after the facts are fully documented. 


1 


| 5.0 Consultation 


Sl Matters for consultation — Distinct aspects 


The topic “consultation”? may be further sub-divided into the following distinct aspects :— 
(1) Consultation in prescribing the service conditions. 
(2) Consultation in the matter of individual appointments. 
(3) Consultation in regard to disciplinary matters. 
(4) Consultation in regard to miscellaneous aspects. 


; Canta ake the study comprehensive, it is also necessary to study the allied provisions in the 
i ton which require specific approval as distinct from consultation. 


2 S 
a e of the constitutional provisions 
f h i i 7. . ese . 
F cong, Union Public Service Commission (U.P.S.C.) is one of the designated authorities in regard 
| ‘sible canes on service matters. The constitutional provisions in regard to consultation have a 
ure. The following are the features of the structure in so far as they relate to U.P.S.C. 
| N21 M : ; 
, () ae Jor consultation enumerated 
' here j a : ; 
| IPSC, is cone comprehensive statement which enumerates the matters in respect to which the 
FO) dee tO be consulted (Art. 320). 
a Itc Sa 7 : 
i iate to cS a does not contain the expression “‘service conditions”. Instead, it contains 
"Sons borne an distinct aspects which are undoubtedly matters of service conditions in respect 
Om n Civil services/posts. These aspects are listed below— 
eth f 
(i 


ne ods Of recruitment [ clause ( 3) (a)] 
ciples to be followed in making appointments [ clause (3) (b) ] 
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Gii) principles to be followed in making promotions [ Clause (3) (b)] - 
(iv) principles to_be followed in making transfers from one service to another [ C] 
use 


o 

(v) the suitability of the candidates for such appointments, promotions or t | 

(vi) all disciplinary matters affecting a person serving under the G | 
including memorials or petitions relating to such services [ Clause Bor of India 


(vii) claims for costs incurred by an employee in defending himself 
in respect of acts done in execution of his duty [ Clause (3) (d) ] 


(viii) claim for award of pension in respect of injuries sustained while serving und | 
Government and any question as to the amount of such award [ Clause (3) (6) ‘a the | 


in legal Proceeding, 3 | 


= 52.2 Scope of the expression “principles for making promotions” 


The scope of the expression “principles to be followed in ..........6644. making promotions” occu. | 

ring in Art. 320 (3) ibid embraces in its scope the D.P.C. “procedures”. In this connection itis | 
necessary to guard against any misconception which may arise out of the extensive usage of the | 
expression “procedures’’ in the various Office Memoranda issued by the Government. Critical study | 
of these orders reveals the fact that most of the so called “procedures” are in fact principles. Cons- | 
quently they should contain a Governmental endorsement of the fact that the orders were issued 
consultation with the U.P.S.C. It is common knowledge that most of them do not contain such 4 
= endorsement. We will revert to this aspect later in this series. For the present, it is sufficient to take | 
_ note of the scope of sub-clause (b) of Clause (3) of Art. 320. 


5.2.3 Service in Civil capacity as a criterion 


It may be noticed that the expressions “civil services and civil posts” and “‘civil capacity” occu | 
in all the sub-clauses of clause (3) of Art. 320 the features of which have been enumerated above. In 4 
contrast, these expressions are conspicuously absent in clause (1) of Art. 320 whic. 
function of conducting examinations for “appointment to services of the Union..-......0.0 
_ scope of this clause is not restricted to civil services. It covers the entire services inc 


. 
j 


entary | 
Prec. r | 


The significance of this feature is that it affords an opportunity of building, 
ons leading to consultation with the U.P.S.C. on important aspects of service MP thing nts 
conception that only individual cases attract this enabling provision. There i 5 referet 
onstitution to suggest to this effect. It permits identification of specific matters n only al? 
-C. whether the matter affects the entire services personnel or a class Of categori ont prejudis 
individuals. In other words, it permits issue of general guidelines by the Presiden Jines, T2 
o his right to refer individual cases falling outside the scope of such general gul ae this 
plication of the enabling provision. Of course, there is no provision for delega suge 
rone. The full potential of this enabling provision has not so far been exploited. 
his regard would be incorporated in the concluding articles in this sertes- 


For the present, it is interesting to note that the potential of anot 
sver been exploited within a very short time of coming into force © 


CC-0. In Public 
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| exception to the substantive provision and certainly 
U.P.S.C. (Exemption from Consultation) Regulation 


| li sub-clauses (2) and (b) of Clause (3 
| in the Schedule to the Realities Z 


| 40 erning a 
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1 Making the soo Obatic exercise in p 
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pling provision deals with the exemption from consultation with U.P.S.C. [ proviso to clause (3) 
PTA 320]. It empowers the President to make regulations specifying the matters in respect of 
rich it shall not be necessary to consult the Commission. This enabling provision is analysed in the 
gext paragraph. 


50.5 Dilution of Constitutional safeguards 


The enabling provision for exemption from consultation with U.P.S.C. contains the following 
Key expressions which confer really enormous powers on the President and the Parliament. The 
regulations may specify the following in respect of which consultation shall not be necessary :— 


(i) “matters in which generally............... » it shall not be necessary to consult, 
(ii) “matters in which............... in any particular class of case............... ” it shall not be 
necessary to consult. 
(ii) “matters in which............... in any particular circumstances’ it shall not be necessary 
to consult. 


The key expression “generally” is the one on which the Constitution-makers slipped up. They 
had not anticipated that in course of time, the essential safeguards envisaged in Art. 320 (3) (a) and 
(b) would be completely wiped out. Any enabling provision is meant to be invoked to make an 
not to nullify the substantive provision. The 
s, 1958, contains the following provision:— 


2. It shall not be necessary to consult the Commission in regard to any of the matters mentioned 


of Article 320 in the case of the services and posts specified 


E ke ; 
f berythi sub-clauses (a) and (b) of Art. 320 (3) have been wiped out in their entirety. The result is that 
3 pvc of U.P.S. a a appointments including promotion of exempted classes fell outside the 


.C. not onl tis necessary to emphasise here that the matters taken out from the purview 
: TOF Only related to selections in individual cases but also “principles to be followed”. 


What are the 


Į a have E osts and ser vices in respect of which sub-clauses (a) and (b) of Clause (3) of 


Services peed Out in entirety? The unfortunate but correct answer is “All Class III and 
cent Posts, serve as otherwise expressely provided in the relevant rules and orders 

_ nent thereto” (Item 10 of the Schedule). In short, the authority which issues the 

aa es on the merits of each set of rules whether it is necessary to 
e general rule of exemption”. To describe it as “a general rule of exemp- 
hrase making. It is a factual presentation of a reality, namely, 

de as to convert exceptions into general rule itself. z 


Orde; 


© of exceptions so wi 


iai 
| bs S ttrategy 4 ; 
4 Por ti Constitutice, undo the damage caused b y the liberal enabling provisions placed on the statute 


Cone Prese makers in good faith will be outlined in the concluding articles in this series. 
Eene factual positi S i 


5 Sition is being documented. In the next article, study of the topic 
S.C.” will continue. 


(To be continued) 
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latest orders. 


Ps _ of other readers. 
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Reimbursement of medical claims under C.S. 
(M.A.) Rules — Instructions on Cash Memos 


I am directed to say that Central Government 
Employees are authorised to purchase admissible 
medicines in Ayurvedic system of medicine 
= prescribed by their Authorised Medical Atten- 
_ dants from your pharmacy/firm or your autho- 
_ tised dealers for the purpose of reimbursement 
of their medical claims. To facilitate scrutiny of 
these claims, pharmacy /firm concerned is reques- 
ted that while issuing Cash Memos to the Central 
Government employees, the following infor- 
mation may be given therein:— 


_ (i) Name of the manufacturing firm against 
each item of medicines, 


(i) a certificate that the price charged is 
= according to the latest price indicated in 
= the catologue of pharmacy concerned. 


: ‘It wi 1 be appreciated if suitable instructions 
= are also issued by the pharmacy/firm to all their 
ed dealers for following the above pro- 


ae 


Saai 


“ Qur,Editor and Chief Author Shri P.f Muthuswamy is included in the mailing lists 
Ministry of Finance (Department of Expenditure), Controller-General of Accounts, De 
of Pension, Personnel and Training,.Posts and Telecom., Ministry of Health, Ministry 


In addition to these sources, many readers themselves from various offices, spread over | 
the entire country, are contributing their mite by sending us the copies of orders issued by E 
Railways, Defence, C. & A.G. of India, Department of Economic Affairs, Central Board of 1 
Direct Taxes, Bureau of Public Enterprises, Archaelogical Survey of India, Ministry of External | 
Affairs, etc. etc., with the noble intention of keeping their brethren well informed about the | 


We are grateful to all these Ministries/Departments/individuals for their help in enabling | 
us to include the up-to-date orders which are of great interest to our readers. 


Gurukul Kangri Collection, Haridwar 


of the pS : 
partments | 
Of Works | 


Normally we try to include the orders within a month of their issue. If, however, per , d 
chance the readers happen to find any important order omitted, they are requested to help u fo 
with copies of such orders so that they may be included in the subsequent issue for the benefit 


— The Publishers. 


j N 

G.I., Min. of Health & F.W., Letter ) 
S. eel 1/85-MS, dated the 2nd Noventa se 
addressed to M/s. Yamuna Pharmacy, *470" 
Nagar-135 001, Haryana. ] : 
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Barshi Maternity and General Coa 
pital, Maharashtra, recognised under © 
Rules 


The undersigned is directed t0 
been decided that Barshi Mat 
Co-operative Hospital, Bars recognis 
rashtra Circle, may be treated ci 
the treatment of Central oe ats: 
and members of their eave ical Atte 

f the Central Services ot 
Rules, 1944, The schedule of see vee 
ment will be as per annex 
printed). 


ce Ol 
2. This issues with the conti on 
ment of Pension and Pens dated Wer 
their U.O. No. Oe elf, og 
G.I., M.H. & fan he pi ( 
he S. 14021 /2/87-MS., dated the , 
1988. ] 


Hos | 
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| ifte 
| | pte office 


Ministry/Department. 


| buildings). 


Staff Council. 


[GI M.P.P.G. & 
“an 2 ALEO. PS O.M. No. 27 
CS. IV, dated the 19th August, 1988. ] 


165 


Sse of Seryi 5 
Contra ice of Notice by the Registr 
mal Administrative Tribunal Preen = 
The C es 
Ought one Administrative Tribunal has 
sig tistties/ Dee” of this Department that 
®/docun €partments while receiving 
8 details F s trom the Tribunal are not 
° Teccipient endorsed on the 
em. It is hereby requested 
B the not, designation of the officer 
late of ee Ocuments alongwith office 
d on th aie and time’ of receipt may be 
sturned à Owledgement slips before 
ie © the Central Administrative 


Of Per, & Ty 
ated i, s 4rg., O.M. No. A-11019 
es the 26th August, 1988. Ie 


i i t be 
anctionaries of J.C.M. should no ) 
ae main administrative office to suberdi- 


To The Staff Side in the Departmental Council of 
| the Ministry of Personnel, Public Grievances 
and Pensions have requested that with a view to 
enable the Union Functionaries to follow up 
| staff matters effectively, they should not be 
posted outside the main office of the Cadre/ 
The matter has been 
| considered and it is suggested that except for 
kg special reasons, Union Functionaries should not 
} be shifted from main administrative office to 
| subordinate office (including other offices or 
“Union Functionaries” for this 
_ purpose would be the President and General 
Secretary of the Branch Unit of the recognised 
Union/Association who are members of the 


2, All Ministries/Departments may kindly 
keep these guidelines in view while dealing with 
the cases of Central Secretariat Union Func- 
Fras of the Departmental Council (J.C.M.) 
Mi oe of Personnel, Public Grievances and 


(7)/88- 
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Recruitment of and payment to casual workers/ s 
employees in the Central Government offices 3 


It is directed to say that the question as to 
which Ministry/Department Toi deal with 
matter relating to casual labourers has recently 
been discussed by the Committee of Secretaries. 
It has been decided that having regard to the 
instructions issued by the Ministry of Personnel, 
Public Grievances and Pensions (Department of 
Personnel and Training) in their O.M. No. 
49014/2/86-Est. (C), dated 7-6-1988, (published 
in SwamysnewS as SI. No. 239 of July, 1988) all $ 
matters of Policy relating to recruitment and tn 
conditions of service of casual workers should = 
be handled by the Department of Personnel and Žž A 
Training. However, matters relating to fixing = 
of minimum wages shall not be the fesponsibility Sa 
of the Department of Personnel and Training, tess 
as this would be based on the rates notified by the 
Union Territories or State Government con- 


cerned. 
O.M. No. 74/2/5/ 


[ G.I., Cabinet Secretariat, 
88-Cab., dated the 20th September, 1988. | 
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Engagement of Advocates to act as Presenting 
Officers ia C.A.T., Patna Bench 


In continuation of this Department’s O.M. of 
even number, dated 26th August, 1988, relating 
to appointment of advocates for the Hyderabad 
and the Cuttack Benches of the Central Admini- 
strative Tribunal, the undersigned is directed to 
say that the following have also been appointed 
as Senior Standing Counsel, Additional Standing 
Counsel in the Patna Bench of the Central 
Administrative Tribunal until further orders: 


Name of the Address 
Counsel 


1. Shri Rama- Senior Stand- Advocate, 


Designation 


chandra ing Counsel Patna High — 

Sinha Court, Patna. — 
2. Shri Lalit- Additional Ram-Niwas, í 
Kishore Standing Boring Canal 

Counsel Road, — fr 

: Patna-800001. 


2. The above mentioned advocates will be 
engaged on a case to case basis as necessary and 
their fees for drafting, pleading and for appear- 
ances will be paid by the Departments concer: d 


directly. The Departments will execute in their 
favour vakalatnama according to the rules and 
procedure of the Tribunal. 


3. The rates of fees for the advocates will be 
same as prescribed and applicable to the Central 
Government Counsels/panel counsels in respect 
of a petition before a High Court. None of the 
advocates mentioned in para. 1 above will be 
entitled to any monthly retainer for acting as 
Presenting Officer before the various Benches of 
the Central Administrative Tribunal. 


4. If the advocates mentioned above are 
= already panel Counsels, they will continue to be 
so, in the appropriate groups and their status, 

terms and conditions (including rate of fees) 

as are applicable to them by virtue of their 
= appointments by the Department of Legal 
Affairs, Ministry of Law and Justice will remain 
-~ unaltered. 


[GL Dept. of Per. & Trg., O.M. No. Al 
ay ae dated the 21st September, 


Wy 
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ER Surgical/Treatment charges and T.A. be reimburs- 
_ ed to the donor of kidney to a Government servant 
or his family members 


Attention is invited to the Ministry of Health 

_ and Family Welfare’s O.M. No. S. 14025/30/86- 
M.S, dated 30-9-1986 (published in SwamysnewS 
as SI. No. 91 of March, 1987), on the subject 
mentioned above and to say that this O.M. will 


also be applicable mutatis mutandis to C.G.HLS. 
beneficiaries. 


2. This issues with the concurrence of Minis- 
| of Finance, Department of Expenditure vide 
eir U.O. No. 747-EV/88, dated 25-4-1988 and 

Department of Pension and Pensioners’ Welfare 
ae U.O. No. 1102/P. & P W /88-E., dated 
rl., M.H., & Family Welfare, O.M. No. 
14019/1/88-C.G.H.S. (P), dated the 26th 
eptember, 1988. ] 


169 
participation in Inter-Ministry 
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Fs 


Delhi/New Delhi will be eligih .. aa 
in the Inter-Ministry Toun an Participation AA 
pose there will be only one team h this pu. i 
Ministry. The Ministry may aaia each | 
team persons working in the attached aie 

ordinate offices located at Delhi/New DA Sub. 
entry will be given to only one team e Clhi but 
try of Tourism and Civil Aviation can 
team in which players from D.G 
Tourism, etc., can participate. In 
Ministry of Defence it will be a 
of the Ministry proper and the 
Headquarters. 


oy Nis. 
an field One 
C.A., DG 
Tn the case of 
Combined team | 
Armed Forces | 
pa 
II. Persons working in autonomous organisa- $ 
tions like U.P.S.C., Election Commission, | 
C. & A.G.’s Office, etc., can send an independent | 
team. 


III. Persons working in Corporations, Public 
Sector Undertakings like F.C.L., L.LC., D.T.C, 
etc., will not be eligible to participate in the 
Inter-Ministry Tournaments. 


IV. Only those employees who are regular 
Government employees either permanent of 
temporary and who have been employed for six. 
months continuously will be eligible. However, 
those employees who are transferred from other] 
stations but are regular employees are cl 
to participate irrespective of the time Wi 
joined the office at Delhi/New Delhi. BS 
employed on daily wages or on ad i et 
those on temporary duty will not bee oa 
participation in the Inter-Mimstry Tournamai 


V. Uniformed Services/Police/Para ao 


warding the entry of their Minis 
ments. They are also requ 
cate as in the enclosed P 
eligibility of their players. 1 
it is found that the player 10 
is not eligible, that team wou 
scrapped from the tournan : 
condoning this wil] be acceptes: 
jso 1 
3; Ministries/Depattmen’® ine alt 
to appoint a senior oficer % B 
Secretary and above as Aad 
teams so that in case < 
could be discussed yita TE 
the players themselves. * 
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June, 1989 
: i all t layers that 2. If the regi i ; 

ns may be given to all the playe „+t the registration number is 

ety of the team has been forwarded, | subsidy bills of the canteens, the E a 
team should participate in the tournament and accounts officer may not Telease Beier 
d should not withdraw from the aE against such bills. 
; tay away from participation when the [ GL, Dept. 7 
or E T had commenced. Such an act on the | gg- Dir. O. fee ce & Trg., O.M. No. 22 (1) 


E oes ld he dened o bean am he 15th November, 1988. ] 


is fo f indiscipline and the Ministry/Department 
nt | should take appropriate disciplinary action. 171 
> È (GL, Dept. of Per. & Trg., O.M. No. 20/1/ 


e Annuity plans of the L.I.C. f India — - 
 1988-C.C.S-S.B., dated the October, 1988. ] tion at source under Scenn the : Tice 
3 Clarification oe 


to 170 Iam directed to refer to para. 4 (ix) (2) of this 
s f Registration of Non-Statutory Departmental ey s Circular No. 517 F. No. 275/66/88- 
on, | Co-operative Canteens/Tiffin Rooms with the| T-T- (B), dated 16-6-1988 (published in Swamys- 
mt | agency of the Director of Canteens news as Sl. No. 259 of September, 1988) and 
= = 172-I.T.R. (S.T.)/85 on the above subject and to 
Attention is invited to this Department of | clarify that the Central Government have speci- 
sonnel and Training’s O.M. No. 22/2/82-Dir, | fied “Jeevan Dhara” and “Jeevan Akshay” 
| (©), dated the 8th June‘ 1984, whereby instructions | Plans of the Life Insurance Corporation of India 
í had been issued requesting departments/offices| for the purpose of clause (i) of the sub-section 
to get their departmental/co-operative canteens | (#) of Section 80 C.C.A. of the Income Tax Act. 
asi centrally registered with this Department. À This may be noted for allowing the deductions 
ovision in this regard also exists in para. 1.15| mentioned in the aforesaid para. The limits and 
the Administrative Instructions on Depart- | Conditions mentioned in para. 4 (ix) (2) of the = 
: ental Canteens popularly known as Green| Circular remain unchanged. Bee? 
Book, Inspite of the above provision and issue : ZS 
‘Olinstructions as stated above reports have been 2. These instructions may please be brought 
“oming to this office regarding functioning of | tO the notice of all Disbursing Officers and State 
mei canteens in departments Jit oF Undertakings under the control of the State 
: R overnment of India. Cases of departments/ Governments. 
tes releasing grants/subsidy/loans to such 
Tegistered canteens have also come to light. 


ovided in para. 1.15 jb; ? 
nt of subsidy. aoe Tie ee ool fone 


3..In case any assistance is required the 
Income Tax Officer concerned and or Assessing 
Officer/the Local Public Relations Officer may 
be approached for the same who will, if neces- 
sary, obtain the orders of higher authorities in 
the matter. 

[ G.I., M.F. (Dept. of Revenue), C.B.D.T., 
Letter No. 275/114/88-.T (B), dated the 9th 
December, 1988. ] : 


€partment of Personnel, Director 
are not entitled for any grant of sub- 
Overnment Central Registration 
oe iced a must to ensure that 
tae A P Operated on patterns set by 
as Personnel 


TO view to ensure that there is no 
m this object 
S Stablishments u 
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Preventive measures for unauthorised retention of 
Government accommodation =< 


Reference is invited to this Directorate’s 
O.M. No. 15/5/84-C.D.N.-I, dated 31-8-1984, 
Tegarding unauthorised retention of Govern- 
Ment accommodation and preventive measures 
to be taken thereon. Once again, it has come to” 
notice of this Directorate that some officers in 
Occupation of General Pool Acco: 
| were relieved of their duties for joinin 


m 5 

Bstabl oe? Perative canteens func- 
gi ent under their control 
A . with this department, 

partment. 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
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utside the eligible zones. However, the con- | account while calculating average ý 

a eed S e to retain the General for the period preceding 1-1-198 n emoluments 

` Pool Accommodation unauthorisedly since the 3. This order issues on the basis of th 
copies of their relieving orders were not endorsed cation issued by the Department of È Clarif, | 
to this Directorate by the Department concern- | and Pensioners Welfare vide their O.M ee i 
ed. In some cases, the endorsements made to | 87-P.I.C., dated 8-12-1987. M. No. 3/1) | 
this Directorate did not contain the details of IGI, MHA., O.M. No. 12014 


General Pool quarters occupied by such officers | Gated the 10th January, 1989. } 


in the absence of which, no action could be 


E taken by this Directorate resulting in authorised Ta 
a occupation/retention of General Pool quarters PES 
by officers no longer eligible for such retention. Optimum utilisation of office accommodation 


AE Since there is an acute shortag | 
4 It is once again reiterated that all the Minis- | accommodation in Delhi and other sate T 
Bt tries/Departments/Ofiices, whose officers OCCUPY | cities, the need for space planning for Govt 
General Pool Accommodation, must endorse | ment offices, assumes great significance. It is 
copies of orders of transfers/retirement of such therefore, enjoined upon all the Goro Tae 
officers indicating the particulars of quartets | departments, their attached/subordinate offices 
occupied by them to enable this Directorate to | and the public undertakings under their control 
take necessary action in the matter and prevent | +, undertake the job of planning and allocationof 
unauthorised retention of General Pool quat- | Space ina functional manner taking into account 
ters. the inter-relation between divisions, offices, indivi- 
[G.L, Directorate of Estates, O.M. No- | duals. The process of designing would involve 
C-13015/10/82-V. & C., dated the 13th December, | use the functional furniture taking into account 
1988. ] the comfort and convenience of the staff. In this 
connection, the advice of specialist agencies may | 
173 also be taken in consultation with the Directors | 
General (Works), C.P.W.D. The expert advice 
Personal pay granted on passing Hindi, Hindi | could also be gainfully dovetail wie 
Typing and Hindi Stenography examinations would | construction of new office accommodation q 


not be taken into account for pension/gratuity on undertaken in future. 13/88 
retirement [ G.I., Dir. of Estates, O.M. No. 10/ E 


, 1989. ] 

The undersigned is directed to refer to this Ofc., dated the \7th January 
Department Office Memorandum of even num- 175 E 
ber, dated 29-12-1986 and to say that conse- 4 lising C.GHS. silt F 
quent upon revision of pay scales on the basis Change in pay slabs for realising Nursing Hom? f 


of the report of the Fourth Pay Commission, scription, free diet-entitlement oe oe 
> 


according to the definition of ‘Pay’ as given for | facilities, Hospital accommodat 
pensionary benefit by the Department of Pen- Reference this Ministry’s O.M. N 
= sion and Pensioners’ Welfare, ‘Pay’ means the | C.G.H.S. (P), dated 30-10-1974, ont a 
_ pay which an employee draws whether he/she is | subject. The President is pleased to 
working in substantive or in officiating capacity | the pay slabs for C.G.H.S. subscription”, 
and it will not include special pay or personal | accommodation, etc., shall be revise 
pay, etc. It is, therefore, clarified that the per- Subscription to vards CGO 
al pay admissible to an employee on passing (a) a ae following graded scale: 
i, Hindi Typing and Hindi Stenography | TCOvere™ On MS | 
‘aminations under the Hindi Teaching Scheme Pay in the revised 
ould fh be ken into account while calculat- scale 
ing his/her pay for pension and gratuity in case Sa ; Re. 
of retirement on any ground. ae 1. Soaks Soran to Re. 


ase of Government employees who t o tk 
ithin a period of 10 months after | 2. Above Rs. 1,200 up t9 ta Rs 
personal pay would be taken into Rs. 1,500 K 


? gy m pee a n 
; Above Rs. 1,500 up to n ZPR 
ae coe Re A00 
any a ei 
A o. a Ret 6.00 
a z Too. BT aie 6.00 
; Rs. 12.00 


8, Above Rs. 5,000 


= ()) In the case of hospitalisation, the mone- 
tay ceiling for ‘Free Diet’ shall be Rs. 1,350 
per month against the existing limit of Rs. 400 
ner month. However, the said limit shall be 
s. 2,000 per month instead of the prevailing 
limit of Rs. 640 in the case of beneficiaries 
ufering from tuberculosis and mental diseases. 


= (d) The following shall be the new pay slabs 


; for 


General ward 
Semi Private ward 
Private ward 


Jn the case of Nursi ilities i 
; ing Home facilities in 

the ao State Government/Municipal Hos- 

n entitlement shall be the basic pay of 


er month a ; 
th and aes d above instead of Rs, 750 


orders contained in this Office Memo- 


applicable to i 
Swell pensioners covered by 


s one are effective from the date of 
E emorandum. In case where 
eee subscription have been 
“T rates than those prescribed 
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in this Office Memorandum thos just- 

ed in future deductions. eS: 
[ G.I., Min. of Health, O.M. No. S-11011/9/86- 

C.G.H.S. (P), dated the 1st February, 1980.4 / 
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C.C.S. (C.C.A.) Rules, 1965 — Scope of penalty 
of reduction in rank — Supreme Court Ji udgment 


The undersigned is directed to say that clause 
(vi) of Rule 11, which enumerates the penalties 
that may be imposed on a Government servant 
after following the prescribed procedure, pro- i 
vides as under :— 2 


“(vi) reduction to a lower time-scale of pay, 
grade, post or service which shall Ordinarily 
be a bar to the promotion of the Government 
servant, to the time-scale of pay, grade, post or 
service from which he was reduced, with or 
without further directions regarding condi- 
tions of the restoration to that grade, or post 
of service from which the Government servant 
was reduced and his seniority and pay on such 
restoration to that grade, post or service”. 


2. The judgment cited above related to two 
cases in one of which a Government servant who 
was initially recruited as a Postal Assistant and 
was later promoted as U.D.C., while working as 
U.D.C., was reduced in rank, as measure of 
penalty, to the post of L.D.C., which was lower 
in rank than the post of Postal Assistant to which 
he had been recruited initially. In the second 
case, the disciplinary authority has imposed a 
penalty of reduction in rank reducing an officer 
from the post of Assistant Locust Warning 
Officer to which he was recruited directly to that 
of Junior Technical Assistant. The Supreme 
Court, while setting aside the penalty imposed 
in both casés, have held that a person appointed 
directly to a higher post, service, grade or time- 
scale of pay cannot be reduced by way of punish 
ment to a post in lower time scale, grade, servic 
or to a post which he never held before. 


3. The rulings given by the Supreme Cou 
the above cases may be kept in view b 
disciplinary authorities while deciding cas 
future. However, past cases need not be 
opened in light of the aforesaid judgment. | 


4. Ministry of Agriculture, ete. 
to bring the above positi 


n, Haridwar 
E 
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administrative authorities under their control for 
information and compliance. eon 

G.I., Dept. of Per. & Trg., O.M. No. | 
S Bs (A) EE the 2nd February, 1989, with 
` reference to cases of Shri Nayadar Singh and 
Shri M.J. Ninama v. Union of India (Civil A ppeal 
No. 3003 of 1988 and 889 of 1988). ] 
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Issue of certificate for tax deducted at source 
under various provisions of the Income Tax Act- 
Unified Form No. 16-effective from 1-4-1989 


Under the provisions of Section 203 of the 
Income Tax Act, 1961, every Person deducting 
tax in accordance with the Provisions of Sections 
192 to 194, 194A, 194B, 194BB, 194C, 194D and 
195 of the Income Tax Act is required to furnish 


a certificate to the effect that tax has been deduct- 
ed, and to specify therein, inter alia the amount 
deducted and any other Particulars that may be 
Prescribed. The certificate has to be furnished 
within the period Prescribed under Rule 31 of the 
Income Tax Rules, 1962, to the Person to whose 
account credit is given or to whom Payment is 
made or the cheque or warrant is issued as the 
case may be. 


2. So far different forms were Prescribed 
under Rule 31 for certificates of tax deducted 
under different Sections of the Act. By Notifi- 
cation No. S.O. 937 (E), dated 10-10-1988, how- 
ever, old Rule 31 has been substituted by a new 
Rule which provides for a unified form to be 
issued in Form No. 16 in respect of tax deducted 
under all the aforementioned sections. Another 
important departure from the existing provisions 
is that the said certificate shall now be issued on 
a Paper serially numbered and Printed by the 
Central Government in book form and supplied 
for a nominal consideration to the person deduc- 
ting tax at source on an application to be made 
by him in Form No. 17 to the Commissioner of 
Income Tax having jurisdiction over him in this 
regard. A copy of the aforesaid notification is 
enclosed for information and guidance. This 
amendment shall come into force on 1-4-1989. 


3. In this connection attentionis invited to the 
Provisions of Section 272-A (2) (g) of the 
Income Tax Act according to which if a person 
fails to furnish a certificate as required, by 
Section 203 of the Income Tax Act he shall pay 
by way of Penalty, a sum which shall not be less 
than Rs. 100, but which may extend to Rs. 200, 
for every day during which the failure continues. 
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4. These Provisions may pleas 
: Sat ase be br 
the notice of all Disbursing Officers suet to 
Undertakings under the control of th State 
Government. © State 


5. In case any assistance is r 
Assessing Officer concerned and/ 
P.R.O. of the Income Tax Dep 
approached for the same. 

[ G.I., M.F., Circular Lr. No. 275 
(B), dated the 13th February, 1989, ] 


quired, the 
Or the loca 
artment may a 


/3/89-1.7. 


COPY OF G.I. M.F., NOTIFICA 
NO. F.142/26/88-T.P.L., DATED TEN 
10TH OCTOBER, 1988 


S.O. 937 (E).—In exercise of the Powers con- 
ferred by section 295 of the Income Tax Act 
1961 (43 of 1961), the Central Board of Direct 
Taxes hereby makes the following rules further 
to amend the Income Tax Rules, 1962, namely:— 


1. (1) These rules may be called the Income 
Tax (NINTH AMENDMENT) Rules, 
1988. 


(2) The shall come into force on the Ist day 
of April, 1989. 
2. In the Income Tax rules, 1962. 


(a) for Rule 31, the following Rule shall be 
substituted, namely:— 


“Certificate of tax deducted at source. 


31. (1) The certificate of deduction of tax at 
source under Section 203 to be furnished by me 
Person deducting tax in accordance wit on 
Provisions of Sections 192 to 194-A, Se 
194-B, Section 194-BB, Section 194-C, a A | 
194-D, and Section 195 shall be in Form No. 


. ! 
(2) The certificate mentioned in sub | 
shall be issued on a Paper serially n a Book 
Printed by the Central Goyemti n tot 
form and supplied for a considera : plication 
Person deducting tax at source on ae P onmis f 
made by him in Form No. 17 to. iste 
sioner having jurisdiction over him m 


Fue a’ waive 

Provided that the Commissioner m inl 

such stipulation in the case of Cone adopt | 
ing Public Sector companies w o certiga | 

computerisation for furnishing § ah 

: PEO 

(3) The certificate montioned > S m 
shall be furnished within a poa ent of the Sey 

from the date of credit or Pay. 7 


swamysnewS 


cheque or warrant for Payment of any dividend 
toa shareholder. 


provided that where the income by way of 
interest referred to in Section 194-A or the sum 
referred to in Section 194-C or the income by way 
of insurance commission referred to in section 
194-D is credited by a Person carrying on a busi- 
ness or Profession to the account of the Payee 
as on the date up to which the accounts of such 
business or Profession are made, the certificate 
under sub-rule (1) shall be issued within a week 
after the expiry or two months from the month 
in which income is so credited: 


Provided further that the certificate in the case 
of deduction of tax under Section 192 may be 
furnished within one month from the close of the 
financial year in which such deduction was made. 


Tax Deduction A/c No 


Name and Address of the 
Person deducting tax 


Certified th 
Pe cent] ies ee a sum of Rs 


e for the Period 


Whose account it is credited 


2, 
a la) Nature of paymen i 


sz 
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l. (a 
(0) Name and Address of the person to whom 


() p 
‘rmanent Account Number of such person 


Overleaf) (Indicate Code No. in the box as per instructions 
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or, as the case may be, from the date of issueofa | © (4) Where in a case, the T.D.S., certificate 


issued under this rule is lost, the Person deduct- 

Ing tax at source may issue a duplicate certificate 

of deduction of tax at source on a Plain Paper 

Suing neccesary details as contained in Form 
o. 16. 


(5) The Assessing Officer before giving credit 
for the tax deducted at source on the basis of 
duplicate certificate referred to in sub-rule (4), 
shall get the Payment certified from the Income 
Tax Officer designated in this behalf by the Chief 
Commissioner or the Commissioner and shall 
also obtain an Idemnity Bond from the assessee’”. 


(b) in Appendix II,— 


(i) for Form No. 16, the following form shall 
be substituted, namely:— 


“FORM NO. 16” 
[See Rule 31] 


Certificate of Deduction of Tax at source issued under Section 203 
of the Income Tax Act, 1961 


J 


TDS Certificate 


Permanent A/c NO..........se.ccresseesneeenens 


payment made or 


pS RRR EN TE LERENA E S ONAE AO S N Eo NERSE EIEE ETAS 
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E coat © Swamysnens 
ee 
3. Details of payment and tax deduction— 
X F A k Date and challan D 
mount Date o mount o No. of deposit Name of 
2 Paid/ Payment/ income Tax of tax into Branch son 
i Credited credit deducted Central Government | tax deposited 
Account 
5 LL 
*[ at the rate Of aoco per cent” not applicable, for salaries ]. 
4, Complete address of I.T.O. before whom Annual Return/State- 
ment under Section 206 is to be delivered ae Ser 
\ 
j Signature of person 
} responsible for deduction 
of tax 
IBIACE Bre si ccccavceossscuas Full Name... i) cisco 
| DIE ):0050000B 009 0B AD Designation... 


In case of salaries, the particulars required as hereunder should be furnished. 


Details of.Salary Paid and tax deducted at source during the year 


Bill No. 
Amount of Challan Date of Amount of 


Salary No. of Payment tax deducted 
Payment 


Name of 
Bank Branch 
where tax 
deposited 


April to 
June 
July to 
September 
October to 
December 


January to 
March 


Arrears, etc. 
Total 


i a 4): 03, 
Codes.—Salaries (Sec. 192): 01, interest on Securities (Sec. 193): 02, Dividend (See. 19 ) od 


nterest other than interest on securities (Sec. 194-A): 04, Winnings from Lotteries and Gi OF aa 
Puzzles (Sec. 194-B): 05, Winnings from horse races Sec, 194-BB: 06, Payments to one 95): 09; 
b-contractors (Sec. 194-C): 07, Insurance Commission (Sec. 194-D): 08, other sums ( Bi 
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S 

cae on Mortgage Deed/Deed of Recon- 
as to Paion ted by employees who availed H.B.A. 

be reimbursed e only by the employee and cannot 
n undersigned is direc 


existin - : 
stampao tion with re 


yees On t 


d its reimburs 
iy r Indicated in 
T1974 17014/4/78 HIIT, 
a > 30-4-1979 and 25-5-1979. 
i this vee of references 
Central Ose enquiring whether the loanee 
Pave . maent servants are exempted from 
nofthea for mp duty charged on the registra- 
eRe documents relating to house 
ean, as the postion indicated in the 
ange, in 2 Teferred to above has under- 
DaS States. Since stamp-duty 
» the Central’ Government 


are being received 


(ii) Forms Nos. 18, 19, 19-A, 19-B, 19-BB, 19-C, 19-D, and 20 shall be omitted. 
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` (ii) for Form No. 17, the following form shall be substituted, namely:— 
¿FORM NO. 17” 
[ See Rule 31] 
Application for issue of TDS Certificate Books 
To 
The Commissioner of Income Tax, 
Sir, : 
The peer iene pen allotted tax Deduction Account No......... vide your Letter : 
NOW cross oe dated... aen You ar cue 
NO WG PAAA © requested torissue.- mer books of 
2. The Book No(s) eese nereeerisesse containing Certificates 
Trei ONAT r Deo has/have since been exhausted. es numbered 0th a | 
Yours faithfully, 
(Signature of Person 
responsible for deduction 
of tax at source) 
Full Name: i... ....:. eee l 
Designation 
Ha A gation.. eee eee eee 
ated. sess eeeee, Addressee cee 


eee ecesecscccerencersesssessecnecseves 


employees are to be governed by the rule 
formulated by the concerned State Governments 
in this regard. It is, therefore, clarified that the 
stamp duty ontheaforesaid documents, wherever 
charged, has to be borne by the loanee Govern- 
ment servants and reimbursement thereof is not 
admissible. 


3. Ministry of Agriculture, etc., are requested 
to bring the contents of this Office Memorandum 
to the notice of all concerned. 

- LGI., M.U.D., O.M. No. 1/17015/4/89/H: III, 
dated the 28th February, 1989. | 
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Grant of pro rata retirement benefits on perma- 
nent absorption in the P.S.Us. and A.Bs. under 
the State Government — Delegation of powers to 
Ministries/Departments 


pees 
The undersigned is directed to refer to para.1 
of the D.P. & A.R.’s O.M. No. 4 (5)/Pen. Unit/ 
79, dated 9th January, 1984 (published in Swamys- — 
newS as SI. No. 49 of April, 1984), under which it = 


Oa S Ka r 
ia i 
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as been stated that pro rata retirement benefits| Finance, Deptt. of Expenditure on t 


R eR : ` 2 Š he a 
nay be sanctioned in each case by the appointing! | subjects wherein it was decided that cae 


uthority in the Central Government Depart-' | Government employees who undergo sterilis 
nts with the prior concurrence of the Depart- | tion after having two or three surviving childr a 
ment of Personnel and A.R. (now Department | may be granted a special increment in the form 
of Pension & Pensioners’ Welfare) on receipt of a | of personal pay not to be absorbed in finite 
roposal in this behalf from the State Govern- | increases in pay either in the same post or Ss 
meri oen promotion to higher posts. Subsequently vid 
this Ministry’s O.M. No. N. 23011/9/85-Ply, dated 
_ 2. This Department has received requests | the 6th December, 1985 (published in Swamys. 
‘from other Ministries/Departments for delega- | newS as SI. No. 65 of March, 1986), Special 
tion of powers in this regard so that such cases | increment was also allowed to such Central 
can be dealt with in accordance with the existing | Government employees who or whose spouses 
orders on this subject, but without prior con- | undergo sterilisation operation after one suryiy. 
oe currence of this Department. The matter has ing child. These orders were effective from 
been examined in consultation with the office of | 6-12-1985. ê 
- the Comptroller and Auditor-General of India. > : 
Keeping in view the fact that such delegation of |, The matter has been considered again and it 
wer would simplify the procedure and expedite has now been decided that Central Government 
posal of cases, it has been decided, to delegate employees who or whose spouses underwent 
sse powers to the Administrative Ministries/ sterilisation operation after one surviving child 
partments and the Controller and Auditor- | On or after 4-12-1979 but before 6-12-1985 may 
neral of India in respect of the staff working | also be granted special increment provided all 
der their administrative control. The delega- | other conditions contained in Ministry of Fin- 
of powers will be in respect of permanent | ance’s Office Memorandum referred to above 
ibsorption in P.S.Us./Autonomous Bodies in the | are satisfied. 
22 States which were in existence as on 9th [ G.I., Min. of Health and F. Welfare, O.M. 
J uary, 1984. As regards the newly created! No. N. 23011/71/88-PLY, dated the 15th 
sn : of F ronachal Pradesh, Mizoram and Goa | March, 1989. ] 
= wh ave achieved statehood recently, the i 
egation of powers will be made E reci- | Editor’s Note.—The date of O.M. onee 
_ procal arrangements for payment of pro rata | second reference cited should be 17th pect ae 
retirement benefits have been made with these | 1985 and not 6-12-1985. Also, the perio, au 
tioned in second para. should be modifie P 
“on or after 4-12-1979 but before on of 
so far as the persons serving in the | The Ministry may once again verify the a a 
Audit and Accounts Department are | the original order and issue necessary Col 
med, these orders are being issued in | tions to this O.M. 
ation with the Comptoller and Auditor- 
l of India. $ 181 


i j ; +, allow 
_ These orders take efféct from the date of issue; | Enhancement/Sanction of ad hoc ex grat Per 4 


ept. of Pen. & Pen. Welfare, O.M. | ance to Burma Civilian Pensioners, 
-P. & P.W., (D), dated the 10th | Sioners vee 


ati 
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Incentive Increment extended to | ance to Burma Civilian Pensio 
whose spouses underwent sterilisa- | sioners and Pensioners, etc? 
one survivi i 

poe ung child on or atter One of our field offices has s 
on the folllowing:— ra. 3 of the 0 


cted to refer to O.M. | (a) Whether in terms of pa i 
! o dated 17-7-1987 stepping up to A 


ought clarificat 


A 


E 


S 
urukul Kangri Collection, Haridwar 
AA x 


S es 


pension of Rs. 375 is to be made with 
reference to existing rate of pension 
(i.e., on reduced rate of pension conse- 
quent on devaluation). 

b) As to how payment of relief is to be 
regulated where a Burma pensioner is 

| drawing two pensions — One Burma 

| ‘ pension and other service pension. 

l 

| 


A copy of A.G. (A. & E.) West Bengal, Cal- 
cutta’s Letter No. Pen. Co-ordn./LLXXXXI]/ 
306, dated 20-7-1988, is enclosed for ready refer- 
ence. Points raised for clarification may kindly 
be examined and clarified at a very early date. 
T (Sd.) R.S. RAMANUJAM 
a Administrative Officer (A. T) 


Dept. of Pen. & Pen. Welfare, Nirvachan Sadan, New 
Delhi (Shri A.K. Patnaik, Deputy Secretary) 


$ 2 C.A.G.’'s U.O. No. 887-Audit I/105-86, dated 25-8-1988 


t ENCLOSURE 


| 4 Stepping up of minimum amount of ad hoc 
| ex gratia of Rs. 375 p.m. in case of Burma Ciyilan 
| Pensioners 
$ ; I am to invite a reference to Government of 
A India, Ministry of Personnel, Public Grievances 
| and Pension’s (Department of. Pension and 
| Pensioner’s Welfare) O.M. No. 5/1/85-P. & 
P.W., dated 17-7-1987 on the subject indicated 


above and ji i 
sie chao that the following points 
Fea pois pension, in all cases, was originally 
aa pe in terms of Burmese Currency Kyat 
Eoi . converted into Indian Rupee. Sub- 
3 ahe urmese Currency has been devalued/ 
E on several occasions at different times 
Buma a teduction/enhancement of amount of 
Bisa Pension payable in Indian Currency. In 
$ 177-198 E 3 of the Ministry’s Order, dated 
Ea oitis, however, presumed that stepping 
imum pension of Rs. 375 is to be made 
: eS to existing rate of pension (i.e., on 
Pension consequent on devalua- 
; ~ Presumption may please be confirmed. 
ti 
Burm Tea Observed that a good number of 
Burma penai on rsaredrawingtwo pensions—one 
z a ang. other Service pension. In 
fs ee ee has arisen as how pay- 
sions wa] ? be regulated, whether both 
oR, e taken as separate unit or 
~ nts Of pension will be taken 
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together for the 


3 purpose of admissibility o 
relief. a 


Department of Pension and Pensioners’ 
Welfare 


The Office of the Comptroller and Auditor- 
General of India may please refer to their U.O. 
No. 887-Audit 1/105-86, dated 25-8-1988, on 
the subject noted above. The requisite clarifi- 
cation is given as under—. Eas 


aos 


(a) Stepping up to minimum pension of 
Rs. 375 in accordance with para. 3 of this depart- 
ments O.M., dated 17-7-1987 is to be made with 
reference to the actual pension drawn by pen- ae 
sioners/family pensioners from Burma. = 


(b) The consideration for sanctioning enhanc- 
ed ad hoc ex gratia allowance of Rs. 375 p.m 
with effect from 1-6-1987 to Burma Pensioner: 
family pensioners was to provide some social — 


CC-0. In Public Domain. Gurukul Kangri Coll 


security to the low paid among them who were in — 
receipt of a single Burma pension generally — 
amounting to a very small sum, consequent on 
the Burma Government not agreeing to revise 
their pension/sanction any increase to com- 
pensate for the mainfold increase in the co 
of living since the time of their migration 
India. However, this consideration is not valid 
in respect of those who are in receipt of a Burma 
pension of and above Rs. 375 per month a 
would cease to be valid in the case of those who — 
are in receipt of two pensions on Burma and thi 
other Indian, the combined amount of whic 
exceeds Rs. 375 per month. In the latter case tl 
general principles contained in our O.N 
No. 2/1/87-P. & P.W., (P.I.C.), dated 8-3 
(published in SwamysnewS as Sl. No. 114 
April, 1988), regarding the manner of regula 
of the revisions of pensions of those in T 
of more than one pension would be app. 

In these cases, the Indian pension would hai 
been revised and consolidated in acci 
with our O.M. No. 2/1/87-P.1.C.-I dat 
April, 1987 (published in SwamysnewS as. 
154 of May, 1987), allowing a minimum pens 

family pension of Rs. 375 component is I 
required to be revised in terms 0 
Enhancement of Burma pension/fa 


tioned to them. In suc! 


A 


me 1989 
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“may be allowed on the combined amount of the 
Indian and Burma pension. 
(Sd.) N.S. SANKARAN 
Deputy Secretary 
Office of the C. & A.G., Bahadur Shah Zafar Marg, 
_ New Delhi ' 


Ojo Pension & P.W.U.O. No. 5/1/85-P & PW, dated 
16-2-1989 
[ C. & A.G., New Delhi, Lr. No. 185-Audit 
1/105-86 KW I-89 (23), dated the 16th March, 
1989. ] 
182 
-ELR.A. at °C’ class city rates in ARIYUR (Tamil 
Nadu), from 1-12-1988, until further orders 
The undersigned is directed to say that 
ARIYUR, near Vellore, in Tamil Nadu, fulfils 
= the conditions prescribed in para. 3 (b) (iii) of 
the Office Memorandum No. F. 2 (37)/E. II (B) 
64, dated 27-11-1965, as amended from time to 
time. The President is accordingly pleased to 
decide that the Central Government servants 
haying their places of duty in ARIYUR may be 
anted House Rent Allowance at the same 
fate as is appropriate to those posted within the 


classified town of VELLORE subject to fulfil- 


ent of the conditions laid down in the Office 
Memorandum, dated 27-11-1965, as amended 
om time to time. 


2. These orders will be valid from Ist Decem- 
T, 1988 and (a) up to 30th November, 1991 or 
_ (6) till the conditions prescribed in para. 3 (b) (iii) 
of the Office Memorandum, dated 27-11-1965, 
ferred to above continue to be fulfilled in 


Swamysneyg 


(B)/64, dated 27-11-1965, as a 
to time. The President is acc l . 
decide that the Central Government ere ua 
having their places of duty in AROoKU 
may be granted House Rent Allowance at e 
Same rate as is appropriate to those ite 
within the classified town of COCHIN 3 a x 
to fulfilment of the conditions laid dan a 
Office Memorandum, dated 27-11-1965, - 
amended from time to time. e 


2. These orders will be valid from 1st 

1988 and (a) up to 30th September, tae 
(b) till the conditions prescribed in para, 3 (b) (i) 
of the Office Memorandum, dated 27-11-1965 
referred to above continue to be fulfilled in 
respect of AROOKUTTY or (e) until issue of 
any further orders in this matter by the Ministry 
of Finance (Department of Expenditure), which- 
ever period is the shortest. 


3. The period mentioned at (a) of para. 2 
above may, however, be extended in consul- 
tation with this Ministry after obtaining a fresh 
dependency certificate as prescribed in clause (2) 
of para. 3 (b) (iii) of the O.M., dated 27-11-1965. 

[ G.I., M.F., O.M. No. 11023/6/E. II (B)/89, 
dated the 17th March, 1989. ] 


184 
Canvassing in support of business of advertising 
agencies owned or managed by members of family, 
attracts the provisions of C.C.S. (Conduct) Rules 


The undersigned is directed to say that under 
Rule 15 (1) (d) of the C.C.S. (Conduct) ue 
1964, no Government servant shall, except W! 


mended f ` 
ordingly plete 


= respect of ARTYUR or (c) until issue of any | ment, cal: 
further orders in this matter by the Ministry of urano? 
ance (Department of Expenditure), which- | agency dby 

ever period is the shortest. s 


: any member of his fami 
3. The period mentioned at (a) of para. 2| further provides that every í 
e may, however, be extended in consul- | shall report to the Governmen 
with this Ministry after obtaining fresh | of his family is engaged in a t 
ency certificate as prescribed in clause (2) | or owns or manages in insurane 
3 (b) (iii) of the O.M., dated 27-11-1965. 


commission agency. i carried s 
: l, M.F., O.M. No. 11023/5/E. I (B)/89,| 2. The business of advertising agencl** ament 
tec the Ith March, 1989. ] 


on by a member of the family of a ig thus 
183 


servant, besides other similar services, overt 

; covered under the aforesaid rules. he previo 
t ‘B-2’ class city rates in AROOKUTTY E 
from’ 1-10-1988, until further orders 


t 
ment servant shall not, except Wi in suphi 
sanction of the Government, canyass ) 

ersigned is directed to say that 
TY, near COCHIN, in Kerala ful- 


of any such business. «4 fact 
3. It is requested that the afores i 
prescribed in para. 3 (b) (iii) 
orandum No. F. 2 (37)/E. II ! 


provisions of the Conduct R 


: 
dep 
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[ Prices are subject to revision. Prices ruling on the date of supply will be charged, ee i 
Postage and Forwarding charges extra. Please indicate Catalogue Number in all indents) 


Cata- 
logue 
No. 


Particulars of Forms 


Envelopes of all sizes with 
“OIGS” Printed Thick Kraft 


(Bilingual — Hindi & English) 


1-A S.E. 4 6” x 4” Super 
Thick Kraft 

. 1-B S.E. 5 9” x 4” Kraft 
1-C S.E. 6 11” x 5” Kraft 

. 1-D S.E. 7 16” x 6” Kraft 


R. 2 Service Book 
(Bilingual — Hindi & English) 


Photo Typeset in the revised 
form — Printed on extra thick 
quality ledger paper with 
ve Account Form — 32 
pages (with calico spine) 


Leave Account Form 


Photo Typeset in English 

are we pees, ledger 
— Book o 

(Revised Form) .., ae 


8-37 Attendance Register 
(Bilingual — Hindi & English) 


© EA Book size: 


on quality Pa 24 
Pages for 12 months we 


15 cms x 21 cms 


Cata- 
logue Particulars of Forms 


No. 
S-263 Log-Book 
(For maintaining vehicles) 
(Bilingual — Hindi & English) 
Book size: 83” x 11” 
Open size: 17” x 11” 
Calico spine and bound 


6-A 100 folios 

6-B 200 folios 

6-C 300 folios a 

6-D Leather spine and corner 300 
folios ae ei 


S-268 Register of Advances 
and Recoveries 
Calico spine and bound 


. 7-A Register of 100 pages 
7-B 35 200 pages 
71-C as 300 pages 
SY-299 Register of Increment 
Calico spine on thick ledger 
paper 
Size: 21 cms x 34cms 
. 8-A 100 folios Pulp board bound 
R. 8-B 200 folios Straw board bound 
R. 8-C 300 folios Straw board bound 
F. 9 ‘D’ Form ace 
R.10 Pass Book for G.P.F. 
For Group ‘D’ Staff 
on thick Ledger paper 
Size: 11 cms x 15 cms 
(Plastic jacketed for durabi- 
lity) .. 


ty) ... as = 
MSOT-75 or CAM-47 G.P.F. 
Ledger 5 


(1 folio = 2 pages = 4 years) 


Calico spine and straw board 


bound 

Super quality ledger paper 
R. 11-A 100 folios se eee 
R. 11-B 200 folios 3 a 


Rs, 90 per 100 
+» Rs. 170 
ick colour board Rs. 315 
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Cata- Cata- 
logue Particulars of Forms Price logue Particulars of Forms Pri 
No. No. rice 
ATM-76 G.P.F. Broadsheet GAR-17 / TR-22-A Pay Bill 
(Bilingual — Hindi & English) Register with 37 columns 
Calico spine and bound Se = Hine & ee 
a = ook size: cms x 75 
Extra thick ledger paper Pulp Straw Extra thick ledger paper Stes 
Size: 43 cms x 69 cms Board Board Calico spine and extra thick 
straw board bound 
R. 13-A Register of 25 folios each... Rs. 35 R. 19-A 100 folios Re Gee 
R. 13-B 5 50 folios ,, Rs. 58 J ; c 
3 R. 19-B 200 folios Rs. 265 
R. 13-C » 100 folios ” Rs. 100 » R. 19-C 300 folios R » 
i Rs 220 Flee : s. 380, 
eee 700 foliose) bay R. 19-D 300 folios leather bound Rs. 410 | 
GAR-3/TR-4 Cash Book Soe epee ne w+ Rs. 225 per 100 
(Bilingual — Hindi & English) R. 19-F 100 Folios Leather Bound ... Rs, 190 each 
Book size: 25 cms X 36 cms R. 19-G 200 Folios Leather Bound ... Rs. 300 ,, 
Using extra thick ledger paper GAR-18/TR-22-B Abstract of 
straw board bound Pay Bills 
PAS i Size: 50 cms x 75 cms 
R. 14-A 100 folios calico spine Rs. 80 each Calico spine and straw board 
R. 14-B 200 folios Rs. 135 _,, bound extra thick ledger 
R. 14-C 300 folios 5 Rs. 195 paper (Revised) 
R. 14-D 300 folios leather spine Rs. 230 ,, R. 20-A 100 pages Rs. 105 each 
A R. 20-B 200 pages Rs. 175 ,, 
Ree STRES Receipt Book R. 20-C 300 pages Rs. 240 ,, 
2 quality paper F. 20-D Loose forms ... Rs. 260 per 100 
ico spine - `: 
(Each book of 100 receipts) a { TR-24 Increment 
with perforated counterfoil ern cate 
numbered serially F. 21 Big ... Rs. per i 
F. 21- ... Rs, 19 per 
Size: 10 cms x 28 cms w Gem aes: 72 Small P 
GAR/TR-25 (Revised) T.A. 
F. 16 GAR-7/TR-6 Challan Forms Bill 
English (quality paper) F. 22-A GAR-14/Consolidated Bill... Rs. 34 per 100 
Size: 17 cms x 21 cms Rs. 17 per 100 | F. 22-B GAR-14-A/Sub-Bill Tour: Rs. 5 » 
F. 22-C GAR-14-B/Transfer Rs. 62 » 
GAR-13/TR-22 — OUTER F. 22-D GAR-14-C/L.T.C. . Rs 34 » 
Detailed Pay Bill of Perma- F.23 GAR-23/TR-27 (A) Medical 100 
peat Temporary Establishment Charges Reimbursement Bill Rs. 41 Pet 
wi columns (quality F.24 TR-27-B Advance Bill of Per- 100 
paper) English only (Revised) manent/Temporary Rees chi 
i Roll 
F. 17-A Big size: 50 cms x 75 cms in F.25 TR-28 Acquittance k 
English only (Revised) 4 pages Rs. 175 per 100 (Outer) without showing ou 
side deductions _— ; 
F. 17-B Small size: 24.5 cms x 36.5 (Bilingual — Hindi & English) pg, 79 per 100 
cms 34 columns... PreegRSac 955. +155 Size: 46 cms x 29 cms a s a 
3 F.26 TR-28 Acquittance Ro 
_ GAR-13/TR-22 — INNER (Inner) for above oh 00 
Detailed Pay Bill of Perma- (Bilingual — Hindi & English) po, ¢9 pet! 
A Size: 46 cms x 29cms ~ 
nent/Temporary Establishment ittance 
with 34 columns (quality F.27 GAR-24/TR-28 Acqui aoe 
Papen Eneli only. (Revised) Roll eee ome de 
$ ons ose for 
i FE Hindi & English) 
F. 18-A Big size: 50 cms x 75 cms... Rs. 165 per 100 Gea Hind gi f i 
_ F. 18-B Small size: 24.5 cms x 36.5 Extra thick ledger paper both Rs. 94 Pe! 
By Rs. 95 ,, sides printed re 


SwamysnewS 


Cata- 


logue 
No. 


Particulars of Forms 


GAR-24/TR-28 Acquittance 
Roll in xtra Thick Ledger 
paper showing outside deduc- 
tions in Register 


(Bilingual — Hindi & English) 
Size: 21 cms x 34 cms 
p,28-A 100 folios Pulp board bound 
R. 28-B 200 folios Straw board bound 
R. 28-C 300 folios Straw board bound 
R. 28-D 300 folios (Leather spine) 


GAR-9/TR-28-A Bill Register 
Size: 34 cms x 21 cms 


Using quality paper — Calico 
spine 


R. 29-A 100 folios Pulp board bound 
R. 29-B 200 folios Straw board bound 
R. 29-C 300 folios Straw board bound 
GAR-19/TR-28-B Bill Check 
Register 
(Bilingual — Hindi & English) 
Calico spine 
R. 30-A 100 pages Pulp. board bound 
R. 30-B 200 pages Straw board bound 
- GAR-27/TR-29 Register of 
Contingent Charges 
Extra thick ledger paper 
i Size: 21 cms x 34 cms 
> a 100 folios Pulp board bound 
i a a folios Straw board bound 
00 folios Straw board bound 
GAR-29/TR. 
Conting a i B Felly Vouched 
"S24 Small Size : 16 
3 BG + t0 cms x 25 cms 
size: 22 cms Xx 28 cms 
GAR3 
tingent War st Abstract Con- 


GAR.37 
Counters l TR-32 


Raq, A 
TR3 
35 7 Central Pension Bill 


GAR41 
{TR. 
GPR Dedu ction edule of 


R33 


R34 


Detailed 
Sned Contingent Bill 


cue Bill for Drawing 
Si . dvances/Withdrawal 
126; 12 cms x 19 cms 


` 


Rs. 


Rs. 


Price 


41 each 
86- 


120... 


. 26 each 


56a 


55 each 


E — 
163, 


- 23 per 100 


30 ,, 


- 32 per 100 


- 90 per 100 


25 per 100 


41 per 100 


32 per 100 
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Cata- 
see Particulars of Forms 
R. 37 GAR-25/TR-71 Undisbursed 


Pay and Allowances 


Calico spine and st, 
bound 200 folios” Oad 


C.P.W.A. 1 Cash Book 
(Bilingual — Hindi & Englishy 
Extra thick ledger Paper 
Size: 21 cms x 34 cms 


Calico spine and extra thick 
straw board bound 


R, 38-A 100 folios 

R. 38-B 200 folios 

R.39 CP.W.A. 2 (ii) Imprest Cash 
Account Book ; 
(Bilingual — Hindi & English) 


with counterfoil numbered 
serially calico spine 100 folios 
Size 21 cms x 34 cms 


F. 40 Cee 34 Works Abstract 


On quality maplitho paper full 
size ee ser S 


F. 41-A C.P.W.A. 21 
(Outer) 
Paper Size: 60 cms x 45 cms 


F. 41-B Muster Roll (Inner) 
Size: 60 cms x 45 cms 


Muster Roll 


R. 42 C.P.W.A. 23 Measurement 


Books with Calico spine and, 


thick straw board 
Size: 4" x 6” 100 folios 


F.43 Med. 97 Claim for Medical 


Reimbursement 


Medical Attendance both 
from A.M.A, and Hospital... 


Med. 97-A Claim for Medical 
Reimbursement 


Treatment in Hospital 


Med. 97-B Claim for Medical 
Reimbursement 


Medical Attendance with 
A.M.A. only... Rae 


F. 45 
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June, 1989 


Price 


Rs, 86 each 


Rs, 65 each 
Rs. 115 ,, 


Rs. 48 each 


Rs. 67 per 100 


Rs, 145 per 100 


Rs, 140 ,, 


Rs, 17 each 


Rs. 32 per 100 


Rs. 34 per 108 


Rs. 34 per 100 
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Cata- 
: logue Particulars of Forms 
No, 
F.46 Med. 103 penny Certi- 
ficate 


F.47 S.R. 1 Application for Leave 


R.48 Trunk Call Register 
with calico spine 100 pages ... 


R. 49 Receipt Register 
(Bilingual — Hindi & English) 


Calico spine and extra thick 
straw board bound 500 pages 
quality paper 


R. 50 Despatch Register 
(Bilingual — Hindi & English) 


Calico spine and extra thick 
straw board bound 500 pages 
quality paper 


F.51 Set of Forms for House. 
Building Advance 
On extra thick ledger paper 
comprising— 
F. 52-A Application for 
H.B.A. S-252 (Rs. 2 
each) — 2 Nos. 4.00 
F. 52-B Agreement Form 
Form 5 (Re. 1 each) 
1 No. 1.00 
F. 52-C Mortgage Deed 
Form 3 (Rs. 5 each) 
—1No. 5.00 
F. 52-D Application for per- 
mission under Con- 
duct Rules before 
commencement (Re. 
1 each) — 1 No. 1,00 
F.52-E Form of report 
under Conduct 
Rules after Comple- 
tion (Re. 1 each) — 
1 No. 1,00 


Pension Forms 


F. 53-A Form I— Nomination for 
DCRG (when the Govt. ser- 
vant has a family) z 


F. 53-B Form II— Nomination for 
DCRG (when the Goyt. ser- 
vant has no family) re 


F. 53-C Form II — Details of family 


F. 53-D Form IV — Nomination ee 
family Pension .. 
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- Particulars of Forms 


F. 53-E Form V — Particulars from 


retiring Govt. servant to be 
obtained by the Head of Office 


Form VII — Form for asses- 
sing Pension and gratuity on 
extra thick ae Papen 4 
pages 


Nomination for Arrears of 
Pension 


Form A and Form B (printed 
back and back) on wa 
ledger paper 


Group Insurance Scheme, 1980 
Forms Nos. 7 & 8 (back &back) 


Nomination Forms — Full 
size. On thick ledger paper... 


Group Insurance Scheme, 1980 
Form No. 9 — Register of 
Members 


Calico spine extra thick 
ledger paper 


R. 56-A 100 folios Straw board bound 
R. 56-B 200 folios 
R. 56-C 100 Folios Pulp board bound 
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Cata- 
Price logue 
No. 
Rs. 19 per 100 
Rs. 23 per 100 F. 53-F 
Rs. 25 each 
F. 54 
Rs. 100 each F. 55 
Rs. 100 each 
F. 57 
Rs. 10 per set 
(Concessijonal 
rate) 
by Ordinary 
| Post. R. 58 
Rs, 15 per set 
by Regd. Post 
F. 59 
| 
J F. 60 
R. 61 
Ks, 20per 50 
. 62 
Rs 20 5” R 
Rs. 17 ” 
Rese 192% 


Pension Payment Order 
(Disburser’s portion on thick 
ledger paper) loose 

Open size: 24 cms x 34 cms 


Pension Payment Order 
(Pensioner’s portion) 


Printed on ledsen paper wiih 
laminated cover.. 


GPF/CPF Nomination Forms 
Size: 84” x 13%” 

Ledger paper (back and pa 
printed) 


Application for Revision of 
Pension 
Extra thick ledger paper 


GAR-5/CAM-16 Register of 
Valuables 

Calico spine and pulp board 
bound 100 folios 


Book for Addresses and Tele- 
phones i 
96 pages of superior aay 
white paper, superb bin 
with plastic {jacket printed 12 in 
gold eg 


Rs, 


Rs, 


Rs. 


Rs. 


ppr 


Rs. 


P rice 


33 per 100 


48 per 100 


68 per regr 
120 ,, 


100 per 100 


- red 


aaa See 
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tinued from Page 318) to convert to out 
ki oi ‘Me notice of all Government ser- | stage. These ha 
i Bee vorking under the administrative contro] | tion with the Mini 
yan ious Ministries and Departments for infor- | been decided that 
of ae and strict compliance. would be admissib 
oe Dept. of Per. & Trg., O.M. No. 11013/ hire purchase of flats/houses into out- 


| : chase provided the purchase i 
1)89-Est. (A), dated the 17th March, 1989. ] Housing Board cane Gee ee 


s or similar TO 
i led Bodies. Government control 
rent of one type below accommodation in| 3- The other conditions relating to eligibility 
A pool to the P entitled to the quarters | t© ae building advance will also have to be 
Types I to IV ete OL the house building advance is 
As per the D earn ie Pa of 
Government Residences (Genera ool in Delhi) 4. This issues with the concu 
Rules, 1963, as amended from time to time, | Ministry of Finance, vide their UO No te a 
Director of Pp request from m applicant | E. (I1)/89, dated 15-2-1989. e : 
for allotment of a lower category o residence, TO 
might allot to him a residence next below the Pee eae T/TOU/1/88/ #1. 107, 
type for which the applicant is eligible under | 2 J : 
S.R. 317-B-5 on the basis of his priority date for 
| the same. 187 
9), Orders are already in existence in this teş- | Prior sanction is necessary to participate in any 
pect in the case of officers who are entitled for | Competition/social event organised by private 
Type V and above accommodation. Therefore | CoMpanies/organisations, the primary objective 
eeping in view the difficulties being faced by the of which is only to promote their business 
employees entitled to Type I to Type IV, it : bibs 
S now been decided that the allotment of The undersigned is directed to say that instan 
_ *tcommodation in the next below type in respect | C&S have come to notice where Government 
_ Types If to TV may also be allowed on eh servants participated in competitions and other 
equest from the officials. social events organised by some private co 
E- 3 panies and organisations with the objective 
- These order will remain in force during the | promoting their business interests. Attention 
ynt allotment year endine 31st December, | this regard is invited to the provisions of Rule 1 
2 | of the C.C.S. (Cas Sates, 1964, which pro- 
"of E. vides, inter alia, that while a Government serva 
E0. TT, dated A au eel may undertake honorary work of a soci 
2s 3 a] charitable nature or take part in sports a 
186 as an amateur, he should not, except with the 
Å., for ready-bni previous sanction of the Government, en 
ae, uilt houses/flats — Eligibility directly or indirectly in any trade or bu: 
aa of hire-purchase into out-right | or take part in the registration, promo I 
management of any company or co-operat 
society, etc.,.for commercial purposes. — 


© Underg; eg 
a lates DNCS directed to state that at 


ing advance is sanctioned t : À 
Gover 5 anctioned to 
ult ho went employees for purchase of 2. The social events and comp 


t houses i ; : moted by various private companies 
€ only, [flats on the basis of out-right into different categories— ieee 
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(ii) Where the competition by way of games 
-and sports are sponsored by private 
companies and the spirit of the competi- 
tiveness amongst the participants is very 
much evident. 


The nature of events referred to in item (7) above 
are quite distinct from those referred to in 
item (ii) as in the latter case, it is the competition 
or the event which remains in the forefront 
and not the sponsors and as such the involve- 
ment of the private companies as sponsors can- 
not be taken as solely for the purpose of promo- 
tion of their business interests. 

3. The Government servants are advised not 
to take part in any competition or social event 
referred to in item (i) of para. 2 organised by 
private companies or organisations, the primary 
objective of which is only to promote their 
business activities or their products, without the 
prior sanction of the Government. Such a 
participation without the previous sanction is 
liable to be construed as a violation of the pro- 
visions of Rule 15 of the Conduct Rules. How- 
ever, the participation in the events referred to 
in item (ii) of the preceding para. does not 
require any previous sanction of the Govern- 
ment. 

4. Ministry of Agriculture, etc., may please 
bring these instructions to the notice of all 
Government servants working under their 
control. 


[ G.I., Dept. of Per. & Trg., O.M. No. 11013/ 
2/89-Est. (A), dated the 28th March, 1989. | 
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Production of guardianship certificate not neces- 
sary for payment of family pension to physically 
crippled/disabled wards of the employees, who 
haye attained the age of majority. 

The undersigned is directed to say that in 
accordance with sub-rule (6) of Rule 54 of the 
C.C.S. (Pension) Rules, 1972, a son/daughter 


- . of a Government servant who is suffering from 


any disorder or disability of mind or is physi- 
cally crippled or disabled rendering him/her 
unable to earn a living even after attaining the 
age of 25 years, is entitled, in his/her turn, to 
family pension for life through a guardian, as if 
such a son or daughter were a minor. For this 
purpose a guardianship certificate from or 
appointment of a guardian by a Court of Law 
is an implied condition. 


2. Several representations have been received 
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a ae A) Swamysneyg 
in this Department pointing o : 

experienced in obtaining the paara uli 
ficate, etc., in respect of the physical] Bae 
or disabled children who have attained oot 
of majority, as the Courts are not ind S 
possible to issue such certificates or ane It 
guardians in such cases. The Ministry apn 
and Justice (Department of Legal Affairs) Lay 
have been consulted in the matter have cla ue 
that under the existing laws the Courts ar mia 
powered to appoint guardians only for ~ em; 
children under the Guardians and WASAN 
1890 (Sec. 7) and not for any other pers ct, 
and in the cases of lunatics or insane aA 
(persons of unsound mind) under the Jadian 
Lunacy Act, 1912 (Sec. 71). But these Acts do 
not cover the physically crippled or disabled 
persons who have attained the age of majority 
for the purpose of issuing guardianship certi- 
ficates and that there is no law under which 
guardians can be appointed by Courts for the 
physically disabled persons. f 


3. With a view to removing the existing difi- 
culties, it has been decided, in consultation with 
the Ministry of Law and Justice (Department of 
Legal Affairs) that henceforth for the physically 
crippled or disabled sons/daughters of the 
deceased Government servants who have attained 
the age of majority it will not be necessaty t0 
obtain guardianship certificate or appointment 
of a guardian by a Court, either for the grant or 
continuance of family pension, which will be 
sanctioned/continued to be paid to them, ae 
other cases, subject to their satisfying the 0 a 
prescribed eligibility conditions. Formal al 
ment to sub-rule (6) of Rule 54 of the Sale 
(Pension) Rules, 1972, will be issued sep4 | 


4. It is, however, clarified that thee ore 
stipulation in regard to guardianship a l 
appointment of guardians wil ar led 
apply in respect of the physically aie pildret 
abled children who are minors and ility of mind 
suffering from any disorder or disa re or the 
as they are covered by the existing = igi 
purpose of obtaining guardianshiR ts 

appointment of guardians by the y 
mployers p is 


5, In its application to the CMF iment By 
Indian Audit and Accounts DR Compt 


O.M. issues in consultation Wi: 
ler and Auditor-General of P 

L., t. of Pen. & Pen: ih 
we TRTE. Pr W.|C, dated the 30 
1989. ] - 
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crossing of Efficiency Bar—Procedure for con- 
sideration of cases 


The undersigned is directed to refer to the 


Cabinet Secretariat (Department of Personnel 
and A.R.) O.M. No. 29014/2/75-Ests. (A), dated 
jth November 1975 and subsequent instruc- 
tions issued from time to time on the above sub- 
ject and to say that the procedure and guidelines 


to be followed in the matter of crossing of 


eficiency bar by Government servants have been 
reviewed and in supersession of all the earlier 
instructions on the subject, the procedure to be 
followed in this regard by the authorities con- 


emed is laid down in the subsequent paras. of 


this Office Memorandum. 


2, Cases of Government servants for crossing 
of efficiency bar in a time-scale of pay shall be 
considered by a Committee which shall be the 
same as the Departmental Promotion Committee 
constituted for the purpose of considering cases 
of confirmation of the Government servants 
concerned.. Where, however, in a D.P.C. con- 
stituted for considering case of confirmation, a 
member of the Union Public Service Commis- 
Sion 1s associated, it shall not be necessary to 
oe the member of the Commission in the 
aa ee Saar a of Government 
10 D.P.C, has noe ESD sd foe ee ane 
cases of conta a ed for considering 
o oficers of suthan a oomi comprised 
Ito consider hs ntly higher level may be set 

cases of efficiency bar. 


21 Iti . 
id T oe essential for the Committee con- 
f ing the Bae Government servants for cross- 
f cases, bi a Sit in a meeting to consider such 
f may consider such cases by circula- 
’ i e ees shall make its 
a com i 
Will ioe under F.R. 25 aid the decane 
t of the competent authority. 


E ?2 
i tipes, following timeschedule may be 
T considering the E.B. cases :— 
Months in which 
E.B. cases should 
be considered by 
the D.P.C. 
January 
April 
July 
October 


CC-0. In Public Domain. 
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According to the above time-schedule, E.B. 
cases falling during the months of January to 
March are cleared in January and cases falling 
during the months of April to July in the month 
of April. It would be necessary to get the confi- 
dential reports in respect of these persons for the 
immediately preceding year written on priority 
basis during the first fortnight of January/April 
itself so that the consideration of these cases 
is not delayed beyond the months of January and 
April. In respect of cases of E.B. becoming due 
during the months of August to December, it 
would not be necessary to obtain special reports 
as a matter of course for the incomplete portion 
of the year for which regular confidential reports 
are not yet due. 


2.3 Where reports of performance are not 
prescribed or maintained for any category of 
Government servants on account of the nature 
of their work, the administrative Minisiry/ 
Department may consider the introduction of 
written/trade tests for the purpose of assessing 
the suitability for crossing of E.B. 


2.4 The decision to enforce E.B. should be 
formally communicated to the Government ser- 
vant concerned in all cases. If a Government 
servant 1s not allowed to cross E.B. on due date, 
his case may be reviewed again next year. Such 
reviews should be done annually in accordance 
with the above time-schedule. 


2.5 In the event of D.P.C. being convened 
after a gap of time following the date on which 
the Government servant became due to cross 
the E.B., the Committee should consider only 
those Confidential Reports which it would have 
considered had the D.P.C. been held as per the 
prescribed schedule. If the Government servant 
is found unfit to cross the bar from original due 
date, the same D.P.C. can consider the 
report for subsequent year also, if available, to 
assess his suitability in the subsequent year. 


2.6 Where a Government servant held up at 


the E.B. stage on account of unfitness is allowed | 


to cross the E.B. at a later date as a result of 
subsequent review, his pay shall normally be 
fixed at the stage immediately above the E.B. 
In case the competent authority proposes to fix 
his pay at a higher stage by taking into account 
the length of service from the due date of E.B., 
the case should be referred to the next higher 
authority for a decision. 
3. In case of Government seryants-— 


(i) Under suspension; 
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(ii) in respect of whom disciplinary proceed- 
ings are pending or a decision has been 
taken to initiate disciplinary proceedings; 


(iii) in respect of whom prosecution for a 
criminal charge is pending or sanction for 
prosecution has been issued or a decision 
has been taken to accord sanction for 
prosecution; 


(iv) against whom an investigation on serious 
allegation of corruption, bribery or simi- 
lar grave misconduct is in progress, 


the D.P.C. shall assess their suitability without 
taking into consideration the disciplinary case/ 
criminal prosecution pending or contemplated 
against them. However, the recommendations 
of the D.P.C. shall be kept in a sealed cover. If 
on conclusion of the disciplinary proceedings 
the Government servant is exonerated of the 
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_ bar. 


charges against him, the recommendations in the 
sealed cover may be considered by the competent 
authority, who may lift the efficiency bar retros- 
pectively from the date it originally became due. 
If the proceedings end in imposition of one of 
the minor penalties, the E.B. case may be review- 
ed by the D.P.C. with reference to the original 
recommendations kept in the sealed cover and 
the circumstances leading to the disciplinary 
action and the penalty imposed. The review 
D.P.C. in such cases shall, having regard to the 
circumstances of the case like the date of the 
cause of action for the disciplinary proceedings 
and the nature of penalty, specifically give their 
recommendations whether the crossing of E.B. 
can be allowed from the original due date or 
from a prospective date only. In cases where the 
disciplinary proceedings end in imposition of a 
major penalty, the recommendations of the 
D.P.C. kept in the sealed cover shall not be 
acted upon. 


3.1 A Government servant, who is recom- 
mended for crossing of E.B. by the D.P.C., but 
in whose case any of the circumstances men- 
tioned in para. 3 above arise after the recommen- 
dations of the D.P.C., are received but before 
he is actually due for crossing the E.B., will 
be considered as if his case had been placed 
in a sealed cover by the D.P.C. 


4. In a case where a Government servant, 
who becomes due for crossing of E.B., is already 
- undergoing a minor penalty, the D.P.C., shall 
consider his case taking into account the over-all 
record, including the circumstances leading to 
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the disciplinary proceedings and the noe 
penalty imposed, and give their recommen 0 
tions regarding his suitability for Crossin Ae 
If, however, the Government see the 
undergoining the penalty of withholding is 
increment, the crossing of E.B. shall be a of 
effect to only after the expiry of the Rag 
penalty. of 


5. Ministry of Finance, etc., may please brin 
these instructions to the notice of all concerned. 
authorities under their control. 

[ G.I., Dept. of Per. & Trg., O.M, No. 29014/2/ 
88-Ests. (A), dated the 30th March, 1989, ] 
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Minimum educational qualifications for recruit- 
ment to the cadre of Postal/Sorting Assistants 
raised to 10 + 2 Standard 


I am directed to invite your kind attention to 
the instructions contained in this office Letter of 
even number, dated 14-4-1988, on the subject 
noted above and to state that a question as to 
whether the enhanced educational qualifications 
for the post of Postal/Sorting Assistants will 
be applicable for the promotion of the L.G.Os. 
to the cadre of Postal/Sorting Assistants under 
the provisions of Incentive Scheme stipulated in 
this office Letter No. 62-11/62-S.P.B-II, dated 
30-5-1963, has been under consideration of this 
Directorate. It has now been decided hari 
condition of passing matriculation or equiva a 
examination mentioned in this office Sh 
No. 62-11/62-S.P.B.-II, dated 30th May, 170") 
will be substituted by “10 + 2 stan 
class pass of a recognised University or Ba 
of School Education”. All other conditi 
the scheme will remain unchanged. 


3 to the 
The above orders should be gl be 


notice of all concerned and act 
taken accordingly. 60-121/8> 
[G.l., Dept. of Posts, Letter No. opg.) 


S.P.B.-I(Pt), dated the 31st March, 
1 yee 
Amendment to C.A.T. (Salaries a Vice 
and Conditions of Service of Sossi 
Chairman and Members) Rules, a arsed 
G.S.R....... In exercise of the pov of st 
by sub-section (1) read with clause vistai 
y Centi 


3 


i i f the 
section (2) of Section 35 © 
Tribunal Act, 1985 (13 of 1 


2 standard or 12th. f 


he. 
w A ra Y E pez sa 
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by makes the following rules 
end The Central Administrative 
Gg mal (Salaries and Allowances and Condi- 
T ie Service of Chairman, Vice-Chairman and 
| embers) Rules, 1985, namely :— 


| 1, (1) These rules may be called the Central 
| Administrative Tribunal (Salaries and Allow- 
F ances and Conditions of Service of Chairman, 
T Vice-Chairman and Members) Amendment 
É. E Rules, 1989. t 

| (2) They shall come into force on the date of 
| their publication in the Official Gazette. 


2 In the Central Administrative Tribunal 
a (Salaries and Allowances and Conditions of 
| Sevice of Chairman, Vice-Chairman and Mem- 
| bers) Rules, 1985 (hereinafter referred to as the 
| said rules), in Rule 6,— 


| (I) inclause (1) of sub-rule (1) the words “ora 
| part thereof’? shall be omitted and (2) in sub- 
~ Mile (3), for the figures “180”, the figures “240” 
| shall be substituted. 


3. In Rule 8 of the said rules, in sub-rule (2) 
| the words “or a part thereof” shal] be omitted. 


| 4. After Rule 15, the following rule shall be 
inserted, namely :— 


for appointment of a Chair Caner which will | 
filled as indicated above. ae 


2. All Ministries/Departments are requested 
to take urgent action on the above lines. 


[ G.I., Dept. of Per. & Trg., O.M. No. 36035/ 
5/89-Est. (S.C.T.), dated the 31st March, 1989.) ee 
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Merger of isolated posts of Hindi Typists of 
Circle Offices with L.D.Cs. cadre 


I am directed to invite your kind attention to 
the orders contained in this Directorate Letter 
of even number, dated 26-10-1987, on the subject 
and to state that the matter, as to whether Hindi 
Typists in Circles and Administrative Offices in 
the pay scale of Rs. 950-1,500 merge with 
L.D.Cs. in Circle and Administrative Offices — 
will be eligible for promotion to the U.D.C. 
cadre under 20% seniority-cum-fitness quota 
exclusively marked for L.D.Cs., has been under 
consideration and it has now been decided that 
the Hindi Typists so merged with the L.D.Cs., 
will also be eligible for promotion to U.D.Cs., 
cadre under 20% seniority-cum-fitness quota. 


The instructions should be brought to the 
notice of all concerned for information and 
necessary action. 

[ G.I., Dept. of Posts, Letter No. 20-38/82- 
S.P.B-I (Pt), dated the 4th April, 1989. ] 
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Pro formas of Confidential Report — Bilingual 
form 


service and other perquisites available to the 


ice-Chairman of the Central 
Tribunal shall be 


A l Dept of P 
0. 4. . er. & Trg., Notification 
Í 12018/1/87-4. T., dated the 31st Kee 


The undersigned is directed to refer to this 
Department’s O.M. of even, number, dated 20th 
January, 1989 (published in SwamysnewS as 
SI. No. 80 of March, 1989), on the above subject 


192 and to state that it has been brought to the notice 
a the G G that cadre controlling authorities are faci S 
'hair toup “D? posts should be earmarked | dificulties in getting the C.R. forms printed 


Caner” and 


the bilingual formats, issued vide the aforesaid 
O.M., due to paucity of time. It is also felt tha 
transition to the bilingual format in the c 
year would lead to considerable wastage of th 
old C.R. forms which are already in stock wi 
some Ministries/Departments. The matte 
been examined and the Ministries/De 
cadre controlling authorities are advise 


filled up by a blind person 


€ vacancies in Group ‘D’ 
i 239 shall be earmarked 


(7) wherever adequate number « f C 
in the old format are ayail. i 
allowed to be used for 
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and new format be made- applicable from the 
subsequent year, i.e., 1989-90. 


(ii) Where the C.R. forms in the old format 
are not adequate the new forms may only be 
printed in the new bilingual format. In such 
cases in the same office, C.R. forms both in the 
old format as well as in the format will be in use 
for year 1988-89. 

[ G.I, Dept. of Per. & Trg., O.M. No. 21011/ 
17/89-Est. (A), dated the 4th April, 1989. | 
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Date of next increment in cases where pay is fixed 
in terms of sub Rule (2) of Rule 7 of C.C.S. (R.P.) 
Rules, 1986 


The undersigned is directed to draw attention 
to sub Rule 2 of Rule 7 of C.C.S. (R.P.) Rules 
1986 laying down that subject to the provisions 
of Rule 5, if the pay as fixed in the officiating 
post under sub-rule (1) is lower than the pay 
fixed in the substantive post, the former shall be 
fixed at the stage next above the substantive pay. 
The next increment of a Government servant 
whose pay has been fixed in the revised scale in 
accordance with sub-rule (1) of Rule 7 is 
regulated by Rule 8 of C.C.S. (R.P.) Rules, 1986. 
Enquiries are being made as to the manner 
determining the date of next increment in cases 
where pay has been fixed under sub-rule (2) of 
Rule 7 of C.C.S. (R.P.) Rules. It is clarified 
that in such cases the next increment will accrue 
on completion of one year from the date of 

“fixation on pay in the revised scale, subject to the 
provisions of F.R. 26. 


[ G.I., M.F., O.M. No. F. 1 (2)-E. III/89, dated 
the 4th April, 1989. ] a a 
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Special pay of Rs. 35 to U.D.Cs. in non-Secre- 
tariat Administrative offices — Clarification for 
fixation of pay on promotion 

I am-directed to refer to O.M. No. 7 (35)-E. 
111/87, dated 1-9-1987 (published in SwamysnewS 
as SI. No. 337 of November, 1987), on the subject 
noted above from the Ministry of Finance, 
Department of Expenditure and this office 
Letter No. 12-3/87-PAT, dated 14-12-1988 
(published in SwamysnewS as SI. No. 46 of 
February, 1989), conveying the clarification on 
the various points of doubt raised by the circles. 


2. References have been received in this 


Directorate from -various Circles and Service 


Unions regarding application of clarification 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Swamysnens 


given at Item 2 (a) of this Direc , 

referred to above in fixation of ate aie deter i 
in the non-Secretariat Administrative a 
when appointed against Selection Grade S 
created in terms of Director-General, Posts osts 
Telegraphs, New Delhi, Letter No. Io 
PE. I, dated 15-6-1974. [14 


3. The matter has been examined and it; 
clarified that Selection Grade posts referre d ‘ 
above are functional and as such clarification 
given at Item 2 (a) of Letter, dated 14-12-1988 i 
not applicable. } 

[ G.I., Dept. of Telecom., Letter No, 12-3/87- 
PAT, dated the 6th April, 1989. ] 
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rovision of Loans and Advances to meet addi- 
tional burden on revised pay and allowances to 
canteen employees — Further instructions 


Attention is invited to this Department’sO.M. | 
of even number, dated 16/24-5-1988 (published 
in SwamysnewS as Sl. No. 214 of July, 1988), 
on the above subject under which the facility of | 
interest free loan was provided for the period | 
from 1-4-1988 to 31-3-1989. 


2. In view of the orders passed by the Supreme 
Court of India on 30-11-1984 and also on account ji 
of the fact that the ‘Parity’ case is still penis | 
before the court, it has been decided in consu r | 
tion with the Ministry of Finance Depa | 
of Economic Affairs—Budget Division) an i | 
Home Finance Division that the none 
Departmental and Co-operative calle ok 
continue to be granted interest-free roves il 
payment of wages to the canteen em ofte 
case any canteen is unable to me al ds for? | 
30% of the wage bill out of its omg — 
further period from 1-4-1989 to 


3. The actual amount of the ‘bale aloe 
to be determined on the basis of deime of te f 
tions, by the sanctioning autho sofa | 
shortfall amount AR 

anteen, as provided in pare»: 
Deoa cni O.M. of even num 
4-1-1984. 

. Viewed in the context 0 to non f 
e PR to reduce flow fe pare a 
areas, loans will be restricte with He 
mum. With a view to comp 
decision the canteens themsè 
make concerted effort 
and improve their resour 
Departmental Canteens 


have 


‘wy V : Bs ea gs 


: Digitized by Arya Samaj Foundation Chennai and eGangotri ee fee As 


329 


staff welfare, they are expected to 
a ‘No Profit No Loss’ basis. It is, 


measure of 
function on 


therefore, necessary for there eas ae oe een fo Rule 52 of the C.C.s, (Pension) 
; ents to ensure the tariffs of items prepared an 
s R d by them are periodically PA Such In exercise of the powers conferred by the 
do revision should be done once in 12 months. proviso to article 309 read with clause (5) of — 
E Accordingly, before approaching financial article 148 of the Constitution and after consul- 

p authoririties for loans, this requirements may be tation with the Comptroller and Auditor General 
s | complied with. of India in relation to persons serving in the 
0 | 5, Ministries/Departments should also ensure idin aa and Accounts Department, the 
a | pat before an interest free loan is sanctioned, EAR ent hereby makes the following rules 
8 | ‘the Managing Committee of the canteen has | !Utther to amend 


the Central Civil Services 2 
7. | implemented the requirement of revision of (Pension) Rules, 1972, namely:— 
; tariffs and unless in the opinion of the Head of 
the Department, further revision, in the context 


of staff welfare, is not possible. 


1. (1) These rules may be called the Central 
Civil Services (Pension) Second 
Amendment Rules, 1989. 

(2) They shall come into force on the date __ 


of their publication in the Official 
Gazette. : 


i- | 6. Ministries/Departments may issue sanction 
o | for interest free loan to their Departmental/ 

i Co-operative canteens in terms of Ministry of 
f. | Finance O.M. No. 14 (17)-B (SF)/79, dated 


d 4 28-6-1980, as amended from time to time. Loan 2. In Rule 52 of the Central Civil Services 
), į Sanctions may be split in twelve equal instal- | (Pension) Rules, 1972, for the words and figure © 
of | ments to avoid drawal at one instance in | “under Rule 50 shall lapse to the Government”. 
d | advance. Canteens may, however, be permitted | the following words, figure and proviso shall be — 


to draw loans every month in advance to facili- 


late payment of 100% Wages to the canteen 
employees. 


substituted, namely :— 


“under Rule 50 shall lapse to the Government 
provided that the amount of death gratuity/ 
retirement gratuity shall be payable to the 
person in whose favour a Succession Certifi- 
cate in respect of the gratuity in question has — 
been granted by a Court of Law”. 
[ G.I., Dept. of Pen. & Pen. Welfare, Notifi- 
cation No. 7/6/88-P. & P.W., (D), dated the Ĝt 
April, 1989. ] $ 


1. The expenditure involved will be debitable 

_ to Demand No. 31 Loans to Government ser- 
3 rents, etc., under Major Head 7615-Misc. Loans 
2D on 1), Loans to Departmental Canteens, etc., 
i £ ating to Demand for Grants of the Ministry 
: pence. The Ministries/Departments should, 
3 eo ensure that the amount of loan 
mo y them to their Departmental/ 
anteens, is specifically reflected in 

estimates for 1989-90 under the 
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Fixation of pay — case of Junior Telecom Offi 

I am directed to refer to your office Let er 
No. T.A./A.C.A./16/Rigs/V, dated 23-12-1988 
on the subject mentioned above and to 
that the provisions of Ministry of F 
O.M. No. 7 (21)-E. III/87, dated 26 
(published in SwamysnewS as SI. No 
October, 1988) are not applicable in 
fixation of pay of Junior Engineers pla 
the re-designated post of Junior Teleco 


h Ty repayments of loan in order 
arge their liability to the extent possible. 
S . 

issues with the concurrence of the 
mance Department of Economic 
get Division) vide their U.O. No. 


iy/89 dated 28/29-3-1989 and Home 


z 
ed 


ion yid, ; : 
13-3-19 ee their U.O. No. 805-Fin. 


divided into two groups o 
job evaluation and we 
higher or lower scal 
were not appointed, 


-Of Per. & Trg., O.M. No. 3/2/8/83- 
d the 6th April, 1989, ] ae 


EE Si = 
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= 2. ‘This issues with the concurrence of Telecom 
= Finance vide their U.O. No. 707/89-F.A.L., 
= dated 17-3-1989. 
= [GZ Dept. of Telecom, Lr. No. 3-4/89-PAT, 
= dated the 6th April, 1989 addressed to the Chief 
= General Manager, Telecom, Andhra Pradesh 
: i = Circle, Hyderabad. ] 
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_ Modifications in existing methods of Recruitment 
to Postmen cadre from amongst Extra Depart- 
mental Agents 


I am directed to say that with a view to 
ationalising the existing system of recruitment 
o the cadre of Postmen/Village Postmen, the 
matter has been discussed with the staff side in 
he J.C.M. (D.C.) and it has been decided that 
he existing method of filling up vacancies of 
ostmen/Village Postmen should be modified 
the extent indicated below. 


i) The existing method of recruitment to 50% 
f vacancies in the cadre of Postmen/Village Post- 
ien by promotion of Group ‘D’ officials, who 
ualify in the test will continue. 


(ii) The remaining 50% of the vacancies, 
_ which are for outsiders’ quota and are filled in 
from amongst the Extra Departmental Agents, 
should be further divided into two halves. One 
half of the 50% of the vacancies will be filled 
| from amongst E.D. Agents who have put in 
three years regular service and are within the age 
limit on the basis of merit in the examination. 
remaining half of the 50% of the vacancies 
_ will be filled in, on the basis of length of service, 
om E.D.A.’s who have put in three years of 
gular service and are within the age limit and 
ho qualify in the examination. The number of 
E.D. Agents to be permitted to take the exami- 
nation under this quota will be five times of the 
vancies announced under this quota. 


If sufficient number of E.D.As., are not 
ruited from a Division, the vacancies shall be 

wn open to all the E.D.As., of the Postal 
ns falling in the Zone of Regional Direc- 
instead of neighbouring divisions as provided 
instructions at present. 


n Group ‘A’ Post Offices, if sufficient 
cannot be recruited from that office, 
cies shall be thrown open to all the 
of the Postal Divisions located at the 
If there are still some vacancies 
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of Divisions preferred by the resp® 
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Swamysneng 


left, such vacancies will b 


e thrown 
E.D. Agents in the region Open to the 


The examination for filling u 5 
Postmen/Village Postmen/Mail ‘Guan of 
amongst Group ‘D’ officials and E.D.As rom 
be conducted with the syllabus as communica 1l 
in Directorate Letter No. 10-6/86-P.C.C. /S.P B : 
dated 28-4-1988 and the examination’ will > 
common for both Group ‘D’ and E.D.As i 
will be conducted only once a year. The Regio- 
nal Director will be responsible for ensuing final 
action to hold the examination. He may set the 
Question Papers either himself or he may ask 
any other Director of Postal Services in the 
circle or nominate any other Group ‘A’ officer 
in Senior Time Scale for setting Question Papers. 
The Regional Director may nominate officers, 
who are working in another Region of the same 
circle, in consultation with the other Regional 
Directors for valuation of answer papers. If 
there is only one Region in the Circle, the 
valuation should be done by officers other than 
the concerned Divisional Head. 


In the Application Form for appearing in the 
examination, the following column shall be 
prescribed in order to obtain option of the 
E.D.As., to work anywhere in the region, 
“Whether the E.D.A., is willing to work any- 
where in the Region if he qualifies in the exami- 
nation. If so, he should mention three places of 
his choice.” 


The examination will be conducted under t 
supervision of the Divisional Head, who Ta 
also take all necessary action, like cane ; 
applications, etc., for smooth conduct oal 
examination. After valuation, the answer i} r 
will be sent to the concerned Divisional 
or to the Senior Postmaster of Group a 
Offices for tabulation of marks in Lae 
units. Selection of candidates from the su aa 


er OF 
candidates will be made only ee enka 
ih of service a ee 
Bn cance 
E.D.As., and (ji) merit, in respect of veon 
announced for these two batches O ber of 
ges 


n te 
tendent 


vacancies announced, with 


candidates as per announc 
pective divisions, the Divisiona 
wil] send the statement of marks 0 
qualified E.D.As., 
dated in the Division, to t 
of Postal Services, indicating t 


me a aya 


ae 


in his applicaton. Thereupon, the Regional 
i 

t in the examination in the whole Region. 
pe allotments will be to the Divisions/Group 
‘A’ Post Offices which will have shortfall. 


Before commencement of the examination, 
the Divisional Supdt. should announce the 
yacancies in the respective quota along with 
break down for the respective communities, 


The list of E.D.As., (candidates) to be selected 
on the basis of length of service for one half of 
the outsiders quota should also be circulated in 
adyance. 


The unfilled vacancies of the quota for selec- 
tion on the basis of length of service will be 
added to the merit quota. 


As per existing orders, the unfilled vacancies 
of Departmental quota will be added to the 
quota for E.D.As. In future, the unfilled vacan- 
cies of Departmental quota will be added to the 


one half of the quota meant for E.D. candidates 
on merit only. 


ae 


From among the 50% of the vacancies 
Teserved for outsiders, one half will be filled in 
from amongst E.D.As., on merit and another 
half will be filled in from amongst E.D., Agents 
on the basis of length of service. Therefore, one 
toster of 100 points will be maintained. The 
reserved points should also be divided equally 
etween the quota of length of service and that 
on merit. The add figure should be added to the 
quota for those based on length of service. If 
peceancy 1s not filled in one the basis of 
ngth o Service, the vacancy will go to the 


3 quota meant for those selected on merit. 


E bass of didates who will be selected on the 
O era a oeth of service will en bloc senior to 
| andidates who are selected on merit. 

à Jfina Ci 

; circle showa 


e there is no separate Region, the 
Pose of above 


e treated as a Region for the pur- 
Instructions. 


The . : 
dure ax instructions and the revised proce- 
I the e applicable in the case of recruit- 
i cute of Group ‘D’ but only for 

The Postmen/Village Postmen/Mail 

e other conditions prescribed for 
conducting of examina- 
A he amendments as above 


= 
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Office will allot the candidates in the basis of 
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_ This should be 


À circulated to ad 
immediately- all concerned 


These instructions will 
for filling up vacancies in the cadre 


[ G.I., Dept. of Posts, Letter No. 44-44 82- 
S.P.B.-I, dated the Tth April, 1989. ] me 
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Reservation to S.C./S.T. in appointments is with — 
reference to posts only and not yacancies — 
Allahabad High Court’s order is to be in force till 
revised by Supreme Court 


Jn an interim order on the Civil Misc. Petition 
mentioned above, the Supreme Court has 
directed that “the promotions which may be 
made hereafter will be strict] y in accordance with 
the judgement of the Allahabad High Court in 
Civil Writ Petition No. 1809 of 1973 and if any 
such promotions have been made otherwise than 
in accordance with the Judgement of the High 


Court, such promotions shall be adjusted — 
against the future vacancies.” 


2. (a) The judgement of the Allahabad Hi 
Court in the Civil Writ Petition No. 1809 
1972 — J.C. Malik and others y. Union of Indi 
and others, clarifies that reservation for S.C./S. 
for appointments in services should be wi 
reference to the posts and not vacancies whi 
may occur in the cadre. 


(b) The judgement also quashed the selection 
made on the basis of vacancies in excess of the 
prescribed percentage quota of posts-being n 
in accordance with law. 


3. The above mentioned judgement of All. ha- 
bad High Court contemplates :— 


(i) applying reservation policy with referenci 
to the total number of posts in the cadre an 
total number of S.C./S.T. officials already l 
ying the posts. 


(ii) if there is any short fall in percer 
representation, then only there would b 
tion in the next recruitment/promoti 
extent short fall is met. 


(iii) if the requisite percentage stands 
met or exceeded there woul 
vation in the next recrui 
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_ 4, Keeping in view the interim orders of the 
Supreme Court, it has been decided in consulta- 
tion with the Department of Personnel and 
Training that the said interim orders of the 
_ Supreme Court as mentioned in para 1 above, 
may be implemented for the time being. Since 
= the Department of Personnel and Training has 

advised us to go in for review, it is made clear 
that the implementation of this order is subject 
to the outcome of the review petition. 


a Į G.I., Dept. of Telecom., Letter No. 271-100 
S 88-S.T.N., dated the 7th April, 1989. ] 
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ngagement/appointment of Advocates to act as 
resenting Officer in C.A.T. 


= The undersigned is directed to refer to this 
_ Department’s O.M. of even number, dated the 
12th August, 1988 on the subject mentioned 
above and to say that it has been brought to the 
notice of this Department that the services of 
Central Government Counsels appointed by this 
Department for conducting cases on behalf of 
he Union of India before various Benches of the 
Central Administrative Tribunal are not being 
ilised by some Ministries/Departments with 
e result that the Government Counsels are 
sometimes not aware of the cases listed before 
any Bench of the Tribunal on a particular day. 
such cases briefs are given by certain Minis- 
[Departments to the Central Government 
nsels appointed by the Ministry of Law and 


aT stice for the concerned High Court. 


2. The matter has been considered in this 
epartment and it has been decided that the 
instructions issued by us vide our O.M. of even 
ber, dated 25-2-1987 and 12-8-1988 (pub- 
d in SwamysnewS as SI. Nos. 110 and 308 
pril, 1987 and October, 1988, respectively), 
o be adhered to strictly. In other words, 
ses coming before a Bench of the Tribunal 
uired to be entrusted to the Central 
overnment counsels appointed by this Depart- 
mt except at places such as Ahmedabad, 
dhpur, Jabalpur and Ernakulam where no 
overnment Counsels have been appointed or 
adequate number of Government Counsels 
ire yet to be appointed. In respect of the places 
ed above and at such places where circuit 
he Tribunal are being held, services 
Government Counsels appointed by 


ER Ae 


try of Law and Justice for presenting | 
ne pee x 7 > 
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cases before the High Court ma i 

y be 
handle the cases on behalf of the, Cs ae 
Government in the Tribunal. Sual 


3. If, however, it is considered necessa 
to appoint/engage advocates, other than de 
empanelled Counsels circulated by this De ba 
ment, approval of the Minister-in-charge of the 
Administrative Ministry may be obtained before 
such appointment. It may be mentioned in this 
connection that rates of fee for engagement 
appointment of Counsels in such cases will be 
the same as are prescribed and applicable to 
Central Government Standing/Addl, Central 
Government Standing Counsels for presenting 
applications in a High Court. 


[ G.I., Dept. of Per. & Trg., O.M. No. A. 11019. 
38/85-AT, dated the 10th April, 1989. | 


REVISED SUBSCRIPTION RATES 
w.e.f. 1-8-1989 


Single Copy Rs. 8 


Annual — 12 Issues Rs. 80 


By Registered Post— Rs. 60 extra per 
packet up to 40 copies for 12 issues. 


If the amount received is short, the period 
will be proportionately reduced. 


Subscriptions received up to the 15th of a 
month will be enrolled from that mont. 
Subscriptions received after the 15th will f 
enrolled from the next month only. Those W : 2 
desire back copies may obtain them at singh 
copy rates separately. 

(y 

To prevent loss in transit, We would advi 
the subscribers to get their copies P 


tered post. 


ee na 
— Subscription Ma = 


agi! 
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fa of erat to Group A omies wae: Sector Undertakings and Commercial Banks. 
roviso 3 and 4 to Rule 8 of C.C.S. (R.P.) Rules, 


1986 

[am directed to refer to 3rd and 4th proviso 
to Rule 8 of C.C.S. (R.P.) Rules, 1986 and O.M. 
No. 7 (21)-E. 111/87, dated 17-8-1987 (published 
in SwamysnewS as SI. No. 295 of October, 1987), 
from the Ministry of Finance, Department of 
Expenditure and to say that a number of refer- 
ences have been received in this Directorate 
seeking clarification regarding application of 


The above holiday is also being notified in 
exercise of the powers conferred by Section 25 


of the Negotiable Instruments Act of 
one of 1881 (26 
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Appointment of Caretakers 
Quarters/Rest rooms 


In partial modification of instructions for 


in R.M.S. Inspection 


fortwo years or more on 1-1-1986. 


Mo.F., O.M. No. 7 (22)-E. HI/76, dated 
| 21-17-1983 (published in SwamysnewS as SI. 
No. 89 of September, 1983) and is not applicable 

to Group ‘A’ officers. 


3. This issues with the concurrence of Tele- 


com. Finance vide their U.O. -FAI 
dated 20-3-1989. No. ee 
IGI, Dept. of Telecom., Circular Letter 


gy USE PAT (Pt.), dated the 11th April, 


204 


| National Holid 
i ay on 14th November, 1989, on the 
orth Centenary of Pandit Jawaharlal Nehru 


lam directed t 

to refer to this office | f 

even. ce letter o 
E vardas nee dated the 9th August, 1988, for- 
ed durin ioe a list of Holiday to be observ- 
copy aan e year, 1989 and to enclose herewith 
Office Meo ment of Personnel and Training 
3-1989 o endum No. 12-19/88-JCA, dated 


22 On the subj i 
or ject mentioned above fi 

i ane and further Rites ed above tor 
M dater g 2t of Telecom. -1/88-TE- 
» dated the 11ih April, 1989.1 ae eee 


ENCLOSURE 


A ; 
en decided to declare a National 


(0) 
are , 1989, the birth 
vern ndit Jawarharlal Nehru for all 
ment offices including all Central 


aforesaid provisos in fixation of pay of Group 
‘A’ officers who were stagnating at the maximum 


2. The matter has been examined in consul- 
tation with Ministry of Finance. It is clarified 
that proviso 4 to Rule 8 of C.C.S. (R.P.) Rules, 
1986, is applicable in the case of only to those 
employees who were eligible for grant of ad hoc 
increments in the pre-revised scale in terms of 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


appointment of the Caretaker-cum-Khansama 
in the R.M.S. Inspection Quarters/Rest Rooms, 
it has now been decided that only Group ‘D’ 
Officials will be put on deputation to these posts 
in R.M.S. Inspection Quarters/Rest Rooms. 
On appointment, appropriate deputation allow- 
ance as per the standing instructions will be 
paid in such cases. 

[ G.I., Dept. of Posts, Letter No. 31-1/87-PE. 
I, dated the 11th April, 1989.] - 
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Use of bilingual forms for submission of reports 
and returns relating to (i) acceptance of commer- 
cial employment within 2 years of retirement; 
(ii) appointment of non-Indians in civil posts; 
and (iii) grant of extension/re-employment beyond 
the age of superannuation 


Ministries/Departments are aware that accord- 
ing to orders issued by the Government of © 
India and Rule 11 of the rules framed under 
Official Languages Act, all forms, manuals, 
codes and other procedural literature to be used 
for official purposes of the Union should be 
printed bilingually, i.e., both in Hindi and in 
English. Accordingly, it has now been decided 
to have bilingual forms in respect of reports/ ee 
returns relating to the above mentioned sub- 
jects prescribed vide Department of Personnel 
and A.R. Office Memoranda 


(i) No. 26011/1/77-Est. (B), dated the 
May, 1977; 


(ii) No. 14030/2/79-Est. (B), dated the - 
October, 1979; and 


(iii) No. 27012/16/80-Est. (A), dated the 261 
February, 1981. = 


A copy each of the Hindi version of the said 
reports/returns is enclosed (not printed). 


te 
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_ 2. Ministry of Commerce, etc., are requested | (iii) Blend Composition: 
bring these to the notice of all their attached 


d subordinate offices. D ea E O 


p e 33 
_[GL, Dept. of Per. & Trg., O.M. No. 43018/ (c) Mass (Wt.) i 2 
OQ 3 t.) in gms.— 
1/88-Est. (A), dated the 12th April, 1989. ] per square meters 190 gms, 
(d) Approximate count of 
207 warp and weft yarns ... 30 3/2 (+ 3) 
ial Aao are] © Colour ~: White 
ministration of Divisional Accountants ca (f) Width en 


I am directed to state that it has been brought 
to our notice that in a few offices the Divisional | The polyvastra cloth is to be p 
Accountants Cadre is controlled by the Group | through KVIC approved agencies. 

fficer not incharge of Works Accounts in ste s 

& E Offices. Ministry of Finance may please bring these 
; instructions to the notice of all concerned. 
2. After careful examination of the matter it [ G.I., Dept. of Per. & Trg., O.M. No. 14/8) 
s been decided that control and management | 86-JCA, dated the 13th April, 1989. ] 

_ Divisional Accountants cadre should be 

ly with the D.A.G./Senior D.A.G. incharge 

Works Accounts. 209 


rocured only 


[C. & A.G. of India, New Delhi, Circular | From 1-10-1988, H.R.A. in lieu of Rent-Free 
tter No. 233/N 4/57-88, dated the 12th April, | accommodation to employees working in Sikkim 
al 89. ] shall be paid at ‘C’ class city rates 


The undersigned is directed to refer to para. 3 
208 of this Ministry’s O.M. No. 21011/10/87-E. I 
i: (B), dated the 4th May, 1988 (published in 
_ Summer Uniform for Groups ‘C’ and ‘D’ staff — SwamysnewS as SI. No. 194 of June, 1988), on 
Colour/specification/price, etc., for the bush-shirt | the subject noted above and to say that the 
in polyvastra existing facility of Rent-Free Unfurnished 
In terms this Department’s O.M. of even | Accommodation or House Rent Alonen P 
number, dated the 9th March, 1989, the pattern | lieu thereof has been reviewed furien nee 
_ of summer uniforms for common categories of | has been decided in consultation with oa the 
Groups ‘C’ and ‘D’ Staff in the Central Sectt, | Side of the National Council J.C.M.) t-Free 
its attached/subordinate offices would be— | House Rent Allowance in lieu of Re ntra 
` i Unfurnished accommodation to ‘© h 
Two terricot (Pants) Government employees worKinE i2 sia s 
F | fortwo | be admissible at rates applicable to 
Two (half-sleeve) polyvastra f years | cities as notified by O.M. No. 11013/2/86-2, 1 
push shirt J (B), dated 23-9-1986 and 19-3-1987 (ion 
Terricot cloth for Trousers in SwamysnewS as Sl. No. 272 an 


ber, 1986 and April, 1987, respectively). 
hade No. 11 of the National Textile Corpo- k om the 
tation, T.N. & P.’s subsidiary prince quality 2. sheer enacts take lige 
@R: a per ae (cloth requirement 1.20 | October, : i 

1 or one trouser). Cloth is to be procured These orders will also app > 
m N.T.C. approved outlets. aoe paid from We Detar 

: A ; tes. In regard to Arme Ww. 
yastra Jor bush-shirt d Railway Ploe, separate Dent ais 
per metre SRS 27 issued. by the Minisity of Defence 

required for one 2.25 metres | of Railways respectively. 7-E. 
h-shirt half-sleeves G.I., M.F., O.M. No. 11021/2/87-© 


Ge 


7 


(70 cm width) | dated the 17th April, 1989. ] 


-© €C-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
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, ting of increment of Senior to the same 
7 o. which the Junior started drawing 
Kher pay — Application of proviso 2 to Rule 8 
of C.C.S. (R.P.) Rules, 1986 


In terms of the second proviso to Rule 8 of 
CC.S. (R.P.) Rules, 1986, the next increment 
of a Central Government employees whose pay 
has been fixed on the first day of January, 1986, 
at the same stage as the one fixed for another 
Government servant junior to him in the same 
cadre and drawing pay at lower stage than him 
in the pre-revised scale, shall be granted on the 
game date as admissible to his junior, if the date 
of increment of the junior happens to be earlier. 


It has been represented by the Staff Side in 
the National Anomalies Committee (J.C.M.) 
that this rule may cause an anomaly if the incre- 
ment of the Junior is postponed due to leave 
without pay or on account of disciplinary action 
and the junior starts drawing higher pay inthe 
revised scale than the Senior. The matter has 
been under consideration and it is now clarified 
that Second proviso to Rule 8 of C.C:S. (R.P.) 
Rules, 1986, will apply even in those cases where 
the Junior would have drawn equal or less pay 
in the normal circumstances but has started 
; drawing more pay because of the postponement 
_ of his increment on account of E.0.1. or with- 

a ng of increment for disciplinary action, 


[G.I M.F., O.M. 


a No. 1 (6)- 
3 the 20th April, 1989. } o. 1 (6)-E. TIT/88, dated 


O Z 211 
4 Special pay to Cashiers 


o They 
ae per 
0 


— Clarification 


ndersigned is directed to sa > 
j li y that a 
Swe 2 (i) and 2 (ii) of this Department, 
alae poendum No. 6/31/86-Est. (Pay-II), 
cane September, 1986, (published in 
iy ae SI. No. 270 of November, 1986), 
ve mentioned subject, special pay to 
Cs./Assistants appointed to per- 
. Cashiers is based on average 
disbursements excluding all tran- 
aos mE Gazetted officers. This posi- 
mA lewed and it has been decided 
é an allowances, etc., to Gazetted 
ae levels are now payable in 
oa transactions involving Gazetted 
Average mo be included for calculating 
- Monthly cash disbursed. 
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June, 1989 


2. Further, as per para. 2 (v) of this Depart- 

ment’s O.M., dated 29-9-1986 ibid, special pay _ 
1s to be granted from the date of issue of orders 
of appointment as Cashier or from the date of 
furnishing of security, whichever is later. It 
has been brought to the notice of this Depart- 
ment that four subsidiary companies of General 
Insurance Company take about 3-4 months to 
issue the fidelity bond/policy (which is one of 
the accepted forms of security under GERS) 
after the premium has been paid. Thus the 
cashier is able to handover the fidelity bond/ 
policy to Head of Department much after the 
date of appointment as cashier and the date 
from which the risk is covered and consequently 
does not draw special pay for this intervening 
period. To overcome this problem, it has been 
decided that the special pay may be granted 
from the date of issue of orders of appointment 
as Cashier or from the date risk is covered 
through one of the accepted forms of security, 
whichever is later. However, the special pay 
will be released only after the cashier has fur- 
nished security fidelity bond to the Head of 
Department. 


3. Provisions of para. 2 (i), 2 (ii) and 2 (y) of — 
this Department’s O.M., dated 29-9-1986, may 
be treated as modified to the above extant, wef. 
the date of effect of said O.M., i.e., 1-1-1986. as 


[ G.I., Dept. of Per. & Trg., O.M. No. 4/30/88- 
Pay (II), dated the 24th April, 1989. ] 
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Reservation for S.C./S.T. in promotions made — 
applicable to all grades/services, in which element — 
of direct recruitment, does not exceed 75% 
instead of existing 662 % 


The question of enlarging the scope of th 
existing scheme of reservation for Schedu 
Castes and Scheduled Tribes in posts filled b 
promotion by extending it to grades or service 
in which the element of direct recruitment 
more than 662% has been under the consider. 
tion of Government. = 


2. Under the existing orders contained i 
Department of Personnel and A.R., 
No. 36021/7/75-Est., dated the 25th Feb 
1976, reservations have been provided at 1 
and 74% of the vacancies for Scheduled Cas 
and Scheduled Tribes respectively (i) in 
tions through limited departmental com t 
examinations in Groups ‘B’, ‘C’ and ‘D? , 
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promotions by selection in Groups ‘B’, ‘C’ and 
‘D?’ and from Group ‘B’ to the lowest rung of 
Group ‘A’ and (iii) in promotion on the basis 
of seniority subject to fitness in all Groups, i.e., 
Groups ‘A’, ‘B’, ‘C and ‘D’ (in all these cases), 
in grades or services in which the element of 
direct recruitment, if any, does not exceed 662 % 
Tt has now been decided in partial modification 
of above mentioned O.M. that the reservations 
in posts filled by promotion under the existing 
scheme as indicated above should be made 
applicable to all grades or services, in which the 
element of direct recruitment, if any, does not 
exceed 75%. 


2. The above instructions take effect from the 
date of issue of these orders except where a 
Select List for promotion under the relevant 
orders has already been prepared by the Depart- 
mental Promotion Committee and in the case 
of selections made through limited departmental 
competitive examination, the relevant examina- 
tion has already been held. 


3, Ministry of Finance, etc., are requested to 
bring the above decisions to the notice of all 
concerned, 

[ G.I., Dept. of Per. & Trg., O.M. No. 36012/ 
17/88-Est. (SCT), dated the 25th April, 1989. ] 
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Improvement in Service Conditions of Faculty 
Members in Training Institutions 


__ Attention is invited to sub-para. (iv) of para. 2 
of this Department’s O.M. of even number, 
s pried the 3lst March, 1987, which reads as 
under: 


‘Each child of a member of the faculty conti- 
nuing his education at a centre other than the 
place of training institutions, should be given 
leave travel concession twice a year, to be 
able to join his parents at the place of training 
institutions.’ 


2. In view of the language “Leave Travel 
Concession” employed in the said sub-para., a 
doubt hos been raised whether this concession 
is in lieu of or in addition to the normal L.T.C. 
facility available under the L.T.C. Rules. itis 
clarified that this facility to children of faculty 
members is in addition to the normal L.T.C. 
facility. In order to avoid the confusion the 
word ‘Leave’ figuring in the sub-para. repro- 


ae duced above stands deleted. 
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3. It is further clarified that this t 
à 5 IS tray 
cession will be allowed in the manner ve ae 
ject to the conditions hereinafter indicated: Bo 


I. EXTENT OF APPLICATION: 

The scheme will apply to Centr 
Government servants functioning as Tee 
members in Training Institutions in India und 
Central Government. Sr 


Ii. ELIGIBILITY: 
The concession will be admissible only— 


(a) in respect of legitimate children including 
an adopted child (if under the personal 
law of the Government servant, adoption 
is legally recognised as conferring on it 
the status of a natural child) and step- 
children who is/are wholly dependent on 
the Government Servant. 
in respect of their children studying within 
India; 
in respect of those children who are resid- 
ing for their studies at a place away from 
the residence of the faculty member or 
his family. If the children are residing 
at a place where the family is residing, 
they will not be eligible for the conces- 
sion even if such a place is away from 
the place of posting of faculty member. 
in respect of children studying in recog- 
nised educational institutions. 


(b) 
(6) 


(a) 


II. FREQUENCY OF ENTITLEMENT: 

The concession can be availed of only twice 
in a calendar year during approved vacation 
from the educational institution to the place X 
posting of faculty member to Jom his parem : 
and back. Where the outward journey 15 oll 
pleted in the following year, the cone a ve 
be reckoned against the year in which r a e 
ward journey commenced. In cases W Tak 
children do not return to the education@ a 
tutions after the vacations the concession, 
not be admissible. The approved va 4 by 
this purpose mean the vacations decar ni 
the recognised educational institution 
the children are studying. 


IV. ENTITLEMENT: “edit second 


The reimbursement will be limi rail of 
class concessional fare for students ©) anspor 
actual fare by ordinary public Rie from te 
where railway service is not aval a o place 


st to 


Railway Station/place neare 


a oe we — a a x 


wee 
A » 2 s á ETA f me 
Digitized by Arya Samaj Foundation Chennai and eGangotri eee A 
E 337 
a swamysnewS 


ildren are studying to the Railway 
Bee a rest to the place of posting of 
an member by the shortest route and back. 
m fem shortest route carries the same inter- 
Beaton as recognised for travel on duty by 
Government Servants. 


V. RESTRICTIONS: 
Where both husband and wife are faculty 


| members, only one of them will be eligible to 
| claim concession. 


VI. CLAIM: 


Each claim should be preferred within three 
months of the date of completion of the return 
E joumey, failing which it will be forfeited. It 
| should be supported by a certificate from the 
educational institution about the vacations and 
permission for students concession. 


VII. CONTROLLING OFFICER: 

Con'rolling Officers for travelling allowance 

_,  Wwillalso act as Controlling Officer for the pur- 

| pose of this scheme. Each claim should be 
carefully checked by them to verify its admissi- 

bility, and the records relating to children’s 

-= _ educational allowance should be scrutinised to 

the extent they have a bearing on the claim, 


4. These order 
e 


“institutional training” the period of probatio 
shall be two years. This position has alreac 
been brought out in para. 3.11.2 of the guide- 
lines on framing/amendment/telaxation o 
Recruitment Rules issued under this Dep. 
ments O.M. No. AB 14017/12/87-Est. (R 
dated 18-3-1988. In view of this, the expres 


2. The Ministry of Finance, etc., are requester 
that the above clarification may be brought to 
the notice of al] concerned. 

[ G.I., Dept. of Per. & Trg., O.M. No. 21011/2/ 
89-Est. (C), dated the 26th April, 1989. ] 
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Revised rates of _Dearness Allowance fron 
1-1-1989 cae : 
The undersinged is directed to refer to thi i 
Ministry’s Office Memorandum No. 130 
86-E. II (B), dated 11-10-1988 (published 1 
SwamysnewS as SI. No. 325 of November, 1988), 
on the subject cited above and to say that the 
President is pleased to decide that the Dearness 
Allowance payable to Central Government 


s will take effect from the date 
Of issue, 


4 servants belonging to Groups ‘A’, ‘B’, ‘C’ at 
: M GT., Dept. of Per, & Trg., O.M. No. 12017/2/ | “D” with effect from Ist January, 1989 sh 
2 1990, (INP)/DOS, dated the 26th April, | stand modified as follows:— 

i l Period : 

214 from Pay range 

~ Probation ; j ; : which 

On in the case of direct recruits appointed bl 

E a Where upper age ken is 35, yearsfind | 22 
= ive bee 1-1-1989 Basic pay up to 

Be the undersi ar à on wards Rs. 3,500 

3 i signed is directed to say that para: Basic pay between 

3 aa Ge Department’s O.M. No. 21011/2/ asic pay be 


Rs. 3,501 andupto 


Rs. 6,000 
Be age of ent 
fo taining is Invop Year 


> Basic pay above 
Rs. 6,000 > 


2. The provisions contained in parasy 
of this Ministry’s O.M. No. 13017/2/86- 
(B), dated 21-11-1986, relating to G 
‘C and ‘D’ employees and 26-3- (987 
Group ‘A’ employees „shall con 
applicable while regulating De 
under these orders. eg 
CC-0. In Public Domain. Gurukul Kangri Collection EIS 2 


3 a3 ote 


robat ing is involved. If, how- 
Tobation includes “on the job” or 
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3. The payment on account of Dearness allow- 
ance involving fractions of 50 paise and above 
may be rounded off to the next higher rupee and 
the fractions of less, than 50 paise may be 
ignored. 


4. These orders shall also apply to the Civilian 
employees paid from the Defence Services 
Estimates and the Expenditure will be chargeable 
to the relevant head of the Defence Services 
Estimates. In regard to Armed Forces Personnel 
and Railways employees, separate orders will 
be issued by the Ministry of Defence and Minis- 
try of Railways respectively. 

[G.1., M.F., O.M. No. 13017/2/86-E. IT (B), 
dated the 11th May, 1989.] ` 
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Revised rates of Dearness Relief to pensioners, 
effective from 1st January, 1989 
The undersigned `s directed to refer to this 
Department’s O.M. No. 42 (6)-P & PW/88-E, 
dated 17-10-1988 (published in SwamysnewS as 
SI. No. 356 of November, 1988), sanctioning one 
‘instalment of dearness relief admissible from 
_1-7-1988 and to say that the President is pleased 
to decide that dearness relief shall be paid to 
the Central Government pensioners/family pen- 
sioners to compensate them for the rise in the 
cost of living beyond average Consumer Price 
Index 608 at the following rates with effect from 
1-1-1989, in supersession of the rates mentioned 
in the O.M., dated 17-10-1988 :— 


‘Rate of 
Pension/Family Pension Dearness 


per month 


(i) Not exceeding Rs. 1,750 
; family pension. 
(ii) Exceeding Rs. 1,750 but 

not exceeding Rs: 3,000 family pension 
subject to a 
minimum of 
Rs. 508. 


19% of pension/ 
family pension 
Subject to a 
minimum of 
Rs. 660. 


1.2 Payment of Dearness Relief involving a 
fraction of a rupee shall be rounded off to the 
next higher rupee. 


“i 


(iii) Exceeding Rs. 3,000 


338 
ee en ee us a 


22% of pension/ | public sector banks are requested to 
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1.3 Other provisions contained in this D 
ment’s O.M. No. 2/5/87-PIC, dated 23.4 198) 
(published in SwamysnewS as Sl. No. 157 
May, 1987), will remain unchanged. of 


1.4 A ready reckoner showing the de 
relief payable from 1-1-1989 onwards in, oe 
of these orders is enclosed (not printed), 


2.1 These orders apply to all civilian Central 
Government pensioners/family pensioners, 


22 These orders also apply to— 


(i) the widows and dependent children (in 

receipt of ex gratia payment of Rs. 150 
p.m.) of the deceased CPF beneficiaries 
who had retired from service prior to 
1-1-1986 or who had died while in service 
prior to 1-1-1986 [vide this Ministry's 
O.M. No. 4 (1)/87-P & PW (PIC), dated 
13-6-1988 ] (published in SwamysnewS as 
SI. No. 248 of August, 1988); 


The Central Government employees who 
had retired on CPF benefits before 
18-11-1960 and are in receipt of ex gratia 
pension of Rs. 168, Rs. 170, Rs. 186 and 
Rs. 283 with effect from 1-1-1986 [vide 
this Ministry’s O.M. No. 5 (1)-P & PW/ 
88 (E), dated 27-9-1988 ] (published in 
SwamysnewS as Sl. No. 326 of November, 
1988); and 


The Armed Forces pensioners, civilian 
pensioners paid out of the Defence Ser- 
vices Estimates, All India Services pew 
sioners and Railway pensioners. 


(i) 


(iii) 


2.3 In the case of retired Supreme Court and 


Relief per month | High Court Judges necessary orders will be 
29% of pension/ | issued by the Department of Justice se 
o 


parately: 


thorised 
arranBe 
5 the basis ° 
to pensioners on ing for any 
oller am 


3. The Accountants-General and au 


Bank of India, ‘ites 

GA-64 (ii) (CGL)/81, dated 21-5-198 . a diaries 

to the State Bank of India and its 

and all the Nationalised Banks. 2 (14): pd 
[GI D.P. & P.W., O.M. Ne, TA 

PW/89 (E), dated the 12th May, 


ies La bes ae OP oD 
oar vv Dias Ske, 5 U ak 
p Be S rie see 
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Terms and Conditions ; 

1, Subscriptions -are payable in advance, 1. Orders costing up to Rs. 200 will be execut- 
Enrolments from earlier months will be subject | ed by V.P.P. only. We do not issue pre-receipted 
to availability of back copies. , _ | bills for V.P. despatches nor do we issue separate 

2, Subscriptions send be Bs seal ee The V.P. cover and our invoice card ~ 
Bank Draft on any Bank a , are to be treated as vouchers by Government 
oe Oran NOY ceceet SSA O° | Oiee anaele Ca 
an : 

3. Subscriptions once enrolled cannot be 
cancelled and no part of the amount paid js 
refunded under any circumstances. 

4. Remittances for renewal should reach us 
amonth before the expiry, indicating Subscrip- E 
tion Number together with payment by Bank 3. Ten per cent of the value of books will be = 
pate W charged towards packing, forwarding and pos- w 

5. Requests for change of mailing address tage; in addition, Registration fee and V.P. fee 
should reach us a month in advance. Such will be charged extra 
requests should indicate Subscription Number. : 

6. The period of subscription enrolled is 4. Parcels of value not less than Rs. 400 can 
eod on ave current subscription rates and be sent by rail at request. Rs. 20 will be charged 
‘ae good only as long as these rates are in per parcel towards packing and forwardin; 


ill be b “Freight to Pay”. 
_7. The rates are subject to revision at any Fareels will be booked roigiit to Ray 


; sete our ion puncement in SwamysnewS | 5, Prices are NET. No discount is allowed, 
Sariptioa fom this office. The periods | (prices riling on the Galen Genin ea 

Of subscription for amounts already paid will Caen g ply i 

_ refixed when rates are revised. AT ete 


j b a SwamysnewS will normally be posted 6. Credit bills should be settled within fifi 
; ie ee of every month. The posting may | days from the date of issue, failing which they 
Bvernment fee K if any latest important | carry interest at the rate of 2% per month. 


© 


Terms and Conditions 


2. Orders costing more than Rs. 200 may be 
executed on Credit BiH basis, only if a request is 


made to that effect. The books will be sent by 
Registered Post. 


rR Orders are to be included. ; 

matin esting is done through ised 7. Payment should be made only by crosse 

om | gh our computerise 

E ai Jaen a make sure that the journal | demand draft on any bank at Madras. 
: all subscribers : Pe. 

'eceipt from the post office a m we hord me 8. If payment is made by outstation cheque 


sk. Subscribers are advised | for each subsequent Rs. 1,000 or part thet ) 
Of an es by registered post on pay- | should be added towards collection charges 
for ay ona | amount of Rs. 60 per | addition to the bill amount. 


b er up to 40 copies per 

NT : A 
dat eaezine reaching Government offi- | in the case of purchases from our agent 
lyo, > ation are not usually preserved | may. have their own terms and ci 

dresse or they get p YAR y i terms? 


inched. Please give safe ae 
x SWAMY PUBLISHERS 
164, R. K. Mutt Road, P 
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Enquiry cannot be dispensed with merely because 
notices and memo of charges sent to delinquent 
were returned undelivered 


Held: in the present case, there is a total 
misreading and misunderstanding of the provi- 
sion contained in clause (ii) of Rule 14 of the 
Railway Servants (Discipline and Appeal) Rules, 
1968. This is a case where the applicant was 
proceeded against for unauthorised absence. 
A memorandum of charges was framed against 

_ him. At no point of time the disciplinary autho- 
rity was of the view that it is not reasonably 
practicable to hold an inquiry. However, as the 
notices and the memorandum of charges sent to 
the applicant were returned unserved, the 
disciplinary authority jumped to the conclusion 
that it is not possible to hold a D.A.R. enquiry 
under the Rules. Acting on this premise the 
disciplinary authority applying clause (ii) of 
R. 14 of the Rules imposed the penalty of 
removal from service. Ex facie, the proceedings 
are illegal and not in compliance with the Rules. 
In a case where despite the issue of notice 
regarding the enquiry and sending of the memo- 
randum of charges to the Railway servant, he 
does not choose to appear before the disciplinary 
authority, there are provisions in the Rules to 
conduct an enquiry ex parte. Clause (ii) of Rule 
14 is not to be invoked in such circumstances, 
as it is intended to cover a case where even at 
the outset the disciplinary authority is satisfied 
that it is not reasonably practicable to hold an 
enquiry in the manner provided under the Rules. 


~ As the order imposing the penalty is illegal. 
it cannot be sustained and has to be quashed. 


[ K. Thangavelu v. General Manager, Southern 
Railway (1988) 8 A.T.C. 680 (Madras Bench). | 
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_ Adverse remarks in confidential reports — Mak- 


ing of inconsistent and self-contradictory remarks 
deprecated 


Held: it is clear that the communication of 
adverse remarks of 1976 is not only inconsistent 


e 
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but self-contradictory. It is stated 
petitioner is prompt in disposal and had ade. 
quate ability and initiate and drive. However 
along with these good points it observes that 
although the petitioner was Deputy Director 
Since the inception of the Centre he has not 
been able to make any progress of the work. 
These adverse remarks are accompanied with 
the unctious observation that the petitioner 
should know his weakness and try to bring about 
improvement. For 1978 the relevant adverse 
remarks are that the performance is satisfactory 
so far as the result achieved, the quality of per- 
formance, application of knowledge, application 
of delegated authority, conceptual and profes- 
sional skill on the job, commitment to tasks 
assigned, devotion to duty, human relations, 
public relations, etc., but, it goes on to say that 
constant supervision and guidance are required 
and the petitioner is advised to accelerate pace of 
different activities and develop good relations 
with all in which improvement is expected. 
What is one to make of such remarks? How's 
the officer to whom these observations ate 
directed to know in what respect his character q 
performance are deficient and in what manned 
is to set about to improve himself in the n ae 
It may not be fair to say that these remar ain 
malicious but they are mindlessly made or E 
those who made them and reviewed ien, E 
communicated them were desirous oe ee 
but were afraid to strike. The effect, abe 

of such remarks is that they plant a ae shed 
in the dossiers of the officer which exp.° HO 

his promotion is due to be considere “or forthe 
be far more honest to damn an aa vit 
mistakes he commits but to damn to oppression 
praise could add a new refinement iota 
We should not be taken to mean tified. Fo" 
found that the remarks are not eae 

all we know the adverse remarks “ecded 1 
basis and that the ones > in th 
improve himself and his perform put they 


$ 4 : nt 
directions which have been Pre maki A 


that the 


officer is simultaneously 
having in inadequate and 
sure the very same qualities 
improve for going up to the 


‘See ae} 
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cut-off date, viz., 1-1-1973 not legal — Benefit of 


stepping up of pay should be anted 
cut-off date ao eS! 


xtent the officer can have no notice of what 
ght to be communicated to him and what 
ht to be done to him. 


that e 
jg SOU, 
is SOUS. ; 
We, therefore, hold that the adverse 

marks against the petitioner for the years 
1976 and 1978 deserve to be expunged. 

K.G. Patole v. Union of India and others, 
(1988) 8 ATC 549 (Ahmedabad Bench).] ~ 
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Dedaction from bonus of employee towards 
Prime Minister’s Relief Fund cannot be made 
under administrative instructions without consent 
of employee 


Held: the entire case of the applic. i 
On the fact, whether the cutoff Thats ae 
1-1-1973, specified in the instructions of the 
Director-General of Posts and Telegraphs, 
New Delhi, in his Letter, dated 29-8-1975, for ` 
resolving the anomaly in pay, 


of pay is legal and rational. The argument of the 
counsel of the applicant that his client should be 
given the benefit of stepping-up of pay, on the 
very Same principle adopted in the case of the 
beneficiaries under the Provisions of F.R. 22-C, 
in that, the benefit of stepping-up of pay should 
be granted regardless of the cut-off date, intially 
stipulated, seems plausible and well founded. 

The intention underlying that principle is that as | 
far as possible the senior should not be at a | 
disadvantage as compared to his junior, in | 
regard to his pay, by imposing an impediment in 
the form of a cut-off date in an arbitrary manner. | 
The anomaly was glaring, as it was perpetrated 
in an identical post, held both by the junior and 
senior, owing to the higher rate of advance 
increment drawn by Shri Srinivasan, who was 
junior to the applicant, in the scale of pay revised 
with effect from 1-1-1973, consequent on the 
junior attaining a higher professional qualifi- 
cation. The applicant who was senior to 
Sri Srinivasan, drew advance increment similarly, 
but in the pre-revised pay scale, which incentive 
was virtually nullified by the higher tate of 
increment, drawn by his junior in the revised 
scale of pay. 


The applicant was working as an L.D.C, in 
the Department of Telecommunication. For the 
year 1986-87, Government granted productivity 
linked bonus to the employees of the department 
for 42 days. On the payment of the same, 
Government in the Ministry of Communication, 
on 23-9-1987 issued guidelines inter alia stipulat- 
ing the deduction of one day’s bonus payablé to 
the employees towards Prime Minister’s Natio- 
nal Relief Fund. In conformity with the safe, 
the applicant was offered 41 days’ bonus which 
he declined to receive on the ground that there 
canot be any such deduction, in any event 
without his agreement for the same. On the 
authority. not acceding to the same, the applicant 
ee the Tribunal for appropriate direc- 


ane a) deduction to be made from salaries 


employee a d t h . 5 
Consultatiy na not otherwise. The Joint 
: e Mach : 
bind al] employees. and the Unions cannot 


is amply evident that the stipulation of @ 
ae ne ae 1-1-1973, thereby denying the 
benefit of stepping-up of pay to the applicant, 
vis-a-vis his immediate junior, Shri Srinivasan 
and not correcting the anomaly in the pay of the 
applicant was clearly unfair and unjust. 


The pier: 
Goven telines, dated 23-9-1987, issued by the 
themselves. y the Ministry of Communications 
the deduce: © 2Ot refer to any law authorising 


the deg ction. The applicant had not agreed for 


ucti ) 
deduction art that is so there cannot be any Consequently, the Letter, dated 29-8-1975, of 
(I9gq °24ish, Kc the Director-General, P. & T., in so far as it 


J, 8 - V. Union of India and another, 
ATC 528 ( angalore Bench). ] 


Director of Pay as per Letter, dated 29-8-1975» 
eneral, P, & T.__ Prescription of 


scribes the cut-off date, viz., 1-1-1973, to 
Palerme the benefit of stepping-up of pay of 
the senior, has to be quashed. 

T.R. Sundarraja Iyengar v. Postmaster- 
chase Karnataka Circle, (1989) 9 ATC 43 
(Bangalore Bench). J 
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persons appointed on the basis of seniority-cumt- 
fitness — When would en bloc rank senior to 
those appointed by selection 


Held: there is no dispute over the fact that the 
applicant was approved and appointed against 
the Operative-cum-Supervisory L.S.G. cadre 
against 1/3 quota on 3-4-1982. It is his conten- 
tion that the promotions of respondents 3 to 5 
were approved in the following year, i.e., m 
another calendar year of 1983 and they were 
actually appointed in that year and as such they 
would not rank senior to him. It is the version of 
the respondents that the approval of the promo- 
tions of respondents 3 to 5 was made by the 
competent authority in the same year, i.e., 
1982 and that was on 24-7-1982. 


Admittedly, the applicant was appointed to 
the L.S.G. cadre against 1/3 quota on 3-4-1982. 
Now in order to derive the seniority conferred 
by Para. 4 of Rule272-A of the P. & T. Manual, 
Vol. 4, over the applicant respondents 3 to 5 
would have to be appointed in the same calendar 
year with the applicant. At para. 8 of the reply it 
is mentioned by the respondents that on 
24-7-1982 promotion of respondents 3 to 5 to 
the L.S.G., cadre against 2/3 quota was approved 


by the competent authority. On a perusal of the’ 
` relevant file we do not find any support of this 


averment. From the file we find that on 
24-7-1982, the Departmental Promotion Com- 
mittee which had considered the cases of 
respondents 3 to 5 along with others had met and 
recommended their names for promotion to such 
grades against 2/3 quota. Actually on 5-3-1983 


. and not earlier than that respondents 3 to 5 


wete appointed in the L.S.G. Supervisory-cum- 


_ Operative cadre against 2/3 quota after that was 


approved by the competent authority. So, it 
cannot be said that the approval of promotion 
of respondents 3 to 5 was made in the same 
calendar year of 1982 when the applicant got 
such promotion and was appointed. Reading the 
provision of Rule 272-A of the Posts and Tele- 
graphs Manual we are constrained to hold that 
it is not the approval of the promotion but the 
actual appointment which should be made in 
one calendar year and in that event only the 
persons appointed on the basis of seniority-cum- 
fitness would en bloc tank senior to those 
appointed by selection. 
by the D.P.C. would have no bearing in this 
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matter. A recommendation cannot be te 

as an appointment. Itis a well-kno arded 
the appointing authority may or m 
the recommendation of the D.P.C 
matter of common experience that a 


others, (1989), 9 ATC 74 (Calcutta Bench, | 


The recommendation: 


wn fact tha 
i 

ay not accept 
- Tt is also A 


recommendation made by a D.P Cea 
e 


deferred by the appointing authority fone 
siderable period of time for some Teao n 
other. So, actually what we are concerned ai 
in: this case is whether the applicant and X 
pondents 3 to 5 were appointed in one calendar 
year. We have already found that that was not 
so. Such being the postition we cannot but hold 
that the respondents had done wrong and acted 
illegally in showing the positions of respondents 
3 to 5 above the applicant. 


[ Arun Kumar Sengupta v. Union of India and 
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Uninterrupted temporary service rendered before 
absorption in permanent post would count for 
reckoning pensionary benefits 


in The applicant entered service as a temporary 
Lascar on 1-8-1952 in the Southern Railway. 
He was absorbed in the permanent post of 
Gangman with effect from 1-1-1959. After 
working in several posts, he retired from service 
on 28-2-1985. While computing his pension T 
period from 1-8-1952 to 1-1-1959 was exclude 
from the qualifying service of the applicant y 
the respondents. Aggrieved, the applican ae 
the present application praying that the oe 
dents be directed to take into account the ps ihe d 
from 1-8-1952 to. 1-1-1959 for calculatins | 
terminal benefits to which the applicant is | 
entitled and pay. him all monetary 

pertaining to retirement. 


Held: true, a railway servant ee we office 
for pension unless he holds a siha arate ofhi 
on a permanent establishment on e Son RIS 
retirement, but Rule 4 of the a fciating 
makes it clear that temporary a A 
service rendered by the Gove Fi 
‘without interruption by confirma i A qualifying 
or different post shall count 10. ie of the apie 
service. From the service resis A was des! 
cant it is clear that ae ADDIO 

ervice uninterruptedly up ato sie 
Tas absorbed in the post of Gen is d 
therefore, clear that the panga ckoned by 
to the applicant should be 


= 
> st 
po 
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espondents from 1-8-1952 and not from 
1-1-1959 as done in the present case. ¢ 

P. Naryanan v. Union of India and others, 

(1989) 9 A TC 95 (Ernakulam Bench). ] ~ 
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Frequent transfers in breach of Government 
instructions cannot be sustained 


The petitioner entered service as an Excise 
Sub-Inspector on 7-2-1964. By an order, dated 
15-6-1984, he was transferred from Raigarh to 
Shahdol. On 31-3-1985, he was transferred from 
Shahdol to Bilaspur. He was promoted as 
Excise Inspector by order, dated 11-12-1985, 
He was then posted at Lakhanadon district, on 
17-1-1986. On 1-8-1987, he was attached and 
posted as In-charge, Seoni Distillery and issnow 
being transferred from Seoni to Shivpuri in 
July 1988. The petitioner contended that the 
normal period of an officer at a station was 3 
years according to General Book Circular, 
Part VI. He has, however, been frequently 
transferred without any rhyme or reason.and, 
therefore, the last order transferring him to 
` Shivpuri being contrary to the Govemment 
instructions should be quashed. i 


Held: there could be no dispute that no 
Government servant has an absolute right to be 
at a place of posting for three years or is not 
removable before the completion of this period. 
ge Erer, the Government has prescribed this 
ane be the normal period by executive 
they a aons and in the absence of statutory rules 
Hey are binding and effective. 


neti respondent could not show why the 
that is ES being transferred frequently. Al 
Pan -in the return is that the transfers are 
tive exi petitive convenience or administra- 
not ee Use of these terms alone would 
ome material eh; ee aoe the contention, 
the Tr: Ould have been pla fi 
Tribunal. That is not done. Pa a 
Tt wa 
S . 
against also Said that there was a complaint 
Investi eap tioner at Seoni which was under 
hardi RE n unproved complaint can 
Ith a ground to justif 
i. 128 got th Justify frequent transfers. 


& 

ne victim a gee accepted that the petitioner 
e 3 ent tra l 

™menta] instructions. nsfers in breach of 


t foll 
t oy 
MANSET to Si therefore, that the petitioner’s 
vpuri has to be set aside and the 


343 


j 


| 
| 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


June, 1989 


respondent is directed to continue the petitioner 
at Seoni as an Excise Inspector. 


[H.S. Ajmani v. State of M.P. and 
(1989) 9 ATC 122 (Jabalpur Bench).} others, 
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Disciplinary authority cannot order a second 
inquiry by a different authority after the original 
authority has submitted his report 


The applicant, a lower division clerk, workin 
in the C.S.I.R., Madras Complex, was proces 
against under Rule 14 of the C.C.S. (C.C.A.) 
Rules, 1965. The Deputy Director was appoint- — 
ed as the inquiring authority. He conducted the 
inquiry and submitted his report. However, the 
disciplinary authority feeling that there is need 
for a fresh enquiry appointed the Administrative 
Officer to conduct a fresh inquiry. The latter 
conducted a fresh inquiry and submitted his 
report on the basis of which the disciplinary 
authority imposed on the applicant the penalty 
of reduction of pay in the time scale by two 
stages. The applicant challenged the order, 
inter alia, on the ground that the second inquiry - 
was without jurisdiction. 


Held: it is clear from Rule 15 (1) of the C.C.S. 
(C.C.A.) Rules, 1965, that the. power of the 
disciplinary authority is only to remit the case to 
the inquiring authority for further inquiry and 
report. Two things have to be noted, from the 
provision in the sub-rule. Firstly, the remit has 
to be to ‘the inquiring authority’, which means 
the particular officer who conducted the inquiry 
and not to another. The word ‘further’ is 
significant. It implies that whatever is there 
already is to be there, and having regard to it to 
have something more in addition, going beyond 
what exists. On the other hand, re-inquiry has 
the effect of treating what is actually there as 
non est and substituting it by something enti- 
rely different. The provision in the Rules does 
not give authority to the disciplinary authority 
to ignore the report of the inquiring authority 
and to order a re-inquiry by a different inquiring 
authority. It would follow that the order impos- 
ing the penalty based on such a report of an 
inquiring authority, brought on record by the 
disciplinary authority without jurisdiction and 
without authority, cannot be sustained. 


The result would be that the report of the 
second inquiring authority has to be treated 
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as non est and the order imposing the penalty | post and if it is made after 31-3-196 


based on the said report will have to be quashed. 
The disciplinary authority is directed to recon- 
sider the case in the light of the report of the 
first inquiring authority and to pass orders in 
accordance with Rule 15 of the Rules. 

| Romeo Charley v. Director-General, C.S.T.R., 
New Delhi and another, (1989) 9 A.T.C. 141 
(Madras Bench). ] 
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C.C.S. (Pension) Rules (1972), Rule 30 (1) — 
Person directly recruited after 31-3-1960 to a 
post coming within the purview of clauses (a) and 
(6) of R. 30 (1) can claim the benefit of that pro- 
vision, though he had entered Government service 
before 31-3-1960 


_ The applicant was directly recruited to the 
post of Labour Officer on 16-5-1960, and he has 
since retired from service. He was aggrieved by 
an order, dated 1-4-1986, issued by the Govern- 
ment of India, Ministry of Labour, under which 
he was denied the benefit of adding 5 years to his 
qualifying servicé under Rule 30 of C.C.S. (Pen- 
sion) Rules, 1972. He prayed in the application 
that he should be declared eligible for addition 
of 5 years to his qualifying service for claiming 
Superannuation pension under Rule 30 of the 
Pension Rules. 


The respondent opposed the prayer in the 
application on the ground that though the 
applicant was recruited as Labour Officer on 
16-5-1960, he had joined the Central Govern- 
ment service with effect from 8-5-1956. It was 
submitted that the applicant’s qualifying service 
had commenced from 8-5-1956 itself and hence 
there would be no question. of making any 
addition of 5 years to his qualifying service 
under Rule 30 of the Pension Rules. 


Held: under Rule 30 (1) of the Pension Rules 
there is reference to ‘a service or post’ in the first 
line. ‘Service or post’ again appears a little 
before stipulation of conditions (a) and (b) in the 
said Rule. The conditions referred to are that 
the appointment of the Government servant 
should be to a post which calls for specialist 
qualification or experience and to which candi- 
dates of more than 25 years of age are normally 

recruited. When the appointment is to such a 
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; f 0, t 
concession becomes admissible subject to ca he 
in 


provisos as indicated in the rule itself. 


Now the term ‘service’ referred to in Rul 
(1) cannot refer to appointment to Gove 
service in general. It must be noticed t 
term “Government service’ is itself use 
very same rule in the first proviso, 
drafting the rule, if the intention had 
cover “Government service’ while using t 
‘a service’ there should have been nO need to 
use the term ‘Government service’ in another 
part of the rule itself. The very usage of the 
term “Government service’ distinctly in the 
proviso goes contrary to any view that the term 
appointed ‘to a service or post’ refers to appoint- 
ment to Government service in general. 


e 30 
Tament 
hat the 
d in the 
Thus’ in 
been to 
he word 


Thus in the case of the applicant, even though 
he:was appointed to Government service in 
1956, he was appointed after 31-3-1960 to a 
post as a direct recruit and that post was of a 
special nature which calls for specialist qualif- 
cation and experience and upper age limit for 
recruitment had also been indicated as 40 m 
the statutory recruitment rules. Therefore, the 
applicant is entitled to the benefit of Rule 30 (1) 
of the Pension Rules. 


j ‘etar Govern 
[ S. Dharmalingam v. Secretary to the 
ment of India and another, (1989) 9 ATC 260 
(Madras Bench). | 
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BAe if it 
Amendment to recruitment rules is yalid even!” i 
reduces chances of promotion 
ployees — There is no law that sam 
should govern all the departments 


; ; inistta- 
In the present application to the AT 
tive Tribunal the validity of the an DAB and 
the. Department of Electronics c ibr, mas? 
Group ‘C’ posts) Recruitment RET chal 
under notification, dated 26-6-19 oe su 
ed as violative of fundamenta tion 3 
Articles 14 and 16 of the Cons rons contait 
and also violative of the mu te Cabin 
in D.O., dated 26-3-1971, issue y 

Secretariat, New Delhi. 


`~ 
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Held: there is no doubt that by virtue Of this 

endment, persons who were not hitherto 
ije for promotion to the post of Section 
as have now become eligible and conse- 
ate the chances of those who alone Were 
ible earlier for promotion, has been consi- 
derably reduced. That by itself is not a ground 
to hold that the amended rules are arbitrary, 
An employee has undoubtedly a right to be 
considered for promotion but only in accordance 
with the Recruitment Rules; he has no right to 
claim that the rules which were in existence 
when he joined Government service should not 
be altered at all for all times to come in such a 
manner as to affect his chances of promotion. 


Merely because these rules enlarge the zone of 
consideration and include within the category of 
eligible persons certain categories of persons not 
hitherto eligible, the persons who were eligible 
under the rules and continue to be eligible even 
under the amended rules cannot complain of 
arbitrariness. Their right to be considered for 
promotion is not affected by some more persons 
hithereto ineligible being declared eligible. It 
is for the Tule-making authority to decide which 
categories of persons should be declared eligible 
for consideration for promotion to the higher 
Post. We are not convinced that any case is 
made out for holding the amendment to the 
Recruitment Rules to be arbitrary and violative 
of Articles 14 and 16 of the Constitution. 


It is argued that in no other Department, the 


Bee y Of Section Officers in the Department of 
tonics are eligible under the rules governing 
er departments. It is pointed out that 
ae fore nment of Electronics is now singled 
Tiles f differential treatment and the normal 
inappin’ ers of the Government are rendered 
mee € as a result of the impugned amend- 
Should p~ ÍS no law that same set of rules 
over, Covern all the departments under the 
an, duties o of India, Irrespective of the nature 
various offhand functions to be performed by the 
cers and other employees. ; 
ere j aie 
accor din i NO merit in this application which is 
ie Ismissed. 
(1989) 9 A ahai and others, v. Union of India, 
C 251 (Wew Delhi Bench). ] 
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Non-supply of copies of 
Teport and statements of 
vitiates inquiry 


Preliminary inquiry 
witnesses examined 


The petitioner was appointed as Extra- 
Departmental Branch Postmaster. While func- 


tioning as such it was alleged against the peti- 


tioner that he collected, under compulsion and 
threat, subscriptions from different payees of 
money-orders and addressees of insurance letters 
unauthorisedly on the plea of construction of a 
Post Office at Nilagiripatna village engaging the 
Extra-Departmental Delivery Agent for the 
purpose and, therefore, it was alleged against the 
petitioner that he had failed to maintain absolute 
integrity. An inquiry was conducted and he was 
found guilty of the charge. The disciplinary 
authority concurred with the finding and ordered 
removal of the petitioner from service. Hence 
the present petition. 


Held: it was no part of the duty of the peti- 
tioner to inspect the documents and then make a 
request to allow him to take notes or extracts 
because the consistent view of the Supreme 
Court in a plethora of judicial pronouncement 
is that copies of documents must be supplied 
to the delinquent officer to enable him to file his 
written statement and to effectively defend him- 
self. The argument that copies of receipts was 
not supplied because during the preliminary 
enquiry the petitioner had admitted the execu- 
tion of the receipts granted to various persons 


from whom he had received money, cannot be _ 


accepted. Even though the petitioner had 
admitted the same yet copies of those documents 
should have been supplied to him and especially 
the copy of the report of the preliminary inquiry 
so as to enable him to make out his defence to 
meet the charges. Copy of the preliminary 
inquiry report not having been supplied to the 


petitioner it is not at all open to the respondents _ 


to say that the petitioner had admitted execution 


of the receipts under which money was received . 


by him. Even if such report was shown to the 
RT at the time of the inquiry, that would 


not wash away the prejudice already caused to — 
the petitioner at the stage when he was required — 


to submit his written statement. 


In the case of State of Hunt v. Bhagat l Ran, 
1975) 1 SCC 155 and also in the case of Kashi- 
ka v. Union of India, ATR 1986 (2) 
SC 186, their Lordships have specifically stated 
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that copies of the statements of the witnesses 
scorded during the course of inquiry must be 
‘supplied to the delinquent officer so as to enable 
him to make out his defence and to indicate the 
inconsistency, etc., in order to impeach the 
veracity, credibility and reliability of the wit- 
necesses sought to be examined against the 
delinquent officer. In the present case copies of 
the statements of witnesses were not supplied to 
- the petitioner and therefore, serious prejudice 
has been caused to the petitioner. Therefore the 

r of punishment cannot be sustained. 
[Jagannath Behera v. Union of India and 
others, (1989) 9 ATC 21 (Cuttack Bench). ] 
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Absence without sanction of leave, for compelling 
easons, does not amount to misconduct warrant- 
g removal from service 


Held: the penalty of removal from service 
= has been imposed on the applicant who was 
= working as a lady Scientist S-I, attached to the 
Central Tuber Crops Research Institute, Trivan- 
‘drum, for contravention of Rule 3 of the Central 
vil Services (Conduct) Rules, 1964 (for short 
» Rules). According to sub-rule (1) of the said 
ule every Government servant shall at all 
nes maintain absolute integrity, maintain 
evotion to duty and do nothing which is 
‘unbecoming of a Government servant. 


cannot be denied for a moment that the 
tenance of a code of conduct by the 


and any deliberate, wilful or wanton 

ation of it has to be viewed seriously. At 

he same time, by taking advantage of the 
1eral provision contained in sub-rule (1) of 

= Rule 3 of the Rules, it will not be fair on the 
part of the administration to rope in cases which 
c do not warrant initiation of proceedings 
vention of the rule. As the wording of“ 

is so wide, the first two clauses insisting 

tenance of absolute integrity and devo- 

mm to duty and the third clause referring to 

g nothing which is unbecoming of a Govern- 

ant on first impression, the facts of a 

e may appear to attract infraction of the 

ence without delving into the matter, it 


| mity with the guidelines 1ssu 
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The crux of the imputation agaj 
cant is ahauthorised akon fom ae appli 
11-1-1982 and going abroad without R from 
of the competent authority. Stated PAEAN 
even absence from duty for a single day aie } 
sanction of leave by the competent authorit a 
be said to be unauthorised. But there ca a 4 
variety of reasons contributing to such T eo 
It may be that many of such cases, aes : 
the light of the factors that led to the abe a 
warrant the initiation of disciplinary procseiie 
for violation of sub-rule (1) of Rule 3 of i 
Rules, as involving lack of faithfulness to aun 
and wilful abstention. It does not follow that 
wherever there is an absence without prior 
sanction of leave, one can find lack of devotion 
to duty and or conduct unbecoming ofa Govern- 
ment servant warranting initiation of proceed- 
ing for imposition of a major penalty of removal 
from service. 


On an anxious consideration of the entire 
circumstances of the case, we are of the view that 
there was no scope for the initiation of proceed- 
ings for contravention of Rule 3 of the Rules, 
for, no reasonable employer, on a detached 
assessment can find fault with the conduct of 
the applicant. Even assuming that there was 4 


Japse on her part in leaving the country before P 


obtaining the formal sanction, the circumstances | 
which led her to do so and the various steps | 
taken by her before doing so indubitably esta- | 
blish that she did not leave the place clan a 
tinely or that she wilfully abstained from do ; 
The cancellation of the leave at the last me E 
far no reason at all, with unconscionable a j 
difference as to the consequences, Can ‘ 
circumstances be said to be with the del ey 
object of trapping the applicant 10 discip E 
proceedings. 
osing 
a from 
treated 
the date of 
removal from service till d i 
[ Dr. Puzhankara Kamalam 9 
of Agricultural Research an SA 
ATC 26 (Madras Bench). ] 
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, ; t not i 
An order of compulsory retire tie “0 


| Kangri Collection, Haridwar 


we 


ey 


3 E cwamysnewS 


f India and not in public interest is liable to be 
Pack Bow TE 


Held: it is quite a well-settled law that an 

rder of compulsory retirement passed under 
Fundamental Rules 56 (j) must be bona fideand 
must not be tainted with malice. It is also well 
settled that such an order should be passed when 
the appropriate authority is of the opinion that 
itis in the public interest to do so. r 


p 


= 


Under the guidelines issued by the Govern- 
ment of India, Ministry of Home Affairs, dated 
5-1-1978, it is clearly indicated that the cases 
of Government servant covered by F.R. 56 ( j) 
should be reviewed six months before they 
attain the age of 50/55 years or complete. 30 
years of service/30 years of qualifying service, 
whichever accrues earlier. Now, in the present 
case we find that the said direction issued bythe 
Ministry of Home Affairs had not been observed. 
Admittedly the applicant attained the age of 
50 years on 19-5-1986. It is the case of; the 


o 
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or 


and such an order is liable t 


3 o be struck down as 
arbitrary. t 


When after perusing the relevant C.Rs. we 
nd that the order compulsorily retiring the 
applicant from service is not based on any 
material it should be struck down as arbitrary, 
In this connection we would like to add that į 

1984 the applicant was allowed to cross ‘the 
efficiency bar. It does not stand to reason that 
if a Government servant was allowed to cross 
the efficiency bar in 1984, he should be found 
inefficient in the course of 3 to 4 years thereafter. 
That shows that the review committee had not 
considered the matter dispassionately. From the 

facts and circumstances of the case we hold that 


the order was not at all bona fide nor was it in 
public interest. 


Further, under the guidelines issued by thes 
Ministry of Home Affairs on 5-1-1978, in a case 
where the appropriate authority after the rele- 


respondents that in the Meeting of the review 
committee held on 15-12-1987 the case of, the 
applicant was taken up and it was decided that 
he should not be retained in service and should 
retire compulsorily. It remains unexplained as 
to why the case of the applicant was not taken 
up by the review committee as per the direction 
issued by the Government of India within.the 
_ timeas mentioned above. 


aom the copy of the decision taken bythe 
-glew committee in its meeting held: on 


~ cone 1987, the review committee came tosthe 
= retai Usion that the applicant would not’ be 
“dined in service fy 


= A rther on two rounds; 
g ae us Performance over the last five yeaa 
i n and secondly, he was a man. of 
ecords of ten On going through the service 

or the > £ applicant, we cannot find support 
ommittee m usion arrived at by the review 
licant for ether, Considering the C.Rs of the 
the review, © last five years as considered 
erfi eW committee we do not find that his 


mance was indi 
n n doubtful ; ifferent and that he was a 
Ris 


held t 

an sue the appropriate authority can 
Paen TO compulsorily retire a Govern- 

e order for such premature | 


annot be said to be in public interest 


“others, (1989) 9 ATC: 


vant review comes to the conclusion that the 
concerned officer is not fit for being retained in 
the present post, but could be retained in the 
next lower post from which he was promote 
a notice in the prescribed form should b 
served on him. In that notice it should be 
explained to him that his continuance in servic 
beyond the age of 50 years could be considere 
if he is willing to revert to the lower post held by 
him previously. In case he indicates his willing. 
ness to work in the lower post and gives 
written request for being so reverted he may b 
retained in service and continued in the lo ver 
post. In the instant case the review of the peti- 
tioner’s case was not before his attainment o 
age of 50 years and it was done more th 
and a half years after that. In the order p 
by the review committee or by the appropri: 
authority no such consideration as men 
above is made. We hold that in passin 
order the respondent-authorities had not ac 
in accordance with the procedure and gl 
lines issued by the Government of India. 


issued by the Government an: 
public interest and as it was 


liable to be struck down. — 
[ Ashendu Bikash 


. ~ 
oe 
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Suffixing holidays after Medical leave 


As per CCS (Leave) Rule 22 (I) (ii) (b), if an 
employee is certified medically fit, holiday, if any, 
succeeding the day he is so certified (including 
that day), shall automatically be allowed to be 
suffixed to the leave. This indicates clearly that 
if one is certified medically fit on Saturday/Sunday/ 
holiday and if he joins duty on the F.N. of the next 
working day then the Saturday/Sunday/holiday 
shall be treated suffixed to his leave. But our 
Superintendent has rejected this interpretation. 
His contention is that if you are certified fit for 
duty on a Sunday/holiday and joins on the F.N. of 
next working day, the day on which you are 
certified fit cannot be allowed to be suffixed to 
your leaye. Kindly intimate whether action of 
our S.P.Os. is correct. 


Sunil Gite, 


Postal Assistant 
Khargone HO - 451 001 


The action of the S.P.Os. is not in order. 
Rule 22 (ii) (b) of C.C.S. (Leave) Rules provide 
suffixing of holidays on which the Government 
servant is certified fit to rejoin duty. 


Total leave for H.R.A./C.C.A. 


Kindly clarify whether maternity leave is to be 
covered under the definition of leave of all kinds 
for drawal of H.R.A./C.C.A., up to 120 days OR 
maternity leave is exclusive thereof. 


Superintendent 
Central Telegraph Office 
Rajkot 


: The term “total leave of all kinds” not exceed- 
ing 120 days includes maternity leave also. 


Inclusion of Special Pay to compute 
drop in emoluments 


In accordance with G.I., M.F., O.M. No. 7 (46)- 
E. 11/87, dated 6-10-1987, Government servants 


` 
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shall be allowed on the fixation of thej i 
revised scales under Rule 7 (1) of CCE ithe 
Rules, 1986, personal pay equal to the amount ‘if 
any, by which their actual emoluments com visi 
of Pay, Special Pay, Dearness Pay, D.AJA DA 
and Interim Relief thereon exceed the revised 
emolunients. Para. 3 ibid, inter alia States that 
these provisions are applicable for those in whose 
case Special Pay continues with revised scale of 
pay. A doubt has arisen whether the “Special 
Pay” in the revised scale should be included or 
excluded for determining the drop in emoluments, 
Kindly clarify. 


N. Sripatha Rao, 


Central Administrative Tribunal 
Bangalore Bench — 560 038 


When the Special pay in the pre-revised scale 
alongwith the amount admissible thereon with 
reference to D.P./A.D.A., ad hoc D.A. and LR. 
is included in the emoluments which a Govern 
ment servant was actually receiving on 1-1-1986, 
it is but fair that the Special Pay which continues 
with the revised scale is also taken into contin 
tion to find out whether the Government servan 
suffers any loss in total emoluments. 


Qualifying service for pension 

fficet 
Kindly clarify whether the Accon ag done 
determining the Qualifying service has 
the intervening period in the case 01 


anothe! 
a) With proper permission to take up official 
A ei in the Ministry of Finance fon eam 
resigned his job in the Railways 0n ie certifiant? 
joined on 15th June. According to ation at f 
issued by the employer, the ee period WP | 
technical formality and the interves ning po 

to 15th was also condoned Iy ; 
authority, as per Rule 27 of CC. 
Rules, read with G.I.D. (1). 


; empl to be condoned while determining the 


paid, service? 
E3 Qualifying M. Shankaramurthy 
4174/4, 8th Cross, 
Gandhinagar, Mysore — 570 007 


| ; a Condonation by the Accounts Officer is 
| jot required. 
| (6) When the period has been treated as dut: 
E and salary paid, the question of condonation 
| does not arise at all. f 


| N-E. Region — J.T. in excess of two 
= | days journey 
| Please clarify whether joining time, as mentioned 
| inpage 252 of Swamy’s Handbook, 1989 — “Spe- 
| cial concession for North-Eastern Region”, can be. 
| availed more than once in a year or only once in a 
year orisit up to the discretion of the Controlling 
|} Officer. 

E J. Mathew 

P Kendriya Vidyalaya 

i 1.0.C. Refinery 

Guwahati — 781 024 


There is no such restrict 


ion that the Joining 
Time can be availed only o 


nce in a year. 


„T.C. by airways 


a entitled to travel by A.C. Two-Tier. My 


ee is in college wants to ayail L.T.C. and 

ker to travel by air in Student Concession 

gr puch is less than A.C. Two-Tier fare. 

e ĉase be enlightened whether I can get full 

= rsement of air fare paid. 

: K.N. Swamy 

EPT-13, P&T Quarters’ 

Dev Nagar, Delhi — 110 005 


tho; 
al et no Government servant has been 
gible to travel by air on L.T.C. as per 
à » 1988, if any official per- 
They by air, his claim should be 


his entitlement by rail į 
rail i 
d by rail or a by Tail if the places 


“al entitled to travel by II class- 
aia which case his claim is 
Testricted to his eli gibility. 

i get cannot be rejected. In your 
Teimbursement of actual fare 
WO-Tier fare, whichever is less. 


 CC-0. In Public Domain 
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the period of taking over charges of 
(b) ee which was treated as duty and salary’ 


old station rates for the first two months: a 


Reade 
Mittal 


7 


Upper class journey on L.T.C. 


Due to the fact that any 
necting two stations by 
no provision for I Class 
travelled by Second A.C. 
availing L.T.C., where I 
I class/AC Chair car. 

may claim Second A.C. 


of the direct trains con- 
the shortest route, has 
or A.C. Chair Car, I 
2-Tier Sleeper while _ 
am entitled to travel by 
Kindly clarify whether I 
2-Tier Sleeper charges, 


N.B. Chowdhury 
831650013 ASI/Clk, 98 Bn. 
CRPF, Kurukshetra - 
Haryana — 132 13] 


G.I., M.F., O.M. No. 19027/1/86-E. IV, 
dated 13-1-1987, applies to journeys on tour/ 
transfer only. Since no such provision is given 
in the C.C.S. (L.T.C.) Rules, you are not entitled E 
to claim the Second A.C. 2-Tier Sleeper ticket 
charges. 


Drawal of double H.R.A.? 


A doubt has arisen as to whether H.R.A., at the — 
new station is admissible in addition to the H.R.A. 
already drawn by an employee who was transferred 
to another station in the middle of an academic 
year and could not shift his family but has to reside 

in the new station to discharge his official duties, 
It is felt that according to para. 4 (x) of Swamy’s 
Compilation on H.R.A. & C.C.A., the official is 
eligible for double H.R.A. for the old and the new 
station for six months and as per the contents in- 
lines 9 to 12 ibid the drawal of H.R.A., for old 
station is not prejudice the entitlement to H.R.A., 
for the new station of duty. This may please be 
clarified. 


R.V. Sridharan 
Secretary 
A.I.P.E.U. (Class L 
Ambattur — 600 05 


There is no provision for the drawal of double 
H.R.A. The official may draw H.R.A., at the 


either at the old station rates or new s 


or till the end of academic year. The o: 
cession is that the official can draw tl 
as above even though he has n 
accommodation at the new place. 


Pay Fixation of LSG PA a 


This Letter has a Se 


hS 
e 


= also. But our SPO, Nagapattinam, denied your 
contention and P.M., Nagapattinam, also refuses 
_ to fix the pay under F.R. 22 (C). When the clarifi- 
cation given by you in SwamysnewS was shown to 
him, he said that on introduction of the Revised 
Pay Rules, 1986, the scales of pay of both the 
= posts became identical and “if the pay fixation 
from L.S.G. P.A., to I.P.O. is to be done under 
= ER. 22 (©), it should be included in the schedule 
= below E.R. 30 (2)”. Kindly clarify. 

R. Selvarani, 

Accountant 
HPO, Tiruvarur-610 001 


The argument that if the pay fixation from 
L.S.G. P.A. to I.P.O. is to be done under F.R. 
_ 22-C, it should be included in the schedule 
below F.R. 30 is not correct. 


The posts listed in the schedule below F.R. 30 
= are exceptional cases and not an exhaustive one 
| where pay is to be fixed under F.R. 22-C. F.R. 
30 (1) restricts that the officiating pay shall not 
be higher than the substantive pay except in the 
_ following cases: 


(a) posts listed in Schedule below F.R. 30; and 


(b) officials appointed to officiate in other 
Posts involving the assumption of duties 
and responsibilities of greater importance. 
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The appointment to the cadre of I.P.Os. from 
L.S.G. was declared to be one of carrying higher 

responsibility vide Note below Item 1 — Non- 
Gazetted category of Appendix 4 to P. & T. 
Manual, Volume IV, Part II. Hence the question 
of inclusion of the I.P.Os. inthe Schedule below 
_ F.R. 30 does not arise. 


__ Itis worth pondering that the pay of a Postman 

_ posted as Postal Assistant is being fixed under 

_ FR. 22-C only inspite of the fact this does not 
find a place in the Schedule. 


y clarify whether an employee is entitled to 
A., at new station after transfer in case he is 


m for which market rent is charged. For 
example an individual is posted from Jammu to 
‘Srinagar. He has Government accommodation 
at Jammu but charged with Market rent. Whether 
“he is entitled H.R.A. at Srinagar or otherwise? 
Go T.N. Kikku 
a i: _ Office Superintendent 


C.W.E. (P) 5240, clo 56 APO | Hope the position is clear noW- 


ee CC-0 In Public Domain. Gurukul Kangri Collection, Haridwar , 
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In such circumstances the Govern 
may draw H.R.A., at the new station, ont eu 
period up to eight months from the date, fhe 
transfer vide Page 14, para. 4 (b) (ix) of Swe his 
Compilation of F.R. S.R., Part V— HR 
and C.C.A., 1989 edition, RA: 


Commutation on Minimum pension: 


Your positive views expressed in Readers? 
April, 1989 issue, will be appreciated by all 
However, it appears that it is not in full agreement 
with O.M. No. F. 19 (38)-E.V./(A)/76 dated 
20-1-1977, vide GID. (4) under Rule 49 of 
C.C.S. (Pension) Rules, wherein it is stated that 
for the purpose of commutation of Pension, the 
amount of original invalid pension will only be 
taken into account. The correct position may 
kindly be clarified. 


Forum 


R. Muthuswamy 
Section Officer (F. & A.) 
NEERI, Nagpur-20 


G.I.D. (4) below Rule 49 of C.C.S. Pension 
Rules refers to a totally different concept, i.e., 
stepping up of invalid pension to the level of 
family pension and not the concept of minimum 
pension. According to Rule 49 (2) (b), C.CS. 
(Pension) Rules, the amount of pension cannot 
be less than Rs. 375. Rule 49 (2) (c) stipulates 
that invalid pension should not be less than the 
amount of Family Pension in a given case an 
this can happen even in cases where the invali 
pension is more than Rs. 375. However, m Ta 
cases, Where the invalid pension is enhance A 
the level of Family Pension, such enipe 
amount, i.e., the difference between the, onea 
pension and the family pension, cannot bè 
into account for commutation. soa 

The fixing of minimum pension as Re fo l 
statutory provision and hence the co F ; 
has to be calculated on this amona or such 2 
are giving below a typical example ©. 
case. 


Illustration 
Average Emoluments Rs. 2,100 ys 
Qualifying service 11 yrs ps. 38 
Invalid Pension amount Rs. 315 Rs. 4 
-do- stepped up to ... Rs- 450 : 
Commutation admissible ee R 


for 


g: 
Digitized by Arya Samaj Foundation Chennai and eGangotri 


swamysnewS 351 June, 1989 
NEW ARRIVALS ; 
A6 Swamy’s Treatise on Employees’ State Insurance 
Act ... see - Ta ake Re 1989 Rs. 60 
AT Swamy’s Employees’ Provident Funds Act and 
Scheme ea: oe ae os 1989 Rs. 60 
c4 Swamy’s Compilation of F.R, S.R. — Part II T.A. 
Rules 3 ae e ces ie 1989 Rs. 40* 
c44 Swamy's Compilation on Seniority and Promotion 1989 Rs. 40 
c-51 Swamy’s All India Services Manual ee 1989 Rs. 100 
c-52  Swamy’s Compilation of All India Services (Death- : 
cum-Retirement Benefits) Rules a T 1989 Rs. 40 : 
C-86 Swamy’s Annual, Vol. I — 1986 — Com i 
Orders on Service Matters... Bee a 1989 Rs. 70 
G-7 Swamy’s Income Tax on Salaries 1989-'90 1989 Rs. 18 fe 
6-41 Swamy’s Guide to C.A.1.1.B. Examination — Part! — | 
Book-Keeping ... a er as 1989 Rs. 48 
S-1 Swamy’s Manual on Disciplinary Proceedings for f 
Central Government Servants (Complete with Z 
Rules, Orders and Case-Law) 2 : 1989 i 


Rs. 185 5 


*Price approximate : 


quantum of advance. I just want to know that 
what you have written on page 76 is your own 
Interpretation or you can quote citation for my 
reference. 


EDITOR’S REPLY 


Copy of 
ans, 


Letter, dated 5-4-1989, from Dr. Vinay 


> D., Senior Medical Officer C. 
BE/20-Tagore Garden, New Delhi — 110 oe 


I have be i 
a en reading your Handbook and 
er reference books for the last four R ad 
ally good. I must pay com- 


line und them re 
nts to you for the up-to-date information 
these books. 


= Contained in 
On 
have n 76 of Swamys Handbook, 1989, you 
Admissible tooo, that Non-Practising Allowance 
account flee Medical posts is to be taken into 
‘lisibility cae with basic pay for computing 
A  êdvance, > Well as for quantum of motor car 
A Derus 
al 
feted 237.199 M: No. F. 23 (19)-E. II (A)/86, 
G pa 86, 1 
‘S. 


» dealing with amendment to 
93, ee 211, a and 236 of the 
87, dea M: No. 7 (15)/E. 111/87, dated 
Br shows (a2 With N.P.A. asa sa of basic 

actual What you have written is correct. 
doth Practice N.P.A. is not being consi- 
= “°C determining eligibility and 


are A 
CC-0. In Public Domain. Gurukul Kangri Collection, Maridar 


The O.M., dated 18-9-1987, states that N.P.A. — 
will be treated as pay for the purposes of all 
service matters, such as D.A., entitlement of 
T.A./D.A., and retirement benefits, etc. These 
items are given as examples only and they can- _ 
not be taken as a comprehensive list. Grant of 
loans and advances are also part of service 
matters and naturally N.P.A. has to be taken 
into account for this purpose. 


Another pertinent question is that when the 
N.P.A. is considered for grant of expenditure 
items like D.A., T.A. etc., it surpasses one’s — 
comprehension why it should not be considered 
for grant of recoverable loans/advances. Many 
Government offices have already granted advan 
ces on the basis of basic pay plus N.P.A. It 
is for the Government of India to issue necesse 
clarification in this regard. We are forwarding a 
copy of this communication along with your 
Letter to Smt. Anjali Devasher, Deputy Secr 
tary, Ministry of Finance (Department of 
Expenditure), New Delhi. Ha 


Ehr 
Ran 


z ae : PUHE 
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Corrections—Swamy’s Books 
Swamy’s Compilation of 
F.R. S.R. Part V — H.R.A. and C.C.A. (1989 Edition) 
Page 61, SI. No. 13 Uttar Pradesh 


(a) Substitute the following against the erting table of Rates of Special Compensato 

Allowance:— 1y 
Rates of Special Compensatory Allowance per month Rs. 
Basic pay + N.P.A. 

peo a E E 
Basic pay Basic pay of Basic pay of Basic pay of Basic pay of 

SI. Area below Rs. 950: Rs. 1,500 Rs. 2,000 Rs. 3,000 

No. Rs. 950 andabove andabove and above and above 


but below, but below but below 
Rs. 1,500... Rs. 2,000 Rs. 3,000 


For the period from 1-10-1986 to 23-5-1988— 


| 1. (a) Chamoli Distt. 
| (6) Dharchula 
4 © Munsiyari 150 250-70". 350 500 650 
| (d) Bhatwari Development 
Blocks (except Distt. 
Hrs. of Uttar Kashi) } 
2. Other Areas of border Dis- 
tricts of Pithoragarh and 
Uttar Kashi (including 75 150.» 225 300 375 
Distt. Headquarters of 
Uttar Kashi) OB 
From 24-5-1988 onwards:— 
1. Chamoli Distt. wh 
2. Pithoragarh Distt. 150 250 350 500 650 
3. Uttar Kashi Distt. 


(b) Delete the first sentence appearing in Para, 2. 
mo oe 


Consumer Price Index 
[ Base year 1960 = 100] 


Month Monthly 12 monthly foe Monthly a P 

Index average Index|. Month Index ae 17 

April 1988 763 741.50 October 1988 823 s 
May a ™ 747.11 | November ,, > — 328 736.15 
June 3 782 752.15 | December _,, 818 L6 
ay > 795 758.67 | January 1989 813 797.08 
August ,, 800 764,00 February  », 813 802.50 

September ,, 806 769.08 | March i 818 
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Title of the Books 


Catalogue 
No. Reference Books (Continued) 
C21-A Payment of Pensions by Public Sector Banks ooa z: 
C2 onys Compilation of Central Civil Services (Temporary Service) 
és us Ts 5 : 
C28 ae P & T Financial Handbook, Vol. I a 
c30  Swamy’s Introduction to Indian Govt. Accounts & Audit 


c31 Swamy’s Compilation of Service Rules of Postal Extra-Departmental 
Staff ee z i 


c-34 Swamy’s P & T Manual, Vol. VIII m ae 
C-36 Swamy’s Central Administrative Tribunal (Act, Rules and Orders) ... 


c38 Swamy’s Compilation on Central Government Departmental 
Canteens 


C39 Swamy’s Compendium of Government Orders on Fourth Central Pay 
Commission Report including Supplement (Reprint) ; Ea 


C-39-A Supplement — August 1987 


C40 Swamy’s Compilation on Re-employment of Pensioners — Civilians 
and Ex-Servicemen es it ade ae 

C42 Swamy’s Compilation on Advances to Central Government Servants 

C43 Swamy’s Compilation of Central Government Account (Receipts and 
Payments) Rules§ 


CM Swamy’s Compilation on Seniority and Promotion in Central Govern- 
ment Service z 


Avamy's Compilation’on Reservations and Concessions for S.C. and 
T. 


„ _ Swamy’s Compilation of All India Services (Leave) Rules 


C-48 Swamy’s Compilation of All India Services (Conduct, Discipline & 
Confidential Reports) Rules]... 


on Swamy’s Compilation of All India Services (Provident Fund) Rules 
c 5l All India Services Manual E a 
Bs at India Services (Death-cum-Retirement Benefits) Rules 


wamy’s Compilation on Confidential Reports T e 
Ce go: Compilation on Uniforms for Groups ‘C’ & ‘D’ Employees 
C97 SyS Annual — 1986 — Orders on Service Matters = 
orn wamy’s Annual’—!1987 — Orders on Service Matters 
wamy’s Annual — 1988 — Ordersjon Service Matters 


S-] s ; Special Books 

seamy s Manual on Disciplinary Proceedings for Central Govt. 
S2 5 ants. Complete with Rules, Orders and Case-Law oo 
83 ey s Complete Manual onjEstablishment & Administration 
S4 wamy’s Manual on Office Procedure (with Notes and Instructions) 


Wamy’s Manual inistrative P. and Processing Per- 
ee ona Chim On Administrative Procedure 8 = 


-a 


my’s Brochure—Know Your Retirement Benefits ... 
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Edition 


1989 


1989 
1988 
1989 


1989 
1983 
1989 


1988 
1988 


1988 
1988 


1988 
1989 


1989 
1989 


1989 
1989 
1989 
1989 
1989 


. 1989 


1989 


. 1989 


1989 


1989 
1989 
1988 


1988 
1989 


(Contd. — in fourth cover pag 
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Price List —Swamy’s ° 


Title of the Books Bet Edition Price 

i Rs. P. 
Swamy’s Treatise on Telephone Rules @idian Tele- 
graph Act, Indian Telephone Rules, Digest on Rules — ; 
and Orders eene with Copies of Ordersand Case- T 
Law) ; j 1989 *75.00 


; Acts ; z 
indian Evidence Act ; 1989 10.00 
The Constitution of India FAÍ up-to- -date Umeda menis 1989 39.00 
_Swamy’s Treatise on Employees’ State Insurance Act .. 1989 60.00 
Swaimy’s Treatise on Employees’ Provident Funds Kee 
and Scheme _... 1989 - 60.00 
Swamy’s Ready Reckoner for Employees: Provident 
Fund ... Rg se 1989 10.00 
The Prevention of Corruption ING: ie as 1989 6.00 . 


Guidebooks ip ve 
Swamy’ S T.A. Rules Made Easy S ... 1989 18.00 2 
Swamy’s Pension Rules Made Easy F si 1989 31.00 y 
Swamy’s Leave Rules Made Easy E: eei 1989 13.00 z z 
Swamy’s Pay Rules Made Easy 1989 32:00" eas 8 
Swamy’s Guide to P & T Financial Handbook, Vol. a - 1989 26.00 — Ba 
Swamy’s Master Guide to F.R. & S.R. eee Service i 3 3 
Rules 1989 34.00 8 g 
Swamy’s Income Tax on Sane ; ... 1989-90 18.00 S 5 
-A P. & T. L.S.G. Examination—Paper U-Part A Re 1988 16.00 a7 
6 Swamy’s Handbook for Central Government Servants. ga 
(Sold out) te as Be H 4 
` Swamy’s Examiner on eon anon of Tadi a 1989 18.00 Q a 
_ Swamy’s Precis & Draft Made Easy att aa 1989 39.00 A 
Swamy’ s Examiner on C.C.A. and Conduct Rules ... 1988 17.00 > 
5-A Swamy’s—P & T JAO’s Exam. Rules, Syllabus & o f, 
_ Instructions sE 1989 6.00 i 
Swamy’ s Guide to Boole eeping 12, os eM i E O. Pent ù 
‘nation Part I — Subject II... ; 1989 a |) 
_ Guide to General Financial Se rocedures — a 
- P&T JAO’s —Subiect II Vol- i — Theoretical ... 1989 45.00 2 
ENES s Guide to Section Officers Examination: ... 1989 40.00 a 


s gois to eR cathin 


Over 3 decadas 
at your service 


Dedicated to the 
gl Government Offices and Staff 
canir 


July, 1989 


Annual Subscription 
Rs. 80 from August, 1989 


Just Out 


Swamy’s Treatise on 


_. Telephone Rules 


A gr : Including 
| 


Order Today 


} 1. A Digest of Various 
| Subjects and Telephone Revenue, 
i 2. Copies of all importa 
f ment referred to int 


orders and instructions issued by the Telecom Department on commercial 


SdodEeEMoN Poesi 6ouyu 


nt administrative orders and 


instructions issued by the Telecom Depart- 
he Digest for ready reference. 


| 3 The Indian Telegrap 
Ia Digest of all impo 
| lating to telephon 


A COMPL 
NDISPEN 


YY Wo 
FVILEG 


h Act, 1885 and the Indian Telegraph Rules, 1951. 


rtant judgments delivered b 


SENI 
y Supreme Court and High Courts on disputes EE 
e matters, 


$ 


ING ALL IMPORTANT RULES AND ORDERS ae 
IN TELEPHONE DEPARTMENT FOR DAY-TO- 
HONE USERS TO KNOW THEIR RIGHTS AND 


ETE TREATISE INCLUD 
SABLE FOR THE STAFF 
aKING AND FOR TELEP 


The only book of its kind ever published on Telephones in its 
‘Ges 63 2 history of over one century 


Price Rs. 95 


Ally, 
Slecom Divisional Engineers and Assistant Engineers 


Ni A Officers — 


Os, AAOs, and JAOs, etc. — Please Order for your copies in bulk 


SWAMY PUBLISHERS (P) LTD. 
Post Box No. 2468, MADRAS — 600 028 


Edited & Published py p, MITHUS WRAY SPOE enV PURTISHES BLD, ae 
Ost Box No. 2468, Raja Annamalaipuram, MADRAS 600 028: = 
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[ All Books in English only. Prices are subject to revision. Prices ruling on the 


Per ice) will be charged. Postage and Forwarding charges extra. | 
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Catalogue Title of the Books Edition 
No. 
Reference Books 
Swamy’s Compilation of Fundamental Rules and Supplementary 
Rules — (Parts I to V) Set of 5 books 
C1 Part I — General Rules Be 1989 
C.L. No. 1 to C-1 SG 1988 
C-4 Part I} T.A. Rules có bs 1989 
C-6 Part II — Central Civil Services (Leave) Rules a 1989 
C23 Part IV — D.A. with rates and Ready Reckoners up to 1-7-1987 1988 
D.A. 1-1-1988 ab h n 
D.A. 1-7-1988 
D.A. 1-1-1989 
C-23-A Part V— H.R.A. and C.C.A. . bs 5 = 1989 
C2 Swamy’s Pension Compilation incorporating C.C.S. (Pension) Rules 1989 
C.L. No. 1 to C-2 ; Se aai 
C.L. No. 2 to C-2 n bes ae Sa 
C-2-A Swamy’s Compilation of C.C.S. (Commutation of Pension) Rules ... 1989 
C-3 Swamy’s Compilation on Central Government Employees’ Group 
Insurance Schemes Be Ae es ee 1989 
-053 Swamy’s Compilation of Staff Car Rules... cee a 1988) 
C-7 Swamy’s Compilation of Medical Attendance Rules — including List 
of Medicines (admissible and inadmissible) ... ot a o 
C-7-A List of Medicines (admissible and inadmissible) ees 1982 
C-8 Swamy’s Compilation of Central Civil Services (Classification, Con- 
trol and Appeal) Rules ae me Bee se 1988 
(ee) Swamy’s Compilation of Central Civil Services (Conduct) Rules 198? 
C-10 Swamy’s Compilation of General Provident Fund (Central Services) 
A Rules a ae i . 1989 
C-11 Swamy’s Compilation of Leave Travel Concession Rules 1982 
C-12 Swamy’s Compilation of Children’s Educational Assistance 198? 
C-13 Swamy’s Compilation of General Financial Rules aa 198? 
C-14 Swamy’s Compilation of Delegation of Financial Powers Rules ie 
C-15 Swamy’s Compilation of House Building Advance Rules m 
C-16 Swamy’s Standardised Ready Reckoner (Pay Tables) Ry 
C-17 Swamy’s Compilation of Suspension and Reinstatement ree 
C-18-A Swamy’s Compilation of Overtime Allowance 900 Ba 
C-19 Swamy’s Compilation of Contributory Provident Fund Rules 1988 
C-20 Swamy’s Compilation of C.C.S. (Revised Pay) Rules ‘ 
Contd. — i" shir 


SI, No. 


217 
218 


219 


20 


Date 


29- 3-89 
26- 4-89 


17- 5-89 


31- 5-89 


TA 


Subject 
All India Service Rules 
Amendment to A.I.S. (Leave) Rules: 
Writing of C.Rs. of A.I.S. officers. 
Canteens 


Revised rates of D.A. from 1-1-1989 
to Canteen employees. 

Children’s Educational Assistance 
C.E.A. admissible till Board Exami- 
nation, in case of transfer to new 
Station. 

Deputation and Foreign Service 
Terms for deputation to Sikkim. 
Deputation/Delegation abroad of 
officials — Delegation of powers of 
Screening Committee. 

G.F.R., C.T.R., C.A.M. 

Amendment to Scheme for payment 
of pension by P.S. Banks. 

Guidelines for purchase of I.S.I. 
marked goods. : 
Affidavit may be accepted for adjust- 
ment of missing credits of loans and 
advances. 


Rate of interest for 
conveyance 
advance during 1989-90. E 


Amend 
Crn at to Rule 186 of the 


House Building Advance 
eee admissible for repayment of 


H.R.A., C.C.A. and Licence Fee 


ELR.A, at “© ; 2 
AN class city 
Sachivothamapuram fon 1-9-1988. 


saat at ‘C class city rates i 
Cae Airport from 19-1980. a 
Alttourgarh i ‘© 

City from 8-10.19 ee 


. 


M., Union, Association 


ay O.A. to staff , 
J.C.M. /Local Cora a Tof 


Important Orders 


SI. No. 


233 
7 234 


235 
236 
237 
238 


239 


240 


241 


242 


245 
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Date 
27- 4-89 


10- 3-89 


14- 7-88 
11-11-88 
27- 4-89 
8- 5-39 


22- 5-89 


22- 5-89 


15-12-88 


29- 3-89 


11-11-88 


23- 5-89 


17- 8-88 © 
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Subject i 
Procedure for nominations of the 4 
Staff Side to the National Council. EA 


Leave Rules ze ed 
Amendment to Rules 26, 28, 43 and 
49 of the C.C.S. (Leave) Rules. 

Pay, D.A., ete. 

Fixation of pay of re-employed 
pensioners. Clarifications on. 

Fitment of non-industrial workers in 
pay scales recommended by 3rd CPC. 
Savings Bank Allowance to Postal 
Assistants in S.B. Branches. 

Special pay Rs. 35 drawn by Audi- ~ 
tors/Accountants will count for 
fixation of pay as per C.C.S. (R.P.) 
Rules. 


Special pay Rs. 35 will count for 
fixation of pay to U.D.Cs. promoted 
prior to 1-1-1985 also. 

Pay on appointment to a post not 
involving higher responsibilities to 
be fixed on the same stage or on the 
next higher stage. 


Pension, D.C.R.G. 5 
Commutation to be granted on 
Rs. 375, if the actual pension is less 
than Rs. 375. 

Revised instructions on submission 
of Commercial employment cases 
to Prime Minister. 


Postal E.D. employees 
Relaxation of ban orders for filling 
up of resultant vacancies of E.D. 
Agents. —. 
Revised rates of D.A. to E.D. 
employees from 1-1-1989. : 
Recruitment, Seniority and Promotion — 
Relaxation of upper age limit for — 
departmental candidates for appoint- 
-ment to Group one 


oF 


68 


The opi 
fi 


Stone = 


on his performance is not punishment — In such 
a case he is not entitled to be given opportunity 
of hearing — Adverse entry against which a 
representation was pending cannot be taken 
into consideration for holding him at EB. 


“Warning” is not a bar for confirmation. 


Crossing of efficiency bar — Proper criteria — 
Secret guidelines issued by the Director-General 
cannot be.taken into consideration. 


Differential treatment of Diploma-holders and 
Graduates for promotion to higher cadres is not 
violative of Arts. 14 and 16 of the Constitution. 


Government servant convicted by a criminal 
court — Disciplinary authority can impose any 
penalty under Rule 19 (1) of C.C.S. (C.C.A.), 

_ on the ground of conduct which led to his con- 
viction, even if appeal against conviction is 
pending and the delinquent officer is enlarged 
„on bail. j 


No punishment can be imposed on a person 
convicted of a criminal charge but released on 


probation under Sec. 4 of the Probation of 
Offenders Act — Departmental enquiry, how- 


ever, is not barred. 


any, contained therein. 


mions expressed in the articles in Swamysnew 
the views of the Editor; nor does the Editor 
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Subject SI. No. Date Subject 
S: NOs eae i d| 255 29- 5-89 | 
Baas f Postal Circles empowere 5 29- 5- Some members can visit 
2 Tae eS the upper age limit for ETC while other fame Town 
appointment on compassionate may avail “any place in India” 
BE same two-year block a” in the 
prounds: 256 1- 6-89 L.T.C. claims for jo 
Surplus Staff — Re-deployment train, not admissible iftheg even by 
247 12- 4-89 Re-deployment of Central Surplus rated by Private traveliin OUrisope. | 
staff against a en Groups Miscellaneous P agencies | 
Chan Des 257 27- 7-88 Period of appointment to i 
S.C./S.T. Employees ee Consultants under Technolo engage 
248 25- 4-89 Ban on de-reservation 1n direct sions increased to two year is- 
recruitment to vacancies. ; 258 27- 7-88 Use of National Calendar ìn one 
249 15- 5-89 Interests of S.C./S.T. to be kept in correspondences. jal 
ae while framing/amending Service 259 5- 1-89 Confirmation not necessary in of 
ules. i ciating post even though Haig 
250 22- 5-89 Measures to increase S.C./S.T. repie- 1-4-1938. gh due prior to 
sentation through direct recruitment. 260. 30- 4-89. Clearance from! rojein Hae 
251 5-6-89 Exchange between S.C. and S.T. or angle for International Conferences 
vice versa not permitted. Seminars in India by P.S.Us./A.Bs 
Special Compensatory Allowances 261 11- 5-89 Absorption of Casual workers in | 
252 24- 5-89 Island Special Allowance, in lieu of Department of Posts. | 
Special (Duty) Allowance to All 262 17- 5-89 Clarifications regarding Casual | 
India Transfer liability employees. labourers and Part-time Casual | 
. T.A., L.T.C., Joining Time labourers in Department of Posts. | 
253 18- 5-89 Air travel between Lakshadweep 263 30- 5-89 Clarification regarding Minimum 
; islands and Cochin/Calicut on duty/ Wages to Casual workers. $ 
transfer. 264 5- 1-89 Pension to be credited in Postal | 
254 22- 5-89 L.D.Cs. appearing for Typing test Savings Bank A/c on thellast non i 
conducted by S.S.C. eligible for day of the month for all months 
T.A./D.A. except for March. 
Case-Law Section 
Sl. No. Subject SI. No. Subject | fi 
63 Not allowing a public servant to cross EB based 69 Denial of Subsistence Allowance to an EDA. | 


$ A | 
during his put off duty period penne m i 
enquiry into misconduct, 1s violative 0 ee i 
of the Constitution and has to be struck n i A 
Government directed to frame a new m e 
lating payment of subsistence allowance -n 
When the charge is denied and mala fifi fin 
ascribed, oral enquiry cannot bedni reasons | 
minor penalty proceedings witho ; 
being given. ; 3 ding 
Tribuna] cannot lightly interfere with fin P 
recorded by lower coul | right 
rvan 
No Government se N n 
obliged to give reasoned oe 
Selection for promotion — °° ive WhO 
sisting of ‘Departmental representa er- 
- inimically disposed towards pe 
tion is vitiated even if actual bia 
Petitioner appearing for 1 
protest — Does not amou 
tion. $ C 
Disciplinary proceedings — 
be construed liberally — S uct” 
“committed gross _miscong tg 
maintain absolute integri Heal 
construed as showing 4 © ose 


ors. They 408 
e inaccu 
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| | F 0 Witness to a bygone era 


Eo ures of the days of the British | s 
paea Derea of adeperidencs for E POPI and all employees are Groups 
india, We are all familiar with many service 

| ules which were witnesses to a bygone era. 
. | One such rule was based on the view that the 
| | entitlement of Group ‘D’ employees to leave 
| should be on a lower scale than the entitle- 
ment of employees in Groups ‘A’, ‘B’ and ‘C. 
| | This outrageous discrimination which persisted 
| after independence was eventually put an 
d end to in 1957. 
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“We, the people of India, having solemnly 


resolved tO aan ER secure to all its 
citizens: 


OSES ES ESESIPSS. rein 87 @) alates: ngele tele instal alelet a py eer 


The importance attached to status of the 
individual is so great that it found mention in 
‘the preamble. Further, in the order of priority, 
“status” takes precedence over “opportunity”. 


It is obvious that there is a need to initiate 
action to amend Article 146 so as to make the 
descriptive clauses indicative of our commit- 
ment to the concept of equality in status of all 


is offensive ean employees of the State. 


employees unf 
not withi ntortunately 


2.0 Sixty-fourth amendment to Consti- 
ersonnel t 


tution — Impact on Services 


The proposed amendment to the Constitu- 
tion regarding the Panchayats is in the head- 
line news. Apart from the political, social and 
economic implications, ìt is certain to have an 
impact on the services. Since independence, 
there has been a significant increase in the 
extent of politicisation of Services. The politi- 
cisation is not in respect of ideology. It is in 
respect of involvement in the power politics at 
various levels of the hierarchy. An apolitical 
civil servant is able to maintain his impartiality 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Stitution contains the 


S an Servan 
i ts of the 
hat 'S the distinction bet- 


=. issue. Soon enough, the 64th Amendment may 
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time when it would cease to be 
would become appropriate in te 
frame ? 


and objectiveness only so long as they do 
not adversely affect, vested interests which 


have political clout. 


Premature 
an 
rms Of the time 


In the proposed reorganised set Up, for | 3.0 Forgotten rationale 


obvious reasons including the grant of en- 
hanced powers to collect revenue and spend it, 
the civil servant of the Panchayat Administra- 
tion would find it more difficult than ever before 
to resist politicisation and perform his legiti- 
mate duties. The difficulty would be many 
times greater than that faced by his counterpart 
in the regular administration (other than 
Panchayat Raj). It is unwise to expect him to 
stand up to vested interests and become a 
martyr. To tacitly allow him to surrender to 
vested interests and play safe from the cross 
fire is an open admissiion of failure of Consti- 
tutional Government and a subversion of the 

~ scheme of local self Government. Thus there 
is an impending crisis of no small magnitude 
about which everyone is aware but no one 
wants to talk about. 


There is an axiom that publi 

ic 
short. The law maker's memory, howe is 
not. At least, we hope that itis so, Ver, is 


The rationale of Rule 48 of C.C.S. ; 
Rules was that empowering ee Ae a) 
authority to retire the employees after 30 PE | 
of qualifying service by notice was not Hee I 
in character. The supporting argument at the 
time of inception of the rule was that 30 years 
was the maximum qualifying service and the 
disability attached to premature retirement was 
controlled or limited by the “30 years” condi- 
tion. Other disabilities associated’ with pre- 
mature retirement, however, existed. It was 
thus a package of disabilities and safeguards 
of which the safeguard against shortfall in 
qualifying service and quantum of retirement 


There is a need to take urgent measures to benefits was an integral part. 


have a fresh look at the Service Rules of the 
various State Governments in so far as they 
- are applicable to the Panchayat Services with 
a view to providing to the Panchayat emplo- 
yees a greater degree of security of tenure and 
career progression and safeguards against 
possible motivated attempts to “teach lessons 
to unco-operative staff’. The existing safe- 
guards including those contained in Article 311 
of the Constitution and FRs, Pension, Disci- 


When the maximum qualifying service was | 
enhanced from 30 years to 33 years, a conse- i 
quential amendment to Rule 48 ibid was | 
needed to preserve intact the aforesaid safe- | 
guard. But no such amendment was carrie 
out. The result is that premature retirementhad | 
become an accentuated and unqualified dis- ff 
ability as against a partial and mitigated disa F | 
lity in the past. The effects of prematur 
retirement have undergone a qualitative chang 


pline and Conduct Rules are woefully inade- é se 
; ed because 
quate. In a few matters where there are some by default fue peta oe ae _ (Pension) 
safeguards, they have tended to become rationae (O i To, a resent disparity © 
Rules was forgotten. ep 30 years 


paper safeguards. They are not operative 


in practice. 33 years for maximum pension a stand th pa 


for premature retirement may no 
There is no time to be lost in tackling the restoran a 
| suggest that the words Ee al be 
occurring in sub-rule (1) of Bue maximum | 
substituted by the expression o "o ; 
qualifying service prescribed in 3 


be on the statute. | suggest that a campaign 
may be launched immediately at a national 
level to create an awareness among the 
public about the need for an entirely new set 
of Service Rules and convey to the public a 
a suggestion from credible quarters to the 
effect that strengthening the safeguards for 
Panchayat employees would be a feasible 


exercise. | have conceptualised the mechanics | Rule 48 (1) and clause (/) of F ould be 


of providing the safeguards under reference. effect of such an amendmen” yvi o to th 
But it is premature to spell out the mechanics | secure weightage in qualifying sired py 9 


the underlying strategy. Will there ever be a | who have been premature 
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i i fi in contradict 
inting authority. This course o ions: 
q by the Se ae: more beneficial than _an 
A action, Meee Rule 48 because the benefici- 
{amen men include also those who are pre- 
aries WOL red with reference to age (50 or 


E reti 
! M as the case may be). 


i e to persons who retire 
a Grant of ea tarot the same to those who 
- yoluntarily retired by Government is violative 
| tave iy provisions of the Constitution. 
4 of the oe in public interest to retire an em- 
| es It does not necessarily follow that it 
E E slic interest to deny him weightage in 
j Em Erg service. Whether a person vacates 
3 tee voluntarily or is compelled to retire, 
I the effect on the vacancy position Is the same. 
| The vacancy created by such retirement is 
| available for filling in by some onein the line 
| lower down in the feeder grade. 


ntradi If it does not take that stand, 
admissibility of weightage has to be conceded 
In terms of Articles 14 and 16. 


cation of pensioners into “those who volun- 
tarily retired” and “those who are prematurely 
retired by the appointing authority otherwise 
than as a measure of penalty”. The application 
to C.A.T. should challenge the constitutionality 
of Rule 48-B of C.CS. (Pension) Rules in so 
far as it regulates weightage based on the 
aforesaid illegal classification. | hope that some 
one would pick up these clues and act. If 


he does so, I wish him and other senior citizens 
| the stand that weightage is denied based on good luck in securing yet another landmark 


| qualiy of performance in service, it gets caught judgment from the C.A.T./Supreme Court. 


ATTENTION: SUBSCRIBERS 


Readjustment of existing subscription periods 


The circumstances leading to retirement is 
i anaspect which is entirely different from retire- 
ment benefits. The moment Government takes 


Consequent on the upward revision of annual subscription 


rates from Rs, 40 to Rs. 50/ Rs. 80 effective from 
June '89/August 


tions booked at t 
been | recalculated 
“alculations, roundi 
at Subscribers. 
'Ndicateg 

are request 
and take ti 


‘89, the periods of all existing subscrip- 
he rates prior to such enhancement has 
and adjusted accordingly. In all such 
ng off has been made to the benefit 
The month of expiry so advanced is 
in the wrapper of this issue. Subscribers 
€d to keep a note of the revised expiry date 
mely action to renew their subscriptions. 


—The Subscription Manager 
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a person and he himself is taking disciplinary 
action, It is a well known principle that justice 
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Your Service problems 
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should not only be done but must a 


1. Can an employee suspended during pendency 
been done. 


of departmental proceedings against him be asked 
to mark his attendance daily in the Register? 


Ans: Suspension is defined as a state of being 

debarred. An employee when he is suspended is 
thus debarred from any privilege from the 
execution of an office or from the enjoyment of 
an income. By reason of suspension the person 
suspended does not lose his office nor does he 
suffer from any degradation. He only ceases to 
exercise the powers and to discharge the duties 
for the time being. He cannot draw his salary 
but he gets his suspension allowance and he is 
also subject to the same disciplinary action and 
penalties as any other employee. It only means 
a temporary deprivation of office. Suspension is 
something less than termination and, therefore, 
a connection continues between the master and 
the servant. The servant cannot seek employ- 
ment elsewhere though he does not perform the 
normal duties for his master. Similarly, the 
master is obliged to give a subsistence allowance 
to the servant though he may not be obliged 
to pay him full wages. The suspended employee 
cannot be asked to render any service or perform 
any duty. He cannot be asked to come and sign 
the attendance register. If instructed to do so, he 
is entitled to reimbursement of expenses incurred 
by him in coming to the office to sign the register 
in compliance with the instructions given to him 
when he was under suspension. [Nazmul 
Hasan v. Senior Superintendent RMS Gorakhpur 
ATR, 1986 (2) CAT 554 (Allahabad). | 


Pppear to hav , 


On the course of action which ought to h 
been adopted by the disciplinary authorit a 
Tribunal had to say: when Mr. “X” was X i 
of the allegations made against him by ie | 
applicant in the representations ‘forming ihe f 
subject matter of the chargce-shcet, he should 1 
not have sat in judgment over him. He should | 
have requested the Appellate authority to act Į 
as disciplinary authority or roferred the matter | 
to the Head of thc Department to constitute | 
some one else as the disciplinary authority, | 
[ C.S. Manral v. Union of India ATR 1986 Q) | 
CAT 549 (Delhi). | 1 


3. Cen a Railway Servant who is reduced toa | 
lower post as a measure of punishment for an | 
indefinite pericd claim the original seniority | 
when he is reprometed to that post? 


Ans. The answer is in the negative according | 
to the Central Administrative Tribunal, Calcuta | 
Bench, in a recent case. When a railway servant q 
is reduced to a lower service, grade or post ori 
a lower time scale and where the period of reduc 
tion is not mentioned in the order imposing 
penalty of reduction, the railway senan 
cerned should be taken as reduced for ae 
nite period, i.e., till such date as ona 
performance subsequent to the or Toi 
tion, he may be considered fit for pra aila, { 
Oh repromotion the seniority of mr ; 
servant should be determined OY a 1 
repromotion. In such cases, the ral vie 
loses his original seniority 1n on the 


2. Cana charge of using abusive and derogatory he raipen S 
grade or post in its entircty.. 


ienguage against the disciplinary authority be 
- enquired by the same authority? 


Ans: A Tribunal decision from Delhi 
answers this query. In this case it was observed: 
The principel complaint made in the various 
representations is against Shri “X”. It is seen 
from the record that it is this Shri “X” who has 
acted as the disciplinary authority and imposed 
the penalty of removal from service. This is 
gross violation of principles of natural justice. 

No person can be judge in his own cause. The 
so called derogitory language was used against 


On repro 


sniority of such a railway servant von w 
aean by the date of repom nS 
regard to the service rendere reduci" 
service, grede or post prior togo uc? 
[ Phool Chand v. Union of India 


Sa ment % 
4. What is the basis for asse re eia 


dential Reports in the case of premati 
of Government Servant? a 


yhile ¢ 

Ans. It is well settled now tha emen $ 
ing the question of premature all asse 
be desirable to make an over = 
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Governm 
that mor 
tial Repor 


the Y 
om 
onfider ies 
C rediately Die. 
sible that a new l! he may have earne 
o nitted mistak.s and he may have ea 
comn 


erse en 
tes are tak 
maturely retirin 
perh 
he m 


en into consideration for pr 


o 


into account while considering 


forming the requisite opinion to retire a Govern- 
ment employee in public interest. It would be 
unreasonable and unjust to consider adverse 
| entries of remote past and good entries of recent 
- past. Ifentries for a period of more than 10 years, 
past are taken intc account it would be an act of, 
digging out past to get some material to m 
an order against the employce.. [ 
Singh v. State of Punjab AIR {98 


Brij Mohan 
7 SC 948. ] 


5. Is the selection made 

; Promotion Committee in wh 
outsider participated 

ment Rules valid? 


by a Departmental 
i ese deliherations au 
x viol tiva of hs Reri 


i 


x 


wered by a decision of the 
na High Court as follows: 
y in the selections: 
hri Pritam Singh. 
2, HOf a Conservator of Forests ‘or a 
He participated in che mec ling end 
< Ons for selection, He is a rank 
fan ae Paes do not permit the asscciation 
HoMotion ath the Process of selection for 
Q / dito oe vators/ Directors. ‘The “con-. 
fe Pies though vade respondents in 
ane have not filed written state- 
oes the argur-cate it Fes not 
ica eeebalf that they had them. 
ee SEL Priam. Siagi with. the 

e participation of Shri 

ine Pisces; of stlection for 
ated the conclusion of the 
tors. l Joginder Singh Sandhu; 


285 (1) SCR 601] 


d promo 
Mitteç 
Dj edl 


-h 


a aS y 
ators/D irce 
of P Unjab | 


yas 
1 


da EIRAS 
ing an i copies of statements 
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ent Servant’s record, but while 
e value should be attached to the 
ts pertaining to the years 
ding such consideration. It is 
entrant to service may hive 


tries and if those entrics of early years 


g a Government employee then 
ns no employee would be safe even though 
T have a brilliant record of service in later 

Pod and stale entries should not be taken 
a, the question of 
premature retirement. Instead. entries of recent 
past of five to ten years should be considered in 


iminary enquiry and | G 


documents jn 


l the charge-sheet @ a dei 
denial of re 


inguent a 
asonable opportunity? a 
When a Government ser 


nary proceeding, he js 
afforded a reasonable 


charges against him in 
no one facing a depart 
vely meet the cl 
vant 


vant is facing a 
entitled to be 
Opportunity to meet the 
an effective manner. And 
mental enquiry can effecti- 
larges unless copies of the rele- 
i s: and documents to be used 
against him are made available to.him. In tke 
absence of such copies, how can the concerned 
employee Prepare his defence, cross-examine the 
witnesses and point out the inconsistencies with 
a view to show that the allegations are incredible, 
It is difficult to comprehend as to why the 
disciplinary authority assumed an intransigent 
posture and refused to furnish the copies not- 
withstanding the Specific request made by the 
appellant in this behalf. Perhaps the disciplinary 
authority made it a prestige issue. If only the 
disciplinary authority had asked itself the ques- 
tion “What is the harm in making available the 
material” and weighed the pros and cons, the 
disciplinary authority could not reasonably have 
adopted such a rigid and adamant attitude. On 
the one hand there was the risk of the time and 
effort invested in the departmental enquiry 
being wasted if (he cour s ome to the conclusion 
that failure to supply these materials would be 
tantamount to denial of reasonable Opportunity 
to the appellant to defend himself. On the other 
hand by making available the copies of the docu- 
ments and the statements the disciplinary autho- 
tity was noi runrirg any risk. No doubt the 
disciplinary authority gave an Opportunity to 
the appcllant to inspect tko documents and take 
notes. But even in this connection the reasonable 
request of the appellant to have ihe relevant 
portions of the documents extracted with the 
-help of his stenographer was turned down. He 
was told to make bimself such notes. And such a 
stance was adopted in relation to an enquiry 
whoreat as many as 38 witnesses were’ examined 
and 112 documents running hundreds of pages — 
were produced to substantiate tho charges. In 
the facts and circumstances of the case it is 
impossible to hold that the appeliant was afford- 
ed reasonable opportunity to meet the charges. 
[ Kashinath Dikshita v. Union of India ATR 1986 
> 


d 
G 


N 


| 


(2) Supreme Court 186. ] 


7. Is the order of premature retirement of a 
overnment Servant for the reason that he claim- 
Gurukul Kangri Collection, Haridwar 
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ed false LTC liable to be set aside on the criminal 
court acquitting him of the said charge? 


Ans. There is a recent judgment of the Central 
Administrative Tribunal, Bombay Bench, on the 


oint. Here the Petitioner who was the Selection | Section 

kade Auditor was charge-sheeted by the CBI 
for having claimed LTC falsely. Pending a 1. Autonomous Bodies — Absorption j 
decision by court, he was compulsorily retircd 2 in 
under Rule 56 (j) (ii) of the Fundamental Rules. 

But he was acquitted by the Criminal: Court and| 3 
an appeal by CBI also was dismissed. The| 4 
order of retirement was set aside by the Tribunal 5 
and the Petitioner was reinstated with all conse- 
quential benefits. [ Nagesh G. Divakar ~v. Union| 6 
of India 1989 LIC 555. ] 7 

8 

| 8 
10. 

Swamy’s Annual lites 

12. 

Volume 1 — 1986 13. 
Compendium of Orders 14. 

15. 


on 


SERVICE MATTERS 


In deference to the wishes of our readers, 
we will be shortly bringing out annual compen- 
dium volumes containing orders and notifi- 
cations on various Service Rules. These orders 
have generally appeared in the monthly issues 
of SwamysnewS. However, for facility of 
reference, they will be classified subjectwise 
and reproduced in the Annual Compendium: 
To start with, we have published the volum® 
for 1986. The Volumes for 1987 and 1988 will 
be ready from August 1989 onwards in the 
course of two months. These volumes will 
serve as dependable ruling files for use in all 
Central Government offices and Public 
Undertakings. Those who are interested in 
this useful publication are requested to place 

their orders with ùs immediately. 


t 


For contents, see next column 
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Constitution of India 
[ Exercises in Analysis and Appraisal ] 
Regulation of Service Conditions 
R. V. SURYANARAYANA 
(4) Consultation with U.P.S.C. 


This is the fourth Article in the series on the Constitution of India, 


The focus of these articles is on the provisions which relate to service conditions of 
persons appointed in connection with the affairs of the Union - 


The first article presented the classification of services and the second one identified the various constitutional 

| authorities who are vested with the powers to regulate service conditions. The second one also contained an exami- 
"tation of the nature of such powers, i.e., whether they were transitory powers and whether they can be delegated. 

| The third article dealt with the constitutional provi 

| deals with the same topic as the third one. 


The paragraph numbering presupposes eventual organisation of the articles into a module, : 


| 326 Exemptions without time-limit 


The liberal enabling provisions in Art. 320 (3) have also been invoke 
| consultation with UPSC without any time-limit. By doing so, the opportunity for review of the 
| teed for exemptions from time to time has been lost. A case in point is the Department of Space 


; rative posts have been exempted from the operation of sub 
| of Clause (3) of Art. 320, So is the case with Ato 


f 527 Exemption for Audit 


F eat are the constitutional provisions in regard to consultation with UPSC on service matters 
constitue in Audit, Judiciary and Parliament Secretariat? Are they uniform in regard to these - 
| is lonal authorities? Where they are not uniform, is there at least a visible rationale which 
~~? explain the diversity? Let us examine. 


, Judiciary and Parliament Secretariat? 


3 Before such 


E ether th comparative study is commenced, it is necessary to be clear on the question as to 
on With uae to Art. 309 is subject to the provisions of Art. 320. In other words, is consulta- 


ter tLe servic necessary condition for exercise of the transitory powers of the President to pres- 
1 a Paragraph conditions in regard to matters specified in Art. 320 (3)? This is discussed in the 


Š tuto 
N J . 
Y rules on service conditions — Prior consultation with UPSC 
Onsultatiop « 
5. ation in regard to rules framed under Art. 309 
«ady stated inp 


paragraph 5.2.1, although clause (3) of Art. 320 does not contain the ex- 
tion, Yser vice”, there is little doubt that the matters enumerated therein are in the 
2S of service, SO, the conclusion is inescapable that the transitory powers of the 


ed in 


R so far a „ader the proviso to Art. 309 can be exercised only after consultation with 
Ultation 1.75 they relate to the matters specified in Art. 320 (3) and where exemption 
Meaning is so clear dy been granted under the enabling provisions (already explained). 


Clear that no argument is specially needed to support the above conclusion. 


t questi ; 
testion, po ach ari bri flicting interpretations. Itisa | 
L testion arises may however ring forth conflicting interp. tions : 
eh it i j i constitutional law, 
cless it is of considerable interest to studentan | 


a 
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ides to enact legislation, as envisaged in Art. 309 and to incor à 
iciples. to be followed in making appointments to civil services ee In the 
in making promotions and transfers from one service to another... OA 5 gu and 
effect be introduced in the Parliament without consulting the UPSC? Art. 320 (3) is wo a to this 
“The Union Public Service Commission and the State Puen uate 


passive voice. It says that £ Con 
Commission shall be consulted.....-.-.--.-- . It does not indicate by whom the UPSC shall be ¢ 
€ con- 


sulted. The consulting authority may 
has the statutory power to prescribe the ru 
can reject the advice of the UPSC, it does no 
advice and without considering the same. 


Suppose Parliament dec 
Act a statement of *‘prir 


5.3.2 Consultation in regard to rules framed by Chief Justice 

Article 146 deals with the officers and servants of the Supreme Court. The proviso to clause (1 
of Art. 146 states that “she President may, by-rule, require that in such cases as may be specified D 
the rule, no person not already attached to the Court shall be appointed to any office connected with 
the Court, savè after consultation with the Union Public Service Commission”. In other words 
selection of individuals for promotions from one post to another within the Supreme Court does not 
require consultation with UPSC. The President has no powcrs to prescribe that UPSC shall be 
consulted in regard to such promotions. He is vested with such powers only in regard to direct 
recruitment and if he does not invoke these enabling provisions, direct recruitment to posts in the 
Supreme Court can also be made without consultation with UPSC. eek 


It should however be noted that clause (1) of Art. 146 does not deal with the principles to be 
followed in making promotions or appointments. This clause deals with ‘‘appointments of officers 
and servants of the Supreme Court”. By implication, the emphasis is on the powers to decide 
about the suitability of the individuals who are appointed and not on the principles to be followed - 
in making promotions or appointments. In regard to principles, Art. 320 (3) prevails for the simple 
reason that the officers and servants of the Supreme Court are persons who hold civil posts andare f 
= appointed to civil services. As long as the criterion of “holding civil posts” is satisfied, all such f 
we cases have to be initially brought under Art. 320 (3). Then, if an express provision. to the contrary — 
exists elsewhere in. the Constitution the latter prevails over Art. 320 (3). It may be seen from the’ Jy 
wording of Art. 146 (1) that the provisions are not express enough to warrant an inference that they Ji 


apply to principles in making promotions and appointments. 


An interesting feature can be noticed on a comparison between the provisions relating 1 
Supreme Court (Art. 146) and the provisions relating to High Courts which exercise jt e 
over Union Territories (Art. 229 read with Art. 230). The wording of Art. 146 and Art. 227 a 
identical except that references to Chief Justice of India are substituted by references 10 ally 
Justice of the High Court. The UPSC (Exemption from Consultation) Regulations, 1958, Pr) of | 
exempt the following posts in Union Territories from application of sub-clauses (4) 20° yi — E 
clause (3) of Art. 320. ; ; Be ae 
; “All civil and criminal judicial posts in Union Territories under the control © 
Court or Judicial Commissioner other than those included in item (8)” (Item 9 of the 
sy Fat ; u 
If Art. 320 is initially not applicable to officers and servants of a ut toa vie 
need to grant exemption. The fact that exemption has been granted confirms nen ik 
Je 320 is initially applicable. Exemption is a stage subsequent to initial applic@ ve U l 
t not expressly stated anywhere to the contrary, Art. 320 continues to be opt i 
g provisions in the proviso to Art. 320 (3) are invoked to grant exemption. 
of the identical wording between Art. 146 and Art. 229, the above view ¢° y 
‘Court holds good in respect of Supreme Court also. ; ius 


no 
Artic 
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the conclusion is that in regard to decisions 


s t ] on suitability of individual candi 
To sum Up; the Supreme Court, coasultation with UPSC is not necessary ‘and in oe T 


| for prom d in making promotions, consultation with UPSC is a constitutional requirement 


q is ample evidence of the fact that the Constitution makers wer 


there c : : . 
amis te n who is to exercise the powers is the highest judicial authorit 


f hore the perso 


Boe thi r i 
does Da or the Comptroller and Auditor-General of India 
T ns in Parliament Secretariat, whether the matter relates to judgin 
a ais or principles to be followed in such selection, the Constitution makers were more cautious E 
} Ponin the case of Chief Justice of India. No privilege was granted. The Presiding Officers did not $ 
| prive any power directly from the Constitution. Like any other ordinary department of Central < : 
Government, they had to depend on the enabling provisions for exemption contained in proviso 
| io Art. 320 (3) of the Constitution. Itis a different matter that they secured much exemption quite 
| readily. . 
E ; Amps ts à i 
| These features of the Constitution thus constitute ample evidence of the high degree of caution 


} which the Constitution makers exercised in providing for permanent and blanket exemption from we 
} consultation with the UPSC. 


j 
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SUPPLY OF FORMS TO GOVERNMENT OFFICES 


Terms and Conditions 


4 


| A. Orders consting up to Rs. 200 will be executed against 
a | Pepayment or V.P. Post only. Orders exceeding Rs. 200 
| emeliy be sent by Registered Post unless specifically | despatch. 
f “aested for despatch by Road/Rail and provided the 
; eo Of the parcel is not less than 10 kg. 


8. Our liability for delivery of the goods ceases as soon as 
they are placed on Rail or with Road Carriers atthe place of ` 


9. We are not responsibile for any delay in transit or in 


delivery. 
Forwarding, Posta 


charged extra. 


| 2 Packin 
fy g, 


> oe be ge, Registration fee and 


10. The transactions shall be subject to Madras Legal 
the Jurisdiction. 
Det paaa despatches by rail, forwarding charges 

“~ extra. Parcel will be booked “Freight to 11. Sales Tax and Local Taxes extra as applicable. For 
| sales to offices within the jurisdiction of Tami! Nadu State, 


4 Pri 
rices are NET. T.N.G.S.T. at 5% and surcharge on T.N.G.S.T. at 10% are 


the date of ee No discount is allowed. Prices ruling 


Y will be charged. applicable. 
edit b; È : 
a should be settled within thirty e 12. Inter-State Sales Tax is chargeable at 10%. Central - 
eof? ue, failing which they will carry interest at Sales Tax will be collected at 4% only in cases where 
Per month from the date of the bill. ‘D’ Forms are sent in duplicate along with the purchase 


Ment Should b order by the Government offices who are authorised to 
ji e made b ‘issue ‘D’ 
! 3 at Madras, Y crossed demand draft | issue ‘D’ Form. 


Cheques on M a 
adras banks are 13. If C.S.T. at 4% has been charged in the bill in 


3 Made p; A anticipation of ‘D‘ forms, payment of the bill should be 
first Rs, 4 Y Outstation cheques, a sum of accompanied by ‘D‘ forms in duplicate. Otherwise Inter- = 
s Steof shouid be 10 for each subsequent | State S.T. at 10% will be payable. A supplementary bill for : T 
“ON to the bill e added towards collection | the difference of 6% will be issued, which cannot be F 
Bi emeunt: cancelled under any circumstances. 


Division @ ANJALI FORMS & REGISTERS oe 
SeN of Swamy Publishers (P) Ltd. Post Box No..2246 MADRAS — 600 028 
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Our Editor and Chief Author Shri P. Muthuswamy is included in the mailing lists of th i 
e 


Ministry of Finance (Department of Expenditure), - 
Posts and Telecom., Ministry of Health, Ministry of Works 


of Pension, Personnel and Training, 
and Housing, etc. etc. 


In addition to these sources, many readers themselves from various offices, spread oy 

buting their mite by sending us the copies of orders issued Be 
of India, Department of Economic Affairs, Central Board of Direct | 
blic Enterprises, Archaeological Survey of India, Ministry of External Affairs | 
etc. etc., with the noble intention of keeping their brethren well informed about the latest orders, | 


the entire country, are contri 
Railways, Defence, C. & A.G. 
Taxes, Bureau of Pu 


Normally we try to include the orders within a month of their issue. If, however, per- | 
chance the readers happen to find any important order omitted, they are requested to help us | 
with copies of such orders so that they may be included in the subsequent issue for the benefit 


of other readers. 


We are grateful to all these Ministries/Departments/individuals for their help in enabling 
us to include the up-to-date orders which are of great interest to our readers. 
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Amendment to A.I.S. (Leave) Rules, 1955 


G.S.R. No....In exercise of the powers con- 
ferred by sub-section (1) of Section 3 of the All 
India Services Act, 1951 (61 of 1951), the Cen- 
tral Government, after consultation with the 
Governments of the States concerned, hereby 
makes the following rules further to amend the 
All India Services (Leave) Rules, 1955, namely :— 


1. (1) These rules may be called the All India 
Services (Leave) Amendment Rules, 1989. 


(2) They shall come into force on the date 
of their publication in the Official Gazette. 


2. In the All India Services (Leave) Rules, 
1955 (hereinafter referred to as the said rules), 


i in Rule 14,— 


(a) the words and figures “out of which not 
‘more than 90 days at anytime and 180 days in 
all may be otherwise than” shall be omitted; 

(b) in Note (1), for the words “half-pay 
ve”, the following shall be substituted, 


namely :— 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
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Controller-General of Accounts, Department 
S 


— The Publishers. | 


“half-pay leave, Leave not due shall be debit- 
ed against the half-pay leave the member of the 
Service may earn subsequently.” 


3. In Rule 18 of the said rules— 


(a) for sub-rule (1), the following shall be | 
substituted, namely :— a 


. a a À 
“(1) Maternity leave may be granted to 


woman member of the Service Wit 
two surviving children on full pay up t0 
of 90 days from the date of its commen 
During such period, she shall be ae 
salary equal to the pay drawn, imm 
before proceeding on leave.”, 

j in 

(b) for sub-rule (3), the following shal 
substituted, namely :— 


(3) Maternity leave may be ae ; 
leave of any other kind. Notwit aie 
requirement of production of ae 14, 
ficate contained in Rule 13 and | radi 
of the kind due and admissible (inet 6 
d not exceeall A 


muted leave for a perio axl 
and leave not due) up to 4 be gi 
one year, pay, if applied for, 27 


E 5 gamysnewS 


i anted under 
i i of maternity leave Be 
continuation , 


sub-rule nt. of Per. & Trg., Notfa. No. 11019) 


(ois UD, dated the 29th March, 1989. ] 


218 


a Writing of CRs of the officers belonging to the All 


India Services 

irected to invite your kind attention 
3 auth ee letter of even number, dated the 
6th February, 1987 (copy enclosed for ready 
| reference) in para. 2 (III and IV) of which men- 
tion has been made about advisory remarks in 
the shape of instructions, advice or counsel. The 
presumption is that an advisory remark is 
recorded by the Reporting/Reviewing/Accept- 
ing authority in the CR of an officer, after 
| conveying the contents either orally or in 
. witing to him. The response of the officer 
Teported upon on such remarks should also be 
taken into account before writing the CR. 


| _Inthose cases where advisory remarks have 
E been recorded without those having been pre- 
| ‘ously conveyed to the officer reported upon, 
| the same should be done now either by the con- 
"| emed Reporting/Reviewing/Accepting autho- 
a z a the concerned Government. 
| gies Dept. Per. & Trg., Lr. No. P 
| “S(t, dated the 2611 n igg] Sieg 


ENCLOSURE 


Subject: — 477 India Services 
Rolis) Rules, 1970 — 
Tegarding, 


âm directed ; 
of to są l 
ha ential Retort ae format 
fatio? Tevised under 
Slogs NO. 1059/7 
86. Tt has me 


e aa 
uld be paisa thro 


(Confidential 
Amendments 


1t should 
© cer Tepo. 
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2. In the context of the amendments made in 


tions in regard to filling 0 


are laid down:— 


(i) Under Rule 5 
dential Report 
character and 
member of th 


(1) as amended, a Confi- 
assessing the performance, 
Conduct and qualities of a 
em e service shall be wrjtten 
within two months of the close of the 
financial year or calendar year, as the 
case may be. In view of this stipulation, 
the member of the service reported upon 
to whom Form 1 or Form II of the CR 
1s applicable should fill in Part II of the 
CR form and submit j 
Officer within one month from the date of 
receipt by him, of the form. 


(ii) It is envisaged that the reporting/reviews 
ing/accepting authorities may also make 
remarks in the nature of counsel or 
advice to the officer. Rule 8 as amended 
in the aforesaid notification, lays down 
that where the reporting/reviewingjaccep- 
ting authority records an adverse 
remark, he shall record a note to the 
effect that the remark is adverse remark. 
Such authority shall also prepare a con- 
temporaneous note containing the facts 
and circumstances and the reasons for 
recording the adverse remark and keep 
the note as an aide-memoire which he may 
use while furnishing his remarks on any 
representation made by the officer con- 
cerned against the adverse remark. 


(iii) Instructions/advice/counsel given by the 
Teporting/reviewing/accepting authority 
in the CR shall not be taken as matters 
adverse to the officer reported upon. 
These remarks are instructive remarks 
designed to help the officer to improve his 
performance and should be treated by the 
Departmental Promotion Committees 
and Selection Committees as such. 


(iv) The instructions/advice/counsel given to 
the officer during the period of report and 
his reponse to such instructive remarks/ 
advice/counsel and the improvement or 
lack of improvement shown by him in his 
work, performance and conduct shall be 
recorded by the Reporting authority in 
the column ‘General Assessment’. 


Gurukul Kangri Collection, Haridwar ‘ 
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t to the Reporting _ 
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3. The aforesaid instructions may kindly be 
broughtto thenotice of allthe Reporting/Review- 
ing/Accepting authorities and to the Depart- 
mental Promotion Committees and Selection 
Committees, connected with the members of the 
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Terms of deputation for Centra 


l 
Employees deputed to Sikkim Government 


TAS. In supersession of this Ministry’s Letter N 
| 12011/7/75-SKM, dated 16th January, 1976 v> 
E. 219 President is pleased to sanction the oleae a 
Revised rates of D.A. from 1-1-1989 to Canteen | terms of deputation for the Central Government | 
employees Employees who are sent on deputation to the | 


tesa ; State of Sikkim. 

The undersigned is directed to state that it has 
been decided that the employees of non-statutory 
canteens/tiffin rooms will be paid Dearness 
\ Allowance as per details given in Ministry of 
in Finance, Department of Expenditure O.M. No. 

13017/2/86-E. II (B), dated 11-5-1989 (published 
- in SwamysnewS as Sl. No. 215 of June, 1989). 


2. Subsidy at the existing rates, i.e., at the 
rate of 100% in the case of Tiffin Rooms and 
70% in the case of canteens on the revised rates 
of dearness allowance will be claimable. 


> (i) Pay: Grade pay as admissible from timeto | 
time in the parent service. 


(ii) Dearness Allowance: Dearness allowance | 
will be as admissible under the Central Govern. | 
ment Rules. 


(iii) Composite Compensatory Allowance: The 
Composite Compensatory Allowance will be at 4 
20% of revised basic pay subject to a ceiling of | 
Rs. 1,000 per mensem and shall be in lieu of 
Deputation (Duty) Allowance, Composite Hill 
Compensatory Allowance and Sikkim Com- 
pensatory Allowance. 


3. This issues with the concurrence of Home 
Finance Division vide their U.O. No. 1482/89- 
Fin. I, dated 15-5-1989. 

[ G.I., Dept. of Per. & Trg., O.M. No. 3/2/2/82- 
Dir. (C), dated the 17th May, 1989. ] 
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C.E.A. admissible till Board Examination, in the 
case of official transferred to a new station but 
keeps his ehild in the old station 


The undersigned is directed to refer to the 
recommendations of the IV Pay Commission 
contained in para. 15.8 of their Report relating 
to grant of Children Educational Assistance to 
Central Government employees and to say that 
the President is pleased to decide that notwith- 
standing clause 11 (i) of the C.C.S. (E.A.) Orders, 
1988, Children Educational Allowance shall be 
admissible to a Government servant who on 
transfer from one station to another, iscompelled 
to keep his child/children studying in the final 
year of the Secondary/Higher Secondary/Senior 
Secondary Classes at the old station for Board 

ion in the interest of continuity of 


(iv) Residential Accommodation: Rent-free 
unfurnished accommodation of the appropriate 
scale, if available or House Rent Allowance, 4 
lieu thereof at the rate of 74% of the revise 
basic pay. 


(v) Other terms: The other terms relating | 
leave travel concession, children eae Í 
allowance, reimbursement of tuition Al 
will be the same as applicable to ma tate 
Government employees, deputed to othe $ 


Governments. ; l 
ke effect from ia 


2. These orders will ta ei pi f 


July, 1988. The deputationists 
tion on the aforesaid date will, ? 
an option to continue on the © ver 10 thes? 
already allowed to them or to cone heop 

terms with effect from Ist July, 1 cee 1 

is to be exercised within a period a : 
from the date of issue of this orde! 


3. This order issues with i c 
Ministry of Finance vide then ti: 7 
Fin. TED. II, dated 21-9-1988. 715k 

(GL, M.H.A., 0.M. No: 201" > 
dated the October, 1988. ] S 


E 
PA | 
onci 531 | 


ers come into force with effect 
day of the month ofits issue. 
Dept. of Per. & Trg., O.M. No. 12011/4/ 

llowances), dated the 31st May, 1989. | 
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> ation abroad of officials and/or 
ee E red by Government of India— 
e of the powers of the Screening Com- 


countries (Burma, Ceylon, Pakistan, Bhutan, 
Nepal and Bangladesh) may be approved by the 
concerned Administrative Secretaries in consul- 


el uta . . . . . 
p tation with their Financial Advisers. 


~ gon-offic 
4 Delegation 
ee dersigned is directed to refer to Finance 
ees D.O. Letter Nos. 19036/8/87-E. IV, 
Seret $1987 and 3-9-1987, addressed to all 
ij bee ates to the Government of India wherein 
| they were advised to seek the approval of Screen- 
| ing Committee of Secretaries in all cases of 
deputations/delegations abroad involving any 
financial liability on the part of the Government 
_ ofIndia. The position has been reviewed recently 
f and it has been decided that with a view to 
' | seducing unnecessary paper work certain further 
| delegations be made. Subject to the availability 
| ofbudget provision for foreign travel, the follow- 
| ingtypes of proposals of Deputation/Delegation 
| abroad of Government officials may not be 
| refered to the Screening Committee but may 


_ befinally decided by the Ministries in the manner 
| indicated: — 


(iv) All proposals of deputation other than 
on training of officers below. the. level of Joint 
Secretary and equivalent may be approved by 
the concerned Administrative Secretaries in 
consultation with their Financial Advisers, sub- 
Ject to the conditions that the period of deputa- 
tion is up to one week and cost of deputation 
. does not exceed Rs. one lakh per person. 


_ in approving such deputations abroad all 
instructions of the Government of India on the 
subject should be strictly followed. 


2. A monthly report indicating particulars of 
cases of deputation approved by Secretaries of 
the Administrative Ministries under the dele- 
gated powers should be sent by respective 
Financial Advisers to Finance Secretary’s Office 
for collation and submission to Prime Munister’s 
Office/Cabinet Secretary. This report should 
separately indicate foreign exchange provisions 
involved in each case of deputation. The report 
for the preceding month should reach Finance 
Secretary’s Office by the 5th of the next month 
positively. The continuance of the above dele- 
gation of powers will be reviewed in respect of 
each Ministry based on the confirmation or 
otherwise of strict adherence to the budget 
provision and the economy in expenditure. 


[ G.I., M.F., O.M. No. 19036/2/88-E. IV, 
dated the 17th March, 1989. | 


| (i) Proposals relating to Security personnel, 
| M k nany the President, Vice-President 
| ume Minister on trips abroad 

| Wproved by Forei ay nee 


| mth F.A. (Ministry of External Affairs). 


Proposals of Doordarshan/ 
| nnection with foreign visits 
E Minister yeahs Vice-President and Prime 
| consultation with FA (I. Cee oS 
pga Putation of officers of the level of 
i ary and below to the neighbouring 


PRO FORMA 


Deputation abroad for the month of. 


asersssesssessosetsoe 


of which 


Foreign 
Exchange 
(Estimated) _ 


© 


€putationists 


Training | Others | 
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Deputation abroad for the month of..................... 


Level Total No. of which 
Ministry eee of o —— EET EEE ae pein 
visit clearance | Deputationists | Training | Others ys) Gan I 
: ae ea 
| Rs, 
a 
Be 
Ta 


Cumulative figures of deputations abroad for 1989 


Cumulative No. of 


‘ss Jan. | Feb. | Mar.| Apr.| May June | July | Aug.| Sep. | Oct.| Nov. Dec. | Deputationists 
-U Ministry] 89 89 89 8 89 89 89 89 89 89 89 89 appt ni 


, 
i 
pe Pee een ee | a | 


1d enter into | 


223 of Supplies and Disposals wou Fa 
Amendment to the’Scheme for payment of pension | contracts for purchase of only her exist, | 
to Central Government Civil pensioners by Public | which have ISI marking, wherever i Ye not fo 
Sector Banks, November, 1984 edition and that in case ISI marked artic fe 4 
: available IS specification should as ins 
C.S. No. 7 adhered to. Accordingly, a clause 86 for pur 
Annexure I in all tenders with cies bone 5, 
. I marked goods er 
Sl. No. State Name of Publie chee ORIS was found that the pous 7 some 
Sector Bank chase of only ISI marked goods red 5, &D: 
12 Bihar Delete Canara Bank at | amplification. For instance, D. ilen and 
Sl. No. 10 required to make purchase Oe Al s bya 0° 
[G.I M.F., No. M-23013/152/79/MF. CGA] | fabrics from N.T.C. Group © rijs do not "ipet 
CC/35, dated the 19th April, 1988. ] ment directive, but these Mihi ry, py an? 
hee facture under ISI licences. aoe ecto! 
ee - 224 Government directive, the pu efere: ceU 
takings are to be given price Pr. 


Guidelines for Purchase of ISI Marked Goods per cent, when competing Wi 


Coir ; but 
The Department of Supply had taken a deci- | in the private sector, 
n in May, 1986, that the Directorate General | sector undertakings do not ™ 
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= 
E I licences. Purchases from the 
' poducts unden ge Industries Commission 225 


e same difficulty. And there were a 


Affidavit may 
here the BIS had not finalized 


k be accepted fi i 
Ing credits of ] E or ad 


ated th 
resente oans and advances 


| few cases, W 
| specifications. 


ustment of miss- 


; invited to thi 
The matter_has, sneer ean considered 2 Ka 1OCS/8O/TA/2701, dated 1e TOA 
i inthis Department, aiter obtaining com- | an o. 86/TA/1332 J]. 
| futher iat Fdal Ministries/Departments ria i, acd 13-11-1987, 


P ed with promulgation of Indian Stand- 
co 


ards, Development of Industry, Public Sector 


: ; vances, viz 
| Undertakings, and comments of major purchas- | Housing Building Advance, Motor Car/Motor 
Į ing departments and-the Ministry of Finance Conveyance Advances, on the basis of collateral 


i and it has been decided as follows :— 

| (a) The D.G., S. & D., would continue to 
= follow the policy to contract for only ISI marked 
| goods, where available, provided there is ade- 
| quate competition among the offers for ISI 


| marked goods; and where ISI marked goods are | .. 2: In respect of such some old items it is very 
- | notavailable, goods conforming to IS specifica- | likely that the production of even the collateral 
f | tions will be purchased. rada may not be forthcoming. In order to 
, aci 


(b) In cases where an indentor wants the D.G., itate early adjustments of missing credits in 


| S&D. > : $ such cases, it has been decided to authorise the 
which are pe toe metoa ae Chief Controllers of Accounts/Controllers of 
© | additional to them, the D. C SED may ab Accounts of Ministries/Departments of the 


Government of India t 
credits on the basis of affidavits to be furnished 
by the concerned Government Servant subject 
to the following conditions. In the case of 


| the indentor to give reasons. If the reasons are 
| found satisfactory, D.G., S. & D., may proceed 
| ' procure the stores accordingly and keep the 

S informed for modifying the existing 


o adjust the missing 


| Specificatio i ] ; 
: ns Or evolvin y a 
ifneed be. g new IS specifications, 


(c) In cases whe 
| Chase 
| Superi 
| MY proceed 
| BS so that t 
| ‘tifications 


_where an indentor 
stores with specificatio 
or to IS specificati 


ecial status given to 
tuts run by organised 
s, NTC Group Mills 
akings in Government 
lyin Cxempted from the 
plying only IS] marked goods. 
case of items for which IS 


ble, these ma insi 
7 y be insisted 
se from these units. 


© notice of 
Sencies S P th 


Orne in mi 
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Ministries/Departments where the Head of the 
Accounting Unit is below the rank of Controller 
of Accounts, however, the adjustment on the 
bais of Affidavit furnished by the Government 
servant will be carried out by the said Unit with 
the approval of the Financial Adviser of the 
Ministry/Department in each case. 


` (i) The missing credits should relate only to 
the period prior to date of departmentalisation 
of the Accounts; 


(ii) The missing credits will be adjusted on the 
basis of affidavit only in such of the cases where 
D.D.O’s are unable to furnish details of deduc- - 
tions and where all other means to obtain the 
collateral evidence have failed. The affidavit is 
to be obtained from the Government servant on 
plain paper in the enclosed form; 


(iii) The monthly rates at which the specific 
missing credits are to be adjusted do not differ 
from those at which such credits have appeared 
jn the preceding and succeeding months; and 


(iv) The credits so adjusted will be booked 
under the sub-heads H.B.A. Suspense/M.C.A. 
Suspense -below the Minor Head “102-Suspens 
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Account (Civil) under the Major Head “8658- 
Suspense Accounts’. 


Further action for write off of these balances 
will be advised by this office in due course. 

[G.I., M.F., C.G.A., O.M. No. 1 (6)/86/T4]/ 
137, dated the 6th February, 1989. ] 


ENCLOSURE 


Adjustment of missing credits of loans and 
advances to Government servanfs — Acceptanccs 
of collateral evidence by the p.A.Os. 


Attention is invited to para. 2 of this office 
O.M. No. S. 14016/10/CS/80/TA/2701, dated 
16-7-1980, whereunder powers to adjust missing 
credits, pertaining. to pre-departmentalisation 
period in respect of long term loans and advances 
viz., House Building Advance, Motor Car/Motor 
Conveyance Advances, on the basis of collaterial 
evidence were conferred on the Heads of the 
Accounts Organisation in the Ministry/Depart- 
ment of Government of India. 


2. The question of delegating powers to res- 
pective Pay and Accounts Officers of the Central 
Ministries/Departments to adjust the missing 
credits in respect of long term loans and advances 
has been under the consideration of this office 
and it has now been decided to delegate such 
powers to Pay and Accounts Officers. Accord- 
ingly the Pay and Accounts Officers are hereby 
authorised to exercise powers to adjust the miss- 
ing credits/debits pertaining to pre-departmenta- 
lisation period in respect of the above said loans 
and advances on the basis of Collateral Evidence. 
The other instructions of this office O.M., 
dated 16-7-1980, shall remain unchanged. 


AFFIDAVIT FORM 


To the best of my knowledge and belief, 
rna (Name of Government Officer 
with Designation) son of Shri..................... 
hereby affirm and declare that the recoveries on 
ACCOUNT OLE eee eee have been only made 
from the respective monthly pay bills by......... 


ES ......Undicate the name of the Drawing and 
isbursing Officer if a non-gazetted Government 


pe ceerecrercccrers 


370 


(here indicate the fu 


( ll parti : 
indicated below :— E ic office) as 


Month to Amount of r ; 
2 recover 
pais oe the Pay Bill ine p 
pay bi instal “0 
pertains een 
No. of 
Instalment Amor 
Total 


= | 


(here indicate the total amount lj 


in words as well). 


Dated Singnatures of two wit- Signature of 
nesses (preferably Govern- Government 
ment servants). Officer 
(DEPONENT) | 

(Permanent Residential Add- 

ress of witnesses should be Permanent 
indicated alongwith the name Residential 

in Capital letters). Address 
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Rate of interest for purchase of conveyance during | % 
1980-1990 


The undersigned is directed to state that the | 4 


. : : ĉl | 
following rates of interest which were presti J 


With effect from 1-4-1986, vide this Ministe If 
3 
|. 


-6-1 
O.M. No. F. 14 (3)-B (SE)/86, dated 3 
will continue to remain effective for a 
sanctioned to the Government seent ajs 
1989-90, i.c., from Ist April, 1 8 


March, 1990:— 


Rate pe" 
annun 
(i) Advance for purchase of con- 
yeyance other than motor 
cars (viz., motor cycle, sco 


ee 
ter, bicycle, etc.) ve | 


(i?) Advance for purchase of 
motor Cars vee 
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Amendment to Rule 186 of the G.F. Rs., 1963 
= Theun 
} president 
practising 
posts 
ses c 
Provisions contained ; f 
| General Financial Rules, 1963 (Third Edition). 
| Necessary amendment to Rule ] 86 of tie 
General Financial Rules, 1963, in this regard is 
F enclosed. 
2, Ministry of Health and Family Welfare, 
etc, are requested to bring this amendment to 
the notice of all concerned for their information, 


in Chapter 14 of the 


3. This issues in consultation with the Co 
troller and Auditor-General of India. 

[GL M.F., O.M. No. F. 16 (2)-E. IT (A)/89, 
dated the 31st May, 1989. ] 


AMENDMENT TO GENERAL 
FINANCIAL RULES 


Chapter 14 


mp- 


Page 78 


ernment servan} 
d scale of pay in 
ces (Revised Pay) 
ses of these rules 
_ pay as drawn in the existing 
Include Dearness Pay, Dearness 

Such interim reliefs as were 
a the recommendations of the 

mmission by the Government of 


Dea cae 
medion Practising Allowance sanc: 
aie Posts may be treated as part of 

: Poses of Sanctioning of advances 


M.F, D apter 14”. 
315.1995 "M. No. F. 16 (2)-E. IT (4)/88, 


DiTOR’s 

>, NOTE, 
Bitos 5 Re 
et Dr, Vinay 


aders’ at 
eply, dated 
Hans, M 


tention is invited 
21-4-1989, to the 
se .D. , Senior Medical 
of Jine, 198S” Delhi, published in 

e a789, SwamysnewsS. We are 

Dine Mmment for their Orders, 
Onsonance with our views. 


3 


CC-0. In Public Domain. 


ioned is directed to say that the 
ee pleased to decide that Non- 
Allowance sanctioned to medical 
may be treated as part of ‘Pay’ for the 
f sanctioning advances under the 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


m July, 1989 


228 


House Building Advan 


ce admissible ti 
repayment of loans o enable 


2. It has been represented that with limited 


funds placed at the disposal of various Minis- 
tries/Departments, it is not possible for these 
Departments to sanction House Building 
Advance to all applicants and the employees 
have perforce to raise finance through various 
financial institutions and other agencies at higher 
rates of interest. Withdrawal of the facility of 
getting house building advance for repayment of 
loan has thus resulted in hardship to Govern- 
ment employees. 


3. These representations have been carefully 
considered. Government have now decided that 
Government servants can utilise the amount of 
house building advance for purposes of repay- 
ment of other loans taken from non-Government 
source to build a house or acquire a flat. The 
concession will be available even where the con- 
struction has commenced. 


4. Before granting such house building 
advance the Head of Department— 


(i) should satisfy himself that the other loans 
were taken by the Government servant 
entirely for the purpose of constructiom/ 
purchase of house/flat; 

(ii) should ensure that the house building 
advance sanctioned is limited to the 
amount of loan still due to be repaid by 
the Government servant. ; 


Since the All India Services and C.C.S. (Con- 
duct) Rules provide for declaration of sources 
of finance for such purpose, with full detail 
thereof, the Heads of Department can consul 
these declarations in this matter. 


5. The Government servant has to satisfy 
the other provision of the house buildin; 
advance rules. 


Gurukul Kangri Collection, Haridwar 
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sae: Tee 


6. In so far as the persons serving in the 
Indian Audit and Accounts Departments are 
concerned, these orders issue in consultation 

~ with the Comptroller and Auditor-General of 
- India. 


4. This O.M. isin supersession of the O.M. of 
even number, dated 15th February, 1988, on the 
subject. 

(G.I, M.U.D., O.M. No. 1/17011/3/86-H1, 
dated the 17th April, 1989. ] 


229 


HLR.A. at ‘C class city rates to employees posted 
in SACHIVOTHAMAPURAM (Kerala), from 
1-9-1988 ; 


The undersigned is directed to say that 
SACHIVOTHAMAPURAM, near Kottayam 
in Kerala, fulfils the conditions prescribed in 
para. 3 (b) (iii) of this Ministry’s Office Memo- 
randum No. F. 2 (37)/E. II (8)/64, dated 
27-11-1965 as amended from time to time. The 
President is accordingly pleased to decide that 
the Central Government servants having their 
places of duty in Sachivothamapuram may be 
granted house rent allowance at the same rate as 
is appropriate to those posted within the classifi- 
ed town of Changanacherry subject to fulfilment 
of the conditions laid down in this Ministry’s 
Office Memorandum, dated 27-11-1965, as 
amended from time to time. 


2. These orders will be valid from 1st Septem- 
ber, 1988 and (a) up to 31st August, 1991 or (b) 
till the conditions prescribed in para. 3 (b) (iii) of 

this Ministry’s Office Memorandum, dated 
27-11-1965, referred to above continue to be 
fulfilled in respect of Sachivothamapuram or (c) 
until issue of any further orders in this matter by 
the Ministry of Finance (Department of Expen- 
_ diture), whichever period is the shortest. 


3. The period mentioned at (a) of para. 2 
above may, however, be extended in consultation 
vith this Ministry after obtaining a fresh depen- 
dency certificate as prescribed in clause (2) of 

3 ® (iii) of this Ministry’s O.M., dated 
1-1965. 


DE 


O.M. 


A No. 11023/7/E. II (B)/89, 
4th April, 19 ; 


89. ] 
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H.R.A. at ‘C’ class city rates to empl 
in KANDLA AIRPORT (Gujarat) from en 


The undersigned is directed to sa 
KANDLA AIRPORT, near Gandhidh p" 
Gujarat, fulfils the conditions prescribed { 
para. 3 (b) (iii) of this Ministry’s Office Men ` 
randum No. F. 2 (37)/E. Il (B)/64, dag 
27-11-1965, as amended from time to time Th 
President is accordingly pleased to decide that 
the Central Government servants having their | 
places of duty in KANDLA AIRPORT may — 
be granted house rent allowance at the at 
rate as is appropriate to those posted within the 
classified town of GANDHIDHAM subject to 
fulfilment of the conditions laid down in this 
Ministry’s Office - Memorandum, dated 
27-11-1965, as amended from time to time. 


2. These orders will be valid from Ist Septem- 
ber, 1988 and (a) up to 31st August, 1991 or (b) 
till the conditions prescribed in para. 3(b) (iii) of ` 
this Ministry’s Office Memorandum, dated 
27-11-1965, referred to above continue to be 
fulfilled in respect of KANDLA AIRPORT or 
(c) until issue of any further orders in this matter 
by the Ministry of Finance (Department of 
Expenditure) whichever period is the shortest. 


at (a) of para. 2 


3. The period mentioned 
ded in consultation 


above may, however, be exten { | 
with this Ministry after obtaining a fresh | 
dependency certificate as prescribed in cler 
(2) of para. 3 (b) (iii) of this Ministry's OM, | 
dated 27-11-1965. o E 
[G.L, M.F., O.M. No. 11023/9/E. I (Bh 
dated the 24th April, 1989. ] 
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; e 
CHITTOURGARH (Rajasthan) classified a8 1 
class city for H.R.A. from 8-10-1981 id 


this 
The undersigned is directed to tefl ig 
Ministry’s OM. No. 11016/5/82-E. II Bd í 
7-2-1983, on the above subject an 
consequent upon the reconstitution 
of new areas to maniara pa = 
city of Rajasthan vide Rajas 
Notification No. F. 1 (A). 7/LSG/7* 
8-10-1981 (effective from 8-1 19. 
dent is pleased to decide that Chitto 


in Rajasthan, as reconstituted, may De 
in the list of ‘C s 


class cities & 
Annexure II to thi 


urge 
tai 
by ay are 


s Ministry’s 


7-2-1 983 2 
grant of 
Governmen 


garh. 


8-10-81. 
pe the 25th May, 1989. ] 
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T.A./D.A. to staff Members of the J.C.M. Local 
Councils 


No, 28-55/86-SRT, dated 28-8-1987, conveying 
the decision to set up Local Councils (J.C.M.). 


Members of the Local Councils was under 
examination in consultation with Department 
of Personnel and Training. 


2. In terms of the existing instructions, the 
time spent in attending the JCM Meetings 
including time of travel is treated as duty and 
normal TA/DA is permissible. On the same 
basis TA/DA would be permissible to the Staff 
Members of the Local Councils as admissible 
during Journey performed on duty. 

[G.1, Dept. of Telecom., Letter No. 4-2/88- 
SRT, dated the 17th April, 1989. ] 
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Procedure for Nominati z 
minat 
the National Council lons on the Staff Side of 


ie undersigned is 
ons on the Staff Side of the National Council 


m the recognised associations/ 
his results in the discontinu- 
; of most of the sitting mem- 
-nominated for a fresh term of 


a the above mentioned ano- 
s a pet ae Ministries/Depart- 
Ns Yy address the recognised 
the Nati Departments who are participating 
send Romine wee! that they should them- 

4 ations/re-nominations of their 


2. These orders shall take effect from 


G.I, M.F., O.M. No. 11018/3/85-E. II (B), 


Attention is invited to this Office Letter 


The case regarding grant of TA/DA to staff 
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cers Jaun, 1989 
ae Staff Side members for the Nati i 


ed to above for the purpose of 
Mouse Rent Allowance to Central 
t employees working in Chittour- 


[ G.I., Dept. of Per. & Trg., O.M. No. 1/3/89- 
JCA, dated the 27th April, 1989, ] a” 
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Amendment to Rules 26, 28, 43 and 49 of the 
C.C.S. (Leave) Rules 


G.S.R. 198—In exercise of the Powers conferred 
by the proviso to Article 309 read with clause (5) 
of Article 148 of the Constitution, and after 
consultation with the Comptroller and Auditor- 
General of India in relation to the persons serv- 
ing in the Indian Audit and Accounts Depart- 
ment, the President hereby makes the following 
Rules furtherto amend the Central Civil Services 
(Leave) Rules, 1972, namely: — 


1. (1) These rules may be called the Central 
Civil Services (Leave) Amendment 
Rules, 1989. 


(2)' They shall come into force on the date 
of their publication in the’. Official 
Gazette. (published on 25th March, 
1989). ` ; 


2. In the Central Civil Services (Leave) Rules, 
1972 (hereinafter referred to as the said rules), 
for sub-clause (ii) of clause (a) of sub-rule (1) of 
Rule 26, the following sub-clause shall be 
substituted, namely :— ~ 2 


“(ii) When a Government servant joins a new 
post without availing full joining time by 
reason that— 


(a) he is ordered to join the new post ata 
new place of posting without availing 
of full joining time to which he is 
entitled, or 


(6) he proceeds alone to the new place of 


posting and joins the post without 
availing full joining time and takes 
his family later within the permissible 
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period of time for claiming travelling 
allowance for the family, 


‘number of days of joining time admissible 
nder sub-rule (4) of Rule 5 of the Central Civil 
Services (Joning Time) Rules, 1979, subject to a 
maximum of 15 days reduced by the number of 
days of joining time actually availed of shall be 
redited to his leave account as earned leave: 


eee ! Provided that the earned leave at his credit 
together with the unayailed joining time allowed 
to be so credited shall not exceed 240 days”. 


_ 3, In Rule 28 of the said rules, after sub-rule 
(5), the following note shall be inserted, namely :- 


“Note.—The facility of crediting of unavailed 
portion of joining time shall be admissible to 
= persons serving in Vacation Departments, in 
Efe ccordance with the provisions of sub-clause (ii) 
slause (a) of sub-rule (1) of Rule 26.” 


_ 4, In Rule 43 of the said rules, in sub-rule (1), 

r the bracket and words “(including an appren- 

tice”, the brackets and words “(including an 
ypprentice)”” shall be substituted. 


5, In Rule 49 of the said Rules, in sub-rule 
(6), for clause (a), the following clause shall be 
_ substituted, namely ;— 


“(a) A Government servant on Departmental 
Leave with leave salary shall be paid leave salary 
qual to 25 per cent of the said salary admissible 
during the earned leave under sub-rule (1) of 
Rule 40. No allowance, other than dearness 
wane, shall be admissible on such leave 
ary > ¢ 


G.I., Dept. of Per. & Trg., Notification No. 


235 | nar 
‘ixation of pay .of re-employed pensioners — 
arification ; 
ference Department of Personnel and 
ining’s O.M. No. 3/1/85-Est. (Pay-II), dated 
> 31st July, 1986 (published in SwamysnewS as 


5 of October, 1986), on the subject cited — 


terms of which the various orders 
fixation of pay of re-employed pen- 
consolidated and streamlined in 


ation of Pay of Re-employed Pen- 


s, 1986. It has been observed that - 


ing the various orders 


Swamysneys q 


regarding fixation of pay of re- 

sioners certain doubts Pid meee Pen: 
upon revision of pay scales with effect feo uent 
January, 1986, these doubts got furthers ist 
founded and as a result, fixation of pa : eat 
employed pensioners got delayed in mee ai K 
Collectorates. The matter was taken up Bi i 
Department of Personnel and Trainin x 
Department of Expenditure. The various do bi : 
are clarifed as under— ms 


(i) Doubt: What is meant b 


y the 
“Pay fixed on re-employment” ? phatase 


Clarification: “Pay fixed on re-employment 
is the pay fixed before making any adjustment on 
account of unignorable amount of Pension and 
PEG. The future increments are to be granted 
on the basis of pay so fixed. 


(ii) Doubt: What should be the pay for the 
purpose of grant of allowances to re-employed 
pensioners? 


Clarification: In terms of para. 11 of C.CS. 
(Fixation of Pay of Re-employed Pensioners) | 
Orders, 1986, pay for the purpose of grant of — 
allowances shall be the pay fixed on re-employ- | 
ment before adjusting pension and PEG. 


(iii) Doubt: What should be the pay for the 
purpose of grant of Interim Relief to the te 
employed Pensioners? a 


Clarification: In terms of Department of | 
ered O.M. No. 7 (39)-I11/83 (clan 7 
tion No. 10) Interim Relief is admissible on 
pay fixed on re-employment, 1.¢., OF E ; 
before adjusting the pension and PE i 
ponents. . 


(iv) Doubt: During leave what 
and allowances are to be paid to 1°- 
pensioners? 


. eave 

Clarification: (a) During the period oy $ 
re-employed pensioners shall aw gue) f 
as-per Rule 40 (7) (c) of the C.C.S. (Leave E 
1972. : F 
(6) Duringleave, allowances s3s: 
ase He the eave salary as admissibin i 
Rule 40 (7) (c) of C.C.S. (Leavo) 2G shal 
without adjusting pension and Ke 
taken into account. 


for the 
(v) Doubt: What should be Pe um 


f grant of cash equivalent “iplo 
Parned tae on termination of rou 


E slay f 
ea 4 


0. In Public Domain. Guru ul Kangri Collection, Haridwar 
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n: In terms of C.C.S. (Leave) 


Glrfeation: Te ten re-employment bene, | With effet from the Ist January, 1986, 
Files 1972 ee and PEG and: Dm be taken into reckoning in fixing 


, n . 
L ide to that unadjusted pay has to be 
ai 


“n into account for grant of cash equivalen 
E A ed Earned Leave. ; 
i (vi) Doubt: How fixation of pay in the revised 
scale of pay with effect from the Ist January, 
1986, is to be done? 


[G.1, M.F., F. No. 19012/22/86-Ad. ILA. 
ı dated the 14th July, 1988. ] a 2 
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: A 
Fitment of non-industrial workers in pay scales re- 
commended by the Third Central Pay Commission 

The undersigned is directed to say that wi 

reference to C.A. Nos. 9 & 10 of 1983, the Boar 
of Arbitration had recommended that Senior 
Scientific Assistants (SSAs), may be given the - 
Third Pay Commission’s scale of Rs. 840-1,040 E 
in the same proportion as that obtaining on the 
date of the award between Foreman and Assis- 
tant Foremen in the concerned organisations, 
i.e., D.R.D.O., and D.G.I. The Government : 
have accepted this award. Accordingly, I am — 
directed to convey the sanction of the President — 
to the upgradation of the posts of Senior — 
Scientific Assistants in D.R.D.O., and D.G.I. to- 
the extent given as under— 


| ‘vised pay also. For the purpose of grant of 
| ; Owever, the pay fixed in th 
| Tevised scale Prior to reductio of i aod 

4 Pension and PEG b 


— 


n of the unignored 
e taken. Increase in pension 


= 


No. of posts of SSAs tobe 


Existing Revised - given the scale in 
scale scale Column (iii) 
: in DRDO in DGOA 
-O Gi) (iii) 
z As Eert Rs. Rs. 


Report ay Commission’s 

= 4. doc ; 550- 900 — 840-1,040 

.. R “th Pay Commissions ne wa 
o e 1,640-2,900 2,375-3,500 


© detaj 
a ao Calculations 


xr 


lon the hac: us Of Posts that have been 3. The expenditure involved shall be debita 
Tatio, avs Sis of the award of the Board | to the respective Heads of Defence S 
Siven in the Annexure (not | Estimates. 


uj ~ecruitme 
Suitably in eas a Rules shall be 


4. This issues with the concurrence 
Ministry of Defence (Finance | 
their Inter-Departmental No. 

s : : (EQPT), dated 11-11-1988. 
Will take effect from} [G.L, Min. of Defe 

sare -| (ECC/IC)/1, dated th 
CC-0. In Public Domain, Gurukul Kangri Collection, Ha 


so 


du 


S OT ders ‘ 


© tions :— 
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Grant of Savings Bank Allowance to Postal 
Assistants working in the Savings Bank Branches 
of the Post Office 


The question of grant of special allowance to 
the Postal Assistants working in the SB Branches 
of the Post Offices has been under consideration |. 
of the Department for some time. It has now 
been decided to grant a special allowance to be 
called ‘Savings Bank Allowance’ to the Postal 
Assistants working in the SB Branches (inclusive 
of Savings Certificate work) of the departmental 
post offices on the following terms and condi- 


m 


(iv) (b) The syllabus for the 
nation will be the same as for Rae exami- 
Bonus examination. Those who have aeentiye 
Incentive Bonus examination will ae re the 
pass the proposed new examination They: i 
continue in SB Branches till their present © yl 
is completed. enura 


(iv) (c) In respect of officials working i 
Branches of the post offices who hay Give 
ee test, the SB allowance will be given frome 

te of posting in the SB Branch aft i 
the test. vat an 


(v) S.B. Allowance will be paid during periods 
of leave provided the period of leave does not 
exceed 15 days. 


(vi) In leave arrangements made, the Savings 
Bank Allowance will be allowed to the officials 
provided they fulfil the conditions for the grant 
of the Allowance. 


(vii) The Allowance will be treated as emolu- 
ments for the purposes of bonus (P.L.B.). 


2. The amount will be booked under a 
separate head of account under Abstract ‘C 
in respect of the staff working in head offices and 
sub-offices as a distinct item as this amount has 
to be recovered from the Department of Econo: 
mic Affairs. The details of the actual head under 
which the amount will be booked will be 
intimated separately. 


3. Senior Superintendent/Superintendent of 
Post Offices/Gazetted Postmasters, as the case | 
may be, will issue a formal sanction of gra 
Allowance to the staff eligible for the Allowance: 


4. In every Pay Bill in which SB lone i 
drawn, a Certificate will be recorded a 4 
Drawing and Disbursing Officer that we aed 
tions laid down in para. 1 of this O. aa has 
been fulfilled and that the amount So dra ue 
been separately classified as indicated 10 P 
of this O.M. _ Sea 

5. With effect from the date of introd ent 
of the Scheme, the SB Jncentive Bonus i 
will cease to be operative where it exis: 


(i) The Allowance will be admissible only to 
those Postal Assistants who are selected to be 
posted in SB Branch having at least 5 years 
service with good record and pass the aptitude 
test/such other test as may be prescribed from 
time to time for posting in the SB Branch. The 
allowance will be paid for the period they 
actually work in the SB Branch. 


(ii) The Savings Bank Allowance of Rs. 60 
per month will be paid to the Postal Assistants 
fulfilling the conditions in (i) above; and wholly 
engaged in the Savings Bank Branches, either 
at the counter or behind the counter. 


(iii) Savings Bank Allowance of Rs. 30 per 
month will be paid to Postal Assistants working 
in post offices where more than 50% of the work 
of the post office relates to SB work. The Savings 
Bank work in such offices should be so arranged 
that the minimum number of Postal Assistants 
are employed on SB work. 


(iy) (a) As regards Postal Assistants already 
working in the SB Branches of the post offices, 
all the existing incumbents will be eligible to the 
grant of SB Allowance with effect from Ist May 
1989, subject to the condition that they pass the 
aptitude test (to be held for the purpose) within 
six months. Postal Assistants already working in 
SB Branches, on completion of their present 
tenure may be replaced, as far as practicable, by 
senior Postal Assistants. Such new incumbents 
would, however, have to pass the aptitude test 
as soon as such test is held. Only those who 
qualify in the ap*itude test (subject to minimum 
qualifying marks being fixed) would be entitled 
to the special allowance subject to such appoint- 
ments being made based on seniority from 
amongst those who qualify the aptitude test. 


different seats of the SB work ae inti 
present except the period of six yr centive 
as a result of introduction of 

Scheme. 
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Assistants promoted to LSG 
ie operation of the TBOP Scheme 
be entitled to the SB allowance subject 
will ae ie conditions being fulfilled like 
to atl Assistants. However, no official 
na ng supervisory allowance will be entitled to 
ra 
SB allowance. 
stal Assistants-who are transferred 
& m a Branch/SB work after completion 
ete tenure or for other reasons will cease to 
aye any claim on the SB allowance from the 
date they are transferred from the SB Branch/ 
SB work. 


he Pos 
esult oft 


Rules, 1986. A number of Acco i 

5 90. ) untant = 
tors working in the organisations like ya 
A.D., Postal Accounts and Railways Accounts 


ments under Rule 7 (1) (B) of the C.C.S. (R.P. 
Rules, 1986. It has been decided to nA 
these judgments. 

9, The supervisors working in the SB Branches 
shall not be entitled to the payment of SB allow- 
ance. 


2. The question regarding extension of the 
benefit of the judgment of the C.A.T. to similarly 
placed person has also been under consideration 
of the Government. The President is now pleas- 
ed to decide that the benefit of the judgments 
of the C.A.T., in this regard may be extended to 
similarly placed persons in the Organised 
Accounts Cadres by treating the Special Pay of 
Rs.35 drawn by them in the pre-revised scale as 
part of the ‘‘existing emoluments” for the pur- 
pose of fixation of pay in the revised scale of pay 
pee Rule 7 (1) (B) of the C.C.S. (R.P.) Rules, 
1986. 


10. This issues with the concurrence of the 
Finance Advice Postal vide their Diary No. 1604, 
dated 27-4-1989. 


[G.I., Dept. of Posts, New Delhi, Lr. No. 2-3/ 
86-SB, dated the 27th April, 1989. ] 
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Special pay Rs. 35 drawn by Auditors/Accoun- 
tants in the Organised Accounts Cadres to count 


for fixation of pay as per Rule 7 (1) (B) of the 
CCS. (R.P.) Rules, 1986 oo 


Vee Undersigned is directed to refer to this 
5.197) OM. No. 7 (52)-E. III/78, dated 
Serene, grant of Special Pay of 
tative 0 U.D.Cs, in non-Secretariat Adminis- 
omple ees attending to work of a more 
1 ond important nature. The total 
Posts in the wo Posts were limited to 10%% of the 
T passive sae These orders were 

; € applicable in respect of 
Counts oatant/Auditors in the Seen Ac- 
counts, Ee vz., LA. & A.D., Defence 
B ie Taree Railway, Accounts 
BS been e le this Special Pay of Rs. 35 
ne ae to Rs. 70 with effect from 

J ative om, es 3) Of Non-Secretariat Adminis- 
f szenised Accounts 
olished, consequent 
Eon £002,600 fae higher functional grade of 
Riss Tecommend “ccountant/Auditors based 
ae Uther ations of the 4th Pay Com- 
te pures Part o Pecial Pay of Rs. 35 was not 
J May Pose of Beate Sting emoluments’? for 


3. As a result of application of these orders, 
there may arise cases where juniors performing 
complex nature of functions in the pre-revised 
set up and consequently getting Special Pay 
of Rs. 35 may get their pay fixed in the revised 
scale at a higher stage than the seniors who were 
not performing the complex nature of functions 
and were, therefore, not getting the special pay. 
Such cases, if any, cannot be treated anomalous 
because juniors will be drawing higher pay than 


complex nature and drawn special pay. Thus, 
there will be no question of stepping up of pay of 
seniors on this account. 

[ G.I., M.F., O.M. No. F.1 (9)-E. Ill/89, dated 
the 8th May, 1989. ] 
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Special pay Rs. 35 to U.D.Cs. in non-Secretariat 
Administrative Offices to count for pay fixation, 
even to those who were promoted to higher posts 
prior to 1-9-1985 


The undersigned is directed to refer to this 
ule 7 (1) (uo PAY in the revised | Ministry’s O.M. No. 7 (35), E-IlI/87, dated the 
(D @) of the C.c.s. (R.P.), | Ist September, 1987 (published in SwamysnewS 
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seniors by virtue of having performed duties of : 


y 


e 


CEA 


ay 
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l. No. 334 of November, 1987), of the subject 
Be cond ee which provides that special 
pay of Rs. 35. p.m. paid to Upper Division 
Clerks under Ministry of Finance (Department 
of Expenditure) Office Memorandum No. E 7 
(52)/E-I11/78, dated 5-5-1979, shall be taken 
into account for fixation of pay on promotion 
subject to the conditions mentioned therein. 
This decision was based on the Award of the 
Board of Arbitration and was effective from Ist 
September, 1985. 


2. As the above cited orders, dated 1st Sep- 
tember, 1987, were not applicable to those 
U.D.Cs., who, while drawing special pay of 
Rs. 35 p.m. were promoted to higher posts prior 
to 1-9-1985, their pay on promotion was fixed 
without taking into account the special pay of 
Rs. 35. A number of such Upper Division 
Clerks filed petitions before C.A.T., claiming 
that with the implementation of the above 
decision of the Government, they have been put 
to disadvantage because their juniors promoted 
to higher post on or after 1-9-1985, while draw- 
ing special pay of Rs. 35 have got their pay 
fixed at a higher stages as the special pay of 
Rs. 35 has been taken into account in such pay 
fixation. The Central Administrative Tribunal 
have delivered judgments that pay of those 
Upper Division Clerks drawing special pay of 

Rs. 35 and promoted to higher posts prior to 
1-9-1985 may be re-fixed on notional basis from 
the date of their promotion by taking into 
account special pay of Rs. 35 and actual benefit 
be given from 1-9-1985 without payment of any 
arrears. This will be subject to fulfilment of the 
conditions mentioned in Ministry of Finance 
O.M. No. 7 (35)/E. ILl/87, dated the 1st Sep- 
tember, 1987. It was decided to implement the 
pa gments of C.A.T., in respect of the petitioners 
only. : 


3. The question: of extension of the 
benefit of the judgments of C.A.T. to the 
similarly placed Upper Division Clerks has been 
under consideration of the Government. Presi- 
dent is now pleased to decide that pay of those 
U.D.Cs. who were drawing special pay of Rs. 35 
in terms of this Ministry’s O.M. No. 7 (52)/E. 
III/78, dated 5-5-1979, and promoted to higher 
posts prior to 1-9-1985 and who fulfil the condi- 
tions mentioned in this Ministry’s O.M.: No. 7 
(35)/E. III/87, dated the Ist September, 1987, may 
be re-fixed on notional basis from the date of 
their promotion by taking special pay of Rs. 35 
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into account and actual benefit m 
to them only from 1-9-1985 without Bs allowed 
any arrears. Payment of 


4. No benefit of these orders, w 
accrue to Upper Division Clerks not į i 
of special pay of Rs. 35 or not fuldlling coc 
tions ae in O.M., dated 1-9-1987 a 
pective of the date of their promoti hiha 
posts. : te tornister 

[ G.I., M.F., O.M. No. 7 
the 22nd May, 1989. ] 


hatsoever, will 


(29)/E. 111/89, dated 
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Fixation of pay on appointment to a post not 
involving higher responsibilities — Provision of 
F.R. 22 (a) (ii) modified 


As the Ministry of Finance, etc., are awar 
the Fundamental Rule 22 (a) (ii) provides that 
when a Government servant is appointed to 
a post which does not involve assumption of 
duties and responsibilities of greater importance 
than those attached to the post already held by 
him, then he will draw as his initial pay the 
stage of the time-scale which is equal to his 
substantive pay in respect of the old post, or, 
if there is no such stage, the stage next below 
that pay, plus personal pay equal to the differ- 
ence, and in either case will continue to draw 
that pay until such time as he would have receiv 
ed an increment in the time-scale of the old post 
or for the period after which an increment k 
earned in the time-scale of the new post, q 
ever is less. The rule also provides that if p 
minimum pay of the time-scale of the neY D 
is higher than his substantive pay in Ea re 
the old post, he would draw that mi ay ai 
initial pay. Again, in the Department i GPP, 
sonnel and Training, O.M. No. 19/ | beet 
dated the 26th November, 1987, it has i 
provided that fixation of pay ol, E 
Organised Group ‘A’ Services appoin Bas 
selection grade of the service should be 8 
by the provisions of F.R. 22 (a) (ii). > 

vern 
2. It has come to the notice of the Grdi 
ment that when pay is fixed in the mani” bet 
cated in the preceding paragraph, ke cases 
of instances and in particular ae ay attach- 
where there is no stage in the scale a awa i 
ed to the new post equal to the pa serval 
respect of the old post, the Govern i aa) T 
: (Continued on pas $ 
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Postage and Forwarding charges extra. Please indicate Catalogue Number in all indents, | 


Cata- 
logue 
No. 


Particulars of Forms 


Envelopes of all sizes with 
““QIGS” Printed Thick Kraft 


(Bilingual — Hindi & English) 


F. 1-A S.E. 4 6” x 4” Super 
Thick Kraft 

9” x 4” Kraft 
11” x 5” Kraft 


16” x 6” Kraft 


F. 1-B S.E, 5 
F. 1-CS.E. 6 
F. 1-DS.E, 7 


R. 2 Service Book 
(Bilingual — Hindi & English) 


Photo Typeset in the revised 
form — Printed on extra thick 
quality ledger paper with 

eave Account Form — 32 
pages (with calico spine) 


Leave Account Form 

Photo Typesey in English 

As 
~ (Revised Form) ... ae 

837 Attendance Register 

(Bilingual — Hindi & English) 


Fe 


43 Lar es 
Be: 3 
extra thie cms 
calico Spi 


x 21 
ledger pa cms on 


ae 


Rs. 


Rs, 


Rs. 


Rs. 


Price 


9 each 


3 each 


6 each 


90 per 100 


Rs. 170 w» 
Rs. 315 ~ 
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Cata- 
ene Particulars of Forms Price 
S-263 Log-Book 
(For maintaining vehicles) 
area — Hindi & English) 
k size: 84" x 11” 
Open size: 17” x 11” 
co spine and bound 
Pulp Straw 
Board Board 
R. 6-A 100 folios See Rs, 35 De 
R. 6-B 200 folios Rs, ... 80 
R. 6-C 300 folios . z: =- "Rs: 110 
R. 6-D Leather spine and corner 300 i 
folios S .. Rs. 130 
S-268 Register of Advances 
and Recoveries > 
Calico spine and bound 
Pulp Straw 
Board Board 
R. 7-A Register of 100 pages . Rs. 25 
R. 7-B $ 200 pages .. Rs. 40 
R. 7-C A 300 pages 7 RSE 70 
SY-299 Register of Increment 
Calico spine on thick ledger 
Paper 2 
Size: 21 cms x 34 cms 
R. 8-A 100 folios Pulp board bound Rs. 55 each 
R. 8-B 200 folios Straw board bound Rs. 120 ,, 
R. 8-C 300 folios Straw board bound Rs. 170 ,, 
F. 9 ‘D’ Form ae . Rs. 25 per 100 
R.10 Pass Book for G.P.F. 
For Group ‘D’ Staff 
on thick Ledger paper 
Size: 11 cms x 15 cms 
ic jacketed for durabi- 
lo Ran ea cer 
MSOT-75 or CAM-47 G.P.F. 
1 foli 2 4 ) 
olio = = 4 years 
Calico spine eae board 
bound ` 
Super quality ledger paper 
R. 11-A 100 folios ae .. Rs. 80eacir 
R. 11-B 200 folios aas ww. Rs, 140 ,, 
R. 11-C 300 folios me a. Rs, 205 n 
F. 12 Ledger Card for G.P.F. 
Printed on extra thick colour 


.. Rs, 130 per 100 


| 
i 
l 
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Cata- 
logue 
No. 


Particulars of Forms 


ATM-76 G.P.F. Broadsheet 
(Bilingual — Hindi & English) 
Calico spine and bound 
Extra thick ledger paper 
Size: 43 cms X 69 cms 


R. 13-A Register of 25 folios each ... 


R. 13-B. a 50 folios ,, 
R. 13-C a 100 folios ,, 
R. 13-D A 200 folios ,, 

GAR-3/TR-4 Cash Book 


(Bilingual — Hindi & English) 
Book size: 25 cms X 36 cms 
Using extra thick ledger paper 
straw board bound 


R..14-A 100 folios calico spine 
R. 14-B 200 folios s 


R. 14-C 300 folios 3 
R. 14-D 300 folios leather spine 


R.15 GAR-6/TR-5 Receipt Book 


On quality paper 

ico spine 
(Each book of 100 receipts) 
with perforated counterfoil 
numbered serially 


Size: 10 cms x 28 cms 
GAR-7/TR-6 Challan Forms 


English (quality paper) 
Size: 17 cms x 21 cms 


F. 16 


GAR-13/TR-22 — OUTER 


Detailed Pay Bill of Perma- 
nent/Temporary Establishment 
with 34 columns (quality 
paper) English only (Revised) 


F. 17-A Big size: 50 cms x 75 cms in 
English only (Revised) 4 pages 

F. 17-B Small size: 24.5 cms x 36.5 
cms 34 columns... don 
GAR-13/TR-22 — INNER 


Detailed Pay Bill of Perma- 
nent/Temporary Establishment 
with 34 columns (quality 
paper) English only (Revised) 


F. 18-A. Big size: 50 cms x 75 cms... 


F. 18B Small size: 24.5 cms x 36.5 


cms 34 columns... 


380 . 
Cata- 
Price logue Particulars of Forms 
No. 
GAR-17 / TR-22-A Pay Bill 
Register with 37 columns 
(Bilingual — Hindi & English) 
Pulp Straw Book size: 50 cms x 75 cms 


Board Board 


Rs. 35 
Rs. 58 
Rs. 100 ,, 
Rs. ... 220 


80 each 
135843 
195 ,, 
230 ,, 


GEE 


Rs. 16 each 


Rs. 17 per 100 


Rs. 175 per 100 


Rs. 95, 


Rs. 165 per 100 


Rs. 95 ,, 


Extra thick ledger paper 
Calico spine and extra thick 
straw board bound 

R. 19-A 100 folios 

R. 19-B 200 folios 

R. 19-C 300 folios 

R. 19-D 300 folios leather bound 

F. 19-E Loose forms 


R. 19-F 100 Folios Leather Bound .... 

R. 19-G 200 Folios Leather Bound ... 
GAR-18/TR-22-B Abstract of 
Pay Bills 
Size: 50 cms x 75 cms 
Calico spine and straw board 
bound extra thick ledger 
paper (Revised) 

R. 20-A 100 pages 

R. 20-B 200 pages 

R. 20-C.300 pages 

F. 20-D Loose forms 


GAR-21 / TR-24 Increment 


Certificate 
F.21 Big... es eS 
F. 21-A Small ae oe 
GAR/TR-25 (Revised) T.A. 
Bill 


F. 22-A GAR-14/Consolidated Bill ... 
F. 22-B GAR-14-A/Sub-Bill Tour 

F. 22-C GAR-14-B/Transfer 

F. 22-D GAR-14-C/L.T.C. 


F.23 GAR-23/TR-27 (A) Medical 
Charges Reimbursement Bill 
TR-27-B Advance Bill of Per- 
manent/Temporary cab 
TR-28 Acquittance Roll 
(Outer) without showing out- 
side deductions i : 
(Bilingual — Hindi & English) 
Size: 46 cms x 29 cms a5 
TR-28 Acquittance Roll 
er) for above 
EAAS — Hindi & English) 
Size: 46 cms X 29 cms 
GAR-24/TR-28 Acquittance 
Roll showing. oarde deduc- 
tions (Loose form 
(Bilingual — Hindi & English) 
Size: 45 cms X 34 cms 
Extra thick ledger paper both 
sides printed ; os 


F. 24 


F. 25 


F. 26 


E. 27 


CC-0. In. Public Domain. Gurukul Kangri Collection, Haridwar 


Rs, 150 each 
Rs, 265 
Rs. 380 

Rs. 410 o 
Rs. 225 per 100 
Rs. 190 each 
Rs. 300 


» 


Rs. 105 each 
Rs. 175 ,„ 
Rs. 240 ,, 
Rs. 260 per 100 


34 per 100 
19, per 100 


ae 


34 per 100: 
58 ” 
62 » 
34 w 


41 per 100 


T P Bae 


,34 per 100 


70 per 100 


g 


ps. opr fi 


a R. 31-A 


> er. sho 
Babs in Register 


(Bilingual — Hindi & English) 

Size: 21 cms xX 34 cms 

R 28-A 100 folios Pulp board bound 

~ R,28-B 200 folios Straw board bound 
R. 28-C 300 folios Straw board bound 

~ p,28-D 300 folios (Leather spine) 

© GAR-9/TR-28-A Bill Register 

Size: 34cms x 21 cms 


Using quality paper — Calico 
spine 


| 2.29.4 100 folios Pulp board bound 
| B.29-B 200 folios Straw board bound 
| 2.2-C 300 folios Straw board bound 


GAR-19/TR-28-B Bill Check 
Register 


(Bilingual — Hindi & English) 
Calico spine 


R304 100 pages Pulp board bound 


| È 30-B 200 pages Straw board bound 
Eo GAR-27/TR-29 Register of 


Contingent Charges 

Extra thick ledger Paper 

Size: 21 ems x 34cms 
100 folios Pulp board bound 


a 200 folios Straw board bound 
SLC 300 folios 5 


traw board bound 
——-GAR29/TR-30 Fully Vouched 
Bag S il 


GAR 31 / ` 
Comniersigned tong Detailed 


Central Pension Bil 
41/TR.5¢ 
e action edule o 


-24/TR-28 Acquittance 
Ue Mes Thick Ledger 
wing outside deduc- 


Rs. 55 each 
Rs. 115 7. 
Rs. 162 ,, 
Rs. 190 ,, 


Rs, 41 each 
Rs. 86 ,, 
Rs. 120 ,, 


Rs. 55 each 
Rs. 115 ,, 
Rs. 163 ,, 


Rs. 23 per 100 


Rs. 30 


Rs. 32 per 100 


ngent Bill Rs. 90 per 100 | 
Rs. 25 per 100 


Rs. 41 per 100 


Re, $2 per 100 | 
= CC-0. In Publ 
Sa £ 


ee 


is 


ga Particulars of Forms 
0. 


R. 37 GAR-25/TR-71 Undisbursed 
Pay and Allowances 


Calico spine and straw board z 
bound 200 folios . z. Rs, 

C.P.W.A. 1 Cash Book X 
(Bilingual — Hindi & English) Eo 
Extra thick ledger paper 2n 
Size: 21 cms x 34 cms 3 


Calico spine and extra thick 
straw board bound 


R. 38-A 100 folios 
R. 38-B 200 folios 


R.39 C.P.W.A. 2 (ii) Imprest Cash 
Account Book 


(Bilingual — Hindi & English) 


with counterfoil numbered 
serially calico spine 100 folios = 
Size 21 cms x 34 cms .. Rs. 48 each 


F.40 C.P.W.A. 34 Works Abstract 
B 


On quality maplitho paper full 
size st we 


F. 41-A C.P.W.A. 21 Muster Roll 
` (Outer) ws 
Paper Size: 60 cms x 45cms Rs, 145 per 100 


F. 41-B Muster Roll (Inner) 
Size: 60cms x 45cms ... Rs. 140 


R.42 C.P.W.A. 23 Measurement 
t Books with Calico spine and 
thick straw board 


Size: 4" x 6” 100 folios ... Rs. 17 each 


_F.43 Med. 97 Claim for Medical 
Reimbursement 


edi Attendance both AN e 
TAMA and Hospital... Rs. 32 per 100 
F.44 Med. 97-A Claim for Medical 
Reimbursement : 
Treatment in Hospital on 


F.45 Med. 97-B Claim for Medical _ 
_ Reimbursement . 


F. 52- 
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ı Particulars of Forms 


Med. 103 Essentiality cae 
ficate oe 


S.R. 1 Application for Leave 
. Trunk Call Register . 


382 


with calico spine 100 pages ... - 


Receipt Register 
(Bilingual — Hindi & English) 


Calico spine and extra thick 
straw board bound 500 pages 
quality paper 


Despatch Register 
(Bilingual — Hindi & English) 


Calico spine and extra thick 
straw board bound 500 pages 
quality paper 


Set of Forms for House 

Building Advance 

On extra thick ledger paper 

comprising— 

2-A Application for 
H.B.A. S-252 (Rs. 2 

each) — 2 Nos. 

2-B Agreement Form 

Boum a (Re. 1 each) 


4.00 


1.00 
C Mortgage 
pone (Rs. 5 oak 


E 2-D Application for per- 


mission under Con- 
duct Rules before 
commencement (Re. 
__ leach) —1 No. 
2-E Form of azsron 
= under Conduct 
Rules after Comple- 
tion (Re. 1 each) — 
1 No. 


Pension Forms 


-A Form I—Nomination for 
DCRG (when the Govt. ser- 
vant has a family) 


rm II — Nomination for 
iG (Phen the Govt. ser- 
has no family) 


NR aes”: 


m— Details of family 


— Nomination for : 


Rs. 10 per set 
(Concessional 
rate) 
by Ordinary 

| Post. 


Rs.. 15 per sct 
by Regd. Post 


--- 4s. 20 per 50 


Re We y 
Rs 17 ” 


i 


ite sR ” 


Cata- 
logue . 
No. 


Particulars of Forms 


F. 53-E Form V — . Particulars from 


F. 53-F 


retiring Govt. servant to be 
obtained by the Head of Office 


Form VII — Form for asses- 
sing Pension and gratuity on 
extra thick ledger paper 4 
pages 3 


Nomination for pace of 
Pension 


Form A and Form B (printed 


back and back) on ae 
ledger paper... 


Group Insurance Scheme, 1980 
Forms Nos. 7 & 8 (back &back) 
Nomination Forms — Full 
size. On thick ledger paper... 


Group Insurance Scheme, 1980 
Form No. 9 — Register iS 
Members 
Calico spine 
ledger paper 


extra thick 


R. 56-A 100 folios Straw board bound 
R. 56-B 200 folios 
R. 56-C 100 Folios Pulp board boned 


F..57 


Pension Payment Order 


(Disburser’s portion on thick 
ledger paper) loose 


Open size: 24 cms x 34 cms 


Pension Payment Order 7 
(Pensioner’ s portion) 


Printed on ledger paper wita 
laminated cover.. 


GPF/CPF Nomination Forms ` 


Size: 84” x 13}” 
Ledger paper (back and bet 
printed) 


Application for Revision of 
Pension 


` Extra thick ledger paper 


gold — 


GAR-5/CAM-16 Register . of 


Valuables 


Rs. 68 per regr 
Rs.120 ,, 
Rs. 58 5, 


Rs. 100 per 100 


Calico spine and pulp board Rs. 


bound 100 folios 


Book for Addresses and Tele- 


phones 
96 pages of superior quality. 


white paper, ‘superb binding è 


with plastic jacket printe 


ri Collection, H 
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wee dvantage in that his pay is fixed 
js put to os next below his pay in the old post 
at the Tence is granted to him as personal 
and ee difference (personal pay), however, is 
€ w unted for the purpose of various allow- 


- „Such posts not 
(Conti es and responsi 


w.e.f. 1-1-1986 


period of three months of the date o 
| feo ‘ke dearness allowace, house rent allow. | this O.M. if they want to switch over t 
f ances li TER benefits, etc. After careful | formulations. 
N ae Feat on of the whole matter, the President 
co j 


[ G.I., Dept. of Per, & Trg., O.M. No. 1/2/86 


is pleased to decide that when a Government | Est. (Pay-), dated the 22nd May, 1989. ] 
I 


i ointed from one post to another 
R: o iiment to the new post does 
Ta involve assumption of duties and responsi- 
bilities of greater importance than those attached 
| tothe old post, including appointment to a non- 

functional selection grade, he will draw as initial 

pay the stage of the time scale of the new post 
which is equal to his pay in respect of the old 
| | post, or if there is no such stage, the stage next 
| above his pay in respect of the old post. While 

į in the former case his next increment will 

į become due on the date he would have received 

| an increment in the old post, in the latter case 
his next increment in the new post, however, 
will become due on completion of the required 
petiod after which an increment is earned in 
__ the time-scale of the new post. If the minimum 
_ pay of the time-scale of the new post is higher 
-than his pay in respect of the old post, he would 
_ draw the minimum as his initial pay. 


ANNEXURE 
Illustrations 


(1) Shri ‘A’ drawing pay of Rs. 4,850 in the 
Junior Administrative Grade scale of Rs. 3,700- 
125-4,700-150-5,000 with date of next increm 

1-9-1988, is appoi i ad 
scale of Rs. 4,500-150-5,700 from 1-7-1988. 


(i) If he opts for Selection Grade Scale from 
1-7-1988, his pay will be fixed at Rs. 4,950" 


on 1-7-1988, with date of next increment 
1-7-1989. 


(ii) If he opts to come over to the Selection 
Grade scale from the date of next incre 
ment in Junior Administrative Grade, 
1-9-1988, when his pay in Junior Admi 
nistrative Grade will be Rs. 5,000, hi 
pay in the Selection Grade will be fixe 
at Rs. 5,100 from 1-9-1988, with date o 
next increment as 1-9-1989. 


(2) Shri ‘B’ drawing pay of Rs. 2,375 in th 
scale of Rs. 2,000-60-2,300-EB-75-,3,200-100 
3,500 as Section Officer with date of next inc 
ment as 1-4-1989, appointed as Junior Anal 


E oe With a view to avoiding pay anomalies 
= Sween seniors and Juniors appointed before 


and after accrual of j i 
incremen: st, 
the Tesident i to d 


s also pleased to decide that a 
eee servant on his appointment to 
fixation fhe may be given an option for 
away We S pay in the New post either straight- 
"DW postor E date of his appointment to the 
10 the 6 w.e.f. the date of his next increment 
increment aa, either case the date of next 
- the requir au fall due only on completion of 
_ the date th Petiod of qualifying service from 
Uethod of PAY is fixed in the new post. The 
Pay fixation will be as given in the 


yst 
in the identical scale on 1-12-1988, will have hi 
pay fixed in the post of Junior Analyst al 
Rs. 2,375 with date of next increment 
1-4-1989. 


241 
Commutation to be granted on Rs. 375, if the 
-actual pension is less than Rs. 375 


I am directed to refer to your Letter No. 
88-Pen., dated , 22-11-1988, on subject 


a Lis o ti a X = a 

oa Ae ae to be exercised by the Govern- 
appoint n one month from the date 
Shall be hay and the option once exer- 


= Would be deemed to have 
aa the Ist January, 1986. In the 
© ~°vernment servants ‘who have 


> pR A) aR a EAE Pe, SS Sea 


on 
Ne NS i aa 
REDES PE ae 


oe ER : 
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the particular official whose pension comes 

o Rs. 280 per month has to be granted mini- 

um Rs. 375 per month and commutation of 

ension worked out accordingly. > 

I t. of Pen. & Pen. Welfare, O.M. 

: Ne aise be oF (D), dated the 15th December 

1988, addressed to the Dept. of Posts, New 
Delhi. | 
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tbmission of Commercial employment cases to 
e Minister — Revised instructions - 


= The undersigned is directed to refer to the 


nally noted Office Memoranda issued by 
inistry and to say that according to the 

ting procedure, application submitted by a 
sioner belonging to Central Services Group 
service who was drawing pay of Rs. 2,500 

. (pre-revised) and above, is to be considered 

; by a Group of Minis- 
O.M. No. 29/15/69- ters consisting of the 
Est. (A), dated ` Minister - in - charge of 
-6-1969; the Ministry/Depart- 

. No. 27012/4/77- ment concerned and 

(A), dated the Minister of State in 
-1977; the Ministry of Per- 
sonnel, Public Griey- 

ances and Pensions. If 

; the officer was holding 

a post before his retirement from service, 
appointment to which required approval of 
Prime Minister or Appointments Committee 
of the Cabinet, orders of Prime Minister will 
o be obtained for granting him permission 
under Rule 10 (1) of the C.C.S. (Pension) Rules, 
972, to accept commercial employment. Deci- 
on on the application submitted by a retired 
fficer who was drawing pay less than Rs. 2,500 
(pre-revised) for permission to accept com- 

] employment could be taken by ihe 
[ministrative Ministry/Department concerned 
ith the approval of Minister-in-charge, if the 


his Department have reviewed the present 
lure of submitting the applications sub- 
- pensioners for permission to accept 
| employment to Prime Minister for 
certain cases. In partial modification 


contained in the marginally noted 


there is disagreement among 


commercial employment. 


office memoranda it has been i 
down the following procedure ee age to la 
applications submitted by Central ae With 
pensioners for permission to accept com erVices 
employment :— mercial 


(i) Officers who were drawing pay of 
p.m. or more at the time of retiree 


The application submitted by t i 
for permission to accept Commerce 
ment shall be placed before the Group of Minis 
ters consisting the Minister of State (Personnel) 
and the Minister-in-charge of the Ministry 
Department concerned, for consideration, If the 
Group of Ministers recommend grant of per- 
mission or if there is disagreement among 
Group of Ministers on the question of grant of 
permission the case shall be submitted to Prime 
Minister for orders. If the Group of Ministers 
unanimously agree not to grant permission, the ’ | 
case need not be submitted to Prime Minister. 


(ii) Officers who were drawing pay of Rs. 5,900 
or more but less than Rs. 8,000 p.m. at the 
time of retirement . : 


Decision on the application submitted by the 
Pensioner shall be taken by the Group of Minis- | 
ters consisting of Minister of State (Personnel) Ei 
and the Minister-in-charge of the concemed 
Ministry/Department for consideration. 
the Group, of 
Ministers, the case shall be submitted to Prime 
Minister for orders. 


(iii) Officers who were drawing pay less Pe 
Rs. 5,900 p.m. at the time of retireme 


se joner a 
The application submitted by the penso 
shall Ned of by-the Ministry/De i 


f 

ment concerned after obtaining the order z i 

Mınister-in-charge. s A 
in pata: 

3, The revised procedure laid down in Pons & 
above shall be followed in respect 01 aPP isione 
received on or after 1-4-1989, from Pre met 
seeking permission to accept pos TSN 


sted 
etc., are requeste 


4. The Ministry of Finance, the notice of! 


to bring the above orders to a 
concerned. sage oM No 70 | 

G.I., Dept. of Per. rg., OM, 2 ; 
Alea: Bot (A), dated the 29th March, 
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Relaxatio: 


acancies of Extra-Departmental Agents 
y 


. 45/33/83-SPB-I, dated 11-7-1986, 
ies hes due to promotion to E.D. 
m yees to Group ‘D’/Postman cadres will 
ot be filled automatically. The resultant posts 
aie to be filled by outsiders with the prior 
approval of the Head of the Circle. 


tion, retirement, deaths, resignation, dismissal/ 
removal or deputation may be filled up by the 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


Advice (P) vide their Dy. N 
p of ban orders for filling up of resultant | dated IN S.1980. Teg 


[ G.I., Dept. of Posts., Lr. No. 14-16/89-PAP, 
As per the orders contained in para. 3 of | dated the 23rd May, 1989.] ` ee 


Relaxation of upper age limit for departmental 
candidates for appointment to Group ‘C’ posts 
i ; I am directed to invite a reference 

The above position has been reviewed in the | Office Circular Letter No. 2048-NGE. mee 
light of the orders contained in Memo. No. 2-2- | II, dated 22-9- i 
86-Fin; Co-ord., dated 22-8-1986 and it is now | limits for departmental candidate 
clarified that E.D. posts arising due to promo- | ment to Groups ‘C’ and ‘D’ posts 


Ds The matter has further been examined in 
concerned Divisional Superintendents after satis- | Consultation with Department of Personnel an 


This issues with the concurrence of. Finane 


| = 
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fying that the post requires to be continued and | Training and it has been decided that the Depart: 
is not to be abolished due to its becoming 
surplus due to reorganisation.. 

.[ G.I., Dept. of Posts, Lr. 


No. 41-313/87-PE. 
II, dated the 11th 


November, 1988. ] 


vised rates of D.A, to E.D. 
1-1-1989 o E.D. employees from 


to refer to this Office Letter 
PAP, dated 15th July, 1987 (pub- 
as SI. No. 224 of August, 
on of allowances of extra- 
yees and implementation of 
tions of the Committee on 
to say that consequent upon 
nstalment of Dearness Allow- 
from 1-1-1989, to Central 
loyees vide Government of 
f Finance, Department of 
emorandum No. 13017/2/ 
h May, 1989 (published in 
No. 215 of June, 1989), the 
Ployees have also become 


1), Tegarding revisi 


part 
ed 5 mental em 


mental candidates may be allowed to compete 


This concession will be subject to the usual 
condition that the direct recruitment posts in 
Group ‘C are in the same line or allied cadres 
and a relationship could be established ‘that — 
service rendered in the posts will be useful for _ 
efficient discharge of the duties in the othe 
categories of posts. 

[C. & A.G. of India, New Delhi, Circular 
No. NGE/49/88/2410-NGE. 1I7/14-88-Vol. IZ, 
dated the 17th August, 1988. ] 


4 
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Heads of Circles in Department of Posts empower- 
ed to relax the upper age limit for appointmen 
on compassionate grounds 


The question regarding delegation of po er 
in respect of compassionate appointment t 
made in relaxation of upper age limit has 


ct form 1-1-1989 


; diture will 


Salaries” 


i Payment under consideration of this office for some 
Vised rate sieve i Geo past. It has now been decided that the c ses 
“en decided that the Extra-Depart- for appointment on compassionate grounds — 
Oyees will be paid Dearness Allow- | requiring relaxation of the upper age limi t 
ate per cent of Basic Allowance | henceforth be decided by the Circle S lect 
: Committees. The Head of the Circle will ho 
b ever ensure that the power is exercis 
e met from the sanc- | weighing all the circumstances, an 
r te nd should be deibitableto the Head Ke is within prescribed 
under the relevant Head. | compassionate appointments. 
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It is also clarified that these powers are to be 
xercised only in respect of cases which are not 
‘more than 5 years old and in which there is no 
earning member in the family. 
L G.I., Dept. of Posts, Lr. No. 24-296/86-SPB. 
I, dated the 21st April, 1989. ] 
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Redeployment of Central Surplus Staff against 
vacancies in Groups ‘C’ and ‘D’ in I.A. & A.D. 


Lam directed to refer to the following Office 
Circulars on the subject :— 


1. 796-N. IIl/76-66, dated 16-6-1966 
2. 335-N. III/18-85, Vol. II, dated 5-3-1986 
3. 931-N. IIT/18-85-I1, dated 10-3-1986 


should not participate in the scheme of redeploy- 
ment of Central Surplus Staff against vacancies 
Groups ‘C and ‘D’ cadres in I.A. & A.D. in 

ew of technical needs of the department. It is, 
erefore, requested that while recruiting persons 
Groups ‘C and ‘D’ cadres, there is no need 
obtain “No Objection Certificate” from 
rplus Cell and Directorate General of Employ- 

ent and Training respectively. It may also 
ease be ensured that while intimating vacancies 
Staff Selection Commission for recruitment 
clerks, Auditors, Accountants and Stenos, 

c., the Staff Selection Commission should be 

_ kept informed that this scheme is not applicable 
o LA. & A.D. 


C. & A.G., New Delhi, Lr. No. 1107-NGE. 


Ta Vol. V, Part II, dated the 12th April, | 
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d to reservation for Scheduled Castes and 
duled Tribes in posts/services under the 
ernment have been reviewed. In order to 
tect the interest. of S.C./S.T. communities 
to ensure that posts reserved for them are 
up only by such candidates, it has now 
decided that where sufficient number of 
belonging to S.C./S.T. are not availa- 
ip the vacancies reserved for them in 


Gi rect : 


Died 


yy candidates not belonging to these 


communities. In other words, th l 
ban on dereservation. This s l be a 
effect from 1-4-1989, in respect of alj 4% 
recruitment to be made to dir 
eae ‘A’, ‘B’, ‘C’ and ‘D 

ed that this ban will apply not on 
cies which arise after 1-4-1989 E ae 
vacancies reserved for S.C./S.T, communities i 
earlier years which have not yet been filled w 
by other community candidates whether suc 
vacancies have been dereserved or not. 

2. Hereafter, in all cases of direct Tecruits 
ment to fill up vacancies in posts/services in 
Groups ‘A’, ‘B’, ‘C’ and ‘D’ if sufficient number 
of suitable S.C./S.T. candidates are not availa. 
ble to fill up vacancies reserved for them in the 
first attempt of recruitment, then a second 
attempt shall be made for recruiting suitable 
candidates belonging to the concerned category 
in the same recruitment year or as early as 
possible before the next recruitment to fill up 
these vacancies. If the required number of S.C./ 
S.T. candidates are not even then available, the 
vacancies which could not be filled up shall 
remain unfilled until the next recruitment year. 
These vacancies will be treated as “backlog 
vacancies. 


POER IIP IE AEL en LIE T EREDE 


3. In the subsequent year when teonim 
is made for the vacancies of that year (calle E 
the current vacancies), the “backlog” vacancies | 
will also be announced for recruitment, kernas E 
the vacancies of the particular recruitment ee 
i.e., the current vacancies and the “bac a 


aye ile in res 

vacancies as two distinct groups. While in 
i of recruitment, | 
alculatios — 


well as 


jes for. 
4. For example, if three yacanet x 
candidates and two vacancies for > os 
remaining unfilled in earlier ye ert 
forward as “backlog” yaan sits 
vacancies arise in the year 0 r a 
one vacancy each out of these ‘ 
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ysnews 


served for S.C./S.T. candidates respec- 


A to be te ing the existing instructions on 
: P e o he number of vacancies to be 
=i eed will be as follows :— 
i zu Current Backlog 
= n oe vacancies vacancies 
= OC SC ST SC ST 
| Nameofpost 2 1 1 3 2 


5, It may be seen from the above that while 
the vacancies reserved for S.C./S.T. which 
- | remain unfilled will be carried forward to the 
next year of recruitment as ‘backlog’ vacancies, 
the carried forward reservation for S.C./S.T. 
| as on 1-4-1989, as a result of the filling up of 
| the relevant vacancies after dereservation, will 

continue to be operated against ‘current’ vacan- 
ties following the existing orders and instruc- 
tions. If such reserved vacancies are still not 
filled up they will be carried forward as ‘backlog’ 
vacancies under these orders. 


6. After the issue of these orders, if vacancies 
reserved for S.C./S.T. cannot be filled up and 
are carried forward as ‘backlog’”’ vacancies 
and remain unfilled for three successive recruit- 
| ment years, the vacancy earmarked for S.C. 
3 al be filled by S.T. candidate or vice versa in 
| all subsequent attempts if suitable candidates 


belonging to the : 
a o the category for wh 
| is reserved is not aan wie. ich the vacaney 


1. While the ban on d 


efe ereservation comes into 
a Gee on direct recruitment to 
Teeruitment’ #43 C’ and ‘D’, in case of direct 
Woes, there to the vacancies in Group ‘A’ ser- 
where after the. be Tare and exceptional cases 
lor S.T ei dean lability of suitable S.C. 
Temain va ndidates, posts cannot be allowed 
tuations E Aa m public interest. In such 
Under at Aiministrative Ministry/Depart- 
make » ae the recruitment is being made 
justification sposa for dereservation giving 
mmissioner i Or such action, and consult the 
Bt Tribes en Scheduled Castes and Sche- 
Posa, z obtain his comments on each 
u Missioner for caning the comments of the 
tibes the ‘Aynoduled Castes and Sche- 

See scmunistrative Ministry shall 
Tie posal for dereservation along- 
a Ssioner’s comments before a 
ersonnele „the Secretaries in the 
Minist el, in the Ministry of Wel- 
Stty/Department under which 


E 
Co. 


| making promotions by selection from Group 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
a y -2 wea aa 


the recruitment is bein i i 
being made for consideration 

and recommendation. The recommendation of 

this Committee shall be placed before the Minist- 


er in charge of the Ministry of 
final decision. ty of Personnel for a 


8. The Ministry of Finance, etc., are requested 
to bring the above instructions to the notice of 


all appointing/recruiting authorities for strict 
compliance. : 


[G.I., Dept. of Per. & Trg., O.M. No. 36012/ 
6/88-Estt, (SCT) dated the 25th April, 1989. ] l 
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Interests of S.C./S.T. to be kept in view while 

framing/amending the Rules i 
The undersigned is directed to say that the 

following suggestions have been made as part 

of the measures for protecting and promoting 

ie Aas of Scheduled Castes and Scheduled 
ribes :— 


(i) Where Service Rules are being framed for 
the first time or are being modified, ıt should be 
ensured that the interest of S.C./S.T. candidates 
is not allowed to be adversely affected. 


(ii) A suggestion has been made that wherever 
through amendment of rules a pre-existing — 
advantage enjoyed by S.C./S.T. earlier had been — 
extinguished, it should be restored. It may, not 
however, be feasible to lay down a general policy 
in this regard without taking into account the 
circumstances of each case. 


2. The suggestions referred to above a 
brought to the notice of all Ministries/Depa 
ments for strict compliance. 


3. While framing/amending rules, it m 
kindly be ensured that the interests of persons 
belonging to Scheduled Castes and Scheduled 
Tribes are not adversely affected. For instan 
according to the imstructions in force, w 


“B” to the lowest rung or category in Group “A”? 
and in Groups “B”, “C” and “D” posts in th 

grades or services in which the element of direc 
recruitment, if any, does not exceed 75%, there 
is reservation of 15% and 74% of vacanei for 


direct recruitment in excess of 75% in any gradi 
or service, the interests of persons belon 
Scheduled Castes and Scheduled Tribes 
feeder cadre for promotion are like 


CA 


kik 


~ uly, 1989 


ae Swamymens [i 
ee affected adversely. This aspect may kindly be | Scheduled Tribes by direct recruit 
dia kept in view while framing recruitment rules for | practice presently being followed ae The 


new posts/services and also while making 
amendments to existing recruitment rules. Since 
the powers for framing/amending recruitment 
rules relating to Group ‘C’ and Group ‘D’ posts 
have been delegated to the Ministries/Depart- 
ments vide the Department of Personnel & A.R., 
O.M. No. AB/14017/12/87-Est. (RR), dated 18th 
March, 1988, it has been decided that where a 
Ministry/Department proposes to prescribe an 
element of direct recruitment in excess of 75% 
for recruitment to any grade or service for which 
a feeder grade exists for promotion either at the 
time of framing recruitment rules or while 
amending the existing recruitment rules, the 
adverse effect of this measure on the interests of 
S.Cs./S.Ts. should be clearly brought out on 
file and specific orders of the Minister-in-charge 
-= should be obtained. 


4. The interests of Scheduled Castes and 
Scheduled Tribes are adversely affected also 
while changing from non-selection method to 
selection method for promotion. Before making 
= such changes also in respect of Group ‘C or 
Group ‘D’ posts, the procedure suggested above 
should be followed for obtaining the approval of 
_ the Minister-in-charge. 


5. It is also requested that if any changes of 
the nature referred to above adversely affecting 
the interests of Scheduled Castes and Scheduled 
Tribes have been made in the recent past in 
Group ‘A’ or Group ‘B’ posts/services, the same 
may kindly be reviewed in consultation with the 
Department of Personnel and Training at an 

_ early date. Proposals, if any, in this regard may 
kindly be sent to us latest by 31st July, 1989. 
[GL Dept. of Per. & Trg., O.M. No. AB] 

: Pee ee (RR), dated the’ 15th May, 
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_ Measures to increase S.C./S.T. representation 
through direct recruitment — Reserved vacancies 
_ to be filled up by candidates lower in merit or 

even by relaxed standards; candidates selected 
on their own merits not to be adjusted against 
_ reserved quota 


_ As part of measures to increase the represen- 
tation of S.C./S.T. in the services under the 
ntral Government, the Government have 
reviewed the procedure for implementing the 
olicy of reservation while filling up reserved 
hare of vacancies for Scheduled Castes and 
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CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


S.C./S.T. candidates selucted for dire Adjust / 
ment without relaxation of standuas tecrit, f 
the reserved share of vacancies, T e S against | 
such S.C. and S.T. candidates in the ne of | 
list, however, was determined by their select | 
merit as assigned to them in the selecting | 
cess. When sufficient number of Suitable $ 10: i 
duled Caste and/or Scheduled Tribe B T J 
were not available to fill up all the a ates Af 
share of vacancies, S.C./S.T. candidates wo Ẹ 
selected by relaxed standards. y i 


2. It has now been decided that in cases of | 
direct recruitment to vacancies in posts under f 
the Central Government the S.C. and ST | 
candidates who are selected on their own merit | 
without relaxed standards alongwith candidates | 
belonging to the other communities, will not be | 
adjusted against the reserved share of vacancies, | 
The reserved vacancies will be filled up sepa | 
rately from amongst the eligible S.C. and S.T. | 
candidates which will thus comprise S.C. and | 
S.T. candidates who are lower in merit than the | 
last candidate on the merit list but otherwise | 
found suitable for appointment even by relaxed | 
standards, if necessary. 


3. All Ministries/Departments will imme | 
diately review the various Recruitment Rules) 
Examinations Rules to ensure that if any pro | 
visions contrary to the decision contained in f 
previous paragraph exist in such rules, they ate pi 
immediately. suitably modified or deleted. 


4. These instructions shall take immedi | 
effect in respect of direct recruitment aos d 
hereafter. These will also apply to Sè 2 oe | 
where though the recruitment a A 
started, the results have not yet been aaa d E 
unless in the Examination/Reeruitment i A 
in the advertisement notified earlier ie not 
specific provision to the contrary andt 
in which the S.C./S.T. vacancies CO 
has been indicated. 4 

` [G.L, Dept. of Per. & Trg., OM i 
13/88-Est. (SCT), dated the 22n 
cial 
5 


251 x 
Filling up of S.C./S.T. vacancies throw ae 
Recruitment Drive — Exchange a 
and S.T. or vice versa not permi ma l i 
Attention is invited in D.O. ea 09-5198 
6/88-Est. (SCT), dated 9-5-19 


7 gwamysnewS 
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July, 1989 


ersonnel) addressed to Secre- 


~ P 
be from Soot verniient of India regarding P ae Rates 
tarios Recruitment Drive for filling the backlog ort Blair in A & N 
it. pecial § earmarked for the Scheduled Castes sea all islands in 
oe Ree cheduled Tribes. In this connection, a ee except 
of | ant sion was made at the meeting of Secre- avaratti, Agatti and 
ct | uei held on 29-5-1989, that an exchange Minicoy) 
ve | n Scheduled Caste and Scheduled Tribe | (iii) More Difficult areas: 25% of basi 
0- or vice versa may be permitted if Scheduled (Little Andaman, subject tons Ee 
e- | Caste or Scheduled Tribe candidate, as the case Nicobar group of mum of Rs. ] TET 
s | may be, is not available in the effort made in the Islands, Narcondum m pee 
d | Special Recruitment Drive even if the reser- Islands, East Islands eo 
t | vation has not been carried forward to three m A & N Islands 
| recruitment years. The matter has been con- Minicoy in Laksha- 
of | sidered and it is clarified that for filling up dweep) 
er | vacancies ouen the oe Recruitment 3 
T. | Drive, exchange between Scheduled Castes and - The Island Special i 
it | Scheduled Tribes or vice versa is not to be |.Tegulated in the come mannen ag gh a Ot 
A permitted in relaxation of the prescribed | Allowance. Island Special Allowance will be i 
be conditions. addition to any special pay and/or deputation 
s [G.l., Dept. of Per. & Trg., O.M. No. 36012/ | (duty) allowance already being drawn subject to 
> 6/88-SCT (SRD), dated the 5th June, 1989. ] the condition that the total of Island Special 
a vane: plus Special Pay/Deputation (Duty) 
e | 252 cial sA eee a e pa 
Mi ike ecia 
j | Island Special Allowance, in lieu of Special (Remote Locality) Aa Pie EAN 
d | uty) Allowance, to All India transferable lia- | ance will be drawn separatel : : = 
| Gita posted in the Andaman, Nicobar i 
sA a weep islands 3. These orders will take effect from the date 
joy ie adersigned is directed to refer to this | Of issue. 
> | oe TOn No. 20014/16/86-E. IV/E.| [G.L, M.F., O.M. No. 20022/2/88-E. II (4), 
in | to ane ndi -12-1983, as amended from time dated the 24th May, 1989. ] 
re outa packa o T that the question of working 
E for a z Paar ues to attract personnel 253 
e | engine “the e Island Territories has been 
ce Accor dingly ie of the Government. | Officers drawing basic pay of Rs. 2,800 and 
s | that an i hoe s resident is pleased to decide | above can travel by air while on duty/transfer 
s | basis in liew p Cial Allowance on a graded | between Lakshadweep islands and Cochin/Calicut 
d | Allowance „9t the existing Special (Duty) : d; 
i Government be granted to the Central The undersigned is directed to say that con- 
a | India Tee Civilian “employees, having ‘All sequent upon the introduction of direct air 
s f these ry s er Liability’ on their posting to Service between Lakshadweep islands and 
‘| Sin the followin shimmer E Cochin/Calicut, the question of extending the 
| q : facility of air travel to certain categories of 
. reas Rates non-entitled officers of Central Government was 
To S around Capital 124 of basi under consideration of this Ministry. It has 
S % Of basic pay since been decided that henceforth all the Central 


subject to a maxi- 
mum of Rs. 1,000 
p.m. 


20% of basic pay 
subject to a maxi- 
mum of Rs. 1,000 
p.m. 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Government officers whose basic pay is Rs. 2,800 
p.m. and above may travel by air between 
Lakshadweep islands and Cochin/Calicut while 
on duty/transfer involving public interest. 


_ 2. These orders take effect from the date of 
issue. 

[ G.I., M.F., O.M. No. 19024/2/89-E. IV, 
dated the 18th May, 1989. ] 
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L.D.Cs. appearing for Typing Test conducted by 
the S.S.C. are eligible for T.A./D.A. under 


S.R. 130 


I am directed to state that the Typewriting 
i test of the L.D.Cs. is now being conducted at 
ee the outstations also by the Staff Selection 
Commission, hence a question has been under 
consideration as to whether this test should be 
i treated as obligatory departmental examination 
i or not, for purpose of Supplementary Rule 130. 
Bi It has now been decided with the approval of 
a Ministry of Finance that this test for the serving 
a L.D.Cs. of the Department of Posts be included 
within the purview of S.R. 130 and the grant of 
T.A./D.A. for the journeys made in this connec- 
tion to the serving L.D.Cs. be admissible under 
the provision of S.R. 130. Since the conducting 
of examination by the Staff Selection Commis- 
sion was introduced first time by the Dept. of 
‘Per. & Trg., vide their orders, dated the 23rd 
| September, 1987 (published in SwamysnewS as 
= SL No. 355 of November, 1987), the benefit of 
S.R. 130 shall be admissible, in regard to all 
journeys undertaken after 23-9-1987. All other 
conditions of admissibility of T.A./D.A. as 
mentioned in S.R. 130 will also be applicable. 


2. The above instructions should be brought 
to the notice of all concerned immediately and 
further necessary action may be taken accord- 


ingly. 


3. This issues with the concurrence of the 
Ministry of Finance, Department of Expendi- 
ture, vide U.O. No. 3305/E. IV/89, dated 
25-1-1989. 

[ G.I, Dept. of Posts, Circular Letter No. 13-1/ 
oe I/SPB-1, dated the 22nd May, 
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Some members can visit “Hometown” while other 
_ family members may avail “any place in India” in 
_ the same two-year block L.T.C. 


ill the Department of Personnel and Train- 
please refer to Rule 9 of their Notifi- 
n No. 31011/10/85-Est. (A), dated 3-5-1988, 
ished in SwamysnewS as SI. No. 150 of June, 


, regarding Leave Travel Concession? 


La IN SOS OP ee 
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A case has arisen where in 
year 1986-87, a Government sent oF block 
family members (except one son) and his 
Journey to Home Town and his son sees 
the concession to “any wherein India” ase of 
of the provisions of Rule 9 of Central Ci lee 
vices (Leave Travel Concession) Rule TIR mee 
presumed that reimbursement for Leave Tı ae 
Concession claim of the son can also be alla 


This may please be confirmed. 


(Sd.) M.K. PATHAK 
Administrative Officer (4.1) 
Ministry of Personnel Public Grievances and Pension 


(Department of Personnel and Training) E : 
New Delhi. &) Est. (A) Section, 


SS Tae i MOET RS DN 
C. & A.G.’s U.O. No. 284-Audit I/55-87, dated 21-4-1989, 


Department of Personnel and Training 
Establishment (A) Section 


Since the LTC facility can be availed by the 
Government servant and various members of 
his family in separate batches there may not be 
any objection in allowing hometown LTC and 
the LTC to any place in India to different mem- 
bers of the family in respect of the same block of 
years provided such concession is otherwise 
admissible. Proper account, however, may be - 
maintained in respect of each member so that 
there is no confusion about the admissiblity of 
LTC for the subsequent blocks. ; 

(Sd.) GURDIP SINGH 


Desk Officer 
O/of the Comptroller and Auditor-General of India, 
New Delhi. 
Dept. of Per. & Trg., U.O. No. 1138/89 


11-5-1989. i 
[C. & A.G., New Delhi, Lr. No: ‘a 
1/55-87/III-89 (62), dated the 29th May, 
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A rail 
L.T.C. claims not admissible for journey Wing 
coach chartered and operated by Priva c 
agencies fer t0 
Will the Dept. of Per. & Trg., please 1° ted 
p ) 


Est. (A), dated 


their O.M. No. 31011/9/86-Est. i Dg Sh 
17-8-1987 (published in Swamysne 
No. 301 of October, 1987)? i 
ia UE 
In para. 2 of the above oD w es 
clarified that the journey by the ay Pr thos 
shall be admissible for eee Sied py the 


cases where the tour 1 


igiti j i i and eGangotri ji £ 
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rations eit 
on Í 
rti 


person. 


the rail journey. 


f the journey. 
P (Sd.) M.K. Pathak 


Delhi. 


Department of Personnel and Training 
Establishment (A) Section 


ther chartered or 


where th 
and cond 
ing, the j 
travelling a 


rii mode of conveyance is train. As in the 
ae Privately chartered buses, there is 
ty ty of fraudulent means being adopted 
re Private travelling agents in issuing 
or the gttiicates to the Government servants 
meys which may not actually be 
eri y 
Performed by those Government servants. 


(Sd.) Gurdip Singh, 
Desk Officer 
(Sd. 


AG. of India, New Delhi, Circular 


tter 
Is June, logg 9 At. 115-83 (63), dated the 


ased to two years instead of 


ns with Secretary (P) on 26th 


urism Development Corpo- 
D.C.| Bee heii own buses or buses fier 
hire from outside and it should be clearly 
fied that the tour was actually conducted/ 
operated by them and not by any private party/ 


our field offices a case has arisen 

ea Pate organiser hired a Railway 
coach for Railway-cum-road Journey on pay- 
ment of rail fare, 25% sleeper charges, 10% 
railway surcharge, detention charges, etc., for 
j It may please be clarified 
whether L.T.C. is admissible for the rail portion 


Administrative Officer (A.1,) 
Ministry of P.P.G. & P. (Dept. of Per. & Trg.), New 


CA.G.’s U.O. No. 52-Audit. I/15-83 (ID), dated 7-2-1989" 


Since all journeys by private vehicles, whe- 
t har otherwise, have been made 
inadmissible for L.T.C. except in those cases 
e chartered tour is wholly operated 
ucted by a Central or State Undertak- 
ourneys on tours operated by private 
gencies will not be admissible even 


257 the above cited letters are not being follows ue 
ment of Consul full by some of the State Governments. The — 
tants by Ministries/Depart- t have, therefore, felt the necessity 
er Technology Missions — Period of Governmen P, 1t) 


of reiterating these instructions, with the request 


that you may initiate every possible step to 
ase Tecall th ensure increased use of the National Calendar, 
logy Mission ceting of all the Directors of alongwith use of the Gregorian Calendar, for 


the various purposes which have been mentioned 
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July, 1988, to discuss the 


with manning of posts 
Missions, 


Problems connected 
in the Technology 


2. During the meeting it was su gested 

Technology Missions may be pennies 
engage Consultants under the provisions of the 
Department of Personnel and Training, O.M. 
No. 16014/12/86-Est. (Allowances), dated 
29-10-1987 (published in SwamysnewS as Si 
No. 60 of February, 1988), with the modifications 
that Consultants may be engaged for a period of 


two years instead of six months as provided 
therein. 


3. It has now been decided that in relaxation | 
of the O.M., dated 29-10-1987, referred to above, 
Consultants may be engaged by Technology 
Missions for a period of two years without 
seeking specific approval of the Department of 
Personnel and Training. It is however clarified 
that this would apply only in respect of Consul-- 
tants engaged for the work relating to Techno- 
logy Missions. 


[ G.I., Dept. of Per. & Trg., D.O. No. 16014/ 
12/86-Est. (Allowances), dated the 27th July, 
1988, from Shri S.K. Parthasarathy, Joint Secre- 
tary, to Shri L. Mishra, Joint Secretary and 
Director, Technology Mission on Literacy, 
Department of Education, New Delhi. ] 
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Use of the National Calendar in various official 
correspondences 


Reference this Ministry’s Letters No. F. 68/ 
56-Pub. I, dated the 14th October, 1956, 
No. F. 42/16/57-Pub. I, dated the 11th Decem- 
ber, 1957 and No. 9/14/66-Pub. II, dated the 
13th April, 1967, on the subject noted above. It 
has been brought to the notice of the Govern- 
ment that the instructions communicated, vide 
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to our letters under reference. For the purpose 
of facility, the instructions are briefly reproduced 
below— 


(i) the Gregorian Calendar should continue 
to be used, as hitherto, for official and like 


purposes; 


(ii) the uniform National Calendar, which 
has been adopted from 22-3-1957 (correspond- 
ing to the Ist Chaitra, 1879, Saka era) should be 
adopted for certain official purposes, im con- 
junction with the Gregorian Calendar, as given 
below: 


(a) The publication date of the Gazette of 
India should bear the new Indian date in 
addition to the Gregorian date. 


(b) In the opening news broadcasts in the 
various languages by the All India Radio 
the new Indian date should be announced 
in addition to the Gregorian date. 


(c) The calendars issued by the Government 
should give the Indian dates in addition 
to the Gregorian date. 


(iii) There should be no deviation from the 
prevailing custom in the observance of holidays 
on account of various religious festivals. 


(iv) For the purpose of uniformity, the 
following form may be adopted to indicate the 
dates according to the uniform National calen- 
dar in addition to the Gregorian calendar where 
both dates are given, e.g., 


January 15, 1958 — Pausa 25, 1879 (Saka). 


2. If the State Governments/Union Territory 
Administration have no objection, in all com- 
munications addressed by the Government to 
the members of the public, the dates according 
to the National calendar should also be given 
alongwith the dates of the Gregorian calendar. 


3. The State Governments and Union Terri- 
tory Administrations are also requested to 
adopt the new calendar for such other purposes 


= as may be considered feasible by them taking 


into consideration local public opinion and 


sentiments; they may also take all necessary 


eps to give publicity to the uniform calendar 
d educate public opinion on it and endeavour 
o use it for civil purposes wherever possible, 
2.8. 

(a) dating of documents; 

(b) recording of business transactions; 


* 
ae 
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(c) maintaining certain registers, i.e bi 
registers, etc. ; “> birth 


(d) realising and making paym 

ent of ceria; 
forms of rent; and certain 
(e) mentioning of date in corr 


: espo 
(both business and private). Pendens 


4. All the semi-Government or 
institutions, getting grants-in-aid from the 
Government and all Public Undertakings 
should also use the National calendar for the 
purposes mentioned above. 


ganisations/ 


5. The following standard spellings for the 
names of the months of the new National 
calendar (Saka era) (together with the short 
form of the names for use in rubber stamps, 
etc.) should be adopted for official purposes. 


Chaitra CHIR Asvina ASVN 
Vaisakha VYSK Kartika KRTK 
Jyaistha JYST Agrahayana AGHN 
Asadha ASAR Pausa PAUS 
Sravana SRYN Magha MAGH 
Bhadra BHDR Phalguna PHGN 

[G.I., M.H.A., O.M. No. 8/2/88-Public, 


dated the 27th July, 1988. ] 
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No confirmation necessary in officiating post af 
permanent employees even though due prior (0 
1-4-1988 


Į am directed to refer to this office D.O. Letter 
No. 45-2/88-SPB. II, dated 7-4-1988, in 
which O.M. No. 18011/1/86-Est. (D), ae 
28-3-1988 (published in SwamysnewS ae 
No. 115 of May, 1988) of Dept. of Re ee 
on the above subject was circulated. ie ae Bs 
brought to the notice of this office by armed 
circles whether the officials already aie ee 
in lower grade can still be considere o firma- 
firmation in higher grade in case the S 
tion is due from a date prior to 1-4-1298: 


with the Department of Personne io 
It is clarified that since confirmati will be 
done only at the entry grade an i 
no confirmation on promotion, a 7 
confirmed in the lower grade a enn i ig 
to be confirmed in the higher gra T availa? 

cases where permanent vacancies @ 4 


art 


cwramysnewS | 

rior to 1-4-1988 and confirmation 
o due on a date prior to 1-4-1988. 

a Dept. of Posts, Letter No. 68-3/88-SPB. 

I, dated the 5th January, 1989. ] 
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for obtaining clearance from foreign 
e angle for International Conferences/ 
(2 . 


Seminars in India by P.S.Us./A.Bs. 


The undersigned is directed to state that this 
Department has been receiving proposals from 
“Public Sector Undertakings/Autonomous Bodies 
either direct or through Administrative Minis- 
tries on the abovementioned subject seeking 
clearance of this Departments from foreign 


exchange angle. 


from 2 date p 


was 


2. Under the existing regulations all proposals 
for deputation and delegation from Public 
Sector Undertakings/Autonomous Bodies are 
considered direct by the R.B.I. The question 
regarding clearance of this Department in cases 
of holding of International Conferences by these 
organisations has been considered in this 
Department and it has been decided that all 
such proposals would be dealt with by the res- 
pective regional offices of the R.B.I. on merits of 
each case in accordance with the normal regu- 
lations and no clearance of this Department 
ftom foreign exchange angle would be necessary. 
Administrative Ministries, may, however, con- 


sider the proposal from administrative angles, if 
necessary, 


o y of Education, etc., are, therefore, 

DS to bring this to the notice of all 

mE ector Undertakings/Autonomous Bodies 
ır administrative control. 


IG, M.F. j 
the 301; April; 1989} No. F. 1/14/EC/89, dated 


Kaori 261 
of Pict on of Casual Workers in the Department 


Ourt, vide its Order, dated 
Irected the department to 
scheme for absorbing, as far 
s servi sual workers who have put in 
ane c S Case was examined and 
proposed before the Supreme 
scheme is as under — 


n Group ‘C’ and Group ‘D’ 
in the Administrative and 


(1) i i 
wij UStified i 
ll be created both a 
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Operative Offices. The creating of these posts 
will be done as per the existing norms for crea- 


tion of posts in consultation with the Ministry 
of Finance. 


(2) On creation of the posts, the Tecruitment 
to the vacancies that will become available will 
be done as per the existing recruitment cules 
which inter alia prescribe that Extra-Depart- 
mental Agents have precedence over Casual 
Labourers. Where there are no Extra-Depart- 
mental Agents in a particular unit of recruitment 
the posts will be filled by Casual Labourers only. 


(3) The actual number of posts will be created 
provided the justified posts are higher. 


(4) If after assessment based on the esta- 
blished norms, it is found that casual labourers 
in excess of the actual requirements has been 
employed the services of such surplus Casual 
Labourers would be dispensed with. 


(5) Such surplus Casual Labourers who 
cannot be discharged straightaway will conti- 
nue to receive their existing rates of payment for 
a period not exceeding three months. 


2. After the above scheme was framed, the 
matter was examined further. It will be recalled 
that the actual requirement of posts justified on 
the basis of existing norms and instructions was 
called for from the Circles. Proposals for crea- 
tion of 966 Group ‘D’ and 23 Group ‘C’ posts 
have been received in response to our letter. 
The scrutiny of the information received from 
the Circles revealed that the proposals did not 
contain correct information.. The guidelines 
issued by the Dept. of Per. and Trg. envisage, 


(i) that the work being performed by Casual 
Workers may be reassessed and where it 
is not possible to entrust all the items of 
work now being handled by casual work- 
ers to existing regular staff, additional 
regular posts to the bearest minimum may 
be worked out. 


that where work of more than one type 
is to be performed through out the year 
but, each type of work does not justify a 
separate regular post, a multi-functional 
regular post may be created for handling — 
these items of work. 


(ii) 


3. You are now requested to frame proposals 
for creation of all justified Group ‘D’ posts. 
Some E.D.As. also are employed for part-time 


ee 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


July, 1989 394 $ 


= SSeS 
work in Departmental Offices. The work now | amongst available staff. 


being done by casual labourers (both full time 
and part-time) and E.D.As. may also therefore 
be examined and the number of justified depart- 
mental posts for creation by clubbing the duties 
and replacing the casual labourers/E.D.As. may 
worked out. In other words you are now requir- 
ed to submit comprehensive proposals for sanc- 
tion of Group ‘D’ staff. The proposals should 
be based on actual justification in all offices. 
There may be offices where there are no casual 
labourers or E.D.As. but the work hours justify 
additional Group ‘D’ staff. All such cases 
should also be covered in your proposals. 


4. On the postal side, there are norms for 
various items of work and they should be 
applied for working out the justified depart- 
mental posts. On the R.M.S. side, observational 
standards are in force for working out justi- 
fication for Group ‘D’ posts. The justified 


- posts based on the said standards duly taking 


into account the credit for split duty, night co- 
efficient and lunch break may be worked out. 
It may so happen that the two spells of duties 
under split may exceed a stretch of 12 hours 
which is not permissible under the existing 
orders. This provision may be relaxed where 
the part-time duties extending over a stretch of 
12 hours could be combined. The break down 
of posts justified by relaxing the condition of 
two spells to be within 12 hours may be indi- 
cated separately in the proposals. 


5. Wherever Group ‘C’ posts are justified 
against casual labourers, they also may be 
shown. When once the justified posts are worked 
out and sanctioned, there should not be any 
need to employ casual labourers. The need 
for employing E.D.As. in these offices should 
also be minimal and E.D.As. should be phased 
out in all urban areas except to the extent per- 
mitted by the Postal Services Board, vide orders 
contained in Letter No. 6-52/87-PE II (i), dated 
27-10-1987 and 11-12-1987. 


6. No new casual labourers, whether part- 


time and full time, are to be engaged, or posts 
_ of E.D. sanctioned in bigger offices, especially in 


urban areas, except to the “extent permitted 


under the orders quoted above. 


the work due to absenteeism should be 
anaged within the existing establishment to 
extent such work can be redistributed 


_ 7. The occasional extra work that may arise 


The : 
R redistributed amongst avalat Tich 
e managed by deploying sta 4 
basis. In RMS. the work Gea time 
Offices and sections are computed. in Mail 
basis and it is possible to fix the workin; cle 
of the staff as per requirements and te hours 
hours of deployment in a Cycle should 
compensated by O.T.A. as per existing rules, e 
8. You are requested to work out the con- 
solidated requirement of posts in the light of the : 
above guidelines and send the information in the 
enclosed pro forma. The staff already justified 
as per proposals sent to Directorate earlier may 
be incorporated in the information to be fur- 
nished now. As we have to comply with the 
direction of Supreme Court on a time bound 
basis, you are requested to constitute a squad 
for working out the proposals. A representative 
of the J.F.A. may be included in the squad to 
avoid delay. The information should reach this 
office by 15-6-1989, so that the case is further 
processed. 


Cannot 
e staff, should 


9. I would request the Chief P.M.G./P.M.G. 
concerned to keep a personal watch over the 
case and adhere to the time schedule. 

[ G.I., Dept. of Post, New Delhi, Lr. No. 2-10] 
88-PE. I, dated the 11th May, 1989. ] 
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Clarification regarding Casual labourers and 
Part-time casual labourers 


I am directed to say that references have He 
received seeking clarification as to which oor 
of workers should be treated as full time 
part-time casual labourers. 


: ets 
2. It is hereby clarified that all ga ar 


working in Post Offices or in RMS NS 


under different designations 
labourer, contingent paid } 
daily rated mazdoor, outsider) are r Taboutel 
as casual labourers. Those casua i 
who are engaged for a period of ne full-time 
hours a day should be described * rers WHO 
casual labourers. Those casual i 3 
are engaged for a period of less H casual 
day should be described as a pa ; should be 4 
labourers. All other designation 
discontinued. 
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; substitutes engaged against 


purposes te) 


will i 
jders. 

re be observed :— 

(i) NTC Group ‘D’ Officials. 

(ii) E.D.As. of the same Division. 


labourer). 
Region. 


cities). 


(vi) Direct recruits 


through 
exchanges. 


C 
list. 


i 
s 
[6.L, Dept. of Posts, New Delhi 
J : 7 elhi, Lr. No. 65- 
4)88-SPB. T, dated the 17th May, 1989. ] 
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also 


nal workers employed in Secretari 
ernie to sath of mian Fae aS 
| (i) wadersigned is directed to say that paras. 
0. 4901 4/2/86) of this Department’s O.M. 
ica, “Est. (C), dated 7-6-1988 (pub- 
a provide ews as SI. No. 239 of July, 
 ttusted to © that where the nature of work 
employee o R casual worker and the regular 
Paid at the € same, the casual worker may be 
Tum of ee of sth of the pay at the mini- 
allowance s evant pay scale plus dearness 
Where the w Ork of eight hours a day and 
erent from one by a casual worker is 
Yee, the Gi the work done by regular em- 
imum wa Sual worker may be paid only the 
nion S> 20tified by the State Govern- 
erritory Administration, as per 
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absentees 


designated casual labourer. For 
should na ade to Group ‘D’ posts, substi- 
d be considered only when casual 


l : 
tutes Sue not available. That is, substitutes 
Jabour last in priority, but will be above 


In other words, the following priority 


(iii) Casual labourers (full time or part-time- 
For purpose of computation of eligible 
service, half of the service rendered as a 
part-time casual labourer should be 
taken into account. That is, if a part-time 
casual labourer has served for 480 days 
jn a period of 2 years he will be treated, 
for purposes of rectt, to have completed 
one year of service as full-time casual 


(iv) E.D.As. of other divisions in the same 
(v) Substitutes (not working in Metropolitan 


employment 


Note.—Substitutes working in Metropolitan 
ties will, however rank above No. (iy) in the 
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Minimum Wages Act, 1948. It has be 

to the notice of this Department ee ek 
workers engaged by the various Ministries/ 
Departments in Secretariat offices are not being 
paid wages as provided in the aforesaid O.M. 
It is hereby clarified that the orders contained 
in the aforesaid O.M. have come into force on 
date of Issue, viz., 7-6-1988 and casual workers 
employed in various Secretariat offices are also 
entitled to payment of wages as provided in 
this O.M. with effect from 7-6-1988. 


' 2. The Ministry of Finance, etc., are requested 
that the above clarification may be brought to 
the notice of all concerned for information and 
guidance. 

[ G.I., Dept. of Per. & Trg., O.M. No. 49019/ 
7/87-Est. (C), dated the 30th May, 1989. ] 
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Pension to be credited in Postal Savings Bank A/e 
on the last working day of the month for all 
months except for March 


NOTIFICATION 


G.S.R. 5 (E). 1. (1) These rules may be called 
the Post Office Savings Account (Amendment) 
Rules, 1989. 

(2) They shall come into force on the date of 
their publication in the Official Gazette. 


2. In the Table below Rule 4 of the Post 
Office Savings Account Rules, 1981, under the 
heading “A. Individual Accounts”, against 
item 3 relating to Pension Account, in column 5, 
for item (a), the following item shall be substi- 
tuted, namely :— 


“(a) The Head Savings Bank or Sub-Savings 
Bank for,— 
(i) crediting to the Pension Account the 
amount of pension due to the pensioner,— 
(1) where the amount relates to the 
month of March, on the first working 
day of April; 

(2) where the amount relates to any 
other month, on the last working 

day of the relevant month; and 


(ii) for recovering any amount credited in 
excess of the sum to which the pensioner 
was entitled.” 

[ Notification No. F. 2/28/88-NS. I, published 

in the Gazette of India, dated the Sth January, — 
1989 and takes effect from that date. ] zo 
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Just Released Order Tod 
ay. 


SWAMY’S ANNUAL 
1986 


Annual Compendium of Orders on Service Matters 
with 


date-wise Index to Orders on 34 subjects 


(see list on page 360) 


1987 —To be ready by August ‘89 


1988 —To be ready by September ‘89 


Complete collection of orders after Fourth Pay Commission. 
An invaluable and indispensable reference Compendium. One 
copy for each Branch Officer, Section Officer or Assistant 


is a MUST 


Please order for bulk quantities of Annual — 1986 immediately 
Register your requirements for Annual — 1987 and Annual — 1988 
for supply as soon as they are published 


we 


price: RS 


Annual -1986 440 Pages 


SWAMY PUBLISHERS (P) LTD. 
Post Box No. 2468, MADRAS - 600 028 
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5 wing a public servant to cross EB based on 
3 Ae rance is not punishment — In such a 
case he is not entitled to be given opportunity of 
hearing — Adverse entry against which a represen- 
tation was pending cannot be taken into considera- 
tion for holding him at EB 


plaintiff. As this adverse entry has been co si- 
dered by the two DPCs which met in 1980 and 
198 l, the order withholding the crossing of 
efficiency bar cannot be upheld. 


_ The order stopping the appellant from cross — 
ing the efficiency bar from 1-9-1978 is, therefore, - 
quashed. The plaintiff is declared entitled to 
cross the efficiency bar with effect from 1-9-1978 
and to the increments from that date including 
the arrears as well as all consequential benefits, 

[ Madhusudan Chowdhury y. Union of India, 
(1989) 9 ATC 386 (Patna Bench), } : 
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“Warning” is not a bar for confirmation 


In this petition, the petitioner who was work- 
ing as an in Inspector in the Central Excise. 
Department, challenged his non-confirmation 
from the due date, i.e., 1-8-1972, and for rectifi- 
tion of seniority on the basis of his confirmation 
from 1-8-1972. 


The plaintiff was an Assistant Engineer in 
C.P.W.D. He averred that while he was due for 
being allowed to cross efficiency bar on 1-9-1978 
he was not allowed to do so. He was allowed 
to cross the efficiency bar on 1-9-1980, resulting 
inloss of two increments. His grievance was that 
there was no vigilance case or disciplinary 
proceedings pending against him. Certain 
adverse entries against which his representation 
was pending and which were later on expunged 
were taken into consideration in assessing his 
performance and he was not also given an 
Opportunity to make his representation before 
the impugned order was passed. 


Held; not allowin i s 
taney T g a public servant to cros 


ar based on an assessment of his 
a is not a penalty, though it may 
public sexy ea ly Annual increment due toa 
© aran F who draws his salary in a parti- 
E the one alle pay is qualitatively different from 
ati Ageia at the stage of efficiency bar. 
han €d to be crossed only if he is found 
assessment of his performance and 

hae ofore, the question of an enquiry 
not Pportunity to make a representa- 
a arise when the assessment is done 
e basis of ACRs. 


The petitioner was not permitted to cross the 
efficiency bar which was due on 1-8-1976 but 
later on after he had represented against the 
same he was allowed to cross EB from the due 
date. However, in the matter of confirmation of 
the petitioner, which came up before the DPC, 
he was not confirmed on account of an alleged 
pending disciplinary proceeding and he was 
ultimately confirmed from 17-11-1978, instead 
of his due date, 1-8-1972. In the disciplinary 
proceedings for which a charg>-sheet was given 
to him in the year 1976 he was ultimately given — 
a warning on 30-6-1978. According to the 
petitioner, by his late confirmation and conse- 
quent loss of seniority he had been denied 
chances of further promotion. Hence this 
petition. : 


E Howea . 
Produced pi pes Case the defendant has not 
s Cae Ilt $ Service record. The plaintiff 

tiod 3i19° w asserted that between the 
18 to eD some adverse 

me In the service record which 
viously this aged by Letter, dated 28-5-1981. 
in March Ge entry which was expung- 

PC. Such ar ol? Was taken into account by 
ation 2 adverse entry against which, 
a as Pending could not be taken 
Sessing the performance of the 


Held: in the petitioner’s case a disciplinary __ 
action was contemplated aginst him which 
ultimately resulted in issue of only a warning. 
It is clear that a disciplinary proceeding does not 
start unless the authorities have made up their 
mind after a preliminary inquiry that a case exis 
against a person and a charge-sheet is issued to 
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the delinquent. In the petitioner’s case charge- | years. These guicetines also in 


sheet was issued to him only in 1976. There is no 

doubt that the incident.in respect of which the 

` charg -shect was given pertained to the period 

i 1971-73, but initiation of the procecdings had 

l not started till 1976. It is also noteworthy that 

i ultimately only a warnirg wes issued to the 

petitioner. ‘Warning’ is not listed es a penalty 

i under Rule 11 of-the C.C.S. (C.C.A.) Rules. 

Warning is an informal punishment and 1s only 

meant to warn th: employce to improve his 

performance and it cannot take away his right 
to gut confirmed or cross EB or gut promoted. . 


“In the adove view, we allow this peti'ion and 
direct that the petitioncr would be considered 
ag confirmed from his due date, i.-., 1-8-1972, for 
which he was cleared by the DPC and considered 
fit for promotion. He wil be entitl-d to conss- 
 quential benefits, if any, in the mattcr of his 
"seniority and promotion from the dute date 
consequent on his confirmation from the due 
= dat. : 

j} [Gyanendra Jauhari v. Asst. Collector of 
(Central Excise, Kanpur and others, (1989) 9 ATC 
= 451 (Allahabad Bench). | 


G 


-Crossing of efficiency bar — Proper criterie — 
Secret guidelines issucd by the Director-General 
cannot be teken into consideration ; 


‘The applicant, who was workirg in the CPWD 
as an Assistant Engineer, in the present appli- 
cation under S. 19 of the Administrative Tri- 
bunels Act prayed that the secret guidclines 
2 __ issued by the Director-General of CPWD should 
© bha set aside and the respondents dirctsd to 
= follow the provisions of CPWD Manual and 
~ open instructions in the matter of crossing of 
= efficiency bar. He zlso prayed that the impugned 
_ orders declarirg him unfit to cross the efficiency 

bar should be set aside and the respondents 
directed to allow him to cross the. EB notionally 
_ from 1-9-1981 and pay him arrears from 
= 25-12-1982 when he pessed the dcpertmentel 
= examinaʻion. ET 


The epolicant chelleng-d the secret guidelines 
as violatite of the open instructions cont-ined 
the CPWD Manual. According to the secret 
idelines the DPC could declare a person unfit 
for crossirg of EB, who du-ing the previous 
ve years, has not been graded at least ‘good’ in 


years and at least ‘feir in the other two, 
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last year’s entry must be ‘good’. ga that the 
Held: the validity of the secret guidel; 

considered by another Single Menor a Was 
this Tribunal in L.D. Kandpal v. Union Aa of 
(O.A. No. 783 of 86 Decided on 18-1-1988) i, 
in it was held that ‘‘it would not be conan 
deny crossing of efficiency bar to an Officer on ne 
basis of one year’s report” and that “confident l 
guidelines should not overrule the gudi 
prescribed in the CPWD Manual or the instruc. 
tions issued by the Department of Personnel in 
these matters”. The Tribunal indicated that 
‘normally guidelines prescribed for considering 
the cases of effiiciency bar should be known to 
the officers and confidential guidelines should not 
overrule the guidclines published in the 
Manual”. 

t Since in the present case, the respondents have 
admittedly been swayed by the recommendations 
of the DPC which was guided by the secret 
guidelines which, according to the aforesaid 
ruling, cannot overrule the criterion laid down 
in the CPWD Manual, the applicant’s case 
merits reconsideration. 


. It is, therefore, directed that the question of 
the applicant crossing the efficiency bar with 
effect from 25-12-1982 onwards should be 
reviewed by a DPC strictly in accordance with 
the instructions contained in the CPWD Manual 
and those issued by the Department of Personnel 
and without reference to the secret guidelines 
referred to above. The respondents are ee 
directed that it should be ensured that ie 
adverse remarks not communicated to ea 
applicant or having been communicated a 
representation thereon 1s pending, shou a 
be taken into account. It should also be ens 
j i i i articu 
that for crossing of efficiency bar in 4 ee year 
year, the ACR of the applicant up tot ae 
only and not later should be taken into a Gil 
| [P.R. Dawara v. Union of India, 1989 (1) 
(CAT) 603 (Principal Bench). | 
| | 66 E 
pake ' ; : a-holders and ra 
Differential treatment of Diplom Toe stande 
Graduates by the prescription of di erof eligi 
ards of service experience for purpos Fs not Y” 
lity for promotion to higher cadr et a 
lative of Arts. 14 and 16 of the Cons! on 
| The Delhi Development Author Noven 
short) by its resolution, dated i 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


. 399 3 - 
sramysne" July, 1989- 
z les of the CPWD But th sees se = 
d, pro-tanto, the ru ; en the process of classification is ; 
3, adoptee, of recruitment to the posts | itself producti p “auon 1S in 
in regard to the mode The Tales so” adopted em Productive of inequality and in that sense 


ne me tithetical of li 
E S. ; antithetical of equality. The process w 

Asst Fe pulate and provide that 50% of constitutionally valid if it recognises LE 
substance, existing inequality and acts In aid 
tion of the effects of such pre-existi 


neers. 
s O; : : = 
coi iploma-holders in Engineering. The two 


regor fficers in the cadre of Junior 
e ae provided with promotional 
Prk tunities to the post of Asst. Engineers in 
equal ratio, i.e., 257% of the posts were to be 
filled up by promotion of Graduate Junior 
Engineers with three years service experience 
as Junior Engineers and the other 25 to be fillud- 
upfrom Diploma-holders Junior Engineers who 
had 8 years service experience as Junior Engineers. 


Or nexus to objects sought to be achieved 
law imposing the classification: 


diploma, by itself and without more, does not 
confer eligibility. Diploma for the purposes of 
promotion, is not considered equivalent to the 
degree. If Diploma-holders, on the justification 
of job-requirement and in the interest of main- 
taining a certain quality of technical expertise in 
the cadre, could valialy be excluded from eligibi- 
lity for promotion to the higher cadre, it does 
not necessarily follow 2s an inevitable corollary 
that the choice of the recruitment policy is limit- 
ed only to two choices, namely, either to consider — 
them ‘eligible’ or ‘not eligible’. The State, 
consistent with the requirements of the promo- 
tional posts and in the interest of the efficiency 
of the service, is not precluded from conferring 
eligibility on Diploma-holders conditioning it 
by other requirements which may, as here, 
include certain quantum of Service-experience. 
In the present case, cligibility determination 
was made by a cumulaive c-itcrion of a 
certain cducational qulification plus a par i- 
cular quantum of service experience. It carnot, 
in our opinion, be said, as postulated by the 
High Court, that the choice of the State was 
either to recognise Diploma-holders as ‘eligible’ > 
for promotion or wholly exclude them as ‘not 
eligible’. If the educational qualification by itself 
was recognised- as conferring „eligibility for 
promotion, then, the superimposition. of. 
further conditions such as a particular period of 


By another resolution, dated 16th June, 1971, 
the DDA similarly adopted the relevant rules in 
the CPWD in the matter of recruitment to the 
posts of Executive Engineers and Graduate 
Asst. Engineers with 8 years’ service experience 
and Diploma Asst. ‘Engineers with 10 years’ 
experience were eligible for promotion. 


In the year 1984 the Diploma-holders in the 
cadre of Junior Engineers and the cadre of 
Asst. Engineers sought to assail, by means of 
| o Wit’ Petitions presented to the Delhi High 
J awe the Constitutional validity of the pres- 
| antes made by the rules in the matter of re- 
l Kireno of differential service-experiences 
at prom is Graduates and Diploma-holders. 
| ere 10n to the higher cadres, viz., of Asst. 
i The High cat Executive En ginecrs, respectively. 
tte dite Ourt upheld the Cuallenge and declared 
T prescribed. F standards of service-experience 
| Holders. or Degree-holders ‘and Diploma- 

of Articles ae of both the cadres as violative 
@ © present a a He of the Constitution. Hence 
Speciaj lenes als to the -Supreme Court by 
Hela: 5 
T the idea of ¢ 


alone to their disadvantage might become discri- 
|- minatory. This does not prevent the State from 
on can b quality in the matter of | formulating a policy which prescribes as an 
dates fop , © Predicated only when the 
© Source {potion are drawn from the 
lhas q i the difference in- the qualifi- 
a able relation to the nature 
1 Ponsibilities, that go with and 
Ntapeo. “2& Promotional post, the 
er techn; tment of those who 
don the qg cal qualifications can be 

© doctrine of classification. 


eligibility that the candidate must have a parti- 


as a rea 3 
SO 

S and . n 

ndant 


unreasonable, capricious or arbitrary, The 
-L High Court, in our opinion, was not justified ir 
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In the present Case, the possession of a- 


service, selectively, on the Diploma-holders — 


essential part of the conditions for the very - 


cular qualification plus a stipulated quantum of 
Service experience. The prescriptions may be È 
somewhat cumbersome or produce some hard- — 
Ship in their application in some individual — 
cases; but they cannot be struck down as 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


July, 1989 


400 


striking down the rules as violative of Articles 
14 and 16 of the Constitution of India. 

[Roop Chand Adlakha and others v. Delhi 
Development Authorities and others, ATR 1989 
(1) SC 437. ] 
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Government servant convicted by a criminal 
court — Disciplinary authority can impose any 
penalty under Rule 19 (1) of C.C.S. (C.C.A.), on 
the ground of conduct which led to his conviction 
even if appeal against conviction is pending and 
the delinquent officer is enlarged on bail 


The trial court found the applicant, Deputy 
Field Officer in the Directorate General of 
Security, guilty of offences punishable under 
Sec. 306 read with Sec, 34 of the Indian Penal 
Code and sentenced him to five years R.I. The 
applicant preferred an appeal against his convic- 
tion and sentence before the Delhi High Court 
on 9-8-1985. Pending the appeal he prayed for 
suspension of sentence and release on bail. The 
High Court by its Order, dated 19-8-1985, 
released the applicant on bail. However, on the 
basis of the judgment of the trial court the 
disciplinary authority by order, dated 1-10-1985, 
dismissed the applicant from service. It was this 

order that was assailed in the present application. 


It was contended that inasmuch as an appeal 
was preferred against the conviction and sentence 
of the applicant it had not become final and 
hence the appointing authority could not dismiss 
the applicant from service under Rule 19 (7) of 
C.C.S. (C.C.A.) Rules, 1965. Alternatively, it 
was urged that the applicant having been releas- 
ed on bail, this power should not have been 
exercised until the appeal was disposed of. 
Lastly, it was urged that the disciplinary autho- 
tity did not apply its mind judicially and failed 
to take into account the fact that the appeal was 
pending and the sentence was suspended before 
ordering the dismissal from service. 


Held: (per Full Bench to which the case was 
referred in view of the divergent opinions express- 
ed): If an accused convicted and sentenced for a 
criminal offence by the trial court, is released on 
bail pending appeal against such conviction, 


= the conviction itself does not stand suspended. 


Maybe, ultimately when the appeal is heard, 


he may be acquitted but during the pendency of 


the appeal, the conviction of the applicant for 


the offence with which he is charged very much 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Swamysneyg 


stands. While dur’ng the trial 
was merely an accused, after he 
and sentenced by the trial cour 
becomes a convicted person and o 
person undergoes a sentence. I f 

applicant on bail what the ane ea ue 
directs is to suspend the sentence and aon 
conviction. It does not suspend the findin ae 
the trial court on the charges levelled ae a 
the convicted appellant. That stage is not ae 
ed until the appeal is heard and on an apprecia. 
tion of the evidence on record the appellate 
court finds that the offence is not proved. 


the appli 
Plicant 
was Convicted 
t, the accused 
nly a Convicted 


So long as the conviction stands and is ona 
charge which discloses a conduct leading to his 
conviction on a criminal charge, the disciplinary 
authority would be perfectly justified in imposing 
the penalty of dismissal under Rule 19 (1) of 
the C.C.S. (C.C.A.) Rules, 1965. Of course, the 
conviction on the criminal charge itself must 
disclose the conduct on the part of the charged 
officer. A conviction which does not disclose 
any misconduct of the officer cannot form the 
basis for imposing a penalty on him under Rule 
19 (i). What the disciplinary authority has to 
see is whether the conviction discloses a conduct 
which renders a public servant unfit to be con- 
tinued in service. The disciplinary authority 
cannot sit in judgment over the findings of the 
criminal court on the charges for which he 1s 
convicted. All that it has to see is whether the 
charges found proved and the conviction Be 
disclose a conduct which renders him iable : 
disciplinary action and imposition of an ty 
the penalties which the disciplinary on (aes 
may choose to impose having regard to the 
and circumstances of the particular case. 

tea 


While the rignt of an appeal 
and the order of conviction ant al 
by the trial court may be set aside by the PP 
late court, after a review of the one hecol 
but until the appeal is heard a Da 
viction and sentence very much ope of an ap 
basic assumption that on a mere a ot 
peal the conviction and sentence itse oxi 
stand cannot be accepted as cones po i f 
law. Neither Rule 19 (i) of C.C.S. (C 6 Article gy 
nor clause (a) to the second pou 3 jorde | 
311 (2) of the Constitution speaks r be duct ds ; 
of conviction; they only speak on a iai 
closed which led to his conviction 
charge. a 


ne result, We hold that the disciplinary 
the has power to impose any penalty under 
19 (i) of the C.C.S. (C.C.A.) Rules on the 
d of conduct which has led to his convic- 
tion eth conviction and sentence is pending 
a an en if the sentence is suspended and the 


aani officer is enlarged on bail. 
[ Ajit Kumar Banerji v. Union of India and 


others, ATR (1987) 1 CAT 258, Overruled. ] 


Inthe instant case, the applicant was convicted 
for abetment of the commission of offence of 
suicide by his wife and sentenced to 5 years’ 
R.I. The disciplinary authority has found that 
his conviction renders his retention in the public 
service undesirable. The mere fact that the 
order does not specifically refer to the fact that 
appeal is pending and the sentence is suspended 
does not in the circumstances of the case affect 
| the validity of the order. 

Í [Om Prakash Narang v. Union of India and 
ee = (1) SLJ (CAT) 629 (FB) (Principal 
ench). 


68 


No punishment can be imposed on a person con- 
victed of a criminal charge but released on proba- 
tion under Sec. 4 of the Probation of Offenders 


Act — Department. i i 
nae p ental enquiry, however, is not 


ane Pees who was working as a sub- 
Bae luru Branch of the Indian Bank was 
id tea under S. 354 of the Indian Penal Code 
or pane to rigorous imprisonment for one 
C Sa rered an appeal to the Sessions 
| oe nst his conviction and sentence. The 
| modifea ort While confirming his conviction 
| drg 4 e Sentence and ordered his release 
1 0 the in of the Probation of Offenders Act. 
{tmint eanwhile the disciplinary authority 
ae Services of the petitioner with 
a poe of his conviction by the trial 
S release on probation by the 
a e petitioner submitted a repre- 
Or rein ae disciplinary authority and 
1 jec statement in service. This request 
; Raa ence the present petition. 
iwa ID : 
| i rder papse case there is no doubt that 
oneni T termination of the services 
z volo ased upon his conviction for 
© Considerat; ng moral turpitude. But taking 
2 10n the wording of Section 12 
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of the Probation of Offenders i 
light of the interpretation of the cee aoe 
the Supreme Court in Divisional Personnel 
Officer y. T.R. Challappan, 1976 SLJ 9 (SC), as 
well as the decision of the A.P. High Court in 
Satyanarayana vy. Life Insurance Corporation 
AIR 1969 A.P. 371, it has'to be held that dis- 
qualification attaching to such a conviction is 
deemed to be removed by the provisions of 
Section 12 of the Probation of Offenders Act. 
The wording of S. 12 that ‘notwithstanding any- 
thing contained in any other law, a person found 
guilty of an offence and dealt with under the 
provisions of Section 3 or Section 4 shall not 
suffer disqualification, if any, attaching to a 
conviction of an offence under such law’, clearly 
does not make a distinction between an offence 
involving moral turpitude and an offence in 
which there is no element of moral turpitude 
involved as such. l 


_ In the result, the impugned order of dismissal 
is set aside. But it shall not preclude the disci- 
plinary authorities from initiating an enquiry 
against the petitioner, if they choose to do so. 

[ Parupureddi Satyanarayana v. Zonal Mana- 
ger and Disciplinary Authority, Indian Bank 
and others, 1989 (1) SLJ 221 (A.P. High Court). | 


69 


Denial of Subsistence Allowance to an EDA 
during his put off duty period, pending an enquiry 
into misconduct, is violative of Art. 14 of the 
Constitution and has to be struck down — Govern- 
ment directed to frame a new rule regulating pay- _ 
ment of Subsistence Allowance 


Held: the extra departmental agents (EDA 
for short) are on a higher plane, as compared to 
the casual labourers, from the point of view of 
their tenure of service, the nature of their duties 
and responsibilities. He is a civil servant, with 
a clear jural relationship as ‘master’ and ‘servant’ 
but with a difference, in that his official duty as 
EDA, is hyphenated with his private avocation 
in his leisure hours, as expressly allowed under 
the P. & T Extra Departmental A g>nts (Conduct 
and Service) Rules, 1964 (the Rules, for short), 
as a measure both of expediency and economy, 
under special circumstances obtaining in rural 
areas, in regard to postal service without, how- 
ever, the EDA system becoming dysfunctional 
thereby. í 
regular counterparts, in the Department, are 


His emoluments as compared to his 
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The consequence of that Rule 
down is that it would become non es; an 
fore it cannot be enforced: In the ver nd there. 
things, bearing the unique features of AN of 
service in mind, the Government of ate 
need to re-examine the matter in its aa E 
frame a new rule in exercise of its pel 
powers, regulating the payment of Sake 
Allowance:to the EDA employees, duri ae 
period they are put off duty, which is ee 
mous to suspension. The payment of Subsi. 
tence Allowance, must naturally take m 
consideration, the unique nature of EDA setvice 
and contingencies such as likely delay attribu. 
table to the Department, in completing the 
disciplinary proceedings, as also delay occasion- 
ed by non-co-operation of the delinquent official 
in these proceedings and provide for regulation 
of payment of Subsistence Allowance ac- 
cordingly. 

[ Peter J. D’sa and another v. Superintendent 
of Post Offices, Udupi and others, (1989) 9 ATC 
225 (Bangalore Bench). | 


fixed commensurate with his workload, in each 
` category of post and with reference to his place 
. of work and in course of time an equation 1s 
sought to be established with the regular posts 
in the Department, taking into account the 
growing intensity of postal work in rural areas. 
If this be the case, there is no reason, as to why 
the EDAs should not be governed by the same 
principles as in the case of the regular employees 
in the Department, in regard to grant of Subsis- 
‘tence Allowance (SA for short). The mere fact, 
that the EDAs have an alternative source of in- 
come does not seem to be a justifiable reason, to 
` deprive an EDA of SA, at any rate in its entirety, 
during the period he is ‘put off duty’, particularly 
= when the current trend in the Department, is to 
engage educated rural youth, who may not 
necessarily have an adequate alternate source 
of income. Besides, it is unrealistic to expect 
educated rural youth of sufficient means, to be 
‘content with none too remunerative a service as 
that of EDA. In this context the decision of the 
Supreme Court in State of Maharashtra v. 
Chandrabhan, (1983) 2 SLJ 227 (SC), is in point, 
as it places an impediment on the EDA, in 
~ defending himself in an enquiry, if SA is denied 
= to him, which results in financial hardship to 
` him. It needs to be realised, that both the EDA, 
his regular counterpart in the Department, 
belong to the same genus as a ‘Civil Servant’, 
the only distinction being, that the EDA belongs’ 
to another species, namely, that of a ‘hyphenated 
civil servant’, with freedom expressly provided 
_ for him under the Rules, to pursue his personal’ 
__avocation in his leisure hours, in conjunction 
with his official duty as EDA. 


being Struck 


70 


When the ‘charge is denied and mala fides are f 
ascribed, oral enquiry cannot be dispensed with | 
in Minor penalty proceedings without reasons 
being given : i 
The respondent was employed: as Assistant J 
Station RET. Neemuch, when on 5-10-19), 4 
memorandum of charge for imposing @ ee 
penalty under Rule 11 of the Railway Ris 
(Discipline and Appeal) Rules, 1968, was on $ 
to him. The imputation was, that he cultiv 


A 7 out 

For the reasons we have articulated above, we | two and a: half acres of railway land ed 
‘cannot but help respectfully differ from the | Permission. The respondent dispute thorised 10 
judgment of the Hon’ble High Court of Kerala, cultivated more land than he ee “facts in the 
_ which upholds the validity of Rule 9 of the | cutiva’®. Without ey eo relied oe 4 


resence of the respondent a rend a 
Bie: report of the Vigilance Inspr inst E 
awarded the punishment of y the W 
ment of pay. The respondent challene cil 
impugned punishment by filing 2 are punish $ 
Judge who tried the suit set aside t: fy the 
ment. Hence the present Bye 
appellant—railways. ae 

-denied 

Held: once. the respondent had deni 
charge and claimed that he ha “the appela 
railway land in excess, it was for Be d thet 
to examine the facts in his preseka aes 


Rules, in J.D. Kattampally v. Union of India, 
(1980) 3 SLR 726 (Kerala). As against this we 
are in agreement with the ratio of the decision of 
= that very High Court in K. Saradamma v. The 

_ Superintendent of Post Offices, (1982) 2 SLJ 156 


(Kerala), which is in accord with our ratiocina- 


s 


e light of what we have analysed and 
sed above we are convinced that Rule 9 
the Rules is violative of Article 14 of the 
titution and needs to be struck down.. 
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iie representation. This was not done. 
11 (2) of Railway Servants (D & A) Rules, 

68, clearly lays down that after considering ‘the 
19 sentation of the delinquent the punishment 
r vrithholding increment of pay can be awarded 
i it the disciplinary authority must give reasons 
h the enquiry as required by Rule 11 (1) (8) is 
w ice sSary, especially when the delinquent 
Paci denies the imputations and claims that 
the reporting authority had implicated him with 
mala fide intention. This was a case where more 
appropriately a regular departmental enquiry 
should have been ordered to establish facts 
instead of following the procedure as for minor 


punishment. 


decid 
ule 


It is, however, open for the appellants, if they 
so desire, to order a regular departmental en- 
quiry against the respondent to establish the 
allegation against him after following principles 
of natural justice. 


I Union of India and others, v. K.K. Gare, 
(1989) 9 ATC 455 (Jabalpur Bench). ] 


71 


Tribunal cannot lightly interfere with findings 
recorded by lower court 


pelt: on the scope and ambit of Section 19 of 
i e Administrative Tribunals ` Act, we have 
pae Sd that the power conferred is essentially 

a Judicial review and is not an appellate 
A er. From this it follows that it is permissible 
pe O TEN, on evidence already recorded and 
cea nae aise and all other materials and 

S ase finally. i i 

e cautions lly. But, in doing so, we must 
*0 Justify and not otherwise. 


k T x 3 Se : 5 
3 the pgo eciating the evidence on record and 


ndings recorded i 
efo, ed thereon, we should keep 
at Us the well settled principles of interfer- 
a DY Appellate 
oubtedly re- 
clusion on th 
settled oa 
7 ett ed pri 
"ded the evidence 
Ppreciat 
his ¢ 


d also bear in mind one of the 


interfered with except for valid and 


courts. A court of appeal can: vS z SE E T 
appraise and come to a different {| Petitioner appearing for interview without | 


and do so only if the circumstances 


e very same evidence. But, in so; 


nciples that the Judge who has! 
! was in a’ better postition! 
ae € demeanour of witnesses and: 
~ JClusions and his finding should not’ 


i 


‘ 
E | 
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.a memorial to President —— President net obliged — 


| Only a right cf appeal or revision is provided te 


: Merely because a memorial is submitted vo the 


' Employment Exchange, Pusa, New Delhi, filed — 
-a petition praying that the proceedings of 
-selection to the post of Sub-Regional Em 
“ment: Officer. (Technical), as per ‘the 


In the present case, we have carefully read 
the evidence on record, the Teasonings and the 
conclusions of the lower court. On such an 
examination we are satisfied that the findings 
recorded are in conformity with the pleadings 
and the evidence on record. ` : 


[ Union of India and others v. T.V. Chavan 
1989 (1) SLJ (CAT) 552 (Bangalore Bench).| ` 


mo 


No Governmicné servart has a legal right to submit 


= 
3 
A 
; 


to give reasoned order for its rejection 


Held: the applicant complains that he had 
submi.ted a memorial to. the Presidurt egainst 
his ror-ilec‘ion to a post and that memorial 
was rejected without giving any reasors. The 
ap dlicart. wes not entrled under any service 
rules to submi* 2 memorie] to the Pr sident. No 
porson can clim a legal right to submit a 
memorial to the Presidert ard require, the 
President fo consider the same under the service 
rules and give a reasored order for its rejection. 


an aggricved employee urdcr the service rules. 


resident, the Preside; is net obliged to call 
for any report or give any reesoned order for its 
rejection. The applicant cannct make ary grit- 
vance that no reasons have been revorded in 
rejecting the memorial. : 

[ Brij Raj Bahadur v. Secretary, 
Personne! and Training and others, 
ATC 414 (New Delhi Bench). | 


Ministry of 
(1988) 8 

73 $ 
Selection for promotion — Selection Board con- 
sisting of Departmental representative who was — 
inimically disposed towards petitioner — Selec- ` 


tion is vitiated even if actual bias is not proved 


protest — Dees not amount to waiver of objecti 
The petitioner, who was working as Assistan\ i 
Employment Officer (Technical) at Sub-Regional — 


p. = 
UPSC 
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advertisement, dated 
19-8-1982, in the office of the UPSC be quashed 
and the respondents be directed to hold fresh 
selection thereto after excluding one Shri 
R.N. Puri, Director of Employment, from the 
Selection Board. 


The petitioner alleged that Shri Puri was 
inimically disposed towards him and hence his 
participation in the selection as a Departmental 
representative vitiated the selection process. 


Held: as the relationship between Shri Puri 
and the petitioner had been strained for several 
years, it was not prudent on the part of the Delhi 
Administration to have deputed him to be 
present at the meeting of the Interview Board 
__-while the petitioner was being interviewed by the 
= Board. There is no direct evidence that Shri 

Puri was actuated by bias towards the petitioner. 

However, the vicissitudes in the career of the 

petitioner and the events preceding the holding 

of the meeting of the Interview Board indicate 
that the petitioner and Shri Puri did not get 
along well and that the petitioner had suspected 

Shri Puri’s bona fides throughout his career. In 
_ the circumstances, it is reasonable to assume the 

possibility of bias on the part of Shri Puri. His 
very presence at the meeting of the Interview 

Board when the petitioner was being interviewed 

ought to have been avoided. We are also not 

convinced with the argument that Shri Puri as a 

Departmental representative was incapable of 
influencing the decision arrived at by the Inter- 
= view Board. We are, therefore, of the opinion 
that the selection made by the Interview Board 
on 19-8-1982 is vitiated and is liable to be 


= struck down. . 


_ One of the points raised by the learned counsel 
Ae for the respondents was that the petitioner 
waived his right to challenge the validity of the 


~ proceedings of the Interview Board by appearing 


before the Board without registering any protest. 
As against this the petitioner contended that he 
sent a representation to the UPSC immediately 
__ after the interview on the same day for cancelling 
the selections on the ground, among others, that 
bri Puri was a Member of the Board. 


_ According to the principle of waiver, a party 
should raise his objection to adjudication by a 
biased person at the earliest opportunity. Waiver 
ot, however, be inferred in a variety of 
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For example, t 
situations where a canda o be 
€i 


position to object on account of 
nising his superiors or ignorans A pego- 
being prevented by surprise by taking th acts or 
tion at the appropriate time. In the presse 
the petitioner did not register his prota el 
the presence of Shri Puri at the time of inte aa 
He has stated that he had no previous ne 
tion that Shri Puri would be present at the ting 
of his interview. We are satisfied that the a 
registering of a protest by the petitioner befo : 
the Interview Board did not amount to wane 
his objections. tot 
[K.M. Agrahari v. Chief Secretar i 
Administration and others, (1989) 9 a 
(New Delhi Bench). | 
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Disciplinary proceedings — Charge-sheet should 
be construed liberally — Use of words such as 
“committed gross misconduct”, “failed to main- 
tain absolute integrity”, etc., cannot be construed 
as showing a closed mind 


Held: it has been contended on behalf of the 
applicant that from the language used in the 
charge-sheet it can be very well concluded that 
the disciplinary authority initiated the disci- 
plinary inquiry against him with a closed mind. 
In support of this argument special reference has 
been made to the use of the words ons 
gross misconduct”, ‘failed to maintain absolute 
integrity and devotion to duty”, ete. etc, 

a reading of the language 


used in the charge 


t 
sheet we must say that the charge-sheet was no 
happily drafted. But it should be borne am 
that a charge-sheet should not be consi Ree 
a hyper-critical manner — pith and ee dis: 
of the charge-sheet should be looke ia Pg 
passionately. If the language used ing e at hold 
sheet is interpreted fairly we canno rae ae 
that mere use of those words WO 3 
enough by themselves to maka vr yilation 


in limine bad and void on the groun: 
justice. 5° eet 


Bejoy Gopal Mukerjee v. Union 0) iy) 
others, (1989) 9 ATC 369 (Calcutta Bench.) — 
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Terms and Conditions 


pscriptions are payable in advance. 

rolments from earlier months will be subject 
to availability of back copies. f 

2, Subscriptions should be sent only by 
‘Bank Draft on any Bank at Madras, in favour 
of Swamy Publishers (P) Ltd. Money Orders 
‘and Postal Orders NOT accepted. 


3, Subscriptions once enrolled cannot be 
cancelled and no part of the amount paid is 
refunded under any circumstance. 


4. Remittances for renewal should reach us 
amonth before the expiry, indicating Subscrip- 
‘tion Number together with payment by Bank 
Draft. 


| 5: Requests for change of mailing address 
; should reach us a month in advance. Such 
requests should indicate Subscription Number. 


6. The period of subscription enrolled is 
based on the current subscription rates and 


poles good only as long as these rates are in 
rce. ; 


1. Su 


| 7. The rates are subject to revision at any 
_ time by our announcement in SwamysnewS 
oran intimation from this office. The periods 

| of subscription for amounts already paid wil 
erefixed when rates are revised. 4 


l by thowamysnews will normally be posted 

E be dela nol every month. The posting may 

Covers ca PY a week if any latest important 
nment orders are to be included. 


E o: ae: j 
mailing sn is done through our computerised 
is mailed t em. We make sure that the journal 
teceipt f o all subscribers and we hold the 

4, "Om the post office as proof. 


(10, 

“the ugtnals, are mailed by ordinary post at 
get their PaSk Subscribers are advised 

Ent of an veas by registered post on pay- 

ar, for ano ditional amount of Rs. 60 per 

nth, CNY Number up to 40 copies per 


i The A 

es | vdesroozine reaching Government 
Ully oF t SIM are not usually preserved 
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GOVERNMENT OFFICES 


Terms and Conditions 


1. Orders costing up to Rs. 200 will be 
executed by V.P.P. only. We do not issue pre- 
receipted bills for V.P. despatches nor do we 
issue separate receipts. The V.P. cover and our 
invoice card are to be treated as vouchers by 
Government Offices, vide Note 1 below 
Rule 206, C.T.Rs. 


2. Orders costing more than Rs. 200 may 
be executed on Credit Bill basis, only if a 
request is made to that effect. The books wil| 
be sent by Registered Post. 


3. Ten per cent of the value of books will be 
charged towards packing, forwarding and pos- 
tage; in addition, Registration fee and V.P: fee 
will be charged extra. 


4. Parcels of value not less than Rs. 400 can 
be sent by rail at request. Rs. 20 will be charged 
per parcel towards packing and forwarding. 
Parcels will be booked “Freight to Pay”. 


5. Prices are NET. No discount is allowed, 
(Prices ruling on the date of supply will be 
charged.) 

6. Credit bills should be settled within fifteen | 
days from the date of issue, failing which they 
will carry interest at the rate of 2% per month. 


7. Payment should be made only by crossed 
demand draft on any bank at Madras. i 


8. If paymentis made by outstation cheques, 
a sum of Rs. 20 for the first Rs. 1,000 and Rs. 10 
for each subsequent Rs. 1,000 or part thereof 
should be added towards collection charges, in 
addition to the bill amount. 

The above terms of supply are not applicable 
in the case of purchases from our agents. They 
may have their own terms and conditions. 
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: Re-calculation of provisional pension at 
= 50% of A.E.: 


A I retired on 31-12-1983. Before retirement a 
2 charge-shect was served for violating Rule 3 of 
A.LS. (Conduct) Rules. Proceedings continued 
after retirement and final orders of the Govers- 
ment are awaited. The P.A.O. allowed pro- 
yisional pension, which I ani getting. Gratuity, 
is however withheld. 


The G.I. rationalised pension structure for 
_ pre-1-1-1986 pensioners, (vide O.M. No. 2/1/87- 
PIC. I, dated 16-4-1987. As per this Memo. 
benefit of additional relief under para. 4 has been 
given to me but the P.A.O. has objected to recal- 
culation of pension as required under para. 5 of 
the said memo. because of the final orders on the 
enquiry against me. 


Kindly advise me whether the action of the P.A.O. 
in not allowing me the benefit of para. 5 of the 
memo. referred to is justified. 


T.R. Kalia, 1.A.S. (Retd.), 


E-26, Sushila Marg, Adarsh Nagar, 
Delhi - 110 033 


We are unable to lay our hands on any rule 

or order of the Government to justify the action 
‘of the P.A.O. in refusing to allow you the benefit 
of para. 5 of the memo. under reference. We 
= are of the opinion that the said para. is equally 
applicable in the cases of those who are sanc- 

_ tioned provisional pension under Rule 69 of 
C.C.S. (Pension) Rules, 1972. 


ter his marriage, he got two more issues. In 
his case is he eligible for Special increment? 
s there is confusion in regard to orders that 


y with two living children the official is entitled 


Swamysneyg 


the widow has also to be taken 
consideration of grant of special 


into acco) a 
. nt 
increment? for 


B. Sridharan, 


Block No. 8, Parsn 
3 C 
3rd Floor, Gemini Mies 
Madras - 600.006” 


According to definition of “family” 
S.R. 2 (8), children include adopted chil 
and step-children also. Hence, it jg but 
that the child of the widow is taken into ac a 
for all purposes. au 


u nder 


As per Government orders on the subject 
special increment is admissible if the employee 
undergoing F.P. Operation has one/two or 
thrve living children. Since the employee has 
got three living children only (including the 
child of the widow), he is enti-led to the special 
increment. 


REVISED SUBSCRIPTION RATES 
w.e.f., 1-8-1989 


Single Copy Rs. 8 


Annual — 12 Issues Rs. 80 


By Registered Post — Rs. 60 extra per 
packet up to 40 copies for 12 issues. 
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t month: 


Subscriptions received up t 
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Subscriptions received after the 45th will be 
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desire back copies may obtain them at singt 
copy rates separately. 


5 advise 
To prevent loss in transit, we would nese 
the subscribers to get their coples by tar e 


tered post. 
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: Revised as per the latest pro forma —vide G.I., M.F., No. Q. 20011/80/M.F.C.G.A./ - 
= Vol. II (KW)/1876, dated 25-3-1988 read with even No., dated 12-10-1988. 


A 
3 Contains provision for 
4 


| ; 4. Joint Photograph 7. Retirement/Death Gratuity 
i 2, Marks of identification © 8. Family Pension 
| = 3. Qualifying Service ' 9. Photo of Family Pensioner in 


case of death of G.S. in service 
10. Alterations in rates of pension — 


4 E 4, Average Emoluments 


| 


| 5. Pension 


i 
S 
a 


11. Payments of pension and arrears 


G Commutation of Pension of pensions—to last for 11 years 


Technical Details 
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24 
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GÉ Corrections—Swamy’s Books To the Editor 
Care Swamy’s Complete Manual on Copy of letter, dated 1-6-1989, f 
ESTABLISHMENT AND HLL. Kumar, Advocate, Supreme Cost Shi 
ADMINISTRATION 87, Lawyers’ Chambers, Tis Hazari, Deh gia | 
“110054 


[ SECOND EDITION, 1989] 


Para. (ii) under item 2 Standard Rules 
Page 172, Para. (ii) Thank you for the books Employees? 


< in Chapter 20 — ‘Domicile’ AT a Prov 
; ‘ : d Employees’ Ovident 
The following may be substituted for the |; EA RS T ieee uae realy 
existing para .— ; out these books with all possible alae Unging 
(ii) A candidate in whose case a certificate of | and Case-Law. Itis real iy comma a E 
= eligibility is necessary may be admitted to an | how you can manage to market Ae ae asto | 
examination or interview conducted by the | such a low price and also maintaining (Hae 
= U.P.S.C. or other recruiting authority but the | of printing and paper ! quality 
offer of appointment may be given only after | 
the necessary eligibility certificate has been issued As you might be aware, I am publishing a 
to him by the Government of India. Labour Law Reporter which has very wide $ 


circulation. Although no review of books is | 
SwamysnewS, June, 1989 given in the Reporter, your books have | 


_ Page 291, SI. No. 163 fi ascinated me to review them in the forthcoming 4 

The date of Order may be corrected as | 1S$ue- F 
23-12-1987, instead of 23-2-1988. The said Thanking you, 
correction may also be made in the citation HLL. KUMAR 
under Order No. 163, page 306. aes | 


Page 310, Order No. 172 


. Substitute the word ‘unauthorised’ against the 
= existing word ‘authorised’ appearing in line 10. 


Dear Mr. Swamy, 


‘Front Cover Page 


Read “Rs. 80 from August, 1989” for “Rs. 80 [ Base year 1960 = 100] i 
from September, 1989”. Month Monthly . 12 monthly 


; Index average Index | 
; From the Editor Ve 1988 771 141.17 
= Copy of letter, dated 9-6-1989, to Shri |y 782 15215 E 
R.K. Shrivastava, E-2/264, Arera Colony, Bhopal- | 77 5 795 758.61 ( 
462.016. a) > Ae 740 i 
= Reference your letter, dated 6-6-1989, regard- August i 806 769.08 
ing omission of a portion in Chapter 20 September ,, 775.11 l 
‘Domicile’ appearing in Swamy’s Complete | October » 828 
pees on E KEA and Administration, | November ,, 828 (a { 
second edition. The portion pointed out b b 818 à 
you was inadvertently left out. We are thankful PS P 1989 813 Pr 2 
_ to you for taking pains to point out the omission So ae 813 7910 
and we will be issuing necessary corrigendum | February >; 818 802.50 
rough our monthly journal SwamysnewS, | March 2 0 
April >» 823 


; NEW ARRIVALS 
>— 4 Swamy’s Compilation of F.R. S.R. — Part Il T.A. Rules 
44 Swamy’s Compilation on Seniority and Promotion 
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Swamy’s Treatise on 


Telephone Rules 


Including 


gia Digest of various orders and instructions issued by the Telecom Department on commercial 4 
Subjects and Telephone Revenue. 4 


coo fo S&S 


Copies of all important administrative orders and instructions issued by the Telecom Depart- 
ment referred to in the Digest for ready reference. ` n 


3. The Indian Telegraph Act, 1885 and the Indian Telegraph Rules, 1951. 


4, A . : j | 
4 as of allimportant judgments delivered by Supreme Court and High. Courts on disputes ~ 
lating to telephone matters. 3 
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D.A. 1-7-1988 
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C-2-A Swamy’s Compilation of C.C.S. (commutation of Pension) Rules ... 1989 
C-3 Swamy’s Compilation on Central Government puployess, Group 
Insurance Schemes ee - 1989 17.0 
G5 Swamy’s Compilation of Staff CARU 1989 Nig 
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All India Service Rules 


Mode of payment of pensionary 
benefits to members of A.I.S. who 
have suddenly disappeared. 


Amendment to the A.I.S. (Study 
Leave) Regulations. 

Bonus 

Clarifications on payment to Casual 
labourers in Dept. of Posts. 
Confidential Reports and D.P.Cs. 
D.P.Cs. and criminal prosecution. 
Procedure to be observed by D.P.Cs. 
-do- f 

Delegation of Financial Powers Rules 
Hiring of private accommodation 
without reference to Directorate of 
Estates. 

Deputation and Foreign Service 


C.S. (Deputation on Tenure) Allow- 
ance not admissible for extended 
tenure beyond 28-2-1989. 


Discipline 
Supply of Copy of Inquiry Report to 


the accused official befi i 
nal orders. a 


G.F.R., C.T.R., C.A.M. 


Amendment to Para. 16.2 of Scheme 
or payment of pension by PSBs. 


Amend 
vanes arent to Rule 326 of CR 


Amendment to Para. 21.1 of Scheme 
T payment of pension by PSBs. 


Ginendment to Rules 206 and 207 of 
Advance for purchase of Personal 


computer. 


Group Insurance Scheme 


Revised Tab} i 
e of benefits for Savin 
Fund for the years 1990 to 1992, p 


August, 1989 
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Sl. No. Date 
280 14-10-88 
281 17- 5-89 
282 19- 6-89 
283 30- 6-89 
284 4- 7-89 
285 7- 6-89 
286 20- 6-89 
287 23-12-88 
288 6- 2-89 
289 26- 4-89 
290 16- 6-89 

-291 23- 6-89 
292 11- 5-89 
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Subject 


H.R.A., C.C.A., Licence Fee 
Licence Fee at damages rat for 
retention beyond 8 months. 

C.C.A. at ‘B-? rates to Telecom. 
staff at Chandimandir, Panchkula 
and Mohali. 

Compensation in lieu of Rent-Free 
Accommodation at Rs. 60 and Rs. 85 
for Types ‘B’ and ‘C quarters respec- 
tively. 

Guwahati and Karimganj classified 
as ‘B-2’ and ‘C’ class cities respec- 
tively. 

H.R.A. and C.C.A. on revised pay 
for the period from 15-1-1986 to 
30-9-1986. 


Medical Facilities 


Income limit of dependent parents 
to avail C.G.HLS. facilities. 


O.T.A., Honorarium "es 
Honorarium for reporting proceed- 
ings of ad hoc Committees/Confer- 
ences. 


Pay, D.A., etc. 


Clarification on fixation of pay of 
Group ‘A’ officers on appointment 
to Selection Grade. : 
Clarification on protection in drop- 
in-emoluments in the revised scales 
of pay in case of employees in receipt 
of Andaman Special Pay. 
Clarification on fixation of pay of 
Telegraphists in receipt of advance 
increments prior to 1-1-1986. 
Clarifications on stepping up of EX z 
of seniors under Note 7 of í ES 


R.P.) Rules, 1986. hes. 
Amendment to F.R. 49. e =< 
Pension, D.C.R.G. Se = $ 


Amendment to F.R. 56. 


August, 


: 
. 
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Case-Law Section 


Si. No. Date 
= I inor’s share of gratuity up to 
oat ee 310,000 be paid without Guardian- 
ship Certificate. 

2! 5- 7-89 Pensionary terms on en masse trans- 

a : fer of employees to Central PSUs/ 
ABs. 

Recruitment ia A 

2 0- 6-89 Examination Centres / Interview 

te Boards for recruitment should be 
set up where S.C./S.T. candidates 
are concentrated. 

S.C./S.T. Employees ; 

296 16- 6-89 Caste status should be verified at 
the time of initial appointment/ 
promotion. 

297 20- 6-89 Recruited for Groups ‘C and ‘D’ 

5 posts, be given posting near their 
pi native places. 
Cs Special Compensatory Allowances 
Ny 298 27- 6-89 Corrigendum to reference No. of 
| O.M. for grant of Island Special 
Allowance. 
T.A., L.T.C., Joining Time 

299 5- 6-89 T.A. to Auditors appearing at 
Departmental examination. 

SI. No. Subject 

75 Promotion during pendency of disciplinary pro- 
ceedings — “Sealed Cover Procedure” must be 
followed. 

76 Disciplinary proceedings — Appellate authority 
must give personal hearing to delinquent and 
pass a speaking order when he differs from 
finding of inquiry officer — Confirmation of 
punishment without considering whether it was 
proportionate to charges established is illegal. 

77 Mere negligence or carelessness in the perform- 
ance of duty would not amount to misconduct 
unless the degree of culpability is very high. 

78 Past services rendered by redeployed person 


- can be counted as qualifying service for eligi- 


bility for promotion, though not for seniority. 


Disciplinary Proceedings must be taken expedi- 
tiously —Inordinate delay of 5 years vitiates 
departmental proceedings. 


Mere irregular or erroneous exercise of quasi- 
judicial functions does not amount to miscon- 
duct. 


Termination .of service of even a temporary 


official appointed on Sports quota not justified 
on the ground of lukewarm performance in 
‘sports events. 


410 


Subject SI. No. Date : 


300 


301 


302 


303 


304 


305 


306 


SI. No. 


81 


82 


83 
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Subject 


Road mileage for 
fu taxi between laos coron a 
rail, restricted t + led b 
fare. O AC 2-Tier Sleep 


14- 6-89 


Uniforms and Washing Allowance 
Climatic classification of 
supply of livery items. 
Miscellaneous 


Date and time of Personal 
U.P.S.C. for selection ee 
intimated to candidates, 


Review of action taken apai l 
ct; xen against em. 

ployees participated in Assam aan 

tion. i 


21- 6-89 3 
Places for p 


: : : 


2-89 


3-89 


4-89 Public Provident Fund Scheme in. | 1 
cluded under Pay Roll S 1 “tut 
| 


Scheme. 


Re-transfer to parent office to avail |} 
the benefit of examination held 1; 
earlier. ; i 
Events conducted by C.C.S. Sports ih 
Board recognised as National/ 1° 

International importance. 4 


5-89 


6-89 


S ubjeet 


j)i irement of 
F.R. 56 (j) is no bar to compulsory retiremen! 
an aaloe governed by C.C.S. (penia | 
Rules after he has completed 30 years of service, 
under Rule 48 (1) (b) of Pension Rules. 


Disciplin Proceedings — Commo 
Beste Con witnesses for all ae 
not separate list for each individua E 
nished to delinquent — Held t D Wi 
stantial compliance wit 


h Rule 14 @)0 
(C.C.A.) Rules and hence the proceeding 
not vitiated. 


ADEG p whi 
Formal enquiry cannot be insisted Ue impo 
the disciplinary authority prop 
only a minor penalty. 


, portance 9. Piht 
Purpose of maintenance and Mhen peconë i 
CRs. — Adverse entries 1D ise re marks 
final — Uncommunicated advers 
not be acted upon. 


0 
on the 8 

Transfer can only be challenged, On p of SP 
of mala fide arbitrariness or V. i 
instructions. i oa 
‘oni prove 
Where ad hoc promotion 35 ney ll not 

on merit, the ad hoc serv’ s 
towards seniority. 
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R. V. SURYANARAYANA 


Interpretation of Article 311 — 


T to the view that there should be no ad hoc 


yf supreme Court Judgment decisions on treatment of past cases. There 
wj should be a statement of policy and decisions 
a | Oon23rd August, 1988, the Supreme Court in the matter. Re-interpretations of individual 
ie | livered one more landmark judgment. It | rules on the statute should be taken within the 


| -interpreted the expression “reduction in 
in tank’ occurring in Article 311 of the Consti- 
ngs | jution, It held that, as a measure of penalty 

\interms of this article, there can be no reduc- 
val | tion of an employee to a post or service lower 
eld han the one to which he was directly recruited 
[Nyadar Singh v. Union of India and others 
ors 11989 (1) S.L.J. (S.C. 1]. 


nal/ 


framework of such policy guidelines. It would 
also be appropriate for the Parliament to enact 
legislation under Article 309 of the Constitution 
and give its approval for such policy guidelines. 


There is a good case for extending the 
benefit of re-interpretation of Article 311 to all 
those who are still in service and for accom- 
modating them in supernumerary posts at 
appropriate level. There is a better case for an 
ad hoc increase in pension/family pension in 
cases in which persons retired or died after 
suffering the adverse effects of the old interpre- 
tation of Article 311. 


E This judgment was welcomed by the Service 
{Associations. Alas, their initial feeling of ela- 
ion was, however, short-lived. What they 
|Mpected in response to this judgment was 
Dee ment to Clause (vi) of Rule 11 of 
a i i (C.C, & A.), Rules and the correspond- 
Resi applicable to the Railways. Instead 
) Isted X en an amendment, the Government 

ny aposiceline to the Disciplinary 


‘Pithoritie in vi À 
th Supra, to keep in view the judgment of 


2.0 Black rule on promotions 


There is a black rule in regard to promotionsą 
There is also an unfulfilled dream to see erasure 


A me Court (P fi h t 

Mo ers. & Trg., O.M. No. | of the same from the statute. 

S fag /7/88-Ese. (A), dated the 2nd February, : A 

fut ig S- No. 176, SwamysnewS, June, As per the existing instructions of the 


5 e . > x 
Pent are n apprehension is that the Govern- | Government, on complete exoneration from 


= fiture l averse to seeking an opportunity | charges of misconduct, an officer receives two 
Rense the persuade the Supreme Court to | kinds of promotions subject to empanelment 
(C.c ecision. An amendment to | by D.P.C. One is a notional promotion from the 
chan A.) Rules 1965, would pre- | date of promotion of his junior and the second 

Option. Is this the truth ? 


is the actual promotion (also described as 
effective promotion) from the date of assump- 
tion of charge in the promotion post. Pay 
fixation in the promotion post is done with 
effect from the date of actual promotion by 
grant of advance increments under F.R. 27 so 
as to take the officer to the same stage which he 
would have reached had his pay been fixed in 
the promotion post in the normal course with 
effect from the date of notional promotion. 
These instructions also apply to cases in which 
adverse remarks in C.Rs. are expunged at a 
reisa later date subsequent to supersession [ Pers. & 

Steadily growing support | 77g., O.M. No. 22011/2/66-Est. (A), dated the 
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ffice M, 
Past casey °MOrandum cited also states 
Í the a oF need not be re-opened in the 
Taa Judgment”. What is the. 
es anes The cut-off date for 
be the date of filing the 
ionneme Court which led to 
S graer reference. The 
a eran to goat ts 
zas ce memorandum 
te ine Cut-off date. The latter is an 
Thera -2S the former is based on 
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12th January 1988, read with para.X VofD.P. & 
AR, O.M. No. 22011/6/75-Est. (D), dated 
the 30th December, 1976 ]. 
— Bút the arrears of pay for the intervening 
period between notional promotion and actual 
promotion are not payable. This is the black 
portion of the statute. When the officer is not 
at fault, there is no reason why the adverse 
effects should be passed onto him. The Courts 
had granted relief in individualgcases, the 
latest reported case being the judgment of 
C.A.T. (Jabalpur Bench) delivered on 20th 
October, 1988 [ M.P. Gupta v. Union of India 
and others 1989 (1) S.L.J. (C.A.T.) 37 ]. The 
unfortunate aspect is that there was no direct 
challenge to the vires of the administrative 
instructions cited above. The exercises by 
individual petitioners were aimed at securing 
relief based on merits of the case. The result is 
that the black rule continued intact on the 
statute. The dream remained unfulfilled. 


Is it worth trying to get the black rule struck 
down? My unhesitating answer is “yes”. 


3.0 Government have done it again! 


The Government have done it again! They 
have introduced major changes in the “promo- 
tion procedures”, a euphemism for principles 
of seniority and promotion, vide Pers. & Trg., 
G:M. No. 22011/5/86-Est. (D), dated the 10th 
March, 1989. Counted on a very conservative 
basis, this is the 27th major change since the 
issue of the infamous office memorandum, 
dated the 22nd December, 1959 (Full list is 
not presented here). 


The changes covered a wide spectrum of 
aspects including the following:— 


(1) Retrospective effect to the revised 
principles of seniority laid down in O.M., 
dated 22-12-1959. 


(2) Policy of confirmation of S.C./S.T., 


candidates with its impact on seniority. 


(3) Operation of quota system and the 


mechanics of preparation of select panel. 


(4) Extension of the Scheme of Reserva- 
tions to appointments by promotion (These 


were issued piecemeal). 


(5) Carry forward of vacancies in reserved 


quota and application of 50% limit. 
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on sSupersession. 


sequel to Court judgment 
between direct recruits an L 


limited competitive departmental 
for the purpose of promotion. 


its impact on promotion. 


menal rise in service disputes in the last three | 
decades”. For every case that reaches a Cour | 
there are hundreds in which the aggrieved! 
parties have perforce to reconcile themselves | 
to injustice. 
on the need to avoid “frequent alteration of 
service rules though exigencies of circums: | 
tances and unforeseen situations will certainly} 
justify alterations”. 
ment’s response? They made more changes} 
in service rules than ever before. 
situation desperately called for a change 


Swamysneys 


(6) Yearwise panel system and restri 
ICtlong q 


(7) Revised rota and í 
quota Syste f 

m 3 

HS on the dispul 
promotees,  * 7 


(8) Revised sealed cover Procedures, 

9) Revis i 

(9) be policy on ad hoc Promotions, 

(10) Policy statement on introduction at 

examinations | 
. . . 3 

(11) Revised confirmation procedures wi. 


The Supreme Court deplored "the phenodi 


The Supreme Court emphasised | 
What was the Govern-| 


service rules, they refused to recognise t 
when large number 
recruitment qu 


several years, the Government failed to f seh 
nise that an extraordinary situation deve opec: 
which made the normal principles irre p 
The result was a nationwide litigation Dé | 
direct recruits and promotees spread 0 it 
decades. Thus where change was ne! 
Government did nal pee in 
hand, it opposed the © amen 
changes are called for, they are H ae 
the principles of seniority 
piecemeal. 


This is a very serious a 
for nationwide attention a”. 
aimed at securing the following " 


(a) Reasonable stability t 
promotions; -pride 

(b) An Act of Parliament a fays 09 
of the Constitution wh ^ woul 
the basic principles 
as parameters an 


a SnamysnewS 
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the part of the executive to tinker 
n ; 
with the system, 


Prior consultation with the U.P.S.C- 
pl he matter of principles of promotion 
(ait rms of Article 320 of the Constitu- 
pe (At present, this safeguard has 
Rae diluted to the extent of making 
Article 320 a dead letter. Where such 
dilution was not legally permissible, 
the constitutional provision was just 
ignored). 


Replacement of the existing set of 
executive instructions by Statutory rules 
which should be consistent with the 
principles referred to at (6) above; and 


(c) 


(e) Thorough legal vetting of the principles 
for seniority and promotion; and 


(f) Consensus between Government and 
the employees associations through 
J.C.M., and other forums. 


inyi 40 Contradictions in 


the promotion 
policy for Groups ‘B’ 


and ‘C’ 


| One Of the important features of the new 
promotion icy i i 


, (iif) Good and (iv) Average. In 


Group ‘B’ services, 
iS the benchmark. Once the list of 


Readjust 


Consequ 
fates from Rs. 

tie”. ,29/August 
Eons booked at t 


recalculated 
ulati 


bscribers, 


40 to Rs. 


The month 
are re 


50 / Rs. 80 effective from 
‘89, the periods of all existing subscrip- 
he rates prior to such enhancement has — 
and adjusted accordingly. i 
ions, rounding off has been made to the benefit 


in the Wrapper of this 


l keep a note of the revised expiry date 
ake timely action to renew their subscriptions. 
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persons who are at the benchmark’ level or 
above that level is finalised by the D.P.c., 
Seniority in the feeder grade becomes the sole 
deciding factor for assigning the rank in the 
panel. A person who secures “outstanding” 
grading cannot get a higher place in the panel 
by virtue of such grading. In effect, merit 


promotions up to Group ‘B’ services have 
been abolished. 


It may be recalled in this connection that 
the Dept. of Personnel and Training waxed 
eloquent only a year ago about the need to 
encourage merit in Groups ‘B’ and ‘C’ and 
advised all Ministries to amend the Recruit- 
ment Rules and to introduce Limited Depart- 
mental Competitive Examinations for the 
purpose of promotion [ Pers. & Trg., O.M. 
No. 17/2/86-P.P., I, dated 8th April, 1988, 
S/. No. 227 of SwamysnewS, July, 1988 ]. 
The principle underlying the competitive 
departmental examination is the principle of 
relative merit. The question which is currently 
raised by Administrative Ministries is “Should 
the Recruitment Rules for Groups ‘B’ & ‘C’, 
Services be amended once again to substitute 
the word ‘Competitive’ by the word ‘qualify- 
ing’?” This is a very relevant question. To 
make relative merit the deciding factor through 
the scheme of departmental competitive exami- 
nation up to Group ‘B’ level and assign zerc 
weightage for relative merit in the procedure 
for promotion under the new benchmark 
system for Groups ‘B’ and ‘C’ are contradictory 
to each other. 


ne alps | aeg oii a 


Nee OOTES Y E E ee ee ae 


ATTENTION: SUBSCRIBERS : 


ment of existing subscription periods 
ent on the upward revision 


of annual subscription 


In all such 


of expiry so advanced is 
issue. Subscribers 


—tThe Subscription Manager 
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Date of birth plays an important role in employment, whether it be Governm 
Public Sector Undertaking. The benefits an employee derives at the time of his ‘oni e l 
and when leaving it have a direct bearing on his age. Hence determination of the cone © service | 
birth with the assistance of documentary evidence is one of the tasks which come up Before 

Our 


and Tribunals often. 


A Government servant retires from service on the afternoon of the last day of the a 
which he attains the age of 58 years under Fundamental Rule 56 (a) and in the case ohio af ( 
when he attains the age of 60 years, under clause (b). The service record maintained by ri 
cerned Department contains the date of birth. Every person at the time of his appointme con 
Government service has to declare his date of birth by the Christian era with confirmatory’ dog, 
mentary evidence, such as school certificate, municipal birth certificate, etc. The Rules provide th | 
manner in which an approximate date is to be determined, if the exact date is not known. The actual | 
date or the assumed date determined in the above manner is recorded in the service book whichis | 
attested both by the Government servant and the officer who makes the entries. The date of birth | 


thus recorded once cannot be normally altered. 


TVice op | 


ts 


Earlier, there was provision in the form of administrative instructions for consideration of ; 
requests for alteration of date of birth supported by satisfactory documentary evidence (such as 
the Matriculation or equivalent certificate) together with a satisfactory explanation of the cir- | 
cumstances in which the wrong date came to be entered, under certain conditions. For the first | 
time a Note was inserted under Fundamental Rule 56 in the year, 1975, placing an embargo on the | 
alteration in the date after the preparation of the service book and, in any event, after completion | 
of probation period or declaration of quasi-permanency, whichever is earlier, alteration being made 
at a later stage only with the sanction of a Ministry or Department of the Central Government, | 
if itis established that a bona fide clerical mistake has been committed in recording the dale) 
of birth in the service book. This Note was substituted by Notification, dated the 30th November | 
1979 (effective from the date of its publication in the Gazette, i.e., from 15th December, 1979), pub 
ting a further embargo, viz., the request to be made within five years of entry into Governme 


service. 
: : dale | th 
The proof adduced for making the initial service record entry as also for changin A inl | i 
already recorded may be in the form of an affidavit sworn by the Government ser Y ifene of 


horoscope of the Government servant, visual medical opinion on the age, Schoo d Tribuna 
extract from birth register, to cite a few examples. It is interesting to no t ne jmi 
have been invariably taking the view that these documents are only suppo! factors Hs ici 
a; evidentiary value. Even in respect of the age recorded in the School or birth register, J 

nion does not attach finality since according to them these entries are made based on 
5 tion furnished by the parent or other persons accompanying the child at the time O! ac 
zi cannot always be presumed to be correct. As for the birth register, for the same a n 
: of the view that it is a more accurate proof of factum of birth than that date of bir ete 
ae this divergence of opinion, School Certificate and extract from the birth register 

most acceptable form of evidence of date of birth for entry in service records. 


While it has been accepted that the right of a Government servant to 
date of birth as recorded at any time before he retires cannot be questioned, 4 Mae 7 
Courts did not hesitate to deprecate the unhealthy practice of some Goyena: t ye arisen Dej 
change in their date of birth near the date of their retirement. Interesting ae k correction 
the courts and currently before the Central Administrative Tribunal in rega! 
date of birth as entered in the service record. 
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f ed by a Judge of the High Court 
ve and its correctness cannot be questioned. Horoscope is not reliable evidence of date 


rding to Supreme Court in Umesh Chandra v. State of Rajasthan AIR 1982 SC 1057. 


reasons is an unreliable way for 


t l entral Administrative Tribunal i 
Shukla v. Union of India 1986 (1) ATC 483. An entry relating to date of birth in the 


| iculation Certificate was good evidence according to the Delhi Bench of the Tribunal in Udai 
| i ay Northern Railway. 1986 (1) ATC 86. In its absence a certificate from the School where the 
f Government servant studied up to Matriculation may be epe according to Chandigarh Bench 


: In Pandurangam v. General Manager, Central Railway, Secunderabad 1983 LIC 1555, a railway 
| employee sought alteration of his date of birth in the service register and the authorities refused to 
ef accede to this request. The employee filed a suit and obtained a decree against the Secretary, Edu- 
l| cation Department and then had his date of birth corrected in the S.S.L.C. Book. On the strength 
| | ofthat material, he again sought an alteration of the date of birth in the service register. The rail- 
-= ways would not relent. The employee filed a writ petition which was dismissed by a single judge. 
| When the matter came up on appeal, a Division Bench of the Andhra Pradesh High Court held 
| that even though the decree passed by the High Court would not be binding on the Railways as 
| they were not made parties to the~suit, still the decree would be relevant and a weighty piece of 
S| evidence in favour of the employee and as such it is entitled to serious consideration at the hands 
i| ofthe Railways and directed the authorities to consider the matter afresh and pass suitable orders. 


Jn B.M. Suresh v. Union Public Service Commission 1982 (2) SLR 521, a candidate who wanted 
| sit for an examination conducted by the Union Public Service Commission sought eligibility to 
t| appear for the examination on the basis of a corrected entry in the School Leaving Certificate. The 
1 Union Public Service Commission refused to take note of the School Leaving Certificate and grant 
Ftmission to the candidate to sit for the examination. A learned single Judge of the Karnataka 
igh Court had held in that case that the Union Public Service Commission was bound to accept 
D oes date of birth entered in the School Leaving Certificate and permit the candidate to appear 
{ thing examination, In Sarjoo Prasad v. General Manager AIR 1981 SC 1481, the Supreme Court 
i A on an earlier case and disapproving the correction of the date of birth without notice to 
di Gennes Government servant observed: “In State of Orissa v. Dr. (Miss) Binapani Devi AIR 
giving o 69, this Court held that the date of birth cannot be altered without notice and without 
| minister unity to the appellant to the disadvantage and prejudice of an employee because an 
stice whi Wve order which involves civil consequences must be in conformity with rule of natural 
at admitt at its lowest minimum requires notice and opportunity to the person affected thereby. 
Picant edly not having been done, we allow this appeal and set aside the order retiring the 
e as well as the order correcting the birth date”. à 


A 


from Servic 


j But i . . . . 
assert. j Person has represented a particular date as his date of birth it will not be open to him 


t With th that the date of birth had been recorded wrongly and should be corrected in accord- 
E © second certificate. [ Baidyanath Pd Singla v. State of Bihar 1983 LIC 162. | 


-Ther 
rte ha ‘ g 
hut have ta ve been of late several instances where Government servants on the verge of retire- 


dig ate tisted ee to suits for declaration regarding their correct date of birth. So long as ; 
eto 
€ to the 
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i overnment servant from continuing in service on the basis of a declarați ie. 
by the Saeed servant regarding the altered date of birth. The rule provided tmo en q 
one on the Government servant himself and one on the Court or Tribunal. So far as the Gitte 
ment servant is concerned, he shall be estopped from seeking any such direction regarding th Over 
of the date of birth as made in the service register. The Court or Tribunal is also divested gf a 
jurisdiction to adjudicate on the correctness of such date of birth when once the date of ia hel 1 
declared by the Government servant was accepted by the Government and such date of birth a f 7 
entered in the service register. To provide for correction of possible mistakes the Governmen | a 
servant is given the right to apply for such correction, but he shall make the application only dina A 
the period specified. Thereafter, the Government servant has no right to make any application |a 
the Government except by way of correcting a bona fide clerical mistake. 


I shall conclude the article with a Supreme Court decision. The case of the appellant her | 
was that in April, 1978, on the occasion of the marriage of his son, an old relative of his told him 
that he could not have been born in April ,1924, because in that very year his parents were married. | pe 
He then moved the Government and Tribunal unsuccessfully to have the date of birth corrected | 
and finally came to the Supreme Court. The court approving the refusal to Correct the date 
birth by both the Government and the Tribunal observed: There is no clear evidence to sho 4 
that the correct date of birth of the appellant is August 19, 1925 and not April 20, 1924. In the | ~ 
first place the School Leaving Certificate records the birth date of the appellant as April 20, 1924, | 
Secondly, when the appellant entered service he gave his birth date as April 20, 1924. Thirdly, | m 
according to the appellant himself it was in April, 1978, that he came to know at the time of mar- | tes 
riage of his son that he could not have been born in April, 1924, because his parents were married Ser 
in that year only. Now that the appellant came to know according to his own case in April, 1978, | to 
that he could not have been born in April, 1924, it is strange that he should have signed the service | 
register on October 20, 1978, in which his birth date is recorded as April 20, 1924. We quite see) 4 
that if the rules require a Government servant to sign his service register every year not much moni a 
or care will be devoted by the Government servant while signing the register. But a signi a q 
change had taken place in April, 1978, as a result of which the appellant had come to san an 
he could not have been born in April, 1924, he would still sign the service register in m T per 
mentioning in that register that the birth date recorded therein was wrong. Fourthly, the ee z 
never disclosed the name of the relative who is alleged to have told him that he could n vecarted 1 
born in April, 1924, He could have produced an affidavit of that relative which might n Govern- | 
conviction with the Tribunal regarding his date of birth. He did not do so. [ Nagamuni Y. El 
ment of Andhra Pradesh 1981 LIC 319 SC. ] 


Experience points out that there is an urgent need in streamlining the proy 
Regulations regarding date of birth to make them uniform and certain. There 1 
a longer rope for the Government servant to correct a genuine mistake in his date y ie Thero 
in the Service Register. But once he utilises that facility there should be an end oy iabour legis | 
time should not be flexible and jurisdiction of courts may be ousted as in sever overnment my |ts 
tions. The procedure for entry in birth registers which is yet another function 0 ? 


i 
also be tightened up. Prevention of mistakes occurring is better than curing them. a 


NEW ARRIVALS a 


s no harm in gui Vs 
f birth as eal ee 


cC- 1 Swamy’s Compilation of F.R. S.R. — Part | General Rules 1989 a 
C- 4 Swamy’s Compilation of F.R. S.R. — Part II T.A. Rules 1989 ae 
C-44 Swamy’s Compilation on Seniority and Promotion eee aa 
C-87 Swamy’s Annual — 1987 Orders on Service Matters be ase 
S— 6 Swamy’s Treatise on Telephone Rules iS EN Jo not 2° 
g those of the authors. THEY cy of, 


gol 


‘The opinions expressed in the articles in SwamysnewS are bility for the inaccuraet iit 


sarily reflect the views of the Editor; nor does the Editor take responsi 
statements, if any, contained therein. 


—_— 
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What the Supreme Court has to say? 


T. S. VENKOBA RAO 


by 


interview: 


«the oral interview test is undoubtedly not a very satisfactory test for assess 
s, capacity and calibre of candidates, but in the absence of any better test for 
the cap istics and traits, the oral interview test must, at the 
ae. irrelevant though it is subjective and based on 
uncertain factors and it is capable of abuse. We would, however, like to point out that 
tter of admission to colleges or even 1n the matter of public employment, the oral inter- 
jew test as presently held should not be relied upon as an exclusive test, but it may be resorted to 
| oly as an additional or supplementary test and, moreover, great care must be taken to see that 
| persons who are appointed to conduct the oral Interview test are men of high integrity, calibre and 
1} qualification.” [ Ajay Hasia v. Khalid Mujib, AIR 1981 SC 487, Bhagwati, J. ] 


ing and evaluating 
measuring personal 
present stage, be regarded as not ir- 
first impression. Its result is influenced 


| 2 On process of selection for entry into public service: 
ip 


|| “The object of any process of selection for entry into a public service is to secure the best and 

| most suitable person for the job, avoiding patronage and favouritism. Selection based on merit, 
| tested impartially and objectively, is the essential foundation of any useful and efficient public 
d į service. So, open competitive examination has come to be accepted almost universally as the gateway 
$, | to public service.” [ Lila Dhar v. State of Rajasthan, AIR 1981 SC 1777: 1981 (4) SCC 159. ] 


A 4, On written examination vis-a-vis oral interview: 

ty “Tt is now well recognised that while a written examination assesses a candidate’s knowledge 
al} and intellectual ability, an interview-test is valuable to assess a candidate’s overall intellectual and 
ut peor qualities. While a written examination has certain distinct advantages over the interview- 
a there are yet no written-tests which can.evaluate a candidate’s initiative, alertness, resourceful- 
wp aitpendableness, co-operativeness, capacity for clear and logical presentation, effectiveness in 
te a Effectiveness in meeting and dealing with others, adaptability, judgement, ability to 
ed oe ability to lead, intellectual and moral integrity. Some of these qualities may be 
tut 


One: Aes with some degree of error, by an interview-test, much depending on the con- 


of the Interview Board. 


igus the Written examination assesses the man’s intellect and the interview test the man himseif 
Snes shall meet” for a proper selection. If both written examination and interview test 
tive] om features of proper selection, the question may arise as to the weight to be attached 
nalit į o them. In the case of admission to a college, for instance, where the candidate’s 
tance 5 yet to develop and it is too early to identify the personal qualities for which greater 
| Mance ings y have to be attached in later life, greater weight has perforce to be given to per- 
a tessarily t e written test. On the other hand, in the case of services to which recruitment has 
bject to oe be made from reasons of mature personality, interview-test may be the only way, 
persons z and essential academic and professional requirements being satisfied. To subject _ 
í to a written examination may yield unfruitful and negative results, apart from its 
of cr uelty to those persons. There are, of course, many services to which recruitment 
Younger candidates whose personalities are on the threshold of development and who 
êrsonalit promise, and the discerning may in an interview-test, catch a glimpse cf ae 
ae In the case of such services, where sound selection must couples aca ee 
Viewer ality Promise, some weight has to be given though not much too grea oa i D 
1y fro est. There cannot be any rule of thumb regarding the precise weight to be gi a 
->m service to service according to the requirements of the service, the minimum 
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qualifications prescribed, the age group from which the selection is to be made, the b d 
the task of holding the interview-test 1s proposed to be entrusted and a host of other fac Y to whic 
matter for determination by experts. It is not for courts to pronounce upon it nike hia 
weight has been given with proven or obvious oblique motives.” [ Lila Dhar v. Sta i: of Ret 
AIR 1981 SC 1777: 1981 (4) SCC 159. ] Rajastig, | 


4. On casual employees on daily wages performing same duties as those regularly appointed 


“The argument envisaged in the counter-affidavit is that since there are no sanctioned | 
to which regular appointments can be made, the casual employees cannot claim to receive the DOs 
salary and perquisites as employees appointed regularly to sanctioned posts. But while raisi 
argument, it is conceded in the counter-affidavit that the persons engaged perform the cane an j 
as are performed by employees appointed on regular basis against sanctioned posts, i 


f 
Dg 


EO 
lf 
employment on whatever exploitative terms are offered by the employer. The fact that these em.| 0 
ployees accepted employment with full knowledge that they will be paid only daily wages and they} n 
will not get the same salary and conditions of service as other regular employees, cannot provide, d 
the escape to the Central Government to avoid the mandate of equality enshrined in Article 14 of} tr 


the Constitution. The article declares that there shall be equality before law and equal prote g k 
| 0 


5. On members of S.Cs. and S.Ts.: 


Jt is not possible to equate the members of the Scheduled Castes with goods imported 
abroad. They are human beings like other human beings, the only difference being that ea ) 
ries a large number of their countrymen have not treated them as human beings but as su aa ih 
creatures beyond the pale of society and even of humanity. William Blake in his poem 
of Innocence’ said: 


“Every Night and every Morn 
Some to Misery are Born. 

Every Morn and every Night 
Some are Born to sweet delight. 
Some are Born to sweet delight, 
Some are Born to Endless Night.” 


: 7 5 T f iT 

The members of the Scheduled Castes were the children of the ‘Endless A peir const? 

right was the badge of shame; their inheritance, the overflowing cup of hum! oe rty; and thei! 

and closest companion, degradation; the bride of their marriage, lifelong povery j 

fault, to be born to their parents. They were denied education. They were «castes Mi 5 
lowest menial tasks. They were deniedscontact with persons not ba nene ‘mals 0! 

touch polluted and even their shadow defiled, though the touch and the s ; cows, goats fheir Y 

_for men rode on horses and elephants and on mules and camels and milke their faces for Wa i 

joes. They were denied worship and the doors of the temples were shut in is 
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osed to offend the Gods. All these wrongs were done to them by th A 
ir superiors. As the anonymous satirist said: Bae iN) Ep 


presence 
È ed themse. 
“We are the precious chosen few: 
Let all the rest be demaned. 

ge There’s only room for one or two: 
a We can’t have Heaven crammed.”’ 


The treatment meted out to the members of the Scheduled Castes throu 
„front to Human Rights. It was in a spirit of atonement for the wrongs don 
ag titution for the injury and injustice inflicted upon them that the frame 
å e cted Article 16 (4) placing them in a separate class in matters relatin 
] 3 ent to office under the State, formulated the Directive Principle em 
claimed the great Constitutional mandate set out in Article 335. 


ghout the ages was an 
e to them and to make 
rs of the Constitution 
& to employment or appoint- ~ 
bodied in Article 46 and pro- 


{ 
with goods imported 
is difference that for 
Remote and almost 
em by. The benefit 
us fumes and poiso- 


A | ' Itis equally not possible to equate the members of the Scheduled Tribes 
| ftom abroad. They too are human beings like other human beings with th 
ve centuries they have preferred to follow the primitive ways of their forefathers, 
el inaccessible in their hilly fastness and secluded forests, civilization has passed th 
x| of high sophisticated technology is as unknown to them as its hazards of noxio 
y | nous gases. Simple and naive, they have become a rich mine for exploitation by the human pro- 
de| ducts of civilization. Their lands have been stolen from them by skulduggery and they have been 
| tricked into selling the products of their craft and skill for a song. It was to protect them from such 
| «ploitation and to enable them to participate in the mainstream of the Nation’s life they have 
| been given special treatment by Articles 16 (4), 46 and 335 of the Constitution. [| The Comptroller 
Hg and Auditor-General of India and another v. K.S. Jagannathan and another: ATR 1986 SC 377. ] 


6, Is meaning of expressions unalterable? 


| _ Men’s Concept of the State as a polity or a political unit or entity and what the functions of 
| the State are or should have been changed over the years and particularly in the course of this 
ane A man cannot obstinately cling to the same ideas and concepts all his life. As Emerson 
u- | Cin his essay on “Self-Reliance” “a foolish consistency is the hobgoblin of little minds”. Man is 
in lis Vie ever restless, ever discontented, ever seeking something new, ever dissatisfied with what he 
en i Sinherent trait in the nature of man is reflected in the society in which he lives for a society 
Seks penuate of men who live in it. Just as man by nature is dissatisfied, so is society. Just as man 
Old yal mething new, ever hoping that a change will bring about something better, so does society. 
ues, old i ecologies and old systems are thus teplaced by new ideologies, a new set of values 

nae System they in their turn to be replaced by different ideologies, different values and a 
the tee he ideas that seem revolutionary become outmoded with the passage of time 
heeds Ae of today become the dogmas of tomorrow. What proves to be adequate and suited 
nade x Society at given time and in particular circumstances turns out to be wholly unsuited 

quate in different times and under different circumstances. 


Te 
te 
| 


| A Th S . . 
4 edintord of mankind is punctuated by progress and retrogression. Empires have risen and 
c e dust of history. Civilizations have flourished, reached their peak and passed away. 
ange and experiment, rise and fall, growth and decay, and of progress and retrogres- 
in the history of man and the history of civilization. 


l i . ` 

S Otted Keti to serve the needs of the society which is governed by it. If the law is to play — 

' It must p- ing the needs of the society, it must reflect the ideas and ideologies of that 

le. As m CEP time with the heartbeats of the society and with the needs and aspirations of 

l wit S. Society changes, the law cannot remain immutable. The early nineteenth century 
hat he j, {Rey Smith, said, “when I hear any man talk of an unalterable law, I am con- 

= S unalterable fool”, The law must, therefore, ina changing society, march in time ~ 
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and another 1986 (2) SLJ 320] 


7. Condonation of delay: ; 
1. Ordinarily, a litigant does not stand to benefit by lodging an appeal late, 


2. Refusing to condone delay can result in a meritorious matter being thrown o 
threshold and cause of justice being defeated. As against this when delay is condone i m Very 
that can happen is that a cause would be decided on merit after hearing the parties, © highest 


3. ‘Every day’s delay must be explained’ does not mean that a pedantic approach shou 


made. Why not every hour’s delay, every second’s delay. The doctrine must be applied in a mate | 


with the changed ideas and ideologies. [ Central Inland Water T.C. Ltd. and another v, B.N.G 
` BN. Gangu A 


4. When substantial justice and technical considerations are pitted against each other cause d 
substantial justice deserves to be preferred for the other side cannot claim to have vested right i 
injustice being done because of a non-deliberate delay. 


5. There is no presumption that delay is occasioned deliberately, or on account of culpable 
negligence, or on account of mala fides. A litigant does not stand to benefit by resorting to delay. 
In fact, he runs a serious risk. 


6. It must be grasped that judiciary is respected not on account of its power to legalise injus- | 
tice on technical grounds but because it is capable of removing injustice and is expected to do so. | 
[ Collector, Land Acquisition, Anantnag v. Mst Katiji, AIR 1987 SC 1353: (1987) 2 SCC 107.] 


SUPPLY OF FORMS TO GOVERNMENT OFFICES 


Terms and Conditions 


1. Orders consting up to Rs. 200 will be executed against 8. Our liability for delivery of the goods ceases as soon as 1i 
pre-payment or V.P. Post only. Orders exceeding Rs. 200 they are placed on Rail or with Road Carriers at the place of | 
will normally be sent by. Registered Post unless specifically despatch. a 
tequested for despatch by Road/Rail and provided the 
weight of the parcel is not less than 10 kg. 


9. We are not responsibile for any delay in transit or 
S 


delivery. E. 
2. Packing, Forwarding, Postage, Registration fee and 3 Legal | 
V.P. fee will be charged extra. 10. The transactions shall be subject to Madras 
Jurisdiction. 4 
3. In the case of despatches by rail, forwarding charges s applicable For 
Rs. 20 per parcel extra. Parcel will be booked “Freight to 11. Sales Tax and Local Taxes Ca) a mil Nadu State, 
Pay”. sales to offices within the jurisdiction of TU at 10% | 
$ T.N.G.S.T. at 5% and surcharge on T.N.G.S.1+ 
4. Prices are NET. No discount is allowed. Prices ruling applicable. 


on the date of supply will be charged. 


> t 10%: Co 
12. Inter-State Sales Tax is chargeable a es W 


5. Credit bills should be settled within thirty days from | Sales Tax will be collected at 4% only in cas pure 


the date of issue, failing which they will carry interest at ‘D’ Forms are sent in duplicate alongwith pore 
the rate of 2% per month from the date of the bill. order by the Government offices who are 

6, Payment should be made by crossed demand draft issue ‘D’ Form. qin the > 
‘on any bank at Madras, Cheques on Madras banks are 13. lf C.S.T. at 4% has been charge pill shoul 


at the F 
acceptable: s anticipation of ‘D’ forms, PYET ot eri 
i D in duplicate. ry bl 
7. If payment is made by outstation cheques, a sum of | accompanied by pi RT iS A supplemen!? 
Rs. 20 for the first Rs. 1,000 and Rs. 10 for each subsequent | State S.T. at 10% go Te sued, ic 
_ Rs. 1,000 or part thereof should be added towards collection | the difference of 6% 


> i ircumstances: 
charges, in addition to the bill amount. cancelled under any ©! 
Gate ey ws 


- GITANJALI FORMS & pecai ar 600 028 
; Division of Swamy Publishers (P);Ltd. Post Box No. 2468 ue 
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Constitution of India 
[ Exercises in Analysis and Appraisal ] 


Regulation of Service Conditions 


R. V. SURYANARAYANA - 
(5) Consultation with U.P.S.C. 


c “Classification 
Opic namely “Consultation with U.P.S.C.” 


article. This is 


1 | 54 Consultation in regard to disciplinary matters i 
4 5.4.1 Consultation in respect of whom? 

a 
I 


| (A) Key expression “Serving in civil capacity” 
| The key expression occurring in claus 
| The relevant extract is reproduced below: 
B i 
| “The Union Public Service C 
- | may be, shall be consulted— 


e (3) (c) of Article 320 is “serving in a civil capacity” 


ommission or the State Public Service Commission, as the case 


(c) On all disciplinary matters affecting a person serving under the Government of India 
or the Government of a State in a civil capacit 


, including memorials or petitions relat- 
Ing to such matters.’ 


What matters is not the Department in which a person is serving but the capacity in which he 
5 serving. Accordingly, civilians in Defence Services are initially covered by the above cited con- 
tional provision, They have however been granted exemption from the operation of this pro- 
won through Regulation 5 (2) of U.P.S.C. (Exemption from Consultation) Regulations, 1958. 
r the purpose of academic study, assume a situation in which the exemption referred. to 
s 's withdrawn. The resultant position would be that so long as the “civil capacity Subsists 
‘hin P of a per son, the safeguard contained in clause (3) (c) of Article 320 would be available to 
ey, D Such a Situation, the definition of the term “civil capacity’? becomes a live constitutional 
on gy esent, this issue is dormant on account of the fact that it makes no difference whether 

I the Defence Department is serving in a civil capacity or not. In either case, consulta- 
C. is not necessary. If he is not serving in a civil capacity, he is ab initio excluded 
of Art. 320 (3) (c). If he is serving in a civil capacity, he is initially covered by 
. Separately exempted from its operation. The net result is the same in both cases. 
tOn ceases, interpretation of the term “civil capacity’? would have practical impli- 


n but 
exempt 


“Testing to note that usage of the term “civil capacity” has been avoided in the C. 
subsist ese Rules however contain an indication of the circumstances in W da ae 
ne s. vide Rule 2 (e) read with Rule 3 (1) ]. The contexts of C.C.S (C. A.) a 
><) (3) (c) differ but the objective of classification under C.C.S. les is the 
ee Art. 320 (3) (c) namely application of higher stan 

aan ciyi 


ret a 
ans and lesser constraints on the Disciplinary Author n respect of thi ie 
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former. Therefore, interpretation of the term “civil capacity” can be held to be com 

mother statute as well as subordinate legislation. Rule 2 (e) contains the definition aa for the | 

Services’. It prescribes two conditions which should be fulfilled for being classified eet ae ence 
efen 


= A ei 

= (1) The services should be paid out of the Defence Services Estimates; and 

4 (2) They should not be subject to the Army Act, 1950 or the Navy Act, 1957, : i 
Act, 1950. > Or the Air Fore 


The word “and” indicates that both the conditions should be fulfilled. The moment a ciw, i. 
is temporarily made subject to any of the Acts mentioned above, condition (ii) above ce Pe Eolia i 
satisfied. Consequently, he ceases to be in “Defence Services”? as defined for the limited Sto be | 
5 under reference. It may be noted that the terms ““Defence Services” and “Defence Depan ti | 
aa not synonymous. Far from being synonymous, they may some times denote mutually exclu are 
situations. A person who is governed by the Army/Navy/Air Force Actis excluded from the Defn 
Services” but belongs to the Defence Department. Please see the word “‘not’’ emphasised in condi. 


tion (ji) above. 


to 

cation of C.C.S. (C.C.A.) Rules, 1965. Accordingly, a person made temporarily or permanently 
subject to the Army Act, 
ceases to be in “Defence Services” as already explained above and as a consequence thereof C.CS. | | 
(C.C.A.) Rules, 1965, are inapplicable to him. The conclusion emerging from this analysis is that | 
existence of “civil capacity” is determined solely by the fact whether any of the three Acts referred |, 
to above govern a person at the relevant point of time. In other words, civil capacity is a residuary — 
caetgory. A person who is not placed in the category of non-civilian is placed in the residuary cate- 
gory. As these Acts are Parliamentary Acts, classification of a service as service in a civil capacity f 
or otherwise received the express approval of the Parliament instead of bein | 
subordinate legislation. This is a good practice. 


(B) Proclamation of Emergency — Effect on Civilians in Defence Services: 


There was however an occasion when the civilians in Defence Department continued to y } 
governed by the C.C.S. (C.C.A.) Rules, 1965, despite the fact that they were temporarily mad 
subject to the Army Act, 1950, or the Navy Act, 1957, or the Air Force Act, 1957. That was ola 
occasion of proclamation of Emergency issued under Article 352 (1) of the Constitution on 
December, 1971. Sub-rule (3-A) of Rule 3 of C.C.S. (C.C.A.) Rules, 1965, was inserted by an ane 
ment, dated the Sth April, 1972. This amendment had the effect of permitting continued apn a 
tion of C.C.S. (C.C.A.) Rules, 1965, in the above mentioned circumstances with a rider. Jn inion ft 
of this rider, if “the appropriate authority, for reasons to be recorded in writing, is of the Pr 
that sterner action is called for’’, he can direct “that he be dealt with under the Act 
to”. This is in the nature of an enabling provision. Sub-rule (3-A) under reference ho ath Marc 
to be operative when the Proclamation of Emergency was revoked with effect trom 2 f i 
1977. {vide Explanatory Footnote below Rule 3 of C.C.S. (C.C.A.) Rules, 1965, © 
Compilation, Seventeenth Edition. ] 


E (C) Suggestion for Constitutional amendment: 


= All said and done, it is difficult to see any reason why the Government sh 
the key expression “civil capacity” in C.C.S. (C.C.A.) Rules, 1965 and resort E are not 
"making oblique references. At present Art. 320 (3) (c) and CGS (GCA) Ru Fon which 
same wavelength for this reason. When a key expression occurs in the Constitui the su 
eme statute or mother statute, it is desirable that the same expression 15 ee npplemen 


ation and also if necessary, elaborated. Such an elaboration shou 


r e 0 
ould avoid hod 0 
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ression but not be in lieu of it. Such a practice would secure erfect c fs 
he ker o sections of the statute and minimise the scope for hair-splitting eee 
an the legislation. This is the correct approach to drafting of subordinate legislation. 
A e C.C.S. (C.C.A.) Rules and other Corresponding rules may be amended accordingly, 

isions of C.C.S. (C.C.A.) Rules may be substituted by the following Note: ~ 


cage of t 
iy betw! 


“Civil capacity” refers to service other than service declared as no 
py Parliament including the Army Act, 1950 or the Navy Act 
y 


he Government of India a 
rules which regulate disciplin 
20 (3) (c). _ This constitutional provision is absolute 


| Sttisies the criteria of “serving under the 
‘| beconsulted in disciplinary matters unless exempted under the e 


| When a person is excluded from the purview of 
| matters, he becomes more vulnerable to arbit 


Consultation necessary? 


person who serves under the Government but may not hold a post. In 


Clause (c) of Art. 320 (3) is operative because this sub-clause does not contain any 
€ should hold a post. 


[< Condition of “serving in civil capacity” when to be satisfied? 
ther relevant q 


iig , question is whether, for the purpose of Art. 320 (3) (c), the condition of 
at the ae capacity” should be satisfied at the time the alleged offence or misconduct occurred 
I this ag me of awarding the punishment. This is a question of law. Comprehensive treatment 
Upg e eect is outside the Scope of this article. It is however pointed out that consultation with 
; S aimed at making the disciplinary proceedings and the eventual decision based on it as 
Impartial as Possible. Nothing which helps fulfil this objective is excluded from the 
etisio Commission (in respect of unexempted categories). On any aspect in respect of 
y ex oe affects the employee, the Commission should be consulted. This view is based 
sub cn “on all disciplinary matters affecting a pETSON. «seen nenerr ene occurring in the 
lated ae ecision on the question raised above certainly affects a person. It should 
ofa he even if there is settled law on any aspect such as the question raised above, the : 
0 Ee ‘ation to individual case remains. It is precisely here that the Commission is 

on an k Significant role. Therefore U.P.S.C. should be consulted on the question ` whether 

RUBS © is necessary”, 


gicle the same topic will be continued and scope of the term “all disciplinary 
e discussed, 4 5 
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& Our Editor and Chief Author 
Ministry of Finance (Department of ae 
of Pension, Personnel and Training, FO 
and Housing, etc. etc. 


In addition to these sources, 
the entire country, are contributing, 
Railways, Defence, C. & A.G. of India, 
Taxes, Bureau of Public Enterprises, Archi 
etc. etc., with the noble intention of keeping t 


Normally we try to include 
chance the readers happen to find any 
with copies of such orders so that they may 
of other readers. 


We are grateful to all these Ministries/Departments/individuals for their help in enabling } 
us to include the up-to-date orders which are of great interest to our readers. 


265 


Mode of payment of pensionary benefits to mem- 
bers of A.LS. who have suddenly disappeared į 


I am directed to say that Government of 
India have issued orders vide O.M. No. 1/17/86- 
P & PW, dated the 29th August, 1986 (published 
in SwamysnewS as SI. No. 258 of October, 1986), 
wherein the mode of payment of pension, family 
pension and other benefits to the family of a 
Government servant who has suddenly dis- 
appeared has been laid down. The instructions 
prescribed therein shall apply mutatis mutandis 
to members of All India Services. 

[ G.I, Dept. of Per. & Trg., Lr. No. 25011/12/ 
89-AIS (IT), dated the 171th May, 1989. ] 


266 
Amendment to the A.I.S. (Study Leave) Regu- 
lations : 
G.S.R....In exercise of the powers conferred 


by sub-section (1) of Section 3 of the All India 
Services Act, 1951 (61 of 1951), the Central 
Government, after consultation with the Govern- 
ments of the States concerned, hereby makes 
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many readers themselves from various offices, spread ove | 
their mite by sending us the copies of orders issued by |) 
Department of Economic Affairs, Central Board of Diret | 
chaeological Survey of India, Ministry of External Affairs, 
heir brethren well informed about the latest orders, | 


de the orders within a month of their issue. If, however, per- | 
important order omitted, they are requested to help us f 
be included in the subsequent issue for the benefit | 


Shri P. Muthuswamy is included in the mailing lists of ie | 
enditure), Controller-General of Accounts, | 
ts and Telecom., Ministry of Health, Ministry of Works 


Departments j 4 


— The Publishers. 


the following regulations, further to amend the 
All India Services (Study Leave) Regulations 
1960, namely :— 


(1) These regulations may be called the Al | 
India Services (Study Leave) Amendment Rego: f 
lations, 1989. 


(2) They shall come into force on the date ol 
their publication in the Official Gazette. 


2. In the All India Services (Study Be 
Regulations, 1960 (hereinafter refera eri i 
the said regulations), after clause (ii) a vied | 
tion 4, the following proviso shall be 


namely :— 


“Provided that All India Service 
selected for fellowships approve p eneral “y 
ment of India from time to time by p for it 
special order will be granted study lea hii 
entire period of fellowships.” a Fi 
3. In the said regulations, after cla ole 
sub-regulation (2) of Regulation 10, 4 
ing clause shall be added, namely :— 


5 : : ntained 
“(e) Notwithstanding anything “service ih 
these regulations, a member of t otio witt 
has availed of study leave in conn f 


Digitized by Arya Samaj 


roved by Government of India 
e by general or special order 
itled to receive the full value of the 
and full pay including dearness 
and house rent allowance that he 
been entitled to had he not received 


ip app 
ne Me A tim 
; m ship 

pwance 
have 


of Per. & Trg., Notification 
-AIS (IID), dated the 6th June, 
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Clarifications on payment of bonus to casual 
Jabourers in Department of Posts 


. Jam directed to invite a reference to this 
| Directorate Letter No. 26-3/88-PAP, dated 
0-1988 (published in SwamysnewS as Sl. 
. 322 of November, 1988), on the above 
subject, and say that certain circles have sought 
clarification on the following points of 
doubt. These have,been examined in detail and 
sition is clarified as under :— 


; Point of doubt. —(a) Vide this Directorate 
Letter No. 45/95/87-SPB. I, dated 10-2-1988 
blished in SwamysnewS as SI. No. 107 of 


regularly employed workers of the corres- 
ri g cadre no distinction should be made 
ait a the casual labourers and contingency 
ah aa Whether these orders will apply in 
a of bonus also. Whether “Maz- 
engaged in R.M.S. are also covered 


er the cate 
maid eee of casual labourer and can 


larification. —The 
è made on th 
Prescribed on 
Yees who are c 
Same terms 


bonus (ad hoc) payment 
‘basis of flat monthly wage 
time to time to all those 
asual labourers or appointed 
ot ae and conditions as are applic- 
‘qualify pee ent of casual labour and 
of ad h € eligibility conditions for pay- 
time Ge payment as prescribed from 
than 2 1z., they should have worked for 
days of eight hours each or a 
z ne a office in ae ot ie 
eae ing years (including 
c, nich the ad hoc payment is being 
lle Spective of the name by which 

t and the Head of account from 


‘ing da: 
poccuti 


Y are paid, 


CC-0. In Public Domain 
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Foundation Chennai and eGangotri , 
August, 1989 


Point of doubt.—(b) Whether co : 
upon reducing the number of days Kom Ge ; 
206 for the purpose of regularisation of casual 
labourer as Class IV and the operation of five 
days week system in the administrative offices 
the casual labourers who have put in 206 days 
of service in the Department for each of the 
previous three years ending on 31-3-1988, have 
veer entitled to the bonus for the year, 


Clarification.—No. The ad hoc payment of 
Bonus is to be made to the casual labourers on 
the basis of conditions laid down in para. 6 of 
Pr ee Letter No. 26-3/88-PAP, dated 


This issues in consultation with Finance 
Advice (Postal) vide their Dy. No. 1985/FA (P)/ 
89, dated 16-5-1989. ee : 

[ G.I., Dept. of Posts, Lr. No. 26-5/88-PAP, 
dated the 26th May, 1989. ] 
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Departmental disciplinary proceedings and crimi- 
nal prosecution 


Instructions have been issued earlier clarifying _ 
that there is no bar on initiating departmental — 
disciplinary proceedings simultaneous with cri- 
minal prosecution. The legal position in this 
regard has been laid, down in the judgment of 
the Supreme Court in the case of Delhi Cloth 
and General Mills Ltd. v. Kuchal Bhan (AIR 
1960 SC 806), which was also referred to in the 
Circular, dated 11-11-1983, enclosed with this _ 
Department Letter, dated 16-4-1986. To reite- 
rate, the Supreme Court in the aforesaid judg- 
ment had observed as follows:— 


“Tt is true that very often employers stay 
enquiries pending the decision of the criminal 
trial courts and that is fair; but we cannot say 
that principles of natural justice require that an 
employer must wait for the decision at least of 
the criminal trial court before taking action 
against an employee. In Sri Bimal Kanta z 
Mukherjee v. Messers Newsmen’s Printing 
Works, 1956, Lab Act 188, this was the view 
taken by the Labour Appellate Tribunal. We 


may, however, add that if the case is of a grave 
tions of fact of law, 


nature or involves ques i aw, 
which are not simple, it would be advisable for 
the employer to await the decision of the trial 
court, so that the defence of the employee in the 2 

- Gurukul Kangri Collection, Haridwar ~ 


y 


t be prejudiced. The pre- 
a very simple nature 
cannot be blamed for the 
im. In the circumstances, 
no failure of natural 
case and if the respondent did 
not choose to take part in the enquiry, 20 fault 
can be found with that enquiry. We are of the 
opinion that this was a case in which the tribunal 
patently erred in not granting approval under 
Sec. 33 (3) of the Industrial Dispute Act. Besides 
it is apparent that in making the order under 
=~ appeal, that Tribunal has completely lost sight 
n ot the limits of its jurisdiction under Sec. 33 (2). 
We therefore, allow the appeal and set aside the 
= orders of the Tribunal granting approval to the 
= order of the appellant dismissing the respondent, 
Tn the circumstances, we pass no order as to 
costs.” 


justice in this 


‘This ruling of the Supreme Court has further 
been confirmed by the Supreme Court in the 
case of Jung Bahadur v. Baijnath Tiwary (AIR 
1969 SC 30). À 


2, Thus in the light of the above cited judg- 
ment, the disciplinary authority can start disci- 

-plinary proceedings where feasible, simulta- 
neously with prosecution after careful examina- 
= tion of each case on merits. 


3. However, certain difficulties have been 
brought to the notice of this Department in 
_ implementing these instructions in view of the 
ovisions contained in Rule 80 and 81 of the 
_P. & T. Manual, Vol. II, because Note III below 
81 as they stand at present bar depart- 
mental action where criminal prosecution had 
been launched. In a few cases; the Central 
dministrative Tribunal, Bangalore, had also 
d S Dementa proceedings in which crimi- 
secution was in progress relying u 
0 and Note III nder A Rule 31 


of the P. & T. Manual, Vol. ID. 


_order to obviate those difficulties and to 
he position clear. It has been decided to 
ad Rule 80 and 81 of the P. & T. Manual, 
Til, as shown in the annexure to this letter 
lem in conformity with the legal 

he instructions referred to in 
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the notice of all concerned including t 

ment counsel when required. 8 the Govern 
[ G.I., Dept. of Posts, Letter No. 15/70-y; 

dated the.16th January, 1989. ] /10-Vig. 1 


ANNEXURE 


Advance Correction Slip No. 1, dated 16-1-1989 aN 
to P. & T. Manual, Volume MI (4th Edition eS 
reprint). a 


1. Substitute the following for Rule 80 a 1 
note thereunder :— | 


“80. Prosecution should be the general rule i 
in all those cases which are found fit to be sent yi 
to the court after investigation and in which the | 
offences are of bribery. corruption or other | 
criminal misconduct involving loss of substan. | 
tial public funds. However, while police enqui- 
ries are pending or criminal prosecution hasbeen 
launched, there will be no bar to initiating 
departmental disciplinary proceedings on the 
same and or similar charges if on the facts and _ 
circumstances of each case, the competent | 
authority thinks, it necessary to do so.” 


a: 


E 


2. In other cases involving less serious | 
offences or involving malpractices of a depart- | 
mental nature, only departmental action should | 
be taken and the question of prosecution should $ 
generally not arise. ee 


However, if prosecution is still felt necessary, 
the case may be reported to the police as soon a 
a decision is arrived to this effect. $: 


3. Cases involving loss of substantial publi 
funds are where the loss is (i) Rs. 5,000 or m0" 
in case of departmental employee;, i a 
amount of security deposit or more in the ¢ 


of an Extra-Departmental Agent. 


4. Where the nature’ of the cases So. we 
viz., cases of theft, highway robbery, 4 7 Aa 
on employees of the Department, @ diate). 
should be lodged with the police imme ndin 3 
for taking effective action such as apprenes” 
the culprit, searching the premises; etc. 


` 


269 


Procedure to be observed by 
Promotion Committees 

The undersigned is dir S 
modification of existing instructions 
regard to the subject mentione 


l d to say 
directed t€ ‘iss 


gramy WS 


m+ proce ; 
owing Dai Promotion Committees :— 
epa 


pach Dep 
is Se of the suitability. of the candidates. 

sessment! 
i interview sh 
ecificall ( 
the post/setvice. 


4 ad ; aie Z 
Bete Administrative Ministry desires that an 


‘aterview should form part of the selection 
ae necessary provision should be made in 
? 


f recruitment rules. 


2.1.1 Selection Method 


Where promotions are to be made by selec- 
n method as prescribed in the recruitment 
les, the DPC shall, for the purpose of deter- 


considered from out of those eligible officers in 
| the feeder grade(s), restrict the field of choice as 
under with reference to the number. of clear 
| regular vacancies proposed to be filled in the 
| year: 


No. of officers 


0. of vacancies to be considered 


1 5 
E9) ; 8 
3 . 10 
4 3 times the number 
of vacancies 


Guidelines for DPCs 
vee Present DPCs enjoy full discretion 
rae “it Own methods and procedures for 
~ assessment of the suitability of candi- 
e gare to be considered by them. In 

genase greater selectivity in matters of 
4 ou aud for having uniform procedures 
| bing presorik ee DPCs, fresh guidelines are 

and tha. foll ed. The matter has been examined 
owing broad guidelines are laid 


regulate the itabili 
dates ee oe ee of suitability 


a ni ’ 
» advancement in an officer’s career 


De regarded as a matter of course 
earned by dint of hard work, 
ba the annual confidential reports 
CC-0. In Public 


ef 
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dure shall be observed by the 


artmental Committee should decide 
thod and procedure for objective 


ould be held unless it has been 
y provided for in the recruitment rules 

Whenever promotions are 
e by the method of ‘selection’ by DPC 


mining the number of officers, who will be |- 


R While merit has to be recognised and | (d) 


eflect d o result oriented performance | 
o 


a ‘Strict and rigorous selection | 


Domain. Gurukul Kangri-Collection, Haridwar 


August, 198° 


2.1.4 Government also desires to clear the 
misconception about “‘Average” performance, 
While “Average” may not be taken as an adverse PE 
remark in respect of an officer, at the same time Be 
it cannot be regarded as complimentary to the 
Officer, as “‘Average” performance should be 
regarded as routine and undistinguished, it is 
only performance that is above average and z 
„performance that is really noteworthy which ; 
should entitle an officer to recognition and 
suitable rewards in the matter of promotion. 


Confidential Reports 


2.2.1 Confidential Rolls are the basic inputs 
on the basis of which assessment is to be | 
made by each DPC. The evaluation of CRs 
should be fair, just and non-discriminatory. 
Hence— 
(a) The DPC should consider CRs for equal 

number of years in respect of all officers 

considered for promotion subject to (c) 

below. 


(b) The DPC should assess the suitability of 
the officers for promotion on the basis of 
their service record and with particular | 
reference to the CRs for 5 preceding years. 
However, in cases where the required quali- 
fying service is more than 5 years, the DPC 
should see the record with particular refer- 
ence to the CRs for the years equal to the 
required qualifying service. (If more than 
one CR has been written for a particular 
year, all the CRs for the relevant year 
shall be considered together as the CR for 
one year). ; 
Where one or more CRs have not been 
written for any reason during the relevant 
period, the DPC should consider the CRs 
of the years preceding the period in ques- : 
tion and if in any case even these are not 
available the DPC should: take the CRs of 
the lower grade into, account to complete 
the number of CRs required to be considered 
as per (b) above. If this is also not possible, 
all the available CRs should be taken into 

“account. : a ee 
Where an officer is officiating in the next 
higher grade and has earned CRs in that 

- grade, his CRs in that grade may be con- — 

-sidered by the DPC in order to assess his 
work, conduct and performance, but no 
extra weightage may be given merely on the 
ground that he has been officiating 1 


(c) 


higher grade, 


a; re 
SP. $ 
Aad: a 


z 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


428 


August, 1989 


(e) The DPC should not be guided merely by the 

~ overall grading, if any, that may be recorded 

in the CRs, but should make its own assess- 

. ment on the basis of the entries in the CRs, 

- because it has been noticed that some times 

the overall grading in a CR may be incon- 

sistent with the grading under various 
parameters Or attributes. 


Ifthe Reviewing Authority or the Accepting 

Authority as the case may be has overruled 

the Reporting Officer or the Reviewing 

ery as the case may be, the remarks 

fof the latter authority should be taken as 

the final remarks for the purposes of assess- 

ment provided it is apparent from the rele- 

vant entries that the higher authority has 

come to a different assessment consciously 

after due application of mind. Ifthe remarks 

of the Reporting Officer, Reviewing Autho- 

rity and Accepting Authority are comple- 

‘mentary to each. other and. one does not 

- [have the effect of overruling the other, then 

ithe remarks should be read together and 
the final.assessment made by the DPC. 


2.2.2 In the case of each officer, an overall 
grading should be given. The grading shall be 
= one among (i) Outstanding, (ii) Very Good, 

(iii) Good, (iv) Average, (v) Unfit. 
‘2.2.3 Before making the overall grading after 
considering the CRs for the relevant years, the 

DPC should take into account whether the 

_ officer has been awarded any major or minor 

penalty or whether any displeasure of any supe- 

rior officer or authority has been conveyed to 
: -him as reflected in the ACRs. The DPC should 
~- also have regard to the remarks against the 
= column on integrity. 


2.3.1 The list of candidates considered b 
5 DPC and the overall grading assigned to ae 
candidate would form the basis for preparation 
: of the panel for promotion by the DPC. The 
following principles should be observed/in the 
= preparation of the panel:— 


(i) Having regard to the levels of the po 
which promotions are to be rages 
nature and importance of duties attached 
to the posts a bench-mark grade would be 
determined for each category of posts for 

Zes which promotions are to be made by selec- 
tion method. For all Group ‘C’, Group ‘P’ 
and Group ‘A’ posts up to (and excluding) 
the level of Rs. 3,700-5,000 excepting PIO- 
- motions for induction to Group ‘A’ posts 


ff) 


(ii) In respect of all posts which are in the level p l l 


(iii) Appointments from the 


(iv) Where sufficient number ofo 


RS CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
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or Services from lower grou 

mark would be ‘Good’. “All ofiter bench. ty 
overall grading is equal to or bee Whose f 
the bench-mark should be included į than 
panel for promotion to the extent f the 
number of vacancies. They will be aa the 
in the order of their inter se seniority ee | 
lower category without reference nte 


Wherever promotions are made for | 
induction to Group ‘A’ posts or Services | 
from lower groups, the bench-mark would } 
continue to be ‘good’. However, officers | sf 
graded as ‘outstanding’ would rank en bloc 
senior to those who are graded as ‘Very . 
Good’ and officers graded as ‘Very Good’ 
would rank en bloc senior to those who | 
are graded as ‘Good’ and placed in the | 
select panel accordingly up to the number 4 
of vacancies, officers with same grading | 
maintaining their inter se seniority in the f 
feeder post. t 


of Rs. 3,700-5,000 and above the bench- 
mark grade should be ‘Very Good’. How- 
ever, officers who are graded as “‘Outstand- 
ing” would rank en bloc ‘senior to the | 
who are graded as “Very Good” and placed f 
in the select panel accordingly up to the 
number of vacancies, officers with same 
grading maintaining their inter se seniority 
in the feeder post. 

panel shall be 


made in the order of names appeariné r 


the panel for promotion. 
fficers with the 


required bench-mark gradeare not availabe 
within the zone of consideration, ° Jaced 
with the required bench-mark will be P Tes ae 
on the panel and for the unfilled vacanti 

- the appointing authority shou d red 

fresh DPC by considering the riy 
number of officers beyond the origina 
of consideration. 


2.3.2 (i) In promotions by sel 
services within Group ‘A’ whic 
mate salary of Rs. 5,700 p.m. 10 
scale, the S.Cs./S.Ts. officers, w 
enough in the zone of consideration 


tion so as to be within the number © 


ections t0 Poi 
h carry a. red 
‘ the rev! a 
re sen 
m 
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: e select list has to be drawn up, 
for which opstanding the prescription `of 
would 2 ark’ be included in that list provided 
ye be eo! considered unfit for promotion. 

H they ¢ 


Saas otion by selection to posts/ser- 
p (i) P Group ‘C to: Group ‘B’ within 
pe ‘B’ and from Group ‘B’ to the lowest 
ie Group ‘A’, selection against vacancies 
7 S.Cs. and S.Ts. will be made only 
S.Cs./S.Ts. officers, who are within 


-officers, and the bench-mark. If candidates 

S.Cs./S.Ts. obtain on the basis of their ee 
in the aforesaid general list, lesser number of 
vacancies than are resérved for them, the differ- 
ence should be made up by selected candidates 


for S.Cs. and S.Ts. respectively, 


Preparation of year-wise panels by DPC where 
they have not met for a number of years 


2.4.1 Where for reasons beyond control, the 
DPC could not be held in an year(s), even 
though the vacancies arose during that year (or 
years), the first DPC that meets thereafter 
should follow the following procedure:— 


reserved for 


A those : : : 
E omal zone of consideration prescribed 


| ide the Department of Personnel and A.R., 

+ oM. No. 22011/3/76-Est. (D), dated the 24th 

| December, 1980. -Where adequate number of 

| §(s,/S.Ts. candidates are not available within 

| the normal field of choice, it may be extended to 
| five times the number of vacancies and. the 
| $.Cs/S.Ts. candidates (and not any other) 
| coming within the extended field of choice, 
| | should also be considered against the vacancies 
/ į mered for them. If candidates from S.Cs./ 
| | STs. obtain on the basis of merit with due 
3 | regard to seniority, on the same basis as others, 
| lessnumber of vacancies than the number resery- 
| ed for them, the difference should be made up 

| } by selecting candidates of these communities, 
- | Who are in the zone of consideration, irrespec- 
- | tve of merit and ‘bench-mark’ but who are 
| considered fit for promotion, Officers belonging 

| 10 SC/ST. selected for promotion against 
| Vacancies reserved for them from within the 


ttended field of choice wo Id h i 
laced en bloc below all the Bihar of ee 2.4.2 Where a DPC has already been held in 


| ed from withi f a year, and further vacancies arise during the 
|. (ili) As oes ee eon eroIce eine year due to death, resignation, voluntary 
| in Gro Tegards promotions made by selection retirement, etc., or because the vacancies were 
up ‘© and Group ‘D’ posts/services, | not intimated to the DPC due to error or omis- 
avn Up ¢ S.Cs./S.Ts. Officers should be | sion on the part of the Department concerned, 
i sParately in addition to the general | the following procedure should be followed:— 

» to fill up the reserved vacancies. 


>S. Officers, who are within th l 
ne : : in the norma 
romotie ideration, should be considered for 
ame basis along with and adjudged on the 
Mongst ae others and those §.Cs. and S.Ts. 
ay be ene who are selected on that basis 
on to th ed in the general Select List in 

the separate being considered for inclusion 
E Eectively ate Select Lists for S.Cs. and S.Ts. 
e “SDectivel. the separate Select Lists drawn 
ing te D r S.Cs. and S.Ts., officers 
itely cme -Cs. and §.Ts. will be adjudged 

her oat themselves and not along- 
in the? if selected, they should be 
of the; concerned separate list, irres- 
t Merit as compared to other quent year(s). 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


(i) Determine the actual number of regular 
vacancies that arose in each of the previous 
year(s) immediately preceding and the 
actual number of regular vacancies pro- 
posed to be filled in the current year sepa- 
rately. ‘ 


(ii) Consider in respect of each of the years 
those officers only who would be within 
the field of choice with reference to the 
vacancies of each year starting with the 
earliest year onwards. 


list of the earlier year above the one for the 
next year and so on. 


(i) Vacancies due to death, voluntary retire- 
ment, new creations, etc., clearly belong to 
the category which ‘could not be foreseen 
at the time of placing facts and material 
before the DPC. In such cases, another 
meeting of the DPC should be held for- 
drawing up a panel for these vacancies as 
these vacancies could not be anticipated at 
the time of holding the earlier DPC. If, 
for any reason, the DPC cannot meet for 
the second time, the procedure of drawing 
up of year-wise panels may be followed 
when it meets next for preparing panels in 


of these communities in the Separate Select Lists - 


(iii) Prepare a ‘Select List’ by placing the select — 


respect of vacancies that arise in subse- — 
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ETAN - ti 5. Ministries/Departments are 
T” a the second type of orons scion (12 bring eas to the none a to 
2 ouzh the vacancies were there at the | concerned, including their attached anq aa 
pa time of bolding of DPC meeting they were | ordinate offices, for guidance and also to ensur, | 
Pes not reported to it) it results im injustice their compliance. e 
[ G.I., Dept. of Per. & Trg., O.M. No. F, 201 A 


to the officers concerned by artificially mr 
tricting the zone. of consideration. e EAA), dated the 10th March, IAA 


wrong done cannot be rectified by holding 
a second DPC or preparing an year-wise 
panel. In all such cases, a review 
Sar should be held keeping in mind the total 
Rare vacancies of the year. 
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' | 
Procedure to be observed by Departmental 1 à 
$ p. 
l 
i 


12.4.3 For the purpose of evaluating the merit | Promotion Committees 


‘of the officers while preparing year-wise panels, 
the scrutiny of the record of service. of the 
officers. should be limited to the records that 
= would have been available had the DPC met at 

the appropriate time. For instance for preparing 
a panél relating to the vacancies of 1978 the 
latest available records of service of the officers 
either up to December, 1977, or the period 
ending March, 1978, as the case may be, should 
be taken into account and not the subsequent 
ones. However, if on the date of the meeting of 
the DPC, departmental proceedings are in pro- 
gress and under the existing instructions sealed 
cover procedure is to be followed, such proce- 

dure should be observed even if departmental 
_ proceedings were not in existence. in the year to 
which the vacancy related. The officer’s name 
_ should be kept in the sealed cover till the pro- 
ceedings are finalised. - 


The undersigned is directed to refer to this 
Department’s O.M. No. 22011/5/86-Est. (D), | 
dated the 10th March, 1989 (vide SI. No. 269 | 
of this issue), on the above subject and to say — 
that references seeking clarification on the | 
application of these instructions and also the — 
number of Confidential Reports to be assessed | 
as indicated in para. 2.2.1 of the said O.M. | 
have been received in this Department and the | 
position is clarified as under. | 


2. The revised procedure to be observed by 
the Departmental Promotion Committees laid 
down in this Department’s O.M., dated 
10-3-1989, has to be followed by all the DPCs _ 
held after 1-4-1989, irrespective of the date(s) 
of occurrence of vacancies. 4 


3. If two alternative eligibility conditions a 
prescribed and the officers satisfying te 
conditions are considered simultaneously fi 
stead of under a “failing which” claus, 
DPC may consider the service recor AC 
officers with particular reference to the ; 1 
(including ACRs in respect of service a 
lower grade if necessary) for the lesser 2 p 
of years as between the two alternative pè 
of eligibility service or five years Wm 
longer. To cite an instances, if for 1 
-to a post in the scale of Rs. ; ,900-6, + off 
prescribed in the recruitment rules ma k 
with 8 years service in the scale 0° ©” 
5,000 or those with 17 yeats service 1 a 
‘A? including 9 years service in t a may 
Rs. 3,700-5,000 are eligible, the DPX 4 
sider the service record of all officers : 
cular reference to the ACRs for 8 year z 
ing Annual Confidential Report f0! 
| the lower grade if necessary). 


2.4.4 While promotions will be made in the 
order of the consolidated select list, such promo- 
tions will have only prospective effect even in 
_ cases where the vacancies relate to earlier year(s). 


3. Non-Selection Method 
_ Where the promotions are to be made on 
non-selection’ basis according to Recruitment 
es, the DPC need not make a comparative 
assessment of the records of officers and it 
she uld categorise the officers as ‘fit’ or ‘not yet 
fit for promotion on the basis of assessment of 
i h r record of service. While considering an 
officer ‘fit’, guidelines in para. 2.1.4 should be 
ne in mind. The officers categorised as ‘fit’ 
d be placed in the panel in the order of 
eniority in the grade from which promo- 
to be made. PEPE Bo ey a 


k 


ons will take effect from 


<ul Kangri Collection, Haridwar 
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eae artments are requested to 
4, Ministries/ decison to the notice of all 
fa us ae information and suitable action. 
cerne ept. of Per. & Trg., O.M. No. 22011/ 
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4 a. tive Ministries/Departments have full 
Bee of incurring expenditure on hiring of 
i u accommodation without reference to the 
Firectorate of Estates 
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C.S. (Deputation on Tenure) Allowance not 
admissible for extended tenure beyond 28-2-1989 


A copy of Government of India, Ministry of . 
Personnel, Public Greivances- and Pensions 
(Department of Personnel and Training), New 
Delhi, O.M. No. 4/7/87-Est. (Pay-ID), dated 
1-3-1989, received on 2-5-1989, alongwith clari- 
fication under U.O. No. F. 4/7/87-Est. (Pay-Il), 


dated 10-4-1989, is forwarded for information 
and necessary action— 


ersigned is directed to invite attention 

wat Reich contained in Item No. 16 below 
| Annexure to Schedule V of Delegation of 
| Financial Powers Rules, 1978, on the above 
f subject and to say that the matter regarding 
| monetary ceiling up to which private buildings 
| can be hired for office accommodation, office- 
| cum-residence or for any other purpose, has 
| been under consideration of this Directorate. 
| Ministry of Finance (Department of Expendi- 
ture) have now clarified that monetary limits 
| mentioned in column (3) against Item No. 16 
| of Annexure to Schedule V of Delegation of 
| Financial Powers Rules, 1978, are in respect of 
powers of Ministries/Departments. Minis- 
(Departments have full powers of incurring 
expenditure on hiring of accommodation, sub- 
to the restrictions, conditions, etc., pres- 
ed in Column (4) against Item No. 16 ibid. 


| pou recently this Directorate had been 
T: number of references wherein pro- 
mng of private accommodation 

ve the monetary limits prescribed 
o (3) against Item No. 16 ibid were 
Ae this Directorate for concurrenceé/ 
y ma view of the clarifications now 
tivate acc” Ministry of Finance, wherever 
i mente ao dation is hired by Heads of 
an a the monetary limits prescribed 
ve ia referred to above will apply. 
es eng uae of rent payable exceeds 
ae units prescribed in Column (3), 
as ar concerned Administrative 
ne 7 e obtained and-references on 
t Y, need not be made to this 


l 


S With the concurrence of Ministry 
€ their U.O, No. 430 (E. TD (A)/89, 


While conveying their concurrence to the 
draft proposal on the above mentioned subject 
vide their U.O. No.: 76-Audit 1/19-89, dated 
2-2-1989 [since issued under O.M. No. 4/7/87- 
Est. (Pay-I]), dated 1-3-1989] (published in 
SwamysnewS as SI. No. 118 of April, 1988), the 
Office of the C. & A.G. had observed as under— 


a 
) 
y 
> 
3 
il 


“Deputation is now extendable up to 31st 
May of the following year or for a period of 
six months whichever is earlier, in certain cir- “ 
cumstances. It may kindly be clarified as to 
whether the proposed Central Secretariat (Depu- 
tation on Tenure) Allowance will be admissible 
in such cases also.” 


The matter has been considered in this Depart- 
ment and it has been decided that since the 
extension till the end of the academic year in 
terms of this Department’s O.M., dated the 
26th December, 1985, referred to by C. & A.G. 
is at the option, of the officer, the Allowance 
will not be permissible during the extended 
period of deputation. In the case of those 
whose normal tenure expired prior to 1-3-1989, 
but the tenure is extended beyond this date in 
terms of the O.M., dated 26-12-1985, ibid. 
Special Pay as admissible under this Department, © 5 
O.M. No. 6/30/86-Est. (Pay-I1), dated 22-9-1987 
(published in SwamysnewS as Sl. No. 339 of 
November, 1987), willbe admissible till 28-2-1989. 
For the extended tenure beyond 28-2-1989, the $ 
offcer will not be eligible for any Deputation on 
Tenure Allowance in terms of the O.M., dated 
1-3-1989 ibid. are 

[ C. & A.G., New Delhi, Lr. No. 381-Audit I) 
19/89/IV-89 (56), dated the 2nd June, 1989.] 
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a ys ae 
Inquiry Report’s copy be supplied to the accused 
official as per Rule 15 of C.C.S. (C.C.A.) Rules, 


ieee 
ne 


h dared, Estates, O.M. No. 16013 (1)/ | 


d the Tth June, 1989.) 
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* with the Department of Legal Affairs and ithas 
been decided that in all cases, where an ino Y 
has been held in accordance with the DO ag ag 
of Rule 14 of the C.C.S. (C.C.A.) Rules ie 
disciplinary authority, if it is different from i q 
inquiry authority shall before making a final i F 
order in the case, forward a copy of the in a 
report to the Government servant concerned | 
with the following endorsement:— , 


“The report of the Inquiry Officer is enclos- 
ed. The Disciplinary Authority will takea | 
suitable decision after considering the report, $ 
If you wish to make any representation or | 
submission, you may do so in writing to the | 


= pefore passing final orders py the Disciplinary 
- Authority 
The undersigned is dire 
issue as to whether ie ca ; 
plinary authority itself 1s nO j 
k coat of the inquiry report should be Maihi 
to the accused Government servant to ena - 
him to make his submissions, if any, petore t e 
disciplinary authority in regard to the findings 
„of the report, before such authority passes its 
final orders, has been examined. The consti- 
tutional requirements laid down in Article 
311 (2) of the Constitution of India, and the 
ovisions of Rules 15 and 17 of the COS. 


cted to state that the 
ses, whete the disci- 
the inquiry oficer, 


K i i Disciplinary Authority within 15 days of 
= (CCA) Rules, 1965 and rulings of the various tp : hor! ays o 
Eee Coe the Central Administrative Tribunal | receipt of this letter. 


Sige: and of various courts on the matter have been 
Stopes č zi > 
i kept in view. 


© > The full bench of the Central Adminis- 
trative Tribunal in the case of Prem Nath 
Sharma v. Union of India (represented by Ministry 
of Railways) have held that to fulfil the consti- 
tutional requirement of affording a reasonable 
_ opportunity, it is necessary that in all cases 
where the disciplinary authority is itself not the 
inquiry authority, a copy of the inquiry report 
_ shall be furnished to the accused Government 
servant to enable him to make his submissions 
in regard to the findings of the inquiry, before 
the disciplinary authority passes its order impos- 
ing the penalty. While giving its verdict, the 
full bench had taken into account rulings of the 
various courts pronounced earlier on this issue. 
Although the special leave petition filed by the 
inistry of Railways against the aforesaid 
dgment has been admitted for hearing and a 
ay order has been granted by the Supreme 
ourt against its operation, the various benches 
the Tribunal continue to follow the ratio 
down by the full bench. The special leave 
tions filed by the concerned Ministries and 
epartments in some of the subsequent cases 
ve not been admitted by the Supreme Court. 
_ In another similar case of E. Bashyam v. Depart- 
ment of Atomic Energy in the special leave 
petition filed by the Department against the 
~ judgment of the CAT, the Supreme Court has 
= expressed its view in favour of the principle 
laid down by the Tribunal, but directed that 
er be referred to a larger bench of the 


prospectively from the date of issue and accord- 
ingly will apply only in cases where the discipli- 
nary authority is yet to pass orders. Past cases 
need not be reopened for consideration. These | 
instructions will be reviewed after the final deci- | 
sion of the Supreme Court in the cases of Prem } 
Nath K. Sharma and E. Bashyam. | 

B 


5. Ministry of Agriculture, etc., are requested E 
to bring the above instructions to the notice of E 
all Administrative Authorities under their con ff 
trol for compliance in all future cases including f 
those in which the Central Administrat ; 
Tribunal has directed that a copy of the ingu 
report be furnished to the accused Governmen 
servant before the Disciplinary Authority passes 
the order. In such cases the directive © 
CAT should be complied with and no te 
should be filed. However, in cases where F 
SLPs on this issue are pending 
Supreme Court, the concerned 
Departments may continue to pur 
for having an early hearing and an 
ruling on the issue. 

[G.L, Dept. of Per. & Trg., O.M. 989] 
13/85-Est. (A), dated the 26th June, 1 
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Amendment to the ‘Scheme for P 
„sions to Central Government Civil 
Public Sector Banks’ 


i C.S. No. 8 

Page 14, Para. 16.2 «one 

Substitute the following for Dae pish 2’ 

Pensioner would be required to p 
(Continued or 


4. The aforesaid instructions will operate | 
| 


ayment of ] 
Pensione! 


3, In the light of the aforesaid judgments, 
he m has been examined in consultation 


n Public Domain. Gurukul Kangri Collection, Haridwar 
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August, 1989 ; 
What you get out of a Book 


F swam 


depends on how the author presents it 


What 
makes us No. 


The answer is Simple Unbeatable Quality | 
Dependable Accuracy | 
Marvellous Editing 
Elegant Printing 
Over 33 years of publication experience 
we have stabilised a Swamy’s method of 
presentation which none else can excel 


Swamy’s Book 


NY: of Excellence 
See 
Can be excelled only by another Swamy’s Book 


Wri : 
rite today for our wide range of books on Central Govt. Literature 


| Swamy Publishers (P) Ltd. 
‘| 164, R. K. Mutt Road 
Post Box No. 2468, Madras — 600 028 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


m 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


434 Swa 
August, 1989 : MysnewS 


Ready by Order Today 
October, 1989 


SWAMY’S 


221 SUBJECTS — DIVIDED INTO 21 SECTIONS 


Summarised information on rules relating to Conduct Rules, Discipline 
Rules, Staff Car Rules, Pay and Allowances, Dearness Allowance, H.R.A. 
and C.C.A., Government Quarters, Advances, Leave Rules, Medical 
Attendance Rules, T.A., L.T.C. and Joining Time, Provident Funds, 
Children’s Educational Assistance, Welfare Measures, Foreign Service and 
Deputation, Seniority and Promotion, Retirement Benefits, Direct Taxes, 
General Subjects, Model Calculations, Postal Information and other sub- 
jects you come across everyday. 


FOR GOVERNMENT SERVANTS 


Nothing that is needed by a Government Servant is omitted. Whatever you 
want we have given. Any subject and every subject — you name it, we 
have it. — A little encyclopaedia. 


FOR GOVERNMENT OFFICES 


You can buy our de luxe Handbook in bulk and supply them to all your 
Officers. No need to buy separate diaries. 


No other publication of this kind provides you information 4S 
accurately, concisely, comprehensively and thoroughly on all 
service matters — as Swamy’s Handbook 1990 does. The 1990 
de luxe Edition comes with up-to-date information. Completely 
revised. Paper and Printing superb. 


Approximate Price: Rs. 45-00 


A beautiful Master Diary printed by offset process 
with an attractive plastic jacket. — Given free while stocks last 


CC-O. In Public Domain. Gurukul Kangri Collection, Haridwar 


ysnewS 
continued from page 432) 
: foymen 
eficate m 
; Corporation, 
i Society o 
Union 


3 should be enforced. 


 MFCGA|Vol. VI (Pt. II1|536, dated 
~ January, 1989. ] 


| 
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Amendment to Rule 326 of C.T.R., Volume I 


| Amendment to revised Rules published in the 
| First List of Amendments to the Central Govern- 


| ment Compilation of the Treasury Rules (Vol. I), 
f First Edition (Eighth Reprint) February, 1977. 


| of Ariicle 283 of the Constitution, the President 
F hereby makes the following further amendment 
{ t the Treasury Rules of Central Government, 


I C.S. No. 1/88/62 
Page 62, Rule 326 
| 44 sub-para. (3) to Rule 326 of C.T.R. 


Eo ma e AER of Assam 
; 8 ub- t ware ija c i 
tunachal Seereaae Office at Vijay Nagar in 


ECG ia CGA., Lr. No. 


i 
| ___Inexercise of the powers conferred by clause (1) 
| 
l 


M-23014/163/78- 
V)/629, dated the 6th March, 1989. ] 
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| Ameng i 
eae to the Scheme for payment of pension 


tral Government Cie a BE 
Sector Pake Civil Pensioners by 


C.S. No. 9 
2 » Para, 21.1 
Subsite Rs. 10 


,000 for Rs. 5,000 appearing 
© of sub-para. to this para. r 

M.F., CGA., Lr. No. M. 23014/168/ 
I¥ol. V127, dated the 12th April 


rears 
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t or an employment/re-employment 
in a Department/Office, Company, 
autonomous body or registered 
f Central or State Government or 
l Territory or a local fund, yearly, i.e., in 
F se month of November each year in the form 
f the cribed in Annexure VIII (7). In the case of a 
er who declares about his employment/ 
2 ein loyment with emoluments which include 
aa DA, ctc., provisions of para. 18.5, 


(G.L, M.F., CGA., Lr. No. M-23013/152/79] 
the 9th 
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Insertion and amendment of G.L.Ds 
206 and 207 of the G.F.Rs., 1963 


The undersigned is directed to say that i : 
been decided to amend the existing Cae inp 
of India’s Decision (1) below Rule 207 of the 
General Financial Rules, 1963 and to insert a 
Government of India’s Decision below Rule 206 
of the General Financial Rules, 1963, as shown 
in the enclosed amendments. This issues in 


consultation with Comptroller and Auditor- — 
General of India. 


- below Rules 


2. Ministry of Home Affairs, etc., are request- 
ed to bring these amendments to the notice of 
their attached and subordinate offices for their 
information. 

[ G.I., M.F., O.M. No. F. 23 (4)-E. I (4)/89, 
dated the 8th June, 1989. ] 


ENCLOSURE 
Page 84, Chapter 14, Rule 207 


Delete part (b) of the Government of India’s = 
Decision (1) below this rule beginning with 
“The sanctioning authority should discharge 
the responsibility......... * and ending with 
“Thereafter the cash receipt may be returned to 
the borrower.” = 


Part (c) of this decision may be renumbered 
as Part (b). 


Page 83, Chapter 14, Rule 206 


Insert the following as Government of 
India’s Decision (5) below this Rule:— 


“Government of India’s Decision (5).—Tht 
sanctioning authority should ask the Govern 
ment servant to submit the cash receipt witbin 
the prescribed time for scrutiny to ensure tha 
the advance has been utilised for the purchase — 
of conveyance within the prescribed period and 
that the ‘actual price’ as defined in Notes | t 
below Rule 199 (3) is not less than the am 
of advance. A certificate to this effect that tl 
cash receipt has been received and after 
it has been verified that the amount of ce 
has been fully utilised for the purchase of th 
conveyance within the prescribed per nd 


below Rule 199 (3) is 
of the advance, should i 
to the Accounts O. 


returned to the 


i 
t 
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“Advance for the purchase of Personal Computer | 


The President has been pleased to decide that 
the Government servants who are eligible for 
the grant of motor car advance under the 
= provisions of General Financial Rules, 1963, 
now can either draw an advance not exceeding 
Rs. 45,000 for the purchase of a ‘Personal 
Computer’ or an advance for the purchase of 
motor car as per their entitlement under the 
_ provisions of General Financial Rules, 1963, 
subject to the same terms and conditions under 
_ which advance for the purchase of a motor car 
is sanctioned except those stated in Rule 199 (5) 
_ (copy enclosed). 


= 2. The Ministries/Departments are advised to 
yntain their requirements for Motor Car 
vance and Personal Computer Advance within 
e allocation communicated to them for Motor 
Advance. The advance for the “Personal 
‘Computer’ will be accounted under the Head 
“*7610-Loans to Government servants, etc. — 
ther Advances” provision for which will be 
uded under sub-Head ““BB-4-Other Advances’ 
. Demand No. “31-Loans to Government 
ervants, etc.”, for 1989-90. 


3. The following details of a ‘Personal Com- 
uter’ should be entered into the ‘Mortgage 
E Deeg’: 

= (1) Make and Model of the Computer. 

= (2) Chassis Number. 


4, Ministry of Home Affairs, etc., are request- 
to bring the contents of this O.M. to the 

ce of all their attached and subordinate 

es for their information. 

I., M.F., O.M. No: F. 19 (4)-E. II 

the 22nd June, 1989. ] 2 IES 


AMENDMENT TO 


a following Rule 199 (5) below 
The authority competent to sanc- 
n advance for the purchase of motor car 

Rule 191 may sanction an advance 


a 
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omain. Gurukul Ka 


Swamysnawg 


not exceeding Rs. 45,000 or the antic; 

price (excluding customs duty, if any eet 
ever is less to a Government servant. wie 
otherwise eligible for the grant of mote is 
advance in terms of Rule 193 for purchase IA 
personal computer. a 


Conditions of Sanction 


(1) The Government servant can draw an 
advance for the purchase of either a motor car 
or a Personal Computer, provided he has repaid 
fully with interest, the advance, if any, availed 
of earlier for the purchase of a motor car/ 
Personal Computer. 


(2) The Government servant who has already 
drawn an advance for the purchase of a motor 
car and period of 4 years has not elapsed from 
the date of drawal of the advance, shall not be 
eligible for the grant of an advance for the 
purchase of a Personal Computer. Similarly, 
an advance for the purchase of a motor car 
can be sanctioned to a Government servant 
only four years after sanction of an advance for 
the purchase of a Personal Computer. 


(3) The Personal Computer will be required 
to be mortgaged in the name of the President 
and for this purpose GFR FORM-24 may be 
used by substituting the words ‘Motor Vehicle’ 
with the words ‘Personal Computer”. Similarly 
GFR FORMS of Agreement for drawing an 
advance for the purchase of motor car may be 
used by substituting the words ‘Motor Vehicle 
by the words “‘Personal Computer”. 


(4) An application for the grant of advance 
for the purchase of a Personal Computer s 
be required to be made in GFR FORM-27. 


(5) No advance for the payment of cus 
duty on the Personal Computer shall be saik 
tioned. 


Recovery of Advance 
he purchas? a 


ed im 
of a Personal Computer cover as 


such number of equal monthly 
the Government servant may elect, — 
exceeding 150. 


Interest ay 
(7) Simple interest at such rates as Mot 

fixed by Government from time to tin advan? 

motor-car advance shall be charged 07° 


ngri Collection, Haridwar 


T i 


t 
| 

i 

ia 
i, 
f 
| 
E 


swamysnewS 


Pea Personal Computer. 


purchase of a Personal Computer. 


Page 164, Form GFR 27 


Substitute the existing Form GFR 27 with th 


following:— 
FORM GFR-27 


[ See Government of India’s Decision (2) 
below Rule 199 ] 


Application Form for the Purchase of Motor Car/ 


Motor-Cycle/Personal Computer 


Name of Applicant 

Applicant’s designation 

District and Station 

Basic Pay a 
Anticipated price of motor car/ 
Motor Cycle/Personal Computer 
Amount of Advance required ... 
Date of superannuation or retire- 
ment or date of expiry of con- 
tract in case of a contract officer 
Number of instalments in which 
the advance is desired to be 
Tepaid aS Be 
Whether advance for similar pur- 


pose was obtained revious| 
and if so— p y 


(i) date of 
advance 


(ii) the amount of advance and/ 
OF interest thereon still out- 
Standing, if any 


Whether the intention ; 
e z 
chase intention is to pur 


AON 


so 


so 


drawal of the 


(a) a new or an old motor car/ 
motor- 


cycle/Personal Com- 
ter 


Computer 
a person other than 
op eellat or reputed dealer 
= agent, whether previous 
action of the competent 


: ted to Government servants for the purchase 
grante 


her conditions laid down in the 

: Bee tancia Rules, 1963, regulating the 

Ce of motor car advance will apply to 

ea dvance which may be sanctioned for the 
the 
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m 
— 


Date: 


August, 1989 E 


authority has been obtained 
as required under Rule 15(2) 
of the Central Civil Service 

(Conduct) Rule, 1964 


. Whether the Officer is on leave 


or is about to proceed on leave— 


(a) The date of commencement 
of leave 


(b) The date of expiry of leave 


. Are any negotiations or prelimi- 


nary enquiries being made so 
that delivery may be taken of the 
motor car/motor-cycle/Personal 
Computer within one month 
from the date of drawal of the 
advance? ae 


(a) Certified that the information given 
above is complete and true. 

(b) Certified that I have not taken delivery 
of the motor car/motor-cycle/Personal 
Computer on account of which I apply 
for the advance that I shall complete 
negotiations for the purchase of, pay 

lly and take possession of the same 
before the expiry of one month from 
the date of drawal of the advance. 


Applicant’s Signature 
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Revised Tables of benefits for the Sayings Fund = 
under the C.G.E.G.LS., 1980, from the year 
1990 to 1992 


has been drawn up for the years 1990, 1991 and 


1992, 
for guidance. Another Table of Benefi 
Savings fund based on the subsc 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


a copy of which is forwarded h 
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onth for those em- | belonging to Group ‘D’ will be ti 
aaa POERA IDR ie of the increased | shown in the Table. Similarly, in if 
es of subscription, has also been drawn up cessation‘ of service of a member in any month 
for the years 1990, 1991 and 1992, a copy of | the amount payable to a member bel onging t 
which is also forwarded herewith for guidance. | Groups. C, ‘B’ and ‘A’ should be worked at 
Mortality rate continues to be 3.75 per thousand | proportionately. In the event of Cessation of 
per annum till 31-12-1987 and 3.60 per thousand | service of a member of the Group Tene 
per annum thereafter in both the cases. The | Scheme, who has opted out of the increased 


© amount 
€ event of 


from 1-1-1983 to 31-12-1986 and 12% per annum Pen 
i ; 3. Tt has been assumed that full subscripti 

| e ended quarterly) gain aefecta from has already been recovered or will be record] 

f 

t 


accumulated amounts in the Tables have been | rates of subscription, the savings fund amount 
worked out on the basis of interest at the rate | payable to a member belonging to Gre 
of 10% per annum (compounded quarterly) for ‘C’, ‘B’ and ‘A’ should be worked out in me 
the period from 1-1-1982 to 31-12-1982, 11 % | same manner from the other Table of Benefits 
per annum (compounded quarterly) with effect 

| 

4 


from the salary for the month in which a mem- 
ber ceases to be in service, failing which, it 


2. As stated above, the savings fund amounts | Hould be deducted from the accumulated 


indicated in the Table in one case are based on 
| a subscription of Rs. 10 per month up to amount payable. 


31-12-1989 and Rs. 15 per month thereafter. [ G.I., M.F., O.M. No. 7 (2)-E. V/89, dated | 
Therefore, in the event of cessation of service | the 26th June, 1989. ] | 
of a member of the Group Insurance Scheme 
in any month, the amount payable to a member 


CENTRAL GOVERNMENT EMPLOYEES’ GROUP INSURANCE SCHEME, 1980 


The accumulations in the Savings Account of members up to the end of the month of cessation 
of membership of the scheme on account of “‘death’’ ,“‘retirement’’, “resignation’’, etc., correspond- 


2 


ing to the contribution rates @ Rs. 10 p.m. up to December, 1989 and @ Rs. 15 p.m. thereafter. 


Year of Cessation of Membership — 1990 


Month of Cessation of Membership (In Rupees) 


——— 


Year of Entry Jan. Feb. Mar. Apl. May June July Aug. Sep. Oct. Nov. Dee. 
on aa 


1990 11 21 32 43 54 65 76 87 


1982 1,098 1,120 1,141 1,163 1,185 1,207 1,230 1,252 1,275 1,298 1,322 18 
1983 906 . 926 945 965 986 1,006 1,026 1,047 1,068 1,089 1,110 LBI 
1984 T34 751 769 787 806 824 843 862 sı 900 919 % 
1985 S77 593 610 626 643 660 677 694 7 729 MT Te 
1986 438 453 468 483 498 513 529 545 561 577 3 ¢ 1 
1987 312 326 346 354 368 382 «396 410 425 440 455 7 | 
ee bee 201 214 226 239 259 265 278 291 305 318 3 7 | 
A 1989 100 112 123 135 A7 159 171 183 n 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


a 


August, 1989 =a 


Effective from 1-8-1989 


[ Prices are subject to revision. Prices ruling on the date of supply will be charge d. 
Postage and Forwarding charges extra. Please indicate Catalogue Number in all indents. ] 


1 l 
E 
a 
} 


Cata- 
> l j e Particulars of Forms Price loeng Particulars of Forms Price 
No, S-263 Log-Book 
a Envelopes of all sizes with (For maintaining vehicles) 
‘ft “QIGS” Printed Thick Kraft (Bilingual — Hindi & English) 
if Bok size: 84” x 11” 
_ oy — Hindi & English pen size: 17” x 11” 
E (Bilingual ee. ey) Calico spine and bound 
i | F LASE4 6” x 4” Super Hie, ae 
T Thick Kraft Rs. 35 per 100| R. 6-A 100 folios a ae Rs 35. a 
1 | 2 z R. 6-B 200 folios G00 as KL 80 
I F. 1-B S.E. 5 9” x 4" Kraft Rs. 40 , R. 6C 300 folios aes a RSG RO 
| R 1CS.E.6 ll” x 5” Kraft Rs. 55 ,, R. 6-D rene spine and corner 300 = 
3 olios a woo RS: 180 
| F IDS. 16” Z ft : z ; 
| D S.E. 7 x 6 Kraft Rs. 90 S-268 Register of Advances 
- and Recoveries 
| R. 2 Service Book Calico spine and bound a 
| : ul; St 
| (Bilingual — Hindi & English) Bood. Bese 
n | Photo Typeset in the revised R. 7-A Register of 100 pages |." ...8 Rs. 25 
- ¥ form — Printed on extra thick R. 7-B s 200 pages s Rs 40 a 
ee faality ae Paper with R. 7-C a 300 pages na RS a0 
q e Accoun orm — 32 a 
Pages (with calico spine) ... Rs. 9 each Chine Reister Thee ee 
5 paper 
) R. 3 Leave Account Form Size: 21 cms x 34 cms 
ee Photo ; ; R. 8-A 100 folios Pulp board bound Rs. 55 each 
E: Batted ae qe R. 8-B 200 folios Straw board bound Rs. 120 ,, 
F Paper — Book of 12 pages R. 8-C 300 folios Straw board bound Rs, 170 ,, = 
i (Revised Form) ... +» Rs. 3each | F, 9 «Form is a Rs. 25 per 100 _ 
2 S3 R.10 Pass Book for G.P.F. 
5 7 Attendance Register For Group ‘D’ Staff 
| | (Bilingual — Hindi & English) on thicket edeer naper 
R Size: 11 cms x 15 cms 
3 A 4-4 f ic j fi bi- 4 
: \ Book size: 15 cms x 21 cms aye jacketed for dura Ro aes 
age ality paper 24 double “ x pe 
A Pages for 12 months «. Rs. 6each wor -75 or CAM47 G.P.F. - 
4B Lar 5 : 
go: 34 cms x 21 (1 folio = 2 pages = 4 years) 
aatra thick ledger ara sik Calico spine and straw board ~ 
'cO spine ~~ «. Rs, 10 bound 
5 x R Super quality ledger paper 
97 File Coy R. 11-A 100 folios z , 80 each 
a Sore: R. 11-B 200 folios... a Rs. 140 ,, 
TA thick kraft paper Rs, 90 per 100 | R-11-C300folios os 
colour board F. 12 Ledger Card for G.P.F. 
z g Ro Printed on extra thick colour 


8 extra thick co s 
jour board Side Domain, Glurukul Kangr Peat ction, Haridwar 
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Cata- 
ieie Particulars of Forms 


No. i 
ATM-76 G.P.F. Broadsheet 
(Bilingual — Hindi & English) 
Calico spine and bound 


Extra thick ledger paper 
Size: 43 cms X 69 cms 


R. 13-A Registerof 25 folios each ... 


R. 13-B 2s 50 folios , 
R. 13-C a 100 folios ,, 
R. 13-D oS 200 folios ,, 


GAR-3/TR-4 Cash Book 
(Bilingual — Hindi & English) 
Book size: 25 cms x 36 cms 
Using extra thick ledger paper 
straw board bound 


R. 14-A 100 folios calico spine 
R. 14-B 200 folios m 

R. 14-C 300 folios 5 

R. 14-D 300 folios leather spine 


R. 15 GAR-6/TR-5 Receipt Book 


On quality paper 

co spine 
(Each Eok of 100 receipts) 
with perforated counterfoil 
numbered serially 


Size: 10 cms x 28 cms 


GAR-7/TR-6 Challan Forms 
English (quality paper) 
Size: 17 cms x 21 cms 


GAR-13/TR-22 — OUTER 


Detailed Pay Bill of Perma- 
nent/Temporary Establishment 
with 34 columns (quality 
paper) English only (Revised) 


F. 17-A Big size: 50 cms x 75 cms in 
English only (Revised) 4 pages 

F, 17-B Small size: 24.5 cms x 36.5 
cms 34 columns... 
GAR-13/TR-22 — INNER 


Detailed Pay Bill of Perma- 


nent/Temporary Establishment 
with 34 columns 


(quality 
paper) English only (Revised) 
F. 18-A Big size: 50 cms x 75 cms .. 


F. 18-B Small size: 24.5 cms x 365 
x ems 34 columns... 


Price 


Pul Straw 
Board Board 


Rs. 35 
Rs. 58 
Rs. 100 


Rs. ... 220 


Rs. 80 each 
Rs. 135 ,, 
Rs. 195 ,, 
Rs. 230 ,, 


Rs. 16 each 


Rs. 17 per 100 


Rs, 175 per 100 | 


Rs. 95 


3 


Rs. 165 per 100 


Rs. 95 


| 
| 


| 
| 
| 


Cata- 


logue 


Wm AWWA 


Particulars of Forms 
No. 


GAR-17 / TR-22-A Pay Bill 
Register with 37 columns 
(Bilingual — Hindi & English) 
Book size: 50 cms x 75 cms 
Extra thick ledger paper 


Calico spine and extra thick 
straw board bound 


. 19-A 100 folios 


19-B 200 folios 
19-C 300 folios 


- 19-D 300 folios leather bound 

. 19-E Loose forms 

. 19-F 100 Folios Leather RE 

. 19-G 200 Folios Leather Bound ... 


GAR-18/TR-22-B Abstract of 
Pay Bills 

Size: 50 cms x 75 cms 
Calico spine and straw board 
bound extra thick ledger 
paper (Revised) 


R. 20-A 100 pages 
R. 20-B 200 pages 
R. 20-C 300 pages 
F. 20-D Loose forms Ae 
GAR-21 / TR-24 Increment 
Certificate 
F.21 Big... 
F. 21-A Small 
Ste (Revised) T.A. 
F. 22-A a Bill 
F. 22-B GAR-14-A/Sub-Bill Tour 
F. 22-C GAR-14-B/Transfer 
F. 22-D GAR-14-C/L.T.C. 
F.23  GAR-23/TR-27 (A) Medical 
Charges Reimbursement Bill 
| F.24 TR-27-B Advance Bill of Per- 
i manent/Temporary se 
| F.25 TR-28 Acquittance Roll 
(Outer) without showing out- 
side deductions 
(Bilingual — Hindi & English) 
Size: 46 cms x 29 cms 
F.26 TR-28 Acquittance Roll 
(Inner) for above 
(Bilingual — Hindi & English) 
| Size: 46 cms X 29 cms 
| F.27 GAR-24/TR-28 Acquittance 


Roll showing outside deduc- 
tions (Loose form) 

(Bilingual — Hindi & English) 
Size: 45 cms x 34 cms 

Extra thick ledger paper poe 
sides printed 5 
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. 225 per 100 


- 190 each 
. 300 


» 


. 105 each 
AUOST 

. 240 ,, 

. 260 per 100 


. 34 per 100 
. 19 per 100 


. 34 per 100 
pot 
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Cala Jars of Forms Pri, pe 
i 2 i lz rice f 
) gue Particulars © op Particulars of Forms Price 
f 3 
-24/TR-28 Acquittance 4 z 
con ee tea Thick Ledger Rd Bee aR Undisbursed 
per showing outside deduc- y and Allowances 
tions in Register Calico spine and straw board 
(Bilingual — Hindi & English) bound 200 folios Soke each 
E Size: 21 cms $ a cen TE C.P.W.A. 1 Cash Book 
| R28-A100 fonos Pulp boar fe s. 55 each (Bilingual — Hindi & English) 
R. 28-B 200 folios Straw board bound Rs. 115 ,, Extra thick ledger paper 
R. 28-C 300 folios a bound Rs. 162 ,, Size: 21 cms x 34 cms 
R. 28-D 300 folios (Leather spine) Rs. 190 ,, auco spine and extra thick 
GAR-9JTR-28-A Bill Register straw board bound 
ize: 34 21 R. 38- i 
a hp 38-A 100 folios Rs. 65 each 
si — Calico z i 
ES R. 38-B 200 folios Rs. 115 ,, 
R. 29-A 100 folios Pulp board bound Rs. 41 each R.39 C.P.W.A. 2 (ii) Imprest Cagh 
R, 29-B 200 folios Straw board bound Rs. 86 ,, Account Book 
R. 29-C 300 folios Straw board bound Rs, 120 ,, (Bilingual — Hindi & English) 
z ; with counterfoil numbered 
SER DER 28 B Bill Check serially calico spine 100 folios 
Len Size 21 cms x 34 cms Rs. 48 each 
(Bilingual — Hindi & English) 
Calico spine F. 40 CPWA 34 Works Abstract $ 
R. 30-A 100 pages Pulp board ; : 
R. 30-B 200 pages St Se oa On quality maplitho paper full 
ges Straw board bound Rs. 56 ,, size s .. Rs. 67 per 100 
Cui ER 29 Register of F. 41-A C.P.W.A. 21 Muster Roll 
coe Crees (Outer) 
tra thick ledger paper Paper Size: 60 cms x 45cms_ Rs, 145 per 100 
; Size: 21 cms x 34 cms 
R.31-A 100 folios Pulp board bound Risse F. 41-B Muster Roll (Inner) 
e C. . 
k 7 200 folios Straw. board bound RES Size: 60 cms x 45 cms Rs. 140 „ 
| ~ 3L-C 300 folios i > 
a Straw board bound Rs. 163 ,, R.42 CP.W.A. 23 Measurement 
-29/TR-30 wi lico spine and 
ce Conting dma Bill Fully Vouched thick straw board 
ree nal size : 16 cms x 25cms Rs, 23 per 100 Size: 4” x 6" 100 folios Rs, 17 each 
> 18 Size S 
a *2ems x 28cms Rs. 30 ,, | F.43 Med. 97 Claim for Medical 
tinge TR ST Alstact cast Reimbursement . 
Ray z a --- Rs. 32 per 100 Medill attendat pom 
A rom A.M.A. and Hospital... Rs. 32 1 
Comae R32 Detailed 5 ee 
4A Ro cntingent Bill Rs. 90 per 100 | F.44 Med. 97-A Claim for Medical 
“37 Central Pension Bill Rs. 25 per 100 Rembarsemen! 
oe ANTR. 6; Saa of Treatment in Hospital Rs. 34p 
we actions ~- Rs. 41 per 100 | F,45 Med. 97-B Claim for Medical 
Gp Bill for Dray Reimbursement $ 
a e Advances/Withdrawale i ith 
Size: 12 cms x 19 ¢ Medical Attendance with 
: x 13cms ... Rs. 32 per 100 A.M.A. only .., mS 
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os. Cata- ; oe 
logue Particulars of Forms Price logne Particulars of Forms Price 

o. 
F. 46 Med. 103 ey Cay Rs. 19 per 100 se Hen GSH sa vate fe 


ficate obtained by the Head of Office Rs, 


17 per 59 


F.47 S.R. 1 Application for Leave Rs. 23 per 100 | F, 53-F Form VII — Form for asses- 
sing Pension and gratuity on 


size. On thick ledger paper... Rs. 48 per 100 


Calico spine and extra thick Group Insurance Scheme, 1980 


straw board bound 500 pages 


| BR. 48 Trunk Call Register S thick egger paperi, 4 e 
with calico spine 100 pages ..- Rs, 25 each i 4 
F.55 Group Insurance Scheme, 1980 

: R. 49 Receipt Register Forms Nos. 7 & 8 (back &back) 

(Bilingual — Hindi & English) Nomination Forms — Full 


F No. 9 — Register of 
quality paper... Rs. 100 each TES gi 
R.50 Despatch Register Calico spine extra thick 
B 1 — Hindi & English) ledger paper 
ili — Hindi mglish 
| eae i kA k R. 56-A 100 folios Straw board bound Rs. 68 per regr 
i ico spine and extra thic 
i straw board bound 500 pages R. 56-B 200 folios os Rs. 120 _,, 
if quality paper... Rs. 100 each R. 56-C 100 Folios Pulp board Botte Rs. 58 ,, 
\ F.51 Set of Forms for House } F.57 Pension Payment Order 
} Building Adyance (Disburser’s portion on thick 
A On extra thick ledger paper ledger paper) loose 
aie p 
EIZA eai for | Open size: 24 cms x 34cms Rs. 100 per 100 
Seon ve R.58 Pension Payment Order 
F. 52-B Agreement Form (Pensioner’s portion) 
Form 5 (Re. 1 each) Rs: 10 per set Printed on ledger paper mi 
1 No. 1,00 | (Concessional Baal cove PEEP Rs. 4each 
F. 52-C Mortgage Deed rate) 
Form 3 (Rs. 5 each) poy Ordinary R. 58-A Pension Payment Order 
—1 No. 5.00 | Post. (Bilingual — Revised) 
F. 52-D Application for per- Rae TS paR Pensioner’s Portion 
mission under Con- by Reed. Post 17 cms x 20.5 cms 24 pages h 
duct Rules before y Regd. Post Best quality ledger paper Rs, 8 ea 


commencement (Re. 
1 each) — 1 No. 1.00 F.59 GPF/CPF Nomination Forms 
F. 52-E Fom of cape Size: 84” x 134” 

under nduct 

Rules after Comple- Ledger paper (pack and back Rs, 55 per 100 


| 

| 

| 

| 
tion (Re. 1 each) — printed) 
ak | 


1,00 F.60 Application for Revision of k i 
Pension ri f 
Pension Forms Extra thick ledger paper «-- RS 55p° ; 
F. 53-A Form I— Nomination fo: ; 
DCRG (when the Govt. ser. R. 61 CARS /CANEIS Register of 
E: vant has a family) l. KS, 20 per 50 cs 4 
3 Calico spine and pulp boa Rs, 48 080 
F. 53-B Torm U 3 Nomination for bound 100 folios 
(when the Govt, ser- 
yant has no family) eA 290 ” R. 62 Book for Addresses and Tele- 
F. 53-C Form III — Details of family Rs. 17 ” 96 pages of superior quality 
b bin iE 
F. 53-D Form IV — Nomination for ghitegpaper, super each 
Family Pension ... noo A Gs 2 wth iplastic jacket panien Rs. ” 


gold oe ZO 
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$ ; 3 age 438) 
_ (Continued from pag Year of Cessation of Membership — 1994 


Month of Cessation of Membership (In Rupees) 


year of Entry Jan. Feb. Mar. Apl. May June July Aug. Sep. Oct. Noy. Dec. 


To 1982 1,369 1,393 1,417 1,442 1,466 1,491 1,517 1,542 1,568 1,594 1,620 1,647 
E 1983 1,153 1,175 1,197 1,219 1,249 1,264 1,287 1,311 1,334 1,358 1,382 1,406 
| E 259 979 999 1,019 1,040 1,061 1,082 1,103 1,124 1,146 1,168 1,190 
a 1985 783 801 820 838 857 8376 895 915 934 954 974 994 
T 1986 626 642 659 676 692 711 728 746 764 782 800 819 
oy 1987 485 500 S16 5325547 568 579 596 612 628 645 662 
| 1988 360 374 388 403 417 432 446 46] 476 492 507 523 
F 1989 246 259 272 285 0g 3]? 325 339 353 367 381 395 
| i 1990 145 157 169 181 193 206 218 231 244 257 270 283 
ee We OG a i 
= 
| Year of Cessation of Membership — 1992 A 
Í Month of Cessation of Membership (In Rupees) 
i 


SS ee eee 
Year of Entry Jan. Feb. Mar. Apl. May June July Aug. Sep. Oct. Nov. Dec. 


1982 1,674 1,701 1,728 1,756 1,784 1,812 1,840 1,869 1,398 1,927 1,957 1,987. 
ee 1983 1,430 1,455 1,480 1,505 1,531 1,556 1,582 1,608 1,635 1,661 

1984 1,212 1,235 1,258 1,280 1,304 1,327 1,351 1,375 1,399 1,423 

1985 1,014 1,035 1,056 1,077 1,098 1,119 1,141 1,162 1,185 1.207 

_ 1986 838 856 875 895 914 933 953 973 993 1,014 

1987 679 696 714 731 749 “767 785 803 922 840 

1988 539 555 571 587 603 619 636 653 670. 687 

1989. 409 424 439 454 468 484 499 514 530 546 

1990 296 310 323 337 351 365 379 393 408 422 

1991 145 157 169 181 193 206 218 231 244 257 


1992. ME E E N 6525 e y o 


Note.—(1) it is assumed that full contribution for the month of cessation of mem 
; already been collected/will be collected from the salary of that month, fi 
it should be deducted. from the accumulated amounts given above. 


(2) The mortality in the above calculations has been assumed at the rate of 3.7 


thousand per annum up to 31-12-1987 and 3.60 per thousand 

- 1-1-1988 onwards. ; Sia : 
(3) The interest rate on the balances in the Savings Account 
basis of 10% per annum (compounded quarterly) for 
3 31-12-1982; 11% per annum (comp 
31-12-1986 and 12% per annum (compor 
= = CC-0. In Public s 


S 
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CENTRAL GOVERNMENT EMPLOYEES’ GROUP INSURANCE SCHEME, 1980 


i isting members who do not opt f, 
he Savings Account of the exis d pt for the 
Diü the end of the month of cessation of members: 
i ntribution and benefit, up to e es BERRES mbershi 
oe Tates E of “‘death’’, “retirement” , resignation” , etc., corresponding to the 


contribution rate @ Rs. 10 per month. 


The accumulations in t 


Year of Cessation of Membership — 1990 


Month of Cessation of Membership (In Rupees) 


Year of Entry Jan. Feb. Mar. Apl. May June July Aug. Sep. Oct. Nov. Dec, 


1982 1,095 1,113 1,131 1,149 1,167 1,186 1,204 1,223 1,242 1,262 1,281 1,301 
1983 903 919 935 951 967 984 1,001 1,018 1,035 1,052 1,069 1,087 
"1984 730 744 759 773 788 803 818 833 848 863 879 895 
1985 574 586 599 612 625 638 652 665 679 692 706 10 
1986 434 445 457 468 480 492 504 516 528 540 552 565 
1987 209) 319 329 339 350 360 371 382 392 403 414 425 
1988 198 207 216 225 234 244 253 262 272 282 292 301 
1989 oa 12129 37 146 154 163 171 T180 189 
1990 . 7 j4 21 28 36 43 51 58 66 73 8i 89 


E ae a a i A SS See 


Year of Cessation of Membership — 1991 


Month of Cessation of Membership (In Rupees) 

a S 

Year of Entry Jan. Feb. Mar. Apl. May June July Aug. Sep. Oct. Nov. K 
r —— 
553 

1982 1,321 1,341 1,361 1,382 1,402 1,423 1,444 1,466 1,487 1,509 1,53l E 
1983 1,105 1,123 1,141 1,159 1,178 1,196 1,215 1,234 1,253 1,273 1,292 1 096 
1984 911 927 943 959 976 993 1,009 1,026 1,044 1,061 1,078 Bs 
1985 734 748 763 777 792 807 822 9837 852 868 88 105 
1986 578 590 603 616 629 642 656 669 683 697 i 5614 
1987 436 448 459 471 482 494 506 518 530 542 5 s 8] 
1988 311 321 331 342 352 362 373 384 394 405 41 301 


1989 
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Year of Cessation of Membership — 1992 


Month of Cessation of Membership (In Rupees) 


7 q ar of Entry Jan. Feb. Mar. Apr. May June July Aug. Sep. Oct. Nov. Dec. 
JE rr 
E 1982 1,575 1,598 1,621 1,644 1,667 1,691 1,714 1,738 1,763 1,787 1,812 1,837 
) | q 1983 1,332 1,352 1,373 1,393 1,414 1,435 1,456 1,478 1,499 1,521 1,543 1,565 
$ 1984 1,114 1,132 1,150 1,168. 1,187 1,206 1,225 1,244 1,263 1,283 1,302 1,322 
-E 1985 915 931 847 964 980 997 1,014 1,031 1,048 1,065 1,083 1,101 
E 1986 139 -753 768. 7835797 €312 E827 E84 ERSS 873 889 905 
= 7 1987 580 592 605 «618 631 645 658 671 685 699 713) T 
: 1988 439 451 462 474 485 497 509 521 533 546 558 570 
| 1989 311.321 < 331. 342, 352° 13620 372R 3946 SA 405 416 428 


already been collected/will be collected from the salary of that month, failing which 


| ' Notg.—(1) It is assumed that full contribution for the month of cessation of membership has 
l it should be deducted from the accumulated amounts given above. 


(2) The mortality in the above calculations has been assumed at the rate of 3.75 per 


E thousand per annum up to 31-12-1987 and 3.60 per thousand per annum from 
a 1-1-1988 onwards. 
| 


f (3) The interest rate on the balances in the Savings Account has been allowed on the 
| basis of 10% per annum (compounded quarterly) for the period from 1-1-1982 to a 
31-12-1982; 11 °% per annum (compounded quarterly) from 1-1-1983 to 31-12-1986 
and 12% per annum (compounded quarterly) from 1-1-1987 onwards, 
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Lice 
a a Eee at damages rates for retention beyond 


`- 281 


C.C.A. at ‘B-2’ class city rates to Telecom sta 
posted at Chandimandir, Panchkula and Mo 


I am directed to refer to your Lett 


J . 
am poe to refer to your Letter No. 4-8/ 
fae ated 3-10-1988, on the above sub- 
at say that the Ministerial Orders per- 
tention of accommodation beyond the 


= Permissible period of retention does 
S a waival of 
ence 


t act 


he Ministry/and or 
“ts have been passed by the Estate 


No. P & A/HRA/98, dated 7-5-1984, on tt 
subject mentioned above and to state that t 
question of grant of C.C.A. to the Teleco 
staff working at Chandimandir, Panchkula 
Mohali which are within the periphery 
8 kms. from the municipal limits of Chan 
has been under consideration. Taking i 
consideration all the relevant factors, th 
dent is pleased to decide that the 
employees posted at Chandimandir, 
and Mohali may be granted C.C. 
applicable at Chandigarh city wi 
1-3-1989. 


Payment of 


ae 
U 


ne 
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Swamysneyg 


in terms of the sanction contained in para. I 
i above will be regulated in accordance with 
the orders issued by the Ministry of Finance in 
their O.M. No. F. 2 (37)-E. II (B)/64, dated 
97-11-1965, as amended from time to time 
including the modifications 1n the O.M. 
No. 11025/1/82-E. II (B), dated 4-1-1982, regu- 
lating payment of H.R.A. & C.C.A. to Central 
Government employecs. 


This issues with the concurrence of Telecom 
Finance vide No. 1386/89-FA. I, dated 20-4-1989, 

[ G.I., Dept. of Telecom Lr. No. 7-18/83-PAT; 
dated the 17th May, 1989. ] 


282 


Clarification on payment of compensation in lieu 
of Rent-Free Accommodation for Types ‘B’ and 
‘(C Quarters 


The undersigned is directed to refer to this 
Ministry’s O.M. of even No., dated 4-5-1988 
(published in SwamysnewS as Sl. No. 193 of 
June, 1988), on the above noted subject and to 
say that in view of the fact that certain Types 
‘B’ and ‘C’ quarters have been downgraded as 
Types ‘A’ and ‘B’ respectively, a question has 
arisen regarding ‘‘Licence Fee” to be taken into 
account for computing compensation payable to 
an employee, who is entitled to compensation 
in lieu of Rent-Free Accommodation for Types 
‘B’ and ‘C quarters. The matter has been con- 
sidered in consultation with the Ministry of 
Urban Development (Directorate of Estates) 
and it is clarified that the lowest prescribed rates 
of licence fee to be taken into account for com- 
puting compensation in lieu of Rent-Free 
Accommodation for Types ‘B’ and ‘C’ accom- 
modation may be reckoned as Rs. 60 and Rs. 85 
respectively. 


[ G.I., M.F., O.M. No. 11015/4/86-E. II (B 
dated the 19th June, 1989. ] i D 
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Guwahati and Karimganj, classified as ‘B-2 and 


‘C? class respectively for grant of H.R.A./C. 
from 1-3-1981 IC.C.A., 


The undersigned is directed to refer to this 
Ministry's O.M. of even number, dated 
3-11-1986 (published in SwamysnewS as SI 
No. 15 of January, 1987), and to say that the 
question of classification of cities/towns in the 
State of Assam, where no decennial census 


CC-O. In Public Domain. Gurukul Kangri Collection, Haridwar 


could be taken in 1981, due to disturbeg ; 
tions and therefore, no classification of cia 
the State could be done on that basis for pa les of 
of House Rent and Compensatory Ga 
Allowances to Central Government emplo ity) 
has been under further consideration of ees, 
Government for some time past. The PKA 
is now pleased to decide in consultation Si 
the Staff Side of the National Council (ain 
Consultative Machinery) that Guwahati aif 
Karimganj shall be added to the list of ‘B-y and 
‘Œ class cities respectively as contained in the 
Annexure II to this Ministry’s O.M. No, 11016) 
5/82-E. II (B), dated 7-2-1983, for the purpose 
of payment of House Rent Allowance to Central 
Government employees. Guwahati shall also 
be added to the list of “B-2’ class cities as con- 
tained in Annexure I to the O.M., dated 7-2-1983 
for the purpose of payment of Compensatory 
(City) Allowance to Central Government em- 
ployees. 


2. Grant of House Rent Allowance under 
these orders shall be subject to the terms and 
conditions laid down in this Ministry’s O.M. 
No. F. 2 (37)-E. UL (B)/64, dated 27-11-1965, as 
amended/modified from time to time. 


3. These orders shall take effect from 1-3-1981. 


4. With the issue of these orders, the orders 
for Compensatory (City) Allowance issued in 
this Ministry’s O.M. No. F. 2 (54)-E. I (B)/73, 
dated 29-8-1979, in so far as the city of Guwahati 
is concerned shall no longer be in force. 

[ G.I., M.F., O.M. No. 11021/1/83-£. H (B), 
dated the 30th June, 1989. ] 
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H.R.A./C.C.A. on revised pay for the period | è 
from 15-1-1986 to 30-9-1986 
The undersigned is directed to say that im 
Board of Arbitration set up under ee ie 5l 
of Joint Consultative Machinery and onh egi 
sory Arbitration for Central Government A | P 
ployees has given the following aware "1 a 
Reference No. 8 of 1986:— gu i y 
“For the period from 15-1128 aid f 
30-9-1986, H.R.A. and C.C.A. shall e Pee th 
to the eligible employees on the basis 6, but f? 
formulae which existed as on 1-1-12% ed fn 
calculated with reference to their pay them X 
in the revised scales admissible t° fR 


with effect from 1-1-1986.” 


AE 
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of the above award, which has 
ented by Government, it has been 


etc., on Government servants to avail of Central 


Government Health Scheme facilities. 


f een accep Central Government employees ; ; 
4) "ged that Cent ? [ G.I., Min. of Health and Family Wi 
ai c drawn H.R.A./C.C.A. at old rates} O M. No. 5. 11011/7/86-CGHS (P), dase Wi 

) J whe ig on 1-1-1986, on the pte-revised scales of | 7), June, 1989. ] 

, J existine ye granted for the period 15-1-1986 to 

o E pay: Ts H.R.A. and C.C.A. at the rates pre- 

t r on 1-1-1986 and subject to all the con- 286 

| a ai then applicable but with reference to the | Honorarium to Reporters/Stenos for reporting 

E ; drawn by them in the scale of the post as proceedings of ad hoc Committees/Conferences. 
‘| ra on the recommendations of the Fourth ; en 

il E rev] Commission. Pay for this purpose in res- The undersigned is directed to refer to this 

E o of such Centrai Government employees Department’s O.M. of even number, dated the 

-| ‘ill be as defined in F.R. 9 (21) (a) (i). The 


25th May, 1988 and 22nd December, 1988 
(published in SwamysnewS as SI. No. 225 and 
49 of July, 1988 and February, 1989, respectively), 
on the above subject and to say that the existing 
items (i) and (ii) of the said O.Ms. may be 
substituted with the following:— 
(i) Reporters of Parliament/ 

State Legislature -- Rs. 80 per day 


NoTE.—Ministries should ensure that the 
services of these Reporters are not requisitioned 
except in unavoidable circumstances. 


(ii) Reporters of Government 
of India Offices like Tariff a 
Commission .. Rs. 45 per day 

[ G.I., Dept. of Per. & Trg., O.M. No. 17016/ 


8/87-Est. (Allowances), dated the 20th June, 
1989, ] 


cP. 


| same benefit will also be admissible to Central 
} Government employees, who continued to draw 
pay in the pre-revised scales and revised pay 
3 | in their cases will include in addition to pay in 
| the pre-revised scale, Dearness Pay, Dearness 
| Allowance, Additional Dearness Allowance, 
= Adhoc Dearness Allowance and Interim Relief 
| appropriate to the pay admissible under the 
| orders in existence on 31-12-1985. 


whe A 


Te Ae eS 
cere 


_ 2. Necessary adjustments in regard to pay- 
s } ments already made to the Central Government 

| employees by way of H.R.A./C.C.A. for the 
+. period 15-1-1986 to 30-9-1986, shall be made 
: | while granting H.R.A./C.C.A. as per this order. 
s | (G1, M.F., O.M. No. F. 21011/5/85-E. 7 
n | (B), dated the 4th July, 1989, ] 
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ae plus relief up to December, 1985, only 
_ ‘dunt for determination of income limit of depend- 


| parents, to avail C.G.ELS. facilities 


i Te undersigned is directed to refer to this 
ae Office Memorandum of even num- 
LN, E1987 (published in SwamysnewS 
e 26 of October, 1987), on the above 
4 e Daoud to say that a qu sti to whether 
Dene i question as to whethe 

ss Relief sanctioned to pensioners 

t for the purpose of income 
per month for dependency of 
Gove on Government servants for 
nder ernment Health Scheme Benefits, 

~ ~ Consideration in this Ministry. 
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Ciarification on fixation of pay of Group ‘A 
officers on appointment to Selection Grade 


Will the DP & T (PP Division) kindly refer t 
their O.M. No. 19/1/86-PP Il, dated 26-11-19 
(published in SwamysnewS as SI. No. 7 of Janu 
ary, 1988), on the above subject? 


According to the O.M. quoted above, thi 
pay of Group ‘A’ officer in the Juniot Adm 
nistrative Grade, on appointment to the Sel 
tion Grade is to be fixed (a) at the stage w 
is equal to his pay in the Junior Administr: 
Grade or if there is no such stage, the stage n 
below that pay, plus personal pay equal to 
difference to be absorbed in future increment 
pay or (b) the minimum of Selection Gra 
whichever is higher. Under the D. 


also coy 
of Rs, 500 1 
Nts 


has now bee 


n decided in consultation with 
mance, etc., that the relief on 
onan ed after December, 1985, may 
eae © account to determine the gross 

è Purpose of income limit of 
~ Month for dependency of parents, 
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Just Released Order Today 


SWAMY’S ANNUAL 
1986 1987 1988 


Annual Compendia of Orders on Service Matters 


with 
date-wise Index to Orders on 34 subjects 


(see list on next page) 


1986 & 1987 —Ready for sale 
1988 —To be ready by September ‘89 


Complete collection of orders after Fourth Pay Commission. 


Invaluable and indispensable reference Compendia. One 


copy for each Branch Officer, Section Officer or Assistant 
f is a MUST. 


Please order for bulk quantities of Annual — 1986 and 1987 immediately 
Register your requirements for Annual — 1988 
for supply as soon as it is published 


Annual-1986 440 Pages price: R® 70 
; 100 F 
Annual—1987 Appx. 500 Pages Approx. Price: Rs. | 


SWAMY PUBLISHERS (P) LTD. E 
Post Box No. 2468, MADRAS — 600 028 pa 
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: ai ysnewS 


REVISED 89 


w.e.f. 1-8-19 


Rs. 8 


Single Copy 
a : Annual — 12 Issues Rs. 80 


packet up to 40 copies for 12 issues. 


4 period will be proportionately reduced. 


Subscriptions received up to the’15th of a 
month will be enrolled from that month. 
Subscriptions received after the 15th will be 
enrolled from the next month only. Those who 
desire back copies may obtain them at single 
{copy rates separately. 


To prevent loss in transit, we would advise 
the subscribers to get their copies. by Regis- 
| tered post. 

— Subscription Manager. 
Swamy’s Annual 
Volume 2 — 1987 


Compendium of Orders 


on 
SERVICE MATTERS 


In deference to the wishes of our ‘readers, 
_ We are bringing out annual compendium 
“lumes containing orders and notifications 
gon various Service Rules. These orders have 
ely appeared in the monthly issues of 
m mysnewsS, The annual Compendium is 
Aore Comprehensive than SwamysnewS. For 
bite of reference, they will be classified 
Wise and reproduced in the Annual 
Pendium. The Volumes for 1986 and 1987 
nae for sale. The Volume for 1988 will 
` A by September 1989. These volumes 
© as dependable ruling files for use in 
Overnment offices and Public 
Those. who are interested in 
ae Publication are requested to place 
Sets With us immediately, 


k 


For contents, see next column 
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SUBSCRIPTION RATES = 


By Registered Post—Rs. 60 extra per 


if the amount received is short, the 
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CONTENTS 
(arranged alphabetically) 


Section 


; Autonomous Bodies — 
. All India Service Rules 
. Bonus 
. Canteens 
. Children’s Educational Assistance 
- Central Administrative Tribunal 
. Confidential Reports and D.P.Cs.- 
. Delegation of Financial Powers Rules 
Deputation and Foreign Service 
Discipline 

Ex-servicemen Rules 
G.F.R., C.T.R., C.A.M. 
G.P.F., C.P.F. 
Group Insurance Scheme $ 
House Building Advance 
H.R.A., C.C.A. and Licence Fee 
_ Income Tax 

J.C.M., Union, Association 
Leave Rules : 
Medical Facilities 

North-Eastern Region — Allowances 
Facilities x 

O.T.A., Honorarium 

Pay, D.A., etc. 

Pension, D.C.R.G. 

Postal E.D. employees 
Recruitment - 

Surplus staff — Re-deployment 
S.C./S.T. employees : 
Special Compensatory Allowances 
Staff Car Rules é 
T.A., L.T.C., Joining Time _ 
Temporary Service Rules 
Uniforms and Washing Allowance 
Miscellaneous. eee 


Absorption in 


DONOORwWD = 


10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 
18. 
19. 
20. 
21. 


22. 
23. 
24. 
25. 
26. 
27. 
28. 
29. 
30. 
31. 
32. 
33. 
34. 


Š 


Santee ea S 
Sa ee ener 


arrears 
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der F.R. 22 (a) (ii) 
Instruction No. 1 under F.R. 22; 
en admissible to 
r his 
appointment in Selection Gra 


Selection Grade pay 
time, the difference is granted as personal pay 


to be absorbed in future increment. ‘| 
though the said instruction was issued in the 
context of grant of selection grade to Groups 
‘©’ and ‘D’ officials, it is felt that similar protec- 
tion is available to Group ‘A’ officers of the 
organised services where pay 1s regulated under 
the D.P. & T., O.M., dated 26-11-1987, quoted 
above. ] This may kindly be confirmed. 


An early action in the matter is requested. 
Sd/- (B.S. THAPLIYAL) 


Dy. Controller-General of Accounts 


D.P. & T. (PP. Division), 6th Floor, Nirvachan Sadan, 
Ashoka Road, New Delhi - 110.001. 


RE Se a u 
C.G.A., U.O. No. A. 32013/4/87/MF. CGA/SG./Gr. A/ 
2087, dated 14-12-1988. 


PP Division 
The position as stated above at *is confirmed 
This issues with the approval of Director (PP). 


[G.I., Dept. of Per. & Trg:, U.O. No. 1513/ 
_88-PP, dated the 23rd December, 1988. ] 
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Clarification on protection in drop in emoluments 
in the revised scales of pay in case of an employee 
who was in receipt of Andaman Special Pay and 
Special Allowance as on 1-1-1986 / 


_ I am directed to say that the issue of protec- 
tion in drop in emoluments in the revised scales 
of pay in cases of such employees of the 
Andaman and Nicobar Administration who 
were in receipt of Andaman Special Pay as on 
1-1-1986, has been under consideration for 
sometime past. The President is now pleased to 
decide that the provisions of Ministry of 
Finance, O.M. No. 7 (46)-E. III/87, dated the 
6th October, 1987 (published in SwamysnewS as 
SI. No. 360 of December, 1987), shall apply in 
case of those employees who were in receipt of 
Andaman Special Pay as on 1-1-1986 and in 
whose cases drop in emoluments occurs as a 


result of fixation of pay consequent upon the 


implementation of Central Civil Services (Reyis- 


ed Pay) Rules, 1986. For the purpose of protec- 
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Swamysneyg 
. . . mna, 
tion, the existing emoluments are to be en 
pared with revised pay fixed plus Andaman 


Special Pay plus difference of Andaman f 
Pay and Special Allowance, etc., as ao 
admissible. e 


2. This issues with the concurrence of Ministry 


of Finance (Department of Expenditure) yide 


their U.O. No. 3444/E. IIL/88, dated 3-11-1988 
[ G.I., Min. of Home Affairs, Lr. No. S. 14026) 


`3/87-ANL, dated the 6th February, 1989, address. 


ed to the Chief Secretary, Andaman and Nicobar 
Administration, Port Blair. | 
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Clarification on fixation of pay of Telegraphists 
qualified in Hindi Morse/Teleprinter and granted 
advance increments prior to 1-1-1986 


I am directed to invite your attention to this 
Office Letter No. 12-4/67-PAT, dated 4-6-1970, 
according to which Telegraphists are granted 
one advance increment for qualifying in Hindi 
Morse and one advance increment for qualifying 
in Hindi Teleprinter. 


2. Consequent on fixation of pay in the 
revised scale under C.C.S. (R.P.) Rules, 1986, 


it may so happen that a senior official who . f 


derived benefit of advance increment(s) prior to 
1-1-1986, may draw a lower rate of pay in the 
revised scale than a junior official who was 
granted similar benefit in the revised scale on 
or after 1-1-1986, under the aforesaid orders. 


3. In order to remove this anomaly, it has 
been decided that in such cases, the pay 0 me 
senior official may be stepped up to the stage a 
pay equal to the pay fixed in respect 0 ia 
junior official in the revised pay scale ol KS. 7; ae 
1,660 after the grant of advance increments ne 
or after 1-1-1986. The stepping up $40 ficial 
done from the date from which the junior ° 


draws higher pay. 
; ed | 

4. The senior official whose pay is thus a dat 
up will draw his next increment On URE der 
on which he would have otherwise drawa ing 
the normal rules, i.e., as it stood prior to ae tof 
up of pay or on the date of the ne pay 8 


the junior with reference to whom 


stepped up, whichever is advantageous- k 
: emo 
5. The orders refixing the pay of maa com: | 


official will be issued under 
petent authority. It should, however, 
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2 ia 3 Pe 

> ly has arisen as a result of direct | no occas; te 

-hat the anoma : - occasion to draw more or e. 

| ication of orders referred to in para. 1| junior in the lower post. Gites pay than 
; Hse and both the senior and Junior officials | wherever allowed should be rectified Pping up 

drawing pay in the revised scales introduced eae 
a 


from 1-1-1986. i 2. It has also come to notice that in certain 
6, The arrears arising as a result of stepping ae where anomaly arose not because of — 
a up of pay under these orders may be allowed a E e ion of Rule 22-C or any other rule/order 
} fomthe date on which the pay of senior official | '°8ulating pay fixation on Promotion, pay: has 


4 is stepped up. been stepped up under Note 7 below Rule 7 ibid. 2 
| _7. This issues: with the concurrence of Tele- These are the cases where the iuni S es 
com Finance vide their U.O. No. 1039/89-PAT, e junior Govern 


| dated 30-3-1989. 

| [GI Dept. of Telecom., Lr. No. 12-1/87-PAT, 
| dated the 26th April, 1989, addressed to All the 
| Heads of Telecom Circles, Districts and other 
| Administrative Offices. ] 


in lower post 
BS 29 0 £ ibid, Note 7 below Rule 7-ibid is not attracted, 
Clarifications on stepping up of pay of seniors, | and stepping up of pay under these provisions 
| uder Note 7 of Rule 7 of C.C.S. (R.P.) Rules, |- is not in order. 
| 1986 
E | ae ae : 3. Nevertheless, the Government i f th 
| Theat j if ie aoa resales 
a mae SIRP ) ates Teper re Rule7 view that even if the anomaly is as a result of 
Fo +. > > Te a senor | increments in terms of Provisos 3 and 4 of Rule 8 
ni enone servant promoted to a higher post | of CCS. (R.P.) Rules, 1986, combined with 
: re e day of January, 1986, draws less application of F.R. 22-C anomaly may hee 
Hee i a a scale than his Junior who is | rectified by stepping up the pay of senior pro- 
ist day of iain ener post on or after the | moted before. 1-1-1986, equal to junior pro- 
pds ary, » the pay of the senior | moted on or after 1-1-1986, subject to fulfilment. 
ae up to an amount equal to the pay as of following conditions :— g 
xed for his Junior in that higher post. Such 5 


i stepping up 1$ permissible if the anomaly has (a) both the junior and the senior Govern- 


sen as a result of the application of the 
S pro- ment servants should belong to the sa 

ES hee F.R. 22-C or any other rules or order _ Cadre and the posts in which they hay 
> ae Pay fixation on such promotion in | - been promoted should be identical in 


ition scale vis-a-vis the fulfilment of other same cadre; 
aa mentioned therein. The anomaly can 
© exist only if a senior employee, draw-* 
Wer Postan Hea pay than his junior in the 
S pay t n promoted earlier, starts drawing 
hace Such junior promoted later on 


(b) the pre-revised and revised scales o 
of the lower and higher posts in 
they are entitled to draw pay should t 
identical; and | 


ais: Further, two employees are said (c) the senior Government servant promoted 
“Wing equal pay if they have been draw- before 1-1-1986, has been drawing 
_at the same Stage with same date of or more pay in the lower post tha: 
me, In case the Junior has been drawing junior promoted after 1-1-1986. 
io Py With date of increment earlier’ $ 


‘ot, then senior cannot be said to have | 4 Further it has also been decided that where 


draw; 
: Wing equal pay and hence no anomaly. 
Stances 


es have come to notice where the pay 
steppa- < zment servant has been allowed 
é Pog UP equal to junior even though | pay vis-a- 
© anomaly because the senior had | pay at th 

< > CC-0. In Public Domain. Gur 4 
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3 transfer of em- 
nary terms on en masse 
Foyers to Central PSUs/ABs 


The undersigned is directed to refer to this 
artment’s Office Memorandum No. 4 (8)/85- 
p, & P.W., dated the 13th January, 1986 and 
; Office Memorandum of even number, dated the 
a 40th October, 1986 (published in SwamysnewS 
| qs Sl. No. 69 and 10 of March, 1986 and January, 
| 1987, respectively), on the above subject. The 
question of settlement of pensionary terms on 
conversion of a Government Department or a 
_ segment.thereof or a Government Office into a 
} Central Public Sector Undertaking/Autonomous 


ee 


| mendations of the Committee of the National 
| Council (JCM). The President is now pleased 
to decide that, in a partial modification of 
abovementioned’ Office Memoranda, the follow- 
| ing terms and conditions will be applicable in 
| __ the case of en masse transfer of employees :— 
T (a) The permanent Government servants 
E shall have an option to retain the pen- 
sionary benefits available to them under 
the Government rules or be governed by 
the rules of the Public Sector Undertak- 
ing/Autonomous Body. This option 
shall also be available to quasi-perma- 
nent and temporary employees after they 
have been confirmed in the Public Sector 
Undertaking/Autonomous Body. 


(©) The Government servants who opt to be 
_ §0verned by the pensionary benefits 
feeble under the Government, shall at 
e time of their retirement, be entitled 
© Pension, etc., in accordance with the 
Central Government rules in force at 
that time. 
ae permanent Government servants 
a ss than 10 years’ service, quasi- 
ae anent employees and temporary em- 
3 fe who opt for the rules of the PSU/ 
Onin ees Body shall be entitled to an 
ution pave to Provident Fund contri- 
n fee the period of their service 
Sem e Government up to the date of 
nonon x absorption in the PSU/Auto- 
Per an 3 ody with simple interest at 6% 
CPF ue as opening balance in their 
| Undert, count with the Public Sector 
2 aking/Autonomous Body. 


3 (c) 


Pa 


DU 
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(d) The permanent Central Government ser- 

vants who have completed 10 years or 
more of service and who opt for the 
retirement benefits of a PSU/Autono- 

-mous Body will receive = 


pro ratą. retire- 
ervice rendered 
These will be — 


ment benefits for the s 
under the Government. 
regulated as follows:— 


(i) Employees will have an option either 

to draw pro rata penston monthly or 

to draw a lump sum amount in lieu 
of 100% pro rata pension. 


(ii) Where the employees opt in favour 
of monthly payment of pro rata 
pension, the same shall be allowed to 
be drawn with effect from the date 
of permanent absorption in a PSU =e 
Autonomous Body. No part of 
pro rata pension will be allowed to ` 
be commuted either at the time of 
permanent absorption or any time 
thereafter. 


(tii) In the case of employees who opt in : 
favour of a lump sum amount in 
lieu of 100% pro rata pension, the 
lump sum value shall be worked out — 
on the basis of Table pgescribed under 
the C.C.S. (Commutation of Pen- 
sion) Rules, 1981. : 


(iv) (In the case of employees covered by 
‘clause (ii), the retirement gratuity 
‘and for those covered by clause (iii) 
above, both retirement gratuity as — = 
well as lump sum commuted value | 
shall be paid on the expiry of a, 


eriod of 7 years from the date of | 
permanent absorption. The amounts, 


the 
event of death/retirement/resigna- 
tion/discharge from service. : 

(v)\The amounts of retirement gratuity 
and lump sum value in lieu of pen- | 
sion mentioned in clause (iv) above 
shall remain with the Government, 
and earn interest at the rate pres- — 
cribed for General Provident Fun 
deposits from time to time for 
period they remain with the Govern- 
ment. ip Pg ae = 


owever, can be paid earlier in 


Ds The family pension entitlemer 1 
regulated in accordance with the Instruciion 
being issed separately. : “She 


eee: 


= $ 
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3. As soon as a Central Government Depart- 


t 
ment, Office or segment of a Governmen 
i is converted into 4 PSU/Auto- 


Department 1 
nomous Body, the concerned Government ser- 


vants will be transferred to such new organisation 
on foreign service terms in the initial period. 
The Government servants will be permanently 
absorbed in the PSU/Autonomous Body with 
effect from a prospective date to be fixed by the 
concerned Administrative Ministry/Department 
and from the date they will cease to be Govern- 
ment servants. Such of the Government ser- 
vants who are not willing to be absorbed will 
have an option to revert back to Government 
service. In that event, if no suitable vacancies 
are available in the Office/Department/ Ministry 
for such employees, their names will be trans- 
ferred to Surplus Staff Cell. 


4. The Public Sector Undertaking/Autono- 
mous Body will formulate the terms and condi- 
tions of service in the new body at the earliest 
possible date. The employees will however have 
an option to retain Government pay scales till 
their promotion or retirement (whichever is 
earlier) or to come over to the service conditions 
of PSU/Autonomous Body. However, until the 
exercise of this option, they will continue to be 
governed by the pay scales, leave entitlements 
and terminal benefits under the Government. 


5. Dismissal/removal from the sefvice of a 
PSU/Autonomous Body after absorption for 
. any subsequent misconduct shall not amount to 
forfeiture of his retirement benefits for the 
service rendered in the Central Government. 
Also in the event of dismissal/removal of a 
transferred employee from the PSU/Autono- 
mous Body, the employee concerned will be 
allowed protection to the extent that the Admi- 
nistrative Ministry/Department will review such 
order before taking a final decision. 


_ 6. The other terms and conditions stipulated 
in this Department’s Office Memoranda, dated 
the 13th January, 1986 and 30th October, 1986 
referred above, which have not been specifically 
modified, will continue to remain operative. 


7. These orders will also be applica 
those Government servants Beane te 
absorbed in the Mahanagar Telephone Nigam 
Ltd., Videsh Sanchar Nigam Ltd,, Nationa 
Airport Authority of India, etc. - : 


[ G.I., Dept. of P. & P.W., O.M, No. 4/18/87- 
P. & P.W., dated the 5th July, 1989, r 118/87 


Examination 
recruitment should be set up where. S.C./S,T 
candidates are concentrated BL 


' 1989. ] 
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Centres/Interview Boards for 


The undersigned is directed to say that ą 


Committee of Members of Parliament which 
examined various matters relating to represen- 
tation of Scheduled Castes and Scheduled 
Tribes in Government services have made the 
following recommendation :— 


“Recruitment Boards be sent to tribal con- 


centration areas such as Santhal Parganas in 
Bihar where Scheduled Tribe candidates are 
available in large number.” Government have 
carefully examined the recommendation and 
have decided as follows :— 


(a) Wherever recruitment is made on the 
basis of competitive examinations, cen- 
tres for examination should be set up at 
all places where a sizeable number of 
tribal candidates appear at the examina- 
tion in addition to the usual centres of 
examination. 


(b) Where selection is made by interview, 

` the Recruitment Boards should be sent 
to places where there is a concentration 
of candidates belonging to Scheduled 
Tribes. 


2. These instructions may also be communi 
cated to subordinate formations and recruitment 
agencies under the control of Ministries/Depatt 
ments. 

[G.L, Dept. of Per. & Trg., 0.M. No: AB- 
14017/27/89-Est. (RR), dated the 20th Junes 
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Caste status of S.C./S.T. candidates should fe 
verified at the time of initial appointment/P: 
tion i ; T 
- i Ser ce 4 
_ The undersigned is directed to invite Bete i | 
to the instructions contained in hap Schedule 
the Brochure on Reservation for Pes 
Castes and Scheduled Tribes 12 pa an 
edition) on. the subject mentioned above effec! 
say that despite clear instructions Os arity th 
that appointing authorities sho Sche 
caste’ status of a Scheduled Cas e ojntme! ; 
Tribe officer at the time of initial Hi yacan) 
and promotion against a reservet 
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E= come to the notice of this Depart- 

pae e to non-observance of these 
ment To the benefits meant for S.C./S.T. 
Ee ates have gone to non-S.C./S.T. candi- 
Gs thereby defeating the purpose of providing 
-reservation for S.C./S.T. 
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Corrigendum to reference No. of 
of Island Special Allowance 


The following correction may be carried ou 


O.M. for grant A 


t = 


9, In order to ensure that benefits meant for 
ie S.T. candidates in services are not enjoyed 
ty non-S.C./S.T. candidates who have entered 
E ice on production of false caste certificates 
a E that stringent action is taken against such 
persons, all the Ministries/Departments are 
E Se rieted to ensure strict compliance of the 
| instructions contained in Chapter 13 of the 
| Brochure referred to above and also ensure 
| their compliance by the offices under their 
| "control. 
(GL, Dept. of Per. & Trg., O.M. No. 36012/ 
36 (22)/89-Est. (SCT), dated the 16th June, 
1989. ] 


In Para. 1, Line 2 
For—20014/16/86-E. IV/E. II (B) 
Read—20014/3/83-E. IV 


[G.L, M.F., Corrigendum No. 20022/2/88- 
E. II (B), dated the 27th June, 1989. ] 
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T.A. under S.R. 132 be granted to Auditors 
appearing at the Departmental Examination 


ee 
A question has been raised as to whether — 
graduate Group ‘D’ officials with three years 
continuous regular service and graduate clerks 
with 3 years continuous service would be en- 
titled to T.A. for to and fro journey for appear- __ 
ing in the departmental examination for Audi- . 
tors at a place other than their place of duty. It 
has since been decided that T.A. may be granted 
for the to and fro journey to appear in the- 
above examination under S.R. 132 in respect of 
first and second attempts only without any D.A. 
for halt. ‘The period spent in the journey and 
the days of examination in connection with ae 
examination in respect of first and second 
attempts shall also be treated as duty unde 
F.R. 9 (6) (b). eS 


This disposes MAB and Ex-officio, DC 
‘Madras, Letter No. Admn. IV/88-89/599, d 
21-2-1989. 3 : 

[ C. & A.G., New Delhi, Lr. No. 998-NI/. 
(Circular No. NGE/19/1989), dated the Sth . 
1989. ] ` ; 


297 


S.C./S.T. candidates recruited for Groups ‘C’ 
an 


m ‘D’ posts, be given posting near their native 
places 


- The undersigned is directed to say that a 
Committee of Members of Parliament, which 


mined matters relating to representation of 
eduled. C k i i i 


fe recommendation has been examined 
ee t may not be possible or desirable 
ane gown that holders (belonging to S.C./ 
S ‘A’ and Group ‘B’ posts who 
India transfer liability should be posted 
ci native: places. It has, however, been 
, tt in the case of holders of Group ‘C’ 
2D) Posts who have been recruited 
al asis and who belong to Schedule 
€ given posting as far as possible, 
< unistrative constraints near their 
S Within the region. ES 


300 
Restricting road mileage for travel by 
full taxi between places connected by 
AC 2-tier sleeper fare gc eas 


Will the Government of I 
ible i ; ,_.._,, | Finance (Department ‘of ae enditur 
ordinate ~- tions may also be issued to | refer to their O.M. No 19 
sae pore ay Oe Be nats Guilin oe. 
Of Per. & Tre. OM. No. AB-| No. 315 of Decem 
(RR), dated the 20th June, . 


Tih 
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(iii) whether, in such cases, this restriction ¢ 
be made to IL AC fare even if there is no a : 
vision for that class on that route. PIG; 


. As per clarification given in item No. 18 (a) 


O.M. No. 19030/1/73-E. IV (B) dated. 
“1975, road mileage will be limited to the 
As per the 


il miléage by the entitled class. 
a contained in O.M., dated 24-1 1-1986, 
C. U-Tier Sleeper is~a recognised class for 
ose Central Government employees drawing 
pay Rs. 2,800 and above. Similarly, as pet the 
provisions contained in O.M. No. 19027/1/86- 
EIV, dated 13-1-1987 (published in SwamysnewS 
as SL No. 78 of March, 1987), the Government 
vants drawing pay of Rs. 1,400 and above 
less than Rs. 2,800 can travel at their dis- 
tion in AC 2-Tier Sleeper, where any of the 
ect trains, connecting the two stations by the 
shortest routes has no provisions for 1st Class 
r AC Chair Car, which is the entitled class of 
je Government servant. | A doubt has arisen 
as to whether the road mileage of the Govern- 
t servant who is entitled to travel by AC 2+ 
Sleeper should be restricted in such cases 
e First Class fare or the fare of AC 2-Tier. 
ay also be clarified as to whether such res- 
ions can be made even if no AC 2-Tier 
ymmodation is available on particular route. 
T ‘dly, it may be clarified whether such res- 
ions can be made to those drawing pay of 
1,400 and above and less than Rs. 2,800 by 
lying the provisions contained in O.M., 
ated 13-1-1987. 


We have already clarified in a number of 
cases that, all the five classes of accommo se | 
in rail now being regular classes of entitlement 
for travel between places connected by rail ee e 
higher class of accommodation or a more expen- | 
sive mode of travel than entitled, T.A. should be 
restricted to the ‘highest entitled class by rail’, P 
Officers drawing Rs. 1,400 and above but less | 
than Rs. 2,800 p.m. may, at their discretion 
travel by IL AC 2-Tier, on tour/transfer, where 
none of the direct trains connecting the two 
stations by the shortest route has provision for 
I Class or AC Chair Car, in accordance with the Ea 


proyi l 


sions contained in this Ministry’s O.M, f 
dated 13-1-1987. This is only a general relaxa- 8 
tion. The officers’ entitlement is still I Class or 
-AC Chair Car. Therefore, in their cases the 
restriction should be to their entitled class, i.e., 


I Class. 


| 

| 

|} 

F 

$ 
| 

| 

4 


As for the third point raised, attention is 
invited to C. & A.G.’s Letter No. 277-A-302-54, 
dated 19-2-1955, as modified, [G.O.I. Decision {f 
No. (6) under S.R. 31], wherein it had already — 
been clarified that in case of officers who travel | 
by car or other modes (by road) between places | 
connected by rail, road mileage will be restricted 
to I Class fare if either I Class or air-conditioned 
class is available on the: particular route. As 
already clarified, now that I ACC has becom 
the “entitled class” of the officers of the he ae 
grade, for journeys performed by a higher © i E3 
of accommodation by rail than entitled or 0) 
any other mode of conyeyance more expens! 
than the entitled class of rail accommo i 


Sd/- (M. K. PATHAK) 
Administrative Officer (A.I.) 
istry of Finance, Department of Ex enditur i 
-I Verma: Under Secretary, E. IV. North eae 
elhi. ‘ 


.'s U.O. No. 273-Audit 1/106-86 KW, dated 


: Ministry of Finance 
__ Department of Expenditure tetween places connected by rail, Pl ft 
Est. IV Section ` bursement will be restricted to the a 


“highest entitled class of accommo 
rail, available on the particular route - 


(Sd.) k 
Under Secretary (E. IV) Desi 


e of the C. & A.G. have sought to clear 
ding restricting grant of T.A. 


d between places connected by | 
ave been sought to be cleared 


„zal of 1080 
Office of the Comptroller and Auditor-General yee 
New Delhi. n 


£ e 
| Ministry of Finance (Department of Expenditer 
Dy. No. 630-E. 11/89, dated 18-5-1989. 


LC. & A.G., New Delhi, Lr. No. 4204 
14th June, 1992 


~ O 


o= v 


— oY 


A Sma SOI a ee AE 


| te cS the 
| from o Mission 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


gwamysnewS 


301 


Nagpur, 


All Summer Stations for supply of uniforms 


of para. 1.1 of the Handbook on 
ons for Cane ‘C’ and ‘D’ employees 
1981 Edition), it has been decided to reclassify 
Nagpur and Calcutta as ‘“‘all summer stations” 
for the purpose of supply of uniforms to eligible 
categories of Groups ‘C’ and ‘D’ employees. In 
future the supply of livery items may be regulated 


( 


accordingly. 


It has also been decided to classify Barrack- 


pore (near Calcutta) as “‘all-summer-station”. 


[GI Dept. of Per. & Trg’, O.M. No. 14/2/88- 


JCA, dated the 21st June, 1989. ] 
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Date and time of personal talk by U.P.S.C. for 


selection should be intimated to the candidates 


As Ministries/Departments are aware, the 
Union Public Service Commission hold personal 
for selection for appoint- 
ment to posts on transfer on deputation basis 
In suitable cases, especially for senior level and 

Experts in the concerned field 
well as a department represen- 
tative are associated in such Selection Committee 
r _ The Ministries/Departments con- 
med are informed by the Union Public Service 


talk with candidates 


technical posts. 
of Selection as 


cetings, 


aoe in advance about the date of hold- 
e e personal talk for asking the candidates 
present themselves for the same. 


me has been brought to the notice of this 
Dostpor that recently the Commission had to 
Which in Some Selection Committee Meetings, 
Our as ee personal talk, at the eleventh 
informed the partment concerned had not 
because th © candidates about the personal talk 
the q © dates fixed were not convenient to 
tmental representatives, 


Y create 
Ssion ag j 


Unnecessa i i indulge in violent acts during the periods 
z expen and wastage. inaid not indulge in wS 
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Calcutta and Barrackpore, classified as 
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of Per. & Trg., O.M. No. 39011/ 
dated the 22nd February, 1989, ] 
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Review of action taken against employees who 
participated in Assam agitation 


Attention of the various Ministries/Depart- 
ments is invited to this Department’s O.M. 
No. 33011/1 (S)/83-Est. (B), dated 20-9-1985 
and 16-10-1986, which lay down guidelines for 
dealing with cases of employees who had taken 
part in Assam agitation. According to the pro- 
visions of these Office Memoranda, the period 
of absence of employees who took part in the 
Assam agitation can be treated as leave due 
(including leave not due/extraordinary leave) in 
the case of those who did not indulge in violent 
activities. 


2. Requests have been made to this Depart- 
ment that the absence of the staff during the 
agitation period was due to reasons beyond their 
control such as transport failure, picketing and 
bundh and therefore it should be regulated by 
grant of special casual leave instead of by grant 
of normal leave due to the employee. 


3. The matter has been examined carefully. 
This Department’s O.M. No. 27/6/71-Est. (B), 
dated 1-11-1971, permits grant of special casual 
leave to employees who could not attend office 
on account of a bundh if the competent autho- 
rity is satisfied that it was beyond their control 
to come to office. This Department, however, 


issued instructions on 15-11-1980, directing that — 


“‘pay cuts should be enforced in respect of 
those who do not attend duty or who have not 
attended duty during the previous bundhs”’. By 
this time, many of the Department had sanc- 
tioned special casual leave to their staff for their 
absence on days of Assam bundhs prior to this 
date, in accordance with the O.M., dated 
1-11-1971. It has, therefore, been decided that 
while there should be no change in regard to 
the manner in which the periods of absence of 
those who had indulged in violent acts should 
be regulated, the periods of absence prior to 
15-11-1980, of Government employees and em- 
ployees of public sector undertakings, etc., who 


ari 


r T EEE ENa AEE EE EE PAE E A 


+ 


: 
ie 
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eee 
of agitation, may be regulated by grant of special 
casual leave in accordance wit j 

ofthis Department’s O.M. No. 27 ey 
dated 1-11-1971 (not printed). In respect of the 
period of absence from | 
sions of this Departments O.M., 
20-9-1985 and 16-10-1986, will apply. 


4. Tt will be for the Administrative Ministries 
concerned to satisfy themselves that wherever 
these instructions are applied, they are fully 
satisfied that there were Assam bundhs on those 
days, that the officials concerned did not parti- 
cipate in the bundh or in any strike and that ıt 
was beyond the control of the employees con- 
cerned to come to office on those days. 


5, Ministry of Finance, etc., are requested to 
bring the above position to the notice of all the 
authorities under their control. 

[G.L., Dept. of Per. & Trg., O.M. No. 33011/ 
6 (S)/88-Est. (B), dated the 23rd March, 1989. | 
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Public Provident Fund Scheme included under 
Pay Roll Savings Scheme, with a commission of 
0.5% to Cashier/Disbursing Authorities 


The undersigned is directed*to say that the 
Pay Rolls Savings Scheme is an arrangement 
under which an employee voluntarily authorises 
the employer to deduct from his salary a fixed 
amount for deposit in various Small Savings 
Schemes of the Government of India. For 
undertaking this work, commission/working 
expenses are paid by the Government at pres- 
cribed rates to the cashiers/disbursing officers. 
The following Schemes are at present covered 
under the Pay Roll Savings Scheme :— 


Name of the Schemes: 

Current Schemes: 
(1) 2 years/3 years Post Office Time Deposit, 
(2) 5 years Post Office Time Deposit. 


(3) 5 years Post Office Recurring Deposit. 
(4) 10 years Social Security Certificates, 


Discontinued Schemes: 


(1) 10 years Post Office Cumulative Time 
Deposit (discontinued with effect from 1-4-1986, 


= i.e., No new account from 1-4-1986). 


(2) 7years National Savings Certificate IJ Issue 
(discontinued with effect from 1-10-1988), 
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(3) 6 years National Savings Certifica 
ce (discontinued with effect from 14-199) 

2. The question of bringing the Public Pr 
vident Fund Scheme under Pay Roll Saving 
Scheme was under consideration for some tj i 
past. It has now been decided to extend T 
scope of the Pay Roll Savings Scheme, to H 
accounts opened under Public Provident Fant 
Scheme, 1968. The rate of commission payable 
to cashiers and other disbursing authorities for 
undertaking the work of handling investment in 
Public Provident Fund through salaries, under 
the Pay Roll Savings Schemes, shall be 0.5% 
of the investment. $ 


3. Ministry of Home Affairs, etc., are request- 
ed to bring the contents of this Office Memo- 
randum to the notice of all concerned. 

[ G.I., M.F., Lr. No. 1/25/87-NS. II, dated 
the 24th April, 1989. ] 
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Retransfer to parent office, under Rule 38 of 
P. & T. Manual, Vol. IV, can be allowed to avail 
benefit of having qualified in the Departmental 
Examination appeared while working in the same 
office 


In supersession of the instructions issued 
under this Office Letter No. 42-8/84-NCC, 
dated 21-7-1984, it has been decided that the 
successful candidates be allowed to go back to 
their parent unit to avail the benefit of success 
in the departmental examination in which they 
had appeared while working in the previous 
unit subject to conditions that they apply for 
such transfer under Rule 38 within two mole 
from the declaration of the result. The trans A 
back to the previous unit will be further subje 
to the condition that the official will not e 
transfer under Rule 38 from his parent ie 
before the completion of 5 years service in 
new cadre. cC 

[ G.I., Dept. of Telecom, Lr. No. 6-1/89-NCw 
dated the 26th May, 1989. ] 
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Eyents conducted by C.C.S. Sports Board? 
nised as National/International importane 


this 

The undersigned is directed to refer led 

Department’s O.M., dated 7-11-1988 @ 1989) 
in SwamysnewS as SI. No. 18 of Januar)» 


ecoge 
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subject mentioned above and to say that 
e 


= 3 (y) of the O.M. may be read as under— nea er he pumposa OF availing benefits 
Ta. 


z 16-7-1985 (published in Swamysnews I 
= yiş further clarified that tournaments con- | No. 182 of October, 1985). 4 eo 
3 Da by the Central Civil Services Sports 
du 


[G.L, Dept. of Per. & Trg., O.M. No. 6/1/95. 
Foard are recognised as events of National Est. (Pay-I), dated the 8th June, 1989, ] nt 


E- Pension Payment Order 
, Pensioner’s Copy 


F [ Bilingual] 
l 4 


Revised as per the latest pro forma —vide G.l., 


M.F., No. Q. 2001 1/80/M.F.C.G.A./ 
Vol. II (KW)/1876, dated 25-3-1988 read wit 


h even No., dated 12-10-1988. 
Contains provision for 


| 

| 

3 1. Joint Photograph 7. Retirement/Death Gratuity 

| 2. Marks of identification 8. Family Pension : 

a Qualifying Service 9. Photo of Family Pensioner in: ae 

4 Average Emoluments case of death of G.S. in service z za 
Pension 10. Alterations in rates of pension — 


s 2 11. Payments of pension and arrears | 
Commutation of Pension of pensions—to last for 11 years 


Technical Details 


17 cm x 20.5 cm 
24 

Best quality ledger paper 
J.K. White Pulp Board 
Centre stapled 


Appreciated by all Government Departments 
and Government Offices 


Buy in bulk from our agents or direct from us 


Price: Rs. 8-00 per copy 


= Postage and Packing extra 

s WAMY PU BLIS HERS (P) LTD. 
Post Box No. 2468, MADRAS — 28 

~ CC-0. In Public Domain. Gurukul Kang 
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Terms and Conditions 


; 4. Subscriptions are payable in advance. 
Enrolments fam earlier months will be subject 
to availability of back copies. 

: 2. Subscriptions should be sent only by 

5 Bank Draft on any Bank at Madras, in favour 

: of Swamy Publishers (P) Ltd. Money Orders 

and Postal Orders NOT accepted. 


3. Subscriptions once enrolled cannot be 
cancelled and no part of the amount paid is 
refunded under any circumstance. 

4. Remittances for renewal should reach us 
a month before the expiry, indicating Subscrip- 
tion Number together with payment by Bank 
Draft. 

5. Requests for change of mailing address 
= should reach us a month in advance. Such 
requests should indicate Subscription Number. 


6. The period of subscription enrolled is 
based on the current subscription rates and 
‘holds good only as long as these rates are in 
force. 
= 7. The rates are subject to revision at any 
time by our announcement in SwamysnewS 
or an intimation from this office. The periods 
= of subscription for amounts already paid will 
be refixed when rates are revised. 


8. SwamysnewS will normally be posted 
3y the 7th of every month. The posting may 
be delayed by a week if any latest important 
Government orders are to be included. 


9. Posting is done through our computerised 
mailing system. We make sure that the journal 
s mailed to all subscribers and we hold the 
eipt from the post office as proof. - 


10. Journals are mailed by ordinary post at 
he subscriber's risk. Subscribers are advised 
to get their copies by registered post on pay- 
ment of an additional amount of Rs. 60 per 
ie or any number up to 40 copies per 
nth. 


SUPPLY OF BOOKS To 
GOVERNMENT OFFICES 


Terms and Conditions 


1. Orders costing up to Rs. 200 will be 
executed by V.P.P. only. We do not issue ores a d 
receipted bills for V.P. despatches nor do we 
issue separate receipts. The V.P. cover and our 
invoice card are to be treated as vouchers by 
Government Offices, vide Note 1 below | 
Rule 206, C.T.Rs. 

2. Orders costing more than Rs. 200 may 
be executed on Credit Bill basis, only if a 
request is made to that effect. The books will 
be sent by Registered Post. 


3. Ten per cent of the value of books will be 
charged towards packing, forwarding and pos- 
tage; in addition, Registration fee and V.P. fee 
will be charged extra. 


4. Parcels of value not less than Rs. 400 can 
be sent by rail at request. Rs. 20 will be charged 
per parcel towards packing and forwarding. 
Parcels will be booked “Freight to Pay”. 


5. Prices are NET. No discount is allowed. | 
(Prices ruling on the date of supply will be $ 
charged.) | 

6. Credit bills should be settled within fifteen 
days from the date of issue, failing which they £ 
will carry interest at the rate of 2% per month. 


7. Payment should be made only by crosse 
_ demand draft on any bank at Madras. 


8. If paymentis made by outstation cheques 
a sum of Rs. 20 for the first Rs. 1,0002n0 Pe 
for each subsequent Rs. 1,000 oF part ther A 
should be added towards collectio 
‘addition to the bill amount. 


df 


. The magazine reaching Government t applicable q 
F sain The above terms of supply are n° i 
A A z a o usualy preserved in the case of ena Ha our agents. Ta 
‘ull y get pinched. Please giv itions: 
; giveisafe may have their own terms and conditio ; 
LTD 


SWAMY PUBLISHERS (P) 
164, R. K. Mutt Road, Post Box No. 
MADRAS — 600 028 a 
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promotion during pendency of disciplinary pro- 
ceedings — “Sealed cover procedure” must be 


followed 


Held: When the disciplinary proceedings are 
pending there are instructions not to ignore the 
claim of the charged officer for promotion. 
There are instructions to adopt the “‘sealed 
cover procedure”’ in such a situation. Under that 
procedure even a person against whom disci- 
plinary proceedings are pending should be 
considered for promotion and his merit assessed 
and the result of the assessment should be kept 
in a sealed cover which is to be opened at the 
zppropriate time. The further instructions gover- 
ning sealed cover procedure lay down as to what 
should be done if disciplinary proceedings 
prolong for more than two years. These instruc- 
tions direct as under: 


In case the appointing authority comes to the 
conclusion that it would not be against the 
public Interest to allow ad hoc promotion to the 
official his case should be placed before the next 
D. C. held in the normal course. after the 
expiry of the two-year period to decide whether 
` n cer 1s suitable for promotion on ad hoc 
i S: When the officer is considered for ad hoc 
k Ofion as above, the D.P.C. should make 
ine eae on the basis of the totality of the 
er k record of service and the fact that the 
Si he Or Court case is pending should not 
ae © assessment regarding the suitability for 
by üe Dp oron. If the officer is recommended 
for ad j .C. asa result of such consideration 
| Will be ae Promotion, his actual promotion 
| authorit Ject to the decision of the appointing 
Ee “etiousneg eee should take into account the 
| t¥idence S of the charges, the nature of the 
pli available, the stage which the disci- 
proceedings have reached, the 
of the punishment that may:be 
ate establi the officer if charges against him 
Officiay Shed, the likelihood of misuse of 
after 1, POSition which the officer may occupy 
oc promotion and the record of 


Obable nature 


ce available up-to-date. 


le 

989) g Verma v. Uni i her 
709) 9 on of India and another, 
: ATC 377 (New Delhi Bench). ] 
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Disciplinary proceedings — Appellate authority E 
must give personal hearing to delinquent and pass 
a speaking order when he differs from finding of 
Inquiry officer — Confirmation of punishment 


without considering whether it was proportionate 
to charges established is illegal 


_ Held: Against the backdrop of the conclu- 
sions of the Inquiry Officer before whom all the 
oral and documentary evidence was led and the 
similar conclusion of the disciplinary authority, 
the observations of the appellate authority that 
according to the evidence the licensees had paid 
the amounts to the petitioner but they were not 
brought to the account seems to be abrupt and 
unfounded. The appellate authority has not 
referred to the contrary conclusions of the 
Inquiry Officer and the disciplinary authority in 
the matter of alleged defalcation of the amount 
nor has he given any cogent reason to dismiss 
their conclusions. It is now established law that 
the appellate order must be a speaking order 
more so when as in this case the appellate autho- 
rity has gone far beyond the findings of the 
Inquiry Officer and the disciplinary authority. 
He has not also given any personal hearing to 
the petitioner before coming to such a damaging 
conclusion against him. 


By transgressing the rational limits of the 
analysis of evidence and conclusions reached by 
the Inquiry Officer and disciplinary authority 
in the matter of defalcation of money, and by 
concluding that the petitioner had misappropria- 
ted the amounts and therefore the punishment 
of removal from service awarded to him was 


awarding the impugned penalty, but the penalt 
was imposed for failure to pursue non-rene’ 
cases thereby causing loss of revenue to t 
department, it would have been appropriate 
the respondents to quantify the loss of re 


August, 1989 


to the department before coming to the conclu- 
‘sion on ahs quantum of punishment. The state- 
ment of imputation of misconduct indicated that 
in respect of the first article of charge the depart- 
ment lost a revenue of Rs. 186 only by the peti- 
tioner’s failure to successfully pursue the non- 
renewal item of 1972. No such quantification 
for the second item of charge is available. It is 
to be considered whether removal from service 
for loss of revenue of such amount when the 
charge of defalcation has not been brought home 
against the petitioner as conceded by the res- 
pondent is called for. 


In the conspectus of facts and circumstances 
discussed above we set aside the order of the 
appellate authority and restore the case to the 
stage of consideration of the appeal of the 
applicant and direct the appellate authority to 
reconsider the appeal after giving a personal 
hearing to the applicant. The applicant will be 
at liberty to approach, is so advised, this Tri- 
bunal or any other forum in accordance with 
law, if he feels aggrieved by the order passed by 
_ the appellate authority on reconsideration of 

his appeal. 

[ P.K. Velayudhan v. Union of India and others, 
(1989) 9 ATC 350 (Ernakulam Bench). | 
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Mere negligence or carelessness in the perfor- 
mance of duty would not amount to misconduct 
unless the degree of culpability is very high 


Held: on a reading of the charge-sheet 
framed against the applicant, who was serving 
as a Divisional Engineer in the Eastern Railway 

at Howrah, we find that it was alleged that he 
_ had committed gross misconduct being negligent 
_ and careless while exercising his power in appro- 
_ Ving and sanctioning some work orders. The 
basis of the said allegation is that he had not 
= exercised his proper technical scrutiny over the 
_ execution of works. We have already found that 
none of the Railway Rules has made it obliga- 
y on a Divisional Engineer to effect such 
tiny on a work the value of which is less than 
5,000. Now, even if it is accepted that the 


ne Supreme Court quoting Stroud’s Judicia] 
Dictionary that “misconduct means, misconduct 
ising from ill motive; acts of negligence, errors 
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of judgment, or innocent mistakes do 

stitute such misconduct”. In the case befo.. Ù 
Supreme Court the concerned officer was oh: the 
ed with misconduct on the ground of ig arg. 
efficiency and failure to attain high stand ck oi 
administrative ability. The Supreme Con {4 
that these allegations would not thems mA 
constitute misconduct. According to r | 
Supreme court, negligence in performance p 
duty and a lapse in performance of duty or iat | 
of judgment in evaluating the situation may a 
negligence in discharge of duty but would “i 
constitute misconduct unless the Consequences 
directly attributable to negligence would be 
such as to be irreparable or the resultant damage 
would be so heavy that the degree of culpability 
would be very high. 


In the case before us all that is alleged in the 
charge-sheet is that the applicant was negligent 
and careless in proper discharge of his duty as a 
supervisory or superior officer. It is curious to 
note that it is nowhere mentioned as to what was 
the resultant damage caused to the railway 
authority because of such negligence or care- 
lessness. So, from the averment in the charge- 
sheet the degree of culpability as observed by the 
Supreme Court cannot be assessed. So, in the 
absence of that we are constrained to hold that 
the allegations made against the applicant would 
not constitute misconduct so as to initiate a 
disciplinary enquiry against a Government ser- 
vant. Judging the case from that stand point, we 
hold that the charge-sheet and the disciplinary 
enquiry started against the applicant cannot be 
allowed to stand. : 

[ Bejoy Gopal Mukerjee v. Union of India 
and others, (1989) 9 ATC 369 (Calcutta Bench). } 


78 
Past services rendered by re-deployed person C 
be counted as qualifying service for eligibility 
promotion, though not for seniority 


Held: much stress was laid by the counsel 


he service 


the applicant joined service as Sect! 
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» Promotion are two distinct and independent 


| Th th 

| the eee resent case, therefore, merely because 
Junior Bea rendered by the applicant as 
metion Sineer/Sectional Officer in Beas Con- 
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certainly be counted as qualifying service for 
eligibility for promotion to the post of Assistant 
Engineer. 


_ Beas Construction Board way back in 1973 
d he was declared as quasi-permanent with 
an t from 26-8-1976. Thereafter he worked in 


effect 1 1985, when he was relieved 

the said post up to >» whe e [ Tarlok Singh v. Union of I di 

from the said post so as to join the new postin | (1989) 9 ATC 491 (enna Bench ee 
the Civil Construction Wing of the All India é 


‘o as Junior Engineer. It is thus manifest 

ae appointment of the applicant in the 79 
Beas Construction Board was on regular basis, 
Even though his appointment was to a tempo- 
rary post, by no stretch of reasoning, it can be 
termed as ad hoc, stop gap or even purely tempo- 
rary. The law is now well-settled that appoint- 
ments on regular basis can be made even to 
temporary posts provided they are of long 
duration. In other words, a temporary post can 
be held in a substantive capacity. As observed 
by the Supreme Court in G.K. Dudani v. 
S.D. Sharma, 1986 SCC (L & S) 622, the posi- 
tion that temporary post can be held in sub- 
stantive capacity is now firmly established, 


(A) Disciplinary proceedings must be taken 
expeditiously — Inordinate delay of 5 years 
Vitiates departmental proceedings 


The applicant was an Income Tax Officer due 
to retire on 31-8-1988. He was sought to be 
subjected to a departmental enquiry under 
Order, dated 27-4-1988, for the ‘quasi-judicial 
work done by him as Income Tax Officer in the 
year 1983. He objected to the proceedings on 
two grounds: firstly, that he had acted in a 
judicial capacity while dealing with the cases of 
the Income Tax assessees concerned and as such 
he was not amenable to the disciplinary juris- 
diction. Secondly, that the disciplinary enquiry 
commenced against him was liable to be quashed 
as it had been commenced after inordinate 
delay of 5 years. 


3 

It may also be observed that under letter, 
dated 6-2-1969, of the Ministry of Home Affairs 
Government of India, the service rendered by 
an official who has been declared as surplus 
does not count for seniority on redeployment, 
Inasmuch as he is treated as a new entrant in 
the department where he is redeployed. The 
Talionale behind the said letter obviously is that 
on tedeployment, a new entrant in the depart- 
ment should not disturb seniority of existing 
ae of the service by stealing a march 
he ne em. However, by the same reasoning, 
ee be debarred from being eligible for 
Sa 10n to the higher post provided, of course 
atisfies the eligibility criteria. Seniority and 


Held: admittedly, the subject-matter of the 
disciplinary enquiry relates to the actions taken 
by the petitioner while discharging quasi-judicial 
functions in the year 1983 and the charges, 
dated 27-4-1988, have been served upon the 
petitioner nearly after five years. No material 
whatsoever has been placed on record to support 
the version of the respondent that the delay was 
caused as the matter had to be referred to the 
higher authorities (including Vigilance) for con- 
sideration and further scrutiny of the cases. 
Suffice it to say, that mere reference to dates of 
internal communications, the content of which 
is not disclosed cannot cover up the fact of 
inordinate delay of nearly five years. 


meee Ra enyice jurisprudence. Quite often, 
Wheteas es become eligible for promotion, 
any servic Officers senior to them do not. 
contingency a, Tules specifically provide for such 
ate oth an Y enabling the senior officers who 
he releva iS not eligible for promotion under 
Promot; nt service rules to be considered for 
on along with their juniors. We find 

ecisi w we have taken from a 
Bhushon oF the Supreme Court in Sharadendu 
: Nagpur University, AIR 1988 SC 335. 


State Government, in a given case, is guilty of 
ceedings, must necessarily depend on the facts 
the date of the alleged misconduct and the 
commencement of the enquiry by the Govern- 
ment has to be explained satisfactorily. The 
inquiry and its completion, like expeditious dis- 


 Mmning Sion cannot be computed for deter- e S 
E lority in the new department, it can ' mandate of Article 21 of the Constitution of 
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It is true, that the question whether or not the — 
inordinate delay, vitiating the departmental pro- 


and circumstances of the case. The gap between 


cok pg SSR A fees. 
posal of criminal case is primarily in the interest 
of the department and the delinquent and a 


commencement of an expeditious departmental — 
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India. It is expected that such disciplinary action 
has to be ken at least expeditiously and not 
after so much unexplained delay. 


In the instant case, it cannot be said that the 
action was taken expeditiously. The explanation 
rendered in this case does not inspire any Con- 
fidence. It is to be noted that the action 1s taken 
against the petitioner at the fag end of his 
retirement. From the circumstances and the 
manner in which the respondents dealt with the 
matter, it cannot be said that this it is an expe- 
ditious manner of conducting enquiries. We 
have no doubt in holding that inordinate delay 
jn commencing the enquiry in the instant case 
has resulted in opperession to the petitioner. 


(B) Mere irregular or erroneous exercise of 
quasi-judicial functions does not amount to 
misconduct 


: The petitioner is being subjected to depart- 
= mental enquiry for the actions taken by him 
while discharging quasi-judicial functions and 
= unless there are clear allegations or the charge of 
corruption or any involvement in any corrupt 
practice for personal gains or otherwise, the 
mere allegation that the petitioner assumed 
= jurisdiction in the cases and passed the orders 
= without proper scrutiny and investigation can- 

= not constitute a misconduct, as these are the 
quasi-judicial functions discharged by the officers 
= and thus not amenable to the disciplinary juris- 
diction of the respondents. 


In the present case, the petitioner’s orders 
which are admittedly of a quasi-judicial nature 
and are subject to proceedings in appeal or 
= Tevision are sought to be made a cause, basis or 
_ occasion for disciplinary proceedings for alleged 
= misconduct resulting in loss of revenue after 
‘unconscionable delay in framing charges, on 
the eve of his retirement, without the statement 
of imputations or the charges framed showing 

any manner how the alleged misconduct is 
= separate and separable from the exercise of 

quasi-judicial functions. The mere fact that 

e petitioner made assessment of cases or such 
ses were taken up for assessment without 
ering them in the register and without follow- 
g the procedure or sequence prescribed for it 
es not show that the circumstances of the 
uted charges are separate or separable from 
the exercise of quasi-judicial decisions. To 
low disciplinary proceedings to be started. 

| ircumstances, especially after such a 


` (1989) 9 ATC 500 (Ahmedabad Bench). ] 
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period of delay as in this case would be to co 

done a practice which would introduce sç X 
for fear which would gravely jeopardise th 
independence, impartiality and objectivity a 
out which quasi-judicial functions cannot 4, 
exercised. No doubt officers who exercise quasi 
judicial functions cannot claim immunity fon 
disciplinary proceedings against them for Mis- 
conduct or corruption but before deciding u 
starting such proceedings careful thought should 
be given whether the imputations. relate to dis. 
tinct or independent circumstances and are clear 
and grave. If this is not done the distinction 
between culpable misconduct and interference 
with exercise of independent judgment will be 
blurred and not only the cause of justice but 
even the administrative efficiency will be badly 
affected. 


In this view of the matter the disciplinary pro- 
ceedings have to be quashed. 
[ M.N. Qureshi v. Union of India and others, 


[ Similar view is taken in P.L. Khandelwal v. 
Union of India and others, (1989) 9 ATC 509: 
ATR 1989 (1) CAT 402. ] 


80 


Termination of service of even a temporary 
official appointed on Sports quota not justified, 
on the ground of lukewarm performance in sports 
events 


The applicant was appointed on 31-10-1986, 
as Inspectress of Central Excise, temporary 
against the five per cent quota earmarked o 
meritorious sports persons. However, m 
28-4-1988, she was served with a notice of a ‘ 
nation of services. The reason for termina 
her services was attributed to her not ta 


: , er- 
part in certain events and her lukewarm the 
formance in certain other events. A of 


present petition challenging her termin 
services. 


Held: much ado is seen to have b 
the lukewarm performance of the 
sports events at Bangalore and at plican! 
are bemused by the argument that the api jth 
should have come out with flying colos equi 3 
events in which she participated of WS S do 0 
to participate, and that if she failed 
she would be liable to be terminate how 2 
festly, this is like drawing the lone a ob 
does not appear to be the true intent 


een made C 
a Jican 
nites we 
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He continued in that post till 21-10-1987 when 
e Was compulsorily retired by an order, dated 
20-10-1987, passed under Rule 48 (1) (6) of the 


S. (i I ce the present 
application challenging the impugned order 


Secretariat 


The petitioner contended, inter alia, that thi 
CES (Pension) Rules were only comers 
mentary to the Fundamental Rules and hence 
his retirement should be only under the Funda- 
mental Rules and not under Rule 48 of the 
C.C.S. (Pension) Rules, 1972. He therefore con- 
tended that he could be retired only after he had 
attained the age of 50 years and not after com- 
pletion of 30 years of service as was done by the 
impugned order. 


Held: the applicant who is covered by the 
C.C.S. (Pension) Rules, 1972, can be proceeded 
with under Rule 48 of the Pension Rules and 
his contention that the rule does not apply to 
him as there is no provision for retirement after 
30 years of service in the F undamental Rules, is 
not valid. We de not also agree that the absence 
of a non-obstante clause in F.R. 56 (j) should 
be understood as meaning that persons covered 
by the Pension Rules cannot be proceeded 
against on completion of 30 years of service 
because F.R. 56 makes no mention of them. 
We accordingly hold that notwithstanding there 
being no provision in the Fundamental Rules, 
Government can proceed against the applicant 
under Rule 48 (1) (6) of C.C.S. (Pension) Rules, 
1972. 

[ M.B. Panduranga Rao v. Collector of Central 
Excise, Hyderabad and others, (1989) 9 ATC 516 
(Hyderabad Bench). ] 


brought to our notice, whether the requisite 
facilities were provided to the applicant, to 
develop her faculty and excellence in sports, 
athletics in particular. 


It is not brought to our notice, that the per- 
formance of the applicant in her regular work, 
as Inspectress of Central Excise, has been below 
mark, Examining the matter in its entirety, we 
feel, that the respondents have taken an unduly 

arsh view of the matter, in the manner of using 
a sledge hammer to sway a fly, and that the 
= of justice would be met by reinstating the 
e icant in service with effect from the date 
e was actually terminated. There shall be no 


eal iee of the applicant. However, 82 
not be entitled to arrears of salary and a : i = 
a towances on this account, not actually haying | Disciplinary proceedings — Common list of docu- 


ments and witnesses for all charges and not 
Separate list for each individual charge furnished 
to delinquent — Held there was substantial com- 
pliance with R. 14 (4) of C.C.S. (C.C.A.) Rules 
and hence the proceedings were not vitiated 


E Tesponsibility in the post in question. 
e Re Kalyani v, Deputy Collector Central 


E . 
506 (3 Bangalore and another, (1989) 9 ATC 
(Bangalore Bench). ] 


The applicant contended that the memo. of 
charges and the documents annexed thereto did 


f., 81 
l an BS 3 (7) is no bar to compulsory retirement of 
after h oyee governed by C.C.S, (Pension) Rules 
ay completed 30 years of service, under 

(b) of the Pension Rules 


© Applicant, Who joined Central Excise 
ector _>-4-1956, was promoted as 
of Excise with effect from 1-8-1972. 
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of the C.C.S. (C.C.A.) Rules in that one com- 
mon list of documents and witnesses by which 
all the charges were proposed to be sustained 
was furnished to him whereas the rule co 
templated furnishing a separate list of documen ; 
and witnesses for sustaining each individua 


gwamysuewS August, 1989 
v ae 


not conform to the requirement of Rule 14 (4) a 
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charge. He therefore argued that the enquiry 
was liable to be quashed. 

eld: the applicant has been supplied not 
Sy with a iw of all documents sought to be 
relied upon but also a list of witnesses by r hom 
the charges are proposed to be proved. Along 
with the list of documents statements of witnes- 
ses recorded in the preliminary enquiry have 
been enclosed. From a reading of the state- 


ments of these witnesses it would easily be 
possible for the applicant to verify in regard to 
what charge each witness 1s going to depose. 
Hence, merely not mentioning as to which 


witness is going to depose in regard to which 


charge would not cause any prejudice to the 
applicant. Similarly a perusal of the documents 
cited and furnished to the applicant along with 
the charge-sheet would enable him to trace as to 
which charge the said documents relate to. 


The real question to be considered is whether 
strict non-compliance with Rule 14 (4) of the 
C.C.S. (C.C.A.) Rules would have caused preju- 
dice to the applicant. It is only if such prejudice 


ig caused by non-compliance with the rules that 


the applicant can be said to be aggrieved. The 

provisions of Rule 14 (4) have been enacted or 

framed to prevent charges from being vague so 
that an employee who is subjected to depart- 

mental action is not taken by surprise as to 

what is the case against him. Mere infraction 

of a technical requirement of a rule would not 
by itself vitiate an enquiry. 


_ In the instant case the plea of the applicant 
is that Rule 14 (4) has been violated. He has 
not established how prejudice is caused thereby. 
As already discussed above, the statement of 
the witnesses and the documents supplied would 
themselves show as to which charge each docu- 
ment or witness is referable to. There is thus, 
substantial compliance with Rule 14 (4), even 
though it is not specifically stated in the form of 
- separate lists as to which witness will speak in 
regard to which particular charge. The appli- 
cant has not made out any case as to the pre- 
judice caused to him in the matter in relation to 
compliance with Rule 14 (4) of the C.C:S. 
) Rules, 1965. His contention is, there- 
re, rejected. 

Ch. Narayanacharyulu v. Chief Staff Officer 
A.), Headquarters, Eastern Nayal Com- 
d another, (1989) 9 ATC 542 (Hyderabad 


] 
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Formal enquiry cannot be insisted upo; 
disciplinary authority proposes to imposen aA 
minor penalty Ya 


The applicant submitted her re _ 
in response to the show-cause notice in HLA J 
she denied the allegations of misbehaviour A 
against her. After considering her representa. i 
tion in the light of the material on record the i 
Director, Civil Defence and Commandant a 
General, Home Guards, New Delhi, by Order 
dated 14-4-1983, held her guilty of violation of | 
Rule 3 (1) (ii) and (iii) of the C.C.S. (Conduct) | 
Rules, 1964 and imposed the penalty of censure. | 
She preferred an appeal against that order which 
was dismissed. Hence the present application. 


The applicant challenged the order imposing 
punishment on the ground that no formal 
enquiry had been instituted at any stage and 
no reasons were recorded for not holding an 
enquiry. 


require an opportunity being given to make i 
to the charges. l 


a show-cause | 
jon to be | 


when a minor penalty is sought to be impos? 
A show-cause notice was given, 
was called for and the explanation S$ 

writing was taken into account. That 
that there was an enquiry which was i 
formity with the requirements 0 Rule 1 

CCS. (CCA) Rules, 1965. When the Fam | 
expressly makes a distinctio 4 
enquiry for imposition of minor perei majo! 
formal enquiry under Rule 14 where invoking 
penalty is sought to be imposed by a ormi! 
the principles of natural justice, 


such it gud 
inquiry cannot be insisted upon Wee 
inor penalty: 


proposed to impose only a mi s ration 
[Kumari Rajni Bajaj v. Delhi Admin pahi 

and another, (1989) 9 ATC 465 ( A 

Bench). | E 
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necessary entry separa 
tation at the appropriate 


ial Reports — Purpose of maintenance 
i tance explained — Adverse entries in 
Ameda] reports — When becomes final stated 
cor incommunicated adverse remarks cannot be 


acted upon 


adverse remarks wer 
entirely incorrect or 
deserve expunction. If he comes across a case 
of this type, he is entitled to score off the remarks 
and obliterate the same by pasting a paper on 


those remarks and making an entry to that effect 


Held: the whole purpose of communicating | under his signature, 


adverse remarks is to point out the deficiency 
in the work of the employee and to give him an 
opportunity to improve in the light of the 
remarks recorded and also to make a represen- 
tation for the deletion of the adverse remarks. 
The ACR is an assessment of the work, per- 
formance and capability of the officer concerned. 
Confirmation, crossing of efficiency bar, promo- 
tion, grant of pensionary benefits and even 
compulsory retirement orders are based on the 
ACR. The entries in ACR thus can make or 
mar the future of an officer. They constitute a 
very valuable and important material on a con- 


The applicant is thus given a right to make a 
representation and the Competent authority is 
required to consider the representation on 
merits and empowered to score off the remarks 
and give a clean chit to the officer. The ACRs 
cannot, therefore, be said to be final no sooner 
than they are recorded. They would become 
final only if a representation is not made within 
six weeks of the date of communication of such 
remarks. But if a representation is made and 


recognised in various 


from time to time. In O.M., dated 20-5-1972, 


S and the communication of adverse 
Temarks entered therein. 
annual confidential reports is recognised in 
para. 2.1 of the said O.M. 


of a1 SÎX weeks of the date of communication 
TKS. No period of limitation as 

s Prescribed for disposing of the represen- 
ipa Te is only general direction that it 
e disposed of expeditiously. This O.M. 
ane cear indication that the ACRs would 
al only after a representation is con- 

z disposed of. In para. 9.5 it is stated 
should „Presentations against adverse remarks 
the Teview; o Mined by an authority superior to 
XY with ae officer, in consultation, if neces- 
The compere teporting and reviewing officers. If 
Not ate authority finds that the remarks 
Me do ified or are wholly unjustified, it may 
“Presentati e remarks in disposing of the 
a lon. He is required to make the 


sideration of which orders as to confirmation, 
crossing of efficiency bar, promotion, grant of 
pensionary benefits, etc., have to be made. The 
mportance of maintenance of these ACRs is 
Office Memoranda issued 


Instructions are issued for the preparation of the 


The importance of 
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the same is not disposed of, then obviously any 
such entry in the ACR not being final cannot be 
acted upon. Though it is not stated SO speci- 
fically in the O.M., dated 20-5-1972, that is 
the necessary legal consequence, is clear from 
the several decisions of this Court. That is also 
Tecognised in a subsequent O.M., dated 
30-1-1978, issued by the Government of India. 


It would be seen that while no period is pres- 
cribed in the O.M. of 20-5-1972, within which 
an ACR should be recorded for a particular 
year, the O.M., dated 30-1-1978, enjoins that 
this should be recorded within a period of one 
month of the expiry of the report period to 
which it relates. It also requires the authorities 
to communicate the adverse remarks within a 
period of one month from the date they are 
recorded and it prescribes a period of one month 
for making a representation against the remarks 
so communicated. It further enjoins upon the : 
competent authority to dispose of a represen- S 
tation within a period of three months. It also 
declares that no memorial or appeal against the 
rejection of the representation should be allowed 
six months after such rejection. In the result, 
it would be clear that adverse remark would 
become final if no representation is filed within — 4 


a month of their communication and within a ae 

period of six months after they are recorded. It 
is also clear that the representation is required to” 
be disposed of within a period of three months 
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- of its filing, and if a further appeal or memorial 
against the rejection is filed, that memorial or 
appeal could be entertained if it 1s filed within a 
period of six months. Pendency of any repersen- 
tation or appeal would mean that the ACR 
recorded is not final and cannot be acted upon. 
Office Memorandum of 30-1-1978, though not 
in force on the date when the applicant’s con- 
firmation was refused only declares the legal 
position. As discussed above, that the ACRs 
cannot be acted upon unless they are communi- 
cated and a representation against it is disposed 
ofand that that was the intention of the Govern- 
ment is clearly borne out by the subsequent 
O.M., dated 30-1-1978 also. This is in confor- 
mity with the decisions of the Supreme Court 
and of the several High Courts in this regard, 


We are therefore, clearly of the view that the 
‘ncommunicated adverse remarks cannot be 
acted upon in considering the question of 
“confirmation of an officer. 


[Devender Kumar Sharma vy. Delhi Adminis- 
tration and others, (1989) 9 ATC 479 (New Delhi 
_ Bench). | 
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Transfer can only be challenged on the ground of 
mala fide, arbitrariness or violation of specific 
_ instructions 


__ Held: the law on transfer matters regarding 

_ the scope for judicial interference is well-esta- 
_ blished. When Government servants are admit- 
transferable, the question of transfer can 
e challenged on the ground of mala fide, 
rariness or violation of specific Government 
“instructions, 


The applicant has not disputed that he i 

nsferable. He has tried to Por that there ig 
‘ariness in singling him out because his 
juniors who should have been transferred were 
not transferred. We are unable to discover any 
‘tule that in transfer matters the order of seniority 
has to be followed. No rule or instructions have 
uced by the petitioner. The petitioner’s 
enge that the P.M.G. is an appellate autho- 
caused his transfer is also disputed 
ondent. The competent authority 


Seek 
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has exercised his discretion a 

influenced by the P.M.G. The ee Not 
not an appellate authority. The nae IS also 4 
administrative exigency has been expla Of the 
the respondent in his reply. Accordi ae 
find that no ground has been made ss ue 
intervention in the matter. Shanti Kum ou cut 
AIR 1981 SC 1577, followed. pee 


[ Chimanlal G. Patel v. Union of Indi 

} lia~ 
others, ATR 1989 (1) CAT 387 ndia “and 
Bench). ] (Ahmedabaq 
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Where ad hoc promotion is not through selection 
on merit, the ad hoc service will not count towards 
seniority 


Held: as regards the ad hoc promotion of the 
applicant to the post of Assistant Engineer in 
February, 1984, it is seen that the same was 
made not on the basis of seniority-cum-merit 
which is the criterion for regular promotion to 
the post of Assistant Engineer through the 
Departmental Promotion Committee. The 
applicant was considered and found fit for 
regular promotion by the DPC on 13-6-1986 
and he was given regular promotion from the 
same date and was kept on probation for two 
years as Officiating Assistant Engineer. Since 
his ad hoc promotion as Assistant Engineer was 
not through regular process of selection on | 
merit, the ad hoc service (which incidentally | 
was not continuous) will not count towards 
seniority. In D.S. Karanth v. Union of India 
and others, ATR 1988 (2) CAT 336, it has been 
decided that in a case where ad hoc promotions 
are made on seniority-cum-fitness basis, W ere 
regular promotions to the post are mac’ ot 
selection-cum-merit, ad hoc service, will te 
count for purposes of fixing seniority ee 
grade. 


é hers, 
[ Ranjit Riyar v. Union of India and Cs 
ATR 1989 (1) CAT 417 (Chandigarh Bench)) 
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D.A. FROM 1-7-1989 


D.A. to Government Servants 
Pay range | Rate of D.A. per mensem a 
Ti) Basic pay up to Rs. 3,500 we 34% of pay. ; 
(ii) Basic pay between Rs. 3,501 and up to = 
Rs. 6,000 aoe te 25% of pay subject to a minimum of Rs. 1,190. 
(iii) Basic pay above Rs. 6,000 wed 22% of pay subject to a minimum of Rs. 1,500, 


———i tS 0 


Dearness Relief to Pensioners/Family Pensioners 


SS eee 


Pension/Family Pension per month Rate of Dearness Relief per month 
(i) Not exceeding Rs. 1,750 


(ii) Exceeding Rs. 1,750 but not exceeding 25% of pension/family pension, subject to a 
Rs. 3,000 a minimum of Rs. 595. 


(iii) Exceeding Rs. 3,000 SEs Po 22% of pension subject to minimum of Rs. 750. 
NNS E RA 


34% of pension/family pension. 


ASN eee i 


a, 


Nore.—Payment should be made only after the issue of orders by the Government. “a 
— The Editor 


= ee ee 


NO CONSULTANCY SERVICE, PLEASE 


We are receiving hundreds of letters addres- į subjects covered in our publications. Shri 


Sed to us or by name to Mr. P. Muthuswamy, | Muthuswamy (who is the author of most of 

Seeking Clarifications. 
Personal Servi 
tor Which the 
| nthe books p 
Cribers quote 

te for clarific 


ES 
a ee 
They mostly relate to | our publications) is, due to sheer human — 
ce problems of the subscribers | limitations, unable to reply to them, despite : 
answers are generally contained | his sincere wish to be of service to his readers. 
ublished by us. Some of the sub- | He wishes to convey his apology for hi 
their subscription number and inability to be of help to you in this rega 
ations on the points raised by| Please bear with us if you do not re 
ile we thank them for the interest | replies to your letters seeking clarifications. 
i riting to us we wish to state that we 3 ; $ $ 
gen Publishers and we do not have We however welcome suggestions f 
ES tooo tS for consultancy services. Nor | provement and rectification of errors 
Bia ele for us to run such a service within | publications. 


sent resources, in view of the rangejof 


ken in wr 
pri 
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READY RECKONER FOR D.A. FROM 1-7-1989 
Į Not payable till issue of orders | 
U a a a a a a raa 


pa. Pay |D.A.| Pay |D.A.| Pay | D.A. | Pay 


Rs. Rs. Rs. 


1,630 | 554 | 2,450 
1,640 | 558 | 2,480 
1,650 | 561 | 2,500 
1,660 | 564 | 2,510 


1,680 | 571 | 2,525 
1,700 | 578 | 2,540 
1,710 | 581 | 2,570 
1,720 | 585 | 2,575 


1,740 | 592 | 2,600 
1,750 | 595 | 2,630 
1,760 | 598 | 2,650 
1,770 | 602 | 2,660 


1,800 | 612 | 2,675 
1,820 | 619 | 2,690 
1,840 | 626 | 2,725 
1,850 | 629 | 2,750 


1,880 | 639 | 2,800 
1,900 | 646 | 2,825 
1,920 | 653 | 2,875 
1,940 | 660 | 2,900 


1,950 | 663 | 2,950 
1,960 | 666 | 2,975 
2,000 | 680 | 3,000 
2,040 | 694 | 3,025 


2,050 | 697 | 3,050 
2,060 | 700 | 3,100 
2,100 | 714 | 3,125 
2,120 | 721 | 3,175 


2,150 | 731 | 3,200 
2,180 | 741 | 3,250 
2,200 | 748 | 3,275 
2,240 | 762 | 3,300 


2,250 | 765 | 3,325 
2,275 | 774 | 3,350 
2,300 | 782 | 3,400 
2,350 | 799 | 3,425 


2,360 | 802 | 3,500 
2,375 | 808 | to 

| 2,420 | 823 | 4,750 
| 2,425 | 825 | 4,775 
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When you buy a BOOK you should check 
on accuracy, up-to-dateness, printing elegance, 
authenticity, dependability, the reputation 
of the author. ... = 


But when it's a 
Swamy's 
With this Logo———_ > 


you can buy it 
with your eyes closed. 


© Our books are renowned @ Our compilations and 


i Sarg Fa 2 (4) le Lek VN ARNET eh eek > DS K 
PANEL ONS Ne MAAN A EE TENETE AA a T AOIS ES 


SUN E AS N, 


for the accuracy of their guidebooks are acclaim- 
contents: ed all over India for 

® their authenticity and 
Our publications are dependability. 


most up-to-date because 
our author is in the ə Above all, our author 
Mailing list of all the carries the highest 
Concerned Ministries. reputation in all Central 
Our Government Offices. 
by rooks are printed 
nised lgh class moder- 
a Printing presses 
ensure printing 
ce. No wonder 
We are 
No. 1 
in Central Government 
Literature 
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Corrections—Swamy’s Books 
Swamy’s Compilation of 
F.R. S.R., Part If — 
TRAVELLING ALLOWANCES 
[ 1989 EDITION ] 


Page 12 ; 3 
Government seryant in transit from one post to 


another : 
= Read “S.R. 19” for “S.R. 19-A”. 


Copy of Letter, dated 27-6-1988, from Sa 
U.N. Shaikh, P.F. Inspector, Dudha Sain E 
Kosumba R.S., Surat pa 


@ Dear Sir, 
Swamy’s Compilation of - I am pleased to read your book “Swamy: 
! m 
STAFF CAR RULES Treatise on Employees Provident Funds”, Yis 
ee [ 1989 EDITION ] up-to-date with amendments; but one thing | 
Page 23 would like to suggest you that you should 


_ Chief Executives of Statutory /Autonomous | mention the details of amendments in the foot. 
Bodies allowed use of official car for private | note of each section and the para. which has 
Purposes.— ES : Fe been amended by notifications, such as No, and 
(i) Delete the words Non-air-conditioned | date and its effect from which it is applicable. 
„—” appearing in line 7; f 
i) Delete the words “Air-conditioned cars.—” I hope you would consider my suggestion 
d the stipulated charges, appearing in lines | and make your book more popular and infor- 
to 12; and ` J| mative. M 
(ii) Delete the citation “No. F. 3 (8)-E. II (A)/ (Sd.) U.N. Shaikh | 
, dated the 4th July, 1984 and” appearing in | 
e 13. REPLY 


@ We thank you for your sentiments about our | 

Swamy’s Compilation of publication. We will keep in mind your sugges- | 
R. S.R., Part WI — C.C.S. (LEAVE) RULES | tion to furnish details of amendments while |} 
[ 1989 EDITION ] _ | bringing out our next edition | 


age 65, Rule 44, sub-rule 9 (a) 
For 


f Read (2) 
“The provisions ofthis “‘The provisions of this i 
tule shall apply” rule all also apply” Copy of letter, dated 13-7-1989, from on 
MLR. Pai, Piramal Mansion, 235, Dr. D.N. Roat, 
Consumer Price Index = | Bombay - 400 001 
[ Base year 1960 = 100] Your book on Telephone Rules is the most 


Monthly 12 monthly | comprehensive publication I have come across § | 


Index average Index on this subject. There will be a go umber | 
782 752.75 — | from business houses and lawyers as the pee 
; 795 758.67 of telephone disputes seem to be on the aes o 
i 9 and people are also getting more consol dyof 
800 764.00 their rights. I look forward to a detailed stu 
806 769.08 the book. K 
823 tment 
328 o As regards the circular of the Depargion 
; $ that it is not bound by Consumer Pr ce 
SEAT 818 186.15 Act, it is a claim which is invalid. T ne of the 
be SI 791.75 | reply in Parliament that all undertaking sume 
: = | Government are also subject to | ta, = 
Protection Act unless specifically excluded: 


With Best Wishes, (Sd.) M: 
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Title of the Books 
(catalogue 
No. 


Reference Books (Continued) 


Swamy’s Compilation of Central Civil Services (Temporary Service) 


Rules A é i E 
swamy’s P & T Financial Handbook, Vol. | 


Swamy’s Introduction to Indian Govt. Accounts & Audit a6 
Swamy’s Compilation of Service Rules of Postal Extra-Departmental 
Staff 4s i zi 

Swamy’s P & T Manual, Vol. VIII Ear Le 
Swamy’s Central Administrative Tribunal (Act, Rules and Orders) ... 


Swamy’s Compilation on Central Government Departmental 
Canteens 


Swamy’s Compendium of Government Orders on Fourth Central Pay 
Commission Report including Supplement (Reprint) 4 
Supplement — August 1987 ate 


Swamy’s Compilation on Re-employment of Pensioners — Civilians 
and Ex-Servicemen a 


Swamy’s Compilation on Advances to Central Government Servants 


Swamy’s Compilation of Central Government Account (Receipts and 
Payments) Rules 


Swamy’s Compilation on Seniority and Promotion in Central Govern- 
ment Service 


Swamy’s Compilation on Reservations and Concessions for S.C. and 
S.T. 


Swamy’s Compilation of All India Services (Leave) Rules] 


Swamy’s Compilation of All India Services (Conduct, Discipline & 
Confidential Reports) Rules? ... 


Swamy’s Compilation of All India Services (Provident Fund) Rules 
Swamy’s All India Services Manual 


Swamy’s Compilation of All India Services (Death-cum-Retirement 
Benefits) Rules es 


Swamy’s Compilation on Confidential Reports = a 
Swamy’s Compilation on Uniforms for Groups ‘C & ‘D’ Employees 
Swamy’s Annual — 1986 — Orders on Service Matters 
ey 5 Annual — 1987 — Orders on Service Matters 
wamy’s Annual — 1988 — Orders on Service Matters 
Special Books 
Serva nual on Disciplinary Proceedings for Central Govt. 
a ‘S. Complete with Rules, Orders and Case-Law se 
Wa zs Complete Manual on Establishment & Administration 
my’s Manual on Office Procedure (with Notes and Instructions) 


Wamy? ; 
sonal Cy anual on Administrative Procedure and Processing Per- 
ee ae 


Swamy’, Ma 


ms 
g 4 a > see eae eae 
e E Brochure—Know Your Retirement Benefits ... 
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Edition 


1989 
1988 
1989 


1989 
1983 
1989 


1988 


1988 


1988 
1988 


1988 
1989 


1989 
1989 


1989 
1989 
1989 


1989 
1989 
1989 
1989 
1989 
1989 


1989 
1989 
1988 


1988 
1989 


(Contd. — in fourth cover page) 


Price 
Rs. P. 


12.00 
55.00 
40.00 


eat 
21.00 
15.00 


9.00 
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Price List — Swamy’s 


ae ES 


Catalogue Title of the Books Edition Price 
N 0. Rs. P. 
6; ’s Treatise on Telephone Rules (Indian Tele- 
eg Se Ace Indian Telephone Rules, Digest on Rules 
and Orders together with Copies of Orders and Case- 


Law) 1989 95.00 
Acts ~, 

A-2 Indian Evidence Act ` coe es fe 1989 wets 
A-5 The Constitution of India with up-to-date Amendments 1989 39.00 
A-6 Swamy’s Treatise on Employees’ State Insurance Act... 1989 60.00 
A-7 Swamy’s Treatise on Employees’ Provident Funds Act 

and Scheme Pet ae BA co 1989 60.00 
A-7-A Swamy’s Ready Reckoner for Employees Provident 


; 

Fund . aoe ss $ Sap sage) 10.00 
A-9 The Prevention of Corruption Act»... ae 1989 6.00 
: 


Guidebooks 


2 
G-I  Swamy’s T.A. Rules Made Easy ¥ `... 1989 18.00 i | 
G-2  Swamy’s Pension Rules Made Easy ne a 1989 31.00 z] 
G-3  Swamy’s Leave Rules Made Easy © ae a 1989 13.00 ; 8 
G-4 Swamy’s Pay Rules Made Easy ` Ae nee 1989 32.00 HE | 
G-5-A Swamy’s Guide to P & T Financial Handbook, Vol. I 1989 26.00 ° H l 
G-6  Swamy’s Master Guide to F.R. & S.R. and Service ; ej 
Rules a = Pe Ae 1989 34.00 23 
G-7 Swamy’s Income Tax on Salaries a se 1989-90 18.00 A 
G-13-A P. & T. L.S.G. Examination—Paper U-Part A eee 21988 16.00 ou 
G-i6 Swamy’s Handbook for Central Government Servants 1990 vee i i 
G-19 Swamy’s Examiner on Constitution of India ae 1989 18.00 ai 
G-20 Swamy’s Precis & Draft Made Easy... ... 1989 39.00 F 
G-22 Swamy’s Examiner on C.C.A. and Conduct Rules... 1988 17.00 


G-25-A Swamy’s—P & T JAO’s Exam. Rules, Syllabus & 
Instructions soe ea e Rr 
G-28 Swamy’s Guide to Book-keeping P. & T. J.A.O. Exami- 
nation Part I — Subject II ... = 


1989 6.00 


i po ; 1989 oe 
G-29 Guide to General Financial Rules & Procedures — 

P & T JAO’s — Subject III Vol.1— Theoretical... 1989 45.00 
G-30 Swamy’s Guide to Section’ Officers Examination ae 1989 40.00 
G-41 Swamy’s Guide to C.A.LI.B. Examination Part I — 

Book-keeping Se a 5 1989 48.00 

* Under Print 
" e 

aan, Be anys N at Jayaram Press (Madras), 108, Gangai Amman Koil Streeh 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar = 


` 
J i 
Me by Arya Samaj Foundation Chennai and eGangotri 


EWS 


Dedicated to the Central Government Offices and Staff 


Over 3 decades 
at your service 


September, 1989 Annual Subscription Rs. 80 


Ready by 1-10-89 Order Today 


SWAMY’S 


HANDBOOK 


1990 


221 SUBJECTS — DIVIDED INTO 21 SECTIONS 


$ ised j s 
; lowance H iormation on rules relating to Conduct Rules, Discipline Rules, Staff Car Rules, Pay and Allowances, Dearness 
Joining iti, Pro and C.C.A., Government Quarters, Advances, Leave Rules, Medical Attendance Rules, T.A., L.T.C. and 
eniority Bra Poem Funds, Children’s Educational Assistance, Welfare Measures, Foreign Service and Deputation, 
other subject Omotion, Retirement Benefits, Direct Taxes, General Subjects, Model Calculations, Postal Information and 
S you come across everyday. 


FOR GOVERNMENT SERVANTS 


needed by a Government Servant is omitted. Whatever you want we have given. Any subject and every 


name it, we have it. — A little encyclopaedia. 


FOR GOVERNMENT OFFICES 


de luxe Handbook in bulk and supply them to all your officers. No need to buy separate diaries. 
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i You Can buy our 


ENo o 
i ther Publi . 

i thoroughiy on cation of this kind provides you information as accurately, concisely, comprehensively and 
P to-date j Service matters—as Swamy’‘s Handbook 1990 does. The 1990 de luxe Edition comes with 


in i sae 
formation. Completely revised. Paper and Printing superb. 


Price: Rs. 40 


ees A beautiful Master Diary printed by offset process 
With an attractive plastic jacket. — Given free while stocks last 
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Title of the Books 


Reference Books 


Swamy’s Compilation of Fundamental Rules and Supplementary 
Rules — (Parts I to V) Set of 5 books 
Part I — General Rules 
Part 1] — T.A. Rules 
Part II — Central Civil e (Leave) Rules 
Part IV — D.A. with rates and S Reckoners up to T 1-1989 
D.A. 1-1-1988 Se : 
D.A. 1-7-1988 
D.A. 1-1-1989 
Part V — H.R.A. SACCA 
Swamy’s Pension Compilation Peomorating c. CS: (Pension) Riles 
C.L. No. 1 to C-2 
_C.L. No. DOCA, NA 
Swamy’s Compilation of GCs: (Commutation of Pension) Rules ... 


Swamy’s Compilation on Central Government pimples See 
Insurance Schemes : ; 


Swamy’s Conipilation of Staff Car Rules... fae 


Swamy’s Compilation of Medical Attendance Rules — mcludine List 
of Medicines (admissible and inadmissible) .. 586 aa 


List of Medicines (admissible and ESDI) 


Swamy’s Compilation of Central Civil Services / Classification, Can 
trol and Appeal) Rules ro 


‘Swamy’s Compilation of Central Civil Services (Conduct) Rules 


pay s Compilation of General Provident Fund eae Services) 
es 


Swamy’s Compilation of Leave ael Ce R 
Swamy’s Compilation of Children’s Educational Assistance 
_ Swamy’s Compilation of General Financial Rules 

Swamy’s Compilation of Delegation of Financial Powers Rules 
Swamy’s Compilation of House Building Advance Rules 
Swamy’s Standardised Ready Reckoner (Pay Tables) 
Swamy’s Compilation of Suspension and Reinstatement 
‘Swamy’s Compilation on Overtime Allowance Rules... 
Swamy’s Compilation of Contributory Provident Fund Rules 
__ Swamy’s Compilation of C.C.S. (Revised Pay) Rules 
Swamy’ s Compilation of Central Treasury Rules, Vol. I 

. Paymen of pensions by Public Sector Banks 


(Contd. in third 


far tion 


1989 
1989 


1989 


1989 
1989 


1989 
1989 


1989 
1989 


1989 
1989 
1989 
1989 
1988 
1989 
1989 
1987 
1989 
1988 
1989 
1988 


1989 
cover 


Price 4 


“ELR.A, 


Subject 
Bonus 


I.R. forms part of emoluments for 
calculation of bonus in case of offi- 
cials who elected C.C.S. (R.P.) after 
1-1-1986. 


Clarification on payment of ad hoc 
bonus. 


Children’s Educational Assistance 


R.T.F. admissible for Classes I to V 
from 1-10-86 to employees within the 
pay limit. 


Confidential Reports and D.P.Cs. 


Consolidated guidelines on Depart- 
mental Promotion Committees. 


Minor issues clarified earlier, still 
Current, provided they are not incon- 


. Sistent with consolidated instructions 


on E.B. 


Corrigendum to the order on ‘‘Pro- 
cedure to be observed by D.P.Cs.” 


Crucial date for consideration of 
Officials for promotion by D.P.C. 


G.E.R., C.T.R., C.A.M. 


- Rule 15 and G.I.D. below Rule 6 of 


the G.E.Rs. amended. 


Group Insurance Scheme 


Members of C.G.E.G.1S., 1977 can- 
Not switch over to new insurance 
Coverage from 1-1-1990, 


H.R.A., C.C.A. and Licence Fee 


at ‘C’ class rates to Telecom. 


Staff g 
mee oe at Kadachira (Canna- 


Clarifications on payment of H.R.A./ 


«C.A. for th i eqs 
to 30-9-1984 e period from 15-1-1986 


September, 1989 


Important Orders 


Sl. No. 


318 


319 


320 


321 


326 


327 


328 


329 
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Date 


7- 8-89 
23- 6-89 
5- 7-89 


6- 3-89 


5- 7-89 


10- 7-89 
19- 7-89 


19- 7-89 


26- 7-89 


18- 7-89 
20- 7-89 


2- 8-89 
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Subject 


ELR.A. at ‘C class rates at Hoshan- 
gabad (M.P.) 


J.C.M., Union, Association 


Union flag post not to be erected in 
front of Telecom. buildings. 


O.T.A., Honorariun 


Honorarium for G.P.F. annual work 
in D.o.T. from 1986-87, 


Pay, D.A., etc. 


Clarification on fixation of pay ol 
pensioners re-employed in P.S.Us. 


Clarification on fixation of pay on 
appointment to a post not involving 
higher responsibilities, ies 
Fresh option to employees promoted 
between 1-1-1986 and 17-5-1988. 


Revised scales of pay for Group ‘D’ 
staff, effective from 1-1-1986. 

<r sth anes Gj 
Clarification on fixation of pay of 
pensioners re-employed prior to 
1-6-1988. etai ist 


Clarification, on fixation of pay of 
U.D.Cs. in non-secretariat Adminis- 
trative offices. 


Pension, D.C.R.G. 


F.P. entitlements on en masse trans- 
fer of employees to Central P.S.Us/ 
A.Bs. 


. m oe 


Counting of service for pension on 
reciprocal 
Haryana State A.Bs. Se 


Clarification on restoration of com- — 


muted portion of pension. 


basis/== Inclusion’ of ae 


z 
A 
ee 


_ September, 1989 


Sl. No. 


Date 


~ 330 27- 7-89 

331 3- 8-89 

332 12- 7-89 

333 2- 6-89 

334 4- 7-89 

335 31- 7-89 

336 10- 5-89 

337 29- 5-89 

; 338 15- 6-89 
s 339 19- 7-89 
340. 22- 5-89 

341 30- 6-89 

342 19- 7-89 
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Subject 


Recruitment 
L.G.O. examination — Absorption 
of surplus candidates. 


S.C./S.T. employees 


Forty point roster to apply for Time 
Bound promotion. 


Special Compensatory Allowances 


S.C.A. in Gandhi Nagar (Gujarat) | 
from 1-10-1986. | 


T.A., L.T.C., Joining Time 


D.A. during training at Rajpura, | 
Jabalpur, Ahmedabad and Delhi 
Training Centres. 


Air travel by Club class on Air-India | 
flights for ex-India journeys on offi- 
cial duty. | 


Temporary dislocation of surface 
transport, not to be treated as “non- | 
availability of alternative means” | 
for L.T.C. 


| 
i 


Uniforms and Washing Allowance 


Resoling charges of shoes to Postal 
outdoor staff increased to Rs. 10. 


Uniform/Washing Allowances and 
Nursing Allowance in P & T dispen- 
saries. 


Winter uniform cloth and stitching 
charges to Telecom. staff. 


Protective clothings for Malies/ 
Dhishties/Waterman and grant of 
Washing allowance. 


Miscellaneous 


Any facilities to sports-persons parti- 
aati in putemational events, not 
o be given without the approval of 
D.Y.A. & S. SEP 


Developing and updating knowledge 
of employees on modern technology. 


List of holidays for the year 1990, 


A ee 

The opinions expressed in the articles in 
SwamysnewS are those of the authors. They do 
not necessarily reflect the views of the Editor; 
nor does the Editor take responsibility for the 
inaccuracy of the statements, if any, contained 
therein. 


=T he Editor 
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SI. No. 


87 


88 


89 


90 


91 


93 


94 
95 
96 


97 


Have you renewed subscr! 


i 


ae 


Swamysneyg | 
Case-Law Section 
Subject 


Seniority, emoluments‘and rank o 
cannot be withdrawn even if th 
mistake or oversight. 


Confer, , 
ey were given, f. 


Validity period of panel prepared on th 
direct recruitment or Departmental 
Examination — Fresh panel canno 
unless previous panel is exhausted 
of declared vacancies. 


c basis g 
Competiti 
t be Prepay 
to the exten 


Pensioners re-employed in service 
relief on pension from the date 
employment. 


cannot claim 
of such Te MEE 4 


Initiation of fresh proceeding without mention | 
of reasons for cancellation of earlier one, valid | 


Inordinate delay in processing case against | 


E.D.A. after “put-off” and finally leaving case | $ 
abruptly without any orders, serious noticetob | $ 
taken of against erring official. el 


Regular appointment of a fully qualified depen: | 
dant of deceased E.D.A. on compassionate f 


grounds in place of provisional appointee, valid. | 


Notice sent by registered post, returned wit 
endorsement ‘Left? — No indication that delin: f 
quent refused to accept notices — Held, ex parle | 
proceedings not justified. | 


is not dismissal 


Termination simpliciter l 
nation will 


removal — Past service before termi 
count for retirement benefits. 


C.A.T. cannot issue certificate of fitness (07 
to Supreme Court under Art. 133 or 134- 
Constitution of India. : 


unilaterally rescind a tran fi 
ment bound by principle of pr 


ol 
5 c 
Services of a temporary Nr mate 


terminated during the period 
leave. 


Act Today 


7 


e 
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tie | 4,0 Hotline with the People 


| Right opposite the string of newspaper 
y Peat Bahadurshah Zafar Marg in New 
wd Delhi, a constitutional authority „who is 
-| ordinarily out of limelight and headline news 
-presides over his shrunken empire with quiet 
| dignity. He is the Comptroller and Auditor- 
ion | General of India. 


Few among the public know him. Fewer 
f still are acquainted with his work, his con- 
| straints, problems, achievements and failures. 
_ This fact came into sharp focus following the 
į latest audit report presented to the Parliament 
| though the President. Initially, the report 
le | made news. Soon thereafter, the focus shifted 
“| ftom C. & A.G.’s report to C. & A.G. himself. 


In the din and noise that followed, many 
ews have been aired. As 
(28-7-1989), the noise 
ta high pitch. Indica- 
report and its 
i In 


emotion packed appeals 
A.G. Probably, unper- 
the C. & A.G., would 
his routine work with 
If he does so, it would 


und C. & 
tbed by the drama, 
ely continue with 
‘i aracteristic dignity. 

a great tragedy. 


The poj 
eṣ pOint that most people missed amidst 


fury generated by partisan 
at is happening to all other 
desen, A.G.? Do they contain material 
n es to be looked into?” The fact 
ie the other reports had the desired 
} ng the Ms of awareness and awakening 
‘tion w : Public. This is not to say that no 
en and pean On them. Where action was 
neve Neficial results were obtained, the 
could 7° Know it. Where the audit 
have been followed up by 


Menta} ; Bee 
tal Investigation to trace the bene- 


Vern 
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ficiary of the irregularity but not followed”up, 
the public never came to know about it. This 
happened in spite of the fact that C. & A.Ge 
reports are public documents. After presen- 
tation to Parliament/State Legislature, they 
are not secret. The result is that lack of public 
awareness made audit a constitutional ritual 
instead of a contributing factor to a meaningful 
democratic practice. The C. & A.G., is the 
guardian of the Public Exchequer. Absence of 
a hotline between the guardian of the Exche- 
quer and the people who sweat and toil to 
contribute to the Exchequer made our political 
system a democracy in form and not in sub- 
stance. The opportunity that the present 
controversy has provided should be turned to 
good account by establishing the hotline 
referred to above. It would not be an easy 
thing to do. Everything stands in the way. The 

foremost is the parliamentary practice of consi- 

deration of the report by the Public Accounts 

Committee. In the course of such considera- 

tion, time, bureaucracy and red tape operate 

to defeat the main purpose of the report. Then 

there are traditions of Audit and the self-impos- 

ed code of conduct for the Auditors. It is not 

easy to depart from these traditions. Names of 

persons involved are discreetly avoided, leaving 

the field open to investigating journalists. The 

game is too polite and too: discreet to acquire 

a punch and arouse public interest. It is here 

that we have to have a break with the past, 

Requisite facilities have to be built into the 

reporting system with a view to draft, present 

and publicise the Audit Report in sucha manner 

that public conscience is stirred and the public 

get to know who are the persons who should be 

called upon to account for the irregularities 

reported upon. This requires a farewell to the © 
old order and installation of a new one. 


As a practical and interim measure and 
without prejudice to my remarks made above, 
l suggest an immediate improvement in the 
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the Parliament. The rules for regulating the 
ais of the Lok Sabha may be amended to 
require that the C. & A.G. may personally 
present to the Lok Sabha his report and on that 
occasion make a speech in the same manner as 
a Finance Minister on the occasion of presen- 
tation of the Budget, explaining the impli- 
cations of his report. 


| place this suggestion before the readers 
of SwamysnewS with the hope that through 
them, it will reach a®bigger audience and in 
course of time secure acceptance of the people 
andfpull Audit out of its frustrating exercise of 
conducting a statutory ritual which satisfies the 
conscience of the C. & A.G., but does not 
satisfy the needs of democracy and the people 
who have “solemnly resolved to constitute 
India into a...se democratic republic”. 


` 2.0 Yearwise panel system of promotion 
— New perceptions 


An able team of two advocates who 
appeared before the Principal Bench of the 
C.A.T. presented. a viewpoint which placed 
the yearwise panel system of promotions in a 
new light. [ S.N. Sharma and others v. Union 
of India & others 1989 (1) SLJ (CAT) 257]. 


It may be recalled that the D.P. & A.R., O.M. 
No. 22011/3/76-Est. (D), dated the 24th 
December, 1980, laid down the following 
procedure: 


Where the D.P.C. could not be held in any 

year(s) even though vacancies arise during 

that year or years, the first D.P.C. that meets 

thereafter should “consider in respect of each 
of the years those officers only also would 

be within the field of choice with reference 

to the vacancies of each year starting with 

=- the earliest year onwards and prepare a 
select list for each of the years.” Thereafter 


the D.P.C. should “prepare a consolidated. 


select list by placing the select list of the 
earlier year above the one for the next and 


” 


The popular view is that this procedure was 
' effective in respect of select panels prepared 
on or after the date of issue of the O.M. 
_ (24-12-1980). The view presented by the 

team of advocates who appeared for Shri 
= S.N. Sharma of Delhi Milk Scheme was that 
__ the yearwise panel system was not a new thing 
_ Even under the prescribed procedures in force 
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-prior to 24-12-1980, the D.P.C. was 
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to determine the zone of consideration «wid 
tely for each year. They relied on pet 
expressions “vacancies expected Wi 
year” occurring in Ministry of Home Aff a 
O.M. No. 1/4/55-RPS, dated 16th May Ao j 
and repeated in O.Ms., dated 10-6-1954 q 
and, 30-12-1976, with slight — variat 9, 
in expressions which substantially By f 

veyed the same meaning in the context k 

determining the zone of consideration, |f w i 
zone of consideration is three times the a 
“number of vacancies expected within a year" 
by implication, clubbing of vacancies for severa; | 
years and determining a zone of consideration | 
based on the aggregate for several years was | 
ruled out. 3 


The case related to claim of Shri S.N. Sharma f 
for promotion against a vacancy which occur- | 
red before the issue of the O.M., dated | 
24-12-1980. The Principal Bench of the C.A.T. | 
agreed with the learned advocates who — 
presented the yearwise panel systems as a 
confirmation of an old requirement. The | 
significance of the O.M., dated 24-12-1980, | 
lay in the clarity of presentation and not in 
introduction of a new procedure. | 


I am writing this review to inform the | 
employees of the Public Sector Undertakings | 
which have not so far introduced explicitly the 
yearwise panel system. Wherever their service 
rules contain an indication that the zone of | 
consideration is linked to “vacancies expected 
within a year”, they can take the clue from the 
case of Shri S.N. Sharma and press their ciar 
for promotion in terms of an implied yearwis 
panel system. 

3.0 Reservation for S.C. & sT E 
Concept of “backlog vacancies 


I 

In the matter of reservation of posts 
S.C. & S.T. by direct recruitment, the Mi a 
of Personnel brought into the statute © 
expression “backlog vacancies - . J forward 
backlog vacancies differ from carie mere 
vacancies? After all, the backlog is also cing ; 
forward. If so, what is the need for intros 
the new expression and what is the 
cance? 


og% 


Critical analysis of the Pers. & 


ol 
No. 36012/6/88-Est. (SCT), dated ae J 
1989 [Serial No. 248, Swamysn 


E gvamysnewS 


: that the real intention was to 

1989] Bye domeni of the Supreme Court 
di circumve 14-11-1980 in the case of 
E delivers hartiya Soshit Karmachari Sangh v. 
F Akhil f India. The judgment was that “the 
U servation on a particular occasion should 
f wal ed 50% of the total vacancies”, 
pw on this decision, the Government issued 
a Le in D.P. & A.R. No. 36012/3/78-Est. 
a a dated 9th February, 1982, that “in 
3 en fresh reservation alongwith carry for- 
oe d reservation should not exceed 50 per cent 
3 Phe total vacancies available on a particular 
Aani :[ Vide Brochure on Reservation for 
sc and ST in Services — p. 198 — Seventh 


3 E Edition ]. - 


In the latest orders, dated 25th April, 1989, 
the expression “fresh reservation” has been 
replaced by the expression “current vacancies”. 
Similarly the expression “carry forward reserva- 
tion” has been replaced by the expression 
| ‘backlog vacancies”. Further the ceiling of 
| 50% is applied not on the “total vacancies 
| available on a particular occasion” but it is 
applied on vacancies excluding backlog vacan- 
} cies. The new expression “backlog vacancies” 
| '8a device which fitted into the decision to 

_ œrcumvent the Supreme Court Judgment. 
| Itis a certainty that the constitutional validity 
| Of this O.M., dated 25th April, 1989, would 
_ be challenged in the Supreme Court. 


ee the litigation could have been 
under A IS by enacting an Act of Parliament 
mae rticle 309 of the Constitution prescrib- 
t Sree rules for direct recruitment including 
| Yet no ingens for S.C. and S.T., There are as 
contem n cations that the Government are 
tations ag any such measure. The indi- 
are that another phase of litigation 


Would be ; aad: : 
Bs nau . z 
general doaia ee coinciding with the 


40 Roane! 
À popMmotion of S.C. & S.T. candidates 
ion X the bench-mark — Contradic- 
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grading are considered to be fit. 


Group to which Bench- 
; promoted mark 
(1) From one Group ‘A’ to ano- 
ther Group ‘A’ ae Very Good 
(2) From Group ‘B’ to lowest 
rung of Group ‘A’ Good 
(3) Other Groups where selec- ; 
tion method is adopted ... Good 


promoted from one. Group ‘A’ post to another 
Group ‘A’ post, there are two sub-categories 
as listed below— - , 
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serious self-contradiction. | e 
great effort to come out of it. Peoi a 
In respect of Group ‘A’ posts, t Š 
mitted themselves to the vee that ne 
posts are on a separate footing and a specially 
high standard is required to man them. Such 
job- oriented evaluation led them to the conclu- 
sion that a sufficiently high bench-mark should 
be prescribed for filling them. The following 


are the various gradings and the bench- 
marks:— 


Gradings 
(1) Outstanding 
(2) Very Good 
(3) Good 
(4) Average’ 
(5) Unfit 


By implication, persons who get average 


Bench-marks 


In respect. of S.C. and S.T. candidates, 


(i) promotion to posts carrying an ultimate - 
salary of Rs. 5,700 or above 


(ii) Other posts 


In respect of (/) above, the officers are at a 


fairly senior level. The theory is that the higher 
is the level of the post, the greater is the degree — 
of efficiency required. That is the crux of the 
bench-mark system. But strangely the O.M., — 
dated the 10th March, 1989 stated that “S.C / 
S.T.” officers who are senior enough in the 
zone of consideration for promotion so asto be 
within the number of vacancies for which the — 


tion in policies 
In th 
i 


CER cR.R 
sad ---R... (August 1989), I had 
Ystem Rede a reference to the bench-mark 
i Pepe duced In respect of promotions. 
l dasa 3 Trg, O.M. No. 22011/5/86- 
er Ge, 10th March, 1989]. By issuing 
~” “Overnment landed themselves in a 
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select list has to be drawn up would, notwith- 
standing the prescription of bench-mark, be 
included in that list provided they are not 
considered unfit for promotion . 


It all boils down to this. While the minimum 
level of efficiency is “Very Good”, an officer 
with average grading can be promoted. The 
minimum level of efficiency termed as bench- 
mark and the relaxed standard are separated by 
an intermediate level “Good”. In other words, 
the D.P.C. goes two levels below the bench- 
mark to accommodate an S.C./S.T. officer. 
Under the old system also, Government went 
below the minimum to accommodate the 
S.C./S.T. But the separation between the 


SUPPLY OF FORMS TO GOVERNMENT OFFICES 


8 Terms and Conditions 


1. Orders costing up to Rs. 200 will be executed against 
pre-payment or V.P. Post only. Orders exceeding Rs. 200 
will normally be sent by Registered Post unless specifically 
requested for despatch by Road/Rail and provided the 
weight of the parcel is not less than 10 kg. 


2. Packing, Forwarding, Postage, Registration fee and 
V.P. fee will be charged extra. 


3. In the case of despatches by rall, forwarding charges 
Rs. 20 per parcel extra. Parcel will be booked “Freight to 
Pay”. 


4. Prices are NET. No discount is allowed. Prices ruling 
on the date of supply will be charged. š 


5. Credit bills should be settled within thirty. days from 
the date of issue, failing which they will carry interest at 
the rate of 2% per month from the date of the bill. 


6, Payment should be made by crossed demand draft 


“on any bank at Madras. Cheques on Madras banks are . 


acceptable. 


7. If payment is made by outstation che 
r ques, a sum of 
is. 20 for the first Rs. 1,000 and Rs. 10 for each subsequent 
Rs. 1,000 or part thereof should be added towards collection 
charges, in addition to the bill amount. 


: GITANJALI FORMS & REGISTERS 
Division of Swamy Publishers (P) Ltd, Post Box No. 2468 MADRAS — 600 028 
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minimum efficiency level and th 

standard was to the extent of one lev Ke 
it is by two levels. Thus there is a Ye, { 
change in the situation. The questi m tati | 
stepping down two levels below the’ ate i 
minimum consistent with the mainten Solut 
efficiency of administration ?” If not ed 
Art. 335 of the Constitution. If the o Olate 
ment maintains that stepping down waei 
below the minimum (i.e., bench-ma levar 
“consistent with the maintenance of, Hi 
ency”, the bench-mark “Very Good” b K 

bona fide bench-mark. It was unduly nn 
and liable to be struck down by a Cour a 
Law. This is the contradiction in which ty 
Government landed themselves, : 


8. Our liability for delivery of the goods ceases as soones | 
they are placed on, Rail or with Road Carriers at the place 
despatch. 

9. We are not responsibile for any delay in transit orin 
delivery. 


Jurisdiction. 


11. Sales Tax and local taxes extra. For sales wil 
Tamil Nadu TNGST as applicable from time to time willbe 
charged. The present rates are TNGST 5% Surcharge 0n 
10% Addl. Surcharge 5% of ST. 


12. Inter-State Sales Tax is chargeable at 10%. con 


Sales Tax will be collected at 4% only in ase ch 
‘D’ Forms are sent in duplicate alongwith the ie 
order by the Government offices who are authori 
issue ‘D’ Form. 


EET 

13. If C.S.T. at 4% has been charged In fers 
anticipation of ‘D’ forms, payment of the P Inte 
accompanied by ‘D’ forms in duplicate. Om i 
State S.T. at 10% will be payable. A supplera innot 


the difference of 6% will be issued, W ! 
cancelled under any circumstances. 
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Your Service Problems 
S. RAMANATHAN 


s. S. Ramachandran, Hony. Secretary- 


1. Mr 


really satisfactory. [ P.L. Abrol v. Union of India 


f ey “All India Central Committee of Pen- | ATR 1988 (1) CAT 322 (Delhi). } 

eop Genera, Associations, New Delhi, has raised a ee 

ates f sioners the answer given to question 2 in June 3. Does initiation of a Departmental Enquiry 
em | Te He wants to know whether denial of | against a Public servant in the last days of service 
vels | 1982 iar witness by the Enquiry Officer with the vitiate the proceedings under Article 311 of the 
i gerne «y do not consider they are essential to | Constitution? 

H A under enquiry” violates principles of} Ans. It, cannot be laid down and it has not 
ated | natural justice. been laid down in any binding decision as a 
t off, Ans The extent of Control by the Enquiry general principle of Rule that no departmental 


enquiry shall be initiated wherein an employee 
is about to retire. In a given case if the charge 
is trivial and if it is alleged to have been com- 
mitted in the remote past, it may be said that the 
departmental enquiry into such charge may 
not be insisted when the employee is about to 
retire. But when a serious charge of misuse of 
discretionary power while deciding a case or 
cases under the relevant provisions of the Statute 
concerned are made against an employee, it 
cannot be said that the Enquiry should be 
dropped or should not have been initiated when 
the employee is about to reach the superannua- 
tion age. Initiation of Departmental Enquiry 
even in the last days of service of an employee 
would depend upon the facts and circumstances 
of each case. [ P. P. Parekh v. State of Gujarat, 
1989 LIC 667]. 


| Officer over examination of witnesses for defence 
| isnot provided for in the Rules. It cannot be 
| disputed that the Enquiry Officer has the 
| inherent right to control the examination of the 
| witnesses for the defence so that it is confined to 


matters totally irrelevant. It is a basic principle 
| that in any enquiry the evidence that is let in 
| shall have relevance to the real scope of the 
| matter in issue. At the same time the Enquiry 
| Authority has to be careful while disallowing 
| some defence witness as not being relevant, for 
} itis likely to create an impression of bias. Hence 
| “ty question of the Enquiry Officer disallowing 
the examination of a defence witness must be 
ne which is ex facie irrelevant. Even in such a 
ase the Enquiry Authority has to record a note 
| in the Proceedings that the defence witness is 


J 
being disallowed as not relevant to the issue. 


4. Can an application for correction of date of 
birth of a Government servant in the Service 
Book be rejected on the basis of the impression 
of the Doctor from mere appearance of applicant 
at the time of recruitment, in spite of documentary 
evidence produced by the Government servant? 


Ans. The answer is in the negative according 
to the Calcutta Bench of the Tribunal in a 
recent case. It was observed: “It is not correct 
that the applicant could not produce any evid- 
ence. He was able to produce an affidavit 
sworn by his father in 1960. He has also made 
a statement which was in accordance with the 
affidavit sworn by his father. The only ground 
for rejection of the Statement of applicant and 
the affidavit of the father was that according 
to the Doctor he appeared to be of 25 years 
ofage. Iam inclined to agree with Mr. Chakra- 
borty that the rejection was arbitrary and there- 


5 

cae case of compulsory retirement of a 

Screenin y servant on the recommendation of the 
ith the” Ommittee, can a Tribunal interfere 

that it ig EP lor of the Appropriate Authority 
at the n ublic interest to retire him and hold 
order is not sustainable? 


Ans, N 


le of ane doube a judge cannot usurp the 
dement oa runistrator and substitute his 
tibunal wi hat of the administrator. Hence, 
will not normally interfere with the 
Ppropriate Authority that it is 
to retire a Government servant. 
Tecords reveal that there is no 


m eusion ae basis of which a reasonable 
the interest to drawn as to the existence of 
ti unal h to justify compulsory retirement, 

ase wher as necessarily to interfere more so 
the perfa £ Tecords lead to the inference j t 
“ormance of the Officer has been repeated prayers of the applicant for correction 
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of his date of birth on the basis of the impres- 
sion of the Doctor is not maintainable.” [ Netai 
Chandra v. Union of India 1989 LIC 676 ]. i 


5, Will non-furnishing of the Enquiry Report 
to the delinquent employee be a violation of the 


principles of natural justice even after the amend- 
ment of Article 311 (2) of the Constitution? 


È Ans. By virtue of the amendment what has 
been dispensed with is merely the notice in the 
context of the measure of penalty proposed to 
be imposed. The opportunity required to be 
given to the delinquent which must be a rea- 
sonable opportunity compatible with principles 
of natural justice has not been dispensed with 
by virtue of the said amendment. Therefore 
the view taken in the context of the contention 
that the Disciplinary Authority need not afford 
an opportunity to the delinquent in regard to 
the measure of the punishment will not hold 
good in the context of the present argument in 
the background of the non-supply of the report 
of the Enquiry Officer. In the event of the 
failure to furnish the report of the Enquiry 
Officer the delinquent is deprived of the crucial 
and critical material which is taken into account 
by the authority who holds him guilty, namely, 
_ the Disciplinary Authority. He is the: real 
authority because the Enquiry Officer does no 
more than to act as delegate and furnishes the 
relevant material including his own assessment 
regarding the guilt to assist the Disciplinary 
Authority who alone records the effective find- 
Ing in the sense that the findings recorded by the 
Enquiry Officer standing by themselves are 
lacking in force and effectiveness. Non-supply 
of the report would therefore constitute viola- 
tion of principles of natural justice and accord- 
ingly tantamount to denial of reasonable oppor- 
tunity within the meaning of Article 311 (2) 
of the. Constitution. [ Union 
E. Bashyan ATR 1988 (1) SC 574]. 
Iga re - 
E it permissible to initiate a Departmental 
ury against a delinquent employee after his 
acquittal in the criminal case against him? 


Ans. It is now well settled that if the facts or 
allegations had come to be examined by a 
criminal court of com 
the court has given a finding that the allegations 
are not true, then it is not permissible to hold a 

_ departmental enquiry in respect of a charge 
~ based on the same facts or allegations. If, on 
the other hand, the court has merely expressed 
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amyang | 
a doubt as to correctness of the R 


of India y. 


petent jurisdiction and 
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Sw 


h 
then there may be no objection to hol A 


mental enquiry on the same allegat; l 

proof than what was produced Been bette | 
or was then available is forthcoming w ut} 
it is permissible to hold a department 
after the acquittal in respect of a char ec 
is not identical with or similar to the a Which | 
the criminal case and is not based on a caf 
gations which have been negatived 2 alef 
Criminal Court. [ Kanak Sinh Himma seh 
Solanki v. Superintendent of Post Offices ye 
1988 (1) CAT 429 (Ahmedabad) ]. a 


legatio i 
op Cpa f 


shot 
al en ni i 


7. Termination simpliciter of a Governm al 
servant who has obtained appointment by mi| 
representation and suppression of facts if yalid, | 


Ans. There is a decision of the Principal 
Bench of the Tribunal at Delhi answering thil 
In: this case the Government servants 


vice without appearing in the competitive exami] 
nation held by the Staff Selection Commission} 
Their services were terminated by the Govem) 
ment on coming to know of the fact. Th} 
applicants challenged the termination of theif 
services as being illegal and invalid, but did nol} 
disclose. particulars relating to Roll Numben} 
and centres where they had appeared for they 
examination having been called upon by ; | 
Tribunal to do so. The question arose m 
it was a case of termination of service simp 
or it was punitive in nature. The learne S fe 
man speaking for the court observed as aa 
“In our view, if an appointment itself 1s! ie 
on account of something preceding i an 
ment or if the public servant was po a Hpi 
for the appointment itself, he wou; vance tf 
deemed to be unsuitable for conim 
service. In such circumstances the ead 
of the termination order is not a FA 
Such a termination would not o h is 
penalty especially when the orda Ta E 
cuous. On tearing the veil an Bio ser 
the order, when all that 1s the pub™™, 
not qualified to be appointed Un 
the termination of such appoint e by 
be deemed to be arbitrary nor T os not 
penalty. Such a termination © viry i 
stigma nor does it call for an © g, (Ce 
formity with Article 33 an al N. 
Rules. [ Sanjiy Kumar. Aggarw® i — 
India 1987 (3) ATC 990]. 
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P. HARIKRISHNAN 
Pay & Accounts Officer, Department of Atomic Energy 


Every law consists of two parts, viz., of body and soul. The letter 
of the law is the body of the law and the reason of the law is its soul. 


—Lord Plowden. 


“Departmental proceedings are not empty formalities” [ Jagdish Prasad Saxena v. Sta 
| wp. AIR 1961 SC 1070] nor “are they bound by strict rules of evidence” 
mi Shri Shivabasappa (1963) 2 SCR 943; AIR 1963 SC 375]. Pedantic approach of certain Adminis- 
J ative machineries in dealing with disciplinary cases have brought out so many still-births and 
| casualties in the delivery of Justice. Many delinquents punished under various disciplinary rules, 
| have been taken under the benignant campus of the Constitutional guarantees and the punishments 
| quashed for one or other acts of omussions and commissions on the part of Inquiry Officers/Disci- 
plinary Authorities, acting on the doctrinaire principles of the Disciplinary Rules concerned. Liti- 
mf gation on service matters has taken new dimensions larger than life many a time and, sometimes 
given scope to ties between the executive and judiciary. Perfunctory application of disciplinary 
| rules by certain Disciplinary Authorities without consideration of social or statutory milieu have 
brought out many casualties of administrative orders. All the conduct and disciplinary rules not- 
withstanding, the basic principles of Natural Justice upheld by the highest Court of the land in the 
case of Union of India v. Tulsiram Patel, (AIR 1985 SC 1416) and umpteen number of others, play a 
pivotal role in the litigation on service matters. As natural justice is an expression of generous 
connotations, no doctrinal study is possible in this regard and any attempt to do so, will be equal 


| tofathoming the ocean. Therefore, the attempt made in this article is an illustrative study of certain 
"| critical rules vis-a-vis their judicial interpretations 


te of 
[ State of Mysore y, 


_ Defence Assistant: 


According to sub-rule (8) (a) of Rule 14 of C.C.S. (C.C.A.) Rules, 1965, the Government 
srvant may take the assistance of any other Government servant posted in any office either at his 
cadquarters or at the place where the enquiry is held, to present the case on his behalf. While 
engagement or otherwise of a legal practitioner by the delinquent, depends on the discretion of the 
_ Disciplinary Authority, it is up to the Inquiry Officer to allow a Government servant to select any 
Government servant posted at any other station. These Disciplinary Rules however require that 
e decisions of the Disciplinary Authority/Inquiry Officer in such cases should be taken having 
; et to the circumstances of the case and/or for reasons to be recorded in writing. Here whims 
A caprice have no role to play and any hasty or arbitrary decision on the part of Authorities con- 
ae may vitiate the proceedings. It has been held in the case of Board of Trustees, Port of Bombay 

‘ns P Sumar Nadkarni, (AIR 1983 SC 109) that even though the Presenting Officer is not a prac- 

m P lawyer, if he is a legally trained man, “the weight of legally trained minds on behalf of the 
3 (Car yy A may tilt the scales”. In the case of Anandram J. Vaswani v. Union of India [ 1983 Lab. I.C. 
idered ltr denial of assistance by a legal practitioner against a trained C,B.I. Inspector was con- 
“Vioug o e vires Art. 311 and principles of Natural Justice. A similar judgment akin to the pre- 
Bombay). was given in the case of C.K. Sunder v. Union of India, ATR 1988 (2) CAT 370 (New 


lat ae Judgments can be quoted to support the aforesaid views. What follows to mean is 


hese muje. S gments go into the soul of the disciplinary rules and not merely touch the body of 
hajp wes. €rever the expression, ‘may’ is appearing in the rules, it is taking the meaning of 
tant with & the unfettered rights of the delinquents, in indubitable terms, to select his defence 
hesitated 
2 


to unveil the hidden intentions of some delinquents taking resort to the plea of denial 
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upholdin ced in these judgments. The underlying message is very clear. The judiciary has 7 : 
In, 
t 


tegard to circumstances of the case. There are occasions also when the judiciary has — 


patie: 


aid 
` 
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atural Justice, in not allowing the defence assistants of their choice. One of such 
Pc o can be had from the judgment delivered in the case of H.C. Sarin v, Unio of hy ot | 
AIR 1976 SC 1686, wherein it was made very clear that “no Natural Justice was violated ; ndia, ` 
making available the services of (a particular Officer) for the conduct of his (delinquent’s) defe Hot 
The writing on the wall is not in uncertain terms—while a Disciplinary Authority/Inquiry Of d 
has to apply his mind to decide whether to allow a charged official to take the assistance of a a £ 
practitioner or another Government servant working at any other station, or not, he need not ot | 
strain his decision within what is stated between ‘alpha’ and ‘omega’ of sub-rule (8) of Rule ie 
C.C.S. (C.C.A.) Rules or any other corresponding rule. It should also be understood that the jui E 
ciary has not given any sort of unbridled sanction to Charged Officials to use this plea as a | 


of dilly-dallying with the proceedings. A balance has, therefore, to be struck so as to even the Rae 3 


Documentary Evidences: 


Documentary evidences used in departmental proceedings come under three main categories 
namely, charge sheet documents, additional documents and new documents. : While the documents _| 
coming under the first category, namely, charge sheet documents have to be produced for inspection | 
invariably, the Inquiry Officer has been bestowed with the discretion of choosing and allowing such É 
of the additional documents as are relevant to the disciplinary proceedings. Here also proviso to | 
sub-rule (12) of Rule 14 of C.C.S. (C.C.A.) Rules requires the Inquiry Officer to record his reasons | 
for disallowing the production/discovery of such documents, which are, in the opinion of the Inquit- 
ing Authority, not relevant to the disciplinary proceedings. Here the unwritten principles of Natural | 
Justice require that the relevance of any document has to be studied from the defence point of view, | 
. If the Charged Official justifies the reason for production of a document by which he reasonably í (I 
5 hopes to disprove the charges against him, the Inquiry Officer is required to requisition and cause | 


to produce that document. The reasonable opportunity guaranteed to a Government servant under | ln 
Art, 311 (2) of the Constitution has a very wide range of interpretation and hence any unilateral | C 
decision of the Inquiry Officer in this regard is likely to vitiate the entire proceedings. Judgments | (c 
pronounced in the cases of State of M.P. v. Chintaman Waishampayan, AIR 1961 SC 1623, and | th 
Jugraj Singh v. Delhi Administration (Delhi) 1970 SLR 400, etc., are real eye-openers on this subject. | 


The powers to refuse access to any document, vested in the Inquiry Officer is required to be used 
judiciously. The basic principle is very simple—any document sought to be relied upon should be 
relevant, reasonably seen from the defence point of view, and the discretion of the Inquiry Oficer | 
has to be procedurally sustainable in judicial scrutiny. 


evidence is required to be produced on behalf of the state, the proceedings have to be adjourned by 


5 three clear days and the new evidences have to be allowed for inspection by the Charged Oficis f 
; before they are taken on record. In such cases, the defence has T etid to produce a | 
z ney evidence, as may be required to counter the new evidence produced by the prosecution. a 7 
s admissibility of any new evidence will depend on its individual merits, and if any evidence is a mittee : 

3 after following the requisite formalities, there may not be occasions for the Courts/Administray” | 
Boe geibanals to interfere with the decision of the Inquiry Officer. Ample proof of the aforesal PrP) ee 
= gan be had from the judgments in the cases of S.D. Bhardwaj v. Union of India, 1983 (1) SL Ai 


= 32, Union of India v. Inder Nath, 1977 Lab. IC. 1408, etc. 
| Oral Evidence: 


As may be seen from the judgments in the case of Union of India v. Sardar Bahadit, iM | 
Lab. T.C. (SC) 627 and State of Assam v. Mohan Chandra Kalita He cp SC 2535, a depar g ” 3 
tee oceeding is not a criminal trial. The standard of proof required is that of preponderance a f 

bability and not proof beyond reasonable doubt. Still, “even in departmental cases wher arge È 
__ Strict mode of proof described by the Evidence Act may not be applied with equal vigour, t ec 
_ framed against the public servant must be held to be proved before any punishment can De Dh 
_ on him” (case of A.R. Srinivasan, AIR 1966 SC 1827). The reading in between the lines 
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eral principles of the Indian Evidence Act, 1872 which is th 
i with the evidences for proving, disproving A not ae 
ja licable in disciplinary proceedings, which are semi 


9 lighter vein. The expressions examination, cross-examination and re 
ag 4 of C.C.S. (C.C.A.) Rules, 1965, derive their meaning from Section 137 of the Evidence 


; unishin 
ilty, scrupulous care must be taken to see that innocent are not punished” (Union of India = 


Geel AIR 1964 SC 364). The Constitutional Guarantees available to the Government ser- 
| nd . writs of mandamus, quo warranto and 
| certiorari, if reasonable opportunity is not afforded to any Government servant charged with an 
| offence punishable under the conduct and disciplinary rules. The Charged Officials have to be 
| sven reasonable opportunity to impeach, discredit or test the veracity of any witness/document, 
| produced by the prosecuting agency. Here, it has to be borne in mind that in departmental pro- 
| ceedings “the burden of proof lies on the prosecution to bring home the charges” and “‘it is not 
| for the Government servants to establish his innocence or to exonerate himself”, as pronounced in 
| the cases of Sulhendra Chandra Das v. Union Territory of Tripura and Radhakanta v. State of Orissa, 
| AIR 1962 Orissa 125. The right of the Inquiry Officer to disallow any question put by the Charged 
| Ofcial/Defence Assistant during cross examination, should be prudently and scrupulously utilised. 
| Toquote from the judgment in the case of R. Rameseshaiah v. General Manager, Southern Railway 
| (1988) 7 ATC 552 (Mad.), “any question that an Inquiring Authority disallows in the course of the 
| cross-examination of a witness must be one which is ex facie irrelevant. Even in such a case, the 
| Inquiring Authority has to record the question and make a note in the proceedings that the question 
is being disallowed as not relevant to the issue”. Even though sub-rule (18) of Rule 14 of C.C:S. 
| (CCA.) Rules, empowers/requires the Inquiring Authority to question the Government servant 
| othe circumstances appearing against him extensive questioning of the Government servant by 
| the Inquiry Officer may vitiate and thereby nullify the proceedings [ Ramshakal Yadav v. Chief 
| Security Officer, AIR 1967 M.P. 91]. 
| 
a | Stovcans Notice on the penalty proposed to be imposed: 
| With the 42nd Amendment to the Constitution deleting the relevant clause in Art. 311 (2) for 
| “ting notice to the Charged Officer about the proposed punishment, and with the corresponding 
| ponent in sub-rule (4) of Rule 15 of C.C.S. (C.C.A.) Rules, 1965, contradictory opinions have 
| ( Ci in judicial circles, in this regard. Proviso to Art. 311 (2) and Rule 15 (4) of C.C.S. 
B cond 1 Rur notwithstanding, certain High Courts and Tribunal Benches have held that the 
| In the is a a notice from the Disciplinary Authority is still a constitutional requirement. 
1 ip pment in the case of Premnath K. Sharma v. Union of India and others (1988) 6 ATC 904 
Bis. BY aah) (FB), it was observed that, “reasonable opportunity envisaged to be afforded by 
f onthe a would be satisfied only when all the material (including the Inquiry Officer’s Repeat) 
7 tte guilt ae of which the Disciplinary Authority is required to come to a conclusion in regard to 
q tunity to y otherwise of the Charged Officer is made available to him and he is afforded an oppor- 
i make his representation.” 


Te N Ove view was upheld in the judgments delivered in the cases of J.C. Mehta v. The Post 
168 qa ttute of Medical Education, Chandigarh, Punjab and Haryana High Court 1988 (4) 
Bench, Institute of Chartered Accountants v. L.K. Ratna and others, AIR 1987 SC 71. A Divi- 
Union o or the Supreme Court has referred the following decision to a larger bench in the case 

f India and others v. E. Bashyan, AIR 1988 SC 1000. 


5 


E Whether: i to a delinquent 
a er failure to supply a copy of the report of the Enquiry Officer to a au 
qrore the Disciplinary Auden aa up his mind and records the finding of guilt as against 
Principles eae tuie violation of Art. 311 (2) of the Constitution of India and violation of 
p o 


atural Justice.” 
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The decision of the larger bench of the Supreme Court is to come any time now, None th 
it is some more time before we can call the second show-cause notice a dead wood, Elegy 


`] 


To conclude, I am to borrow the words of Justice V.R. Krishna Iyer in his land i 
et conde of Mumbai Kamgar Sabha v. M/s. Abdulbhai Faizullabhai and others (195 o f 
517), | 


“it is a trite, going by the anglophonic principles, that a ruling of a superior Court jg bindi 1 
law. Itis not of scriptural sanctity, but is of ratio-wise luminosity within the edifice of at i 
where the judicial lamp plays the legal flame. Realism dictates that a judgment Haat ae , 
read, subject to the facts directly presented for consideration and not affecting those mace i 
which may lurk in the record.” Ts 
It implies that judicial interpretations of the Disciplinary Rules, have to be read with reference | 
to the context and circumstance of any particular case. It happens sometimes that the Adminis. | 
trative Agencies in their over-zealousness of expeditious settlement of disciplinary cases unwittin 
get tripped due to their ignorances of the nuances or even the minimum needs of the Natural Justice 
The unshackled rights of the accused, bestowed by our Constitution in Arts. 14, 19 and 31! (2) ar 
the main guiding factors for the Inquiry Officers and Disciplinary Authorities, notwithstanding 
the nitty-gritties of the Disciplinary Rules and massive volumes of executive instructions counte. | 
manding one another in course of time. If these Authorities are a little careful in using their dis. | 
cretion under various rules, many an order of these Authority would not have been quashed, when | 
subjected to judicial review. As Lord Plowden pointed out, the best way to construe the scope of 
an act, or rule is not to stop with the wordings thereof. Going by this theory, judiciary does not |- 
restrict its scanning to the viscera of the disciplinary cases and the governing laws, but digs into the | 
soul of the law often displaying the non-sequitur with particular reference to the uncodified but | 
accepted principles of Natural Justice. Departmental proceedings are semi-judicial proceedings, | 
where many a time, a short-cut becomes a wrong-cut. The trained minds of judiciary refuse to be | 
taken by the dictums of the executive orders, and technicalities or the absence thereof, in any disci- | 
plinary case. Judiciary has also not hesitated to unveil the cases where bigotry and caprice have 
marred the proceedings. Certain judgments of historical nature will stand proof to the fact that 
the judiciary digs and delves until they find any ‘mens rea’ or its absence in any individual case. 
° d 
„After all, it is a principle of paramount importance for both the Disciplinary Authorities and 
Judiciary that justice should not only be done, but should manifestly seen to be done. 


ATTENTION: SUBSCRIBERS 
Readjustment of existing subscription periods 


Consequent on the upward revision of annual subscription 
rates effective from August ‘89, the periods of all existing 
subscriptions booked at the rates prior to such enhancement 
has been recalculated and adjusted accordingly. In all such 
calculations, rounding off has been made to the benefit 
of subscribers. The month of expiry so advanced íS 
indicated in the wrapper of this issue, Subscribers 
are requested to keep a note of the revised expiry date 
and take timely action to renew their subscriptions. 


: age! 
—The Subscription Man 
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. e SS ee ; 
Constitution of India 
[ Exercises in Analysis and Appraisal ] : 
Regulation of Service Conditions E 
R. V. SURYANARAYANA > 
(5) Consultation with U.P,S.C. 
Scope of the term “all disciplinary matters” : 


is js the Sixth Article in the series on the Constitution of India. Articles (3) and (4) covered th 

| a Ha U.P.S.C. in regard to principles to be followed in making appointments and promotions” and = 
; ah U.P.S.C. in regard to selection of individuals for appointment”. The enabling provisio 

g Eh ption from consultation were also examined. 


“Consul- 
and “Consulta- 
ns for granting 
The second aspect of consultation, namely, 
Article (5). It is continued in the current article. 


The provisions of the Constitution are re 


consultation in regard to disciplinary matters was partly covered in 


> required to be studied not in isolation but in combination with the rele 
ce. | Disciplinary Rules framed under the proviso to Art. 309. The latter are designed to give effect to the safeguards built 
are " into the Constitution. Therefore, isolated study of Constitution and the Disciplinary Rules separately runs the risk of 
n$ | becoming perfunctory. Clear perceptions and useful conclusions emerge only when th 
F 


S , perc U ey are read together. Th 
i f appraisal contained in this article is based on this approach. 3 E 


| 54.3 Three aspects of disciplinary matters 


| _ The key expression occurring in sub-clause (c) 
| affecting a person serving under the Government of Indi. 
| ofdisciplinary matters as noted below— 


(1) acts of commission or omission which necessitate disciplinary action; 
(2) procedures to regulate disciplinary proceedings; 
(3) punishment (quality and quantum). 


of Art. 320 (3) is “on all disciplinary matters 
E >. There are three distinct aspects 


ve} 


| 344 General causes of disciplinary action 


The general causes of disciplinary action may be categorised as noted below— 


(A) “Misconduct which has led to his conviction on a criminal charge” [ Clause‘(a) of Second 
Proviso to Art. 311 of the Constitution]. 


(8) “Conviction under Section 39 (e) of the Army Act, 1950” [ treated as a conviction on a 
criminal charge and hence bracketted with (A) above — vide G.O.I. Instruction (6) 
below Rule 19 of C.C.S. (C.C.A.) Rules, 1965—Swamy’s Compilation ]. 


(C) Misconduct involving breach of State Laws such as those relating to prohibition, gambl- 
Ing, etc. 


(©) Failure to “maintain absolute integrity” [ Rule 3 (1) (i) of C.C.S. (C.C.A.) Rules, 1965 ]. 
(E) Failure to “maintain devotion to duty” [ Rule 3 (1) (i) ibid]. 
oe of commission which are unbecoming of a Government servant [ Rule 3 (1) (iii) 
TDI 


d]. 


ue. - 
p nificance of the expression “good and sufficient reasons” 


A addition to the abovementioned general- causes, numerous positive acts of misconduct or 
iygutsion deemed to involve misceaduct afe listed in the C.C.S. (Conduct) Rules, 1964 and 
© can structions issued thereunder. It should be appreciated that in the very nature of things 
i ae bea Comprehensive definition of misconduct. It is just impossible. Therefore the 
on apes have been so framed that they can be invoked despite the fact that no approved 
Dj cipli Misconduct is cited in the allegation of misconduct. In effect, the Executive in general 
mary Authority in particular enjoy vast discretionary powers of reaching a conclusion 
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a : ; 27 is discretionary power rests 1 
h t vhat constitutes a misconduct”. This discre on the k i 
cae ae ood and sufficient reasons” occurring In Rule 11 of C.C.S. (C.C.A.) Rules, “factors x 
this connection, a reference may be made to M.H.A., O.M. No. 39/1/67-Est. (A), dated the nT 
‘ch this key expression has been relied upon to deal with a typical e | 


Feb , 1967, in whi ; | 
Re anduct not hitherto classified as misconduct through any separate order [ G.O.7. Decision (y | 


below Rule 11 ibid]. 

is key expression “for good and sufficient reasons” is however a multipurpose device, 
one Seles of this ee cuts into the already heavily battered defences of the employees ia j 
defensive mechanism which has been built into it restrains arbitrary action. The discretion, thou j {Į 
enormous in nature, is circumscribed by the emphasis on the reasons. It is not enough to have cell 
reason. It has to be necessarily “good and sufficient”. This is a very important statutory safeguard Į 
One cannot help giving expression to the feeling that much benefit could have been generated taj | 
the Constitution makers used the same expression “good and sufficient reasons” in Article 31, | 


1 


AE ind Med ER ee eee 


5.4.6 Misconduct — Categorisation 

To facilitate placing focus on a certain feature of the subordinate legislation on disciplinary 

matters, the various rules and orders have been analysed and the following categories of misconduc 
identified :— 

(1) Adoption of universal ethics as the basis for definition of the term “‘conduct/misconduct” | 

(e.g., integrity); 4 

(2) Application of current conceptions of ethics to define the term “‘conduct/misconduct” 

(e.g., acceptance of dowry, drinking. These conceptions change from time to time); 

(3) Definition of “conduct/misconduct’’ designed to fulfil the basic needs of constitutional | 

Government (e.g., political neutrality of civil services); $ 

(4) Definition influenced by administrative needs and exigencies [ e.g., presumption of mis: 

conduct where there is “habitual failure to perform the task assigned within the time 

set for the purpose” vide Explanation I below Rule 3 of C.C.S. (Conduct) Rules” J; 

(5) Definition based on an assessment of the quality of discipline required to run the admi: 

nistration [ e.g., parameters for criticism of the Government, by individuals/Assoct 

tions/office bearers of Associations—vide Rule 9 of C.C.S. (Conduct) Rules and ordes | 

issued thereunder. These assessments may not necessarily be free from operation 0 f 

vested interests or power politics. ]; 

(6) Definition of “‘conduct/misconduct’’ based on ideological considerations and perce 

[ e.g., prohibition of association with Rastriya Swayam Sevak Sangh. Vide G.O.1. 

sion (12) below Rule 5 of C.C.S. (Conduct) Rules ]. 


Categories (4) to (6) are not consensus definitions. This is the distinctive feature of the 
When a Government changes, the definitions are liable to change. Against this backgroun bi 
is very important for study of the constitutional provisions relating to safeguards against aromi 
executive action, this topic is further discussed. 


pios | 
perf 


5.4.7 Scope of the expression “all disciplinary matters” ‘on Wit 

The first question that needs to be examined is whether, for the purpose of consulta i 

the U.P.S.C., the expression “‘all disciplinary matters” should be construed to refer to all meal 

aspects mentioned in para. 5.4.3 above or it refers to aspects (2) and (3) only. The 

interpretation is that it excludes aspect (1) and in regard to the remaining aspects, 

_ hot in regard to rules but only in regard to application of rules to individual cases- 

evidenced by the fact that neither the Conduct Rules nor the Classification, Control Py 

__ Rules nor any executive orders issued thereunder bear any endorsement to the effec 

= was consulted. pan 
u 


; o Ree é ; iscondU 
_ It should be appreciated that disciplinary proceedings are necessitated by miscon si 


_ the Commission have no say in the matter of definition of misconduct, it seriously de thee 
usefulness. If the Executive issues an unfair order redefining the term “misconduct » 1 La 
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l i f pting an exclusively legalistic a 
i ition based approach is adopted as it should be. If the Constitution does not full this Pea 
è = breaks down. Itis an unprofitable exercise coloured by academic enthusiasm ‘to probe into 


q ed 30 years ago at the time of framing the Constitution. Values in public li 
| tration have undergone a radical change since then. The need for checks 
| tem has been enhanced since the Constitution came into force. The relevant issue is whether the 
| present day needs require the Commission to be consulted. If this need is recognised, a suitable 
| carificatory note should be inserted in the Constitution through formal amendment. : 


An undisputed fact is that separate sets of statutory rules have been 
| only on grounds of convenience to regulate “conduct” and “imposition of 
a separate matters. They are different aspects of the same ma 

Undertakings framed a single set of integrated rules to cover 


virtue of this interpretation, aspect No. (1) mentioned in para. 5.4.3 is covered by the definition of 

the term “disciplinary matters” occurring in Art. 320 (3) (c). Accordingly the rules to re 

_ aspect can be valid only if they are framed after consultation with the U.P.S.C. If such consul- 
tation had not taken place already, it should take place now. 


At this stage of the presentation of the case, it would be relevant to recall the background to 

ented in para. 5.4.5 above. Among the six categories of misconduct analysed therein, 

categories (4) to (6) denote the area of vulnerability of the employees to arbitrary executive action. 

Sn to persuade any rational person that the advice of an impartial body like the 
ommission before placing the orders on the statute would do our democracy a lot of good. 


4 pMentary cognisance. There has been a flood of executive instructions in these matters most of 


are not even purported to have been issued in the name of the President. 


ane legislative Processes are characterised by excessive delegation of rule making”power and 
famin Te excessive delegation of powers to manage through administrative instructions without 
e role autory rules. They bear evidence of attempts (covert as well as open) to combine in 
1. Tre the Executive the functions of a Prosecutor and the Judge in regard to disciplinary mat- 

Ortunately this prosecutor-cum-Judge ruled that the U.P.S.C. need not be consulted in 


? © Tules on disciplinary matters. This is the constitutional tragedy of our times. 
pec Script : 4 ee. 


> 


Xe LE next art 
Ons, 1958, in so far as they relate to disciplinary matters would be analysed. 
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IMPORTANT GOVERNMENT ORDERS g 


307 
Interim Relief forms part of ‘emoluments’ for 
calculation of P.L.B. in case of officials who 
elected Revised scales of pay after 1-1-1986 
J am directed to invite your attention towards 
this Department Letter No. 26-4/ 87-PAP, dated 
23-9-1987 (published in SwamysnewS as Sl. 
No. 357 of November, 1987), regarding payment 
of Bonus for the year 1986-87, to the staff of 
Department of Posts and to state that certain 
Circles have raised a doubt that whether in 
case of those persons who have opted to come 
over to the C.C.S. (R.P.) Rules, 1986, from a 
date subsequent to 1-1-1986, the element of 
p3 “Interim Relief” drawn on pre-revised rates of 
: pay is required to be taken into account as a 
part of emoluments for the purpose of calcu- 
lation of bonus for the year 1986-87 and 1987-88. 
2. The matter has been examined and it is 
clarified that the “Interim Relief” drawn on 
pre-revised rates of pay may be taken as part 
of emoluments for the purpose of calculations 
of Productivity Linked Bonus for the year 
REM 1986-87 and 1987-88 only in cases of those 
; persons who have opted to come over to the 
C.C.S. (R.P.) Rules, 1986, from a date subse- 
quent to 1-1-1986. 
3. Any excess or short payment made may 
be adjusted by recoveries/payment. 
A e ae in consultation with Finance 
vice (Postal) vide their Dy. No. 
89, dated 3-5-1989. : ae 
5. This disposes of the Additional Postmaster- 
<a GA Sas Circle, Nagpur, Letter 
o. PL Bonus a 
2.1989 / /Corr/88-89, dated 
G.I., Dept. of Posts, Circular Lr. e 
89-PAP, dated the 17th July, 1989] Meee 


308 
Clarifications on payment of ad hoc bonus 
I am directed to draw a reference t 
this Directorate _Letter No. Se, ee 
14-10-1986, regarding grant of ad hoc bonus to 
‘Central Government employees including Arm- 
ed Forces personnel for the year 1983-84 and 


er 


AOA A ET eee A 


ki 


in Se es 


T uy y ae 
meee £ 
Oi vey 


ee hoc bonus orders to a Government Department/ 
Organisation covered by productivity linked 
us scheme or vice versa has been examined 


_ 1984-85. The question of payment of b | 
~ employees who are transferred from a Gus A ay 88-Est. (Allowances), dated 
tn- | i ; 


ment Department/Organisation covered by ad 
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and it has been decided that such 
may be paid what would have been pa; fe 
basis of emoluments in ad hoc bo eau on the | 2 
department for the entire year less ihe Covered fe 
due as Productivity Linked Bonus. The amoun 
so calculated may be paid by the De amount f 
where he was working on 31st March partment | p 
the time of payment. and/or a {o 

These clarifications take effec i 
onwards and are issued in consulted 
Ministry of Finance vide their U.O. No 13358 | a 
(Co-ord)/89, dated 25-5-1989 and ‘Finis F 
Advice (Postal) vide their Dy. No. 2159/FA py | 
89, dated 30-5-1989. Gy IE 

[ G.I., Dept. of Posts, Circular Lr. No 26.6) E 
85-PAP, dated the 17th July, 1989) | 


309 


R.T.F. admissible for Classes I to V fron | 
1-10-1986, to employees within the pay limit | Fu 


The undersigned is directed to say that o 
this Department’s O.M. No. 18011/1/87-Es 
(Allowances), dated 31-12-1987 (published in| * 
SwamysnewS as Sl. No. 35 of February, 1988), | n 
containing revised rates of Children Educational j ~ 
Allowance, Reimbursement of Tuition Fee, etc, | 
on the recommendation of the Fourth Pay 
Commission, doubts are being raised by certain 
Ministries/Departments in regard to the admiss: | 
bility of the reimbursement of tuition fee 
children studying in Classes I to V and as 
whether the new rates will be applicable fro 


fis: 


with | ha 


R 


É 
E 


Department and it is clarified for 
all concerned that the concession 0 
ment of tuition fee for Classes I to 
admissible from 1-10-1986, in 
ployees who are eligible for thes 
per upper pay limit in force prior to 1- af 
It is reiterated that the concessions Will ap? 
all Central Government employees wit? 
limit from 1-12-1987. us epi 
3. All other terms and conditions e 
unchanged. P m 
[ G.I., Dept. of Per. & Trg. A 1st 


Ey it 
989. J Biv ior. geen hele BREE 


Editor’s comment below Order No. 
in SwamysnewS, April, 1989, 12 this 
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310 
D.P.C.—Consolidated Instructions 


E [GI Dept. of Per. & Trg., O.M. No. 22011/5/86-Est. (D), dated the 10th April, 1989. ] 


-4 jssued su u d 
o Eee Eoy of which is forwarded herewith. 


5 F GUIDELINES ON 
; Departmental Promotion Committees 


PART I 


FUNCTIONS AND COMPOSITION OF 
DEPARTMENTAL PROMOTION COMMITTEES 
nctions of D.P.Cs. 
A post is filled by promotion where the Recruitment Rules so provide. In making promotions, 
hould be ensured that suitability of the candidates for promotion is considered in an objective 
id impartial manner. For this purpose, Departmental Promotion Committee should be formed 
h Ministry/Department/Office whenever an occasion arises for making promotions/con- 
ations, etc. The D.P.Cs. so constituted shall judge the suitability of officers for— 
= (2) promotions to ‘selection’ as well as ‘non-selection’ posts; os 
(6) confirmation in their respective grades/posts; 2 
(c) assessment of the work and conduct of probationers for the purpose of determining 
their suitability for retention in service or their discharge from it or extending their 
__ probation; and 
(d) consideration of cases of Government servants for crossing the Efficiency Bar. i 
osition of D.P.Cs, 


E 1 In the case of Groups ‘A’ and ‘B’-—Members included in D.P.Cs. for Groups ‘A? and ‘B’ 
sts should be Officers who are at least one step above the posts in which promotion/confirmation 
ade as indicated below— 


(revised) of the post in which confirmation or ~ Minimum status of officers who 
romotion is to be considered by the D.P.C. should be members of the D.P.C. 
0-4,000 or equi Offi f the rank of Deputy 

> quivalent cers o ep 
004,500 or equivalent ee me to the Government of India o 
00-5,000 or equivalent ae: -Officers of the rank of Dire 
Officers of the In such 
0-5,000 or equivalent ae of Joint tary/Ad 
300 or equivalent Si cae ; 
700 or equivalent q 


oo 
See 


ey. 
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2 5 jation-—The Union Public Service Commission (U.P.S.C.) sho 
aces eee of all Central Civil Services/posts belonging to a aout be asso. 
promotion is based on the principles of selection unless it has been decided by the Govan erg 

= not to associate the U.P.S.C. with a Group ‘A D.P.C. The U.P.S.C. need not be as 
= respect of posts belonging to Group ‘A’, if the promotion is based not on the principles 
= but on seniority-cum-fitness. : Be ste pc ato 

nar e Commission need not be associated with a D.P.C. constituted for consideri a 
be s oi of officers. The proceedings of the D.P.C. which considered the conira pe g 
of Group ‘A’ officers should, however, be sent to the Commission for their approval. While d pon 
so, the cases of officers not considered fit for confirmation alongwith their records should be oat +. 
fically referred to the Commission for their approval. l bo q 

2.4 Whenever the U.P.S.C. is associated with a D.P.C., the Chairman or a Member of the q 
Commission will preside at the meeting of the D.P.C. 

2.5 In the case of Groups ‘C’ and ‘D’.—In respect of a D.P.C. for Groups ‘C and ‘D’ posts 
the Chairman of the D.P.C. should be an officer of a sufficiently high level and one of the members | 
of the D.P.C. should be an officer from a Department not connected with the one in which promo. | 
tions are considered. The other member(s) should be an officer of the Department familiar with | 
the work of the persons whose suitability is to be assessed. The officer of another Department | 6 
appointed as a member of the D.P.C. should also be of an appropriate level keeping in view the | 
Jevel of the other members of the D.P.C. and the post to which promotion is to be made. Inthe | 
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ical post it may also be ensured that the 
Tequisite technical competence to advise 


» Say 30 or more, at a time. Where 

oup ‘C’ or Group ‘D’ posts, there 

/S.T. officer from such other Ministry/ 
he Ministry/Department itself. 


I 2.1 In Group ‘ʻA’ and Group ‘B’ Services/posts if none of the officers included in the D.P.C. 
er the composition given in the recruitment rules is an S.C. or S.T. officer, it would be in order 
l poo-opt a member belonging to the S.C. or S.T. if available within the Ministry/Department. 
| Ff 00 such officer is available within the Ministry/Department, he may be taken from another 
| Ministry/Department. 


Depat tme: 


= 


| 28 In the case of E.B. crossing.—The composition of the D.P.C. for considering the cases of 
h | Government servants for crossing the E.B. in a time-scale of pay should be the same as the D.P.C. 
1! | constituted for the purpose of considering the cases of confirmation of the Government servants 
: | concerned with the only change that the U.P.S.C. need not be associated for considering E.B. cases. 


= 


PART II 


: FREQUENCY OF DEPARTMENTAL PROMOTION COMMITTEE MEETINGS 
| Frequency at which D.P.C. should meet 


_ 31 The D.P.Cs. should be convened at regular annual intervals to draw panels which could 
be utilised on making promotions against the vacancies occurring during the course of a year. For 
his purpose it is essential for the concerned appointing authorities to initiate action to fill up the 
fisting as well as anticipated vacancies well in advance of the expiry of the previous panel by col- 
uments like C.Rs., integrity certificates, seniority list, etc., for placing before 
ED.P.C. D.P.Cs. could be convened every year if necessary on a fixed date, e.g., Ist April or 
- The Ministries/Departments should lay down a time-schedule for holding D.P.Cs. under 
Control and after laying down such a schedule the same should be monitored by making one 
er officers responsible for keeping a watch over the various cadre authorities to ensure that 
are held regularly. Holding of D.P.C. meetings need not be delayed or postponed on the 
that recruitment rules for a post are being reviewed/amended. A vacancy shall be filled in 
pordance with the recruitment rules in force on the date of vacancy, unless rules made subse- 
1y have been expressly given retrospective effect. Since Amendments to recruitment rules 


mae Ye only prospective application, the existing vacancies should be filled as per the recruit- 
in force 


fh ra The Tequirement of convening annual meetings of the D.P.C. should be dispensed x 
led o certificate has been issued by the appointing authority that there are no vacancies 


promotion or no officers are due for confirmation during the year in question. 


PART I 


PREPARATORY ACTION FOR HOLDING 
DEPARTMENTAL PROMOTION COMMITTEES À 


gular vacancies 


iS essentia] that the nu jes i t of which a panel is to be prepared by 
mber of vacancies 1n respect of D 

ho © estimated as accurately as possible. For this purpose the vacancies Oe eee iS 

Should be the clear vacancies arising in a post/grade/service due to death, retirement, 


Ration of re 
Tt 


Officer not below the rank of a Deputy Secretary to the Government. Where U.P.S C.1 


cerned who processes and submits names and i igi 
ce A ffi to the D. 
_ himself record the certificate. Se ees 


_ Consideration of officers on deputation 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


September, 1989 2 See Sramye | 
a 


= Z 


resignation, regular long-term promotion and deputation or from creation of additional 
long term. As regards vacancies arising out of deputation, only those cases of deputation for 
exceeding one year should be taken into account, due note, however, being kept also of tt 
ber of the deputationists likely to return to the cadre and who have to be provided for. Pura, | 
short-term vacancies created as a result of officers proceeding on leave, or on deputation Fa E 
shorter period, training, etc., should not be taken into account for the purpose of preparatig À T 
a panel. In cases where there has been delay in holding D.P.Cs. for a year or more, vacancies ati i; 
be indicated year-wise separately. wld | 


Posts Ona 


ag 
= al 


Papers to be put up for consideration by D.P.Cs. 


4.2.1 In the case of promotions, the proposals should be placed before the D.P.C, in then T 
forma given in Annexure I. As regards cases of confirmation, the proposals should be put up befor a 
the D.P.C. in the pro forma given in Annexure II. These pro formas should be completed and sub a 
mitted to the D.P.C., whether the U.P.S.C. is associated with the D.P.C. or not. j 


4.2.2 Papers to be sent to U.P.S.C. alongwith request for nomination of a Member.—Where , ; 
member of the U.P.S.C. has to attend a meeting of a D.P.C., the necessary documents should wl 
sent to the Commission alongwith the references, requesting the Commission to nominate one of | 
their Members to preside over the D.P.C. The papers should be complete as per the Check-lig | ? 
given in Annexure III and should be sent in good time before the meeting. | 


E 


4.2.3 No proposal for holding a D.P.C. or Selection Committee should be sent to U.P.SC | 
until and unless all the A.C.Rs. complete and up-to-date are available. In certain cases involving } 
collection of large number of A.C.Rs., the proposal can be sent only if at least 90% of the A.CRs, . 
(up-to-date and complete) are available. Every effort should be made to keep the A.C.Rs. dossiers | © 


| 


up-to-date, lest this aspect is advanced as the reason for not holding D.P.Cs. in time. The officer | 


4.2.4 The A.C.R. folder should be checked to verify whether the A.C.Rs. for the individ E 
years are available. For this purpose, the pro forma enclosed (Annexure IV) should be filled in and | 
sent to U.P.S.C, If the A.C.R. for a particular year is not available and for valid/justifiable reasons | 


i anno be made available, a certificate should be recorded to that effect and placed in the A.C 
older. 


4.2.5 Furnishing of integrity certificate —The integrity certificate on the lines indicated be 
should be furnished to the D.P.Cs. constituted to consider cases for promotion or confirmation 


x mere are names of persons, in the list of eligible candidates, whose integrity 
been held in doubt at one stage or other, this fact should also be specifically recor 
try/Department/Office concerned and brought to the notice of the D.P.C: 


4.2.6 Where the U.P.S.C. is associated with the D.P.C., the certificate will be recorded | $ 


. z s con 4 
ciated, the officer-in-charge of the Administration section in the Ministry/Department/Oe ould | 


D.P 


4.2.7 It should be ensured that the informati i P.C. is 
¢ mation furnished to the U.P.S.C./D.F-Y; 
correct and complete in all respects. Cases where incorrect information has been furnish¢ 
be investigated and suitable action taken against the person responsible for it. 


__ 4.3.1 The names of the officers who are on deputation, either on their own volition o 
uterest (including foreign service), should also be included in the list submitted to the 
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E o romotion in case they come within field of choice for 
sideration city conditions. Similarly, the names of the offi 

prescribe the list of names to be considered by the D.P.C. fo 
cluded ati on and come within the range of seniority, 

or con c 


promotion and fulfil the a 
cers on deputation should also be 
r confirmation, in case they are eligible 


| service in his parent department for purposes of promoti 
f as onn R to the condition that the deputation/foreign ONE is wi 
This a thority and it is certified by the competent authority that but for deputation/foreign service 
he ricer would have continued to hold the relevant post in his parent department. Such a certi- 
fcate would not be necessary if he was holding the departmental post in a substantive capacity. 


sideration of officers on Study Leave 


4.4 An officer proceeding on study leave should be treated on the same basis as an officer 
roceeding on deputation if the study leave was duly sanctioned by the competent authority and 
the competent authority certified that he would have continued to officiate but for his proceeding 
| onstudy leave. Such a certificate would not be necessary if he was holding the said departmental 
F post substantively. These instructions would also apply in the cases of Government servants who 
, | are granted special leave for training abroad under the various training schemes. 


4.5 It may happen that a Government servant who is recommended for appointment to a 
| Post as a direct recruit may also be among those eligible for consideration for promotion to the 
} same post. An officer does not lose his right of consideration for such promotion merely because 
he has been recommended for appointment against the direct recruitment quota. Therefore, such 
flicers, if they are within the field of eligibility, should be included in the list of officers for consi- 
deration by the D.P.C., excepting where an officer was holding the lower post in a temporary capa- 


pau has been appointed to the higher post as a direct recruit before the date of the meeting of 
We D:P.C, 


Reservation for S.Cs./S.Ts. 


46 Instructions have been issued from time to time by the Department of Personnel and 
128 regarding reservations and concessions to S.Cs. and S.Ts. in the matter of promotions 

confirmations, These instructions should be duly taken into account by the appointing autho- 
€S While formulating proposals for promotion/confirmation for consideration of the D.P.C. 


PART IV 


PROCEDURE TO BE OBSERVED BY 
DEPARTMENTAL PROMOTION COMMITTEES. 


“brine: No Personal interyi j ided i = ntal Com- 

‘view unless specifically provided in the Rules —Each Departmental Com 

| e should decide its own eee procedure for objective assessment of the suitability of 

tuim tes. © interviews should be held unless it has been specifically provided for in the 

lection Tules for the post/service. Whenever promotions are to be made by the method of 

the select, -P.C. and the Administrative Ministry desires that an interview should form part 
n 


process, necessary provision should be made in the recruitment rules. 
2 Method 


1 Where s i ibed in the recruitment 
Promotions are to be made by selection method as prescribed in. itmen 
=C. shall, for the purpose of determining the number of officers who will be considered Š 
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Swamy 
f those eligible officers in the feeder grade(s), restrict the field of choice | 
oa o the ae of clear regular vacancies proposed to be filled in the year: as Under yi 
No. of vacancies No. of officers to be considered 
1 5 
= 9) 8 
3 10 
4 3 times the number of vacancies 


Guidelines for D.P.Cs. e j l | 
6.1.2 At present D.P.Cs. enjoy full discretion to devise their own methods and proce i 
for objective assessment of the suitability of candidates who are to be considered by them, Ih i 
to ensure greater selectivity in matters of promotions and for having uniform procedures it a a 
ment by D.P.Cs. fresh guidelines are being prescribed. The matter has been examined and ae 
following broad guidelines are laid down to regulate the assessment of suitability of candi dats 7 
D.P.Cs. | 


6.1.3 While merit has to be recognised and rewarded, advancement in an officer’s career shoul 3 
not be regarded as a matter of course, but should be earned by dint of hard work, good condi 
and result-oriented performance as reflected in the annual confidential reports and based on stia _ 
and rigorous selection process. i 


ais 6.1.4 Government also desires to clear the misconception about “Average” performan 
<a While “Average” may not be taken as adverse remark in respect of an officer, at the same time 
cannot be regarded as complimentary to the officer, as “Average” performance should be regards, 
as routine and undistinguished. It is only performance that is above average and performan : 
that is really noteworthy which should entitle an officer to recognition and suitable rewards in Wi 
matter of promotion. $ 


Confidential Reports 


6.2.1 Confidential Rolls are the basic inputs on the basis of which assessment is to be mtj 
by each D.P.C. The evaluation of C.Rs. should be fair, just and non-discriminatory. Hence— f 


(a) The D.P.C. should consider C.Rs. for equal number of years in respect of all offic) 
considered for promotion subject to (c) below. | 


(b) The D.P.C. should assess the suitability of the officers for promotion on the bast 
their service record and with particular reference to the C.Rs. for 5 preceding Yyy 
However, in cases where the required qualifying service is more than 5 years, the D | 
should see the record with particular reference to the C.Rs. for the years equal ni i 
required qualifying service. (If more than one C.R. has been written for 4 parku 
year, ee C.Rs. for the relevant year shall be considered together as the C.N 
one year). 


: eni 
(c) Where one or more C.Rs. have not been written for any reason during the 1 


period, the D.P.C. should consider the C.Rs. of the years preceding the pi i 
tion and if in any case even these are not available the D.P.C. should a o bet 
of the lower grade into account to complete the number of C.Rs. rede shou! 


sidered as per (b) above. If this is also not possible, all the available C.Rs. 
taken into account. 


(d) Where an officer is officiating in the next higher grade and has earned : 

grade, his C.Rs. in that grade may be considered by the D.P.C. in order erely 
work, conduct and performance, but no extra weightage may be give? 
ground that he has been officiating in the higher grade. 
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6.2.2 Grading of officers.—In the case of each officer an overall grading should be given. The 
grading shall be one among (7) Outstanding, (ti) Very Good, (iii) Good, (iv) Average, o Unfit. 


6.2.3 Before making the overall grading after considering the C.Rs. for the relevant years, the 
p.P.C. should take into account whether the officer has been awarded any major or minor penalty 
or whether any displeasure of any superior officer or authority has been conveyed to him as reflected 
inthe A.C.Rs. The D.P.C. should also have regard to the remarks against the column on integrity. 


6.3.1 Principles to be observed and preparation of panel.—The list of candidates considered by 
the D.P.C. and the overall grading assigned to each candidate, would form the basis for prepa- 
ration of the panel for promotion by the D.P.C. The following principles should be observed in 
the preparation of the panel:— 


| (i) Having regard to the levels of the posts to which promotions are to be made, the nature 
ime i and importance of duties attached to the posts a bench-mark grade would be deter- 

hi mined for each category of posts for which promotions are to be made by selection 
method. For all Group ‘C’, Group ‘B’ and Group ‘A’ posts up to (and excluding) the 
level of Rs. 3,700-5,000 excepting promotions for induction to Group ‘A’ posts or 
Services from lower groups, the bench-mark would be ‘Good’. All officers whose over- 
all grading is equal to or better than the bench-mark should be included in the panel for 
promotion to the extent of the number of vacancies. They will be arranged in the order 
of their inter se seniority in the lower category without reference to the overall grading 
obtained by each of them provided that each one of them has an overall grading equal 
to or better than the bench-mark of ‘Good’. 


Wherever promotions are made for induction to Group ‘A’ posts or Services from 
lower groups, the bench-mark would continue to be ‘Good’. However, officers graded 
as ‘Outstanding’ would rank en bloc senior to those who ate graded as ‘Very Good 
and officers graded as ‘Very Good’ would rank en bloc senior to those who are graded 
as ‘Good’ and placed in the select panel accordingly up to the number of vacancies, 
Officers with same grading maintaining their inter se seniority in the feeder post. 


(ti) In respect of all posts which are in the level of Rs. 3,700-5,000 and above, the bench- 
mark grade should be ‘Very Good’. However, officers who are graded as Outstanding 
would rank en bloc senior to those who are graded as ‘Very Good’ and placed in the 
select panel accordingly up to the number of vacancies, officers with same grading 
maintaining their inter se seniority in the feeder post. 


(iti) Appointments from the panel shall be made in the order of names appearing in the 
panel for promotion. 


(iv) Where sufficient number of officers with the required bench-mark grade are not available 
Within the zone of consideration, officers with the required bench-mark will be placed 

On the panel and for the unfilled vacancies, the appointing authority should hold a 

fresh D-P.C. by considering the required number of officers beyond the original zone of ; 
consideration. 

a, 63.2 In the case - á ; OE rie 
A> of S.C./S.T. officers —(i) In promotions by selections to pos in 

os A’ which an an E Rs. 5,700 p.m. in the revised scale, the S.Cs./S.Ts. 
“Who are senior enough in the zone of consideration for promotion so as to be within the 
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cies for which the select list has to be drawn up, would notwithstandi i 

eee of Nee eae be included in that list provided they are not considered unfit for pron Pt 

10) 


ii ion by selection to posts/services in Group ‘B’ within Group ‘B’ and 
B S E S POS ‘A’, selection against vacancies reserved for S.Cs. and on x 
made only from those S.Cs./S.Ts. officers, who are within normal zone of consideration preser b 
vide the Department of Personnel and A.R., O.M. No. 2201 1/3/76-Est. (D), dated the 24th Des z 
ber, 1980. Where adequate number of S.Cs./S.Ts. candidates are not available within the nord | 
field of choice, it may be extended to five times the number of vacancies and the S.Cs,/g x mma ; 
didates coming within the extended field of choice should also be considered against the vacan 3 
reserved for them. If candidates from S.Cs./S.Ts. obtain on the basis of merit with due ; en s f 
seniority, on the same basis as others, lesser number of vacancies than the number reserve 
them, the difference should be made up by selecting candidates of these communities, who 
the zone of consideration, irrespective of merit and ‘bench-mark’ but who are considered 
promotion. 


Id to. 
d for J 
are in f 
fit for f 


(ii) As regards promotions made by selection in Group ‘C’ and Group ‘D’ posts/service, | 
Select Lists of S.Cs./S.Ts. officers should be drawn up separately in addition to the general select lit 2 
to fill up the reserved vacancies, S.Cs./S.Ts. officers who are within the normal zone of considera, | 
tion, should be considered for promotion alongwith and adjudged on the same basis as others and | 
those S.Cs. and S.Ts. amongst them, who are selected on that basis may be included in the general | 
Select List in addition to their being considered for inclusion in the separate Select Lists for 8,0, | 
Z and S.Ts. respectively. In the separate Select Lists drawn up respectively for S.Cs. and S.Ts, ofi- 
ee cers belonging to the S.Cs. and S.Ts. will be adjudged separately amongst themselves and not along. 
š with others and, if selected, they should be included in the concerned separate list, irrespective of 
their merit as compared to other officers and the ‘bench-mark’ determined by the cadre authorities : 
If candidates from S.Cs./S.Ts. obtain on the basis of their position in the aforesaid general list, | 
lesser number of vacancies than are reserved for them, the difference should be made up by selected | 
candidates of these communities in the separate Select Lists for S.Cs. and S.Ts. respectively. 


Preparation of Year-wise panels by D.P.C. where they have not met for a number of years 


6.4.1 Where for reasons beyond control, the D.P.C. could not be held in an year(s), eve? | 


though the vacancies arose during that year (or years), the first D.P.C. that meets thereafter should 3 
follow the following procedures :— 


(i) Determine the actual number of regular vacancies that arose in each of the previow | 


year(s) immediately preceding and the actual number of regular vacancies propose q 
be filled in the current year separately. 


(ii) Consider in respect of each of the years those officers only who would be within the 


field of choice with reference to the vacancies of each year starting with the earliest: 
year onwards. ' 


ort A s : he 
(iii) Prepare a ‘Select List’ by placing the select list of the earlier year above the on¢ for tht 
next year and so on. 9 


6.4.2 Procedure for filling up further vacancies in the same year.—Where a D.P.C. has alet 
been held in a year further vacancies arise during the same year due to death, resignation, vo is 
retirement, etc., or because the vacancies were not intimated to the D.P.C. due to error of 0 
on the part of the Department concerned, the following procedure should be followed:— i 


@ Vacancies due to death, voluntary retirement, new creations, etc., clearly belon 


ue 
pelot 
the category which could not be foreseen at the ti ing facts and material P 
the D.P.C. In such cases, another meeting of Oe be held for drave d 
a panel for these vacancies as these vacancies could not be anticipated & Ss cor 
holding the earlier D.P.C. If, for any reason, the D.P.C. cannot meet fOr f Fip met 
time, the procedure of drawing up of year-wise panels may be followed W T e 
next for preparing panels in respect of vacancies that arise in subsequent Y°? 


CC-O. In Public Domain. Gurukul Kangri Collection, Haridwar = 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


497 


September, 1989 


gramysnewS 


ii) In the second type of cases of non-reporting of vac 

(i though the vacancies were there at the time of hold 
i Its in injustice to the offic are we 

reported to it) resu ers concerned by artificially restricting the 

zone of consideration. The wrong done cannot be rectified by holding x second DPC 


or preparing an year-wise panel. Tn all such Cases, a review D.P.C. 
aT in mind the total vacancies of the year. should be held 


ancies due to error or omission (i.e., 
Ing of D.P.C. meeting they were not 


6.4.3 Service record to be scrutinised while Preparing year-wise panel.—For the purpose of 
aluating the merit of the officers while preparing year-wise panels; the scrutiny of the record of 
OF vice of the officers should be limited to the records that would have been available had the D.P.C. 
et at the appropriate time. For instance, for preparing a panel relating to the vacancies of 1978, 
the latest available records of service of the officers either up to December, 1977, or the period end- 
ing March, 1978, as the case may be, should be taken into account and not the subsequent ones. 
However, if on the date of the meeting of the D.P.C., departmental proceedings are in progress 
and under the existing instructions sealed cover procedure is to be followed, such procedure should 
be observed even if departmental proceedings were not in existence in the year to which the vacancy 
related. The officer’s name should be kept in the sealed cover till the proceedings are finalised. 


6.4.4 Promotions only prospective—While promotions will be made in the order of the 
consolidated select list, such promotions will have only prospective effect even in cases where the 
vacancies relate to earlier year(s). 


Non-Selection Method 


7. Where the promotions are to be made on ‘non-selection’ basis according to Recruitment 
Rules, the D.P.C. need not make a comparative assessment of the records of officers and it should 
categorise the officers as ‘fit’ or ‘not yet fit’ for promotion on the basis of assessment of their record 
of service. While considering an officer ‘fit’, guidelines in para. 6.1.4 should be borne in mind. The 
officers categorised as ‘fit’ should be placed in the panel in the order of their seniority in the grade 
from which promotions are to be made. 


Confirmation 


8. In the case of confirmation, the D.P.C. should not determine the relative merit of officers 
t should assess the officers as ‘Fit’ or ‘Not yet fit’ for confirmation in their turn on the basis of 
performance in the post as assessed with reference to their record of service. 


Probation 
b 9. In the case of probation, the D.P.C. should not determine the relative grading of officers 
ut only decide whether they should be declared to have completed the probation satisfactorily. 


5 © performance of any probationer is not satisfactory, the D.P.C. may advise whether the period 
Probation should be extended or whether he should be discharged from service. 


Efficiency Bar 


but i 
their 


———————} 

EB 10. The D.P.c. constituted for considering cases of Government servants for crossing the 
may need not sit in a meeting but may consider such cases by circulation of papers. The D.P.C. 
f y consider such cases on the basis of up-to-date records of performance, results of a written 
* h r trade test, if any, prescribed by the Administrative Ministry. The D.P.C. may recommend 
er the officer concerned is ‘Fit’ or ‘Not yet fit’ to cross the Efficiency Bar. The review of the 
Overnment servant who has been held up at the E.B. stage on the due date should also 


e 0 
done in accordance with the same procedure by the D.P.C. 


tocedure to be followed by D.P.C. in respect of Government servants under cloud 


on 
Be ll At the t see for promotion, details 
i ofa.” the time of consideration of the cases of Government servants for pr a, 
4 bre ernment servants in the consideration zone for promotion falling under the following gate: 
ap be specifically brought to the notice of the Departmental Promotion Committee;— 
M1) G 
4 


1) Government servants under suspension ; 
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(ii) Government servants in respect of whom disciplinary proceedings are 
decision has been taken to initiate disciplinary proceedings; 


= (iii) Government servants in respect of whom prosecution for a criminal ch 
izpaes or sanction for prosecution has been issued or a decision has been t 
eae sanction for prosecution; and 


(iv) Government servants against whom an investigation or serious allegations 
tion, bribery or similar grave misconduct is in progress either by the C.B.I. o 
agency, departmental or otherwise. 


= 11.2 Sealed cover procedure.—The D.P.C. shall assess the suitability of the Government s 

= vants coming within the purview of the circumstances mentioned above alongwith other cliib 
candidate without taking into consideration the disciplinary case/criminal prosecution, pene 
or contemplated, against them or the investigation in progress. The assessment of the D.P C 
including “Unfit for Promotion”, and the grading awarded by it will be kept in a sealed cover, 
The cover will be superscribed “Findings regarding suitability for promotion to the gtade/post of 
Reis ak os in respect of Shri...............(mame of the Government servant). Not to be opened till 
= the termination of the disciplinary case/criminal prosecution against Shri................ ” The pro- 
= ceedings of the D.P.C. need only contain the note “The findings are contained in the attached 
sealed cover”. The authority competent to fill the vacancy should be separately advised to fill the 
_ vacancy in the higher grade only in an officiating capacity when the findings of the D.P.C. in res. 
pect of the suitability of a Government servant for his promotion are kept in a sealed cover. 


11.3 The same procedure outlined in para. 11.2 above will be followed by the subsequent 


Departmental Promotion Committees convened till the disciplinary case/criminal prosecution 
_ pending or contemplated against the Government servant concerned is concluded. 


Adverse remarks in a C.R. 


12.1 Where adverse Temarks in the Confidential Report of the officer concerned have not 
been communicated to him, this fact should be taken note of by the D.P.C. while assessing the 
suitability of the officer for promotion/confirmation. 


arge is pendin 
aken to accord 


of Corm $ 
T any other 


i 12.2 In a case where a decision on the representation of an officer against adverse remarks has 
a not been taken or the time allowed for submission of representation is not over, the D.P.C. may, 
~n their discretion, defer the consideration of the case until a decision on the representation. 


__13. Punishment no bar in assessing suitability for promotion.—An officer whose increments have 
~ been withheld or who has been reduced to a nee abe in the time-scale, cannot be considered on f 
Bae that account to be ineligible for promotion to the higher grade as the specific penalty of withholding 
promotion has not been imposed on him. The suitability of the officer for promotion should bef 
assessed by the D.P.C. as and when occasions arise for such assessment. In assessing the suitability, 
Rec, will take into account the circumstances leading to the imposition of the penalty and 4 
_ decide whether in the light of the general service record of the officer and the fact of the imposition 4f 
a the penalty he should be considered suitable for promotion. However, even where the D.P. 1 
iders that despite the penalty the officer is suitable for promotion, the officer should not be i 
ci ally promoted during the currency of the penalty. i 
14. The D.P.C. should record in thei 
e concerned has rendered the requisit 
e D.P.C. for promotion/confirmation. 


Fa = the Pe ir of D.P.Cs. when one member is absent d and 
- The proceedings of the Departmental Promotion Committee shall be legally valid mn 

e acted upon notwithstanding the absence of any of its Eoen ST than the Chairn 
d (esl dree ME eee was duly invited but he absented himself for one reason of the apt : 
Med Paths thot the ree attempt to exclude him from the deliberation of the D.P.C. 0" ittee 


ded further that the majority of the members ituti ion Com 
i o otion 
in the meeting. nstituting the Departmental Prom 


r minutes a certificate that the Department/Minist3) 
e integrity certificate in respect of those recomme 
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PART V 


OCESSING AND IMPLEMENTATION OF THE RECO 
Ee OF DEPARTMENTAL PROMOTION COMMITTEE ATONS 


processing of recommendations of D.P.C. 


16.1 The recommendations of the D.P.C. are advisory in nature and should be du 
py the appointing authority. Before the recommendations are so approved the i 
rity shall consult all concerned as indicated below, without undue delay. 


Consultation with U.P.S.C. 


16.2 The recommendations of the D.P.C. whether it included a Member of the U.P.S.C. or 
not should be referred to the Commission for approval, if— 


(i) Consultation with the Commission is mandatory under Article 320 (3) of the Consti- 
tution, read with U.P.S.C. (Exemption from Consultation) Regulations, 1958. However 
‘a reference may be made to the Regulations, as and when necessary. ; 


(ii) The Member of the Commission who presides over the D.P.C. specifically desires that - 
the Commission should be consulted. 


Approval of A.C.C. 


16.3 Where the posts fall within the purview of the Appointments Committee of the Cabinet, 
the approval of A.C.C. should also be obtained. 


ocene to be followed when the Appointing Authority doss not agree with recommendations of 


16.4.1 There may be certain occasions when the appointing authority may find it necessary 


| todisagree with the recommendations of the D.P.C. The procedure to be followed in such cases js 
| indicated below. 


| 16.4.2 Where U.P.S.C. is associated with the D.P.C. the recommendations of the D.P.C. 
| Should be treated as recommendations of U.P.S.C. If it is so considered necessary by the appoint- 
| {te authority to vary or disagree with the recommendations of the D.P.C., the prescribed procedure 
E or overruling the recommendations of U.P.S.C. (not incorporated in these guidelines—see item 7 _ 
|} f Miscellaneous Instructions) should be followed. a 


qq 16.4.3 The recommendations of the D.P.C. on which U.P.S.C. is not represented should be | 
a ealt with as under— 


tions, giving also reasons in support thereof, the appointing authority may accept the 
recommendations, if the reasons adduced by the D.P.C. are convincing; if that autho- 
tity does not accept the recommendations of the D.P.C., it shall submit the papers to 
the next higher authority with its own recommendations. The decision of the next 
higher authority shall be final. : 


(6) Where the appointing authority is the President of India, the recommendations o 
D.P.C. should be submitted to the Minister-in-charge of the Department concern 
acceptance or otherwise of the recommendations. In case the circumstances do 
Sitate, the Minister may refer the matter again to the D.P.C. for reconsiderati 
Carlier recommendations. If the D.P.C. reiterates its earlier recommend: 
also reasons in support thereof, the matter should be placed before the Mi 


Loe 
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his decision. The decision taken by the Minister either to accept or to vary the reco 
mendations of the D.P.C. shall be final. m- 


‘Appointing Authority to take decision within 3 months 


+ ‘16.5.1 In cases excepting those which require the approval of the Appointments Committe, 
= of the Cabinet, the appointing authority should take a decision either to accept or disagree with 
the recommendations of the D.P.C. within a time-limit of three months (from the date of the D.P.c 
_ meeting or the date of communication of the U.P.S.C.’s approval to the panel, where such approval 
- is required). Where the appointing authority proposes to disagree with the recommendations, the 
~ relevant papers should be submitted by the appointing authority to the next higher authority with 

its own recommendations by the expiry of the period of three months. In those cases in which the 

= U.P.S.C. is associated with the D.P.C. and the appointing authority proposes to disagree with the 
recommendations of the D.P.C., the case should be forwarded to the Establishment Officer in the 
Department of Personnel and Training for placing the matter before the Appointments Committee 
= of the Cabinet as soon as possible and, in any case, not later than three months from the date on 
< which the validity of the panel commences. 


16.5.2 In cases where the panel prepared by the D.P.C. requires the approval of the A.C.C, 
proposals therefor alongwith the recommendations of the Minister-in-charge should be sent to the 
_ Establishment Officer before expiry of the same time-limit of three months. 


plementation of the recommendations of D.P.C.—Vigilance Clearance 


17.1 A clearance from the Vigilance Section of the Office/Department should also be obtained 
efore making actual promotion or confirmation of officer approved by D.P.C. to ensure that no 
; disciplinary proceedings are pending against the officer concerned. 


17.2 Promotion of whatever duration should as far as possible be made in the order in which 
he names of the officers appear in the panel. Exception to this rule may be necessary where a large 
mber of vacancies are to be filled within a comparatively short period or it is convenient and 

sirable to make postings with due regard to the location and experience of the officers concerned 
or where short-term vacancies have to be filled on local and ad hoc basis. 


iere eligible by direct recruitment and promotion 


_ 17.3 If a person’s name is included in the panel for promotion to the higher post (to which 
pointment can be made by promotion as well as by direct recruitment) and also in the panel for 
t recruitment to the said higher post, he should be appointed as a direct recruit or as 4 pai 7 
otee, having regard to the fact whether his turn for appointment comes earlier from the direc 
tment list or from the promotion list, as the case may be. 


7.4.1 If the panel contains the name of a person who has gone on deputation or on foreigh 

he public interest including a person who has gone on study leave, provision shou dre. 

Us regaining the temporarily lost seniority in the higher grade on his return to the oe i 
herefore, such an officer need not be reconsidered by a fresh D.P.C., if any, subsequently. i o 

hi he continues to be on deputation/foreign service/study leave so long as any officer Jor oiher 3 
e panel is not required to be so considered by a fresh D.P.C. irrespective of the fact ¥ rane È 
or might not have got the benefit of pro forma promotion under the N.B.R. * hin the 
ill be given to an officer included in the panel who could have been promoted ee 
y of the panel but for his being away on deputation. 
In case the officer is serving on an ex cadre post on his own volition by applyne fe Í 
advertisement, he should be required to revert to his parent cadre jmmedia ey 
otion, failing which his name shall be removed from the panel. On his reverting = 


` 
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dre after a period of two years he will have no claim for romotio i : 
ike fase of that panel. He should be considered in the normal 5 nee ee eee 


‘cher post on return from the study leave. He should also be given seniority accordin i 
Pion in the panel and not on the basis of the date of promotion.) ; oe 


Efficiency Bar cases 


Sealed cover cases—Action after completion of disciplinary case/criminal prosecution 


17.6.1 If the proceedings of a D.P.C. for promotion contain findings in a sealed cover, on the 
conclusion of the disciplinary case/criminal prosecution, the sealed cover or covers shall be Opened. 
In case the Government servant is completely exonerated, the due date of his promotion will be 
determined with reference to the position assigned to him in the findings kept in the sealed cover/ 
covers and with reference to the date of promotion of his next junior on the basis of such position. 
The Government servant may be promoted, if necessary, by reverting the juniormost officiating 
person. He may be promoted notionally with reference to the date of promotion of his junior but — 
he will not be allowed any arrears of pay for the period preceding the date of actual promotion. 


17.6.2 If any penalty is imposed on the Government servant as a result of the disciplinary pro- 
ceedings or if he is found guilty in the criminal prosecution against him, the findings of the sealed — 
cover/covers shall not be acted upon. His case for promotion may be considered by the next D.P.C. 
in the normal course and having regard to the penalty imposed on him. 


& 


Six-monthly Review of sealed cover cases 


17.7.1 Itis 
any Govern 


ceedings should be taken so that the need for keeping the case of a Government servant in a se 


(i) The progress made in the disciplinary proceedings/criminal prosecution and the fi 
measures to be taken to expedite their completion. 


(ii) Scrutiny of the maierial/evidence collected in the investigations to take a decision a 
whether there is a prima facie case for initiating disciplinary action or sanctioning 
cution against the officer. 


ult of the review, the appointing authority comes to a conclusion in respect ofc 
11) above that there is no case for taking action against the Government, 
led cover may be opened and he may be given his due promotion with r fer 
igned to him by the D.P.C. Mt 


p? as a tes 
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Sealed cover procedure for confirmation 
17.7.2 The procedure outlined in the preceding paras. should also be followed in considerin 
the claim for confirmation of an officer under suspension, etc. g 
Procedure for ad hoc promotion ee ape a 
: he six-monthly review referred to in para. 17.7.1 above, there may be 
et ie ae case/criminal prosecution against the Government servant ee 
f concluded even after the expiry of two years from the date of the meeting of the first DPC, which 
= kept its findings in respect of the Government servant in a sealed cover. In such a situation the 
appointing authority may review the case of the Government ser vant provided he is not under 
me suspension, to consider the desirability of giving him ad hoc promotion keeping in view the following 
i aspects;— z 
: (a) Whether the promotion of the officer will be against public interest; 


(b) Whether the charges are grave enough to warrant continued denial of promotion; 
(c) Whether there is no likelihood of the case coming to a conclusion in the near future; 


(d) Whether the delay in the finalisation of proceedings, departmental or in a Court of 
Law, is not directly or indirectly attributable to the Government servant concerned; and 


(e) Whether there is any likelihood of misuse of official position which the Government 
servant may occupy after ad hoc promotion, which may adversely affect the conduct of 
the departmental case/criminal prosecution. 


‘The appointing authority should also consult the Central Bureau of Investigation and take their 
= yiews into account where the departmental proceedings or criminal prosecution arose out of the 
investigations conducted by the Bureau. 


$ 17.8.2 In case the appointing authority comes to a conclusion that it would not be against the 
= public interest to allow ad hoc promotion to the Government servant, his case should be placed 
© before the next D.P.C. held in the normal course after the expiry of the two years period to decide 

whether the officer is suitable for promotion on ad hoc basis. Where the Government servant 1s 
considered for ad hoc promotion, the D.P.C. should make its assessment on the basis of the totality 
of the individual’s record of service without taking into account the pending disciplinary Cas? 


criminal prosecution against him. 


17.8.3 After a decision is taken to promote a Government servant on an ad hoc basis, an order 


of promotion may be issued making it clear in the order itself that— 


(i) the promotion is being made on purely ad hoc basis and the ad hoc promotion will not 
confer any right for regular promotion; and 


(ii) the promotion shall be “until further orders”. It should also be indicated in the orders a 
that the Government reserve the right to cancel at any time the ad hoc promotion a 
revert the Government servant to the post from which he was promoted. 

n on the 

motion | 

of the 5 


‘17.8.4 If the Government servant concerned is acquitted in the criminal prosecutio 
erits of the case or is fully exonerated in the departmental proceedings, the ad hoc pro 
_ already made may be confirmed and the promotion treated as a regular one from the date a 
_ ad hoc promotion with all attendant benefits. In case the Government servant could have nor 

got his regular promotion from a date prior to the date of this ad hoc promotion with refe 
Jacement in the D.P.C. proceedings kept in the sealed cover(s) and the actual date 0 
e person ranked immediately junior to him by the same D.P.C., he would also be a 
lue seniority and benefit of notional promotion as envisaged in para. 17.6.1 above. 


If the Government servant is not acquitted on merits in the criminal proseculicl 
n technical grounds and Government either proposes to take up the matter 10 3 

to proceed against him departmentally or if the Government servant is not fully (5 en 
partmental proceedings, the ad hoc promotion granted to him should be broug oa 
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gealed cover procedure applicable to officers coming under cloud before promotion 


7.9 A Government servant, who is recommended for promoti 
jon Committee T ae nae et the circumstances mentioned pee I ae Promo- 
ter the recommendations of the D.P.C. are received but before he is actually p- 220V arise 
red as if his case had been placed in a sealed cover by the D.P.C. H Y promoted, will be Ss 
s completely exonerated of the charges against hi i S 
be applicable in his case also. 


considere 
until he 1 
part will 


om which promotions are to be treated as regular 


Date fr 


17.10 The general principle is that promotion of officers included j 
from the date of validity of the panel or the date of their actual Ea Sree ees ; 
er. 5 


17.11 In cases where the recommendations for promotion a : : 
over by a Member of the U.P.S.C. and such pecommendaeane do norit T eee presided z 
the Commission, the date of Commission’s letter forwarding fair copies of the min z orproxed by 
by the Chairman of the D.P.C. or the date of the actual promotion of the officer = ee signed 
later, should be reckoned as the date of regular promotion of the officer, In cases a whichever is 
mission’s approval is also required the date of U.P.S.C.’s letter communicatin Fan pie Corie 
date of actual promotion of the officer, whichever is later, will be the relevant ante epee or the 
the date on which promotion will be effective will be the date on which the office pee 
promoted or the date of the meeting of the D.P.C., whichever is later. Where E, Bones) 
D.P.C. extends over more than one day, the last date on which the D.P.C. met sh Ub pee 
the date of meeting of the D.P.C. seer all be recorded as 


Appointments to posts falling within the purview of A.C.C. can, howev 
CC 5 er, be treat 
only from the date of approval of A.C.C. or actual promotion whichever is later except a parece 
cases where the A.C.C. approves appointments from some other date. h : 


Refusal of promotion 


17.12 When a Government employee does not want to accept a promoti ich is off 
to him he may make a written request that he may not be rona a here = 
need by the appointing authority, taking relevant aspects into consideration. If the reasons 
T oe for refusal of promotion are acceptable to the appointing authority, the next person in 
ee coe list may be promoted. However, since it may not be administratively possible or desirable 
i “ae appointment to the persons who initially refused promotion, on every occasion on whicha _ 
a in eee during the period of validity of the panel, no fresh offer of appointment on promo- — 
Toots e made in such cases for a period of one year from the date of refusal of first promotion 

age mnt vacancy arises, whichever is later. On the eventual promotion to the higher grade, 
E catlier 3 ernment servant will lose seniority vis-a-vis his juniors promoted to the higher grade 

: irrespective of the fact whether the posts in question are filled by selection or otherwise. _ 


e aboy, È ° i 5 5 s 
TE inet ee policy will not apply where ad hoc promotions against short-term vacancies 


_ Validity of a panel 


Vali en The panel for promotion drawn up by D.P.C. for ‘selection’ posts would normally be 
Months. One year. It should cease to be in force on the expiry of a period of one year and six 
or when a fresh panel is prepared, whichever is earlier. 


pike The date of commencement of the validity of panel will be the date on which the 
the de ro In case the D.P:C. meets on more than one day, the last date of the meeting woul 
hol] ae of commencement of the validity of the panel. In case the panel requires, partially or 
sign e approval of the Commission, the date of validity of panel would be the date (of Com- 
a etter) communicating their approval to the panel. It is important to ensure that the Ee 
10n’s approval to the panel is obtained, where necessary, with the least possible di As 
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ee 17.14 The ‘select list’ should be periodically reviewed. The names of those Officers Who h 4 

already been promoted (otherwise than on a local or purely temporary basis) and continue aye 

ciate should be removed from the list and rest of the names, if they are still within the cong; deat 4 
zone, alongwith others who may now be included in the field of choice should be co 10 


: nside 
the ‘select list’ for the subsequent period. Ted for 
PART VI 
REVIEW D.P.Cs. 


E 
| 
Fo 
l 
| 
1 
| 


= When Review D.P.Cs. may be held 


rs 18.1 The proceedings of any D.P.C. may be reviewed only if the D.P.C. has not taken all | 5 
material facts into consideration or if material facts have not been brought to the notice of the 
DPC. or if there have been grave errors in the procedure followed by the D.P.C. Thus, it may be 
necessary to convene Review D.P.Cs. to rectify certain unintentional mistakes, e.g.,— | 
2 (a) where eligible persons were omitted to be considered; or 

(b) where ineligible persons were considered by mistake; or 


(c) where the seniority of a person is revised with retrospective effect resulting in a variance i : 
of the seniority list placed before the D.P.C.; or 3 


(d) where some procedural irregularity was committed by a D.P.C.; or 


(e) where adverse remarks in the C.Rs. were toned down or expunged after the D.P.C. had | 
considered the case of the officer. K 


hese instances are not exhaustive but only illustrative. 


Scope and procedure 14 


18.2 A Review D.P.C. should consider only those persons who were eligible as on the date of 
meeting of original D.P.C. That is, persons who became eligible on a subsequent date should not 
be considered. Such cases will, of course, come up for consideration by a subsequent regular D.P.C. 
Further the review D.P.C. should restrict its scrutiny to the C.Rs. for the period relevant to the 
first D.P.C. The C.Rs. written for subsequent periods should not be considered. If any adverse 
a arks relating to the relevant period, were toned down or expunged, the modified C.Rs. shoul 

_ be considered as if the original adverse remarks did not exist at all. E 


ae 
| 
| 


18.3 A Review D.P.C. is required to consider the case again only with reference to the techn: 
ne tual mistakes that took place earlier and it should neither change the grading of an 0 

_ without any valid reason (which should be recorded) nor change the zone of consideration no! 

~ Into account any increase in the number of vacancies which might have occurred subsequently 


deferred case, or review of the case of a superseded officers 
tion/confirmation, it would place him at the apprOP or 
red fit for confirmation or promotion | fe 
ged remarks and his promotion ana 


ng! Collection, 
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Minor issues clarified earlier, still current, pro- 

vided they are not inconsistent with consolidated 
instructions on E.B. 


| Kindly refer to your D.O. Letter No. 434- 
| Audit 1/47/89, dated 30-5-1989 (not printed), to 
| ShtiS.K. Parthasarathy, Joint Secretary, regard- 


ing revised consolidated instructions about E.B. 
cases, 


2. The general executive instructions con- 
tained in this Department’s O.M. of even No., 
dated 30-3-1989 (published in SwamysnewS as 
Sl.No. 189 of June, 1989), pertain mainly to 
the Procedure normally to be followed in con- 
sidering cases of crossing of E.B. through a 
oe In the opening paragraph of this O.M.. 
3 ine ae has been made to earlier instructions, 
ae 5-11-1975 and the various subsequent 
We : on the subject, which stand superseded 
i eso Instructions. The orders regard- 
mich > cases of deputationists were issued 
Depar er in 1968 by Ministry of Finance 
orders eat of Expenditure). Obviously, these 
ordera a not been superseded by the present 
nd shall continue to be in force. 


ao penis regarding crossing of E.B. 
ina E : ue even before earning a single ACR 
a eet grant of increment above E.B. 
ae Overed by an order, dated 16-4-1979, 
ntained clarifications not only on 
ip ee but also on some other points 
- , JHistries/Departments with reference 
ers, dated 15-11-1975. The present 
S do not cover each and every minor 


18.4.4 In the case of confirmation, if the officer concerne 
on the basis of review by the D.P.C., he should be confirmed 
| tim on the basis of review should not be disturbed by 


Epitor’s Nore.—Annexures will be published in the next issue. 


d is recommended for confirmation 
and the seniority already allotted to 
the delay in confirmation. 


aspect clarified in the O.M., dated 16-4-1979 or 
some other orders. These aspects would practi- 
cally be relevant for very few cases. Although 
the present consolidated instructions speak of 
supersession of all the earlier instructions, these 
minor issues would continue to be dealt with in 
light of the clarification given earlier provided 
these are not inconsistent with the present 
instructions. 


“Two issues 


1. The cases regarding consideration of Effi- 
ciency Bar of those who are on deputation/ 
foreign service and those who become due for 
crossing E.B. even before earning a single report. 


2. Regulation of cases where an increment 
above the Efficiency Bar stage has been allowed 
inadvertently. 

[ G.I., Dept. of Per. & Trg., D.O. No. 29014} 
2/88-Est. (A), dated the 7th June, 1989, addressed 
to Shri D. Swarup, Director (Audit), C. & A.G.’s 
Office, New Delhi. | 
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Corrigendum to the Order on “Procedure to be 
observed by D.P.Cs.’ 


In this Department’s O.M. No. 22011/5/8 
Est. (D), dated the 20th June, 1989 (publish a 
in SwamysnewS as SI. No. 210 of August, 89), 
regarding procedure to be observed by Di 
mental Promotion Committees, the words an 
figures “those with 17 years of service in 
‘A’ including 9 years of service in th 
Rs. 3,700-5.000 are eligible” occu g 
may be substituted by “those 
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service in Group ‘A’ including 4 years of service 
in the scale of Rs. 3,700-5,000 are eligible”. 
[G.L, Dept. of Per. & Trg., Corrigendum 
E No. 22011/5/86-Est. (D), dated the 13th July, 
2 1989. ] 


= 
> 313 
= Crucial date for consideration of officials for 


= promotion by D.P.C. 


The undersigned is directed to say that where 
the recruitment rules lay down promotion as 
one of the methods of recruitment, some period 
of service in the feeder grade is generally pres- 
ctibed as one of the conditions of eligibility 
for the purpose of promotion. There are, how- 
ever, no instructions about the crucial date with 
reference to which eligibility of Government 
servants in the feeder cadre should be deter- 
mined for: the purpose of promotion through 
Departmental Promotion Committees. The 
matter has been under consideration in this 
Department and it has now been decided that 
while holding D.P.Cs. during a year, the crucial 
dates for determining the eligibility of Officers 
for promotion would be prescribed as under— 


(i) Ist July of the year in cases where ACRs 
are written calendar yearwise; and 

(i) Ist October of the year where ACRs 
are written financial yearwise. 


2. The crucial dates indicated above would 
be applicable to only such services and posts 
for which Statutory Service Rules do not pres- 

cribe a crucial date. 


3. These instructions will come into force 
_ with immediate effect. 


in the recruitment rules for various posts 
effect that when juniors who tae Se 
Re the eligibility period are considered for promo- 
tion, their seniors would also be considered 
espective of whether they have completed 
__ the requisite service provided they have complet- 
ed the probation period. In order to ensure 
at seniors who might have joined later due to 
ous reasons are not overlooked for promo- 
sary action for amendment of recruit- 
ules may please be taken urgently wher- 
has not been done by now. 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


5. These instructions may please p 
to the notice of all concerned including 
and subordinate offices for guidance E Attaches 
pliance. Dd con, 

[ G.I., Dept. of Per. & Trg., O.M. IE 
7)86-Est. (D), dated the 19th July, 1980) 201 
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G.I.D. below Rule 6 and Rule 15 of t 
amended 


The undersigned is directed to say th E 
Government had set up a Committee to revel 2 
the General Financial Rules/Treasury Rules | 
and Account Code, Volume I. On the basis o i 
the recommendations made by the Committe | 
on General Financial Rules, the President ha 
been pleased to amend the existing Govern- 


ment of India’s decision below Rule 6 and} 


he GRR | 


amendments. 


2. The provision of the first sentence of | 
para. (vi) of the Government of India’s decision f 
below Rule 6 will not apply to Department of | 
Supply where special purchase procedure exists. | 

4 

3. These amendments issue in consultation | 
with Comptroller and Auditor-General of India 
and the Department of Supply, Ministry of 
Home Affairs, etc., are requested to bring nog i 
amendments to the notice of all attached oi ; 
subordinate offices under their control E 
compliance. m ; 

[G.L, M.F., O.M. No. F. 23 (10)-E. (AM 
dated the 29th June, 1989. | 4 


AMENDMENT TO GENERAL 
FINANCIAL RULES 


Page 3, Chapter 2, Rule 6 


Substitute the existing Government aoe 
decision below this Rule by the follow! 

“Government of India’s Decision 
cer incurring or authorising expen’. 
public moneys should be guide 
dards of financial propriety. 
should also enforce financial ore 
economy at every step and see t p rv 
financial rules and regulations are =a 
his own office and by subordinate 


Among the principles on which empha- 

erally laid are the following :— 

officer is expected to exercise the 
me vigilance in respect of expenditure 

= rred from public moneys as a person 

oe ordinary prudence would exercise in 

respect of expenditure of his own money. 


The expenditure should not be prima facie 
more than the occasion demands. 


No authority should exercise its powers 
of sanctioning expenditure to pass an 


officers: 
js gen 


(i) Every 


| - (ii) 


4 (iii) 


that | order which will be directly or indirectly 
view | to its own advantage. 

ule (iv) Expenditure from public moneys should 
so not be incurred for the benefit of a parti- 
fe cular person or a section of the people, 
a : unless— 

ani (1) a claim for the amount could be 


enforced in a Court of Law, or 


(2) the expenditure is in pursuance of a 
recognised policy or custom. 


(vy) The amount of allowances granted to 
meet expenditure of a particular type 
should be so regulated that the allowances 
are not on the whole a source of profit to 
the recipients. 


4 (vi) The responsibility and accountability of 


i every authority delegated with financial 
y af | powers to procure any item or service on 
hese Government account is total and indivi- 
ant sible. Government expects “that the 


authority concerned will have the public 

Interest uppermost in its mind while 

making a procurement decision. This 

Tesponsibility is not discharged merely by 

the selection of the cheapest offer but 

must conform to the following yardsticks 
of financial propriety :— 

(1) Whether the offers have been invited 
in accordance with governing rules 
and after following a fair and rea- 
sonable procedure in the prevailing 
Circumstances, 

Whether the authority is satisfied 

that the selected offer will adequately 

= eet the requirement for which it is 

(3 emg procured. 

O) Whether the price on offer is rea- 
Sonable and consistent with the 
quality required. 

Above all, whether the offer being 


accepted is the most appropriate 
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One taking all relevant factors into 
account and in keeping with the 
standards of financial propriety. 


(vii) Wherever called for, the concerned 
authority must place on record in precise 
terms, the considerations which weighed 
with it while taking the procurement 
decision. 


Note.—The provision contained in the first 
sentence of para. (vi) mentioned in the above 
Government of India’s decision will not apply 


to Department of Supply where special purchase 
exists. 


AMENDMENT TO GENERAL 
FINANCIAL RULES 


Page 6, Chapter 2, Rule 15 
Substitute the existing rule by the following :— 


“45 (1). Generally contracts should be placed 
only after tenders have been invited openly. 
However, where open tenders are not invited 
and purchase is effected by negotiation or limited 
tenders the specific reasons for so doing should 
be recorded and approval of the competent 
authority taken in writing, unless such action is 
taken in accordance with any instructions issued 
by Government. 


Norte 1.—Price preference up to 10% with 
reference to highest offer received may be given 
to Labour Co-operatives for awarding them 
contracts for parking lots, and porterage pro- 
vided these Co-operatives are registered. 


Note 2.—Powers to sanction expenditure for 
purchases shall be exercised in accordance with 
departmental orders/instructions requiring finan- 
cial concurrence and Rule 21 of the Delegation 
of Financial Powers Rules, 1978.” 


15 (2). In the case of purchase of plant and 
machinery and equipment from foreign coun- 


tries, whenever practicable and advantageous, — 


contracts should be placed only after global 
tenders have been openly invited. 
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Members of CGEGIS, 1977, cannot switch over 
to the new insurance coverage from 1-1-1990 


References have been received from some 
the Telecom Circles/Telephone Dis 
clarify whether the employees who are 


igitized by Arya Samaj Foundation Chennai and eGangotri 


ae OTe EGEGIS, 1980, an revised 

i f subscription and corresponding insur- 
ae aver with effect from 1-1-1990, issued by 
the Government of India, Ministry of ringn $ 
(Dept. of Expenditure), under O.M. No. i ( )} 
E. V/86, dated 31-1-1989, which was circu ate 
by this Department under ts O.M. No. 44-1/89- 


PAT, dated 14-2-1989. 


: The matter has been examined in consultation 
= with Ministry of Finance (Department of 
Expenditure) and it is clarified that those em- 
ployees who are still members of the old 
CGEGIS, 1977, can no longer switch over to 
the CGEGIS, 1980, with revised rates of sub- 


can opt for the 
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i id Central Government 
E Gio Tae Scheme, 1977, 


scription and corresponding insurance Cover 
with effect from 1-1-1990. 

[G.L, Dept. of Telecom, O.M. No. 44-3/89- 
PAT, dated the 17th July, 1989. ] 
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HLR.A. at ‘C’ class rates to Telecom staff posted 
at Kadachira (Cannanore) from 1-1-1989 


Jam directed to refer to your Office Letter 
No. ES/43/CE/83/Pt., dated 14-3-1989, on the 
above subject and to say that Kadachira situated 
near Cannanore fulfils conditions prescribed 
in para. 3 (b) (iii) of the Ministry of Finance 
(Dept. of Expenditure), O.M. No. F. 2 (37)-E. 
II (B)/64, dated 27-11-1965. The President is 
accordingly pleased to decide that regular 
Telecom employees having their place of duty 
1 Kadachira may be granted House Rent 
ance at the same rates as appropriate to 
Central Government employees posted 
he classified city of Cannanore subject 
‘fulfilment of conditions laid down in 
y of Finance (Dept. of Expenditure), 
lo. F. 2(37)-E. If (B)/64, dated 27-11-1965, 
o above, as amended from time to 


rders are effective from 1-1-1989, 
991 or (b) till the conditions 
3 (b) (iii) of the Ministry of 
xXpenditure), O.M. No. F. 2 
dated 27-11-1965, referred to 
: ilfiled in respect of the 
T | ntil is f any further 


“by the Mini 


3. The expenditure is debit 
“Salaries” under the Major H 
Services” and shouid be met fr 
grant. 


able to 
ead “3 ae 
Om the san 


cti 


4. This issues with the co 3 
Telecom Finance vide their U D Tce of 4 
89-FAI, dated 5-7-1989, "EY. No, 23) 

[ C.I., Dept. of Telecom, O.M 
PAT, dated the 21st July, 1989, ] ; 
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Clarifications on payment of HLRAICCA a 5 
the period from 15-1-1986 to 30-9-1986 Mh if 

The undersigned is directed to j 
ence to this Ministry’s O.M. No. 
H (B), dated 4-7-1989, on the subject mention 
above and to say that references have b 
received in this Ministry seeking clarificatio 
decisions on certain points about admissibili 
of H.R.A./C.C.A. under the abovementioned 
O.M., dated 4-7-1989. The matter has b 
considered and the position is clarified as unde 


Points raised (/).—Whether the ceiling 
Rs. 1,069 p.m. in the old scales will hold go 
in revised scales also for production o 
receipts OR equivalent of Rs. 1,069 p.m. in 
revised scales will be applicable? 


Clarification —The ceiling of Rs. 1,06? 
will hold good in the revised scales also. 


Point (ii).—Whether employees whose 
was within the pay ceiling of Rs. 1,069 p.m 
the old scales and whose pay in the revi 
scales exceeds Rs. 1,069 can be given H.R 
the revised scales on production of rent re 
now? 


Clarification.—Yes. 
Point (iii).—Whether 10% of the rè 
will have to be taken as Government * 
liability for payment of rent, who claim 

on production of rent receipt? 

Clarification.—Yes. 

Point (iv).—In cases where TCC 
have to be effected in view of positi 
at Point (iii) above, whether the sam" 
enforced? 

Clarification —To avoid hard 
ment have decided not to enforce 
such cases at this belated stage. 

Point (y).—Whether C.C.A- 
pay can be paid irrespective 


neurre 
zO) 


No. 7. 


nyite a ref 
21011 15/85 
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ysnewS 2 
labs prescribed in this Ministry’s 
ited 23-9-1986, issued on the recom- 


he Fourth Central Pay Com- 


Yes, subject to the ceiling pres- 


2 ification.— X ©»: 
d ae the orders in force as on Ist January, 
NY 1996. 
| at (vi). — Whether C.C.A. wouid now be 
gi soverable from employees serving in ‘B-2’ 
F cities whose pay in the revised scales 


f aceeds Rs. 1,078? 


S Clarification —We may not enforce recoveries 
f ifno arrears on account of H.R.A. are paid. If 

| rears of H.R.A. are paid, recoveries of C.C.A. 
enf are to be made as the provisions of O.M., dated 
EY the 4th July, 1989, ibid are to be applied in its 


w| Point (vii).—Whether the maximum ceilings 
iyt prescribed for grant of H.R.A. and C.C.A. 
ned | under the old formulae existing as on I-1-1986, 
en would remain unchanged? 


Clarification.—Yes. The ceilings prescribed 
r H.R.A. and C.C.A. on 1-1-1986, will remain 
od} unchanged, 


| Point (viii)—Whether an employee whose 

 Pe-tevised basic pay plus D.A. and A.D.A. up 

| Othe average index of 320 points was in excess 

Bi pe 1,069 p.m., but was claiming H.R.A. as 

a missible without production of a rent receipt 

5j o Rs. 1,069 p-m. could now produce a rent 
“pt and claim H.R.A. on the revised pay? 


C larification —No. 
2. The above clarifi 


eo with the 
#*teral of India. 


FIGI 
mib; pE OM. No. F. 21011/5/85-E. I 
pi L, dated the 4th August, 1989. ] 
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‘Œ Class rates for H 
oshangabad 
Pradesh), from 3-11-1983 


Nte . 3 
i listy cr Signed 1s directed to refer to this 
[1983 M No. 11016/5/82-E. II (B), dated 
| dl Marc} ae in SwamysnewS as SI. No. 8 
Hint conseon O7 the above subject:and to 
5 nion of uent upon the reconstitution by 
a 
3 thy ee 


cations issue in consul- 
Comptroller and Auditor- 


oN areas to municipal limits of 
Ya Prad city of Madhya Pradesh vide 
EIO Government’s Notification 

-2/83, dated 3-11-1983, the Presi- 


dent is pleased to decide that Hoshang 

City in Madhya Pradesh as reconstituted mas 
be included in the list of ‘C’ Class cities as con- 
tained in Annexure IT to this Ministry’s O.M. 
dated 7-2-1983, referred to above for the pur- 
pose of grant of House Rent Allowance to 
Central Government employees working in 
Hoshangabad. z 


2. These orders shall tak ffect 
ats e effect from 


[ G.I., M.F., O.M. No. 11018/10/88-E. 77 (B), 
dated the Tth August, 1989. ] 
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Union Flag Post not to be ereeted in front or in 
the vicinity of Telecom buildings 


I am directed to state that it has been noticed 
that some unions have resorted to erect flag 
masts and flying union flags in front of main 
gate of Telecommunication Buildings or in the 
vicinity of office premises. 


2. It is clarified that erecting of flag mast and 
flying union flags either in office premises or in 
front of or in the vicinity of Telecommunication 
Buildings is not a trade union facility defined in 
the compilation of instructions on trade union 
facilities to the recognised Unions. 


3. These instructions may be brought to the 
notice of all concerned. The Heads of Circles 
may handle individual situations according to 
their discretion and best of their ability so as to 
ensure that these instructions are implemented. 

[ G.I., Dept. of Telecom, O.M. No. 18-16/89- 
SRT, dated the 23rd June, 1989. ] 
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Honorarium for Annual work of GPF Accounts 
of D.o.T. from 1986-87 


In supersession of the orders communicated 
in P & T Directorate, Letter No. 12/82-83/PA- 
Admn. H/281-314, dated 14-7-1983, the Director- 
General (Telecommunications). is pleased to 
approve the following rates of honorarium for 
the Annual work of GPF Accounts of Depart- 
ment of Telecommunications for the year 1986- 
Sie 


(a) Calculation of interest @ Rs. 27 (Rupees 
Twenty-seven) per 


100 Accounts 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 
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SwWamyspe, 


@ Rs. 22 (Rupees 
Twenty-two) per 
100 Accounts 

@ Rs. 16 (Rupees 
Sixteen) per 100 
accounts. 


(b) Checking of interest 


(c) Preparation and Des- 
patch of accounts state- 
ments 


2. All processes involved in the preparation 
of annual credits and debits and writing of 
Closing Balances in words in the Provident 
Fund Account Statements issued to subscribers, 
etc., have also been taken into consideration. 
No additional or separate honorarium will be 
paid for the abovementioned items of work. 


= 3. It has also been decided that honorarium 
for the work of recopying G.P.F. Ledger Cards 
(both under machine and hand-posting system) 
be paid at the rate of Rs. 16 (Rupees Sixteen) 
per hundred ledger cards. This enhanced rate 
will take effect from 1-9-1987. 


4. Taking into account the role and duties 
and responsibilities shouldered by Junior Ac- 
counts Officer/Assistant Accounts Officers in 
timely closing the Annual Accounts and issu- 
ance of Accounts Statements of G.P.F. in com- 
plete shape, the Director-General (Telecom- 
munications) is pleased to approve an hono- 
rarium of Rs. 350 (Rupees Three hundred and 
Fifty) for the JAO/AAOs in GPF Sections of 
Telecommunication Accounts Offices for com- 
pleting the work of Annual Closing of GPF 
Accounts with in the stipulated period. 


The rate will be applicable to each of JAOs/ 
AAOs respectively for completing one year’s 
work and will take effect from the accounting 
year 1986-87 and onwards till further orders. 


5. The above rates are not applicable where 
the work of GPF has been computerised. Where 
the GPF work has been computerised a review 
has to be taken With reference to the impact of 
computerisation of the items of work on the 
work load of staff involved. 


_ 6. While sanctioning the payment, the condi- 
tions laid down in F.Rs. and G.I. decisions 
regarding admissibility of honorarium may be 
kept in view. 

7. This issues with the concurrence of Finance 
dvice vide their Dy. No. 2169/89-TA-I. d 
6-6-1989. ae 

3.1., Dept. of Telecom, O.M. No. 


6-1/83- 
lated the Sth July, 1989. ] (83 
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Clarification on Fixation of pay 


re-employed in PSUs of Pensione 


The undersigned is directed to refer t ie 
O.M. No. 3/3/85 (S & A Cell), dated 29-a | 
regarding fixation of pay on re-employment i 
Public Sector Enterprises of Service On. af 
and Officers holding Group ‘A’ posts wh tf 
retired before attaining the age of 55 year = ; 
question whetber the pension equivalent tef 
gratuity could be ignored in fixing the pay aj 
re-employment of such officers in the nba a 
sector enterprises has been examined in the E 
B.P.E. and it has been decided that in fixino | 
the pay of re-employed pensioners, the pensios ? 
equivalent gratuity may not be deducted from | ° 
the pay fixed on re-employment. These orders | | 
take effect from 1-6-1988 and would also cove | 
those who are already on re-employment op | 
this date. | 


are requested to bring this to the notice of the | 
public enterprises under their administrative | 
control for their information and necessary | 
action. E 
[ G.I., Min. of Industry, BPE., O.M. No. 1/1) | 
88-BPE (S & A Cell), dated the 6th Marc, | g 
1989. ] | 


ENCLOSURE 


The undersigned is directed to refer to ‘i 
Ministry’s O.M. No. 29126/75-BPE (GM. 4 
dated the 11th April, 1983, on the subject m i 
tioned above, in terms of which pension e j 
Rs. 250 is to be ignored in fixation of pay T 
re-employment of service officers a0 d befor | 
holding Group ‘A’ posts who have retire A 
attaining 55 years of age. 


2. The question of further libe 
the provision has been under consider 
instructions have since been issus ipg i 
Department of Personnel and D i the 
their O.M. No. 3 (1)/85-Est. (P-D). Weg 
4th April, 1986. It has now been a 4 
while fixing pay of such Governs 
who have retired before attaining 
age and who are re-employed th 
indicated below may be ignore¢— 


(i) In the case of service officer 
holding Group ‘A’ posts 


o 
. - A je 
side, the first Rs. 500 of pees ; 
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gays 
di Jn th 
ii) comm 
holding 


e case of service personnel below 
issioned officer rank and officers 
Group ‘B’ or lower post on the 


Dept. of Per. & Trg. 


Idin: & . t. the another not involving assumpti i 

4 side at the time of retirement, TOYIN ption of higher duties 
civil s a aud responsibilities including appointment to non- 
entire pen unctionol Selection Grad 


pension for the purpose of pay fixation 
E an gross monthly pension and/or pension 
Ww i nt to death-cum-retirement gratuity 
“equi 


Office of the C. & A.G. of India 
refer to their U.O. No. 308-Andit O 
dated 25-4-1989, on the above subject. S 


porne PEE - | clarified that the Ord P 
e! nsion equivalent to gratuity or Govern- | © e Orders, dated 22-5-1989 
ae Pontribution to the contributory provi- | No. 240 of SwamysnewS, July, 1989), wouter 


t fund and/or any other retirement benefits 


Non-functio 
missible under the relevant retirement rules. ee 


se guidelines will take effect from Ist 

ti 1986. The limits of Rs. 500 p.m. or 
entire pension, as the case may be, will be 
applicable to cases of pensioners re-employed 
onor after Ist April, 1986. In the case of persons 
who are already on employment their pay may 
he refixed on the basis of these guidelines with 
ect from Ist April, 1986, provided they 
cise an option, in writing, for such refixa- 
tion within a period of six months from the date 
è | ofadoption of these guidelines by the considered 
| public sector undertaking if they so opt, their 
i erms would be determined afresh as if they have 
| been re-employed for the first from 1-4-1986. 


three months for exercise of opti i 

t 2 ption laid down 
in para. 4 of the said O.M. by those still in ser- 
vice may perhaps not rigidly apply in case of 
those employees already retired. 


(Sd.) S. HARIHARAN 
Under Secretary 


Office of the C. & A.G. of India 


Dept. of Per. & Trg., U.O. No. 1/2/86- - 

Depr on er. T; O. No. 1/2/86-Est. (Pay-I), dated 
[ C. & A.G. of India, Circular Lr. No. 497/ 

ce 1/45-89/IV-89 (74), dated the 5th July, 
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5. The Ministry of Petroleum, etc., are 
equested to bring this to the notice of all 


ve control for information and compliance. 
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ification on fixation of pay on appointment 
Post not involving higher responsibilities 


dn Stated in para. 4 of draft O.M. (vide 
Ty, 1989) 240, published in SwamysnewS, 
Ihave tak that these orders would be deemed 
30 effect from 1-1-1986 and option 
uc Teised by those officers who are hold- 
P osts on the date of issue of these 
ae however, presumed that officers 
© Post of non-functional selection 
~1986, but have retired before the 
orders would be covered by the 


s. 

| got 

SC after 1-1 
0 

Posed o. M 

; (Sd.) M. K. PATHAK 

Administrative Officer, Audit I 


iaa (Rev. of Per, & Trg.), Attention — Shri 
>? “SPuty Secretary, 


lic sector enterprises under their adminis- 


~a No. 308-Audit, 1/45-89, dated 25-4-1989 | 


Fresh option to employees promoted between 
1-1-1986 and 17-5-1988 


The undersigned is directed to refer to this 
Department’s O.M. No. 1/2/86-Est. (Pay-D, 
dated 17-5-1988 (published in SwamysnewS as 
SI. No. 212 of July, 1988), on the subject men- 
tioned above, which provides that when a 
Government servant is promoted or appointed 
from one post to another post carrying duties 
and responsibilities of greater importance than 
those attached to the post held by him, the 
provisions contained in F.R. 22-C shall apply 
for fixing his pay subject to the condition that 
the amount to be added to pay in the lower 
post before fixing the pay in the higher post 
should not be less than Rs. 25. Again this 
Departments O.M. No. 1/2/87-Est. (Pay-I), 
dated 9-11-1987 (published in SwamysnewS as 
Sl. No. 363 of December, 1987), provides for 
option of the date for fixation of pay on promo- 
tion under F.R. 22-C. j 


2. A necessity has now arisen for review 
option for pay fixation in the cases of Cen 


d to 


—————Uxx<— — — — 
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posts involving higher duties and responsibilities 
after 1-1-1986 and up to 17-5-1988, because of 
the decision that the amount to be added to 
pay in the lower post before fixing pay at the 
next stage in the higher post should not be less 
than Rs. 25. 


3. The matter has been carefully examined 
and the President is pleased to decide that in 
the case of those Government servants who 
were appointed/promoted between 1-1-1986 
and 17-5-1988 and whose pay is to be fixed under 
F.R. 22-C [read with orders contained in this 
Department's O.M. No. 1/2/86-Est. (Pay-I), 
dated 17-5-1988 ], they may be given another 
opportunity for exercising fresh option under 
this Department’s O.M. No. 1/2/87-Est. (Pay-1), 
dated 9-11-1987. 


4. Option in terms of para. 3 above shall be 
exercised within a period of three months from 
the date of issue of these orders. Option once 
exercised under this O.M. shall be final. 

[G.I Dept. of Per. & Trg., O.M. No. 1/9/89- 
Est. (Pay-I), dated the 10th July, 1989. ] 
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Revised scales of pay for Group ‘D’ staff, effective 
from 1-1-1986 


Will the Government of India, Ministry of 
Finance (Department of Expenditure) kindly 
refer to their O.M. No. 5 (15)-E. 111/89, dated 
9-3-1989 (published in SwamysnewS as Sl. 
No. 143 of May, 1989). In the said O.M. the 
date of effect of the orders has not been mention- 
ed. The same may please be intimated at an 
early date. 

(Sd.) M. K. PATHAK 
Administrative Officer (A.I) 


M.F. (D.E.), E. II Branch — Shri B 5 
Secretary g ri B. Kumar, Under 


oe AGs UO. No. 421-Audit, 1/84:86-Vol IV. dated 
paces O. No. 421-Audit. I/84-86-Vol. IV, dated 


Ministry of Finance 
E. I Branch 


The revised scale indicated in this Ministry’ 
O.M. No. 5 (15)-E. 111/89, dated 0-3-1989, is 
effective from 1-1-1986. Necessary action is 
pone Bie ie issue amendment to this Minis- 
rys Notification No. 15/1/IC/86 
13-9-1986. pe 

(Sd.) B. KUMAR 
Under Secretary 
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. & A.G.’s Office, New Delhi — Shri a 
0. (A-D "SRE MK Baty 
M.F. (D.E.), U.O. No. 5 (15)/E. 111/88, dated 7/12 


[C. & A.G. of India, New Delhi, Circa 
No. 516/517-Audit. 1/84-86-Vol. IViv et 


dated the 19th July, 1989. ] (77), 
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Clarification on fixation of pa 
re-employed prior to 1-6-1988 


C 
A 


AA 


y of pensioners | 


Will the Government of India, Ministr 
Personnel, Public Grievances and Berean 
(Dept. of Per. & Trg.) kindly refer to their OM, 
No. 3/3/87-Est. (Pay-II), dated 12-10-1939 | 
(published in SwamysnewS as Sl. No. 370 of } 
December, 1988), on the subject mentioned | 
above? j 


2. It is pointed out that while issuing orders | 
for not reckoning the element of pension equi- 
valent of gratuity for the purpose of refixation 
of pay of re-employed pensioner with effect 
from 1-6-1988 (including those who were re 
employed on that date), the manner in which 
pay admissible as on 1-6-1988, is to be arrived | 
at, has not been given in the said O.M. Theres f 
a doubt in the case of those re-employed pen f 
sioners who were in service prior to 1-6-1988, | 
inasmuch as to whether their *| fixation of 
pay is to be done afresh by ignoring the element } 
of pension equivalent of gratuity as if hei f 
re-employed on that date, if not the element j 
Pension Equivalent of Gratuity is to be simply 7 
ignored]. This may kindly be clarified at a" J 
early date. fe 

Sd.) M. K. PATHAK | § 

annie Officer (Au ) | 

M.P.P.G. & P., (Dept. of Per. & Trg.) — 6 Harih 
Under Secretary — Pay. 11), New Delhi 


6-85 Pt. JI, dad f 


C. & A.G., U.O. No. 431-Audit. 1/14 
30-5-1989 


Dept. of Personnel and Training 
Establishment (Pay-H Section! ia 
its | 


a | 
of the note, yi 


prior to 1-6-1988 and in whose CA 
Equivalent Gratuity was ay 
while fixing pay on re-employment, Pi ae 
allowed on 1-6-1988, by stopPins Sp pesti 
ment done previously on account © 4 


F gwamysnewS 
3 Gratuity. No refixation as a freshly 


alent SO! 
3 gquivalen d pensioner is involved. 


S reemploye 
4) 8. SUBRAMANY YAM (Sd.) 
(Se. Deputy Secretary U.S. (P) 


à C: 
ome of the Administrative Officer) 


; M.K. ee 
| spat, UO. No. 939/89-P. II, dated 7-6-1989. 

$ ; LAG. of India, No. 573-Audit. I/63-89, 
: | gated the 19th July, 1989. ] 


i 326 
a Clarification on fixation of pay of UDCs in the 
 yon-secretariat Administrative offices 


} A question has been raised whether perma- 
| nent UDCs when appointed to 10% special pay 
= UDCs posts carrying discernible duties and 
responsibilities of a complex nature higher than 
those normally expected of UDCs in terms of 
Ministry of Finance, O.M., dated 5-5-1979, will 
require confirmation against special pay. posts 
to become eligible for fixation of pay under 

| para. 2 (a) of the Ministry of Finance, O.M. 
d} No. 7 (35)-E. III/87, dated 1-9-1987 (published 

| in SwamysnewS as SI. No. 334 of November, 

_ 1987), on promotion to a higher post. 


n 
i i 
Fs | 


It is clarified that there is only one cadre of 

There is no separate cadre of special 
pay UDCs. Those who are confirmed in the 
| cadre of UDCs and are holding the posts of 
_ UDCs with special pay will not be confirmed 
“am as special pay UDCs, because this post 
oe belongs to the cadre of UDCs. Hence 
“Gee Who are confirmed UDCs can be consider- 
ie Substantive holder of the post to which 
at Pecial pay is attached and the condition 


at para, 2 
in such O of the Award be taken as fulfilled 


| im a ication in respect of officials where con- 
in the on will be made only once in the service 
oeg uty grade as per revised confirmation 


oc _otade 
“dure will be issued separately. 


ne Jssues with the concurrence of Ministry 
De vide their U.O. No. 1735-B-I11/89, 
the; -1989 and in consultation with FA (P) 
89° Dy. No. 2578/FA (P)/89, dated 


a t. of Posts, Circular Letter No. 2-871 
ated the 26th July, 1989. ] 
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& A.G. of India, New Delhi (Shri | 
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Family pension entitlements on 
en mas 
of employees to Central PSUs/ABs a 


The undersigned is directed to 
of this Department’s O.M. No. 4j BD 
(C), dated the 5th July, 1989 (published in 
SwamysnewS as SI. No. 294 of August, 1989) 
on the subject mentioned above wherein it has 
been stated that orders regulating the family 
pension entitlements in respect of Central 
Government employees transferred en masse to 
a Public Sector Undertaking (PSU)/Autono- 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar R e si 


mous Body will be issued separately. The 
recommendations made by the Committee of 
the National Council (JCM) in this regard have 
been reviewed. The President is now pleased 
to decide that in partial modification of the 
Office Memoranda No. F. 4 (10)-E. V (B)/77, 
dated 10-7-1978, of the Ministry of Finance; 
No. 4 (8)/85-P & PW, dated 13-1-1986 and even 
No., dated 30-10-1986, of the Department of 
Pension and Pensioners’ Welfare (published in 
SwamysnewS as Sl. No. 69 and 10 of March, 
1986 and January, 1987, respectively), the family 
pension entitlements in such cases will be regu- 
lated as indicated in the following paragraphs:— 


2. (i) The employees who opt to continue to 
be governed by the Central Government rules 
shall be governed by the family pension scheme 
of the Central Government; and 


(ii) Those who opt to be governed by the 
rules of the PSU/Autonomous Body shall have 
an option to be governed either by the Family 
Pension Scheme of the Central Government or 
by that of the PSU/Autonomous Body, but not 
both. However, the benefit of the Family Pension 
Scheme of the Central Government will be — 
available only to such of the employees who 
are permanent and have a qualifying service of 
not less than ten years. 


3. The liability of the Central Government in 
regard to cases covered by para. 2 (ii) above 
will be frozen as on the date of permanent 
absorption of the individual employees; th 
to say, the amount of family pension payabl 
will be calculated with reference to the pay 
drawn and the rules in force on the date of — 
permanent absorption. 


4, The employees covered by para. 
above and the eligible employees covered by 
para. 2 (ii) above who opt for the family pen i no ; 


gs Sats 


# State Autonomous Bodies and 
Central Autonomous Bodies absorbed in State 


September, 1989 


scheme of the Central Government will have to 
seek exemption from the operation, of the pro- 
visions of the Employees’ Family Pension 
Scheme under Section 17 (IC) of the Employees 
Provident Funds and Miscellaneous Provisions 
Act, 1952, wherever necessary. For this purpose, 
the concerned employee should submit a formal 
application for exemption to the Central Pro- 
vident Fund Commissioner through their em- 
ployer, i.¢., the concerned PSU/Autonomous 


Body. 


5. The other terms and conditions stipulated 
in the various Office Memoranda on the margin 
of para. 1 above which have not been speci- 
fically modified by this Office Memorandum 
will continue to be operative. 


6. These orders will also be applicable to 
those Central Government employees who 
would be absorbed in Mahanagar Telephone 
Nigam Ltd., Videsh Sanchar Nigam Ltd., 
National Airport Authority Ltd., etc. 

[G.I., Dept. of Pen. & Pen. Welfare, O.M. 
oe ea & PW (C), dated the 18th July, 
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Counting of service for pension on reciprocal 
basis—Inclusion of Haryana State and A.Bs. in 
Haryana 


I am directed to refer to the Financial Com- 
missioner and Secretary, Government of 
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Sw 


any A 


Haryana, Finance Department, Letter No. 1 
(77)/87-2 F.R. II, dated the 24th May, 1989. 
conveying acceptance of the State Government 
to the proposal for counting of service for pen- 
sion on reciprocal basis in respect of (i) em- 
ployees of the Central Government absorbed in 


(ii) employees of, 


Government and State Autonomous Bodies and 


_ vice versa. The President is pleased to extend 


the orders, contained in this Department’ 
Letter of even number, dated 1-2-1986 (published 
_ in SwamysnewS as SI. No. 93 of April, 1986), to 


_ employees of State Government and Autono- 


mous Bodies of Haryana. 


_ 2. The benefits of counting of servi 

Cc ntral Government S in the Sent s 
ir absorption in the State Autonomous 
Bodies, and employees of the Central Auto- 
_nomous Bodies in the State Government and 


ost Se oy 
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State Autonomous Bodies as well 
regarding acceptance of pension ann Orden, 
in respect of State Government and St tty, ete, 
nomous Bodies employees absorbed a Auto. 
Autonomous Bodies and employees Centraj 
Autonomous Bodies absorbed A of State 
Government will be regulated by 


issued by the Government of Haryan 


E 


a. 


3. The benefits under these orders wil J 
admissible to the employees who are in l wf 
of Government/Autonomous Bodies on | 
date of issue of these orders, irrespective a E 


date of their absorption. 

[G.L., Dept. of P. & P.W., Lr. No. 28/0. 
P & PW|Vol. If (D), dated the 20th July, 19 | 
addressed to the Chief Secretary, Governmen f 
of Haryana, Chandigarh. ] i 
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Clarification on restoration of commuted portion y 
of pension ; 


P: 


Pensioners would be entitled to have the | 
commuted portion of pension restored to them | 
on the expiry of 15 years from the date of retire- | 
ment only if the commutation was simultaneous } 
with their retirement. In other cases where the | 
date of commutation is subsequent to the date } 
of retirement thereby causing a time-gap between | 
these two events, this restoration would take | 
place only on the expiry of 15 years from the | 
date of commutation and NOT from the dale | 
of retirement. a 

[G.I Dept. of Pen. & Pen. Welfare, Lal 1 
No. 34/7/89-P & PW (G), dated the 2nd Aug 
1989, to Shri P. Muthvswamy, Swamy P! ublishes 
(P) Ltd., Madras-28. ] 
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Lower Grade Officials examinat 
of surplus candidates 
ntion t0 


I am directed to invite your attent be, | 
Directorate General, Letter of even en 
dated 14-4-1988, regarding raising 0f miy 
educational qualification for recruitmenr” gs 
cadre of Postal/Sorting Assistants a” didat 
that the issue of promotion of surplus atte 
has been under consideration. The ai 
discussed in the JCM (Department? | 
and was referred by the JCM (DO) t0: 
mittee. : 


jon—Absorpti ; E: 


hey 


gwamysnewS 


d Jiberations of the above referred Committee, 
e 


as follows Genel 


a) When the number of officials in any 
vision Who pass the examination is more 
than the number of declared vacancies, the 
excess passed candidates from that Division 

nd also from other such Divisions in the 
Greles where there may be excess passed candi- 
dates) will be considered as per merit for vacan- 
cies of the departmental quota of that year 
remaining unfilled in other divisions in the 
Circle. A combined merit list on Circle basis 
will be prepared of the excess passed candidates. 
The merit list will be strictly in accordance with 
the marks obtained in the examination. Candi- 
dates from this merit list will be appointed to 
the unfilled vacancies of departmental quota of 
that year strictly according to merit. That is to 
d say, the appointment from this merit list will be 
` confined to the actual number of unfilled vacan- 
| cies of the departmental quota in the whole 
circle for that year. Before posting the candi- 
dates from this merit list of excess passed candi- 
dates, their preference for a division of the choice 
where there may be unfilled vacancies will be 
ascertained. They will be asked to give up to 
four preferences. They will be posted as far as 


Possible according to the preference given by 
them. 


Di 


(b) In the event of an official in the merit list 
of excess passed candidates not being willing to 
accept promotion, in another Division, the post 
will be offered to a next official in that list. The 
total number of appointments from the list of 
excess passed candidates will, however, in any 
case not exceed the number of vacancies of 


yPattmental quota remaining unfilled in other 
Wislons, 


[G.I De : i ; 
+» Dept. of Posts, Circular Letter No. 60- 
21/85-SPB-T, dated the 21th July, 1989. ] 
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Forty po; 
Promotion. roster to apply for Time Bound 


Se directed to invite a reference to Directo- 
de piit No. 31-26/83-PE-I, dated 17-12-1983, 

uch Time Bound One Promotion Scheme 
ntroduced. Under the said scheme, an 
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It has now been decided, as a result of the 
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employee is to be placed in the next higher 
grade after completion of 16 years of service 
subject to fitness. $ 


In para. 6 of the TBOP Scheme (effective 
from 30-11-1983) it has inter alia been Bee: 
that for promotion under TBOP Scheme the 
normal orders relating to reservations for SCE 
S.T. communities will not apply unless any 
specific order in this regard is subsequently 
issued. It has been under the consideration of 
the Department to provide SC/ST employees — 
some additional advantage for promotion under 
TBOP Scheme. The direction of the Supreme 
Court of India in this connection that the 
advantage should be commensurate with similar 
advantages enjoyed by the SC/ST employees in 
other departments of the Government of India 
has also been kept in view. 


After careful examination of all related 
aspects of the matter in consultation with the 
Department of Personnel and Training and 
Ministry of Finance, it has been decided that a — 
special roster (40 point roster applicable to 
promotion) should be maintained for promo- 
tion under the time bound promotion scheme. 
If sufficient number of candidates belonging to 
SC/ST communities having 16 years of service 
do not become available for promotion against 
the points reserved for them in the 40 poi 
roster, to the extent of shortfall SC/ST candi- 
dates will be given promotion even if they do — 
not have 16 years of service subject to the con 


rules which were operative before the introc 
tion of time bound promotion scheme. 


The 40 point roster will be repeatedly app 
till all the eligible OC (Other Category) o. I 
having 16 years’ service and satisfactory record 
of service are appointed to the next higher 
grade. 


These orders take effect from the date of is 


The Heads of Circle may take immediate 
steps to ensure speedy implementation of these 
orders. 


[G.L., Dept. of Posts, Lr. No 
I (Pt), dated the 3rd August, 198 
ies =e R Stes 
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SWAMY’S HANDBOOK~— 1999 
FREE POSTAGE ORDER FORM 


Offer open only for VP orders and not for 
Government Credit bills or to booksellers. Valid up to 31-1-1990. 


PAY IN ADVANCE. PACKING FREE. POSTAGE FREE, 


Hurry to get Swamy’s Handbook 1990 at your door - 
at the catalogue price only! 


Without With full Without With full 
No. of Advance | Advance You No. of Advance Advance You 
copies VaR —___—_—_| Save copies V.P. — Save 
Amount SEND Amount SEND | 
(1) (2) (3) (4) (eee (2) (3) (4) 
Rs. Rs. Rs. | Rs. Rs. Rs. 
1 48 35 8 5 220 195 20 
2 94 75 14 6 262 235 22 
3 136 115 16 7 304 275 24 
4 178 155 18 8 346 315 26 


Send only the exact amount as indicated in the chart in Column No. (3) 
Nothing more or less 


For one copy or 8 copies Rs. 5-00 will be recovered from you later by VPP. 


TO SWAMY PUBLISHERS (P) LTD. 
P. B. No. 2468, MADRAS — 600 028 


I lam availing of your free postage offer. Please send me.........::e000 copies 


Madras, payable to Swamy Publishers (P) Ltd., Madras — 600 028. | understand 
that all | have to do is to pay Rs. 5.00 -+ 0.50 M.O. Commission to the postmen 


(3) lam not availing of your free postage offer. No advance is sent. Pleas? = 
M@....-......4......cOpies of your Handbook for Central Government servants ei 
with the free diary with Two-in-one plastic jacket by VPP for the full am 
including packing and postage. 


rete? 
SISO BO OORDODGO CO DOOR TOCO BOATS FO ORORO ACG OUGR COTE A TOE Or O A GOR au. 


SOO II ION OOO ONO C HOGA NAD DAO OARS an a ee ae TTT 


ant 
noO 
© O POO O GDREA DOODO nena n a a aa eee ene yO 
TINALI OES ANEA VOA OOO OOA ONA TIS COCOR O O sei nas 


| 


PIN eee 


gna turen E ote ti Gia 20 oor IaFn son Rane See: 
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Just Released Order Today 


SWAMY’S ANNUAL 
1986 e 1987 e 1988 


Annual Compendia of Orders on Service Matters 


with 


date-wise Index to Orders on 34 subjects 


1986 & 1987 — Ready for sale 
1988 —To be ready by October ‘89 


Complete collection of orders after Fourth Pay Commission. 
Invaluable and indispensable reference Compendia. One 
Copy for each Branch Officer, Section Officer or Assistant 
is a MUST. 


Please order for bulk quantities of Annual— 1986 and 1987 immediately 
Register your requirements for Annual — 1988 
for supply as soon as it is published 


J An 
| nual-1986 440 Pages Price: Rs. 70 


| An 
| nual—1987 632 Pages Price: Rs. 100 


SWAMY PUBLISHERS (P) LTD. 
Post Box No. 2468, MADRAS - 600 028 
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Special Compensatory Allowance in Gandhi 
= Nagar (Gujarat), from 1-10-1986 
= The undersigned is directed to refer to this 
~ Ministry’s O.M. No. 11021/1/81-E. I (B), dated 
the 23rd February, 1981, on the subject cited 
above and to convey the sanction of the Presi- 
dent to the grant of Special Compensatory 
Allowance at the rate of 24% of basic pay to 
the Central Government employees serving at 
Gandhi Nagar, belonging to Groups ‘C and ‘D 
and also to such of the Group ‘B’ (non-gazetted) 
~ employees whose pay scales correspond to or 
are lower than the pay scales of Group ‘C 
employees. 
2. ‘Pay’ means pay in the revised scales of 
pay introduced under the C.C.S. (R.P.) Rules, 
986. In the case of those who have retained 
the pre-revised scales of pay, it will include, 
besides pay, appropriate dearness allowance, 
additional dearness allowance, dearness pay, 
ad hoc D.A. and interim relief thereon at the 
rates in force on 31-12-1985. Where the appli- 
cation of revised rates results in a loss to an 
= employee, who had been continuously drawing 
_ the allowance from a date prior to 1-10-1986, 
the amount drawn by him immediately prior to 
_ that date will be protected by treating the differ- 
ence between the allowance so drawn and that 
admissible at the revised rates as personal to 


promotion or otherwise. [ Nore: ‘Pay’ means 
y as defined under F.R. 9 (21) (a) (i)]. 
Compensatory City Allowance or any 
Compensatory Allowance will not be 
admissible in addition to the Special Compen- 
_ satory Allowance. However, if any such allow- 
more beneficial, the same may be allowed 
liev of Special Compensatory Allowance. 

4. These orders take effect from 1-10-1986. 
Tor the period from 1-1-1986 to 30-9-1986, the 
eo ea) ee be drawn at the existing 
tes, Viz., Ot basic pay on the notional 

| the pre-revised scale. 7 EE 
G.I., M.F., O.M. No. 20014/2/89-E. II 

ted the 12th July, 1989. | P 2 
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Letter No. Acctts/TA/Ruling/Corr 3 
20-4-1989, on the subject cid ate, dated 

say that in training centres at Rajpur Tae oa 
Ahmedabad and Delhi lodging facilities» 4 
being provided at fixed rates whereas ben, A 3 
is being arranged by the trainees themselye mg 
co-operative basis. The question of paym on 
daily allowance to the officers who wE of 
training at these centres have been consid 0 
and it has been decided that the daily allore 
will be paid under the provision of para. Lo 
of O.M. No. 19030/2/86-E. IV, dated 24-3-1950 
of Ministry of Finance (published in Swamys. 
newS as Sl. No. 112 of May, 1986), circulated 
vide this Office Letter No. 21-15/86-PAT, dated 
29-5-1986, as applicable to training centre 
where boarding and lodging facilities do not 
exist. 


This issues with the concurrence of Telecom 
Finance vide their U.O. No. 1475/89-FA-], 
dated 22-5-1989. 

[ G.I., Dept. of Telecom., Lr. No. 21-51/88- 
PAT, dated the 2nd June, 1989, addressed to 
the C.G.M. (T), Haryana Circle and copy to 
all other Circles. | 
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Joint/Additional Secretaries to Government and 
equivalent officers may travel by Club Class ov 
Air India Flights for Ex-India journeys on official 

duty : 


The undersigned is directed to refer to this 
Ministry’s O.M. No. 19036/11/86-E. IV, dated — 
16-12-1986 (published in SwamysnewS as SI. 
No. 41 of February, 1987), whereby the pro- 
visions contained in para. 21 (ii) of this Mins | 
try’s O.M. No. 19036/7/75-E. IV (B), oe 
5-8-1976, were modified by inserting item $ ) 
thereunder to extend the facility of travel a 
Club Class by Air India flight for Ex-In 7 i 
journeys on Delhi-London Sector On ot Éa 
duty in case of officers of the level of on 4 
Secretaries/Additional Secretaries to the Gove PE 
ment of India and equivalent. Consequent aus a 
Air India’s decision to increase Economy me 
Fares by 10% for seating the passenge!s Toju 
ing Government officials in intermediate ( a 
Class for Ex-India journeys, the entitle 
Government officials for travel by CO i 
was under the consideration of this ‘oh 
It has since been decided that officer retat! 
level of Joint Secretaries/Additional Ser vale 
to the Government of India anc Tourn 
may travel by Club Class for Ex-India J" 


2 


© Secr 
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| çuamysnewS 
; on Sectors wherever such class 
E oon Air India flights. Accordingly 
< aval 


isions regarding entitlement of 
ccommodation by Air Ex-India con- 


16-12-19 
words = 
revised pro 
«3, Officers of the level of 
Joint Secretaries / Additional 
etaries to the Government 
of India and equivalent.” 
([G.L, M.F., O.M. No. 
dated the 4th July, 1989. ] 
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l Temporary dislocation of surface transport, not 
to be treated as “non-availability of alternative 
means” for LTC 


Reference is invited to Rule 12 (3) of C.C.S. 
(Leave Travel Concession) Rules, according to 
which travel by air is permissible where an 
alternative means is not available or is more 
expensive. 


“Club Class’ 


19036/2/89-E. IV, 


| 2.In our department, three officials while 

availing of L.T.C. to Srinagar had to perform 
| journeys from Jammu to Srinagar and from 
| Srinagar to Jammu by air as the road connecting 
| Srinagar with Jammu was blocked due to land- 
slides during the period from 24-9-1988 to 
| 10-10-1988. The officials had to perform journey 


| adir owing to the circumstances beyond their 
| contro 


J on tt May be considered whether such cases 
o roa under the provisions of Rule 
$ S A 3 . 
| Was only by pee ernative means of transport 
(Sd.) M. K. PATHAK _ 
Administrative Officer (Audit-1) 


| MP p 
“EPG, & P, (Dept. of Per. & Trg.), New Delhi 


$ C & : 

| SAGs U.O, No. 513-Audit. 1/55-87, dated 8-6-1988 

Dept. of Personnel and Training 
Establishment ‘A? Section 


4 em : ; : 
} item ont dislocation of surface transport 
| leman not be taken as “non-availability of 


} fa ve means” for the purpose of allowing 
| Rules, gader Rule 12 (3) of C.CS. (LT.C) 
l s "etre d 8. 


he reimbursement in the cases 


to by Office of the Comptroller and 


Auditor-General of India will be restricted to 
entitled class of road journey. 
(Sd.) GURDIP SINGH 
(Sd.) (Sd.) (Sd.) 
JS (E) DS (E) DO (CS) 
Office of the C. & A.G. of India, New Delhi 


Teepe & Trg., U.O. No. 1719/89-Est. (A), dated 
[C. & A.G. of India, No. 616-Audit. 155-87] 
ITI-89 (94), dated the 31st July, 1989. ] 
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Resoling charges of shoes to Postal outdoor staff 
increased to Rs. 10 

According to Rule 737 XVII (h) of P. & T. 
Manual, Volume II, Third Edition, the present 
resoling charges for shoes at Rs. 2 per pair are 
being paid once in the life of three years to the 
eligible outdoor duty staff. It has now been 
decided to increase the same from Rs. 2 to 
Rs. 10 (Rs. ten only) per pair of shoes once in 
the life of three years and before the commence- 
ment of the third winter with approval of the 
appointing authority. 

This issues with the concurrence of Finance 
vide their Diary No. 1246, dated 16-3-1989. 

[ G.I., Dept. of Posts, Circular Lr. No. 48-6] 
85-UPE, dated the 10th May, 1989. | 
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Revised rates of Uniform and Washing Allow- 
ances and intreduction of Nursing Allowance to 
Nurses in P. & T. Dispensaries 


The question of enhancement of the rates of 
Uniform Allowance and Washing Allowance 
and introduction of Nursing Allowance to the 
Nurses working in P. & T. Dispensaries has 
been under consideration of the Department for 
some time past. 


2. After careful consideration of the issue 
involved the President is pleased to— 
(a) revise the rates of following allowances 
as under— 
(i) Uniform Allowance is revised from 
Rs. 300 per annum to Rs. 1,500 per 
annum; 
(ii) Washing Allowance is revised from 
Rs. 10 per month to Rs. 75 per 
month. Teter 
anction a new allowance called Nurst 
a a at the rate of Rs. 150 per 
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month. The expenditure is debitable to 
the Head of account “3201-F-I-Amenities 
to Staff (3) Dispensaries-(i) Salaries. 


The clarificatory orders regarding admissi- 
bility of the Nursing Allowance in the event of 
the Nursing Personnel being on leave and 
training, etc., will be issued later on and will 
take effect from 1-6-1989. 


3. These orders will come into effect from 
]-6-1989. 


4. This issues with the concurrence of Finance 
Advice (Postal), vide their Dy. No. 2155/FAP/ 
89, dated 26-5-1989. 

[G.L, Dept. of Posts, Circular Lr. No. 89-1/ 
84-UPE|Med., dated the 29th May, 1989. ] 
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Winter uniform cloth and stitching charges to 
Telecom staff 


While the required length of polyester cotton 
cloth is issued to the eligible employees of 
Department of Telecom for stitching of summer 
uniforms privately, along with stitching charges 
at Rs. 50 per set of uniforms, vide this office 
circular Letter No. 39-16/80-UPE, dated 
29-5-1982, and  20-4/87-MMS-II, dated 
29-2-1988, winter uniforms are at present being 
supplied in ready-to-wear condition. 


2. It has now been decided that all employees 
eligible for the supply of winter uniforms may be 
issued the required cloth (along with lining cloth 
as laid down) to enable them to have the uni- 
forms stitched themselves. Stitching charges 
at the following rates may be reimbursed subject 
to production of stitched standard uniforms. 
In order to ensure that the reimbursement of 
stitching charges (for both winter and summer 
uniforms) is done only after the stitched uniforms 
are produced, the uniforms may be stamped with 
an indelible ink at an appropriate place on the 
wrong side of the stitched dress for identification. 


Stitching charges 


Item of uniform reimbursable 
ai Rs. 
1. Pant 24-50 (with zipper) 
= 2. Shart button-up-coat 49-00 
Ke 3. Over-coat 80-00 
[ G.T., Dept. of Telecom., Circular Lr. No. 20-5] 


K 


z 3 88-MMS-II, dated the 15th June, 1989. ] 


AE 
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Protective clothings for Malies/Bhishtieg 
man and grant of Washing Allowance 

In terms of the existing instructio 
time employees of the categories 
Bhishties and Waterman borne on 
establishment of the Government of Ddi 
other than those employed in the Minist a 
Railways and the P. & T. D TY of 
eligible for supply of protective clothings at 
scales indicated at Serial Numbers (vii) and (vii) 
of Annexure II of the Hand Book on Uniforms 
for Groups ‘C’ & ‘D’ employees (1981 edition), 

2. As per agreement with the staff representa. 
tives of the National Council (JCM), it has been 
decided to augment the existing protective 
clothings by supply of one pair of canvas shoes 
costing Rs. 42.75 once in a year. 

3. It has also been decided to grant washing 
allowance at the rate of Rs. 15 p.m. with imme. 
diate effect to these categories of employees. 

4. This issues with the approval of the Minis- 
tryYof Finance (Department of Expenditure) 
vide No. F. 7 (4)-E. II-A/88, dated 26-10-1988, 

[ G.I., Dept. of Per. & Trg., O.M. No. 14/8/86- 
JCA (Vol. ID), dated 19th July, 1989. ] 
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Financial assistance and other facilities to Hee 
persons participating in International events, n0 


| Water. 


DS, whole. 
of Malic, 


to be given without the approval of the Department 


of Youth Affairs and Sports 
The undersigned is directed 


articipation of sports teams/sports-pé 5 
eana sporting events are couse i 
this Department and when it 1s felt t pe 
likely performance of the teams/sports-P 
proposed would not be as per desire 
or if such participation is not consider “aie 
accordance with the policy of the Cortes “ed 
the proposals are rejected. It has been i Sp 
that even in such cases, the Nationa D 
Federations sometimes send teams/sPo ised: 
sons for participation which is unau mi 
In such cases of unauthorised P 
sometimes financial and other as ae 
provided to the participating sports tyes by 
they happen to be Government emp: He 
the concerned State Government/D&P™: 
of the Government of India. Suc 
indirectly encourages violation © 
instructions by the National Sports 


ed to be 


Srramysneye 


the Tegular iP 


partments, are 


to say that the | 


i i orts Federations for} 
proposals from National Sp ersons i | 


ed standards | 


; | i amysnew> 
E r has been considered in this 

, ie d it has been decided to advise 
Pole Governments/Union Territory Ad- 
Er Sta tions/Ministries/ Departments of the 
a ministr? at of India that sports-persons who 
Gong ri employees should be extended assis- 
a cluding financial assistance only in such 
Pe A their international participation has 
cases approved by the Union Department of 
eae Pi fairs and Sports. In case of non- 
Do | of such participation, these sports- 
| ld not be given any financial assis- 


; its in their individual capacity. 
(GL, MH.R.D., Dept. of Youth Affairs & 
ports, O.M. No. F.1-1/89-SP-IV, dated the 22nd 
_ May, 1989. ] 


341 
‘Developing and updating knowledge of employees 
\ on modern technology 
_ The undersigned is directed to say that in the 
28th Ordinary Meeting of the National Council, 
the Staff Side had inter alia demanded that 
either the Government should provide facilities 
_for imparting education and training or to grant 
| leave with allowance to enable the employees 
| to meet the demand of modern technology. It 
_ was agreed in principle that in those Ministries 
or the Departments where technology is fast 
developing, there should be a system to develop 
and up-date the knowledge of the employees. 
F All Ministries and Departments of Govern- 
ae of India, are requested to keep the above 
i Ros of the National Council in view and 
a © necessary steps in regard to education and 
3 aning of their employees to meet the demand 
ee technology and to up-date their 
ibs Wiedge. If necessary this Department could 
“Ga in the matter. 
TD g: Dept. of Per. & Trg., O.M. No. 12017/2] 
Tig. (TNP), dated the 30th June, 1989. ] 
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_ 2. In addition to the 16 closed holidays a: 
indicated above, each employee will Atk & 
allowed to avail himself of any two holidays to 
be chosen by him out of the list of Restricted 
Holidays as in Annexure II. : 


2.1. In the Central Government Offices, other 
than industrial, commercial and trading esta- 
blishments, located outside Delhi/New Delhi, 
following 13 holidays would be treated as com- 
pulsory closed holidays, namely:— 

. Republic Day 

. Independence Day 3 
. Mahatama Gandhi’s Birthday 
Buddha Purnima 

. Christmas Day 

. Dussehra (Vijaya Dashami) 
Diwali 

. Good Friday 

. Guru Nanak’s Birthday 

. Idu’l Fitr 

. Idu’z Zuha 

. Mahavir Jayanti 

. Muharram 


3.2. The remaining three: holidays may be 
chosen by the Central Government Employees’ 
Welfare Co-ordination Committees wherever 
they exist or by the Heads of Offices where such 
Committees do not exist from out of the follow- 
ing 12 occassions, namely :— ; 
. An additional day for Dussehra 
. Holi 
. Janmashtami 
Ram Navami 
Maha Shivratri 
. Ganesh Chaturthi/Vinayak Chaturthi 
. Makarasankaranti ; 

. Rath Yatra 

. Onam 

. Pongal 3 

. Sripanchami/Vasant Panchami 

. Vishu/Vaisakhi/Vaisakhadi/Bhag 1 
Mestad | Ugadi / Chaitra Sukladi / Cheti 
Chand / Gudi Padava / Ist Nabratr 
Nauraj (*added Vide O.M. No. | 
JCA on 19-5-1988) E 


The final list of holidays a: 
. Government Welfare Co-or 


pe 
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may be forwarded to this Department for infor- 
mation and record. : 


3.3. The list of Restricted Holidays appended 
to this O.M., is meant for Central Government 
Offices located in Delhi/New Delhi. The Co-ordi- 
nation Committees may if they so desire draw up 
separate list of Restricted Holidays keeping in 
view the occasions of local importance but the 
9 occasions after choosing the 3 variable holidays 
in para. 3.2 above are to be included in the list. 


4. For offices in Delhi/New Delhi, any change 
in date of holiday in respect of Idu’l Fitr, 
Idu’z Zuha and Muharram, if necessary, depend- 
ing upon sighting of the Moon, would be noti- 
fied by the Ministry of Personnel and Training 
after ascertaining the position from the Delhi 
Administration. 


LIST OF GOVERNMENT OF INDIA HOLIDAYS FOR 1990 
(for Delhi/New Delhi offices) 


S. No. Holidays 
1. Republic Day 
2. Ramnaymi , 
3. Mahavir Jayanti 
4. Good Friday 
5. Idu’l Fitr 
6. Buddha Purnima 
Us | Idu’l Zuha (Bakrid) 
8.’ Muharram 
9. Janmashtami 
10. Independence Day 
11. Maha Ashtami 
12. Dussehra (Vijaya Dashmi) 
13. Mahatma Gandhi’s Birthday 
14. Diwali (Deepaveli) 


15. Guru Nanak’s Birthday 
= 16. Christmas Day ` 


1. New Year’s Day : 
. Guru Gobind Singh’s Birthday 
Makarasankranti 
Pongal 

. Vasant Panchimi/Sripanchimi 


AEE A 
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Swamysneys. E 
For offices outside Delhi E 
Central Government Employers Wap?" i, the Å 
nation Committees or the Heads of Offig O-0r4j 
such Committees are not functioning) S i 
rised to change the date of holiday a autho. f 
based on the decision of the concer , 
Governments/Union Territories in ne State J 
Idu’] Fitr, Idu’z Zuha and Muharram Spect of f 


Central Government organisations 
include industrial, commercial and trad 
establishments would observe 16 holida vty 
year out of which 3, namely, Republic Dale 
Independence Day and Mahatma Gandhi Bi a | 
day will have to be compulsory taken Tt | 
remaining 13 occasions may be determined by 
such establishments/organisations thems 
on year to year basis. 


[ G.I., Dept. of Per. & Trg., O.M. No, 12/11) | 
89-JCA, dated the 19th July, 1989. ] 


Which J 


elves i 


Date Day of the week 
January, 26 Friday 
April, 3 Tuesday 
April, 7 Saturday 
April, 13 Friday 
April, 27 Friday 
May, 9 Wednesday 
July, 4 Wednesday 
August, 2 Thursday 
August, 14 Tuesday 
August, 15 Wednesday 
September, 27 Thursday 
September, 29 Saturday 
October, 2 Tuesday 
October, 18 Thursday 
November, 2 Friday 
December, 25 Tuesday 


January, 1 Monday. 
January, 3 Wednesday 
January, 14 Sunday 
January, 14 Sunday 
January, 31 Wednesday = 


~*~) aes ee 


: Holidays 


No. 5 5. See Date Day of the week 
g Guru Ravi Das s Birthday February, 9 Friday 
q, Hezmat Ali S Birthday February, 10 Saturday 
| 3 Maha Shivratri February, 23 Frida: 
E > ji (Holika-Dehana) M % 
tt} 9, Ho $ 3 : arch, 10 Saturday 
of jọ, Chaitra Sukladi/Gudi Padava/Ugadi/ 
| ~~ Cheti Chand March, 27 Tuesda 
| > : ; y 
f j Vaisakhat ee, , April, 13 Friday 
h 2. Vishu/Meshadi/Vaishkhaili/Bahag Bihu April, 14 Saturday 
2 | De Jamat-Ul-Vida April, 20 Friday 
yi 14. Rath Yatra June, 24 S 
h | 15, Raksha Bandhan August, 6 ae 
te | 46, Parsee New Year Day August, 24 - Friday 
b | 47, Ganesh Chaturthi/Vinayak Chaturthi August, 24 Friday 
es 
“i j3. Onam 5 September, 3 Monday 
il i 19. Dussehra (Maha Navami) September, 28 Friday 
f 0. Milad-un-Nabi or Id-e-Milad October, 2 Tuesday 
Pa Maharishi Valmiki’s Birthday October, 4 Thursday 
| 22. Deepavali (S. India) October, 17 Wednesday 
| 23. Govardhan Puja October, 19 Friday 
| 24. Bhai Duj October, 20 Saturday 
| 25. Guru Teg Bahadur Martyrdom Day November, 22 Thursday 
= 26, Guru Gobind Singh’s Birthday December, 24 Monday 
| 
E SUPPLY OF BOOKS TO per parcel towards packing and forwarding. 


GOVERNMENT OFFICES 
| Terms and Conditions 


p 1. Orders costing up to Rs. 200 will be 
| Bed by V.P.P. only. We do not issue pre- 
3 ee bills for V.P. despatches nor do we 
a aa operate receipts. The V.P. cover and our 
aa Card are to be treated as vouchers by 
y Rule aaa Offices, vide Note 1 below 
3 , C.T.Rs. 
4 fees Costing more than Rs. 200 may 
cee ed on Credit Bill basis, only if a 
esen made to that effect. The books will 
3 t hy Registered Post. 
ae per cent of the value of books will be 
in owar ds packing, forwarding and pos- 
«IN addition, Registration fee and V.P. fee 
€ charged extra. 
Ias of value not less than Rs. 400 can 
Y tail atrequest. Rs. 20 will be charged 
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Parcels will be booked “Freight to Pay”. 
5. Prices are NET. No discount is allowed. _ 
(Prices ruling on the date of supply will be 
charged.) a. 
6. Credit bills should be settled within fifteen 
days from the date of issue, failing which they 
will carry interest at the rate of 2% per month. 

7. Payment should be made only by crossed 
demand draft on any bank at Madras. 

8. Ifpaymentis made by outstation cheques, 
asum of Rs. 20 for the first Rs. 1,000 and Rs. 10 
for each subsequent Rs. 1,000 or part thereo 
should be added towards collection charges, 
addition to the bill amount. f 

The above terms of supply are not applicable 
in the case of purchases from our agents. They 
may have their own terms and conditions. 


SWAMY PUBLISHERS (P) LT 


164, R. K. Mutt Road, Post Box No. 
MADRAS- 600028 . 


= 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


— Sp Rig) oa 
SE E 


ts 


September, 1989 524 Sha a 
Da ; AMY Steng, | 


= SWAMY’S CASE-LAW DIGEST 
GOVERNMENT SERVANTS’ CASES 


Decided by 


; Central Administrative Tribunals & Supreme Court 
a VOLUME | 
1986, 1987 and 1988 (combined) 


.(Similar volumes to follow every year) 


Judgments selected and edited by expert advocates, presenting facts 
and gist of judgments reported in various law journals 


Neatly classified under different subjects *of current importance 
with captivating headings for each item 


An Index to cases added for easy and quick reference 


1. Administrative Tribunal 13. Pay 

2. Administrative Instructions 14. Pension Rules 
3. Appointment 15. Promotion 

4. Alteration in Date of Birth 16. Reduction and Reversion 
5. Conduct Rules 17. Reinstatement 
6. Confidential Reports 18. Resignation 
7. Confirmation 19. Seniority 

8. C.C.S. (C.C.A.) Rules 20. Suspension 
9. Double Jeopardy 21. Termination 
10. Efficiency Bar 22. Transfer 

11. Estoppel 23. Miscellaneous 


12. Leave Rules 


A handy book of reference — Indispensable for Government Servants, 
Disciplinary Authorities, Inquiry Officers, Presenting Officers. E: 
Defence Assistants, Standing Counsels and Legal Practitioners mS 

handling service matters before Administrative Tribunals 3 

pproximate Pages 500 . : Approximate Price Rs. 10) 


Will be ready by November 1989 


= SWAMY PUBLISHERS (P) LTD. 
Sandhya Mansions, 164, R. K. Mutt Road 
‘Post Box No. 2468, Raja Annamalaipuram 
MADRAS — 600 028 
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E Seniority, emoluments and rank once conferred 
i ot be withdrawn even if they were given by 


| pistake or oversight 


‘The applicant, employed as Selection Grade 
| Assistant Teacher in the scale of Rs. 530-630 
| jn Girls Primary School, Bilaspur, administered 
a by the South Eastern Railway, challenged the 
| Order, dated 18-10-1985,0f the Senior Divisional 
| Personnel Officer withdrawing the aforesaid 
| Selection Grade given to her with effect from 
| 4-4-1976 and reverting her to the scale of Rs. 330- 
| 560 and ordering recovery of overpayment. 
“She also challenged the Office Order, dated 
21-11-1985, refixing her pay consequent to the 
withdrawal of her Selection Grade and revision 
of her seniority. 


| The respondents contended that a higher 
| setiority and Selection Grade was given to the 
applicant on the assumption that she was a 
| tained teacher. Since she was an untrained 
| teacher having a qualification only of Matri- 
| culation she was not entitled to these benefits, 
| It was claimed that the mistake occurred due to 
I eon that, therefore, they were within 
T ghts in withdrawing the benefits on 
| “covery of the mistake. 


| Held: even if for argument’s sake the conten- 


| a the Tespondents is accepted that certain 
higher ook place owing to oversight in giving 
; seniority to the applicant, the matter is 
notwithstanding the contention of 
i geo It is not the case of the res- 
| 2olicant t the initial appointment of the 
Selecti Was fortuitous or „her promotion 
Assistant te Grade Teacher in the cadre of 
erefore teacher was ad hoc or temporary. 
stops l must be held that the respondents 
t the In after several years from correcting 
ondent am to be mistake committed by the 
nefits ae themselves and withdrawing the 
ive y ro In the past to the applicant retros- 
Milar View a expense of the applicant. 
n Of Tadi S been taken in Y.K. Verma v. 
_ "dla and others (1987) 4 ATC 157. 


“ie light of this, the i 
this, the impugned orders of 
Sndent, dated 18-10-1985 and 21-11-1985 


CC-0. In Public Domain. 
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modifying seniority of the a licant ith- 
drawing the Selection Grade arar Ba 
the scale of Rs. 530-630 with effect from 1-4-1976 
and making consequential fixation of pay and 
recoveries, cannot be upheld and are quashed. 


If any recoveries or adjustments of pay and 
emoluments, etc., have already been made from 
the applicant these should be refunded. 


[ Smt.. Pushpa Bhide v. Union of India and 
others, ATR 1989 (1) CAT 397 (Jabalpur Bench).} 
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Validity period of panel prepared on the basis of 
Direct Recruitment or Departmental Competitive 
Examination — Fresh panel cannot be prepared 
unless previous pane! is exhausted to the extent of 
declared vacancies 


In June, 1983, a panel of 23 names was pre- 
pared in the Directorate of Social Welfare, 
Delhi Administration, for the posts of Super- 
visor. Ten of them were recommended to be 
kept on the panel to meet ‘‘emergencies arising 
by officials proceeding on leave or on training 
or due to non-acceptance of the appointment 
and also for future vacancies”. The nine appli- 
cants herein were included in this panel and 
were placedslast. They were offered appoint- 
ments against short-term vacancies. In Sep- 
tember, 1983, there was a ban imposed on filling 
up vacancies, which was lifted in March, 1985. 
However, the panel was scrapped on 16-5-1985 
and the respondents wanted to hold fresh selec- 
tions for filling up the nine posts. Hence the 
present application by the applicants challenging 
the same. 


Held: itisclearfrom the O.M., dated 8-2-1982, 
that normally recruitment from the open market — 
or through a Departmental Competitive Exami- 
nation should take place only when there are no 
candidates available from the earlier list 
selected candidates. In case names of select 
candidates are already available, there sho ue 
either be no further recruitment till the available 
selected candidates are absorbed or the declared 
yacancies for the next Examination should | 
into account the number of persons al 


>i 
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the list of selected candidates awaiting, appoint- 
ment. Thus, there would be no limit on the 
period of validity of the list of selected candi- 
dates prepared to the extent of declared vacan- 
cies, either by the method of direct recruitment 
or through a Departmental Competitive Exami- 
nation. The O.M. further envisages that once a 
person is declared successful according to the 
merit list of selected candidates, which is based 
on the declared number of vacancies, the 
appointing authority has the responsibility to 
appoint him or her, even if the number of vacan- 
cies undergoes a change, after his or her name 
has been included in the list of selected candi- 
dates. 


In the present case, the declared number of 
posts available for direct recruitment has to be 
taken as 22 which was notified to the Employ- 
ment Exchange. It is also admitted that out of 
the posts which were filled up on a regular basis 
by a panel drawn in June, 1983, three vacancies 
had occurred on a regular basis because of 
termination of services or resignation and as on 
date there would appear to be at least 12 posts 
available for being filled up on a regular basis. 
The position is not clear as some of these posts 
may be required to be filled up by promotion 
and some of them may also be reserved for 
S.C./S.T. candidates. Be that as it may, as the 
applicants were included in a regularly drawn up 
panel for direct recruitment on the basis of 22 
vacancies notified to the Employment Exchange 
and as the Minutes of the Selection Committee 
also clearly state that the applicants.were includ- 
ed in the last 10 names of the panel and could 
be considered “‘also for future vacancies”, they 
have become entitled to regular appointment 
against existing and future vacancies to the 
extent these are available for direct recruitment 
of candidates of general category. Accordingly, 
absorption of the applicants against regular 
vacancies to Supervisors shall take precedence 
over appointments of. candidates from any 
fresh panel prepared for direct recruitment 
against existing or future unreserved vacancies. 


[ Mrs. Rajeswari ard others v. Delhi Adminis- 
tration and another (1989) 9 ATC 893 (Principal 
Bench). ] : 


D 
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_ Retired employees getting salary and dearness 
allowance on re-employment in Government 


526 
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Service — They cannot claim relief o | 
from the date of such re-employment 2 Pension 


Held: Dearness Allowance is alloy, d 
ployees to set off increased cost of livin to en. 
inflation and is related to the cost F due to 
index. Though the petitioners are pen „living f 
they having been re-employed in Go q 
service and receiving salary and dearness i ent | 
ance on par with other employees, if thes ow. J 
on pension allowed to them is withdrawn ve | 
cannot complain of any hardship or discrimi Y 
tion. Merely because the Government alloved 
relief on pension for some time even after E 
petitioners were re-employed that does a | 
clothe them with any right to receive relief on | 
pension being continued thereafter after re | 
employment. There is no provision which | 
directs continuance of such relief in case of re. 
employed persons. In fact there is a specific 
O.M. which directs that relief on pension award. | 
ed to pensioner will stand suspend no sooner | 
than he is re-employed [vide O.M., dated — 
29-12-1976, referred to in C.C.S. (Pension) 
Rules by Muthuswami, 10th Edition at page | 
388 J. | 
[Ibrahim Khan and others v. Government of | 
India and others (1989) 9 ATC 901 (Hyderabad | 
Bench). | | 


| 
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Initiation of fresh proceeding without mention t | 
reasons for cancellation of earlier one, Yalu | th 
Instruction in this regard only directory 


Telecommunios 
disciplinary PO J 
h ba 

-8-1707 | 
28 gi 


sional Engineer issued an order stating : 
earlier memo., dated 28-8-1984, } 
take disciplinary action may be trea 


celled. Thereafter the Sub De 


dated 31-1-1985, proposing to take dae 


sional Engineer. The applicant a 
reply pointing out that the charge he 
been withdrawn and that therefore 


“apa be ete > 
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by the disciplinary authorit 
natural justice had been violated in not adhering 


to the administrative instructions i 
q Tuctions issu 
Director-General, P. &T. eror 


[P. Mallaiah v. Sub-Divisional Officer, Tele- 


communications and another 1989) 9 
(Hyderabad Bench). } laa A 


y. No principle of 


{ares ont petition by the applicant contending 

he Pr emo., dated 31-1-1985, was liable to 
4 Back down as being illegal and untenable. 
E te 

eld; the question is, whether after charges 
rave been instituted against an employee and 
| before he is put on his defence, it is open to the 
E at linary authority to drop the charges due 
, Ciam technical flaw and to start a fresh 
j iH wiry on the same charges. The C.CS, 
p CCA) Rules are silent in this regard. They 
| do not prohibit such action being taken. If the 
| disciplinary authority himself had dropped the 
| charges initially framed on the ground of a 
| technical flaw, it would be open to him to once 
| again frame the charges. It is only when an 
i | employee is absolved of the charges on merits 
that there would be a bar to the competent 
authority starting proceedings afresh on identi- 
| cal charges. 
| i 
_ The D.G., P. & T. Letter, dated 5-7-1979, 
| requires that reasons should have been given for 
| cancellation of original charge-sheet or for 
| ‘topping the proceedings and that it must be 
| Stated that the proceedings are being dropped 
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Inordinate delay in processing case agai 

gainst EDA 
after “put-off” and finally leaving case abruptly 
without any orders, serious notice to be taken of 
against erring official. 


The petitioner was working as Extra-Depart- 
mental Delivery Agent of Babujang Branch 
Post Office in Cuttack. On 22-3-1978, he was 
put off duty on a contemplated proceeding and 
the proceeding was initiated on 10-9-1980, on 
an allegation of misappropriation. A regular 
inquiry was conducted and it is said that the 
inquiry was closed on 30-3-1982, when the 
applicant was asked to submit the written state- 
ment and the same was submitted on 16-9-1982. 
It was said that since the proceeding file was not 
traceable, the disciplinary authority was not ina 
position to finally pass any orders in the enquiry. 
Thereafter no orders were passed and the appli- 
cant was languishing without a job. Hence the 
present application by the applicant for quashing 
the proceedings and to reinstate him in service. 


| se requirements were not followed in the 
stant case. The question is whether these 
tuctions would be a bar to the framing of 
caarges afresh as is sought to be done in 
tant case. The C.C.S. (C.C.A.) Rules 
I muonibit such action initiated against an 
a Dy i. an Starting of such an enquiry afresh 
3 Ran e irregular. The executive instruc- 
mah ese circumstances, cannot be held to 

are cae but are only regulatory. In the 
| | Molate an è, Dreach of the instructions does not 
y POF double” Statutory rule nor does the principle 
js | ever Crone ey. arise as the applicant was 
herein a Fated on merits. It is also not a case 
tercise of eins of mala fides or colourable 
“Oden the power 1s attributed in seeking to 
attment ie against the applicant. The 
T directi d contended that the original 
applicant the framing of charges against 
dent aS Initially passed by the first 
> 2e appellate authority, and not by 


Held: at the outset, we are surprised to note 
as to how the respondents could maintain in 
their counter that the applicant is not entitled 
to any relief because the file is not traceable. 
This is a fact which should be taken serious 
notice of by the Postmaster-General. 


E 


There has been gross injustice done to the 
applicant by making the Damocles’ sword to 
hang on him for the last ten years due to utter 
carelessness and negligence of the disciplinary 
authority. We cannot persuade ourselves to 
swallow for a moment that the applicant should 
be made to face harassment because of non- 
traceability of the file in question which is not 
Ciplin only due to the nerligenco? eae 

ary authority. s in these cir- | authority or the Inquiring Officer but 
ES the first Cee ee be | all cannons of equity, justice and fair-play. We 
“land a subsequent charge memo issued take a very serious view of this matter and we 
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hope the Postmaster-General would take equally 
a serious view of the matter because it is in clear 
derogation. of the directions given by the 
Director-General of the Posts and Telegraphs 
that every proceeding must culminate van 
120 days from the date of its institution. e 
are distressed to note that there are employees 
in the Postal Department who could care to 
disregard the instructions issued by the Director- 
General of P. & T. and also the directions issued 
by the Postmaster-General after recommenda- 
tions in some of our judgments. However, we 
again request the Postmaster-General to take a 
very serious view of the matter and cause an 

. enquiry against the defaulter and if found guilty 
severe punishment should be awarded to him 
allowing compensatory damages to be paid to 
the applicant by the defaulter. 


In view of the aforesaid circumstances, we 
do hereby quash the proceedings against the 
applicant and direct his reinstatement positively 
within one month from the date of receipt of a 
copy of this judgment. A special copy of this 
judgment be sent to the Postmaster-General in 
his name cover for his information and imme- 
diate necessary action in regard to initiation of 
an inquiry against the person or persons res- 
ponsible for the delay in disposal of the pro- 
ceeding and the loss of the relevant file. 


[ Giridhari Ram v. Union of India and others, 
ATR 1989 (1) CAT 531 (Cuttack Bench). | 
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Regular appointment of a fully qualified dependant 
of deceased EDA on compassionate grounds in 
place of a provisional appointee, valid 


Sita Ram, father of Lekh Raj, Respondent 
No. 4, was formerly posted as Extra-Depart- 
mental Branch Postmaster (EDBPM for short) 
at Branch Post Office, Bari Kalan, and he served 
there for 20 years. He fell ill and proceeded on 
leave. In his absence charge was handed over 
to one Pardhan Singh. On 27-7-1988, Sita 
Ram died after prolonged illness. Thereafter on 
3-8-1988, the applicant was given the charge 
of the Post Office as EDBPM by the Sub- 
_ Divisional Inspector, Post Offices, on provisional 

basis. It was subject to the approval by the 


_ Superintendent of Post Offices, Dehra Division. 


The latter, on 3-8-1988, called for some names 
to be sponsored by the Employment Exchange 
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for appointment of EDBPM on a re E 
The Employment Exchange sponsor, S 
names including that of the appia foy 4 
ever, the Superintendent of Post e 
was the competent authority selected n° Wy f 
dent, No. 4, who was the son of Sita Respon. ; 
EDBPM on regular basis for the aaan a 
Hence the present applicant by the d Village, 
applicant. 


Ean 


isappoinig | 


The learned counsel for the ap 
tended that the applicant having i 
entrusted with the charge of the Branch Ofi 4 
by the competent authority, he should han 
been regularised by way of selection a 


This was controverted by the respondents o | 
the ground that the applicant was specifically | 
informed that entrustment of the charge to hin | 
would not confer on him any right to claim | 
regular appointment to the post. It was further | 
pointed out that Respondent 4, besides being 
fully qualified was the son of the deceased | 
EDBPM and that was one of the considerations | 
which weighed with him. 


Held: it may be that the selection of Respo | 
dent No. 4 does not, strictly speaking, amount | 
to compassionate employment but the fa 
remains that he was considered inter alia 
this ground for appointment to the post 
EDBPM. We do not think that such a cot | 
sideration is totally extraneous or not germat | 
to the selection process, so as to render i 


selection as invalid, if otherwise he r 


he approve 
the Superintendent of Post Offices, wi 1} 
is the competent authority for ma eal Posi 
appointment. Since the Superintendent iy] 

Offices had not selected the app n 
appointment and he was given the 
provisional basis, he has no le 

the post. The mere fact that he a 
installed EDBPM by the Inspector eve am 
entitle him to hold up the charge for | 


Bae! 

Under the circumstances, ther 2 
the application and has to be dis ae 
[Dina Nath v. Union of India 


ATR 1989 (1) CAT 549 (Chandigarn =i 
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oy Notice sent py registered post, returned with 
¥ oll 


ent ‘left? — No indication that delinquert 
edo to accept notices — Held, ex parte pro- 
ceedings not justified 


In February, 1981, the applicant while 
king as Heavy Vehicles Driver in the Vikram 
| Yi ai Space Centre at Trivandrum, was 
a srarge-snected on the ground that he unauthori- 
ot y absented himself from duty with effect 
n 15-8-1980 and that after Joining duty on 
14-8-1980 he left his headquarters without per- 
mission and did not report for medical examina- 
tion on'9-12-1980, as directed. After receipt of 
his explanation to the charge-sheet the respon- 
dents ordered a detailed enquiry by an enquiry 
oficer and since the applicant failed to attend 
the various hearings even after repeated notices, 
the enquiry was held ex parte and he was remov- 
ed from service by the impugned order, dated 
16-9-1981. 


According to the applicant he had never 
received any notice of the hearing nor did he 
receive a copy of the order of removal from 
= service. He, however, filed an appeal on 
= 10-11-1981 and in spite of a reminder in 1982 
he was not intimated about the appellate order. 


i en he sent'a legal notice on 3-4-1985 to the 
im} ‘POndent, they replied on 5-6-1985 stating that 
Be the appellate authority had rejected the appli- 


| ants appeal on 10-12-1981. However, no 
appellate order was communicated to him. 


| d rer he filed the present petition praying that 
ol} as ie order removing him from service 
a age the appellate order should be set aside 
owi in at he should be declared to have continued 
hap e Service with all consequential benefits for the 


ntire period from 


L reinste od from 15-8-1980 till the date of his 


Held; 


dents The learned counsel for the respon- 


conceded that the notices sent by Regis- 
Post could not be served on the applicant 
eturned by a endorsement ‘left’. The 
2 ent was not attested by the Postmaster 
d refus a as no indication that the applicant 
$ Cannot to accept the notices. Accordingly 
' © presumed that the applicant had 


e : i 
ee himself from the enquiry proceedings 
; a, and despite information. It was 


T the respondents to get the notices 
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pasted at the addresses left by the applicant in 
the presence of witnesses or publish the notices 
at least for one appearance, in the newspapers. 
Since no action was taken even to ensure even 
Constructive’ service of notice on the applicant 
the ex parte proceedings are vitiated however 


ous the evidence against the applicant may 
e. 


From the records made available it appears 
that the appeal, dated 10-11-1981, filed by the 
applicant was put up to the appellate authority 
but the decision of the appellate authority was 
not communicated to the applicant due to 
inadvertance. It is thus clear that the applicant 
was deprived of his statutory right of being 
informed about the appellate order by the 
appellate authority in a proper manner and to 


this extent disciplinary proceedings stand further 
Vitiated. 


In the circumstances, we set aside the order 
of removal from service and the appellate order 
confirming the same and direct the respondents 
to start de novo enquiry proceedings. The- 
applicant should be deemed to have been rein- 
stated in service from the date of his removal and 
placed under suspension from that date. He 
should be paid subsistence allowance admissible 
to him under the rules from the date of his 
removal from service. . 

[ Y. Danial Tharakan v. Head P.G.A., Vikram 
Sarabhai Space Centre and another, (1989) 9 
ATC 726 (Ernakulam Bench | ‘a! 
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Termination simpliciter is not dismissal or remoyal — 
— Past service before termination will count for 
retirement benefits 


The applicant retired from the Army after 
rendering service for about 23 years and was 
appointed on 30-3-1974 as Assistant Security — 
Officer in the Heavy Water Plant, Baroda, under 
the Department of Atomic Energy. He was 
transferred to Tuticorin, on 6-10-1976. In © 
1977 he was declared as quasi permanent. The 
applicant’s services were terminated on 22-7-1979 
by the first respondent. The order of termination 
did not cast any stigma on him and it was termi 
nation simpliciter. He was taken back to servi 
with effect from 7-11-1980. He was taken E 
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fresh entrant and he was informed that his past ; in the new one that the applicant’s 


3 > He | would not count for purpos St seryi 

ce would not count for any purpose. 4 Purposes of qualify {Vice 
S aed in 1986, as a result of which he vice. As such a specific indication as ai er. 
was brought over to pensionary benefits. The | in Rule 28 (a) of the C.C.S, (Pension) Rules i 


i realised that as he was left with | not exist in this case, the applican 
Ba cven aeers of service, he would not be | tion in service has to be treated as automatica, 
entitled to any pension, whereas if his previous condoned. The rule does not allow of any int 
service from 30-3-1974 to 22-7-1979, was allowed | pretation that it is enough to deny the bea 
and computed as qualifying service, It would | of past service for retirement benefits, if a 
entitled him to pensionary benefit under Rule 19 | intention of the competent authority to den i | 
of the CCS (Pension) Rules. Accordingly he | is merely implied. We are also not persuaded | 
represented to the respondent but his request for | agree with the contention that the applicant 
counting his past service for retirement benefits | having accepted the offer of appointment, with | 
was rejected by the impugned order, dated a clear stipulation that his past service would no, 
10-2-1988. Hence the present application | count for any purpose, he is now estopped from 
challenging the impugned order. challenging that provision. We have to take | 

; _ | note of the circumstances under which the | 
Held: From a perusal of the order of termi- | applicant accepted the terms of fresh appoint. | 
nation issued to the applicant on 22-7-1979 it is | ment, as observed by the supereme Court in | 
clear that it is an order of termination simpliciter, | S.K.Y. Jha v. Union of India, AIR 1986 SC 16% | 
without casting any stigma on the applicant. | As the rejection of the applicant’s representation | 
There is no reference at all to any unauthorised | in this regard is contrary to the provision ` 
absence, desertion of duty or any other form of | contained in Rule 28 (a) of the C.C.S. (Pension) | 
misconduct. On the face of it, it is merely a | Rules, we allow the application and direct the | 
termination of appointment of a semi-permanent | respondents to condone the break in service of | 
official. Such a termination will not amount to | the applicant and allow the period from | 
dismissal or removal from service or for partici- | 30-3-1974 to 21-7-1979 to count for retirement | 
pation in strike. Es benefits in accordance with Rule 28 (a) of the |; 
$ C.C.S. (Pension) Rules. } 

When has been referred to in Rule 24 of the | Į 7. George v. Chief Executive, Heavy Wale | 
CCS (Pension) Rules is only ‘‘dismissal or Projects, Department of Atomic. Energy and a ; 


removal” from service and the rule therefore another, (1989), 9 ATC 744 (Madras Bench). 
visualises forteiture of past service only in cases ; i 


where there is a major penalty of dismissal or 95 
removal from service. Rule 28 (b) has been made k ificate 
specifically applicable only where, apart from | Administrative Tribunals cannot issue oe et 
resignation, there is the imposition of the penalty | of fitness to appeal to Supreme Conn Ti | 
of a or removal, as a deliberated provi- | Article 133 or 134-A of the Constitution 0 ion 
sion so that a very adverse consequence visits Th ERE iew Poy 
y quenc e petitioner had filed a revit a 

Ae Cen a Bee penalty like dismissal | against me order rejecting at the stage 0 el A 
is ımposed. Once it is held, as we do | sion ofan original application filed by him view d 


SA [ay ‘a 
t's interru. 


here, that the applicant’s termination does n inistrati i the Teen 

: aco £ ot | the Administrative Tribunal. AS rt & 
amount to dismissal or removal from service, S a S dismissed he filed the pie i 
then Rule 28 (a) of the C.C.S. (Pension) Rules | titio, te of fim | 


i A Z rtifica 
ates becomes applicable and the two spells of service pe or ae of e an “appeal be d 
= rendered by a Government servant should be Suprem Po a t 
treated automatically. as qualifying service for ARESE 
purposes of retirement benefits, if there is no 


wo py the pele 
It was emphatically submitted y ince U 


specific indication to the contrary in the service | tioner appeari i tna TAIR 
: . ring in person, < rryjbu 
; book. The period of interruption alone does not E T F A that this Si the 
= _ qualify for pension. : as 2 ie 


is a substitute for the High Court, it 


; u 
; ; powers conferred on the High Court f Ar 
We have perused the service-books of the Constitution and as such in vieW 


: } ef 
applicant and we note that there is no specific | 134-A of the Constitution conferring pone 
entry therein either in the old sérvice-book or | the High Court to issue certificate g 


oe 
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fo Supreme Court the same power is 
al ble by this Tribunal. He also placed 
a n Section 14 of the Administrative 
e OF ct, 1985 (for short the Act), which 
t the Tribunal shall exercise all the 
2 ‘diction, POWerS and authority that is exer- 
3 aa all courts (except the Supreme Court) 
h. r relation to service matters. 


ht pf appeal to the Supreme Court relates 
to a judgment, decree or final order in a 
oceeding of a High Court. Though this 


q a Tig 
| only 


ni f ivi 

ith | pora has been held to be a substitute for the 
Wt | High Court in regard to trial and adjudication 
m | of service matters, in the absence of a provision 
ke f in the Act granting a right of appeal to the 


| Supreme Court from the final order of the 
Tribunal, and in the face of an express provision 
inthe Act declaring that such final orders of the 
| Tribunal shall be final and shall not be called 
Í in question in any court, the provision in Article 
, 133 of the Constitution cannot be invoked by 
| the petitioner. 


= The provision in the Act giving finality to the 
| final order of this Tribunal cannot be belittled on 
| the ground that this Tribunal has been held to 
be a substitute for the High Court. Actually’ it 
| ‘Sasubstitute having larger authority and powers 
| than the High Court, inasmuch as the seal of 
| finality has been given to its final order, unlike 
|i the case of the final order of the High Court 
| fom which an appeal is specifically provided. 
4 en Article 133 of the Constitution refers 
i penay to the High Court, the Article cannot 
i w as to take in this Tribunal also within 
JE It. Besides, such a reading of the Article 
onp ader the provision in Section 27 of the Act 


puferring finali 
Tribunal Sie. on the final orders of the 


W e 
g at tefore, hold that the petition for the 
Suprem certificate of fitness to appeal to the 
Ik © Court is not maintainable. 


Mahalingam y. Secretary to Government 


qi . 
a others, (1989) 9 ATC 756 (Madras 


96 
I S overriding public interest to 
oan pescend a transfer ordered, Govern- 
io eee Y principle of promissory estoppel 

r Pplicant was working as Administrative 
Maharashtra Bn. N.C.C. at Latur 
- InJanuary, 1987, he represented 


Ules there į 
the ater a 
ie | Uh 


Held: The provision in Article 133 conferring 


for a posting at Kerala on the grou í 
wife was working as a Teacher in the Bade 
Department of the Kerala State. He followed 
t up with another representation, dated 
22-2-1988, reiterating his previous request on 
the ground of his wife’s employment and also 
mentioned about his old and ailing mother and. 
marriageable daughters in support of his prayer 
callon wes seit by Menan 

ent by tne respondents indicating 
that D.G., N&C had accepted his Beer 
Kerala. On 19-5-1988, order of transfer of the 
applicant was passed by which he was posted to 
Trichur. This was followed by movement order 
with departure date being indicated as 20-6-1988 
by when the applicant had already forwarded his 
luggage. He got the clearance certificate on 
20-6-1988 and on the same day despatched his 
other household articles by road incurring 
an expenditure of Rs. 3,200. He ‘was 
allowed a T.A. of Rs. 7,000 on 17-6-1988. 
On 20-6-1988 his name was struck off from the 
records of Latur establishment. The applicant 
left Latur on 20-6-1988 and reached Trichur on 
22-6-1988. On that very day he received a tele- 
gram sent by the Commanding Officer at Latur 
in which it was mentioned that a telegram had 
been received on 20-6-1988 on the basis of which 
his posting at Trichur had been held in abeyance. 
The applicant was directed to report back to 
Latur. The local officer at Trichur refused to 
accept his posting at Trichur when he reported 
to him on 22-6-1988. In sheer desperation he 
moved this Tribunal on 23-6-1988. The Tribunal 
on 24-6-1988 passed an interim order holding 
the order of his posting back to Latur in abe- 
yance. Accordingly, the applicant had been 
working at Trichur under the orders of the 
Tribunal since then. 

Held: The respondents had all the time in the 
world between January 1987, and May, 1988, to 
get and verify the data and it cannot be said that 
the applicant himself manipulated and got his 
transfer order issued in his favour. His superior 
officers also had recommended his transfer to 
Trichur. There were valid reasons for his trans- 
fer which was ordered. He had been working 
in a ‘hard’ station, his wife was working in 
Kerala, he had marriageable daughters and 
ailing old mother to be looked after. After the 
orders had been issued, all formalities had been 
completed and he had been relieved and after 


reaching Trichur was on the verge of joining the — 


new posting at Trichur on 22-6-1988 when the 
impugned telegram came like a ‘bolt from the 
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blue’ keeping the post in abeyance. It has been 
admitted by the respondents that the abeyance 
order was at the instance of Dy. D.G. of Kerala 
who thought that the applicant has had enough 
of Kerala postings and had vested interest 
because of his property at Trichur. The appli- 
cant was given no opportunity to clarify his 
position before the D.G. held his posting in 
abeyance. The abrupt manner in which the 
posting order was held in abeyance indicated 
‘that certain forces adverse to him started operat- 
ing though in a belated manner. There is nothing 
to show that the posting order was procured by 
the applicant misrepresenting facts or in conni- 
yance with others. The respondents having 
passed the transfer order and allowing the 
applicant to take necessary action based on that 
-posting order regarding his children’s admission 
at Trichur, drawing advance, etc., are estopped 
by the principle of ‘promissory estoppel’ from 
unilaterally and for tentative reasons, with- 
drawing that order of transfer. The respondents 
are even now not clear about the facts as they 

’ have admitted that they needed some time to 
verify the facts and that is why they kept the 
order of transfer in abeyance instead of cancel- 
ling same. 

The Government cannot claim to be immune 
from applicability of the rule of promissory 
estoppel and repudiate a promise made by it on 
the ground that such promise may fetter its 
future executive action. If the Government does 
not want its freedom of executive action to be 
hampered or restricted, it need not make a 
promise knowing or intending that it would be 
acted on by the promisee and the promisee would 
alter his position relying upon it. It is only if the 
court is satisfied that overriding public interest 
requires that the Government should not be held 
bound by the promise that the court would 

refuse to enforce the promise. Since in the 
instant case the respondents have not indicated 

~ any overriding public interest to withhold the 
order of transfer, they have to be held to be 


bound by the principle of promissory estoppel. . 


In the result the transfer order of the appli 
_ to Trichur has to be maintained as if fie tale. 
gram keeping it in abeyance did not exist. 
_. [Major A.A. Aphraim v. Director-G 
_ National Cadet Corps and others, (1 989) one 
_ 163 (Ernakulam Bench). | 


ee 97 
‘Services of a temporary employee cannot be termi- 
_ nated during the period of her maternity leave _ 


c 
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Held: The learned counsel for the par, 
contended that the impugned or ao tion 
16-5-1968, terminating her services ase Cate. 
Surgeon under the Directorate Ge SSistan, 
Health Services, was issued during the Tal of 
her maternity leave. and that such te Period | 
was illegal in accordance with the Proviene 
Sections 5 and 12 of the Maternit Isions of 
Act, 1961. Y Benefi 


The question arises whether the 
was appointed on an ad hoc b 
entitled to maternity benefit. In thi 
has to be borne in mind that thou 
tioner was appointed on an ad ho 
services were sought to be termin 


=a 


introduced by the Ministry of Health and | pu 
Family Planning, the respondents treated their | 
Letter, dated 13-11-1967, as a notice of termi- 
nation in pursuance of Rule 5 (1) of the C.C. 
(T.S.) Rules, 1965. We have already pointed out 
that termination of service of a woman em- 
ployee who has absented herself from work to | 
avail of maternity benefit, would be illegal in 


not applicable to an ad hoc employee. =y 
facts and circumstances of the case, We the | 
satisfied that the respondents had treated = 
petitioner as a temporary Government a i 
That being so, a temporary Government aa 
would be entitled to avail of maternity a 4h 
This is quite apart from the provisions. i | 0. 

Maternity Benefit Act, 1961 and Artik | 
of the Constitution. J9 
In the result the impugned Memori gis : 

dated 16-5-1968, terminating the P&™ 
services has to be quashed. at 
ndia 


[ Dr. (Smt.) Adarsh Arora y. Union of, h 
others, (1989) 9 ATC 800 (New Delhi Bench 


T 
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p gaens 


higher class of accommo- 


|, entitled to travel on L.T.C. by I class by 
yh, erformed journey from Jaipur to Dehra 
ie is hometown, by read in a bus operated by 
Pate Roadways Corporation up to Delhi by 
nd from there to Dehra Dun by Deluxe 
return journey was also performed 
y. The Controfling authority counter- 
ined the bill restricting the claim to I class rail 
wwe (through ticket) but the R.P.A.O. Jaipur 
the | etamed the bill with the observation that the 
‘| (him for the entire A.C. bus for both outward and 
rtm journeys should be rejected in the light of 
wa 3of G.I., O.M., dated 6-8-1987. I am of the 
itv that the claim should not be rejected but he 
i | sould get actual bus fare paid or I class rail fare, 
S. | thichever is less. Please enlighten. 
| Sumer Chand 
Est. & Accounts Officer 
MAP Publications 
Hathibarkala—-248 001 


a be restricted to I Class rail fare and it 
| ne not have been rejected. There are no 


' Curren Can 
trious t year’s contributions and not on the 


lised awe balance. He has accordingly 
“+ account as follows:— 


a 1-4-1988 bee Rs. 7,631 
9 S contribution for : 
oe = Rs 2575 

t o : ‘ 

@ 12% credited on 
Contribution for 
oe Rs. 309 
On 31-3-1989 Rs. 10,515 
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I strongly feel that the action of my Accounts 
Officer is not correct. Kindly clarify. 


T. Krishnudu 
Scientist 
Indian Institute of Chemical 
Technology (C.S. & I.R.) 
Hyderabad — 500 007 


The action of your Accounts Officer is incor- 
rect. You may draw his attentionto Rule 12 
of Swamy’s Compilation of Contributory Provi- 
dent Fund Rules in this regard. 


Restoration of commuted pension 


Kindly advise if a pensioner, aged 76, who com- — 


pleted 15 years after retirement and had not com- 
muted any portion of his pension earlier can now 
get the admissible portion of his pension commuted 
according to rules and continue to get his full 
pension under the Government of India’s O.M. 
No. 34/2/86-P. & P.W., dated 5-3-1987. 
Rais Ahmad 
Section Officer 
Maulana Azad Library 
Aligarh Muslim University 
Aligarh — 202 002 


You have raised an interesting point. It is 
not covered by C.C.S. (Commutation) Rules or 
any orders issued thereunder. We are, therefore, 
referring the matter to the Department of Pen- 
sion and Pensioners’ Welfare. [ Please refer 
‘From the Editor’ column. | 


‘CGEGIS—Interest on arrears of sub- 


scription 
A L.D.C. was on Ex-O-L from 1-1-1989 to 
30-4-1989 and Rs. 80 towards the subscription of 
Group Insurance at Rs. 20 p.m. was recovered 
from the salary for the month of June, 1989. 
Please enlighten regarding recovery of interest on 


- subscription by way of an illustration and also 


intimate as to whether the recovery can be effected 
from the Insurance Fund if he dies while on 


extraordinary leave. 
: Rajesh Zutshi 
Area Accounts Office (Pay) 
Northern Command 
Srinagar 


feria at 


i 


Mat) NEET ECA 


MPP LIT Te rt 


‘hoe 


Pact) | 
Folens sae Seba hy ig A) 
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The rate of interest is 127% p-a- and com- 
pounded quarterly. The interest on the arrears 
of subscription is to be calculated as under: 


Due date of Amount of Interest 
credit subscription Bearing 
Í Balance 
Rs. Rs. 
31-1-1989 20 20 
28-2-1989 20 40 
31-3-1989 20 60 
120 
30-4-1989 20 141* 


*(including interest of Re.1) 
Calculation of Interest 
120 x 12/100 x 1/12 = Re. 1.20* 
141 x 12/100 x 1/12 = Re. 1.40* 
*(rounded off to Re. 1) 
Amount due for recovery 
Subscription Rs. 80 + Interest Rs. 2 = Rs. 82 


The arrear subscription and interest thereon is 
recoverable in not more than three instalments. 


Regarding recovery of the arrears of subscrip- 
tion when an employee dies while on Ex. O.L., 
it should be recovered with interest from the 
payments admissible to his family under the 
Insurance Scheme. 


Define All India transfer liability? 


Kindly provide the correct meaning of the term 
“All India Transfer liability” and also the source 
and mode of the term where it has been defined. 
P.K. Sharma 
Dy. Supdt. of Police (Vig.) 
Police Headquarters 
Port Blair — 744 101 


The term ‘All India Transfer Liability’ has not 


= been specifically defined anywhere either in Rules 


or Orders. In such cases we have to apply the 
_ general meaning. In certain cases the very condi- 
tions of service stipulates that the employees are 
liable for transfer to any place in India, Such 
officers are regarded as ‘Officers. having all India 
_ transfer liability’. As for example, the Gazetted 
_ Officers of Posts and Telecommunication 
_ Departments are liable to be transferred to any 
station in India. These Officers are taken as 

_ officers having All India Transfer Liability. 


Reimbursement of Tuition Fees 


y wards are studying in recognised unaid 
chools which charge the Tuition Fee far in sae 


/ Though the officer had given leave address at | 


transfer benefits or should be restricted as h 
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of the rates prescribed by the IV Cp c | 
Resident Audit Officer of our office has r, Me 
my claim for reimbursement of tuition footed t 
rates prescribed by the Government of Kas the 9 
for aided schools, i.e., Rs. 10, Rs. 15 an dee r: 
for Standards I to IV, V to VII and VI to a X 
pectively. While our office follows m eS 
mutandis the rules of the Central Governments 
service matters, please clarify whether the aa 
of our Audit Officer is justified? uling 
H.M. Puttaswamy G 
Southern Reginei Sa 
National Dairy Research Institut 
Bangalore — 560 030 ; 
As per order 18 of the C.C.S. (Educational 
Assistance) Orders, the tuition fee payable and 
actually paid is to be reimbursed subject to the 
maximum of Rs. 20 p.m. up to Class x and | 
Rs. 25 p.m. in respect of Class XI and XII. The — 
action of your office to limit it to the fees | 
prescribed by the State Government is not | 
supported by any rule. 


Eligibility of Transfer entitlements 


An officer was transferred from Patna to Bombay | 
and was relieved on 11-11-1987. He has sent his | 
household goods on the very same day by lorry to | 
Bombay and proceeded on leave for 31 days, duly 
sanctioned. 
On expiry of leave, he reached Bombay on 
17-12-1987, where he was not allowed to join daty 
for the reason that his transfer order was further 
modified on 4-12-1987, posting him to Vijayawada. | 


— cr a 


a 


ona oO an 


Patna, the modifed transfer order was not col | , 
municated to him. After obtaining a copy of tie 
modified transfer order at Bombay, he proceeded 
to Vijayawada and reported for duty % | 
22-12-1987. : 


from Patna to Bombay and other from Bombay 
to Vijayawada along with the transpor i 
Please enlighten whether he is eligible ies, 


transferred from Patna to Vijayawada. 
Asst., Director of P A 

Coffee Boar 
Tirupathi - 511 nA 
The rules are silent since they do not ar the | 
such lapses. In the given case, We T „À. 

opinion that the officer should be grani iee 

from-Patna to Vijayawada via Bombay, ; tra 
has actually performed the journeys 4” 
ported the personal effects. y 


ation = 


J smse 
on on deputation 


~ ati 
he pay fix up B officer and am on deputation in 
(mag Nole Press as a Group ‘A’ officer. My 


j orrency ‘p post in parent office was fixed at 
gg iD 00 on 1-2-1986, by granting two increments 
3,3 awing stagnation increments in the pre- 


ye 
si was dr 


Et scale of Group ‘B’ prior to 1-1-1986. 
tis | revise tion under para. 8 of Deputation Order to 
ia f qgave OP r to the revised scale of Group ‘A’ in 


| come a Note Press. My parent office has fixed 
a Curren hs the deputation post of Group ‘A’ at 
i Ri 400, ignoring the two increments granted to 
| -oin the Group ‘B’ post, on the plea that double 
| jenefits camnot be given. Is it correct to fix my 
F ay in the Group ‘A’ post without taking into 
a any the two increments granted to me on 


ia | 11-1986 in the Group ‘B’ post? 
x 1 N.S. Mani 
he $ $ Chief Administrative Officer 


Currency Note Press 
Nasik Road — 422 101 


We are of the opinion that your pay in the 


| tas to be refixed with reference to your pay in 
| therevised scale of the cadre post on the date of 
‘| jour revised option, without invoking the provi- 
| Sonof F.R. 35. This opinion is based on paras. 
| 8land 8.2 of G.I., M.F., O.M.. dated 7-1 1-1975, 
| (Appendix 5 in Swamy’s Compilation of F. Rs. & 
SRs.— Part I) and C. & A.G’s Letter, dated’ 


} 4-7-1988 (published in SwamysnewS as SI. No. T 
4 of January, 1989). À 


Ai | pre pmission of two increments in the revised 
| “Ol pay of parent cadre post for the purpose 


ation of pay in the de utatio 
n post does not 
Pear to be correct. 5 


M of Letter No, 13019/3/89-Est. (L), dated 
ee Shri E. K. Sreedharan, Under 
TSO phe Government of India, Ministry of 
Per, g ublic Grievances and Pensions, (Dept. 
itor; Trg.,), New Delhi, addressed to the 
Nb, 
eat of Special disability leave — 
to fiing of Rule 44 (9) of the C.C.S. 
a fave) Rules, 1972. 
a wtected to refer to your Letter, dated 
: IS 1989 ( published on page 223 of 


_ryised scale of the ex cadre (deputation) post | clarify the following, since the Government's 
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SwamysnewS, April, 1989), on the subject noted 
above and to say that the provisions of sub-rule 
(9) of Rule 44 of C.C.S. (Leave) Rules, 1972, are 
quite clear as published in the Official Gazette 
S.O. No. 940, dated the 8th April, 1972.. As such 
there is no scope for any doubt in respect of the 
said provision. The relevant rules as published 
in the Gazette may, therefore, be referred to. 


Editor’s reply 
We are thankful for having brought to our 
notice the correct position regarding sub-rule (9) 


of Rule 44. We are taking necessary corrective 
action. 
(2) 


Copy of Letter, dated 18-7-1989, from Shri 
K.N. Varadarajan Nair, Fishery Survey of India, 
Palace Hotel Building, Mormugao-403 803: 


Sub:—Entitlements of F.A./D.A. benefits for 
Group ‘A’ Officers drawirg pay less than 

Rs. 2,800. 
Kindly refer to G.I., M.F., O.M. No. 19030/5/ 
86-E. IV, dated 6-8-1987 on the subject cited and 


order is confusing and has not been incorporated 
Swamy’s Handbook, 1989. 

Whether the entitlements of Daily Allowance, 
Entitlement for rail journey on tour and transfer 
and lump sum transfer grant/packing Allowance 
in respect of officers of pay range of Rs. 2,800 
and above but less than Rs. 5,100, furnished in 
the Annexure to G.I., M.F., O.M. No. 19030/5/ 
86-E. IV, dated 19-3-1987, in paras. 1 (a), 1 (b), 
2 and 3, are applicable to the Group ‘A’ Officers 
drawing less than Rs. 2,800? 

Editor’s reply 

The position as published in the Handbook is 
after incorporating the O.M., dated 6-8-1987, 
only. This O.M. is to add “‘one sentence to 
para. 2 of the O.M., dated 19-3-1987. Para. 2 
of the O.M. ibid deals with annexure to O.M., 


dated 24-11-1986. Hence under the O.M., dated | = = 


6-8-1987, the Government has informed that 
paras. I (a) and (b), (3).and (8) of Annexure to 
O.M., dated 24-11-1986, dealing with daily 
allowance, rail entitlements and lump sum trans- 
fer grant and packing allowance will also be 
applicable to Group “A’ officers drawing pay of 
less than Rs. 2.800. 


Thus, it may be seen that the position men- 
tioned in the Swamy’s Handbook is the latest — 


one. You may also note that the T.A. entitle- ae 


ment is based on pay and not on Group ‘A’ or 
Group ‘B’. 


. ‘September, 1989 


SwamysnewS 
- Terms and Conditions 


1. Subscriptions are payable in advance. 
Enrolments from earlier months will be subject 
to availability of back copies. 


2. Subscriptions should be sent only by 
Bank Draft on any Bank at Madras, in favour 
of Swamy Publishers (P) Ltd. Money Orders 
and Postal Orders NOT accepted. 


3. Subscriptions once enrolled cannot be 
cancelled and no part of the amount paid is 
refunded under any circumstance. 


4. Remittances for renewal should reach us 
a month before the expiry, indicating Subscrip- 
tion Number together with payment by Bank 
Draft. 


5. Requests for change of mailing address 
should reach us a month in advance. Such 
requests should indicate Subscription Number. 


6. The period of subscription enrolled is 
_ based on the current subscription rates and 
-holds good only as long as these rates are in 
force. 

7. The rates are subject to revision at any 
time by our announcement in SwamysnewS 
or an intimation from this office. The periods 
of subscription for amounts already paid will 

be refixed when rates are revised. 


= 8. SwamysnewS will normally be posted 
= by the 7th of every month. The posting may 
= be delayed by a week if any latest important 

_ Government orders are to be included. 


F aS 9. Postingis done through our computerised: 


= mailing system. We make sure that the journal 
= ts mailed to all subscribers and we hold the 
~ receipt from the post office as proof. 


= 10. Journals are mailed by ordinary post at 
_ the subscriber's risk. Subscribers are advised 
to get their copies by registered post on pay- 
‘ment of an additional amount of Rs. 60 per 
_ year, for any number úp to 40 copies per 
month. 


= 11. The magazine reaching Government 

___ Offices by designation are not usually preserved 
_ carefully or they get pinched. Please give safe 

addresses., : 

2. Please quote your Subscriber number in 

correspondence. ; 


D $ á z $ 
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From the Editor 


Copy of Letter, dated 27-7-1989, from the fau 
to Shri N.S. Sankaran, Deputy Secretary Editor f 
Government of India, Ministry of Parse the 
Public Grievances and Pension, New Delhi nel, 
Dear Shri Sankaran, s 


Herewith please find enclosed a copy of Let A 
received from Shri Rais Ahmad, Maulana Aes { 
Library, Aligarh. He has presented the cage a E 
pensioner who had not commuted any porti ag 
of his pension during the last fifteen years ih i 
now wants to commute his pension and “tk 
get immediate restoration of the full Pension, 
The proposal is interesting but not covered by 
the existing rules and orders on the subject 
Either you have to allow this, as there is some 
force in his argument, or you may have to amend _ 
the rules not permitting commutation fifteen — 
years after retirement. A third alternative would 
be, the earlier suggestion made by the Govern- 
ment that full pension should be restored fifteen 
years after commutation and not fifteen years 
after retirement. 

I shall be grateful for your valued opinion on 
this instant case. 

With Greetings, 

(Signed) 
P. Muthuswamy 
REPLY 4 

Letter No. 34/7/89-P. & P.W. (G), dated 
2-8-1989, received from Shri N.S. Sankaran, — 
Deputy Secretary to the Government of India, 
Dept. of Pension and Pensioner’s Welfare, New 
Delhi, is reproduced as Order No. 329 (vide 


page 514 of this issue). SS 
Consumer Price Index 
[ Base year 1960 = 100] = 

12 monthly 


Month Monthly 
Index average Index i 

July 1988 -795 758.61 
August an 800 764.00 
September ,, 806 ` 769.08 
October _,, 823 715.11 
November ,, 828 781.25 
December _,, 818 786.15 
January 1989 813 oe 
February 813 191.08 
March as 818 802. r 
April z 823 a 
May Bs 833 So : 
pune > 838 81748 
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HANDBOOK 
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A beautiful Master Diary printed by offset process 
with an attractive plastic jacket— 
Given free while stocks last 


221 SUBJECTS — DIVIDED INTO 21 SECTIONS 


3 ie information on rules relating to Conduct Rules, Discipline Rules, Staff Car Rules, 
i. lowances, Dearness Allowance, H.R.A. and C.C.A., Government Quarters, Advances, 
en's af Medical Attendance Rules, T.A. L.T.C. and Joining Time, Provident Funds, 
ak Promote ational Assistance, Welfare Measures, Foreign Service and Deputation, Seniority 
i matio lon, Retirement Benefits, Direct Taxes, General Subjects, Model Calculations, Postal 
nand other subjects you come across everyday. 


k 

ti OVERNMENT SERVANTS: Nothing that is needed by a Government Servant is 

K ever you want we have given. Any subject and every subject — you name it, we 
little encyclopaedia. i 


G ; 
loa) ERNMENT OFFICES: You can buy our de luxe Handbook in bulk and supply 
I Our officers. No need to buy separate diaries. 
er Fi 
leheng. cation of this kind provides you information as accurately, concisely, 
The 199, y and thoroughly onall service matters— as Swamy s Handbook 1990 
Po Pa de luxe Edition comes with up-to-date information. Completely 
ber and Printing superb. : 


Price: Rs. 40 
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C-2 Swamy’s Pension Compilation meer porating Cc Gs; (Pension) Rules 1989 
C.L. No. 1 to C-2 
C.L. No. 2 to C-2 


C-2-A Swamy’s Compilation of C.C.S. CN of E Rules ... 1989 
C-3 Swamy’s Compilation on Central Government Employees’ Group 
Insurance Schemes es ee ae 1989 
C-5  Swamy’s Compilation of Staff C Ris. 1989 
C-7 Swamy’s Compilation of Medical Attendance Rules — nanding List 
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C-7-A List of Medicines (admissible and RUO 3 1989 
C-8 Swamy’s Compilation of Central Civil Services ‘Classification, Cor 
trol and Appeal) Rules = Ea 1989 
C-9 Swamy’s Compilation of Central Civil Gece C Rules... 1989 
C-10 Swamy’s Compilation of General Provident Fund (Central Services) 
Rules i 1989 
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C22 Sr) s Compilation of cael Givi Services (Temporary Service) 1989 
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1S 

40g} 

o Important Orders 

1.0} No. Date Subject SI. No. Date Subject 

206) A ; Canteens 353 27-7-89 Recovery of L.F. beyond the normal 
oi y 26-71-89 H.R.A./C.C.A, on revised pay for permissible period of retention. 
3o the period from 15-1-1986 to Income Tax ; 

K 30-9-1986. 354 12-7-89 Deduction at source from salaries 


1 Central Administrative Tribunal during 1989-90. 
| 4 247-89 Obtaining legal opinion of Legal Medical Facilities 


Remembrancer/Law Officer no more 355 17-3-89 Clarification on medical treatment 
i) necessary. i from the P.G.I. M.E. & R., Chandi- 
1% 298-89 Engagement of Advocates to act as eai í 
na Presenting Officers 356 29-6-89 Rates of Total Hip replacement and 
Total Knee operations at S.1.0.R., 
Confidential Reports and D.P.Cs. : Pune. 
i; a 10-4.89 Annexures to O.M. on consolidated 357 29-6-89 Rate of Coronary By-Pass Surgery 
LW guidelines on D.P.Cs. at N.H.I., Delhi. 
20 i ‘ 358 31-38-89 Charges for treatment at Barshf 


Discipline Maternity and G.C.H., Maharashtra. 


71839" Amend 
ment to C.C.S. (C.CA. 7 

Rules. ( ) Pay, D.A., etc. s 
359 3-8-89 Incentives for acquiring higher pro- 
Pgs GE.R., C.T.R., C.A.M. fessional qualification in I.C.W.A, 

Amendment to Rule 111 (3) of the 5: cxammaioni 

‘G.A. (R. & P) Rules. -360 7-8-39 Guidelines for pay protection of 
49.89 candidates recruited from P.S.Us., 


girendment to Rule 85 of the | 


etc. > 
361 11-8-89 Guidelines on additional charge of 
2-8-89 SEE C.P.F, current duties of another post. 
(quendment to Rule 33-A of G.P.F. 362 30-8-89 F.R. 22 substituted and F.Rs. 22-C, 
(C'S.) Rules and insertion of Rule 30 and 31 deleted. 
363 19-9-89 D.A. from 1-7-89 
9.8.89 : ae aar ance Scheme ; Pension, D.C.R.G. 
Femium tate for new entrants from 364 12-8-89 No option to revert to lower post in 
1-1-1999 
- Š lieu of premature retirement. 
E House Building Advance ; 370 20-9-89 Dearness Relief to Pensioners. 
oe NPA treated as Basic Pay. S.C./S.T. employees 


i -8-89 “discrimina ti $ 
H, R.A., CCA. and Licence Fee 365 21-8-89 Harassment of and discrimination 
Am €ndment to S.R. 317-B-15 (2). ! ment/posting should be avoided, = 
ae CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar a ees 
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Sl. No. Date Subject ` 


-8- cation for passing Typing test 
oe ack L.D.Cs., appointed during 


Special Recruitment Drive. 


T-A., L.T.C., Joining Time 


-8-89 Journeys between Faridabad Muni- 
ee cipality and Delhi Municipality 
treated as ‘local journeys - 


Case-Law Section 


SI. No. Subject 


98 Valid disciplinary authority has no jurisdiction 
ti to pass fresh punishment order on appeal, when 
the original proceedings were nullity because of 
the punishment being effected by an authority 
without jurisdiction. 


TR 


99] If sufficient grounds exist, an enquiry, even after 
retirement of the employee, can be made into the 
correctness of the date of birth recorded in the 
service register. 


100 A person who is not personally aggrieved cannot 
maintain an application before the Administra- 
tive Tribunal — Nor can the Tribunal entertain 
a public interest litigation. 


1014 Matriculation certificate not conclusive to deter- 
mine the date of birth — Wrong date of birth 
deliberately given at the time of entry into 
service, cannot be allowed to resile from it at a 
later stage. 

102 Review petition before the Tribunal can be 
pursued after dismissal by the Supreme Court of 
a S.L.P. to appeal from the order sought to be 
reviewed. 


103 Hindi Pragya examination is not equivalent to 
Matriculation examination. 


104 Recordable warning is tantamout to Censure and 
could not be awarded through an administrative 
Meno. outside Rule 16 of C.C.S. (C.C.A.) 

ules. 


105 Government servant nominated as Defence 
Assistant by delinquent to attend Hearing, with 


The opinions expressed in the articles in 
SwamysnewS are those of the authors. They do 
not necessarily reflect the views of the Editor; 
nor does the Editor take responsibility for the 
inaccuracy of the statements, if any, contained 
therein. : 

—The Editor 
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+ SI. No. 


368 


369 


SI. No. 


106-A 


107 


108-A 


109-A 


Have you renewed su 
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Date Subject 
Uniforms and Washing Allowance i. 
14-8-89 Himmatnagar cit i q 
summer station. y classified ag Al. | 
Miscellaneous 


6-3-89 Incentive to officers for 


tion in Hindi. BIVIng dicta, | 


Subject 


permission of official Superiors/Inqui 1 
is entitled to T.A./D.A., though wal nomi 
by Disciplinary Authority/Government. 


Suspension pending criminal trial — Subsistence 
allowance fixed in 1975 reduced to 50% in 198} 4 
— Delinquent filed application before C.A.T. i 
1988 to restore the original order — Held, was 1 


not barred by limitation — Cause of action com 
arises every month in which reduced rate is paid. | No. 


of | 


Nature and purpose of suspension — Quantu 
of subsistence allowance needs periodical review, 


Disciplinary authority exonerating delinquent 0 
charge of bribery but warning him to be more ) h 

careful in future — Reviewing authority iss hed 
Show-cause notice for enhancement of pu 
ment — Validity. 


Making direct representation, bypassing prope 
official channel is violative of discipline at 
decorum — Proper punishment Is Censure an 
nothing more. 


Tribunal has power to modify punishment. mn 
nee 10 4 thi 

Not availing remedy of revision 15 not a bar) 

approach the tribunal for relief. 


Sealed cover procedure cannot be 
charge-sheet has been serve 
official. 


Applicant need not wait for six t auto 
making his representation to Depa 19 
rities for filing application un 

A.T. Act. 


pscriptio” 


Act Today 


joi Pension) Rules, 1981 — Appendix I of 
m |Swamy's Compilation, Eleventh Edition Jf 


- In an extreme case, commutation: 
ce after expiry of 15 years from the 


Y a reader o 
or, the Depart 


Ner, à 
and ea disagreed With the view stated 
N an entirely new interpretation 
9. 34/7/ 9-P. & P.W. (G), dated 2nd 
(extract furnished below): 


d pa would be entitled to have the 
inv ct ow Of pension restored to them 
ifth 2 Years from the date of retire- 
eir retirem Utation was simultaneous 
%, COmmuta ae In other cases where the 

ement the lon is subsequent to the date 

Sto reby Causing a time gap bet- 
Only Acts: this restoration would 
com n the expiry of 15 years from 
u Mutation and not from the date 


Restoration of Commuted Portion of Pension 
(Analysis of latest interpretation of rules) 


R. V. SURYANARAYANA 


This interpretation is bound to create a great 
deal of controversy and may evoke protests 
from the pensioners. It also raised an important 
question as to whether itis proper and permissi- 
ble for the Government to reopen an issue 
which was decided by the Supreme Court. It 
may be recalled that the orders, dated 5th 
March, 1987, were issued for the purpose of 
giving effect to the judgment of the Supreme 
Court delivered on 9th December, 1986 
[ ‘Common Cause’ A Registered Society and 
others v. Union of India 1987 (1) SLY (SC) 124], 
In the next Paragraph, this judgment is 


analysed so that it would serve as a background 
to appreciation of the latest interpretation of the 
Government. : 


2.0 Analysis of the Judgment ` fof 
Supreme Court 


In the course of the proceedings, the 
Government submitted to the Court a state- 


ment of offer (extracted below): 


“Recovery from pension payable every 
month towards commuted value of pension 
will stop on the completion of 15 years from 
the date of retirement on superannuation or 
on the pensioner completing the age of 
70 years, whichever is later.” 


The intention was to make the superannua- 


tion age a reference point and count the period 
of 15 years from it. It was also the view of the 
Government that the age at which restoration % 
should occur was a relevant factor. In the 

case of certain categories of members of 
Armed Forces who are demobilised at a 
relatively young age on completion of 22/24 
years of service, the Government favoured 
adoption of the period longer than 15 years 
as the norm. This offer was considered by the 
Supreme Court but it was held that the - 
approach which underlined it did not meet the 
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ends of justice. The reference point for count- 
‘ing the period of 15 years which found favour 
with the Supreme Court was the “date of 
retirement” and not “the date of retirement on 
superannuation’. Age of the pensioner as a 
relevant factor was ruled out. The stipulation 
of “completing the age of 70 years contained 
in the statement of offer was removed. It was 
directed that no discrimination should be 
made against members of the Armed Forces 
who retire early compared to civilians. 


The effect of the judgment was to bar the 
operation of any age-based factor which may 
directly or indirectly upset the firmly established 
reference point, namely, “date of retirement”. 


The next question is “What is the basis fo" 
15 years, why not some other period te aihe 
_ third question is’ ’Isthe reference point, namely, 
‘the date of retirement’ a factor totally inde- 
pendent of the period of 15 years?” There is 
ample evidence to show that the Supreme 
Court viewed the scheme of restoration of 
commuted portion as an exercise of set-off of 
what is gained against what is lost by the 
pensioner if the 15 years period reckoned from 
the date of retirement is adopted. If the loss 
equals the gain by and large, 15 year period 
should be upheld. Loss and gain are tabulated 
below assuming that commutation was effec- 
tive on the date of superannuation (58 years): 


Gain = 10.46 times the annual value of 
the commuted portion. : 
Loss = 15 times the annual value of the 


commuted portion. 


The gap which is adverse to the pensioner is 
4.54 times the annual value of the commuted 
portion and not twe times as stated by the 
Supreme Court in para. 9 of the Judgment. 

į The Supreme Court held, the view that the 
adverse gap was covered by certain advan- 
tages in the form of coverage of the risk on life 
and receipt of lump sum amount by the pen- 
sioner. It should be appreciated that this 


setting off the adverse gap against the advan- 
tages to the pensioner cannot, in the nature 
of things, be a 100% precise arithmetical 
~ exercise conducted according to commercial 
practices. 


Certain degree of subjectiveness 
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_effect that these two factors of o 


and concern for the welfare of the: pene. Me 
had properly influenced the decision pone | 
0 à: 


i ET Son 


: ef 
were fully set off against each’ Sines a $ 
ef 


following are the observations of the $, 
Court:— © Supreme 7; 


“In dealing with a matter of this nat | 
it is not appropriate to be guided 5 arei 
example of Life Insurance; equally He 
it would be to adopt the interest basis On i 
the other hand, the conclusion should wi 
evolved by relating it to the ‘years of h 1 
chase’ basis. An addition of two years to the | 
period necessary for the recovery on the | 
basis of years of purchase justifies the | 
adoption of the 15 year rule. That is more | 
or less the basis which appears to be equi- | 
tablercemuinstnt « ” [ Para. 9 of the judgment), | 


| : 
| 


Despite the obvious error which Their 
Lordships made in working out the adverse | 
gap as 2 times the annual amount of commuted | 
portion, their conclusions are not vitiated for | 
the reasons stated above. | 


It may be seen from the judgment that t 
most decisive factor was “years of purchas 
It is common knowledge that the “vears of 
purchase” is nothing but the commutation 
factor read from the commutation tatt] 
It varies with the age next birthday, !.€-, net 2 
the date of commutation. Correspondingy 
but not in equal proportion, the waiting pen 
for restoration of the cut varies with the aa 
of commutation provided thé period of 19y 
is reckoned on a uniform basis from t ie 
of retirement. Please see the table presen 
the next paragraph. 


3.0 Results of the exercis 
gains against losses 
The following table is prepared ê 
that the new interpretation made eet eX 
ment's Letter, dated 2-8-1989, doe e 
It may be seen that the fluctuations while! sy. 
noted in column (6) are substantia’ is i 
no one’s case that 100% precis? Jou 
based matching of loss and 941” ee 
‘attempted, substantial variations Ne 
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| in cannot be ignored altogether. After assuming that the date of commutation would 
4 ond ey relevant consideration:— be the same as the date of retirement. When this 
a 


Se assumption breaks down in respect of any 
1 category of cases, the ques 


‘ es S oe Je lestion of determina- 
n : 2 stare Sis io | tion of the reference point for counting the 
§ = oS Sa x» | Period of 15 years is open to fresh examination 
= ss = S S.S v Š by the Government. It is a new question and 
3 >= S Š Lg s — | nota question already decided by the Supreme 
ef $ S SE SÈ Š SISSIN Court. The new interpretation does not attract 
S & $ E g Š S£ 5 S the principle of Res Judicata, 
ist | S Q QO: 36 Lee g 
nj} S © xs E g $ ` z 4.0 Infirmities in the new interpretation 
} ° Y nn wn 
i g S EE gs = The new interpretation, however, suffers 
i Š 2 g Š = S a from certain infirmities mentioned below: 
he | S 
hel S = _ (a) There are certain categories of pen- 
eh 4) (2) (3) . (4) (5) (6) ones who are pravemed under the existing 
i rules trom commuting the pension with e 
alt PA 58 59° 10:46 — 15 4.54 | from the date of retirement or who ae 
f B 58 60 10.13 14 3.87 | | circumstances which make it difficult for them 
C 58 61 ENEE 3.19 | to effect commutation simultaneously with 
et, Dp 58 62 9.48 12 2.52 | retirement, Vizj== == 
E 58 63 Sel = 4141 1.85 s ; ; 
F 58 64 8.82 10 1.18 (i) persons against whom disciplinary pro- 
G 58 65 8.50 9 0.50 ~ ceedings are pending as on the date of 
H 58 66 8.17 8 *0.17 retirement [vide Rule 4 of QOS j 
i 58 67 785 7 *085 (Commutation of Pension) Rules, k 
n 58 68 753 6 "153 1981 ]; E 
K 58 69 7.22 5 2222 (ii) persons who retire voluntarily under 4 
L 58 70 6.91 4 *29 F.R. 56 (j) or Rule 48-A of C.C.S. (P) ; 
M 58 71 6.60 3 *3.60 Rules or are retired by notice from the 
N 58 72 6.30 2 *4.30 side of the appointing authority under j 
2 DoS 7 60 1 o F.R. 56 (k) or Rule 48 (1) (b) of f 
i 58 74 5.72 O *5.72 Pension Rules from whom application i 
Ga z for commutation can be entertained 3 
p favourable to the pensioner. only after retirement becomes effective E 
The Supreme Court considered only the [ vide sub-rule (3) of Rule 13 of C.C.S. 4 
uation “A”, namely, the situation in Thien loss (Commutation of Pension Rue 


n gain to the pensioner are fully set off (i) persons who are retired by an order 
dhe each other leading to a state of equity. from the side of the appointing autho- 


vy situations “B” to `P’ presented in the rity under F.R. 56 (K) or Rule 48 (1) 
bed table do not appear to have been consi- (b) or C.C.S. (P) Rules and where 
at all, salary in lieu of notice is paid; 


IS clear from t 7 (iv) persons compulsorily retired by way of 
tion tits Rea” table that delayed com penalty: and 


e pens ance appreciably in favour : r ee 
honed loner. The Supreme Court had not (v) cases of retirement on medical invali- 
mMmutation h the Probability that the date of dation where the formalities of medical 
ae Could be different from the date examination of time consuming nature 
Ue th ent. Every rational person seeks to are required to be fulfilled and commu- 
a Coverage of risk. In practice, every- tation becomes absolute from the date 
aia eligible to commute does so to the of the medical report in terms of clause Js 
mec extent. Understandably, the (ji) of Rule 6 (1) of C.C.S. (Commuta- 
~ ~urt conducted the set-off exercise tion of Pension) Rules, 1981. ae 
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The new interpretation penalises the pen- 
sioners in the abovementioned categories. 
This is the infirmity in it. These pensioners 
deserve special dispensation; for obvious 
reasons. It is fair that in these cases the period 
of 15 years should be reckoned from the date 
of retirement and not from the date of com- 


mutation. 


(b) The.second infirmity is that it -overlooks 
the fact that the facility of submission of the 
application for commutation in anticipation of 
retirement and the facility of commutation 
simultaneously effective with retirement was 
introduced with effect from 8th July, 1983 vide 
DPAR Notification No. 34/1/81 -PU, dated 8th 
July, 1983 [ Vide para. 1 of G.I.D. (1) below 
Rule 15 of Swamy‘s Compilation of CCS. 
(Commutation of Pension) Rules, 1981 — 
Eleventh Edition]. In respect of retirements 
prior to this crucial date, it is unreasonable to 
expect commutation simultaneously with retire- 
ment. Restoration of the cut in pension should 
be effective on completion of 15 years from 
the date of retirement in such cases. 


(c) The third infirmity is that if the new 
interpretation is given effect-te literally, restora- 
tion of the cut in pension would take place 
beyond the age of 70 years. Few persons 
survive into late seventies. The very objective 
of the scheme of restoration, namely, “giving 
relief to pensioners in the evening of their lives” 
would be defeated. It is therefore necessary to 
fix a ceiling on the extra waiting period for 
restoration of the cut caused by delayed com- 
mutation. It is precisely here that the Govern- 
ment should show concern for the senior 


— 
EXPECTED NEW ARRIVALS q 
in Oçtober 1989 


ni 


C—31 Swamy’s Compilation of Service Rules of Postal Extra- 


Departmental Staff 


G-1 T.A. Rules Made Easy 


G-11 Swamy’s Guide to Promotion Examine Postal and 


Sorting Assistants i, 


G—28 Swamy’s Guide to Advanced Accounts and Costing — 
(Postal and Telecom 


JAO’s Examination — Part | 
Wings) Sh = 


-3 Swamy’s Manual on Office Procedure 
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citizens. | suggest that a ceilin + 
the extra waiting period may be nae Yaro be 
ceiling may be made applicable irrespece tis 
the extent of delay in commutation ective gf 
there is inordinate delay in commutation | 
observations at (d) below would apply, my | 


(d) The fourth infirmity is that th 
interpretation seeks to deal with a fre : 
tion in an inept manner. It may be rec 
the ball was set rolling by a reference 
ing a pensioner aged 76 who wanted 
mute his pension and claimed entitle 
continued payment of full pension. This isa f 
freak case. If someone failed during the lon, | 
period of 15 years to avail of an opportunity 4 
given to him in good faith, he should be estop- | 
ped from having the best of both the worlds, | 
This pensioner took a risk. He wants a premium | 
for it. He missed the point that this gamble has | 
nothing in it which promotes public interest, | 
The State should not pay the premium. A simple 
solution would be to declare that the scheme | 
of restoration would not apply to him. Intstead 1 
of doing so, the Department of Pensions | 
proved the axiom that “a bad case makes the | 
law”. The Department had given an interpreta’ | 
tion that affected adversely the good ones | 
besides the bad one. 


ak situa. 1 
alled tha | 
Concern. | 
to com. g 
ment to 1 


5.0 Use the right word l 
Lastly, is it correct to call the orders, dated | 


2-8-1989 an interpretation or clarification? | 
The correct position appears to be that 4 gap | in 
in the earlier instructions has been filled Tot 
The new orders should have prospective effect y 
in so far as they are adverse to anyone. i 
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Quota Rota Rule in Services 
S. RAMANATHAN 


; ial dispute regarding seniority between di ui i 
eisa perennial g 8 y en direct recruits and promotees which 
| at all the Departments of the Central Government and a constant battle is bein 
a exl 


supreme C 


| cluded. : : ae : ; 
q Pe atic recruits to adjust the equities amongst them as regards their relative seniority in the light 


| ofthe violent departure made by the Government both as regards direct recruitment and promo- 


| 
| 
| 
|  Itisnow well settled that it is permissible for the Government to recruit persons from different 
| sources to constitute a service. It is also open to it to prescribe a quota for each source. Rules of 
| recruitment framed on the above lines are perfectly legitimate and quite consistent with Articles 14 
| and 16 of the Constitution. It is also true that when the Rules of Recruitment prescribe recruitment 
lo | from different services in accordance with the specified quota, the Government is bound to appoint 
e | persons to the services concerned in accordance with the Rules. The seniority of persons recruited 
| from different sources will have to be regulated accordingly. So far there can be no controversy. 
| But we are faced in this case with the problem of resolving conflicts which have arisen on account 
| ofa violent departure made by the Government from the Rules of recruitment by allowing those 
| Who were appointed contrary to rules to hold the posts continuously over a long period of time. 
| The question is whether after such a long period it is open to the Government to place them in 
seniority at a place lower than the place held by persons who were directly recruited after they had 
been promoted and whether it would not violate Articles 14 and 16 of the Constitution if the Govern- 
ment is allowed to do so [ Narendra Chadha v. Union of India AIR 1986 SC 638). This question 
| las been answered even in 1967 by the Supreme Court in another case. When an officer has worked 
for a long period of nearly fifteen to twenty years in a post and had never been reverted it cannot 
È be held that the officer’s continuous officiation was a mere temporary or local or stop gap arrange- 
n, | Ment even though the order of appointment may state so. In such circumstances the entire period 
| “olliciation has to be counted for seniority. Any other view would be arbitrary and violation of 
ae 14 and 16 (1) of the Constitution because the temporary service in the post in question is 
H thion a shor t period intended to meet some emergent or unforeseen circumstances [ D.R. Nim v. 
7 n of India AIR 1967 SC 1301 ]. 


“ty The question may then be asked as to what is the justification to be given for a departure or 

aton from the Rules. The answer is found in the powers of the Government to relax the Rules. 
Poreion Lamba v. Union of India AIR 1985 SC 1017 the Supreme Court was concerned with Indian 
7 S Service which was governed by Indian Foreign Service Branch B (Recruitment, Cadre, Senio- = 
~ 1c Promotion) Rules, 1964. The said Rules provided for recruitment to the said service from 


ee a ee 


4 
2 
F 
d 
K 
4 


d ee di : a ESE TR a : A 
)0 ent different Services (7) direct recruitment by competitive examination, (ii) substantive appoint- 
0 | ton ana p SOns included in the Select List promoted on the basis of a limited competitive examina- 


mad 1!) promotion on the basis of seniority. One of the Rules provided that recruitment should 
rom the above sources on the following basis (i) 1/6 of the substantive vacancies to be 
Y direct recruitment, (i) 334 % of the remaining 5/6 of the vacancies to be filled upon the 


“IS Of limi : is : ` 
| Mon nied Competitive examinations and (iii) the remaining vacancies to be filled in by promo- 


; asis of Seniority. The court found that direct recruitment had not been made for years, 
d be Petitive examination had not also been held for years and promotions from the select 
Reen made in excess of the quota. It found that there was enormous departure from the 


r ‘cruitment in making appointments over several years. The court felt that in the circum- 
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stances it should be presumed that the excess appointment by promotion had been made: 
tion of the Rules since there was power to relax the Rules. The court observed: ‘It was 
contended that it is not permissible to infer that promotions in excess of quota were given vial 
ing the quota rule because the posts in Integrated Grades II and III were within the uve | 
Union Public Service Commission and the proviso to Rule 29 (a) mandates the power 6 fa of | 
hedged in with a condition that it can be done after consultation with the Commission and the ae 
nothing to show that the Commission was ever consulted. Undoubtedly, the proviso to Rules 29, 5 
requires that the Controlling Authority cannot relax any of the provisions of the Rules in respect d 
posts which are within the purview of the Union Public Service Commission unless after cons of 
tation with the Commission. It was submitted that nothing is placed on record by the Petitioner p 
to show that power to relax the quota rule was exercised after consultation with the Union Puble | 
Service Commission. Assuming that there was no consultation, would the exercise of power ci ) 
relax be vitiated and the appointments made in relaxation of the Mandatory Quota Rule vould y | 
ab initio invalid. Commenting from the decision of the Privy Council in Montreal Street Railwa I 
Co. v. Normaddin AIR 1917 PC 142 it is well settled that when the provisions of a Statute relate K i 
the performance of a Public duty and the case is such that to hold null and void acts done in the } 10 
neglect of this duty would work general inconvenience or injustice to persons who have no control | ¢ 
over those entrusted with the duty and at the same time would not promote the main object of the | 
legislature, it has been the practice to hold such provisions to be directory only, the neglect of them | 
though punishable not affecting the validity of the acts done. Therefore, assuming there was failure | In 
to consult the Union Public Service Commission before exercising the power to relax the Mandatory ! 1-1 
Quota Rule and further assuming that the posts in integrated Grades II and III are within the pur- ; ini 
view of the Union Public Service Commission and accepting for the time being that the Commis. | 
sion was not consulted before the power to relax the Rules was exercised yet, the action taken | 
would not be vitiated nor would it furnish any help to the Union of India which itself cannot take | 
ac vantage of its failure to consult the Commission. Therefore, it can be safely stated that the enor- | (f 
mous departure from the quota rule year to year permits an inference that the departure was in } 
ex2rcise of the power relaxing the Quota Rules conferred on the Controlling Authority. Once there f 
is power to relax the Mandatory Quota Rule the appointments made in excess of the quota from i 
ary source would not be illegal and invalid but would be valid and legal. Therefore, the promotion | 
of the promotees was regular and legal both on account of the fact that it was made to meet the 


exigencies of service in relaxation of the Mandatory Quota Rule and to substantive vacancies in 
service.’ 


_The Supreme Court itself had a word of caution on the interpretation given by the various 
decisions when. in one of them it observed: But we, however, make it clear that it is not our View 
that whenever a person is appointed in a post without following the Rules prescribed for appoint 
ment to that post he should be treated as a person regularly appointed to that post. Such a person 
may be reverted from that post. But in a case where persons have been allowed to function in hig A 
posts for 15 to 20 years with due deliberation it would be certainly unjust to hold that they have! 
sort of claim to such posts and could be reverted unceremoniously or treated as persons not belo cae 
ing to the service at all particularly where the Government is endowed with power to relax the ru | 
to avoid unjust results [ Narendra Chada v. Union of India AIF 1986 SC 638]. In the samé Ii 
which dealt with persons holding Grade IV appointments in Indian Economic Service and Ire 
Statistical Service, the Court realised the impact of its decision on the promotions whic ay i 
already been made consequent to the new seniority list prepared. In this context it was satt: 
are informed that some of the promotees and direct recruits who are governed by this dep 
have been promoted to higher grades. If asa result of the preparation of the Seniority List! ikel 
ance with the decision and review of the promotions made to higher grades any of them 15 HM he 
be reverted such officer shall not be reverted. He shall be continued in the higher posts lus Z 
now holding by creatingasupernumerary post, if necessary to accommodate him. His further H 
tion shall however be given to him when it becomes due as per the new Seniority List to b¢ m fro 
persuant to this decision. There shall, however, be a review of all promotions made 50 A tob 
_ Grade IV to higher posts in the light of the new seniority list. If any officer is bound entit ef 

_ so promoted to a higher grade he shall be given such promotion when he would have been piri 
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quential financial benefits 


jn 200 
a 


370 ' 

Eo Relief to pensioners 
| poyjsed rates of Dearness ; 
4 Dave from 1st July, 1989 ; 
T The undersigned is directed to refer to this 


ee 
p.m.) of the deceased CPF beneficiaries 
who had retired from service prior to 
1-1-1986 or who had died while in service 
prior to 1-1-1986 [ vide this Ministry’s 

.O.M. No. 4 (1)/87-P & PW (PIC), dated 
13-6-1988 ] (published in SwamysnewS: as 
SI. No. 248 of August, 1988); : 

(ii) The Central Government employees who 
had retired on CPF benefits before 
18-11-1960 and are in receipt of ex gratia 
pension of Rs. 168, Rs. 170, Rs. 186 and 


ay | | 
i ju 
r | the Central Government pensioners/family pen- 
te | soners to compensate them for the rise in the 
m | ost of living beyond average Consumer Price 
re | Index 608 at the following rates with effect from 
ry | 17-1989, in supersession of the rates mentioned 
. . inthe O.M., dated 12-5-1989 :— 


this Ministry’s O.M. No. 5 (1)-P & PW/ 
88 (E), dated 27-9-1988 ] (published in 
SwamysnewS as SI. No. 326 of November, 
1988); 


oe Rate of (iii) The Armed Forces pensioners, civilian 
en |  Pension/Family Pension Dearness pensioners paid out of the Defence Ser- 
ke} per month Relief per month vices Estimates, All India Services pen- 


- | (i) Not exceeding Rs. 1,750 34% of pension/ 
(o i i family pension. 

| (i) Exceeding Rs. 1,750 but 25% of pension/ 
| ot exceeding Rs. 3,000 family pension 
i subject to a 
minimum of 
| i Rs. 595. 

l) Exceeding Rs. 3,000 ` 22% of pension/: 


sioners and Railway pensioners; and 
(iv) The Burma civilian pensioners/family 
pensioners and pensioners/families of dis- 
placed Government pensioners from 
Pakistan who are Indian. nationals but 
receiving pension on behalf of Govern- 
ment of Pakistan (who are-in receipt of 
ad hoc ex gratia zovur of Rs. y a 
‘ ras vide this Department’s O.M. No. 5/1/85- 
same, pensoni. B E PW, dated MECA 
RE of| 2.3 In the case of retired Supreme Court and 
Pi Rs. 750. High Court Judges aranan orders val Bee 
i : AS i artment of Justice separately. 
: noha of Dear be Sere to the ae pel ee and aione 
eT rupee, public sector banks are requested a Roe 
he yas ° 5 : ayment of relief to pensioners on the basis o 
BENGE so contained a is Depati fie above instructions without waiting for any 
ih. Ghee Je Sie 22 157 of | further instructions from the Comptroller and 
Will r ER TEO of Auditor-General of India and the Reserve Bank 
emain unchanged. of India in view of Letter No. 528-T.A. 11/84-80- 
eckoner showing the dearness | fy dated 23-4-1981, of the C. & A.G. addressed 
om 1-7-1989 onwards in terms | to all Accountants-General and the Reserve 
: S enclosed (not printed). Bank of India, Circular No. GANB No. 2958/ 
beret S apply to. all civilian Central 


1m 3 GA-64 (ii) (CGL)/81, dated 21-5-1981, addressed ` 
The " Pensioners/family pensioners.. © to the State Bank of India and its subsidiaries 
Th orders also apply to— : and all the Nationalised Banks. : 

i 


dows and dependent children (in 


x [ G.I., D.P. & P.W., O.M. No, 42 (14)-P & . 
Sor ex gratia payment of Rs. 150 


PW/89 (E), dated the 21st September, 1989.) - 
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Rs. 283 -with effect from 1-1-1986 [vide _~ 
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Family Pension to post-retiral 
: spouses and children 
T.S. VENKOBA RAO 


As per reports appearing in the Press, the Supreme Court has recently delivereg 


‘an important aspect of Family Pension. 


It may be recalled that on the recommendations of the First Central Pay Commis: 
ing retirement benefits for Government servants in pensionable service, Government 
the Liberalised Pension Rules, 1950. A ued later, the Government, Maoine the prov 
‘o be inadequate and also to provide social security to its employees, sanctioned the n 

; pete eon called “Family Pension Scheme, 1964”. In 1972, the C.C.S. (Pension 
are currently in force, were promulgated incorporating the provisions of various rule 
It may be pointed out that even from the very inception of Family Pension Scheme, marriage af 
retirement was not recognised for the grant of post-retirement benefits. 

Rule 54 (14) (b) of the extant rules which excludes post-retirement spouses and children bor 
after retirement from the benefits of family pension, came up for consideration before the-Supreme } 
Court in Writ Petitions filed by two widows who were denied family pension. The Supreme Cou 

has declared these provisions as unconstitutional on the ground that the purpose of pension-rul 
was to provide sustenance in old age and the distinction sought to be made between marriage whi 


Swamy 


Judgment f 


‘in service and after retirement is arbitrary. In the result, the Court allowed pensionary benefitsto! ‘ 


such spouses and children of the employees. 


_ or before attaining the age of 45 years, whichever is earlier. In the view taken by the Supreme Court} 
in the instant case, any limitation incorporated in the definition of “family”. suffers from the n 
of arbitrariness and discrimination, the condition attached to the marriage after retirement, wou 


cease to be operative. 


Excerpts from the judgment will be published as and when it is reported. 


SUPPLY OF BOOKS TO 
GOVERNMENT OFFICES 


Terms and Conditions À 


1.; Orders costing up to Rs. 200 will be 

. executed by V.P.P. only. We do not issue pre- 
receipted bills for V.P. despatches nor do we 
Issue Separate receipts. The V.P. cover and our 

: invoice card are to be treated as vouchers by 
Government Offices, vide Note 1 below 
Rule 206, C.T.Rs. ~ i 


2. Orders costing more than Rs. 200 may. 
be executed on Credit Bill basis, only if a 
~ request is made to that effect. The books will: 

be sent by Registered Post. eee. 
Æ 3. Ten per cent of the value of books will be! 

charged towards packing, forwarding and pos- 
_ tage; in addition, Registration fee and V.P. fee: 
will be charged extra. ETT i i 


: a oh 
4. Parcels of value not less than Rs. 400 can‘ 


a be sent by rail at request. Rs. 20 wi ‘be chargedj 
Br pew 4 


$ 


‘per parcel towards packing and forwar 


i} addition to the bill amount. 
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Parcels will be booked “Freight to Pay; i 
5. Prices are NET. No discount Is allot 
(Prices ruling on the date of supply Wi 
charged.) | z 
6. Credit bills should be settle 
days from the date of issue, failing: 
will carry interest at the rate of 2% per Ma 
- 7: Payment should be made only by c! 
demand draft on any bank at Madea a és 
8. Ifpaymentis made by outstation RS. 
asum of Rs. 20 for the first Rs. 1,000 an 
for each subsequent Rs. 1,000 or Phar 
should be added towards collection ©” 


The above terms of supply o 
in the.case of purchases from our atio 
may have their own terms and co iT 

SWAMY PUBLISHERS (P) 52 
© 164, R. K. Mutt Road, Post BOX "7 
i _*. MADRAS — 600 028: : 


tle ape Sa E SS ee ~ 
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Constitution of India 
[ Exercises in Analysis and Appraisal ] 
Regulation of Service Conditions 


R.V. SURYANARAYANA 
(7) Consultation with U.P.S.C. — Parameters for withdrawal of safeguards 


ates Article in the series on the Constitutj s spe i 
This is the Seventh se nstitution of India. It presents the interface b : 
j _ovsions in Part III of the Constitution and the provisions which regulate exemption from conlata ea ie a 
“The conclusion which emerged from the analysis is that the blanket exemption in respect of Groups ratte J. P.S.C. 
Vis constitutes an infringement of Articles 14 and 16. a p and ‘D’ ser- 


5 Exemption from consultation with U.P.S.C. — Parameters 


scriptive of the real character of the operation. It would however be a g 
ra misnomer. This term “‘exemption” no doubt occurs in the Constitution in the context. of regu- 


tation with a constitutional authority such as U.P.S.C. is i i 
: -P.S.C. is in the nature of-a safeguard against arbi- 
ty action on the part of the Executive. If such consultation is not enforced, itis a ae of with- 


Popular perceptions of the credulous public directl i i ee 
] i ‘ly came in the. way of comprehending the truth  ăć 
i mask of a respectable and liberal measure labelled a Ha there weeds con- = 
cii i e public gaze a disreputed lever which was unreservedly placed at the disposal of the  — 
Bo deprive th 1S now part of the constitutional history that the Executive callously used this lever 
_~ tae vast majority of the employees of a precious constitutional safeguard. ; 


q ; l ERA 
tt a ou! 1n proper perspective the terminological aspect af length for the simple reason 
UPSC sta alone explains the tragic fact that a pernicious subordinate legislation such 
sae £ Exemption from Consultation) Regulations, 1958, did not come under attack from 
oF ana ey accepted it as something natural and inescapable. Undoubtedly there is a 
aie aed s of the specious character of the aforesaid regulations. The most con- 
ainst emp] ich throws light on the specious character of the regulations is the discrimina- 
0. Tha woes Who are in the Services Groups ‘C’ and ‘D’ and‘to a certain extent in Grou 


is discrimination is discussed in the following paragraphs.» i 
nds-and Means i ; 


$ The es $ : $ er F ‘ 5 : £ 
senting ee a the safeguard, namely, consultation with U.P.S.C. can be best expressed by ` 
ie lonship between the constitutional provisions relating to equality (contained in 
Gece provisions relating to U.P.S.C. (Article 320). Equality as envisaged in the pre- 
ted judica p! cit in Articles 14and 16 is the heart and soul of our Constitution. Irrevocable 
RE a" pronouncements have held that arbitrariness is antithetical to equality. Thus, 
ape’ for arbitrariness can be termed as “ends”. In so far ag the matter relates to 
dues Pointment, selection of individuals for appointment, advice on legislation in T 
ne disciplinary rules and advice on imposition of penalty in individu | cases, 
-P.S.C. is a “means” to eliminate the scope for arbitrariness on the part of 
: CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar ~ cet 
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a ; itably assist the Parliament in weeding- out such clauses in the draft p; J 
erick may make it possible for the Executive to be arbitrary in implementation Pil lcd 
This relationship of “ends and means leads us to the inescapable conclusion that the consti 
tional safeguard of consultation with the U.P.S.C. cannot be withdrawn or abolished if jt infin 
Articles 14 and 16. In other words, “ends control the “means”. gs 


5.5.3 Safeguards to Groups ‘C’ and ‘D’ withdrawn ; 
` There are withdrawals of the safeguards in two distinct functional areas. Regulation 2 opa. | 
UPSC. (Exemption from Consultation) Regulations, 1958, read with Regulation 3 ibid witha 
‘the safeguard in the matter of appointments. Regulation 5 withdrew the exemption in the mate ; 

_ of penalties for misconduct. i 


- As already explained in paragraph 5.2.5 in Article 3 of these series (SwamysnewS, June, 1989 | ! 
Page 305), the withdrawal of safeguard in the matter of appointments was total in respect of Groy Eg 
= “œŒ and ‘D’. It is a substantial withdrawal in respect of Group ‘B’ services. A reference may be 
- made in this connection to paragraphs 5.2.1 and 5.2.2 in this series (SwamysnewS, June, 1989 
Page 304) in which it was pointed out that withdrawal of the safeguard was effected not only in 
the matter of selection of individuals for appointment but also in the more important matter o 
principles in making appointments. The following questions arise in this connection:— 


(1) What is the basis for conclusion that the lower is the rank and services group, the less 
is the need for the constitutional safeguard of consultation with the U.P.S.C.? 


(2) Does the discrimination between one Services Group and another Services Group have 
fee haa a nexus with the purpose for which the safeguard has been built into the Constitution? 
mer as: If not, is this classification of employees based on rank arbitrary in nature and infringe | 
HS on Articles 14 and 16? A ; 


Similarly Regulation 5 of U.P.S.C. (Exemption from Consultation) Regulations, 1958, with 
drew the safeguard in the matter of penalties for misconduct.. This also discriminates against pet 
sons in the lower ranks. The discrimination is however masked. It places in one category orders 


of punishment issued by the President or confirmed/modified by the President in discharge of i 
ers issued | 


f Group 
. Gro u 


nd protection against arbitrary « 


lack of such protection deprives : 
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godes, dual referred to in the preamble to the Constitution. A cultu 
ye i 

to: etek - be sree > 
ies sophisticated system of judicial and quasi-judicial review of the orders adv 
mine 


come 8r 


itrary attempts to 
protection to Group ‘A’. 
n to those who advanced 
tution, have we forgotten. 


it amounts to acceptance of feudal values. I put a counter questio 
ile argument of lack of resources “After reading the whole Consti 


_ [suppose that the next thing which we will be told by the proponents of the theory of “‘finan- 
alisation of human values” is that on grounds of economy only Group ‘A’ officers can claim the 
‘tention of the Supreme Court with a Writ Petition under Article 32 of the Constitution. 

Post script cr 


Results of examination of other facile arguments in support of class based withdrawal of safe- 
gards will be presented in the next article. i 


as o eee a ~ : p 
SUPPLY OF FORMS TO GOVERNMENT OFFICES 


Terms and Conditions 


8. Our liability for delivery of the goods ceases as soon as 


they are placed on Rail or with Road, Carriers at the place of 
despatch. 


1, Orders costing’ up to Rs. 200 will be executed against 
We-payment or V.P. Post only. Orders exceeding Rs. 200 
Mill normally be sent’by Registered Post unless specifically 

ested for despatch by Road/Rail and provided the 
Wight of the parcel is not less than 10 kg. 


9. We are not responsible for any delay in transit or in $ 
5 delivery. 
* Packing, Forwarding, Postage, Registration fee and | 

MP feo will be charged extra, 


10. The transactions shall be subject to Madras Legal 

5 Jurisdiction. 
the case of despatches by rail, forwarding charges | : 

Per parcel extra. Parcel will be booked “Freight to 11. Sales Tax and local taxes extra. For sales within 
a, i Tamil Nadu TNGST as applicable from time to. time will be 

charged. The present rates are TNGST 5% Surcharge on ST 


10% Addl. Surcharge 5% of ST. 


tices are NET. No discount is allowed. Prices ruling 
@ Of supply will be charged. ; 
Credit bills si 12. Inter-State Sales Tax is chargeable at 10%. Central 
j ‘Sales Tax will be collected at 4% only in cases where 
“D” Forms are sent in duplicate alongwith the purchase 
order by the Government offices who are authorised to- 
‘issue ‘D’ Form. : s 


Da hould be settled within thirty days from _ 
o AAS failing which they will carry interest at 
A 2 2% Per month from the date of the bill. 


Yment should be made by crossed demand draft 


ank at Ma a : vide Pa 
ble, dras. Cheques on Madras banks are 13. If C.S.T. at 4% has been charged in the bill in 


anticipation of ‘D’ forms, payment ‘of the bill should be 

accompanied by ‘D’ forms in duplicate. Otherwise Inter- 

State S.T. at 10% will be payable. A supplementary bill for 

‘the difference of 6% will be issued, which annot be 

cancelled under any circumstances, : > 
i $s 


einen Made by outstation cheques, a-sum of 

tas 1,000 and Rs. 10 for each subsequent 

ay, M additi ®reof should be added towards collection 
~ 4tion to the bill amount. 


GITANJALI FORMS & REGIS ms Rk 
Division’ of Swamy Publishers (P) Ltd. Post Box No. ; 168 MADRAS ~ 600 028 $ 
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HLR:A./C.C.A. to Canteen employees on revised 
pay for the period from 15-1-1986 to 30-9-1986 


The undersigned is directed to state that it has 
been decided that the employees of non-statufory 
canteens/tiffin rooms will also be paid House 
Rent Allowance, Compensatory (City) Allow- 
ance as per proviso of Ministry of Finance, 
Department of Expenditure, O.M. No. F. 2101 1/ 
5/85-E. IL (B), dated 4-7-1989 (published in 
‘SwamysnewS as SI. No. 284 of August, 1989). 


2. Subsidy at the existing rates, i.e., at the rate 
of 100% in the case of tiffin rooms and 70% in 
-\ the case of canteens on the revised rates of 

_ HR.A./C.C.A. will be claimable. 


3. This issues with the concurrence of Home 
Finance Division vide their U.O. No. 3911/FA- 
(H)/89, dated 18-7-1989. 

[ G.I., Dept. of Per. & Trg., O.M. No. 3/2/10/ 
86-Dir. (C), dated the 26th July, 1989. ] 
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=  C.A.T.— Obtaining legal opinion of Legal 
_ Remembrancer/Law Officer no more necessary 


5 Ministry of Law, Department of Legal Affairs 
~ ig concerned with rendering legal advice to all 
_ the Ministries, Departments and attached/ 
= subordinate offices of the Central Government. 

- When a litigation is initiated in a District Court 
where it is not possible for the concerned 
‘department to obtain- urgent advice from the 
Law Ministry, the department used to seek the 


- the State Government attached with that Court 
in urgent matter. Even, in such cases the Depart- 
tment of Legal affairs have to be consulted later 
on as to the defence of the case. 


EES 


= 2. With the establishment of Central Adminis- 
trative Tribunals these courts and also High 
Courts have no jurisdiction in service matters. 
The question of obtaining opinion from D.G.C. 

of the State Government does not arise and, 


a s. r t> H SPA ae” 


-department would have already ob 


a opinion of the District Government Counsel of- 


CC-0. In Public Domain. Gurukul Kanan. Collection: Haridwar 


Swamysneyg | 


therefore, a legal: remembrancer has Ae q 
declined to give any opinion for defence opery ye 
cases before C.A.T. the 


3. In most of the service matters the Concerned E 


xe : tained the 1 
opinion of the Legal Affairs Department in ie 


matter at the stage of consideration of the Case 
within the Department. Even, if a person goes tg 
C.A.T., the concerned department would have: 
to consult the Department of Legal Affairs for 1% 
seeking opinion as to the defence of the case’ 1 
A decision on defending a case should be taken } 
by the concerned department only after obtain- | 
ing such opinion. If the case is required to be | 
defended the matter would be entrusted to the 
Standing Counsel attached to the concerned 
Tribunal unless the department engages another 
counsel. When a reply in defence is prepared by 
the Counsel entrusted to the case the same 
should be shown to Department of Legal 
Affairs for vetting. If the judgment of C.A.T. 
goes against the department they should imme- 
diately obtain a copy of the judgment and: 


judgment and the opinion of the c of 
counsel for advice, on the further Col ae 
action. While pursuing this course of as 
limitation for filing Review Application an 
should invariably be kept in mind and @ : 
taken by the concerned officer if ner tol 
personal contacts at all level because ae pa 
expires for seeking remedies available ae 
may cause irreparable damage to Gover™ sy 
interests. 


Ministry. 


’ rı F a 
[ G.I., Min. of Law (Dept. 
LD. No. 11526]89-Ady. (A), dated the © 
1989. ] 
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by ‘ tes to act as Presenting 
7 t of Adyoca 

Leen various Benches of C.A.T. 

fi dersigned is directed to say that as the 
‘The un Ministries/Departments are aware, 
jous Government Standing Counsels have 


C e o nted by the Department of Personnel 
Af peen APP 


(mi MEA the’ Central Administrative Tri- 
es Allist of such counsels appointed have 
hoal irculated to all Ministries/Departments 
fh view to ensure that their services are made 
a for defending cases in the Central Admi- 
istrative Tribunal on behalf of the Government 
{India. It is only in exceptional cases where it 

sfelt necessary to appoint counsels outside the 
=, | nel, private counsels be engaged to take care 

f fcases, that too with the approval of the Minis- 
- |rconcerned. Instances have, however, come 

(othe notice of this Department that private 
Tiounsels are appointed by various Ministries/ 
| Departments in a routine way. It is once again 
jeiterated that as far as possible services of 


 }rounsels whose lists have been circulated by this 


310-A 


eons to G.L., Dept. of Per. & Trg., O.M 
1 s =e) . . g. . . 
22011/5/86-Est. (D), dated 10-4-1989 — 
: ac instructions on D.P.C. (Please refer 
Oof September, 1989, SwamysnewS) 


ANNEXURE I 


orma AE à 
joor referring proposals for promotion to the 
ublic Service Commission/D.P.C. 


[ Para, 4.2.1] 
y/Deptt./Office... 


nta Signations of Members of the 
cor tomotion Committee (Copy of. 
Stituting the DPC to be attached) 


Office Telephone No. 


` 
ne 


ing at various places for defending 


ʻ made: . 
SAB SRO Pa Ae See eo ea Bp 
2 Service prescribed 
Designation Classification Scale of for eligibility for 
<i pay promotion 
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4. Year-wise break-up of the number of regular 
vacancies indicated in column-7 of item 3: 


Year Genl. S.C. SIE 


Total - 


5. Recruitment Rules for the grade/post: ; 
(a) Date on which the Recruitment Rules were a 
notified in the Gazette of India and 
U.P.S.C, reference under which they were 3 
approved ENAR is fete 


(6) Method of recruitment prescribed: 


OZ aoe % direct recruitment 

Gi) eee % promotion Se ee % 
(CHD corr teenie % deputation/transfer ... a 

(c) Whether an up-to-date copy of the recruit- À Psa 


ment rules has been enclosed (this should N 
invariably be sent for reference). If any 
changes in the recruitment rules have been 
agreed to by the Commission after they 
were notified, details should be attached. 


If, after the approval of the recruitment $ 
rules any other post has been created which a ee 
should normally be included in the field of Bee 
promotion, give details  ... tan 


6. Grade or post from which promotion is to be — ; 


s e at e ee ila 
-7. U.P.S.C. reference No., under which promo-  - 
tions to the grade/post were last considered ... 


= See 


aor - saks Si. S Ps 


_ Seniority List: ie 
(a Whether a seniority list as in the prescribed 
“pro forma (attached) has been enclosed. 


If there are more than one feeder grade, 
enclose separate seniority lists for each 
grade together with combined seniority ist. 


b) Whether all eligible Officers, including 
P those belonging to S.C. and S.T. and those 
\ on deputation, etc., are included and whe- 
ther those belonging to S.C.,S.T. and those 

on deputation are clearly indicated in the 
Seniority List `.. aa ep 


rh (c) Whether the list, before finalisation was 
circulated to all concerned ... as 


= (d) Whether there are any Officers whose 
~~ seniority has not been finalised. If so give 

. details ` te tetas Sa 

(e) Whether the seniority list (attached) has 
=" been duly authenticated by an Officer not 

_- below the rank of Under Secretary to the 
‘Government of India ae ae 


(f) Whether the list has undergone any 
' changes since it was last placed before the 
_ D.P.C. Ifso, give details (in the pro forma 
attached) ais Wes f 
i eligibility list showing separately officers 

_ who are eligible for different years for which 

í Select List is to be prepared should be drawn 
f ip and enclosed. The eligibility list for past 
=, year should be drawn up as on the 31st Decem- 
ber of the year for which the panel is drawn. In 
cases where there are more than one feeder 


_ grade for which no specific quotas have been . 


` forwarded 


acter Rolls: 


‘tae ag earmarked, a common eligibility list should be 


a> 


ee Regae 7 
~ the eligible officers are required. 


r list (in duplicate) been attached 


: ~~ shos ine eames of officers whose cha- — 
aceno 


are enclosed with this reference 


cter rolls complete and up-to- » 


= a unt 
aracter rolls should be sent only 
ve been completed) ` ... 


Compl and up-to-date character rolls of all 


13. Check-List: 

3 Whether a check-list in terms of 
22011/6/86-Est. (D), dated 30-5-1980 iy No. 
enclosed ... ae roth een. 

! Signature... 
Designation, 


as on... 
pro forma ] 


Name of the officer 
say neither 
Date of Birth 
to the grade 


If not, 
recommended/approved 


Whether belongs to S.C. or S.T. 
Date of regular appointment 
U.P.S.C. reference in- which 

Post held substantively 


O22 O © © (6) (7) 


-Remarks 


On 


a 
*To be signed by an officer of or above the rank 


Under Secretary. 


‘Particulars of changes in the seniority list 


[ vide Item 8 (f) of the D.P.C. pro forma] 


ee a T e 
(i) Names of the officers who were Rea 
included in the last seniority list de 

but have been deleted in the pre- 

sent seniority list ... so 


(ii) Names of the Officers added in 
the present seniority list “ges 


io! 


seags0e" 


ANNEXURE II 
[ Para. 4.2.1] 


|, Name 
E mes 


and designations of Members of th 
fami 
By ae 


ental Promotion Committee 


3 fo yma for referring proposals for Confirmation 
pro E Ministry/Dept./Office ... ire 


Nome 


p UN Orached. | 
‘be attached. = moer 
do or post in which confirmation is to be 
“made: , 
(a) Designation 
(6) Classification 
< (0) Scale of pay ter pea 
d) Total number of permanent posts in the 
A grade aie a fot 
(e) (i) Total number of vacancies available 
$ for confirmation ae ae? 
*(ii) No. of vacancies falling in the direct 
recruitment quota with dates on which 
___ they occurred iat oi 
*(iti) No. of vacancies falling in the promo- 
tion quota with dates on which they 
: occurred cor es 
-= *(iv) No. of vacancies available for being 
filled by transfer with dates on which 
they occurred aa oo 
(vy) Whether appropriate Teservation for 
S T. in service/posts has been 


made SE AS i 

(i) Details of vacancies reserved for Sche- 

= ` duled Castes/Tribes O08 
4 

| U.P.S.C. reference No., under which confirma- 

ons to the grade/post were last considered ... 


ecruitment Rules for the grade/post— 
) Date on wh 


Notified in the Gazette of India and 

j UPSC. reference No., under which they 
m were approved R Bo 

( Method of recruitment prescribed : 

O) ol eee '% direct recruitment 

oea ... % promotion 


P. % deputation/transfer ... 


n up-to-date copy of the recruit- 
S has been enclosed (this should 
Y be sent for reference). If any 
5 in the Recruitment Rules have 
they Gees to by the Commission after 
ttach ‘ere Notified, details should be 
ed - 
ty List; 


op Seniority list as in the prescribed 
i ~ 4 has been enclosed 
furnished on 

F prav 


bore 


nave been 
Promotion/ 


dates, etc, 


ae E: 
Designation Office Telephone No. 
eas, 


| Nort.—Copy of the orders constituting the D.P.C, ` 
i OTE 


t ich the Recruitment Rules were | 


ly in cases of posts/services where 
n presoribed for substantive 
TE recruits/departmental 
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(6) Whether it includes all eligible officers, 
including those on deputation and those 
holding the higher posts on a local or 
purely ad hoc or temporary basis me 

(c) Whether the list, before finalisation, was 
circulated to all concerned ... ae 

(d) Whether there are any officers whose 
seniority has not been finalised? If SO, give 


details - 


(e) Whether the seniority list has been only 
authenticated by an officer not below the 
rank of an Under Secretary to the Govern- 
ment of India- ..., ee Fs 

(f) Whether the list has undergone ‘any 
changes since it was fast Placed before the 
D.P.C. If so, give necessary details (in the 
Prescribed pro forma) cots ie 

(g) In cases of confirmation of officers appoint- 
ed by different methods, e.g., Promotion, 
Direct Recruitment or Transfer, please 
enclose separate seniority lists also in addi- 
tion to combined list BRA se 

7. Character rolls: ` 


Complete and up-to-date character rolls of all 
the eligible officers: assessed as ‘Not Yet Fit’ 
are required a REA Få 
(a) Whether a list (in duplicate) been attached, 
showing the names of officers whose cha- 
racter rolls are enclosed with this reference 
(b) Are the character rolls complete and up-to- 
date? (Character rolls should be sent onl 
after they have been completed) ca 
(c) Names of officers, if any, in whose cases 
adverse remarks in their Character Rolls 
were communicated to them and the time 
allowed for submission of a representation 
is not yet over =a pan 
(d) Names of officers, if any,who have submit- 
ted representations against adverse entries 
in their Character Rolls, but decisions on 
the representations have not yet been taken 


8. Probation: 


Whether the officers have completed satisfac- . 
torily the period of probation? The date of 
regular appointment and the date of comple- 
tion of probation should also be given 
9. Integrity Certificate: Rael te 
Whether integrity certificate in terms of 
M.H.A., No. 1/9/71-Est. (D), dated the 22nd 
January, 1972, has been enclosed? A certi- 
ficate regarding integrity should also be re- 
corded in the D.P.C. minutes `... os 
10. Whether the D.P.C. for confirmation has been 
convened in time? If not, state the reasons — 
_ therefor Pes Rann os 


“11. Self-contained Note for the D.P.C.: x 
Whether a self-contained note for the D.P.C., 


explaining the proposals for confirmation has 
been enclosed che grins 


`, 


E 


T ai on 


2s 


October, 1989 


October, 1989 


when proposal is submitte 


dated 28-3-1988. 


ANNEXURE II 
[ Para. 4.2.2] 
Check-list for Promotion cases 


1. Recruitment Rules 

(a) Whether already notified 

(b) Whether up-to-date ‘ 

(c) Does it provide for Promotion on tOn 
‘basis? 

(d) Wherher promotion is from Grows B w 


(e) ais promotion within CRD ‘A’. 


i DPC Pro forma 

(a) Whether in revised prescribed form 
(b) Whether signed by competent officer 
(c) Whether all columns filled properly 


}. Seniority List ; 

(a) Whether in the prescribed pro forma 

(b) Whether complete/up-to-date 

(c) Whether duly authenticated by an offer 
not below Under Secretary rank 

`- (d) Whether list of pau uous deletions given, 

if any 
- (e) Whether there is ay rS 


*(f) Whether U.P.S.C. reference number given 
under which officers appomied 


` 4. Eligibility List 


cribed for direct recruitment applicable to 
promotees or otherwise specially pres- 
cribed © 

(b) If so, whether details of educational’ quali- 
fication of officers given “ 


(c) Whether separate year-wise eligibility list 
; for preparation of year-wise panels given 
x where applicable... 
(d) Whether ful] quantum of officers i in consi- 
deration zone (including S.C. /S.T. in thé 
extended zone) available z $5 


5, Occurrence of vacancies 


o Whether year-wise break-up of occurrence 
given for existing vacancies ... - 


6) Whether details for anticipated vacancies 
given.. 


o Whether reservation positio 

Group B to Group y ion giyen fo 
6. : ‘Self: contained Note for DPC 
Thether enclosed 


Relaxation 
(a) Whether any relaxation farolnes 


, whether Department of Per. ond 
È. Approval taken, 


Nore, — This pro forma is: to be suitably modified- 
d for confirmation in accord- 


= ance with the procedure outlined in the Department of 
= Personnel and Training, O.M. No. 18011/1/86-Est. (D), 


(a) Whether educational qualification pres- . 
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8. Character Rolls 
(a) Whether received for all eligible officers _ 


(b) Whether up-to-date (with refe 
of vacancies) 


(c) Any incomplete C.Rs.? (Posi 
indicated in separate sheet) .. 


(d) Whether any reason given fo 
incomplete C.R. 
9. Integrity Certificate 
(a) Whether in the prescribed form 


(b) Whether recorded by an officer of 
Secretary rank . 


(c) Whether recorded for all eligible officers.. 
10. Previous DPC 


(a) Has U.P.S.C. reference number, if 
previous D.P.C., given AE 


(b) Whether panel drawn cartier Ha been À 
exhausted S ee 


11. Review DPC 


Whether proposal is covered by Deptt. of 
Personnel guidelines, dated 10-4-1989 seat 


ANNEXURE IV 
[ Para. 4.2.4] 
Position regarding year-wise availability of A.C. Rs, 


Whether C.Rs. available 
for the years* 


rence to Year 
ition to be 


T. missing/ 


Deputy ; 


Sl. Name and ` 
No. Date of birth 
of the officer1 2 3 4 5 


“If available use the marking ‘9/” 
Tf not available use the marking ‘x’. 
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Amendment to CCS (CCA) Rules | 
SHO hacen aos In exercise of the powers conferre 


by the proviso to Article 309 of the Constitutiot 
the President hereby makes the following s 
further to amend the Central Civil 
(Classification, Control and Appeal) R 
:1965, namely :— c 
1. (1) These rules may be called the \' 
Civil Services (Classe ` 

and Appeal) Amendment Ru 

_ (2) They shall come into force on” 

of their publication in the € 
Gazette. 


2. In the Schedule to the eta d 
(Classification, Control and APP 
1965 :— 

(i) in Part I, against the serial No. 
words. “Telegraph Engine’ 


Sea ir 
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October, 1989 
‘A? ” the words “Indian Telecom- ; 
O cations Service Group ‘A’ ” shall be ENCLOSURE 
a stituted. Amendment to General Financial Rules, 1963 = 
cts t II, against the serial No. 9, under CHAPTER 
o iin 2 for the words “Telegraph Engi- : 6 
Pane Service, Group ‘B’”?, the words | Page 32 Rule 85 


“Telecommunication Engineering Service 
Group ‘B’”’ shall be substituted. 


Y GI, Dept. of Per. & Trg., Notification 
q i 1101 2/3/89-Ests. (A), dated the 21st August, 
| 1989.1 


_ Substitute the existing Rule 85 by the follow“ - 
ing:— : 


_“85.—Claims against Government, which are 
time-barred under the Provisions of Section 3 
read with the Schedule of the Limitation Act, 
1963 (Act 36 of 1963) or under any other pro- 
vision of law relating to limitation, shall be 
dealt with in accordance with the provisions of 
Rule 83, but payments arising out of such claims 
shall not be made without the previous consent 
of the Intergrated Finance of the Ministry/ . 
Department concerned. 
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f jue 111 (3) of the C.G.A. (R. & P.) Rules 
| amended 


Amendment to the Central Government 
counts (Receipts & Payments) Rules, 1983 
1 (Diglot Edition). 2 Stes 

a Norte.—For this purpose, the Comptroller and 
Auditor-General exercises full powers in so far 
as the staff of the Indian Audit and Accounts 


2 In exercise of the powers conferred by 
use (I) of Article 283 of the Constitution, the 
sident hereby makes the following amenc-, 
ts to the Central Government Accounts 
ceipts & Payments) Rules, 1983, namely :— 


Department is concerned.” 


349 as 5 


Amendment to Rule 33-A of G.P.F. (C.S.) Rules 


Correction Slip No. 21 and insertion of Rule 33-B 


Rule 11 (3) and = “Rs, 100” occurring in line 3 
Note | below this of sub-rule (3) and line 2 of 
| tle, (Page 31) Note 1 below this rule may 

be substituted by “Rs. 500”. 


(pace item “Rs. 100” occurring in lines 
aage 101) - 3 and 6 may be substituted 
Ry: by “Rs. 500”. 


tt, M.F., C.G.A., No. V.16011/46/85/CTR 
dated the 27th July, 1989. ] a , 


In exercise of the powers conferred by the 
proviso to Article 309 and clause (5) of Article 148 
of the Constitution of India, the President, after 
consultation with Comptroller and Auditor- 
General of India in relation to persons serving 
in the Indian Audit and Accounts Department, 
hereby makes the following rules further to _ ap 
amend the General Provident Fund (Central 
Services) Rules, 1960, namely — faaji A S 

~ (1) These rules may be called the General 
“Hi Provident Fund Amendment Rules, 1989. 


(2) They shall be deemed to have come into — 
force from the. Ist January, 1989. sya 3 


348 
© Rule 85 of the General 


a t Financial | _ 
2. In the General Provident Fund (Central 
Services) Rules, 1960, — — S 
‘(1) in Rule 33-A, in the opening paragraph — 
after the words “on the death of a subs- 
criber” and before the words “the person 
entitled to receive the amount”, the words 

“on or before 30th September, 1991 a d 

to whom Rule 33-B does not apply” shall 

be inserted. z. ra a ae 


0 ç gö 5 
i Mndersigneq is directed to say that the 
ule g of the pleased to amend the existing 
dr, General Financial Rules, 1963, as 
ao enclosed. This issues in consul- |. 
ler Of In Be Comptroller and Auditor- |. 


fis O.M. No. F. 23 (2)-E. H (A)/89 
September, 1989.1 3 , K z 


E 
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D I 
(2) after Rule 33-A, the following rule shall 
-be inserted, namely,— 
“33.B. Deposit-linked Insurance Revised 
e O the death of asubscriber, the 
person entitled to receive the amount 
‘standing to the credit of the subscriber 
shall be paid by the Accounts Officer 


months, preceding the month in which o 
occurs. For this purpose, as also fo Cath 


; ; r 
the minimum balance prescribed abo ing 


(a) the balance at the end ote 
shall include the annual in c 
credited in terms of Rule 1]. 


(b) if the last of the aforesaid 


ee an additional amount ‘equal to the is not March, the balance at the h 
g average balance in the account during of said last month en 
RAS ‘the 3 years immediately preceding the interest in respect of th 
; death of such subscriber, subject to the the beginning: of the financial a 


in which death occurs 


2 ee condition that— 
the said last month. 


i (a) the balance at the credit of such 


subscriber shall not at any time dur- Nore 2.—Payment under this scheme shoul 


3 ee - ing the 3 years preceding the month be in whole rupee. If an amount due includ 

2 of death have fallen below the limits fraction of a rupee it should be rounded to 
eS of— r 5 nearest rupee (50 paise counting as the nex 
$ : i) Rs. 12,000 in the case of a sub- | higher rupee). i 

E, ; P scriber who has held, for the 


Nore 3.—Any sum payable under this schem 
is in the nature of insurance money and there 
fore, the statutory protection given by Section 
of the Provident Funds Act,1925 (Act 19 of | 
1925) does not apply to sums payable under 
scheme. 


greater part of the aforesaid 
We _ period of three years, a post the 
maximum of the pay scale of 

which is Rs. 4,000 or more. 


(ii) Rs. 7,500 in the case of a sub- 
oe sctiber who has held for the 
GERY greater part of the aforesaid 

SEN period of three years, a post the 

5) maximum of the pay scale of 

Seta ‘which is Rs. 2,900 or more but. 

Neg i . less than Rs. 4,000. ; 

(iii) Rs. 4,500 in the case of a sub- 
scriber who has held for the 
greater part of the aforesaid 
period of three years, a post the 
maximum of the pay scale of 

. which is Rs. 1,151 or more but 
less than Rs. 2,900. ` 


Z 

(iv) Rs. 3,000 in the case of a sub- 
seriber who has held for the’ 
greater part of the aforesaid 
period of three years, a post the 
maximum of the pay scale of 
1: _ which is less than Rs. 1,151 
~ (b) the additional amount payable under 
ee. this rule shall not exceed Rs. 30,000.. 
~ (C) the subscriber has put in at least 5° 
ae years service at the time of his/her ` 

BA SESE GS Ss Apes 
Nore 1.—The average balance shall be work- 
‘ed out on the basis of the’balance at the credit of , 


the subscriber at the end of each’ of the 36! 
yan 7 2 


Norte 4.—The scheme also applies to t 
subscribers to the funds who are transferred to 
an autonomous organisation consequent upo 
conversion of a Government Department. im 
‘such a body and who, on such transfer, on 
terms of option given to them to subscribe t 
the Fund in accordance with these rules. 


Norte 5.—(a) In case of a Governing 
vant who has been admitted to the bera 
the Fund under Rule 35 or 35-A but died r 
completion of three years of service or d 
case may be, five years of service from me 
his admission to the Fund, the period otak 
vice under the previous employer 1 
whereof the amount of his subscription 
‘employer’s contribution, if any, ee 
interest have been recovered, shal 
purpose of clause (a) and clause (c). | 
<- (b) In case of persons appointed a 
basis and in the case of re-employe n app 
service rendered from the date of ses may 
ment on re-employment, as the Sire pe 
only will count for purposes of this ru 


~ (c) The scheme does not apply as 
appointed on contract basis. 


ten 
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Budget Estimates -of expendi- 

} 6 this scheme will be prepared by 
nts Officer responsible for maintenance 
er unt of the Fund having regard to the 
“the a expenditure, in the same manner as 


m k are prepared for other retirement 
tima 


a Dept. P. & P.W., Notification No. 13 


P&P. W./88-E, dated the 2nd August, | 989. ] 
350 


premium rate for new entrants to Service, conse- 
pe increased rates of subscription and 
ance cover under CGEGIS from 1-1-1990 

The undersigned is directed to invite the 
attention of all Ministries/Departments of the 


Insurance cover of Rs. 1,20,000, Rs. 60,000, 
Rs. 30,000and Rs. 15,000 to Groups ‘A’, ‘B; oe 
and ‘D’ employees respectively during the year 
of their entry to’ Government Service (if they 
enter Government Service On or after 2nd 
January), they will pay subscription @ Rs. 40, 
Rs. 20. Rs. 10 and Rs. 5 per month respectively 
as the premium from the month of entry to 


Government Service till 31st December of that 
year. 


[ G.I., M.F., O.M. No. F.7 (5)-E. V/89, dated 
the 9th August, 1989, ] ; 


. 351 : 
N.P.A. treated as ‘Basic pay’ for grant of H.B.A. 


Quantum of house building advance is being 
regulated on the basis of basic pay reckoned on 


the date of issue of original house building 
advance orders. i 


2. Government have siace decided that Non- 
Practising Allowance sanctioned for medical 
posts may be treated as ‘Basic Pay’ for purposes 
of housing building advance. 


[ G.I., M.U.D., O.M. No. J/17011/3/86-H. HI, 
dated the 1st August, 1989. ] i 


Scheme on payment of a subscription of 
4.50 per month as the premium for eyery 
13.00 of the insurance cover. 
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Amendment to the Allotment of Government 
Residences (General Pool in Delhi) Rules 


These rules may be called the Allotment of 
Government Residences (General Pool in Delhi) 
(Amendment) Rules, 1989. 


These rules shall come into force on the date of — 
their publication in the Official Gazette. 


In the Allotment of Government Residences 
(General Pool in Delhi) Rules, 1963: à 


(a) For Supplementary Rule“ 317-B-15 (2), 
the following shall be substituted, namely :— 

“(2) An officer who intends to change the 
accommodation already allotted to him shall 
make application in the prescribed form to the 
Directorate of Estates. After acceptance by the 
competent authority the name of the applicant - 
shall be included in the computerised waiting 
list. The inter se seniority of the applicant so Ai 
included, shall be determined “on first come — 
first served basis”. 7 A 

[G.I M.U.D., Dir. of Estates. Notificction 
No. 12033/3/88-Pol. II, dated the Sth April, 
1989. } : Seon” See 


A question has been raised whether in terms 
18 Ministry’s O.M., F. No, 23 (8)-E. II (A)/ 


as the premium for every Rs. 15.00 of the 


ac pales The matter has been considered 
“ gnt 


datory a 
pasats 


uh a view to ensuring that payments 
ate in whole rupees. Accordingly, in 
ce with this Ministry’s instructions, 
th June, 1986, it has been decided that in | 
n of the provision in para. 6 of the 
aft eme, the employees entering service 
Wbenace 20d January in any year will be given 
of appropriate insurance cover from 

f joining Government Service to the 
it becoming members of the Scheme 
as E ofa subscription of Rs. 5.00 per 
A premium for every Rs. 15,000 of 
Cover. Therefore, for providing | ; D F ea 
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Swamy’s Compilation 
= sof 


SERVICE RULES 
: . for 
-EXTRA-DEPARTMENTAL 


in Postal Department 


` 


ES, By 
P. MUTHUSWAMY 


and 
V: BRINDA. 


Contains 


15 EDA Conduct and Service Rules; 
2. Method of Recruitment; 
3. Training Programmes; ; 
. Standards for calculation of workload for AO consolidated basic allowance; 
. Fixation of Pay and Allowances and productivity linked bonus; 
6. Rules of Recruitment (from EDAs to Postmen and Mail Guards); 
7. ‘Promotional Avenues to regular departmental cadres; 
. Decisions and clarifications of Director-General; and 
le exhaustive Case- Law Digest of various cases in nen Courts. 


An indispensable reference book for all the Administrative Authorities 
dealing with Extra- -Departmental Staff and to every ED employee to 
Know) his noa privileges ‘and entitlements : 


A 


ISHERS (P) LTD. 
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Ma ohever is higher, to be recovered, beyond 


l permissible period of retention 
A inuation of this Directorate’s Office 
a In orie of even number, dated 7-8-1987, 
q Memdersigned is directed to say that the ques- 
| ne Of rate of recovery of licence fee during 
| tion Conton period allowed under S.R. 317-B- 
q z after the permissible period of retention, has 
M been under consideration for quite sometime. 
4 It has now been decided that in cases of reten- 
| tion permitted under proviso to S.R. 317-B-22; 
1 asa special case, beyond the normal permissible 
} period, licence fee may be recovered at twice the 
if flat rate of licence fee or twice the rate of licence 


nancial year. 


"mance Act, 1989, are— 


total income exceeding Rs. 50,000. . 


fessional tax paid by them. — 


from the bank will qualify. . 


SaS 
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flat rate or twice the rate of L.E. being 


354 
Deduction of Income Tax at source from salaries during 1989-90 


| _ Reference is invited in this Ministry’s Circular No. 517 [ F. No. 275/66/88-IT (B) ], dated 
| 16-6-1988:[ (1988) 172 ITR (St) 85 ] (published in SwamysnewS as Sl. No. 259 of September, 1988) 
| and Circular No. 527 [ F. No. 275/114/88-IT (B) ], dated 9-12-1988 [ (1989) 175 ITR (St) 3 ] (pub- 
| lished in SwamysnewS as SI. No. 171 of June, 1989), wherein the rates of Income Tax deduction 
uring the year 1988-89, from the payment of Income chargeable under the Head “Salaries” under 
ection 192 of the Income Tax Act, 1961, etc., were intimated. 


Persons provided with conveyance by the employer. Further with a view to providing 
Telief to the salaried-employees provision of a separate deduction on account of pro-  e 


~ (c) For purposes of deduction u/s 80-C, the deposits made in the Home Loan Accoun 
>, Scheme of the National Housing Bank as well as the repayment of Housing Loan taken 
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fee which the officer was paying, whichever is 


higher. 


2. Formal amendment to S.R.-317-B-22 is 
being considered separately and will be issued 
in due course. These orders take effect from 


1-7-1987, the date of introduction of flat rate 


licence fee. 


; 3. This issues with the concurrence of Finance 
Division of the Ministry of Urban Development 


vide their Dy. No. 777/W. & E./D.D. (a)/89, 
dated 5-4-1989, i 


[GJ., M.U.D., Dir. of Estates, O.M. No. 
12035/1/85-Pol. III (Vol. TII), dated the 27th 
July. 1989. ] : 


2. Sub-section (1) of Section 192 provides that the person responsible for paying any income 
| chargeable under the Head “Salaries” shall, at the time of making payment, deduct Income Tax on 
tie amount payable at the average rate of income tax computed on the basis of the rates in force 
or the financial year in which the payment is made, on the estimated income of the assessee for 
The provisions of sub-section (3) of the said Section are intended for making 
Stment for excess or shortfall of inadvertent nature and/or due to unforeseen circumstances. 
° aggregate tax thus calculated on the estimated income divided by 12 and rounded off to the 
atest rupee is required to be deducted from the monthly salary. r 


ae The Finance Act, 1989, has reduced the rate of tax for individuals in the entry slab 
S. 18,000-25,000 from 25% to 20%. There’is no change in the rates of tax for the other slabs 

Fw’: An extract of sub-paragraph (1) of Paragraph ‘A’ of Part III of the First Schedule to 

ance Act, 1989, is at Annexure I. Some of the other important changes brought about by — 


(a) Increase in the rate of surcharge from 5% to 8% in the case of every person having a 


D S š ai f Ae ae 


x 


_ ©) Amendment of Section 16 so as to remove the restriction on standard deduction to 
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ERTAN Liberalisation of the provisions of Section 192 (2-A) so as to give powers 
ee ployers other than Government or Public Sector Undertaking to deduct t 
eae after taking into consideration the relief allowable u/s 89 (1) in respect o 
: in arrears or in advance. 
_ Avery important change brought about by the Direct Tax Laws (Amendment) Act, 1989 a 
extension of the scope of the term “Income” to include— i , 


(a) Any special allowance or benefit specifically granted to the assessee to m 
wholly necessarıly and exclusively in the performance of duties; and 


also to ¢ 
ax at Sour 
f Salary pa 


eet expen S 


(b) any allowance granted to the assessee either to meet his personal expenses at the 
where he performs his duties or compensate him for the increased cost of living, 


Place f 


This amendment shall be effective and shall be deemed to have been effective from {gt April. i 4 
1962 and will, accordingly, apply in relation to the assessment year 1962-63 and subsequent years, a 


ae Thus, to illustrate, allowances like uniform/attire allowance, books/periodical allowance 3 
~ cntertainment allowance, furnishing allowance, etc., will be covered under (a) above. Similarly, S 
“allowances like dearness allowance, city compensatory allowance, etc., will be covered under clause koa 


O) | 


oes *Another change introduced by the Direct Tax Laws (Amendment) Act, 1989, -is in Section | 

iS 80-C, where in the case of contributions to a Recognised Provident Fund, the limit of Rs. 10,000 | 
has been removed, but the contributions (for the purpose of Section 80-C) will continue to be res: | 

= tnicted to one-fifth of the employee’s salary. i 


~- 4. The substance of the. main provisions of law in so far as they relate to income chargeab 
. under the Head “Salaries” on which tax is to be deducted at source during the financial year 1989-90, 
_is given hereunder and in the succeeding paragraphs. 


a We (i) No tax will be deducted at source in any ‘case unless the estimated salary income for 
rs tt the: financial year exceeds Rs. 18,000. Some typical examples of calculations are 
— 9. > Annexure II. 


i (ii) The value of perquisites by way of free or concessional residential accommodation, 
+ * + motor car provided by employers to their employees shall be determined under R 

of the Income Tax Rules, 1962. Further, the value of other benefits or amenities p! 

vided free of cost or at concessional rates to the employees like supply of gas, electt 

energy, water for household consumption, educational facilities, etc., should also a 

> taken into account for the purpose of computing the estimated salary income of a 

=; employees during the current financial year (Example III at Annexure Il illustrates 

ate ~ computation of some such perquisites). ; 


3 Further the value of any benefit or amenity granted ‘or provided free of cost of at on 
, _ cessional rate by an employer to an employee (not being a Director of the Compay 5 
ee a person who has substantial interest in the company) is not regarded as pera), 
=- + Teceived by the employee unless theemployee’s income under the Head ‘Salary exci at 

. -of the value of any benefit or amenity not provided for by way of monetary pay tte 
exceeds Rs. 24,000. In cases where salary is received from more than one emp Tpost 
aggregate salary from these employers will have to be taken into account for the piii 


= 


__ 5, Exemptions/Deductions in computing total income— 


G) (a) Clauses (10) of Section 10 provides exemption of death-cum-retirement gra 
cee from inclusion in computing total income. The Government have by 


o . 
No. 7534 [F. No. 178/131/87-IT-A (1)], dated 18-9-1987, raised the i7 


j 
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Rs. 36,000 mentioned in sub-clause (iii) of clause (10) of Section 10 of the Income 
Tax Act to Rs. 1,00,000 for all the three purposes for which the said limit has been 
mentioned in the provisions of the said clause, in relation to the employees who 
retire or become incapacitated or die on or after Ist January, 1986, or whose em- 
ployment is terminated on or after the said date. 


Vide Notification No. GSR No. 405 [ F. No. 142/7/88-TPL ], dated 28-4-1988, the 
enhanced limit of Rs. 1,00,000 will be applicable for all the three purposes men- 
tioned in the said clause in relation to the employees mentioned therein who retire 
or become incapacitated prior to such retirement or die on or after the first day of 
April, 1988, or whose employment is terminated on or after the said date. 


(b) Sub-clause (i) of Clause (10-AA) of Section 10 provides for exemption of any pay- 
ment received by an employee of the Central Government or a State Government 
as cash equivalent of the leave salary in respect of the period of earned leave at 
his credit at the time of his retirement or superannuation or otherwise; 


(c) In the case of other employees, the exemption under Section 10 (10-AA) will be 
determined with reference to the leave, to his credit at the time of retirement on 
superannuation or otherwise subject to a maximum of eight months leave. This 
exemption will be limited to the amount payable for such unutilised leave on the 
basis of the average salary of the employee for eight months, subject to the limit 
to be prescribed by the Central Government. Where the cash equivalent of unuti- 
lised earned leave is received by an employee from two or more employers in the 
same year, the maximum amount exempt from tax shall not exceed the limit so 
specified. The limit has now been specified in the Government of India Notifica- 
tion No. S.O. 553 (E) [ F. No. 142/11/88-TPL ], dated 8-6-1988. According to the 
said notification, the maximum limit in respect of employees whose; retirement 
takes place from Ist January, 1988 onwards is Rs. 79,920. 


(ii) Under Section 10 (10-B), the retrenchment compensation received by a workman is 


(iii) 


exempt from income tax subject to certain limits. The maximum amount of retrench- 
ment compensation exempt is the sum calculated on the basis provided in Section 25-F (b) 
of the Industrial Disputes Act, 1947, or any amount not less than Rs. 50,000 as the 
Central Government may by notification specifyin the Official Gazette, whichever is less. 
These limits shall not apply in the case where the compensation is paid under any Scheme 
which is approved in this behalf by the Central Government, having regard to the need 
for extending special protection to the workman in the undertaking to which the Scheme 
applies and other relevant circumstances. 


It may be added that a number of public sector undertakings have formulated voluntary 
retirement schemes for the employees. Any payment received by an employee, whether 
a workman or executive, of a public sector company at the time of his voluntary retire- 
ment in accordance with any scheme which the Central Government may approve 
having regard to the economic viability of the public sector undertaking/company and 
other relevant circumstances will be exempt under Section 10 (10-C) of the I.T. Act. 


Under Section 10 (13-A) of the Income Tax Act, 1961, any special allowance speci- 

cally granted to an assessee by his employer to meet expenditure incurred on payment 
of rent (by whatever name called) in respect of residential accommodation occupied 
by the assessee is exempt from income tax to the extent as may be prescribed, having 
regard to the area or place in which such accommodation is situated and other relevant 
considerations, According to Rule 2-A of the Income Tax Rules, 1962, the quantum 
of exemption allowable on account of grant of special allowance to meet expenditure 
on payment of rent shall be— 


(a) The actual amount of such allowance received by an employee in respect of the 
relevant period; or 
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(b) The actual expenditure incurred in payment of rent in excess of 1/10 of the 
due for the televant period; or 
h accommodation is situated in Bombay, Calcutta, Delhi or Ņ " 
(c the, of the salary due to the employee for the 1elevant period; or Madras, 
Š i o a 
(d) Where such accommodation is situated in any other place, 40% of the salary due fl 
to the employee for the relevant period. g 


salary ; l í 


whichever is the least. ii | 
i i il i i.e , if the terms of emp] | 

*For this purpose ‘Salary includes dearness allowance, ie, i mployment 

so e, but excludes all other allowances and perquisites. 


It has to be noted that only the expenditure actually incurred on payment of rent in 
respect of residential accommodation occupied by the assessce subject to the limits 
laid down in Rule 2-A, qualifies for exemption from income tax. Thus house rent f 
allowance granted to an employee who is residing in a house/flat owned by him is not | 
exempt from income tax. The Disbursing Authorities should satisfy themselves in this 
regard by insisting on production of evidence of actual payment of rent before excluding 
the house rent allowance or any portion thereof from the total income of the employee, 


(iv) The Direct Tax Laws (Amendment) Act, 1987, has substituted clause 14 of Section 10 
by a new clause, and accordingly all specific allowances exempt from tax in computing 
income from salary will be notified by the Central Government in the Gazette of India, 


By Notification No. S.0.:143 (E), dated 21-2-1989 (published in SwamysnewS as Sl. j- 


No. 130 of May, 1989), S:O. 144 (E), dated 21-2-1989 (published in SwamysnewS as Sl. \_ 
dated 9-6-1989, the Central Government | 


have specified the following allowances as exempt from tax to the extent and subject 


EE a a 


E 


(b) Composite Hill Compensatory Allowance; 4 


(c) Any Special Compensatory Allowance in the nature of border area allowance or 
remote area allowance or difficult area allowance or disturbed area allowance, 


(d) Tribal area allowance; a 


; (e) any allowance granted to an employee working in a transport system to nee if 
Ww personal expenses during his duty performed in the course of running % "" A 
_ transport from one place to another; Š : á , 


oe (f) Children Education Allowance; 


(g) aay allowance granted to an employee to meet the hostel expenditure of h 
anc 


| (h) Any allowance granted to meet the expenditure incurred on conveyan 
performance of duties of an office or employment of profit. 


= It may be noted that the Dearness Allowance, City Compensatory Allo A 
¿House Rent Allowance granted to an employee are not covered by the afores ‘ 
- fications; these allowances will clearly be part of income aod will have to be ae 
t in the computation of income for the purpose of deduction of tax at 
1989, has inserted a new item (i) in sub-clause (iv) of © 
V or the me Tax Act with effect from 1-4-1990. The newly ! 7 
for exemption of interest payable by the Government on deposits 1 


is child ; 
ce in th 


wance al 
i ot 
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employee of the Central Government or State Government from out of his retirement 
benefits ,in accordance with such scheme framed in this behalf by the Central Govern- 
ment and notified in the Official Gazette. 


(vi) (a) Under Section 16 of the Income Tax Act, the taxable salary is to be computed after 

making standard deduction of a sum equal to 334% of the salary or Rs. 12,000 

4 whichever is less. For this purpose the term ‘Salary’ will include fees, commissions, 
qa perquisites or profits in lieu of or in addition to salary, but will not include any 
a payment received by the employees which are specifically exempt from tax under 
i Clause (10), (10-A), (10-AA), (10-B), (10-C), (11), (12) and (13-A) of Section 10 
; ofthe Act. Thus, house rent allowance to the extent exempt under Section 10 (13-A) 


of the Act will not be taken into account for the purpose of computing the amount 
of the standard deduction. 


enan 


This deduction will be available also to persons drawing pension during the current | 


y 

7 

i 
J q financial year at the same rate and subject to the same ceiling as to the employees 
| in actual service. 


ae To provide uniformity in the allowance of standard deduction the Finance Act, 
E 1989, has deleted the proviso to clause (1) of Section 16, thereby allowing the 
standard deduction in full even to those employees who are entitled to conveyance 


E facilities. This amendment will apply in relation to the Assessment Year 1990-91 
E and subsequent years. 


(b 


wma 


The Finance Act, 1989, has amended the provisions of Section 16 of the Income 
| Tax Act, so as to provide that the tax on employment, within the meaning of clause 
= (2) of Article 276 of the Constitution leviable by or under any law shall be allowed 
| as a deduction in computing the income of the salaried tax payers under the Head 
$ “Salaries”. 
E (c) A limited deduction is also allowed under clause (ii) of Section 16 in respect of 
q entertainment allowance. In the case of Government employee, this deduction is 
| limited to one-fifth of the employee’s salary (exclusive of any allowance, benefit or 
other perquisite) or five thousand rupees, whichever is less. In the case of other 
. employees deduction will be allowable only if the conditions laid down in the 
4 aforesaid clause are fulfilled. 


— 


(vii) (a) Under Section 80-C of the Act, while computing the taxable income the disbursing 
officer should allow deduction of the whole of the first Rs. 6,000. 50% of the next 
| : Rs. 6,000 and 40% of the balance of the qualifying amount of payment made by 
| the employee out of his income chargeable to tax towards Life Insurance Premium, 
| contributions to Provident Fund set up by the Central Government or to which — 2 

the Provident Fund Act, 1925, applies (including contributions to Public Provident a 
Fund constituted under the Public Provident Fund Act, 1968), contributions for 
participation in the Unit Linked Insurance Plan, 1971, made under Section 19 (1) 
(CC) of the Unit Trust Act, 1963, deposits in a 10-year Account or 15-year Account — 
under the Post Office Savings Bank (Cumulative Time Deposits) Rules, 1959 and 2 
subscription to the National Saving Certificate (VIII Issue). The interest on National : 
Savings Certificates (VI Issue) is deemed to be reinvested and therefore, the holder s 
thereof is entitled to the benefits of Section 80-C. 


(b) In respect of contributions to “Recognised Provident Fund” there is another mon 
tary ceiling limit laid down in clause (d) of sub-section (2) of Section 80-C of th 
Income Tax Act, 1961, in that the employee’s own contribution to the individu: 
account in the fund will not excéed }th of his salary during the financial 
‘Salary’ for this purpose would include dearness allowance if the terms of the en 
ployment so provide, but will exclude all other allowances and perquisites 
expression “recognised Provident Fund’’ has been defined in Section 2 (38) of the 
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Act to mean Provident Fund which has been and continues to be recogp; 

the Commissioner in accordance with the Rules contained in Part A of ee by 
Schedule to the Act and includes a Provident Fund established under a ae 4 
framed under the Employees Provident Fund Act, 1952. eme { 
: The money ceiling of 3th of salary will not be applicable to the contributj 

9 the oiden Funds referred to in sub-clauses (iii) and (iv) of clause (a) of an 
section (2) of Section 80-C. Such Provident Funds are— b 


A. Government Provident Fund and Railway Provident Fund; 


B. Provident Funds established by such Local Authorities and Institutions as are 
mentioned in the Schedule to the Provident Fund Act, 1925 and those Notified 
by the Government from time to time under Section 8 (3) of that Act; and 


C. Any Provident Fund set up by the Central Government and notified by it in 
the Official Gazette. Public Provident Fund set up under the Public Provident 
3 Fund Act, 1968, is an example of such a fund; 


It is clarified that for purpose of (a), (b) and (c) of this sub-paragraph, conti- 
bution to any fund shall not include any sums in repayment of loan taken 
from that fund. 


(TJ) According to clause (h) of sub-section (2) of Section 80-C deduction. under Section 
i & 80-C (1) include any sums paid by the assessee out of his or its income chargeable 
if ag to tax— 

I. as subscription to such security of the Central Government as the Government 
may, by notification in the Official Gazette, specify in this behalf; or 


g IJ. for the purpose of purchase or construction of a residential house property, 
s construction of which is completed after 31st day of March, 1987 and the 
income from which is chargeable to tax under the Head ‘Income from House 
es Property (or which would, if it had not been used for the assessee’s own resid- 
ence have been chargeable to tax under that head) where such payments are 4 
made towards or by way of any instalment or part payment of the amount | 
due under any self-financing or other scheme of any development authority, 4 
housing board, etc. The deduction will also be allowable in respect of repay | 
ment of loans borrowed by the tax payer from the Government or any bank 1 
or Life Insurance Corporation, or National Housing Bank, or certain other 
categories of Institutions engaged in the business of providing long i 
finance for construction or purchase of house in India. Any repayment 0 f 
Joan borrowed from the employer will also be covered, if the employer happen a 
to be a public company, public sector company or a university established D) 7 
law or a college affiliated to such university. The stamp duty, registration ed | 
and other expenses incurred for the purpose of transfer shall also be cove? ad ae 
Payment towards the cost of house property, however, will not inclu oe qa 
E mission fee or cost of share or initial depositor o1 the cost of the Jand C pg 
where the consideration for the purchase or house property is 4 comp st of 
amount and the cost of land cannot be separately ascertained) OF the os 
any addition or alteration. Payments towards any expenditure in rep 2 
which the deduction is allowable under the provisions of Section 2 coth | 
Income Tax Act will also not be included in payments towards the arty i 
purchase or construction of a house property. Where the house P rO ras 
respect of which deduction has been allowed under the new provisions Tn the 
ferred by the tax payer at any time before the expiry of five years Ai 
_end of the financial year in which possession of such property JS obt 
him, no deduction under these provisions shall be allowable in teSP* ge 
. vious year in which the transfer is made and the aggregate amount 
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tion allowed in the earlier years shall be chargeable to tax unde 
; ` l r the head 
Income from other sources’ of the previous year in which such transfer takes 


aes an aggregate of the deductions admissible hereunder will not exceed 
s. 10,000. 


In respect of repayment of loans taken for the purchase or construction of a 
new residential house Property, the construction of which js still continuin 

it is clarified for the guidance of Drawing and Disbursing Officers and office 
persons responsible for the payment of any income chargeable under the Head 
‘Salaries’ that where the construction of the property does not get completed 
by the end of the financial year 1989-90, no deduction under this head shall be 


admissible to the employees in the assessment of the income for the assessment 
year 1990-91. 


It may also be noted that repayment of loans made in respect of hou 
the construction of which had been completed before 31-3-1987, wil on 
qualify for deduction under this section. : 


The D.D.Os. should satisfy themselves about the fact of completi 
struction of houses before allowing this deduction; Dae o 


III. as subscription to any such deposit scheme of the National Housing Bank as 
the Central Government may, by notification in the Official Gazette specify in 
this behalf. The deposits made in the Home Loan Account Scheme of the 
National Housing Bank will qualify for deduction from the Gross Total Income 
of tax payers subject to the existing ceiling and rates. 


(e) subject to the limits specified in (b), (c) and (d) (II) above, the aggregate of the sums 
which qualify for the purpose of computing the deduction under Section 80-C shall 
not exceed— 


(1) in the case of any individual being an author, play wright, artist, musician, 
actor, or sportsman (including an athelete) sixty thousand rupees; 


(2) in the case of any other individual or a Hindu Undivided Family or any such 
association of persons or a body of individuals as is referred to in clause (g) or 
clause (h) of sub-section (2), forty thousand rupees. 


(f) It may be noted that the deduction provided under Section 80-C will be available 
to the tax payer in respect of such sums paid up to 31st March of the financial year 
towards the purchase of National Savings Certificates, etc. 


(viii) Under Section 80-CCA of the Income Tax Act, as amended by the Finance Act, 1988, 
i 100% deduction will be allowed to an individual, a Hindu Undivided Family, and 
certain categories of persons or bodies of individuals, subject to a ceiling of Rs. 30,000 
p.a. in respect of— ; 


(1) any amount deposited under the National Savings Scheme; and 


(2) any amount paid to effect or keep in force a contract for such annuity plan of the 
_ L.I.C. as the Central Government may specify by notification. By Notification 
No. GSR 903 (E), dated 6-9-1988 (published in SwamysnewS as Sl. No. 124 of May, 
_ 1989), the Central Governmenthave specified “Jeevan Dhara” and “Jeevan Akshay” 
plans of the Life Insurance Corporation of India for the purpose of Section 80-CCA/ 


It may be noted that the aforesaid deduction will be allowed only in respect of deposi: 
Payments made out of the employees income chargeable to tax. Also, such deposit: 
Payments made up to 31st March of the financial year will qualify for deduction. 


_It should also be noted that where any amount standing to the credit of the empl 
Under the National Savings Scheme in respect of which deduction has already be 
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Senso eS 
eee : 


Rat = _ claimed u/s 80-CCA, together with interest accrued thereon, is withdrawn in an 
é vious year, Or where any amount is received on account of the surrender of the ve 
or as annuity or bonus in accordance with the deferred annuity plan of the L ale 
K l 


ee any previous year, the 


Swsmysneyg | 


whole of such amount shall be deemed to be the income of 
| employee of that previous year in which such withdrawal is made or such amore 
ey received, and shall be chargeable to tax as the income of the previous year, 8 
d Disbursing Officers should satisfy themselves about the actual depos 

de by the employees by calling for such particulars/information we 
before allowing the deduction. Similarly the D.D.Os. should ascert ey 
from the employees about the withdrawals made by them from the N.S.S. or the Ae a 
$ received on account of the annuity plans of the L.I.C., and the said amount shall b 
ee included in the computation of the employees income and charged to tax accordin k 
Os. should cail for such proof/particulars/information 4 


The Drawing an 
or payments ma 
deem necessary 


; For this purpose, the D.D. 
? i they deem necessary. 

E (ix) Under Section 80 (D) introduced w.e.f. 1-4-1987, in the case of the following categories | 
of persons, a deduction can be allowed for a sum not exceeding Rs. 3,000 per annum to ` 
the extent payment is made by cheque out of their income chargeable to tax to keep in 
force an insurance on the health of the categories of persons mentioned below provided 
that such insurance is in accordance with the scheme framed by the General Insurance 
Corporation of India as approved by the Central Government, popularly known as 


“Mediclaim’’. 


The categories of persons are— 


(a) where the assessee is an individual, any sum paid to effect or to keep in force an 
R insurance on the health of the assessee or on the health of the wife or husband, 
A dependent parents or dependent childien of the assessee; 


(b) where the assessee is a Hindu Undivided Family, any sum paid to effect or to keep 
in force an insurance on the health of any member of the family; 


(c) where the assessee is an association of persons or a body of individuals consisting | 
in either case, only of husband and wife governed by the system of community of | 
property in force in the State of Goa and the Union Territories of Dadra and Nagar 1 
Haveli and Daman and Diu, any sum paid to effect or to keep in force an insurance | 
on the health of any member of such association or body or on the health of the 
dependent children of the members of such an association or body. q 


(x) No deduction should be made from the salary income in respect of any donations for 4 
charitable purposes. The tax relief on such donations as admissible under Section ov É o 
of the Act will have to be claimed by the tax-payer separately at the time of finalisation 
of the assessment. However, in cases where contributions to the National. Defence” 
Fund, Jawaharlal Nehru Memorial Fund, the Prime Minister’s Drought Relief yee 
the National Children’s Fund or the Indira Gandhi Memorial Trust are made, H 
cent of such contributions may be deducted in computing the total income 0 the a 
ployee. The donation to the Prime Minister’s National Relief Fund an t due 

= Ministers Armenia Earthquake Relief Fund will be eligible for hundred per cent. vone X 

_ tion. Thus, deduction in this respect may be allowed while computing the total 939-90 

= for the purpose of deduction of income tax at source for the financial year n e 

Deduction will not be admissible where the aggregate of all contributions for th 

= is less than Rs. 250. 

Grits der Section 80-GG of the Act, an assessee is entitled to a deduction 1n respe 

house rent paid by him for his own residence at the places specified under R 


Deen sheet) ee ? : : (Continued on P&B" 


bine Particulars of Forms 
No. 
Envelopes of all sizes with 
“QIGS” Printed Thick Kraft 
(Bilingual — Hindi & English) 
F. 1-A S.E. 4 6” x 4” Super 
Thick Kraft 
F. 1-B S.E. 5 9” x 4” Kraft 
F. 1-C S.E. 6 LE x 57 Kraft 
F. 1-DS.E.7 16” x 6" Kraft 
R. 2 Service Book 


(Bilingual — Hindi & English) 


Photo Typeset in the revised 
form — Printed on extra thick 
quality ledger paper with 
Leave Account Form — 32 
pages fwith calico spine) 


Leave Account Form 


Photo Typeset in English 

Printed on quality ledger 
Paper — Book of 12 pages 
(Revised Form) ... a 


S-37 Attendance Register 
(Bilingual — Hindi & English) 


4-A ENOK alze: 15 cms x 21 cms 
ality pa 24 double 

Pages for 12 monn 
+B Large: 34 
extra thick 
= alico spine 


cms x 21 cms on 
ledger paper with 


8-97 File Cover 


A Extra thick kraft paper | 
10 kg colour board 


Kg extra thick colour board 


Effective from 1-10-1989 


Price 
Rs. 35 per 100 
Rs. 40 ,, 
IRstg55 =e 
Rs. 90 ,, 
Rs. 9 each 
Rs. 3 each 
Rs, 6each 
Rs, 10 ,, 
Rs, 90 per 100 
Rs, 170 ” 
Rs. 315 5, 
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Cata- 
logue Particulars of Forms 
No. 

S-263 Log-Book 
(For maintaining vehicles) 
(Bilingual — Hindi & English) 
Book size: 83° x 11” 
Open size: 17” x 11” 
Calico spine and bound 

R. 6-A 100 folios 

R. 6-B 200 folios 

R. 6-C 300 folios 

R 


- 6-D Leather spine and corner 300 
folios ae 3 


S-268 Register of Advances 
and Recoveries 
Calico spine and bound 


R. 7-A Register of 100 pages 
R. 7-B ms 200 pages 
R. 7-C 5 300 pages 


SY-299 Register of Increment 
Calico spine on thick ledger 
paper 
Size: 21 cms X34 cms 
R. 8-A 100 folios Pulp board bound 
R. 8-B 200 folios Straw board bound 
R. 8-C 300 folios Straw board bound 
F. 9 ‘D’Form or 
R.10 Pass Book for G.P.F. 
For Group ‘D’ Staff 
on thick Ledger paper 
Size: 11 cms x 15 cms 
(Plastic jacketed for durabi- 
lity) ... +e 
MSOT-75 or CAM-47 G.P.F. 
Ledger 
(1 folio = 2 pages = 4 years) 
Calico spine and straw board 
bound 
Super quality ledger paper 
R. 11-A 100 folios oe 
R. 11-B 200 folios 
R. 11-C 300 folios 


F. 12 Ledger Card for G.P.F. 


Printed on extra thick colour — 


ete 


[ Prices are subject to revision. Prices ruling on the date of supply will be charged. 
Postage and Forwarding charges extra. Please indicate Catalogue Number in all indents, ] 


Price 
Pulp Stran 
Board Board 
Rs, 35 oo 
Rs, ... 80 
Rs. ... 110 
Rs. . 130 
Pulp Straw 
Board Board 
Rs, 25 Bo 
Rs. 40... i 
Rs. 70 
E 
Rs. 5Seach 


4 each 


 Cata- 
= dogue Particulars of Forms 
Ea e No. 
G ; : 
i ATM-76 G.P.F. Broadsheet 


(Bilingual — Hindi & English) 
Calico spine and bound 


Extra thick ledger paper 
= Size: 43 cms X 69 cms 


; R. 13-A Register of 25 folios each ... 


y R. 13-B an 50 folios ,, 
= RISC ,,_~— «100 folios ,, 
= RBD „p 200 folios ,, 

GAR-3/TR-4 Cash Book 


(Bilingual — Hindi & English) 
Book size: 25 cms X 36 cms 
Using extra thick ledger paper 
straw board bound 


= R. 14A 100 folios calico spine 
= R.14-B 200folios ěž „ 
= R. 14-C 300 folios D 
R 14-D 300 folios leather spine 


R15 GAR-6/TR-5 Receipt Book 


On quality paper 

Calico spine 

(Each book of 100 receipts) 

t witb perforated counterfoil 
y numbered serially 


Size: 10 cms x 28 cms 


GAR-7/TR-6 Challan Forms 
English (quality paper) 
Size: 17 cms x 21 cms 


GAR-13/TR-22 — OUTER 


Detailed Pay Bill of Perma- 
nent/Temporary Establishment 
with 34 columns (quality 
paper) English only (Revised) 


17-A Big size: 50 cms x 75 cms in 
4 English only (Revised) 4 pages 
17-B Small size: 24.5 cms x 36.5 
cms 34 columns... on 
GAR-13/TR-22 — INNER 


Detailed Pay Bill of Perma- 
nent/Temporary Establishment 
= witb 34 columns (quality 

paper) English only (Revised) 


Il size: 24.5 cms x 36.5 
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Price 


Pulp Straw 
Board Board 


Rs. 35 
Rs, 58 
Rs. 100 


Rs. .... 220 


80 each 
1857 
195 ,, 
230 ,, 


CEEE 


Rs. 16 each 


Rs. 


17 per 100 


Rs. 175 per 100 


I y 


Rs. 165 per 100 


Rs. 95, 


Cata- 
logue 
No. 


Particulars of Forms 


GAR-I7 / TR-22-A Pay Bill 
Register with 37 columns 
(Bilingual — Hindi & English) 
Book size: 50 cms x 75 cms 
Extra thick ledger paper 
Calico spine and extra thick 
straw board bound 

R. 19-A 100 folios 

R. 19-B 200 folios 

R. 19-C 300 folios $ 

R. 19-D 300 folios leather bound 

F. 19-E Loose forms 


R. 19-F 100 Folios Leather Bound ... 

R. 19-G 200 Folios Leather Bound ... 
GAR-18/TR-22-B Abstract of 
Pay Bills 
Size: 50 cms x 75 cms 
Calico spine and straw board 
bound extra thick ledger 
paper (Revised) 

R. 20-A 100 pages 

R. 20-B 200 pages 

R. 20-C 300 pages 

F. 20-D Loose forms 


GAR-21 / TR-24 Increment 
Certificate 

F.21 Big ... 

F. 21-A Small 


GAR/TR-25 (Revised) T.A. 
Bill 
F. 22-A GAR-14/Consolidated Bill 
F. 22-B GAR-14-A/Sub-Bill Tour 
F. 22-C GAR-14-B/Transfer 
F. 22-D GAR-14-C/L.T.C. : 
F.23 GAR-23/TR-27 (A) Medical 
Charges Reimbursement Bill 
TR-27-B Advance Bill of Per- 
manent/Temporary 28 
TR-28 Acquittance Roll 
(Outer) without showing out- 
side deductions : 
(Bilingual — Hindi & English) 
Size: 46 cms x 29 cms 
TR-28 Acquittance 
(inner) for above 


F. 24 
F. 25 


F. 26 Roll 


(Bilingual — Hindi & English) _ 


Size: 46 cms x 29 cms 
GAR-24/TR-28 Acquittance 
Roll showing outside deduc- 
tions (Loose form) 

(Bilingual — Hindi & English) 
Size: 45 cms x 34 cms 


F. 27 


Extra thick ledger paper both 


sides printed ... : 
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. 410 
225 per 100 


. 190 each 
. 300 


. 105 cach 
WAN 
240i 
. 260 per 100 


. 34 per 100 


Price 


19 per 100 


gwamysnewS 
Particulars of Forms 


-24/TR-28 Acquittance 
Cra ixtea Thick Ledger 
` paper showing outside deduc- 

tions in Register 

(Bilingual — Hindi & English) 

Size: 21 cms x 34 cms 
R. 28-A 100 folios Pulp board bound 
| p.268 200 folios Straw board bound 
1 R 28C 300 folios Straw board bound 


T  p,28-D 300 folios (Leather spine) 


GAR-9/TR-28-A Bill Register 
Size: 34 cms x 21 cms 

Using quality paper — Calico 
ME spine 

} R.29-A 100 folios Pulp. board bound 
| R. 29-B 200 folios Straw board bound 
| R.29-C 300 folios Straw board bound 


GAR-19/TR-28-B Bill Check 
Register 


(Bilingual — Hindi & English) 

f ©. Calico spine 

} R.30-A 100 pages Pulp board bound 

| R.30-8 200 pages Straw board bound 

| GAR-27/TR-29 Register of 

-’ Contingent Charges 

Extra thick ledger paper 

. 2 Size: 21 cms x 34 cms 
“831-4 100 folios Pulp board bound 

4 i R. 3LB 200 folios Straw board bound 
7 PBLC 300 folios Straw board bound 

GAR-29/TR-30 Fully Vouched 

tingent Bill 


:16 cms x 25 cms 
: 22 cms x 28 cms 
GAR-30/TR-31 3 
tingent Bil Abstract on: 


CH GAR3I /TR-32 Detailed 
untersigned Contingent Bill 


: TR58-A By 

ee Bill for Drawing 
“Sec, dvances/Withdrawals 

me 12 ems x 19 cms 
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3 i Cata- 
Price logue Particulars of Forms Price 
R.37 GAR-25/TR-71 Undisbarsed 
Pay and Allowances 
Calico spine and straw board 
bound 200 folios Rs. 86 each 
C.P.W.A. 1 Cash Book 
Rs. 55 each (Bilingual — Hindi & English) 
Rs. 115°, Extra thick ledger Paper 
RsS 162 35 Size: 21 cms x 34 cms 
Rs. 190 ,, Calico spine and extra thick 
straw board bound 
R. 38-A 100 folios Rs. 65 cach 
R. 33-B 200 folios Rs. 115 ,, 
Rs. 41 each R. 39 C.P.W.A. 2 (ii) Imprest Cash 
Rs. 86 Arcont Book 
Rs. 120 ,, (Bilingual — Hindi & English) 
with counterfoil numbered 
serially calico spine 100 folios 
Size 21 cms x 34 cms Rs. 48 each 
F. 40  C.P.W.A. 34 Works Abstract 
B 
Rs. 26 each On quality maplitho paper full 
Rs. 56 size ae : Rs. 67 per 100 
F. 41-A C.P.W.A. 21 Muster Roll 
(Outer) 
Paper Size: 60 cms x 45cms Rs, 145 per 100 
F. 41-B Muster Roll (Inner) v 
Reve) cach Size: 60 cms x 45 cms Rs. 140 ,, 
Rs. 115 ,, 
Rs. 163 ,, R. 42 C.P.W.A. 23 Measurement x 
Books with Calico spine and =e 
thick straw board = 
5 ize: 4" x 6” 100 folios Rs. 17 each Š 
Rs. 23 per 100 Se aes a = : 
Rs. 30 ” F. 43 Med. 97 Claim for Medical 
Reimbursement 
Rs. 32 per 100 Medical Attendance both 
Ps from A.M.A. and Hospital... Rs. 32 per 100 
Rs. 90 per 100 | F. 44: Med. 97-A Claim for Medical — 
Rs. 25 per 100 pe : 
ie Treatment in Hospital Rs. 34 per 100 | 
Rs. 41 per 100} F.45 Med. 97-B Claim for Medical 
Reimbursement — 3 
Medical Attendance with 
Rs. 32 per 100 AMIA OLY. ona SST 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


; 570 
October, 1989 
3 Ee Particulars of Fe 
Cata- articulars o; 
: Weeue _ Particulars of Forms Arlee Nod : eae 


No. 
rti- F. 53-E Form V — Particulars from 
F. 46 Med. 103 Essentially Cet Rs. 19 per 100 retiring Govt. servant to be 


A 
à 
: 


ficate obtained by the Head of Office 
F.47_ S.R. 1 Application for Leave Rs. 23 per 100 | F, 53- Form VII — Form for asses- 
sing Pension and Gratuity on 
p.48 Trunk Call Register extra thick ledger paper 4 
Bi pages : 
with calico spine 100 pages .-- Rs, 25 each 
é F.55 Group Insurance Scheme, 1980 
3 R. 49 Receipt Register Forms Nos. 7 & 8 (back &back) 
: 5 mS j ish Nomination Forms — Full ; 
$ (Bilingual — Hindi & English) size. On thick ledger paper... 48 56 
E Calico spine and extra thick Group Insurance Scheme, 1980 P 
straw board bound 500 pages KOTDA ene? 
5 Rs. 100 each Form No. 9 — Register of 
quality paper... . Members 
l t : Calico spine extra thick 
R. 50 ag ae a a jedieer ener 
oye, — Fi r {Ky p 
(Bilingua = thick R. 56-A 100 folios Straw board bound - 68 per regr 
Calico spine and extra thic 
straw board bound 500 pages R. 56-B 200 folios 
quality paper... Rs. 100 each R. 56-C 100 Folios Pulp board sia 
£5] Set of Forms for House ) F.57 Pension Payment Order 
: Building Advance | (Disburser’s portion on thick 
On extra thick ledger paper | jJedger paper) loose 
comprising — Open size: 24 34 
F. 52-A Aonjcaion for | ramse ES M PRCE 
ue aise Qs. 2 4.00 | R. 58 Pension Payment Order 
F. 52B Agreement Form ; (Pensioner’s portion) 
Form 5 (Re. 1 each) | Rs. 10 per set Printed on ledger paper with 
Epo: 19 Soa laminated cover.. 
52 . 
aS Poems (Rs. 5 as by Ordinary R. 58-A Pension Payment Order 
— I No. 5.00 | Post. (Bilingual — Revised) 
F. 52-D Application for per- IRs. 15 aba Pensioner’s Portion 
mission under Con- by Regd. Post 17 cms x 20.5 cms 24 pages 
diar Rules abr or Best quality ledger paper 
c enceme e. 
a 1 each) — I No. 1.00 F.59 GPF/CPF Nomination Forms 
£.52-E Form of repot i Size: 83” x 133” 
re tar Coa Ledger paper (es and = 
tion (Re. 1 each) — 3 panies) 
1 No. j 3 1.00 J ; F. 60 Application for Revision of 
7 Pension 
~ Pension Forms Extra thick ledger paper 
ON a R.61 GARS|CAMAIG Register of 
; TD ee ORS Sole ; aluables 
vant has a family) n- Ks, 20 per 50 ` Calico spine and pulp boars 
Eor Sol z N gem for ; j bound 100 folios 
when the Govt. ser- .62 k for Addresses and Tele- 
vant has no fimi, R 0 R Fook i i a 
ERS” 96 pages of superior quality. 
white paper, superb binding 
for | with plastic jacket printed in in Re. 3 
Ga Rs, 17 ” gold oe S 
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ntinued from page 566) 
of the Income Tax Rules, 1962. Such deduction is permissible subject to the following 
conditions :—- 


(a) the assessee has not been in receipt of any house rent allowance s ecificall 
to him which qualifies for exemption under Section 10 (13-A) n A GE granted 


(b) he will be entitled to a deduction in respect of house rent paid by him in excess of 
10 per cent of his total income, subject to a ceiling of 25 per cent thereof or Rs. 1,000 
per month, whichever is less. The total income for working out these percentages 
will be computed before making any deductions under Section 80-GG; 


(c) the assessee does not own— 


(i) any residential accommodation himself or by his spouse or minor child or 
where such assessee is a member of a Hindu Undivided Family, by such family 
at the place where he ordinarily resides or performs duties of his office or 
carries on his business or profession; or 


(ii) at any other place, any residential accommodation being accommodation in 
the occupation of the assessee, the value of which is to be determined under 
sub-clause (i) of clause (a), or as the case may be, clause (5) of sub-section (2) 
of Section 23. 


la 


(d) The accommodation occupied by him for the purpose of his own residence is situ- 
ated in any of the following places, namely :— 


(i) Agra, Ahmedabad, Allahabad, Amritsar, Bangalore, Bhopal, Calcutta, Coim- 
batore, Delhi, Faridabad, Gwalior (Lashkar), Hyderabad, Indore, Jabalpore, 
Jaipur, Kanpur, Lucknow, Ludhiana City, Madurai, Nagpur, Patna, Pune, 
Srinagar, Surat, Vadodara (Baroda) or Varanasi (Banaras) or the Urban agglo- 
meration of each of such places; or 

(ii) Bombay, Calicut, Cochin, Ghaziabad, Hubli-Dharwar, Madras, Solapur, 
Trivandrum or Vishakhapatnam. 

EXPLANATION: 

“Urban Agglomeration’ in relation to a place means the area for the time 
being included in the urban agglomeration of such place for the purpose of 
grant of house rent allowance by the Central Government to its employees 
under the orders issued by it from time to time in this regard. 

The disbursing authorities should satisfy themselves that all the conditions 
mentioned above are satisfied before such deduction is allowed by them to 
the assessees. They should also satisfy themselves in this regard by insisting on 
production of evidence of actual payment of rent. 

(xii) Section 80-RRA provides that where the gross total income of an individual who is a 

- citizen of India, includes any remuneration received by him in foreign currency from 

_ any employer (i.e., a foreign employer or an Indian concern) for any services rendered 


in Computing the total income of the individual :-— 
(C) fifty per cent of the remuneration; or 


of, the assessee in accordance with the Foreign Exchange Regulation Act, 1973, 
and any rules made thereunder. 


Whichever is higher. i 
_, It also provides that where the assessee renders continuous service abroad for m 
‘an 36 months, the remuneration received by him for any period of se te: 
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Gi) seventy-five per cent of such remuneration as is brought into India, by, or on behalf — i 
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ee 


ey id 36 months will not qualify for any deduction. In the case: 

aes aean Government or any State Government, or a person who vas aen 3 
kay before taking up the service outside India, in the employment of the BT q 

s t or any State Government, the deduction w'll be allowed only if the Tal i 
Conin n is sponsored by the Central Government. In the case of any a 
sequal the deduction will be allowed only if he is a “technician” and the terme ae l 
condition of his service outside India are approved for the purpose of the said Section Me 
by the Central Government 01 the prescribed authority. Itis pertinent to note that the 
deduction is to be allowed with reference to the remuneration received by the individual 
in foreign currency for services rendered outside India. Thus, if the remuneration i; | 
paid to the Indian Technician, etc., partly in Indian currency and party in foreign cu. | 
rency, the amount paid in Indian currency, will not be taken into account for purposes | 
of deduction under Section 80-RRA. Likewise, if a part of the remuneration, although } 
paid in foreign currency relates to service rendered in India, then such part of the rem. i 
uneration will also not qualify for deduction under Section 80-RR A. The expression q 
“foreign employer” has been defined in explanation (b) to Section 80-RRA to mean | 
(i) the Government of a foreign state; or (ii) a foreign enterprise; or (iii) any association | 
or body established outside India. While allowing the deduction under this Section, ~ 
documentary evidence should be obtained on the following points:— 


(a) In the case of an individual who is in the employment of the Central Government | 
or any State Government, the fact of his service having been sponsored by the 2 
Central Government; E.. 

(b) In the case of any other individual being a technician, the fact of the terms and | » 
conditions of his service outside India having been approved in this behalf by the | 
Central Government (Ministry of Finance, Department of Revenue, Foreign Tax | 
Division, New Delhi). : 

EX (It should also be ensured that the deduction is allowed with reference to the rem | 

2 uneration received in foreign currency in respect of the period of service outside | 

| ET ‘India. The fact that deduction is admissible only in relation to the first 36 months | 

of continuous service outside India should also be kept in view). 


(xiii) Under Section 80-U in computing the total income of a resident individual who is Or 7 
eee. blind or suffers from any of the permanent physical disabilities, a deduction of Rs. 15,0 9 
is allowed. 


The Board has by Notification S.O. 528 (E), dated 17-7-1985, specified the physical ae a 

abilities which will be reckoned as permanent physical disabilities for purposes 0” i 

tion under this Section. According to the said Notification a permanent physic al | 

ability shall be regarded as a permanent physical disability for purpose of clause or i 

: S (i) of Section 80-U, if it falls in any one of the categories specified al 
namely — 

(a) permanent physical disability of more than 50 per cent in one limb; OF 

~ (b) permanent physical disability of more than 60 per cent in two or more 

„ (c) permanent deafness with hearing impairment of 71 decibels and above; o; 

(d) permanent and total loss of voice. _ 


The deduction of Rs. 15,000 from the total income is allowed by, the employe iplo 
to the production of a Certificate from the Assessing Officer in favour O: sd at (1 
as laid down in this Ministry’s Circular No. 272, dated 26-5-1980 [ Printet, js wi 
124 ITR (St) 3]. The certificate ‘once issued will continue to be in force t 
drawn by the Assessing Officer. E to exte 
a The Finance Act, 1989, has amended the provisions of Section 80-U x4 o rsons 
== the concession presently available under this section to mentally rotardecye 
= in specified cases. poe se LG? 4 : 


limbs; 


/ 
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| scope of deduction of tax at source from “Salaries” was modified by the Finance Act, 
i Wiss te insertion of sub-sections (2), (2-A) and (2-B) in Section 192 of the Income Tax Act. 
P 7 | Fe alent features of these provisions as modified by the Finance Act, 1989, are given below: 


(a) Sub-section (2) of Section 192 deals with situations where an individual is working 


(bh) Sub-section (2-A)-of Section 192 provides that in respect of salary payment of employees 
Res -of Government, Company, Co-operative Society, local authority, University, institution, 
association or body deduction of tax at source may be made after allowing relief under 
‘Section 89 (1). Retired Government servants can also avail of this facility of Section 
89 (1) relief through their D.D.Os./disbursing banks. 


(c) Sub-section (2-B) enables a tax payer to furnish particulars of income other than Salaries 

to his employer who shall deduct out of the salary payment, the tax due on the total 

- income subject to the condition that the total amount of tax deducted shall not be less 
than the amount deductible from income from salaries only. 


“To meet the requirements of these provisions the Central Government have notified 

` necessary amendments in the Income Tax Rules, 1962, vide Notification No. S.O. 963 
(E), dated’ 29-10-1987. Detailed instructions in this regard were issued by the Depart- 
ment vide Circular No. 504 [ F. No. 275/138/87-IT (B) ], dated 8-2-1988. 


4 7. The total income computed in accordance with the provisions of the Act should be rounded 
q off to the nearest multi ple of ten rupees by ignoring the fraction which is less than five rupeess and 
| increasing the fraction which amounts to five rupees or more, to ten rupees. The net amount of 


| tax deductible should similarly be rounded off to the nearest rupee. 


a ` The amount of income tax computed in accordance with the preceding paragraphs shall, in 
s q © case of every person having a total income exceeding fifty thousand rupees, be increased by a 
¢ | Surcharge for Purposes of the Union calculated at the rate of eight per cent of such income tax: 


Provided that no such surcharge shall be payable by a non-resident. 
8. (a) According to the provisions of Section 203 of the Income Tax Act, every person res- 


_ Ponsible for deducting tax at source is required to furnish a certificate to the effect that 

` ` tax has been deducted and to specify therein, inter alia, the amount deducted and other 
Particulars that may be prescribed. The certificate has to be furnished within the pres- 
cribed period of one month to the person to whose account credit is given or to whom 

SG 5. Payment is made or the cheque or warrant is issued, as the case may be. By. Notification 
No. S.O. 937 (E), dated 20-10-1988, old Rule 31 of the Income Tax Rules, 1962; has 
been Substituted by a new Rule which provides for a unified form of certificate to be 

`- sued in Form No. 16. Detailed instructions regarding the issue of certificates fon tax =e 

“+ deducted: at source have been issued in Board's Circular No. 529 [ F. No. 275/3/89-IT 
(B) ], dated. 13-2-1989. = + 


_ Ifa person fails to furnish a certificate as required by Section 203, he shall, on an order — 
_ Passed by any income tax authority u/s 272-A of the Income Tax Act, pay, by way of 
. Penalty, a sum which shall not be less than Rs. 100, but which may extend to Rs. 200 
_ ‘Or every day during which the failure continues. WER ee z : 
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ing to the provisions of Section 203-A of the Income Tax Act, it is ou 

(b) a PE for deducting tax at source to quote the tax-deduction netton : 
Number (TAN) in the Challans, TDS-Certificates. periodical returns, etc. poou 
instructions in this regard are available in this Department’s Circular No, 4S7 
No. 275/118/87-IT (B) ], dated 9-10-1987. If a person fails to comply with the [F, i 

< sions of Section 203-A, he shall on an order passed by the Assessing Officer u/s i 
pay, by way of penalty, a sum which may extend to Rs. 5,000. “BB l 


ding to the provisions of Section 206 of the Income Tax Act, read wi ; 
(c) a of He Income Tax Rules, the prescribed person in the case of aa Rules 4 
of Government, the principal officer in the case of every company, the prescribed pers -O 
in the case of every local authority or other public body or association, every ane 
_ employer and every other person responsible for deducting tax under the Provisions of I 
Chapter XVII of the Income Tax Act shall prepare, within the prescribed time ate T 
the end of each financial year, and delive1-or cause to be delivered by the 30th Apri _| 
following the financial year to the designated Income Tax Officer the annual return of 
deduction of tax u/s 192 from “Salaries” in Form No. 24 prescribed under Rule 37 of 
- the Income Tax Rules. It may be noted that the third copy of the TDS Certificate issued 
to the employees should be enclosed with the annual return. If a person fails to furnish 
in due time the annual return, he shall, on an order passed by the income tax authority, | 
pay, by way of penalty a sum which shall not be less than one hundred rupees, but f 
which may extend to two hundred rupees during which the failure continues. 


(d) According to the provision of Section 200 of the Income Tax Act, any person deduct. | 
ing any sum in accordance with the provisions of Section 192 shall pay, within the } 
prescribed time the sum so deducted to the credit of the Central Government. Ifhe } 
fails to deduct tax at source or after deducting fails to pay the tax to the credit of the | 
Government, he shall be liable to action in accordance with the provisions of Section 201. ; 
In this connection attention is also invited to the provisions of Section 276-B of the 
Income Tax Act, according to which if a person fails to pay to the credit of the Central 

- Government the tax deducted at source by him he shall be punishable with rigorous 
imprisonment for a term which shall be between 3 months and 7 years and with fine. 


` 9. While making the payment of tax deducted at source to the credit of the Central Gove 
ment it may kindly be ensured that the correct amount of income tax is recorded in the 
_ Challan. It may also be ensured that the right type of challan is used. The relevant challan | 
making payment of tax deducted at source from.salaries is No. 9 with “Blue Colour Band”. Where 
__ the amount of tax deducted at source is credited to the Central Government through Book adjust 
ment, care should be taken to ensure that the correct amount of income tax is reflected therein. — 


__ 10. These instructions are not exhaustive and are issued only with a view to helping the a | 

ployers to understand the various relevant provisions. Wherever, there is a difference of onin 

_ areference should always be made to the provisions of the Income Tax Act and the relevant rnea 

Act through which the changes in the tax structure are made. 

e 7 r : A 3 St t 

. These instructions may please be brought to the notice of all disbursing officers and 

rtakings under the control of the State Governments, etc. 

, jons oft 
- approached for the same, who will, if necessary obtain the orders of higher aut o 


¥ 


jg 


n case any assistance is required the Assessing Officer/the Local Public Relat 


Circular are available with the Director of Income Tax (Resear 
lations), 6th Floor, Mayur Bhavan, Connaught Circus, New Demi o 


O.M. No. F. 275/86/89-IT (B), (Circular No. 537), dated the 12th July, 
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ENEE E 
ANNEXURE I 


EXTRACT FROM THE FINANCE ACT, 1989, 
PART III OF THE FIRST SCHEDULE 


Paragraph A, Sub-paragraph-I 


| In the case of every individual or Hindu undivided family or unregistered firm or other asso- 
| jation of persons or body of individuals, whether Incorporated or not, or every artificial juridical 
Í erson referred to in sub-clause (vii) of clause (31) of Section 2 of the Income Tax Act, not being a 
f case to Which Sub-Paragraph II of this Paragraph or any other Paragraph of this Part applies,— 


Rates of Income Tax 
qt (1) where the total income does not exceed Rs. 18,000 Nil; 
l (2) where the total income exceeds Rs. 18,000 but 20 per cent of the amount by which the 


f | does not exceed Rs. 25,000. total income exceeds Rs. 18,000; 

of f (3) where the total income exceeds Rs. 25,000 but Rs. 1,400 plus 30.per cent of the amount 

d } . does not exceed Rs. 50,000. by which the total income exceeds 

h Rs. 25,000; 

; | (4) where the total income exceeds Rs. 50,000 but Rs. 8,900 plus 40 per cent of the amount 

uf does not exceed Rs. 1,00,000. by which the total income exceeds 
Rs. 50,000; 

t | (5) where the total income exceeds Rs. 1,00,000. Rs. 28,900 plus 50 per cent of the amount 

w | by which the total income exceeds 

: | Rs. 1,00,000. 

i 

: Surcharge on Income Tax 

e 


al | The amount of income tax computed in accordance with the preceding provisions of this Sub- 
si Paragraph shall, in the case of every person having a total income exceeding fifty thousand rupees, 


be increased by a surcharge for purposes of the Union calculated at the rate of eight per cent of 
Such income tax: 


Provided that no such surcharge shall be payable by a non-resident. 


nt 7 

or | 

re i ANNEXURE II 

t TYPICAL EXAMPLES OF INCOME TAX CALCULATIONS 
q Example I 3 

ua l Rs. Rs. 

: | - Total Salary Income (including allowances) — .... ee Be R 57,600 
l -Contribution to Government Provident Fund ... ae ae 7,200 ) 

i * ARN towards Life Insurance Premia ies is ee 1,000 

. = a ibution for participation in Unit-Linked Insurance Plan, 1971, 
h e under Section 19 (1) (cc) of the Unit Trust of India Act, 1963 ... 300 : 10.480 
of | Rees in a 10-Year account or 15-Year account under the Post Office : 
MT G ea S Pank (Cumulative Time Deposits) Rules, 1959... a 500 
11ers : | 480 | 
Bos. ae 3 

r i bscription to National Saving Certificates... ie T 1,000 } 

I. 7 8p, ee 
4 ~ Deposit. 
} 9 = Posits under National Savings Scheme >: ... ee .. 19,400 19,400 
À A Otal Salary Tn ; 


come a ta aves ae -.- 57,600 
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Rs, Rs 
t of standard deduction under Section 16 (1) of the i 
Ne SHE Tax Act, 1961. 334%, of amount subject to maximum 
of Rs. 12,000 ae ae a: si Be i20 | 
11. Gross Total Income (9 minus 10) ... Sas a 5 E FA as 
: Section 80-C on account of contribution/payment i 
co ae G.P.F., Life Insurance Premia, Unit-Linked Plan 
and Deposit in 10-Year Account or 15-Year Insurance 
Account under Post Office Savings Bank (Cumulative 
Time Deposits) Rules, 1959, National Savings Certificates, 
out of the total amount paid Rs. 10,480, etc. [ First Rs. 6,000 
(100%), Next Rs. 6,000 (50%) ] k 8,240) - | 
(b) Under Section 80-CCA — Deposit under NSS ae 19,4005 . 27,640 | 
13. Total Income (11 minus 12) a rA 4 ae ie 17,960 1 


14. Tax payable ane ae sh ai aa NIL f 


Example II 


| [ Illustrating calculation of House Rent Allowance u/s 10 (13-A) in respect of residential accom: 
| modation situated in Delhi. ] 


Salary (excluding allowances) 

Dearness Allowance 

House Rent Allowance received 

City Compensatory Allowance received 

-Actual rent paid 3E Bat 

Contribution to General Provident Fund, etc. ... 

LIP. x sis A mae 
Deposits in a 10-Year account under the Post Office Savings Bank 
(Cumulative Time Deposit) Rules, 1959 Sho me 
Deposits under the National Saving Scheme 


sth Ey Cn CO) 


S2 


Computation of Total Income 
=]. Salary (including Dearness Allowance) 
2. House Rent Allowance received 
3. City Compensatory Allowance received 


4. Less allowance u/s 10 (13-A) 
s Actual rent paid 
7 Less 10% of salary ae ee a . 
HA (Actual amount of House Rent Allowance received or expenditure on 


enl n excess of 1/10th of the salary or 50% of salary whichever is the 
east ii a a6 Be 


Rs. 12,000 
. Gross Total Income 


. Standard deduction u/s 16 (1) @ 33$% subject to a maximum of 


‘Does not apply to Government servants. 
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7, Less: Deduction: 
` (a) u/s 80-C 


Total PF, LIP, CTD Rs. 10,000 
First Rs. 6,000 (100%) 
Next Rs. 4,000 (50%) 


(b) u/s 80-CCA (Deposits under NSS) 
8. Total Income 
9. Tax payable on (Rs. 21,910 — Rs. 18,000) @ 20% 


(Rate at, which monthly deduction is required to be made w 
11 months and Rs. 67 for the last month.) 


Example DJ 


[Illustrating calculations of limits under Section 80-C and valua 
case of an employee of a Private Company posted at Bombay. ] 


l. Salary including Dearness Allowance 
2, Bonus 


3. Contribution to Recognised Provident Fund 
4. LLP. ZL tae #5 ae 
5. Subscription to National Saving Certificates (VIII) Issue ... 


6. Interest accrued for the first year on N.S.C. VI Issue @ 12.40 for every 
Rs. 100 on say Rs. 5,000 he? s h Ge 


7. Deposits under the National Savings Scheme .. Ke 

8. Free gas, electricity, water, etc. (actual bills paid by the Company) 

9. Furniture at cost (including television set, radio set, refrigerator, other 

9. house-hold appliances and air-conditioner) belonging to the Company ... 

| © @ Furnished flat provided to the employee for which actual rent paid by 
; the Company (actual rentassumed to be equal tothe Fair Rental Value) 


Ses Ssss S 


M C) Rent ercovered from the employee ee 
E Computation of Total Income 
0} L Salary 
60 J 2, Bonus 


3i Valuation of perquisites: 


a) Furnished flat at concessional rent u/s 17 (2) read with clauses (a) 
and (b) of Rule 3 of the I.T. Rules, 1962. Fair Rental Value (FRY) 
(assumed to be equal to actual rent Rs. 45,000) 10% of salary includ- 
ing bonus ates a r i 
Add: Excess of (FRY) over 60% of salary including bonus of 
Rs. 69,600 (i.e., Rs. 45,000 — 41,760). ae s 

dd: Perquisite of the furniture (10% of cost i.e., Rs. 40,000) 


Ais: Rent paid by the employee Ta 
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orks out to Rs. 65 for 


October, 1989 
Rs: 4 RS, 

6,000 
2,000. 
8,000 
10,000 

18,000 18,000 

21,906. 

or 21,910 

782 


tion of some perquisites in 


Rs. Rs. 
ca 60,000 
9,600 

11,000 

10,000 

5,000 


620 | 
12,200 
3,000 


40,000 


45,000 
12,000 


—— 69,600 


12,000 2,200: 
7,800 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


578 


j B/ Forward |) 
Free gas, electricity, etc. A 


AX ‘Standarddeduction u/s16 os % subject to maximum of Rs. 12,000 
Gross Total Income a te is 
ess: Deduction: 


PF paid Rs. 11,000 a i va ae E0008 
uP a PS ioe 10,000 
National Saving Certificate (vi Issue) and interest accrued on 
Rs. 5,000 for the first year of NSC (VI Issue) — (Rs. 5,000 + 620) 5,620 
l Total of PF, LIP, NSC’... EC eae ... 26,620 
; (Maximum allowable up to Rs. 40,000) ` ey Rs. 
First Rs. 6,000 (100%) - = AE he 6,000 
Next Rs. 6,000 (50%) t p: 3 3,000 
= On balance of Rs. 14,620 (40%) E A 5,848 
) U/s 80-CCA (NSS) me = 
al deduction Ao, Sets a an 27,048 
tal Income (6 — 7) cs 62, 800 - 77,048)... = be fee gs) 
or 35,750 


ae thereon (Rs. 1,400 + 30% of excess over Rs. 25,000, i.e., 
n Rs. 10,750, i.e., Rs. 3, 225 (Rate at which monthly deduction from 1,400 p 
ry is required to be made works out to about Rs. 385) ech DPS 15 


zo In the case of Government servants, the value of perquisites of unfurnished accom 
1 oda on provided free is determined in accordance with rules framed by the Government for allo 
idence to its employees. For determining the perquisite value of free furniture, 
n other cases, at 10%. per annum of the original cost of the furniture, or if it is hired fro 
rty, the actual hire charges payable.. . 


re unfurnished ‘accommodation is provided to its employees by the Reserve Ban 
her public sector body specified in sub-clause (2) of clause (a) of Rule 
les, say, a nationalised bank, State Trading Corporation, etc., it is taken 4 
ary due to the employee and where the accommodation is furnished as in other cases: © 
10% of t guy oF original cost of furniture, or if it is hired from a third party, the actua! 


en above the aerial rent has been oed. to be equa 
Value” can, however, be different from the actual rent. 
3 to.mean in the case of an accommot ation 
ee ‘would realise in the same loc ] 


50% i in S cases, is required o 
Circular No. 374, dated 14-1 $ 


> E canis e AT EEE n ea i aE 
oean OE a ae peters ANS ae (es eee 
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Example IV 


Example of Income Tax and Surchar 


: ge calculation in the case of an employee posted in Delhi 
(including House Building loan). ge P i 


, ; ~ RSs ee RS 
|, Total Salary (including D.A.) ae a ee Su «-  1,10,400 
4 q 2, House Rent Allowance R a Bre Hoe JE 12,000 
| 3, City Compensatory Allowance ‘ Bo : oS 1,200 
| 4, Contribution to GPF, Payment of LIC premium, etc. 1 5,000 
| 5. Actual rent paid up ee se a ` 24,000 
. | 6. Refund of loan taken for the construction of House which’ has been 
a completed after 31-3-1987, but before 31-3-1990 F 12,000. 
4 7. Deposits under the National Savings Scheme ... 30,000 
F ; Computation of Total Income E 
| 41, Salary (including DA and CCA) 111,600 
| . 2. House Rent Allowance received ` 12,000 
| 3, Less: Allowance u/s 10 (13-A): E 
| Actual rent paid — 24,000 ` z 
| “Less 10% of salary 11,040 e 
| | 12,960 : 
(Actual amount of HRA received or expenditure on rent inexcess of ae 
= '1/10th of the salary or 50% of salary, whichever is the least) Se T 12,000 
. | 4 Less: Standard deduction u/s 16 (1) @ 334% subject to a maximum of 3 4 
| | Rs. 12,000 ee ee Sion BG 12,000 
| 5. Gross Total Income 936007 = 
| 6 Less: Deduction u/s 80-C oe 
GPF, etc. a “eee ae te 15,000 a 
Refund of H.B. Loan ce a PRs a 10,000 a 
(limited to Rs. 10,000) f ; Rs. -25,000 ~ 
First Rs. 6,000 (100%) = $ = 6,000 
Next Rs. 6,000 (50%) Ee aes Bes on 3,000 


Balance Rs. 13,000 (40%) re BA TNR 
- Less: Deduction u/s 80-CCA (Deposits under NSS) 
Total Income a edo 
- Tax payable on Rs. 55,400 page aes SS 5o ENA 
"charge payable @ 8 % onthe amount of Income Tax Rs. 884.800r Rs. 885 vs 
tal (Income Tax and Surcharge)... =- a. aoe ei 11,060 + 

Yerage monthly deduction comes to about Rs. 995) ae 885 


5,200 . 


5 not apply to Government servants 


355 oe 


ion on medical treatment from the P.G. 
s Medical Education and Research, 


1989), on the above subject and to furt 
that the post Graduate Institute of_ 


-1405 Ed to refer to this Ministry’s Letter 
ed ing! 12/87-MS, dated 31-7-1987 (pub- 
amysnewS as Si. No. 88 of April, | A 

ae ain. Gurukul Kangri C 


bare 
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in other nearby Government/recognised hospi- 357 


als and subject to the conditions ao S Revised rate for Coronoary By-P i 
Gor ent of India decision No. 2 below a y By-Pass Surger 
£ Brule 6 (1) of Cs. (MA) Rules, 1944. | N.HLL, Delhi under C.G.H.S. Yat 


PGI, Min. of Health & F.W., Letter’ No.| With reference to your I.D. No. S. 1 ) 
A A dated-the 17th March, 1989, | 86-C.G.H.S. D-II/C.G.H.S. (P), dated re S) 
addressed to the Accountant General (Audit), February, 1989 and in continuation of hee 
Punjat, Chandigarh.) Department’s I.D. of even number dated the 
aes ; ; 15th September, 1987 on the above subject; | a 
356 directed to say that it has been decided that ie on 
teh rate for Coronoary By-Pass Surgery at National A 
Revised rates of Total Hip replacement and Total | Heart Institute has been revised with effect ce q 
Knee operations at S.I.O.R., Pune under | 1-6-1989 as under of the existing terms aa | 
C.G.H.S. _ | conditions: 


continuation of this Ministry’s letter of even 

ber dated the 30th January, 1985 on the l. General Ward ... 
t mentioned above, I am directed to convey 2. Semi-Private Ward 

approval of the rates of Total Hip Replace- 8 DEER 

t and Total Knee Operations at. Sancheti By ata oo teal 

itute for Orthopaedics and Rehabilitation, 2. This issues with the concurrence of Fin 

Pune, as under, with effect from the date of | ance Division vide their I.D. No. 2658/89-Fin. Il, 
ue of this letter: ae dated 31-5-1989. 


Total Hip and Total Knee operations :— [ G.I., M.H. & F.W., Lr. No. S. 11011/39/86- 

; Rs C.G.H.S. II/C.G.H.S. (P), dated the 29th June, 
` |1989, addressed to the D.G., Health Department, — 
4,500 New Delhi. ] . fe 


(j= as 


J. Surgeons Team Fees (for each’ 
 . operation) ; Pe 
Anaesthetists Fees se 1,500 
H Operation Theatre charges... 1,800 : 358 


' J Revised schedule of charges for treatment at 
gle room after the operation .Barshi Maternity and General Co-operative — 
only) ... ek = 190 | Hospital, Maharashtra 3 


The artificial joint prosthesis and bone The undersigned is directed to say that th 
t and other materials used in the operation | Barshi Maternity and General Co-operative 
ie medicines will be charged extra. Clinical | Hospital, Barshi, District Solapur (Maharashtra 
gations/Laboratory tests etc.,,which be- | was recognised under Rule 2 (d) of C.S. M.A. 
a part of this operation may be charged in | Rules, 1944 for the treatment of Central Gove 
dance with the rate schedule of this hospital | ment employees and their family members 
approved by this Ministry vide letter | this Ministry’s O.M., of even number, @ 
1101 1/26/83-C.G.H.S. D-II/C.G.H.S. (P), | 23-12-1987 (published in SwamysnewS as a ; 
19-5-1984, or in accordance with schedule | 163 of June, 1989) as per schedule of rates, 0! i 
rges approved by this Ministry for such | hospital -prevalent from 21-5-1984. Now 
igations/tests in respect of other Private | hospital has intimated. that they had re 
_tecognised under Central Health | sehedule of rates for treatment with | 
> Pune. eee 5 | 1-10-1985. The ‘matter a been Te 
tags oR ae er ae At i is Mini it has-been decias 
is issues with the concurrence of Finance EEY Bee of that hospita 
de their ID. No. 2887/89-F. II, dated | ingly under C.S. (M_A.) Rules, 1944 


a 


| schedule of charges of Barshi 4 
d the 29th | General Co-operative Hospital with è 
.G.H.S., New| 1-10-1985 is attached at the Anne® 
St ee ey a printed). |< es Tg ; 
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Ths i ith the concurrence of the the time scal f pay i ; Bee 
2; This issues wit] i : cale of pay in which they are drawing 
nt of Pension & P.W. vide their Dy. pay as on the date of j aed rns 

Depa 38/89-P. & P.W., dated Nil. NOLES ONL 


G.I, Min. of Health & F.W., O.M. No. 5. | wil) Officials who have qualified in the LC. 


I / A W.A. Fina] examination earlier and who did 
14021/2/87-M.S. dated the 31st August, 1989.} | not get the benefit of two advance increments are 
' -359 


now eligible to get six advance increments in the © 
p. time scale of pay in which they are drawing pay 
| Incentives for acquiring higher professional quali- | as on the date of issue of this O.M. oa” 
| fication in Uae gee ember | >. The services of the qualified officials in 
° | A reference is invited to this office letter No. | 1.C.W.A. will be utilised in the Costing Units, - 
| 17-22/77-SEA, dated 5-12-1978 and 17-30/80- | Costing Cells of the Directorate, Telecom. 
| SEA, dated 20-1-1983 on the subject cited above. | Factories and Telecom. Stores Organisations, 
2. The question of enhancement of the exist- | ee eens the eficiency andl greatee aia 
f ; RE tivity, f 
ing incentives admissible to the Accounts j : eee: 
Personnel of this Department who have qualified | 6. These orders will take effect from the date _ 
in .C.W.A. , Intermediate and Final Examina- | of issue of this O.M ie 
_ tion was under the consideration of the Ministry 
and it has now been decided with the approval 
| of Ministry of Finance to enhance the existing 
| rates of incentives to the following extent :— 


3 (i) Departmental candidates will now be aed ye Sans ae 
| entitled to six advance increments on qualifying ` Guidelines for pay pi precion of cand 
| 1IC.W.A. Final examination; recruited from P.S.Us., etc. ; 


i j : po: : The undersigned is directed to say that as per 
eae a T pce abe tee as extant rules/orders onthe subject, pay protection 
| Cash Award of Rs. 200. Instead they will now ‘8 granted to candidates who are apponi a 
get two advance increments which would get the method of peepee by Sele a moa zal 
absorbed in the six advance increments after the Union Public Service uae cache i 
qualifying in the Final. Examination. candidates are in Government service, No suc 

: pay protection is granted to candidates working 

in Public Sector Undertakings, Universities, — 


E 


4 


{| G.I., Dept. of Telecom., Circular Letter 
No. 33-17/88-SEA, dated the 3rd August, 1989. ] 


360 


_. 3. At present, the above i ives i | i sitie 

to Junior Accounts Omens ouly eee, ' Semi-Government Institutions or Autonomous 

pa decided to extend this incentive to Group‘ | Bodies, when they are so appointed in Govern- 

B’ Officers also, viz , Assistant Accounts Officers ; ment. Asa result of this, it has not been possible nae 

and Accounts Officers as well as Group ‘C | for Government to draw upon the talent that . 

“mployees in’ Telecom. Accounts Wing. | is available in non-Government organisations. 
$ A yay i hS 


_ 4. It has also been deci Í | 2. The question as to how pay protection 
~ Meentive to ices SHO AG | be given in the case of candidates recruited fi 
termediate and Final Examination prior to | Public Sector Undertakings, etc., has been 
¥ Issue Of this O.M. from the date of issue of | engaging the attention of the Government fo 
'0.M. as mentioned below:— | sometime. The matter has been carefully con- 
Officials v ho have sd the | sidered and the President is pleased to decide 
termediate a 2 foo ereaey Ese ee in respect of candidates working in 
th 2 Bianco S A fon the date of | Sector Undertakings, Universities, Semi- 


f this O.M. in the time scale of.pay in 
moy are drawing pay as on the date of 


Jay 
mies 


Officials who have already passed the | directly, their initial pay ae fixe 


fit „mal examination and already got the | in ‘the scale of pay attached to th 
f two advance increments under the old i the pay and D.A., as ssib | 


oe now get four advance increments in ment will protect the: pz 
: CC-O. In Public Domain. Gurukul Kangri Collection, Haridwar 


$ 


i t 


awn by them in their parent organisations. I 
event of such a stage not being available in 
the post to which they have been recruited, their 
pay may be fixed at a stage just below in the 
scale of the post to which they have been recruit- , 


ed, so as to ensure a minimum loss to the candi- | 


s. The pay fixed under this ‘formulation 
not exceed the maximum of the scale of the 
to which they have been recruited. The 
fixation is to be made by the employing 
inistries/Departments after verification of all 
relevant documents to be produced by the 
idates who were employed in such Organi- 


e orders take effect from the first of the 
in which this Office Memorandum is 


G.I., Dept. of Per. & Trg., O.M. No. 12/1/88- 
it. (Pay-I), dated the 7th August, 1989. ]. 


ANNEXURE 


ILLUSTRATION I 


Officer in a Public Secor Undertaking in 

of Rs. 2,450-100-2,750 with a basic pay 
2,550 and D.A. of Rs. 1016.55 to be 

nted in Government in the scale of pay 
000-100-3,500-125-4,500: 


AIRS, 
pay in P.S.U ' 2,550.00 
ve oe 1,016.55 
PAS co 840.00 
Total _ 4,406.55 


1 the Government will be fixed as under: 


I 1 ne 
Rs. Rs. Rs. 
3,000 3,500 E25 

690 805 "805 
3,690 . 4,305 4,430 


will be fixed at Rs. 3,500 on his appoint- 
Central Government, oN 


ILLUSTRATION UJ 

Another Officer in a Public Sector Under- 
ig in the scale of Rs. 3,000-100-3,700 with a 
pay of Rs. 3,100 and D.A. of Rs. 1,016-55 
e Government in the scale 
4,850-150-5,300; 
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Basic pay in P.S.U. ... Ae Rs, 
D:A th 


‘function. However, no additional remumer 


ed to that post and, therefore, no @ 


| statutory functions, e.g., exercise 2 
„derived from Acts of Parliament suc?’ 


i CC-0. In Public Domain. Gurukul Kangri Collection, ‘Haridwar 


Ad hoc relief 


Total 5,196.55 


Pay in the Government will be fixed as ae 


I sie 
Rs. Rs. y 3 
Basic pay: 4,100 4,350.00 44750 
D.A. 17% ie 
Ad hoc 697 739.50 . 769.75 | 
4,797 5,089.50 593575 


So pay will be fixed at Rs. 4,350 on appointment — 
in Government. es ; 
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Guidelines on additiooal charge of the current | 
duties of another post, under F.R. 49 


The undersigned is directed to say that as per | 
F.R. 49 (iv) no additional pay is admissible toa — 
Government servant who is appointed to hold — 
current charge of the routine duties of another 4 
post irrespective of the duration of the additional 
charge. In practice it is observed that in a num- 
ber of cases, officers are appointed to hold addi- 
tional charge of current duties of another post 
but the duties are not defined in the order and 
therefore, the officer performs all the function 
of the other post including even some stami 
is paid to him in view of the specific languag? ° 
the order of his appointment. In certain. ot A 
cases, an officer is asked to hold addition 
charge of another post (which implies full ci 


appoint: 
of the other post), but he is not formally apf mal 


remuneration is. paid to him under F.R. 
These have led to representations and nus 


2. With a view to avoiding recurre 
situations, the following guideline oy 
followed while considering the que 
entrusting additional charge of another F 


an officer : 


~ (i) When an officer is required t0 i 
all the duties of the other post, 100i 


ot 


gwamysnewS 


A articles of Constitution such’ as 

under CES. (CCA) Rules, C.S.Rs,, D.F.P.Rs. 
TERTA steps should be taken to process the 
> ete for getting the approval of the competent 
— | Be cerity and formal orders appointing the 
g er to the additional post should be issued. 
A ppointment, the office should be allowed 
a additional remuneration as indicated- jn 


F.R. 49. 

} (ji) Where an officer is required only to attend 
| to the usual routine day-to-day work of non- 
_ | statutory nature attached to the post, an office 
| | order may be issued clearly stating that the 
| officer will be performing only the routine day- 

to-day duties of non-statutory nature and that 

| he would not be entitled to any additional 
| | remuneration. The office order should also 
specify what duties he would be discharging 
or what duties he would not be discharging. 


3. Ministry of Finance, etc., are requested to 
ensure that above guidelines are followed while 
appointing a person on additional charge basis. 
| GL, Dept. of Per. & Trg., O.M. No. 4/2189- 
| ` Est. (Pay-I), dated the \\th August, 1989. ] 
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| ER. 22 Substituted and F.Rs. 22-C, 30 and 31 
deleted . 


a. SAO ae eS R 


(CSR ) In exercise of the powers 
; | Proviso to Article 309 read with 
‘Clause (5) of Article 148 of the Constitution, and 
“after consultation with the Comptroller and 
Auditor-General in relation to persons serving 
the Indian Audit and 

e President hereby makes the following rules 
oer to amend the Fundamental Rules 


RLO) These rules 


| mental ( may be called the Funda- 


3rd Amendment) Rules, 1989. 


They shall come into force on the date 
ublication in the Gazette of India. 


; a the Fundamental: Rules, (hereinafter 


ae as the said rules) for Rule 22 the 


2 (I) The initial pay of a Government ser- 
IS appointed to a post on a time-scale 
Tegulated as follows :— 


Where a Government servant holding 
other than a tenure post, in a substantive 


feet 


W0 


OS 
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A ct or the Rules, Regulations, By-laws made | 
ax 


» „| ance with this rule on the date of accrual of next 


k a ie 


‘ 


October, 1989 . 


or temporary or officiating capacity is promoted 
Or ‘appointed in a substantive, temporary or 
officiating capacity as the case may be, subject 
to the fulfilment of the eligibility conditions as 
prescribed in the relevant Recruitment Rules, 
to another post carrying duties and responsibi- 
lities of greater importance than those attaching 
to the post held by him, his initial pay in the time 
scale of the higher post shall be fixed at the stage 
next above the notional pay. arrived at by increa- 
sing his pay in respect of the lower post held by 
him regularly by an increment “at the stage at 
which such pay has accrued or rupees twenty- 
five only, whichever is more. : 


Save in cases of appointment on deputation { 
to an ex cadre post, or to a post on ad hoc basis, | 
the Government servant shall have the option, 
to be exercised within one month from the date 
of promotion or appointment as the case may be, 
to have the pay fixed under this rule from the 
date of such promotion or appointment or to 
have the pay fixed initially at the stage of the 
time-scale of the new post above the pay in the} 
lower grade or post from which he is promoted 
on regular basis, which may be refixed in accord- 


increment in the scale of the pay of the lower. 
grade or post. In cases where an ad hoc promo- 
tion is followed by regular appointment without 
break, the option is admissible as from the date 
of initial appointment/promotion, to'be exercised 
within one month from the date of such regular — 
appointment: - 


Accounts Department, 


Tule shall be substituted, namely: | 


basis: = >. 


‘CC-0. In Public Domain. Gurukul Kangri Collection, Kanaan "i 


Provided that where a Government servan 
immediately before his promotion or appoint- 
ment on regular basis to a higher post, dra 
pay at the maximum of the time-scale of tt 
lower post, his initial pay in the time-scale of the 
higher post shall be fixed at the stage next above © 
the pay notionaily arrived at by increasing 
pay in respect of the lower post held by him 
regular basis by an amount equal to the last 
increment in the time-scale of the lower post 
rupees twenty-five, whichever is more; 


(2) When the appointment to the. new. 


respect of the old post. held by 


abe 


3 A 


i 


where the minimum pay of the 
tis higher than his pay 
d by him regularly, he 
the initial pay: 


Provided that 
time-scale of the new pos 
in respect of the post hel 


__ shall draw the minimum as 


at in a case where pay is 
fixed at the same stage, he shall continue to draw 
that pay until such time as he would have 
received an increment in the time scale of the old 
post in cases where pay is fixed at the higher 
stage, he shall get his next increment on comple- 
tion of the period when an. increment ts earned 
n the time-scale of the new post. 


Provided further th 


On appointment on regular basis to such a 
y post, other than to an ex cadre post on 
ation, the Government servant shall have 
tion, to be exercised within one month 
‘the date of such appointment, for fixation 
is pay in the new post with effect from the 
of appointment to the-new post or with 
effect from the date of increment in the old post. 


_() When appointment to the new post 


ule 15 of the said rules, and the maximum 
the time-scale of that post is lower than 
yay in respect.of the old post-held regularly, 
shall draw that maximum as his initial pay. 


If the conditions prescribed in clause (a) 
not fulfilled, he shall draw as initial pay on 
minimum of the time-scale: 
= Provided that, both in cases covered by clause 
(a) and in cases, other than the cases of re- 
mployment after resignation or removal or 
sal from the public service, covered by 


ause (b), if he; 
| has previously held on a regular basis— 
i) the same post, or. 
a permanent or tem 
_ Same time-scale, or 
iii) a Permanent post or a temporary post 
(including a post in a body, incorporated 
or not, which is whol ; 


n 


previously held on regular basis; 


i 


- CC-0. In Public Do 
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ade on his own request under sub-rule (a) |. 


porary post on the | 


pay shall not, except in cases. 
parent cadre, governed by | 


main. Gurukul Kangri Collection, Haridwar 


proviso (1) (iii) be less than the 
special pay, personal pay or a 
ments which may be classed pay b 
President under Rule 9 (21) (a) (iii) ee the ff 
drew on the last occasion, and he stains he fF 
the period during which he drew that pay ut 1 
regular basis on such last and aye nae 
occasions for increment in the stage of Theol a 
scale equivalent to that pay. If, howeye time q 
pay last drawn by the Government Serva the ; 
temporary post had'been inflated by the oa ag 
premature increments, the pay which he wo i 7 
have drawn but for the grant of these incremen E 
shall, unless. otherwise ordered by the AE E 
competent to create the new post, be taken for 
the purposes of this proviso to be the pay which 
he last drew in the temporary post which he had _| 
held on a regular basis. The service rendereding _ 
post referred to in proviso (1) (iii) shall, on 
reversion to the parent cadre, count towards 1 
initial fixation of pay, to the extent and subject | 
to the conditions indicated below :— a 


Pay, other th | 
ny Other emal 
as emolu. 


. i r 1 

(a) The Government servant should have | 
been approved for appointment to the 1 
particular grade or post in which the | 
previous service is to be counted; 4 


all his seniors, except those regarded | 
as unfit for such appointment, were 
serving in posts carrying the scale/of pay. 
in which benefit is to be allowed. or 1n 


(b) 


the service will count from the date | 
junior is promoted on a regular basis an 
the benefit will be limited to the Laie : 
the Government servant would he 3 
the post in his parent cadre had ie 
been appointed to the ex cad 


(c) 


re post. i 


, 


13 
(I) The President may specify posts 
the ordinary line of service the holder oe 
| may, notwithstanding. the provisions, 5 
‘|| rule and subject to such conditions as p 
dent may prescribe, be given officiating i, 
tion in the cadre of the service es 4 ci 
ie ati er 
| rity competent to order pomar the same 
cial pay 2 
receive 


and may thereupon be gra 
whether with or without any spe 
to such posts as they would have 
in the ordinary line. oe 
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For the purpose of this rule, the appoint- 2. The provisions contained in paras. 2 and 4 

Dal not be deemed to involve the assump- of this Ministry’s O.M. No. 13017/2/86 E II (B), 
of duties and responsibilities of greater dated 21-1 1-1986, relating to Groups ‘B’, i 

e if the post to Tag i is ae a on ae ‘D? employees and 26-3-1987 relating to 

A scale of pay as the post, other thana | Group ‘A’ em loyees (published i. 

k Aot, which the Government servant holds . as SI. Nos. 314 a aR or Ree 
= 


7 onaregular basis at the time of his promotion or | April, 1987 


ment 


_ imp 


ie j 

i 

S pro1 l » respectively) shall continue to be 
appointment or on a scale of pay identical there- applicable while 1egulating Dearness Allowance 
1 vith under these orders. ; ; 

f | qv) Notwithstanding anything EE, m 3. The payment on account of ‘Dearness as 
1 this n ee Bs qs promoted or appelte | Allowance involving fractions of 50 paise and 
-| amex. OEA A : above may be rounded off to the next higher 
|} regularly to a post in his cadre, his pay in the f ; ~ 

- EA ae will be fixed only with reference to his pubes age fractions of less than 50 paise may 

1 i presumptive pay in the cadre post which he g ; 
1 

1 

S 

t 


| would have held but. for his holding any ex 


4. These orders shall also apply to the Civilian 
employees paid from the Defence Services “ 
Estimates and the Expenditure will be chargeable — 
to the relevant Head of the Defence Services 
Estimates. In regard to Armed Forces Personnel 
and Railways employees, separate orders will 
be issued by the Ministry of Defence and’ 
Ministry of Railways respectively. : 

[ G.I., M.F., O.M: Ño. 13017/1/89-E. 11 (B), 
dated the 19th September, 1989. ] ; 


f cadre post outside the ordinary line of service 
| byvirtue of which he becomes eligible for such 
4 promotion or appointment.” 

4 - 3. Rules 22-C, 30 and 31 of the said rules 
į Shall be omitted. 

2 | (GL, Dept. of Per. & T; rg., Notification 
| No. 1/10/89-Est. (Pay-I), dated the 30th August, 
° T1989. ] 

> F 


f 363 
| Re 


d 
g | Revised -rates of Dearness Allowance from 
r 7-1989 
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_ No option to revert, to lower post in Jieu of pre- — 
mature retirement 


‘The undersigned is directed to refer to this 
Mens Office Memorandum No. 13017/2/86- 
a 1 (B), dated 11-5-1989 ( published in Swamys- 


7 ae eee 


The undersigned is directed to refer to Clause 
(j) of Rule 56 of the Fundamental Rules, which - 
inter alia gives an absolute right to the Govern- 
ment to retire a Government employee by giving 
him a notice of not less than 3 months in writing 
or 3 months’ pay and allowances in lieu thereof, -` 
if it is considered necessary to do so in the 
public interest, if he is in a Group ‘A’ or Group 


ervants with 
d modified as 


———— | ‘P’ Service or post in’a substantive, quasi-per- — 
P Rate ofi manent or temporary capacity or in a Group ‘C’ 
DALEE Dearness post or service in a substantive capacity but 
Allowance holding a Group ‘A’ or Group “B’ post or service _ 


— : REN MENSEM in an officiating capacity and has entered t 
Basic Pay up to ` . | Service before attaining the age of 35 years, 
he has attained the age of 50 years. The pro 
to the rule made it obligatory on the part of the 
Government to offer a lower post to the G 
ment employee who is in a Group ‘C’ 
service in a substantive capacity but is 
Group ‘A’ or Group ‘B’ post or servic 
ting capacity, if he is not found 

À ṣe | in service in the highér post. 
minimum of] various judicial pronouncer 
Rs. 1,500 ‘p.m. 


“TY PUDiIC Domain. culls, | Een apended, wide, ae 


> Rs. 3,500 34% of pay. 
Basic pay between 25% of pay. 

~ AS.3,501 and upto subject to a 

s. 6,000 minimum of 
ae Rs. 1,190 p.m. 
pasic pay above 22%. of pay 
ERSIGI000. he. sutton: fom ea 


ae 


October, 1989. 
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= dated the 27th May, 1989, wherein the aforesaid | 
proviso has been deleted. . 


~ 9. The existing instructions on the procedure 
and guidelines to be followed for reviewing the 
cases for premature eureuien PE erage 

~ Government employees, as contained 1 
_ Departments OM. No. 25013/14/77-Est. A, 
dated 5-1-1978 and 25013/4/78, dated 9-8-1978, 
provide that if during review, a Government 
employee is found to be ineffective and, there- 
fore, not fit to continue in the post which he is 
holding, his fitness/competence to continue in 
the next lower post, from which he had been 
promoted, should be considered. In case the 
appropriate authority comes to the conclusion 
that the employee could be retained in the next 
lower post from which he was’ promoted, a 
notice in the prescribed form should be served 
on him retiring him from service in pursuance 
‘of the provisions of the relevant rule. Simul- 
neously, it may be explained to him in a cover- 
g letter that ‘his continuance in ‘service beyond 
the age of 50/55 years or after completion of 30 
years of qualifying service, as the case may be, 
= could be considered, if he is willing to revert to 
= the lower post held by him previously. In case. 
= he indicates his willingness to work in the lower 
` post and gives a written request for being so 
se reverted, the notice may be withdrawn and he 
= maybe reverted and continued in the lower post: 
= The instructions also provide that such an em- 


= ployee would be eligible for consideration for |. 


= promotion alongwith the others, and in accord- 
= ance with the normal rules, after he has put in a 
period of two years subsequent service in the 
lower post. Rr a 
-. 3. In the light of the amendment carried out: 
to F.R. 56 (j) the aforesaid instructions have 


consultation with the Staff Side, that if a Govern- 
= ment servant is not found fit to continue in the 
_ post which he is holding either on grounds of 
ey effectiveness or because of doubtful integrity, 
= he shall be'retired forthwith from the service 
under the relevant rules. The provisions regard- 

rant of an option to revert to the next lower- 
from which he 
nd rescinded. 


3 the above decision to the notice of all the 


t. (A), dated the 12th August, 1989. ] 


been reviewed and it has now been decided, in | 


was promoted accordingly 
Ministry of Finance, etc., are eds 
propriate authorities concerned under their. 
Dep of per & Trg., O.M. No. 25013/. 
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Placement/postings of SC/ST officers — 


ment of and discrimination should be vias 


ded 

y that com- 
Scrimination 
d Scheduled 
postings and 


The undersigned is directed to sq 
plaints are often received of dj 
against the Scheduled Castes an 
Tribes officials in the matter of 
placements. In this connection, attention js 
invited to this Department’s O.M. No. 3602613) 4 
85-Est. (SCT), dated 24th June, 1985 (publish i A 
in SwamysnewS as SI. No. 46 of February 1986) i 
referred to in.para. 17.19 of the Brochure on 
Reservation for Scheduled Castes and Scheduled: _ | 
Tribes in Services (7th Edition). A copy of the | 
O.M. is attached for ready reference (not pub. 1 
lished). ; 

/ 


2. It is reiterated that in thé matter of post- | 
ings/placements of officers/staff, no discrimina. 
tion should be shown against those beloning to _ 
S.C./S.T. Complaints in this regard should be 
given due consideration and should be brought 
to the notice of the Head of the Department 
for corrective action, wherever necessary. Senior 
Officers, including Liaison Officers, should keep 
a close watch to ensure that incidents of harass- 
ment of S.C./S.T. officers and discriminatory 
treatment against them do not occur, Prompt i 
action should be taken against the erring officials | 
responsible for such lapses. 


3. These instructions may be brought to the 
notice of all concerned for information and 
compliance. ; a 

[ G.I., Dept. of Per. & Trg., O.M. No. 36011). 4 
.25/89-Est. (S.C.T.), dated the 21st August, 1989. ] 


ak 366 í E 
Relaxation for passing Typing test by Si 7 
L.D.Cs. appointed during Special Recruime 
Drive - 


bk pat 2 
The undersigned is directed to. say tH 
eported 


fied in the Clerks Grade Examination ae cies | 
by S.S.C. are not available to fill the va : 

it has been decided that to 
purely as a onetime measure, ca 
ing to Scheduled Tribes who have qu i 
written part of the examination but nO 4i 


OR 
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F ewriting test may be appointed as | ‘Same Station of duty’ and Taa : 
jn the we the basis of their rank in the written | have been defined a sll Tee 


aa subject to the condition that they} : Oe a 
1 Can the typewriting test at the prescribed | (/) Local Jour- A Journey within the muni- 
Ea P within a period of one year. These candi- ney __ under cipal limits or city in which 
| spee will rank junior to those who are selected S.R. 71 the duty point is located., Tt 
| ie basis of their qualifying in the typing shall include journeys per- . 
t o before appointment. It should be made formed within the limits of 
pe r in the offer of appointment that appoint- suburban or other Munici- 
w oo of such candidates is being made on a : palities, Notified Areas or 
i Hy temporary basis and that their services ; cantonments contiguous to 
Eo ss liable to be terminated if they fail to pass ' the Municipality/Corpora- 
| the typewriting test at the prescribed speed to ` tion of the town or city in 
4 ' pe conducted by the Staff Selection Commission which the duty point is 
‘af within a period of one year. Ministiies/Depart- located, 


| receipt of nominations from the Staff Selection | (ii) Same station} The area falling within the 


| Commission. These instructions may also be of duty under | Jurisdiction of the Munici- 
| brought to the notice of the attached/subordinate S.R. 116 | ality or Corporation, in- ` 
| office for similar action in respect of such candi- cluding such of suburban 
| dates nominated to those offices. fs .__ | municipalities, notified 
© [GJ Dept. of Per. & Trg., O.M: No. 36019) | (#i) Last -station bareas Or cantonments as 
 16/89-Est. B, dated the 30th August, 1989. ] of duty under | are contiguous to the named 
f S.R. 147 municipality, etc., where the 
| 367 ; m BE wag 
os 
| Journeys between Faridabad Municipality and 3 his Gane ene Be 


; i Delhi Municipality treated as “local journeys”: 


__ The undersigned is directed to refer to thel 2. Instances have been brought to the notice 
Provisions Contained in orders issued under | Of this Ministry that though Faridabad Munici- 
ŠR. 71, S.R. 116 and S.R. 147 wherein for the | Pality is contiguous to Delhi Municipality, 

} Purposes of grant of T.A., ‘Local Journey’, some Departments/Attached/Subordinate Offices 
ie 1 Sie ~ | of the Central Government have been treating 
journeys performed by their employees between 


' f WANTED : Faridabad and New Delhi for various purposes - 
Ei referred to in para. | above in contravention to 
i ASSISTANT the existing instructions under T.A. Rules. It is 


ee ' hereby clarified that since Faridabad Municipa- 
Part-time (evening), Knowing typing | lity is contiguous to the Municipality of Delhi, 
With knowled f Servi journeys between Faridabad Municipality and 
ont ~age of Service Rules for | +. Municipality of Delhi, should be treated as 

ral Government employees with | local journeys for purposes for grant of T.A. and 
actical exper; a A - the entitlement of T.A. for such journeys regu- 
tablish POr PNGE D agministeation lated strictly. in accordance with the relevant. 
_ iment and Accounts Sections. | provisions under the T.A. Rules quoted in the 
| "8idents _ nea rM preceding paa 5 . 
erred, 


ylapore, Madras City, Re 
| 3. Administrative Ministries/Departments of 
- $ the Government of India are requested to bring 
a Apply: the contents of this Office Memorandum to the - 
Sw A i notice of all attached/subordinate and other 
a MY PUBLISHERS (P) Ltd. offices under their administrative control located ` 
; 164 À ee in Delhi and Faridabad. te 
28, R. K. Mutt Road [G.I], M.F, O.M. No. 19030/3/89-E. IV, 
Madras — 600 028 dated the \st August, 1989.) E 
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“SWAMY’S HANDBOOK— 1990 
3 FREE POSTAGE ORDER FORM ~ : 


en only for VP orders and not for 
Government Credit bills or to booksellers. Valid up to 31-1-1990. 
PAY IN ADVANCE. PACKING FREE. POSTAGE FREE. 


| Hurry to get Swamy ‘s Handbook 1990 at your door 
Bs ’ at the catalogue price only! 3 


Offer op 


| Without | with full) Without | With full | 
= No.of Advance Advance You No. of Advance Advance You E 
= copies TAV A ——— ' Save copies V.P. | ay 
Roe’ Amount SEND Amount SEND 
O (2) (3) (4) 1.) (2) (3) (4) 
ET: Rs. _ Rs. Rs. Rs. Rs. Rs, 
8 5 220 195 20 
14 6 262 235 22. 
| 16 7 304 275 24 
178 155 18 8 346 315 


‘ Send eny the exact amount as indicated in the chart in Column No. (3) 
Nothing more or less 


oh _ For oné copy or 8 copies Rs. 5-00 will be recovered from you later by VPP. 


TO SWAMY PUBLISHERS (P) LTD. 
P. B. No. 2468, MADRAS — 600 028 


lam availing of your free postage offer. Please send Me.,..s0---eeeeers copies E Ki 
of your Handbook for Central, Government servants, along with free diary. with a 
Two-in-one plastic jacket by VPP for Rs./5-00 only. A 


zi have enclosed: 
BANK DRAFT FOR,...........- 08. eee COPIES = Rs bon, Veneer ae Fis 


A BANK DRART NO sii i ase ails) pianin ia AWN On. seeen “a 
= Madras, payable to Swamy Publishers (P) Ltd., Madras — 600 028. i understan a 
-. that all | have to do is to pay Rs. 5.00 + 0.50° M.O. Commission to the pos 


=- when the VPP is presented to me. M.Os. & Postal Orders NOT accepted. 


: h am not availing of your free postage offer. No advance is sent. Please send zi 

RE a cree "...,.copies of your Handbook for Central Government servants ount 
rifts ‘the free diary with Two-in-one piast poe by VPP for the full ami 

l including packing and postage. i 


— 


“Seer y ran 
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368 ; Eee es op ey Re 500, may be pres- 
; 3 A $ under the scheme. The number of awards 
pimmatnagar ee (Caa ee as AN Aay bewos well—one for officers having their 
Summer Station tor , m a ot Se declared hometown in regions ‘A’ and ‘B’ and 

: an on 
jn terms of para. l.l. of the 


the other for those who have their declared 
Uniforms for Groups ‘C’ and ‘D’ employees (1981 | hometown in region ‘C’. ` 7 

dition), it has been decided to classify Him- : 
a City (in Sabarkantha District, Gujarat) 
m<Ajl-summer-station” for the purpose. of 
ce ply of uniforms to eligible categories of 
Gros ‘C’ and ‘D’ employees. 

[ G.I., Dept. of Per. & Trg., O.M. No. 14/2/88- 
J.C.A., dated the 14tk August, 1989. ] 


369 
| Incentive to officers for giving dictation in Hindi 


= With a view to encouraging officers to give 
= more and more dictation in Hindi, Ministries/ 
Departments were advised vide this Department 
| 0.M. No. II/20015/62/88-O.L." (A-2), dated the 
| 2th September, 1988 (not printed) to choose 
į one of their officers every year for grant of an 
|, award who may have given maximum dictation 
in Hindi during the year. It was also suggested 
| that, if possible, there should be separate awards 
| for Hindi speaking and non-Hindi speaking 
| officers. Some Ministries/Departments have 
| Tequested that they be further guided for 
| ‘tually introducing such a scheme. Some 
| guidelines are, therefore, being given below on 
the basis of which Ministries/Departments may 
Introduce such a scheme. 


(5) Ministries / Departments / offices may 
operate this scheme independently and prescribe 
the minimum limits of dictation in Hindi for 
grant of an award. “Office” for this purpose will 
mean an office whose seniormost local officer 
has been declared as Head of the Department or 
Head of the Office. 


(6) Award maybe given on the recommenda- 
tions of a senior officer nominated as assessment 
officer for this purpose or a committee may be 
constituted for this purpose. ; ; 


Since the actual scheme is to be prepared by _ 
the Ministries/Departments on the above lines, — 
they should themselves decide about details of 
the operational aspects, e.g., account head to 
which expenditure under the scheme would be 
debited, etc. Ministries/Departments are, there- 
fore, requested to take further action expedi- Z 
tiously in pursuance of. the Department of 
Official Language O.M. of 27th September, 1988. S, 
The scheme may also kindly be brought to the a 
notice of the Public Sector Undertakings/ + 
nationalised banks, etc., so that they may also — 
consider introducing similar schemes on the 
above lines. 3 $ 


- [G.I., Dept. of Official Language, O.M. 
No. IT/12013/1/89-O.L. (A-2), dated the 6th a 
March, 1989. ] : ee 


(1) All officers who have been provided: 
stenographer assistance or who generally give 
ctation may participate in the scheme. 


(2) The scheme may be operated on financial \ - 2 

Year basis. It may be circulated to all officers PRO FORMA tet 5 

ore commencement of the financial year EEn ee 

89-90, “ Specimen pro forma Tor maintaining resora E 

Bes ; ; under the incentive scheme for awards to 

| i at’ officers who participate in the scheme officers for giving maximum dictation in — a 

] in Hindi in a record of dictatioin given by them |- Hindi Do 
| fener a This could be maintained by their}. > nA ‘ 
their “Phers/P. As.; but the responsibility for. — 

One ification would be that of the officer No. of 


me ; The Tecord may be maintained. in 
; me Prescribed by the Ministry/Department 
Maintain eecehed) or the officer himself may 
iing aes ‘older in which name of the officer 
teno ation, date of dictation and name of 
ted Pher who has taken dictation may be 


SI. No. Date words’ File Remarks 
vat’ dictated No. ae 


Horg 


Se ee . - ~ = SSIES ee == or - 
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Central Administrati 


: + Methodically cl 


ea 1. Administrative Tribunal 13. Pay 

$ i 2. Administrative Instructions - 14. Pension Rules 

sheep ~ 3. Appointment 15. Promotion A 

y A _ 4. Alteration in Date of Birth 16. Reduction and Reversion 

ane 5. Conduct Rules 17. Reinstatement 

: 6. Confidential Reports 18. Resignation ; 
7 Confirmation : 19. Seniority 
8. C.C.S. (C.C.A.) Rules 20. Suspension 

9. Double Jeopardy 21. Termination - 
10. Efficiency Bar 22.. Transfer i 
11. Estoppel 23. Miscellaneous ` 
“12. Leave Rules ee 
___. A handy book of reference — Indispensable for Government Servants, 


Decided by 


VOLUME | 


1986, 1987 and 1988 (combined) 


(Similar. volumes to follow every year) 


z ae Judgments selected and edited by expert advocates, presenting facts 
: and gist of judgments reported in various law journals 


An Index to cases added for easy and quick reference 


Disciplinary Authorities, Inquiry/Officers, Presenting Officers, — 
_ Defence Assistants, StandingiCounsels andjLegal Practitioners 
handling service matters before Administrative Tribunals 


‘Approximate Pages 500. : 

> Will be ready by November 1989` ` 
(P) LTD. 
* Sandhya Mansions, 164, R. K. Mutt Road . 
_ Post Box No. 2468, Raja Annamalaipuram 
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RESA 


ay 


CASE-LAW DIGEST — 
-of ish 
GOVERNMENT SERVANTS’ CASES — 


ve Tribunals & Supreme Court 


assified under different subjects of current importance 
with meaningful heading for each.item 
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Valid disciplinary authority has no jurisdiction to 
| pass fresh punishment order on appeal, when the 
q riginal proceedings were nullity because of the 
E. C imishment being effected by an authority without 
jurisdiction E 
The applicant, a Male Nurse attached to the 
Heavy Water Plant, Tuticorin, was proceeded 
against under the C.C.S. (C.C.A.) Rules, 1965 
by the issue of a memorandum of charges by the 
first respondent, the Works Manager, -on 
30-8-1986. The imputation was that he preferred 
false claim under Leave Travel Concession. The 
Enquiry Officer submitted a report holding that 
the charge was established. The first respondent 
by the proceedings, dated 12-1 1-1987, accepted 
the report and\ imposed the penalty of removal 
| from service. When the applicant preferred an 
_ appeal before the second respondent, the Chief 
Executive, he, by proceedings, dated 8-3-1988, 
cancelled the order of the first respon- 
| dent on the ground that he ceased to be the 
| disciplinary authority. with effect from 30-7-1987. 
lowever, in exercise of his status as the new 
| disciplinary authority he straightaway agreed 
| With the findings of the Enquiry Officer and 
Imposed the penalty of removal from service. 
ence the present application by the applicant 
for quashing the order and for reinstatement. 


According to the applicant the order passed 
y the first respondent was void, and the second 
- fsponi ent while exercising the power of the 
„Penate authority had no power to pass the 
™Pugned order, | keg ; 


‘+ in this case though the first respondent 
disciplinary authority when’ he issued 
Memorandum of charges, within a short time 
eased to be that authority. Indeed, when the 
Y Was in progress the first respondent was 
the the disciplinary authority. Neverthe- 
€ Inquiry Officer furnished his report to 

st t respondent and accepting the same the 
be 19gondent passed the order, dated 
harsa S7 holding the applicant guilty of the 
< and imposing the penalty of removal 
‘Service. This order is. ex facie a nullity-as 
& been Passed without authority. The 


t 


proceedings initiated by the first respondent 
cease to have effect when once the first respon- 
dent was divested of the status of the disci- 
plinary authority. So much so the Inquiry 
Officer who was appointed by the first respon- 
dent was not in order in proceeding with the 
inquiry and submitting his report to the first 
respondent. s 


The second respondent, the competent disci- 
plinary authority after acquiring that status in 
relation to the applicant has not cared to arrive 
at the opinion that there are grounds for inquir- 


` If sufficient grounds exist, an enquiry, even after 


- respondent of those who were to 


_Tepresented on 17-8-1988, which was rej cted on- 
12-10-1988. -According to the applicant, ‘hi 
i T: 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


ing into the truth of the imputation against 
applicant. He has not issued any memorandum 
of charges as against the applicant; nor did he 
conduct an enquiry either on his own or through 
an Inquiry Officer appointed by him. Instead 
when the matter came up before him by way of 
appeal, he has passed the impugned order impos- 
ing the penalty. The procedure adopted by the - 
second respondent is totally unwarranted by the 
Rules and as such the order, dated 8-3-1988 
passed by him cannot be sustained. 


However, we would make it clear that in” 
case the second respondent as disciplinary autho- 
rity desires to proceed with the matter afresh 


` this order will not preclude him from doing so in 


accordance with law. : 

[ G. Vishwanathan v. Works Manager, Heavy 
Water Plant and others, (1989) 9 ATC 837 
(Madras Bench). | 


s99 ae 


retirement of the employee, can be made into the 
correctness of the date of birth recorded in the 
service register Sak ; ae me | 
The applicant was appointed as a clerk in a: 
the Office of the Divisional Railway Manager, 
New Delhi, on 14-2-1953. On 11th May, 1988, 
his name figufed in the list published by the 
retire betw 
31-7-1988 and 31-12-1988. _ His’ name \ 
included in that list according to him, « 
basis of wrong date of birth as 5-10-1930. He 


i à gue ES 


` October, 1989 


correct date of birth as recorded in the Matri- 
culation Certificate is 22-10-1933. . This date of 

_ birth was recorded in the original service record 
and the original Matriculation Certificate had 
‘been deposited with the respondent by the 
applicant‘in 1953. The original Matriculation 
Cettificate, according to the respondents, had 
been misplaced. The service record which was 


re-constructed, showed that the date of birth 


recorded by the applicant in his own hand was 
5-10-1930. The respondents further stated that 
the Medical Certificate of the applicant issued 
on 8-11-1971, which bore the signature of. the 
applicant, also showed the date of birth as 
5-10-1930. In the seniority published in Sep- 
tember, 1987, the applicant’s date of birth was 
shown as 5-10-1930, to which he did not object. 
‘The respondents also indicated that since: the 
applicant did not avail of the opportunity given 
to all Railway employees to correct the dates of 


birth in 1972 and 1973, the application was:not. 


= maintainable because of laches and delay. 


Held: it is established law that if sufficient 
grounds exist, an enquiry can be made into the 
correctness of the date of birth recorded in the 

' service register and such an enquiry cannot be 

~ precluded on the ground that once the date of 

__ birth is recorded in the service register the em- 

= ployer is bound by it. Such an enquiry can be 
= made even after the employee has retired. 


_ was not based on original entry made in 1953, 
here is a prima facie case to probe further into 
1¢ matter on the basis of the original Matri- 
an Certificate. The case is further streng- 
_ Medical Officer, Bulandshahar, to the effect that 
i accordance with the entry in the birth register 
e date of birth of the applicant is 22-10-1933. 


. the circumstances, I allow the application 
a part to the extent of directing the respondents 

make a thorough enquiry into the matter 
ertain the correct date of birth by exami- 


ial i rita Eee 
nation of the original records, 


sh dginder 


F 


557 (Principal Bench). ] — 
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|- he is entitled to maintain the application, 10 


hened by the certificate given by the Senior 


umar Gaur-y. Union of India, ATR 
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_A person who is not personally aggrieved cannot 
maintain an application before the Administratiy 
Tribunal — Nor can the Tribunal entertain . 
public interest litigation 


Held: though we are not inclined. to hold 
that in every case, in order to enable a person 
to approach this Tribunal with an original appli- 
cation, there must be an order as such against 
him, we are of the view that he must necessarily 

-be aggrieved, though it be on account of. in. 
action on the part of the administration. This 
is a case where the applicant is admittedly not a 
civil servant. According to him, the third res. 
pondent working as a telegraphist at the Tele- 
graph Office, T. Nagar, Madras, has ayailed 
leave on production of false medical certificates 
and that though the applicant brought this to 
the notice of the second respondent, the Chief 
Superintendent of Post Office, no action was 
„taken by him against the third respondent. As 
such it is prayed that the respondents | and 2 


be directed. to take action against the third 
respondent for having submitted false medical tl 
: certificates. ti 
| st 
It is clearly laid down in Section 19 of the i 
Administrative Tribunals Act that in order to, | i 
approach this Tribunal, a person must be — th 
aggrieved and the motion has to be for redressal | 7 
of the grievance. Can it be said that by the — F 
inaction of respondents 1 and 2 to proceed h 
against respondent 3 for misconduct, the appli- | T 
cant has been aggrieved? The answer has to be 7 


in the negative. 


by Counsel for the applicant submitted that | 
though the applicant is not personally aggrieved, 


public interest. We are afraid that the Junis: 
diction, the authority and the powers conferré 
‘on the Tribunal are only as contemplated b t 
the provisions of the Act and as such we canno es 
countenance the aforesaid plea. We do age 


that public interest does require that the adm £ 
js 43 


nistration has to be maintained smoothly 4 

efficiently. But that does not mean that it 

open to this Tribunal to entertain any complain 

| from any citizen as a public interest litigatio™ 

[:S. Balaguru v. The General Manager, Tel 
communications, Madras and others, | 

SLJ (CAT) 120 (Madras Bench). |: 
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ation Certificate not conclusive to deter- 
Matriculation, of birth — Wrong date of birth 
mine Piy given at the time of entry into service, 
delibera allowed to resile from it at a later stage 


canno If of the petitioner, it was argu- 
H ai A that e Matriculation Certi- 
ed emp a: an authentic and reliable document, 
ficate RES ent on the respondents to accept the 
Mie My birth shown therein and correct the 
m record of the petitioner accordingly, and 
Ae petitioner could not be superannuated 
net t on the basis of the date of birth so cor- 
a On the facts and in the circumstances 
| if the case, we are unable to accept this con- 
-| tention. There is no doubt that the matricula- 
| tion certificate is normally regarded as suffi- 
cient proof of the date of birth. But this is so 
|. only when the date of birth is to be recorded 
initially on first appointment. If, on the other 
hand, the date of birth shown in the matricula- 
tion certificate is at variance with the date of 
birth already entered in the service record on 
the basis of the declaration made or informa- 
tion furnished by the Government servant him- 
slf or is in conflict with other documents of 
| Some worth, then such date of birth reflected in 
A the matriculation certificate cannot be accepted 
| blindly and will need to be Judged carefully in 
| the context of the attendant facts and circum- 
| Slance of each case. After all, the date of birth 
| shown in the matriculation certificate is based 
merely on the information given by the guardian 
| a the time of admission in the school, or on 
H Mieg ation given by the candidate himself 
th the’ Ing up the admission form for appearing 
mation we culation examination. The infor- 
ibort a een IS generally not required to be 
3 y any confirmatory document such 
Proper birth certificate. TIt cannot, there- 
€ said that the date of birth entered in the 
oie tion certificate Must invariably be 
lenticiny each and every case and that its 
tinea Y OF Correctness can never be ques- 


would make him Jess than 15} years of age at 
the time of joining service in 1947. It would be 
reasonable to presume that the minimum age 
Prescribed for entry into service could not have 
been less than 16 years. Otherwise, there was 
no reason why, at the time of his appointment, 
the petitioner should have given a date of birth 
which would make him older by one year as 
compared to the age reflected in his school record 
and matriculation certificate. The only hypo- 
thesis that would seem to possibly explain this 
contradiction is that the latter date would have 
rendered him underage and ineligible for 
appointment. 


Now, if a Government servant deliberately 
and by design declares a wrong date of birth 
at the time of entry into service in order to 
obtain an undue benefit or unlawful gain such 
as procuring an appointment to which he was 
otherwise not entitled, he cannot be allowed to 
resile from that date later and claim that he 
was in fact younger than what he had declared 
himself to be at the time of his appointment. If 
such a claim is accepted, it would mean not 
only that the Government servant obtained 
undue benefit in the first instance in the matter 
of securing the initial appointment, but it would 
also result in postponement of his date of retire- 
ment and prolonging his tenure of service, thus 
giving him a second benefit. That would be 
putting a premium on dishonest and deceitful 
conduct. It is to be remembered that the peti- 
tioner is not merely seeking a declaration of his 
age but also for a direction for altering the date 
of birth already entered in his service record so 
as to have the consequential relief of postpone- 
ment of his date of retirement. Under the cir- 
cumstances, we are not inclined to give any 
direction to the respondents to alter the date 3 
of birth entered in the service record of the 
petitioner, as prayed by him. 

[ S.P. Dhaul v. State of Himachal Pradesh, 
1989 (2) SLJ (HPAT) 154 (Shimla). ] 
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Review petition before the Administrative Tribunal 
can be pursued after dismissal by the Supreme 
Court of a Special Leave petition to appeal from 
the order sought to be reviewed Sa) 
The petitioner filed a review petition before 
the Administrative Tribunal in an applic: tion 
filed by him under Sec. 19 of the Administrative ; 
ubkubtenaiscotecton(tecidwact for: short). It was 


t case, at the time of initial’ 
Petitioner intentionally gave a 

Ich was different from that 
ool record and later reflected 
5 on certificate with a view to 

a ntry Ito service which would have 
to him had he given his date of 

_ If his date of birth as now 
> VIZ., 7-11-193d¢-dsiretucsptedhait 
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entertained and was pending enquiry, when the 
registry received a communication from the 
Supreme Court that the petition filed by the 
petitioner for Special Leave to appeal from the 
order which was the subject matter of the review 
petition was dismissed. Thereupon, the registry 
pointed out that in view of the provisions con- 
tained in Section 114 and Rule 1 of Order 47 
of the Code of Civil Procedure, the review peti- 
tion could not be proceeded with after the dis- 
missal of the Special Leave petition. 


Held: a civil court under the Code of Civil 
Procedure, while trying a suit, is invested with 
the power of review under Section 114 of the 
Code. In respect of decrees and orders from 
which an appeal is allowed by the Code, a 
person is entitled to apply for a review, only 
when no appeal has been preferred. The reason 
is obvious. If before the application for review 
is heard, the appellate court, before which the 
‘applicant has a right allowed by the Code to 
file an appeal, has been moved by way of an 
appeal, and that court has disposed of the appeal 
on merits, the decree of the original court is 
superseded by the decree of the appellate court, 
so that the original court loses its jurisdiction 
for review of the judgment, as the judgment, if 
at all, can be reviewed only by the appellate 
court. But it has to be noticed that this limita- 
tion on the part of the original court is there 
only in a case where an appeal is allowed by the 
Code from the decree or order of that court. 

The order of the Tribunal finally disposing of 
an application is final and cannot be called in 
question in any court in view of Section 27 of 
the:Act. The discretionary power conferred on 
the Supreme Court under Article 136 of the 
Constitution of India to grant Special Leave 
to appeal from any judgment, decree or order in 
any matter passed or made by any court or 
Tribunal in the territory of India cannot be 
construed as conferring a right as such to appeal 


to a person considering himself aggrieved by | 


an order of the Tribunal. Apart from the absence 
of any such provision for appeal under the Act 
the scheme of the Act gives finality to the order 
of the Tribunal finally disposing of an applica- 


tion. In the circumstances, the prohibition con-- 


tained in Section 114 of the Code of Civil Pro- 
cedure cannot be extended to the Tribunal as 
regards its power of review. 

5 [M. Ramachandran v. Director of Audit, 
Southern Railway, (1989) 9 ATC 560 (Madras 


Wi 


Bench). | 
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‘Hindi Pragya’ examination is not equivalent ¢ st 
matriculation examination Y 


A suit was filed by the plaintiff against th 
Union of India, by which he sought a decree f : 
a declaration that he was not liable to be reverie 
to the post of Attendant from the post of Fon í 
man in the Archaeological Survey of India. The 
plaintiff’s case was that he was employed in 
1958 as a peon and he was promoted as Foreman — 
on [1-5-1966. In 1972, he had passed ‘Hindi 
Pragya’ examination. He received a letter, dated 
22-7-1977, by which he had been reverted as 
peon from the post of Foreman. 


The suit was decreed with a declaration that- 
the plaintiff was entitled to work as a Foreman. 
Against ‘the decree the Union of India filed an 
appeal, which was pending when the Adminis- 
trative Tribunal was constituted. Subsequently 
the appeal was transferred to this Tribunal for 
disposal. 


Seas ee Od I Aah | o 


Held: we have not been shown any paper or 
any material on the record which established 
that the Hindi Pragya examination was equiva- 
lent to matriculation examination. What is | 
evident is that the ‘Pragya’ examination in Hindi 
was not equivalent to the Matriculation exami- 
nation but the standard of Hindi paper in the 
above examination had to be obtained for 
entrance in the services under the Centre. The | 
‘Pragya’ examination has not been held to bè | 
equivalent to the Matriculation examination. | 
On the contrary the only point established i$ | 
that passing the ‘Pragya’ examination oly | 
showed that the candidate had the requiree | 
standard of knowledge of Hindi. Except the ae 
allegation made by the Plaintiff to the effect pm 
that ‘Pragya’ examination was equivalent ean 
High School examination, there is no other he 
It did not establish | 
“Hindi | cy, 


material on the record. 
that the other question papers as in 1! {a 
Pragya’ examination were equivalent to a | Pal 
tion papers regarding similar subjects 1” ua | 

High School examination. | 


In view of the above, it is clear that the pen qe 
tiff did not possess the requisite qualificati ite 
to be eligible to be appointed as an ¢ 
in Class II grade, i.e., Foreman, and his m 
sion to the post of Attendant was not es ; 

[ Union of India v. Ramji Lal, (1989) N. 
565 (Allahabad Bench). ] : 
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ple warning is tantamount to censure and 


py) a 


may take assist- 


i aioe ie fe €nt servant posted 
Faas inistrative | 7" any other station if the inquir a i 
s ee be erat trons ee CEN having regard to the circumstanees Of ae ae 
oe >, outside Rule 16 of C.C.5. (C.C.A.) | and for the reasons to be recorded in writing 
c me ile working in the Research and Reference | ṣo permits. However, he is not required to 
r Whi n of the Central Statistical Organisation Obtain the permission of either the disciplinary 
d i Die Bhavan, the applicant was transferred authority or the Inquiry Officer if the Defence 
: | at bee her division of the same New Dome Assistant is posted in any office at the head- 
: quuated a few kilometres away in New Delhi. quarters or at the place where the inquiry is 


resented against the transfer and in his 
Me aon he made some adverse Comments 
ania his Assistant Director. A memorandum, 
aod 28-1-1987, was served on him indicating 
a the allegations made by him Were found 
to be baseless and that he had in turn found to 
`| have committed some acts of misconduct. He 
submitted his explanation to the memorandum 
| but it was rejected and he was warned by the 
impugned memorandum to be careful and 
avoid such lapses in future. The competent 
authority also decided that a copy of the memo. 
be kept in his C.R. Dossier. 


held. Obviously the O.M., dated 18-8-1960, 
runs counter to the language of the Statutory 
Rule itself and cannot be relied upon. 


in the present case the appointment of the 
applicant as Defence Assistant had the tacit 
approval of the Inquiry Officer. Further the 
applicant had been requesting his official supe- 
riors for permission to visit Delhi on the dates 
fixed for hearing, in his capacity as Defence 
Assistant and the same was apparently allowed. 


In a situation like this the duties performed — 
by a Defence Assistant are in public interest 


of the ; and he is presumed to be on tour on official 
Held: the recordable warnıng is tantamount 


} duty. It is not in his private capacity that he 
d | to censure as contemplated in Rule 11 of the | has acted as a Defence Assistant for the delin- 
: CCS. (C.C.A.) Rules and could not be awarded quent official. The language of Rule 14 (8) (a) 


to the applicant through an administrative 

į Memo, outside Rule 16 of C.C.S. (C.C.A.) 
Rules, In the circumstances it was directed 

that the memorandum of warning should be 
physically removed from the C.R. Dossier. 

| (VK. Gupta v. Union of India and another, 

989) 9 ATC 577 (New Delhi Bench). | 


of the C.C.S. (C.C.A.) Rules, 1965, does not 
warrant such an interpretation. That a delin- 
quent official should have proper assistance in 
his defence, if not of a legal practitioner but at 
least of another Government servant who may 
be conversant with the technicalities of service 
rules is in consonance with the principles of 
natural justice and Rule of Law, so sacrosanct 
ie 105 to a democratic set-up as ours. 
| ramen Servant nominated as Defence Assis- 
Tisi delinquent to attend Hearing, with per- 
| entitled z official Superiors/Inquiry Officer is 
Disci li o TA. -4., though not nominated by 
| enary Authority/Government 
Cga Binary inquiry was initiated by the 
ral, | S Administration against the Princi- 
icant n o andigarh, some time in 1987. The 
k eT dominated by the delinquent as 
i. The Ssistant. The inquiry was held at 
ed *PPlicant attended the hearings and 
“A/D.A, therefor. However his 
5 turned down on the ground that 
Îcipli nominated as Defence Assistant by 


Under the circumstances, we allow this appli- 
cation and direct the respondents to pay the 
Travelling Allowance and the Daily Allowance 
to the applicant as admissible under the T.A. 
Rules. 


[ R.M. Batish v. Union of India and another, 
(1989) 9 ATC 621 (Chandigarh Bench). ] 


106 
(A) Suspension pending criminal trial — Sub- 
` sistence Allowance fixed in 1975, reduced to 
50% in 1982 — Delinquent filed application 
before CAT in 1988 to restore the original 
order — Held, was not barred by limitation 
[the pred, authority or the Government’. — Cause of action arises every month in 
Held A Present application. which reduced rate is paid — 
1a Plain readi a The applicant, who was working as an Upper 
> (CC Rules, er Divison Ciel ionvedariplaced under suspension on 


| 
ji 


h | 


l Quest W. 
$ a, 


“ig! 


_ the authority concerned to review the order. 
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July 25, 1975, as a result of the institution of a 
criminal prosecution against him and he conti- 
nued to remain under suspension till today 
(18-1-1989). By an order, dated August 4, 1975, 
he was sanctioned subsistence allowance at the 
rate of 50% of his last salary drawn. By a fur- 
ther order made on May 6, 1982, the subsistence 
allowance was reduced to 25% of the salary he 
was drawing on the date of suspension. Aggriev- 
ed by the order the appellant approached in 
the year 1988, the Central Administrative Tri- 
bunal (Allahabad Bench) for a direction to 
restore the original order, dated August 4, 1975, 
by which the subsistence allowance was fixed 
at 50% of his salary. The Tribunal dismissed 
the petition on the ground that the appellant 
had approached the Tribunal more than five 
years after the date on which the order, dated 
May 6, 1982, had been passed, apparently on 
the ground of limitation set out in Section 21 (2) 
of the Administrative Tribunals Act, 1985, 
Hence the present appeal to the Supreme Court 
by Special Leave. 


Held: the Tribunal was not right in rejecting 
the application on the ground that it was barred 
by limitation. The cause of action in respect of 
such prayer arises every month in which the 
subsistence allowance at the reduced rate is paid. 


In the circumstances of the case, we are of 
the view that even though no relief could be 
given to the appellant in respect of the period- 
which was beyond three years from the date on 
which the Tribunal commenced to exercise its 
powers under the Act, it was quite open to the 
Tribunal to consider whether it was proper for 
the Government to continue to give effect to 
the order, dated May 6, 1982, from any subse- 
quent date and if the Tribunal came to the con- 
clusion that the order, dated May 6, 1982, was 
required to be revised it could pass an appro- 
priate order notwithstanding the fact that a 
period of five years had elapsed from the date 
on which the order reducing the subsistence 
allowance was passed.’ While doing so it was 

- open to the Tribunal to fix a date within the 
period of the said three years from which the. 
appellant should be paid the subsistence allow- 
ance at the revised rate, of course having due f- 
regard to the date of the application also. In 

the alternative the Tribunal could have asked 


; We, therefore, set aside the order of. the 


_ Tribunal and remand the case to it to dispose of 


the application made by the appellant on merits. 
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(B) Nature and purpose of suspension— 
of subsistence allowance needs 
review 


An order of suspension is not an order impo 
ing punishment on a person found to-be ole 
It is an order made against him before he , 
found guilty to ensure smooth disposal of ie | 
proceedings initiated against him. Such pro- | 
ceedings should be completed expeditiously, | 


The subsistence allowance is paid by the 
Government so that the Government servant 
against whom an order of suspension was Passed 
could maintain himself and his dependants until 
the departmental proceeding or the criminal 
case, as the case may be, comes to an end. The 
very nomenclature of the allowance makes it 
clear that the amount paid should be sufficient — 
for bare subsistence in this world in which the — 
prices of the necessaries of life are increasing 
every day on account of the condition of infla- 
tion obtaining in the country. It is further to 
be noted that the Government servant cannot 
engage himself in any other activity during the | 
period of suspension. The amount of subsist- 
ence allowance payable should, therefore, be | 
reviewed from time to time where the proceed- | 
ings drag on for a long time, even though there 
may be no express rule insisting on such review. | 

[ P.L. Shah v. Union of India and another, | 
(1989) 9 ATC 627 (SC). ] 


107 

Disciplinary authority exonerating delinquent of | 
charge of bribery but warning him to be more į 
careful in future — Reviewing authority issumg | 
show-cause notice for enhancement of punishment | 
— Validity la 
A departmental enquiry was started against | 
the applicant on a charge that he demancet | m 
and accepted Rs. 10 from one of his subordinates ‘lg 


for processing his provident fund loan appr | 
nd the 


Quantum 
periodica) ° | 


cation. The disciplinary authority fou ‘ioe 
applicant not guilty but warned bums? io i 
o 


future there might not be any room 
complaints. However, the General Me 
the reviewing authority, issued a notes the 
enhancement of penalty on the ground that ki 


ent 
i i the pres 
punishment was inadequate, Hence se notice 


b 
Held: there cannot be any manner ee 
that the disciplinary authority held t a 
charge was not proved and he clearly exons i 
the applicant. The General Manage 


angri Collection, Haridwar 
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guilty. / 
e wanted to enhance the punishment, 
; therefor” have stated the reasons why he differed 
: oaia finding of the Inquiry Officer. He did 
> na so and therefore the show-cause notice 
| not arbitrary and without application of mind 
1 "4 has to be set aside. 
ESI M.L. Chakraborty v. Union of India and 
| athens, (1989) 9 ATC 701 (Calcutta Bench), ] 
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| (A) Making direct representation, bypassing 
proper Official channel is violation of disci- 
pline and decorum — Proper punishment is 
‘Censure’ and nothing more 
The applicant was working as Head Clerk in 
the Office of the Chief Electrical Engineer, 
Madras. On 10-6-1988, he forwarded a repre- 
sentation directly to the Chief Electrical Engi- 
_ heer, bypassing the proper official channel in 
the matter. On that the disciplinary authority 
initiated disciplinary proceedings. The discipli- 
nary authority found him guilty of the charge 
| and Imposed on him the penalty of stoppage of 
| his next increment for a period of 30 months 
| Without cumulative effect. Aggrieved by this 
| met he filed an appeal to the appellate autho- 
| 1). But the appeal was dismissed. Hence the 
| Present application. 


Pia was contended on behalf of the applicant 
| applicant oo mission of a representation by the 
E directly to the Chief Electrical Engi- 
| dealt ene a misdemeanour which could be 
A Servant and punished under the Railway 
| oe (D & A) Rules and therefore it was 


representations should be routed in Govern- 
ment office. But notwithstanding the same, the 
well-established practice in any Government 
office is that all representations even when 


made by a civil servant against his immediate | 


superior or other higher officer is, that the same 
should only be routed through proper chanrel 
or through his immediate superior officer. This 
well-known and well-established practice in the 
presentday working of Government Offices, 
does not seem to have been cavilled at. The 
mere absence of specific provision for what is 
too obvious and well-established a practice 
cannot absolve the applicant as this practice 
has been evolved and is in vogue in every 
Government office to maintain the desired disci- 
pline and decorum. This cannot be dispensed 
with on the plea that representations are made 
against the immediate superior of a civil servant. 


n to the appellate authority and the 


discipli 
nary authority to i i 
t fone y to Impose any penalty on 


e 

other ee counsel for 
Nr committe 
Mth and 
| *Pplicant 
| “Med 


the respondents, on 
» contended that the misdemea- 
ed by the applicant could be dealt 
Punished under the rules.and that the 
y ee © had not availed of the legal 
à revision under Rule 24 of the rules, 


~ not : 
orders °° Permitted to challenge the impugn- 


Hela. ; 

le d: i 

Sb on whe Conduct Rules or any other 

N Wace to our notice, there is no specific 
= S to how official correspondence or 
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When representations are made as above, the 
immediate superior should not also withhold 
forwarding the same to his superior with or 
without comments lest this should result in dis- 
array and lawlessness in Government offices. 
While we unhesitantly uphold the right of a civil 
servant to make representations even against 
his immediate superior or any other higher 
authority who is competent to decide on its 
validity, we have no doubt whatever, that in 
doing so he cannot violate discipline and deco- 
rum. 


On the facts there is no dispute that the appli- 
cant violated the salutary principles in regard 
to which both the disciplinary authority and 
the appellate authorities are in concurrence. 
We, therefore, see no reason to disturb their 
findings on the guilt of the applicant. 


(B) Tribunal has power to modify punishment 


In more than one case we have expressed 
that this Tribunal is competent to modify the 
punishment. We see no ground to hold other- 
wise. We see no merit in the contention of the 
learned counsel for the respondents against our 
power to modify the punishment, if the circum- 


stances so justify and we therefore reject the 
same. 


The charge levelled against the applicant was 


one of transgressing the proper channel in mak- 
ing a representation. We have no doubt that, 
that was an indiscreet act on the part of the 
applicant. But, that indiscreet act at the highest, — 

warranted the irreducible minimum penalty of 
‘censure’ and nothing more. We have no doubt 
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that if the authorities had taken an objective 
view of the entire matter, they would have 
imposed only the minor penalty of censure and 
nothing more. We must therefore modify the 
pun‘shment accordingly. 


(C) Not availing remedy of revision is not a bar 
to approach the Tribunal for relief 


We will assume that it was open to the appli- 
cant to approach the Chief Electrical Engineer, 
the revisional authority under the rules for relief. 
But that will not make any difference for the 
reason that revision is not a right given to a 
party but is only a power conferred on the 
authority, which that authority may or may not 
exercise on the facts and circumstances of that 
case. From this it follows, that this is not a 
case, in which we can say that the applicant had 
not exhausted the statutory legal remedy avail- 
able to him. On this, it follows that we cannot 
decline to interfere with the orders on the ground 
that the applicant had not availed of the remedy 
of a revision, if any, available to him under the 
rules. 

[ N.K. Ramani v. Divisional Electrical Engi- 
neer, Southern Railway and others, (1989) 9 
ATC 710 (Bangalore Bench). | 


109 
(A) Sealed cover procedure cannot be. applied 
unless charge-sheet has been served on the 
delinquent official. i 


Held: the sealed cover procedure, in our view, |. 


has been devised to strike some sort of balance 
between’ the two conflicting claims, viz., (i) the 
public interest which demands purity and inte- 
grity in public administration and (if) the claim 
of the concerned Government servant for being 
promoted in due course provided of.course he 

is found eligible and suitable for the job. It is 
well settled that no public servant can claim 
promotion as of right as it does not constitute 

a condition of his service, but certainly, he has 

a right to be considered for promotion to the 
next higher post when a» vacancy occurs in 
accordance with the rules of the service. Hence, 
if the promotion of a Government servant 
becomes due and he is considered fit for job by 
the DPC as per the rules of the service applic- 

_ able to him, there is no valid reason why he 
_ should not be promoted in his turn. However, 
_ public interest demands that if he is involved in 
= a disciplinary proceeding or in a criminal case 
_ which is actually pending against him, public 


_ confidence may be eroded in the administration | (1989)9 ATC 719 (Chandigarh Bench, at Srinaga’ ) 
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if he is promoted notwithstanding the allega 
tions of misconduct, etc., levelled against ee 
Under the instructions issued by the Government 
of India in O.Ms., dated 14-7-1977 and 31-1-1982 
promotion of an allegedly delinquent official 
can be withheld the moment a decision has 
been arrived at to initiate disciplinary Proceed- 
ings on the grounds of misconduct, etc. How- 
ever, we feel that the Government instructions 
to that effect do not serve the purpose either in 
public interest or the interest of the concerned 
official inasmuch as the decision taken by the 
Government to initiate departmental discipli- 
nary proceedings against the delinquent official 
cannot stand in his way unless the same is com- 
municated to him and a charge-sheet is served 
on him. There is a long catena of judicial autho- 
rity to the effect that an officer can be said to 
be under. investigation only when a charge- 


sheet is filed in a criminal court or a charge - 


memo. is issued to him under C.C.S. (C.C.A.) 
Rules and before that is done, it cannot be held 
by any stretch of reasoning that the Govern- 
ment official is under cloud so as to warrant 
his supersession or postponement of promotion. 
Indeed, he cannot even challenge the legality 
and validity of the decision to proceed against 
him departmentally or in a Court of Law unless 
the allegations, on which he is sought to be 
proceeded against, are disclosed and communi- 
cated to him. 


(B) Applicant need not wait for six months after 
making his representation to departmental 
authorities for filing application under Sec. 19 
of Administrative Tribunals Act 


As for the preliminary objection that the 
applicant ought to have waited for six months 
after making his representation to the depart- 
mental authorities for filing the present appli- 


cation under Section 19 of the Administrative © 


Tribunals Act, 1985, in view of the provisions 
contained in Section 21 (1) (b), which permit an 
applicant to wait for six months and then make 


"an application under the Act, we are of the vig 
that the applicant is not bound to walt for SI 


months and there is no bar in Section 21 of the 
Act to his filing an application earlier. Ade 
bility to wait for six months after making 
representation is not the same thing as sayma 
that his not waiting for six months would ren ‘Act 
his application under Section 19 of the 
premature. : 


[ Sital Singh v. Union of India and other 
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Readers Forum 


fixation on appointment to a post not 
-volving higher responsibility : 
m UDC in MTNL, Bombay. I was per- 
Í T ni change of cadre from UDC to TOA. 
| miie I was relieved from the post of UDC, 
aA p reverted as LDC on 30-4-1987, to join as 
| ma My basic pay 19 UDC at the time of relief 
A Rs. 1,260; but my pay was fixed at Rs. 975, 
at r in the minimum of the TOA cadre, under 
i ER. 22 (b). Please clarify whether the pay 
| fixation is correct. 
| C.M. HIREMATH, 
Sub-Divisional Office, 
Telephones, 
Bijapur - 586 101. 


| Your pay in the new post of TOA should be 
- | fixed in the light of instructions contained in 

| GI, D.P.T., O.M. No. 1/2/86-Est. (Pay-I), 
| dated 22-5-1989 (published in SwamysnewS as 
| SI, No. 240 of July, 1989). 


| D.A. for Barasat: 


| Kindly clarify whether the field staff on tour at 
| Barasat’ are entitled to ‘A’ class city rates of 
| Daily Allowance, on the ground that Barasat has 
| been included in Calcutta Urban Agglomcration 
| Mea, as per MLF., O.M. No. 11016/5/82-E. IL (B 
dated 7-2-1983,” Be” 
Section Officer, 
N.G.R.I. (C.S. & LR}, 
Hyderabad - 500 007. 


q nae of D.A. is related to the classifica- 
to e cities/towns for purpose of grant of 

: s Barasat Municipality’ comes under 
-A., Daily Allowance should also be 
Class city rates. 


| timum family pension: 
fo ca Was appointed in P. & T. Department 
| Paid the po orate grounds in 1976. She was 
| 1983 on ae y pension at enhanced rate up to 
ftom Raa family pension of Rs. 100 p.m. 
isegi hé m: Though the Government has 
t from Lan pension to Rs. 375, with 
amily -1-1986, the Department has fixed 
ate Koni only at Rs. 240 p.m. Kindly 
On js rea. the fixation of revised family 
i THAKAR SINGH, 
U.D.C., S.B.C.O., 
Sirsa - 125 005. 


r pay : l 
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As per para. 7.1 of G.I., Dept. of Pe 
Welfare, O.M. No. 2/1/87-PIC 1, dated lean 
the pension/family pension should be consoli- 

ated in terms of para. 6 ibid and where such 
consolidation works out to less than Rs. 375 
the same should be stepped up to Rs, 375 and 
this will be regarded as the revised pension/ 
family pension with effect from 1-1-1986, : 


Retrospective effect of additional Q.S. 
on voluntary retirement: 


After I had completed 53 years of age, I volun- 
tarily retired under Rule 48-A of tha Pension 
Rules on 1-1-1982. The post from which I retired 
was Deputy Secretary of the CSIR, categorised 
as Group ‘A’ and hence I could not get the benefit 
of “increase of nst exceeding five years” in quali- 
fying service far pension under Rule 48-B (made 
effective from 10-9-1983 only). 
I fee! that according to the landmark judgment 
of the Supreme Coart in Nakara’s case [ 1983 (1) 
SLJ/131] the revised formula of computing 
qualifying service under Rule 48-B is applicable 
to me at least from 10-9-1983, Can yor kindly 
enlighten me with any orders exteading such a 
facility to these voluntarily retired prior te 
10-9-1983? 
J. GURUSWAM!, 
82 (JI[B) Rangarajapuram 

a Road, Madras - 600 024. 

So fat Government of india have not issued 
any orders for the application of the provisions 
of Rule 48-B of the C.C.S. (Pension) Rules, 
1972, to cases which occurred prior to 10-9-1983. 


Pay fixation on promotion: ) 
I was promoted under O.T.B.P. Scheme on 
25-2-1989, in the scale of Rs. 1,409-2,300. At 
that time my pay in the lower post was Rs. 1,360 
in the scale of Rs. 975-1.660 My pay oz promo- 
tion was fixed at Rs. 1,400 omiy. 

Ta the past, whiie I was drawing Rs. 324 in the 
pre-revised scale of Rs. 260-480, I had officiated 
as LSG Supervisoy-ia‘the scale of Rs. 425-640, 
from 17-9-1981 to 15-1-1983. I think my pay 
on promotion on 25-2-1989, should have besa 
fixed at Rs. 1,440 and not at the minimum. Kindly 


clarify. 
7 R.D. GAVANE, 
LSG SA, SRO, RMS `L’ 
` Diyn., Aurangabad. 


As per Rule 10 of C.C.S. (R.P.) Rules, 1986, aa 
you on promotion to the scale of pay of 


-400-2,300 should be fixed as shown below: 


Pay to be fixed in the 


Pay drawn by you on 
revised scale on 25-2-89 


14-1-83 in L.S.G. 


- Rs. 425 Rs. 1,400 
Rs. 440 Rs. 1,440 
Swamysnews 
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- Enrolments from earlier months will be subject 
to availability of back copies. 
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Bank Draft on any Bank at Madras, in favour 
of Swamy Publishers (P) Ltd. Money Orders 
nd Postal Orders NOT accepted. à 


_ cancelled and no part of the amount paid is 
_ refunded under any circumstance. 

_ 4. Remittances for renewal should reach us 
‘month before the expiry, indicating Subscrip- 


d reach us a month in advance. Such 
ts should indicate Subscription Number. 


i 


e rates are subject to revision at any 
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i ation from this office. The periods 
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beet z C O SWAMY’S BOOKS ARE 


THE AUTHENTIC AND DEPENDABLE ONES 
SWAMY’S TREATISE ON TELEPHONE RULES 


In order to satisfy the pressing demands of our esteemed patrons, we brought out the above 

jlation. Various rules, instructions, etc., were collected with great care and we were able to 
aoe h a compilation which can be called the best in the line. For the benefit of the users, we have 
Aen a digest, a chapter on guidelines and also Case-Law. 


During the course of our job, we came across some other publications which have incorporated 
certain amendments to various sections. Even the name “Indian Telegraph Act” has been amended 


\ After the release of our book, we received enquiries from many users includ 
} of the Telecom Department, questioni ng us about the non-inclusion of the said amendments. We 
| ‘eplied them on the above lines about our view. Meanwhile, we addressed the Secretary, Lok Sabha 
| Secretariat, New Delhi, about this and in his reply he has confirmed our presumption that the bill 
a has lapsed before being passed into Act. We are reproducing below the copies of correspondence 


SWAMY PUBLISHERS (P) LTD. 


Sandhya Mansions, 164, R. K. Mutt Road 
Post Box No. 2468, R. A. Puram, Madras — 600 028 


29th September, 1989 


egraphs Manual, Volume-I, Part-II, containing the Legislative Enactments 

n t, 1885 and Indian Telegraph Rules, 1951, was last published by the Depart- 
Unications (Sixth Edition) corrected up to 1-9-1984. The Telegraph Act and 

Sees h up-to-date amendments haye been included in one of our latest publica- — 


Y S Treatise on Telephone Rules”. We have Teceived Some queries from some 
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ecommunications that we have not incorporated/cartieg 
e 


tment of Tel t 
he Telegraph Act as listed below: 


of the Officers of the Depar 
out certain new sections/amendments tot 


Sections inserted: 


3 (8) to 3 (11), 7 (2) @, (a), (ab) and (ac), (ad) relettered, 27-A, 27-B, 32-A. 


Sections amended: 3 
1 (1), (2), 3 (1), Proviso to Sec. 4(1),7 (1), 72) ©),72@, 7()0,72A.72QO0,74 
(b), 7-B (1), 10, 11, 13, 14, 17 (1), 17 (3), 18 (1), 19, 19-A (1), 19-A (2), 20 (1), 20 (2), 20-A, Bee 
94, 25, 25-A, 28, 29-A (a), 29-A (b), 34. , 
some publications in the market, relating to the Telegraph Act a 
Telegraph Rules incorporating the above amendments, etc. The footnotes therein indicate that 
these amendments have been notified under “Indian Telegraph Amendment Act, 1984”. Though 
horough search for the above Amendment Act, 1984, in the 


we strained every nerve and made at l arch 
following journals, we were not successful in tracing the same :— 


We have come across 


Journals consulted: 
Current Central 
All India Reporter, Nagpur (Statute Section). 
Statutes Central & Tamil Nadu (Law, Madras). 
ALR. Manual: Telegraph Act (latest Edition). 


Legislation (Eastern Book Co., Lucknow). 


We referred the matter to the Department of Telecom for Supply of the relevant notification; | 
we also requested the publishers of the books for ascertaining the au : 
ments, etc., have been incorporated in their books; but all our efforts have proved futile. 


Department of Telecom could not supply the info 
“reply. 
We, therefore, presume that though there was a draft Bill for the above amendments, etc a | 
the Indian Telegraph Act in 1984, it did not get passed by the Parliament before its dissolution” | 
November, 1984. 


otificatio2 "a l 


We request you to kindly examine this aspect and let us know whether any nOi furni 
actually issued and published in the Gazette amending the Telegraph Act in 1984 and if so 
us the Act Number and year of enactment alongwith a copy of such notification 1 
G.S.R. Number and the exact date of publication in the Gazette. 
it 
ral Government jiteratut® 1 ‘ 


Since we are the reputed Publishers of authentic books on Cent 
early date. 


would be much obliged if you could kindly furnish the information at an 
Yours faithfully 


for SWAMY PUBLI 
(sdl) 


@. MUTHUSWAM®). 
Chief Author 
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LOK SABHA SECRETARIAT 


| Pe OSARA, NEW DELHI PARLIAMENT HOUSE 

1 telex 31 66156 LSS IN NEW DELHI - 110 001 

| No. 9/4/89-Sales Dated: October 13, 1989 
| From 


K.P. Kapoor, 
Executive Officer. 


N To 


Shri P. Muthuswamy, 
Chief Author, 


M/s. Swamy Publishers (P) Ltd., 
Madras - 600 028. 


Subject :— Supply of Parliamentary Publications. 


230-7.) 984 and i » Section II on the same day. The bill was passed by Rajya Sabha 
hi brought ae apsed on the dissolution of 7th Lok Sabha on 31-12-1984. Thereafter, no bill 
orward by Government on the subject in the 8th Lok Sabha. 


Yours faithfully 
(Sa-) 
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{f Misconceptions and their Social Costs — The irrational link 
between Pension and Family Pension 


R. V. SURYANARAYANA 


Stranglehold o 


out that the rule which sustained the objection 1 
is based on certain misconceptions. 7 


2.0 Is family pension part of the package o 
of retirement benefits? a 
At the time of inception of the pension f 
scheme, there was neither retirement/death f 
gratuity nor family pension. When D.C.RG f- 
was introduced, the quantum of pension was F 
reduced by substituting the formula "Qualify: 4 
ing Service X Average Emoluments ~ 60" by 4 ° 
“Qualifying Service X Average Emoluments | P 
— 80”. Thus, gratuity originated by splitting | 
up pension into two elements, a recurring 
payment and a lump sum payment. 
Similarly, when family pension was intro- 
duced, a nexus was conceived betwe 
D.C.R.G. and Contributory Family Pensi r 
Accordingly, surrender of two months emo 
ments was considered as a trade-off between 
a cut in D.C.R.G. and the benefit of Family 
Pension for a limited period. q 
These two historical developments created 


; ‘on was 
Feit i family pension Was” 
a lasting impression that Y eet benefits 


art of the package of retire ca 
This impression survived long after thera 
tributory family pension was rep ae zing 
non-contributory scheme called Fam bee 
sion Scheme, 1964. This explains t r 
ence of the Government that in case nt 0 
after retirement, the condition for 
family pension is t 
servant “was on th ) 
of a pension oF compassionis 
[vide Rule 54 (2) (b) of C. Ge 
Rules]. Thus a link was oF cot 
pension and family pension. ia i 
not admissible, the latter 1s p 
This irrational rule survives till date: 
In respect of CPF benefic! 
not admissible. Therefore fami 
admissible as per the establisne 
to above. This is exactly wher 


1.0 The Case which the Widow lost in 
Supreme Court i 


My growing mail brought me recently a 
letter authenticated by a thumb-impression 
from an Adivasi woman in a remote corner of 
Orissa. She asked for guidance as to what she 
= should do in regard to her claim for family 
= pension. She had, with the generous aid of 

many persons including the Legal Aid Com- 

mittee, displayed rare tenacity and knocked at 

the doors of the Supreme Court with a Writ 

Petition for family pension. The doors were 
opened for a while but were permanently closed 
= Jeter by an order made on 1st August, 1988 
= (WP. No. 1265 of 1987 and C.M.P. No. 16022 
of 1988). Her case is remarkable for the effec- 
tiveness with which it places focus on the 
fact that certain misconceptions had acquired 
a stranglehold over us and clouded our vision 

of an equitable retirement benefit system. 


This Adivasi woman is not a lone victim of 
the misconceptions. She is in the company of 
a large number of unfortunate women. Let 
me narrate her case briefly. 


Smt. Pani Budhi Boi is the widow of a 
halasi (Group ‘D’ employee) in Brahmani 
arekha Division, Central Water Com- 
ssion, Bhuvaneshwar. Her husband, a sub- 
er to Contributory Provident Fund, died 
ng service on 17-2-1983. He was a 
rary employee as on the date of death. 
a continuous servi © years and 
a ees ; 


me De nk eat page ee eee 


1 bstacle to grant of fa y pension was 
act that CPF beneficiaries are not governed 
; | s, 1972. Family pen- 


aries, 


Swamy: snewS 


ed us to. It is this provision which hit 
pani Budhi Boi and thousands of other 
|? arly placed widows. The fact is that our 
similary roach to the question of welfare of 
cia ala citizen and his family had under- 
ye 3 radical change since the inception of 
a pension scheme. It is now widely appre- 
ciated that death reliefs are distinct from retire- 
| ment benefits and regulation of the former 
‘| should take into account the acute degree Of 
| hardship which a woman in our society faces 
| consequent to death of her husband. It is also 
| widely appreciated that family pension is a 
1 death relief which is distinct from retirement 
q benefits, the latter term having been construed 
| to refer to pension and retirement gratuity. 
| The corollary of this revised approach is the 
| view that a CPF beneficiary receives matching 
| contribution from the Government to his CPF 
} account in lieu of retirernent benefits (i.e., 
= Pension plus Retirement Gratuity). Such 
matching contribution is not in lieu of family 
| pension. If his widow were to be made eligible 
, | to death relief in the form of family pension 
Į through an executive order, the fact that he 
| Was a CPF beneficiary is no statutory bar to 
grant of such relief. 


rule! 
I Smt. 


Government themselves are convinced of 
the soundness of the propositions stated 

above. However they do not like to admit it 
| openly. | cite in the next paragraph concrete 


| evidence record i 
i on record in su i m z 
A pport of my state 


3.0 Evidence on record 


(1) Rule 3 (1) of C.C i 

4 R .C.S. (Pension) Rules 

"retire Clause (f) ibid defined the term 

Beene benefits” so as to exclude family 
n. This proves that family pension is 


Not 
>" Part of the package of retirement benefits, 


The labour legislati i 
l gislation in our country 
ele evidence of the fact that the 
rovident Fund Schemes including the 


| “Nployees 
also in ea mrowident Fund Scheme which are 


le supple 
mented 
3. Proves b 


rom the employer and family 


* 
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1-1-1986 (Serial No. 240, SwamysnewS, 
August, 1988) (CPF has been abolished with 
effect from 1-1-1986 and every new entrant to 
service would be compulsorily governed by 
Pension Scheme. Those who were subscrib- 
ing to C.P.F. as on 31-12-1985, can opt to 
continue to do so). The Government were 
however very cautious in committing them- 
selves to the view that families of CPF bene- 
ficiaries deserved family pension at the same 
rate as applicable to persons governed by 
C.C.S. (Pension) Rules. They avoided usage 
of the expression “family pension”. Instead, 
they used the convenient expression “ex gratia 
payment” and sanctioned it at Rs. 150 p.m. 
(recurring) p/us dearness relief thereon uni- 
formly for families of all CPF beneficiaries 
with effect from 1-1-1986. The conditions 
attached to this recurring monthly payment 
are the same as in respect of family pension. 
The only difference is in the quantum of 
payment. Ex gratia payment is lesser than 
family pension by 150% at minimum level. 


4.0 Appeal to Government 


My impression is that the Government are 
on the brink of getting themselves freed from 
the stranglehold of deep rooted misconception 
about the nexus between pension and family 
pension. A gentle external force in the form 
of public opinion would take them beyond 
this point of “willing to see reason but reluc- 
tant to concede the payment”. Till they take 
such a step forward, Smt. Pani Budhi Bhoi 
and thousands of similarly placed unfortunate 
women continue to be deprived of the protec- 
tion against degradation of life associated with 
a living standard below par. Many of them are 
counting their days. Prolonged degraciation 
had shortened the evening of their life. Will 


the Government please act before it is too 
late? Dead widows do not need family pen- 


sion, much less anyone's sympathy. 


n 


ATTENTION SUBSCRIBERS 


The subject-wise Annual Index to Orders and 
Case-Law Section contained in the 12 issxes 
of SwamysnewS will be included as Supple- 
ment to December, 1989 issue. Consequertly 
the magazine will be posted on the 15th 


- December instead of the usual 7th. 


— Subscription Manager 


A 


l 


Bee Ei 


2 Your Service Problems 


S. RAMANATHAN 


1. When, on a general assessment, the perform- 
ance of work of an officer was found to be poor, 
should a compulsory retirement effected on such 
an appraisal of overall performance be preceded 


by a communication of the general adverse 
entries? 


Ans. This is an important and interesting 
proposition which has been dealt with recently 
in a case decided by the Supreme Court. Here 
it was said that when ordinarily entries relate 
to specific instances leading to adverse entries, 
the communication thereof is sent to the officer 
concerned with a view to providing an oppor- 
tunity for improvement of performance. But 
when there is a general assessment of work of 
an officer and when it has been communicated 
years back the general disapproval of the method 
of his working and when the review proceedings 
were held in consonance with the guidelines 

- framed by the Government and when the post 
= the Government servant was holding was a res- 
ponsible one where poor performance could 

not be tolerated, compulsory retirement did not 

involve any stigma or implication of misbeha- 

viour or incapacity and non-communication of 
_ adverse entries in regard to overall performance 
= is not fatal. [ Jayanthi Kumar Sinha v. Union of 
3 India, 1989 (1) LLJ 566 (SC).] 


2. Whether a condition in a Scheme of regu- 
E -larisation of ad hoc employees that only ad hoc 
employees sponsored by employment exchanges 
_ should be regularised is violative of Articles 14 
and 16 of the Constitution? 


Ans. A recent decision of the Punjab and 
ryana High Court deals with this question. 
‘If at a given moment, suitable hands amongst 
candidates sponsored by employment exchanges 
are not available or no candidate has been 
ou ored by employment exchange and recruit- 


cision is that ad hoc em- 
worked for quite sometime 


t >y are shunted out 
ed n numerous ways. 
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; experience should be- 


To avoid hardship to such ad hoc empl 
the regularisation policy has to be a 

the wake of this it cannot be said that oe n @ 
sation will be limited only to those enler E a 
sponsored through the employment ext ca 

and not to others. The hardship which A 7 
in view by the State would come in the wa we 
all employees taken on ad hoc basis even if et a 
come through other sources. There is no ar J 
fication in the policy of regularisation that the | 
candidates sponsored through the employment | 
exchanges alone would be entitled to regulari- f 
sation. The appointment should be made as far | i 
as possible even on ad hoc basis from the candi- f 
dates sponsored by the employment exchange, t 
but if appointment from some other source sf 
made that would not be considered to be bad. E 
In this view of the matter, the policy of regulari- | 
sation to be creating an invidious discrimination | 
having no object to be achieved rather contrary | 
to the object to be achieved and is therefore } 
arbitrary. [Piara Singh GSS School Sirsa y. 
State of Haryana 1989 LIC 807. ]. 


oyes | 


diction of the Administrative Tribunal to inter 
fere with the disciplinary matters of punishment 
in respect of a Government servant? 


Ans. The jurisdiction of the Tribunal 
interfere with the disciplinary matters or punisi 
ment cannot be equated with appellate jurts 
tion. The Tribunal cannot 
findings of the Enquiry Officer 0 
authority where they are not arbitrary OFT 
perverse. It is appropriate to remember + of 
power to impose penalty on a delinguen tht 
is conferred on the competent author 
by an Act of Legislature or rules ma 
the proviso to Article 309 of the Cor 
Tf there has been an enquiry consistent i 
Rules and in accordance with the Pi F 

natural justice what punishment vr a 
ends of justice is a mé tter exclusive. 
jurisdiction of the competent aut 4i 
penalty can lawfully be imposed fi anal 1 
on the proved misconduct, tne aii of 
power to substitute its ow? discre 
of the authority. The adequacy ° A 
it is mala fide is certainly not 4° 


Tribunal to concern with. 
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governing the disciplinary proceedings under 
the garb of review. For example, an official 
against whom a valid punishment order kas 
been passed after full-fledged disciplinary pro- 
ceedings assaults the disciplinary authority on 
receipt of the punishment order, the reviewing 
authority cannot on the basis of this assault 
review the punishment order and enhance the 
punishment. Separate disciplinary proceedings 
are calied for to cover the second misconduct of 
the official subsequent to the award of punish- 
ment for the first misconduct. [ Shri P.N. Gupta 
v. Union of India ATR 1987 (1) CAT 87 (Delhi). ] 


interfere with the penalty if the conclu- 
he enquiry officer or competent authority 
on evidence even if some of it is found 
Jevant or extraneous to the matter. 


cannot 
| sion of t 
js based 
to be irre E 
r, where a person without enquiry is 
Feed, removed or reduced i n rank solely on 
the basis of conviction by a criminal court, the 
Tribunal may examine the adequacy of the 
enalty imposed in the light of the conviction 
and sentence inflicted on the person. If the 
enalty impugned is apparently unreasonable or 
uncalled for, having regard to the nature of the 
criminal charge. the Tribunal may step in to 
render substantial justice. The Tribunal may 
remit the matter to the competent authority for 
reconsideration or by itself substitute one of the 
penalties provided under clause (a) of Article 
311 (2) of the Constitution. [ Union of India v. 
Parmananda 1989 (2) LLJ 57 SC. ]. 


5. In an application by a Government servant 
to declare a particular date as his correct date of 
birth what is the evidentiary value of School 
Certificate or Birth Extract? 


7 

Ans. Normally the School Authorities make _ 

the entries regarding dates of birth on informa- b 

4, Can there be a review of punishment awarded oe 

fo a delinquent with regard to his subsequent te 

conduct but without holding a fresh enquiry in 
tespect of them? 


_ Ans. Rule 29 of the C.CS, (C.C.A.) Rules 
| Provides for nothing more than a review of any 
| order passed under the tules, the review order 
| being severely circumscribed by the facts and 
arcumstances relating to the Original order 
which is to be reviewed. The facts and circum- 
stances relating to the conduct of the delinquent 
officer subsequent to the conclusion of the disci- 
SS are totally extraneous for 


tion furnished by either the parent or the other 
relations who accompany the child while admit- 
ting them into the School. Therefore, the entry 
is made by the School Authorities based on 
information furnished to them by others. Some- 
times the information furnished by those per- 
sons may not be accurate. Therefore, the certi- 
ficate given by a Private School cannot be taken 
as substantive evidence of date of birth. Of 
course if there is any other concrete material to 
prove the date of birth, the school certificate 
may be used as corroborative material. But the 
school certificate by itself cannot be taken as 
substantive evidence of the date of birth. 


Further even the birth extracts have been 
held to be not of much evidentiary value for the 
reason that the entry in the birth register is also 
based on information furnished by the parents 
or third parties and the correctness of the entry 
will have to depend on the correctness of their 
information. In those circumstances, courts i 
have normally taken the view that the birth  ~ 
extract is only an evidence of factum of birth __ 
and not the date of birth. [ M. Ashokan alias ee, 
Munuswami v. General Manager ATR 1986 (Cy 
CAT 142 (Madras). | 


r before the original punishment 
ed. The fresh and subsequent 
Tcumstances even though it may 
“on of the previous conduct or 
after the punishment order was 


der, much less, for enhancing the 

ahaa through the whole 
Post-punige ary Proceedings relating to 
iple Lan ment conduct. This is a basic 
sentation the original order with review, 
e fundamen: peal. It will be a negation 
“mental principles of natural justice 


6. What is the nature of the power of a Tribunal 
to condone the delay in the presentation of an 
application before it under the Administrative 
Tribunals Act, 1985? 


Ans. Under sub-section (3) of Section 21 o 
the Administrative Tribunals Act, 1985, 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 3 


e 


see S 
s A 


Pee 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


November, 1989 610 s 
x er to condone the delay in | stand to benefit by resorting to dela 


De ee postion under Section 19 of he runs a serious risk, and (6) It bet bs se 

Re act on sufficient cause being made out by | that judiciary 1s respected not on account of ic 

the Applicant. The Supreme Court in Collector, power to legalise injustice on technical grounds 
Land Acquisition, Anantnag Y- Mst Katiji AIR | but because 1t 1s capable of removing injustice 

as lai j ‘aelines for | and is expected to do so. 

1987 SC 1353 has laid down Six guidelines 

deciding the question of condonation of delay— F ; ; 1 
1) Ordinarily a litigant does not stand to| 7. Do successive representations save limita 
benefit by lodging an appeal late; (2) Refusing to tion for filing applications under the Administra. 
condone delay can result in a maor oE tive Tribunals Act, 1985? 

i at the threshold and cau ar E q 
e iad. As against this when Ans. While > a es n limita oR is to 
delay is condoned the highest that can happen run from the da a sks ae o a represen: | 
is that a case would be decided on merits after | tation, the same wl ae i old goo where the 
hearing the parties; (3) Every day’s delay must department concerned c vo 2 entertain a 
be explained does not mean that a pedantic further representation and considers the same 
approach should be made. Why not every | on merits before disposing of the same. Sinceit f 
hour’s delay every second’s delay. The doctrine | 1$ open to the department concerned to consider J 
must be applied in a rational, commonsense, the matter at any stage and redress the grievance f 
pragmatic manner, (4) When substantial justice | OF grant the relief, even though earlier represen- | 


ical considerations are itted against tations have been rejected, it would be inequit- | 
Seti cause of substantial mastic’ deserves | able and unfair to dismiss an application i a 
to be preferred for the other side cannot claim ground of limitation with reference to a ; | 
to have vested right in injustice being done of earlier rejected where the concen ge $ 
because of a non-deliberate delay; (5) There is | ment has itself chosen to enter E er a | 
no presumption that delay is occasioned delibe- | the matter afresh on oe aa) ae (CAT) i 
rately or on account of culpable negligence or [ B. Kumar v. Union of India 1 


on account of mala fides. A litigant does not 97 (Delhi). | 


; ss 
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Constitution of India 


[Exercises in Analysis and Appraisal ] 
Regulation of Service Conditions 


E l ; R. V. SURYANARAYANA 


(8) U.P.S.C. (Exemption from Consultation) Regulations — Critical Analysis 


This is the eighth article in the series on the Constitution of India. In the previous article, the interface between 

uality provisions of the Constitution and Article 320 was studied. By way of follow up of this exercise, the Pa 

a the eq! ns of the U.P.S.C. (Exemption from Consultation) Regulations, 1958, were assailed on the ground that they 

pi Od on Articles 14 and 16. In the course of such attack, certain facile arguments in support of withdrawal of 

fae tional safeguards from Services Groups ‘B’, ‘C’ and ‘D’ were examined. The critical study of these facile 
F a popular arguments is continued in the current article, 


a 


| 555 Exemption for a particular “class of case” 


Another facile argument is that the U.P.S.C. (Exemption from Consultation) Regulations 
| receive support from the key expression “or in any particular class of case” occurring in the proviso ; 
= | toclause (3) of Article 320. This is in fact an argument against the validity of these regulations and oy 
' | not an argument in support of the regulations. The aforesaid key expression refers to a classifica- 
| tion based on the nature of the case. For example, if the regulations confer exemption in the matter = 
_ of minor penalties, all cases in which minor penalties are imposed constitute “a class of case”. It $ 
” | does not refer to a class of persons or a classification based on pay scales. It refers to a class of X 
a | cases. If this distinction between “‘class of cases’? and “class of persons” is borne in mind, the facile 
‘| character of the argument in support of the regulations becomes visible. 


i 


5.5.6 Exemption in the matter of appointments — Absolute exemption or qualified exemption? a 


__ The third argument revolves round item 10 of the Schedule to the U.P.S.C. (Exemption from 


Consultation) Regulations read with Regulation 2. It relates to the matter of appointments. The 
| Televant extracts are reproduced below: 


12. It shall not be necessary to consult the Commission in regard to any of the matters 
Rantened in sub-clauses (a) and (b) of Clause (3) of Article 320 of the Constitution in the case 
ot services and posts specified in the Schedule to the Regulations. 


SCHEDULE 


(1) All Class III and Class IV serv 


the rel ices and posts, save as otherwise expressly provided in 


evant rules or orders governing recruitment thereto.” 


fhe we Supporters of the exemption regulations place reliance on the saving clause emphasise in 
extract. Based on the saving clause, an argument is developed that the exemption 
e exemption but a qualified exemption and it imparts to the process of consultatio 
ating appointments to each cadre with due regard to the needs 
xemption for a Group of Services, an authority which is co 
ules may insert in the rules a clause requiring consultation 


have the effect of restoring the constitutional safeguard. 
g infirmities :— 


nt to approve the recruitment r 


- and such a clause would 
sument suffers from the followin 


(1) Assuming that retentio 


oun n of the safeguard should be on a selective basis with due rega 


© special features and 3 
* existing rules stands in the way of doing so. 
The fact is t 
dra 5 E i ing i 

e the proviso to Article 309. Assuming that 
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inserted in the recruitment rules on a cadre to cadre basis so as to exempt fr 
tation with U.P.S.C. in respect of an individual cadre. If such recruitment nA c 
a citation to the effect that the rules are framed under the proviso to Article ai 
with the proviso to Clause (3) of Article 320, validity of the same cannot be ¢ 
Thus it is clear that flexibility for dealing with each cadre on merits is not the ean | 
U.P.S.C. (Exemption from Consultation) Regulations. The flexibility exists itres stog 
of whether these regulations are on the statute or not. The Constitution itself pet | 
imparted this flexibility by virtue of the wide powers vested in the President under 
proviso to Article 309. 


(2) The second infirmity is that ablanket exemption for all Groups ‘C’ and ‘D’ posts follow 
by the operation of the saving clause under reference has not really saved the decisio 
making process from distortion. On the contrary, the saving clause had accentuati 
the distortion. The distortion has arisen mainly on account of the fact that the Saving} 
clause operates to throw up the question ‘‘why restore the safeguard?” at the Stage 
framing the recruitment rules. The proper question would be “why withdraw the saf 
guard?”. Itis an axiom that the right question elicits the right answer. In the exist 
pattern of decision making, no one is inclined to take the trouble to search for grown 

‘ for restoration of the safeguard. By default, the restoration of the safeguard doesn 
take place. Availability of benefit of doubt to the employer is prejudiced. 


i 


If, however, the right question “why withdraw the safeguard?” is posed, the authority yh} 
approves the Recruitment Rules has to justify the withdrawal. Such justification would not by 
easily forthcoming. In such cases, benefit of doubt would be available to the employees. Thusity 
matters a great deal whether the right question is posed. To facilitate putting the right question) 
the blanket exemption for Groups ‘C and ‘D’ should be repealed. In place of it, recruitment rub} 
for each cadre may provide for exemption wherever necessary. If the rules are silent on this aspet} 


the safeguard spelt out in Article 320 stands intact. | 


Also the practice of putting the right question would inevitably lead to a search for guides) 
to regulate withdrawal of the safeguard. When such guidelines are evolved, they would control tji 
discretion. This advantage has been lost on account of the blanket exemption despite the operat) 
of the saving clause. | 


5.5.7 Consultation on the question “Whether consultation is necessary” 


coupled with the aforesaid saving clause results in administrative convenience in as mi DAA 
e We 


t with the com 
he need to P 
ble to se 
f Parlia 
with Recruitment Rules without destroying the safeguards. A simple solution would be tos 
tute the existing blanket withdrawal of the safeguard of consultation by the following 


“Guidelines for regulation of exemption from consultation with U.P.S.C. in 189P : 
class of cadres may be prescribed by the President in consultation with the ULP.S. espe 
tion U.P.S.C. shall be consulted on the question whether an exemption gr anted in SC) 

_an individual cadre is in conformity with such guidelines. The concurrence Oe the C0 


a regard shall be cited in the rules framed under the proviso to Article 
tution.” 


wm 
SS 


SES ; ‘ $ iene fe njence 
If the above amendment is carried out, it would secure administrative convem e tes 


the flexibility in the system and also enable the employer to retain the constitution® ® T 
0 
(To bee 


prem 
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for Telec 


New Delhi, Oct. 6.—“I will be honest and 
will not take any bribe in any form for per- 
forming my duties”. This is the first pledge 
captioned “honesty” in the 10-point code of 
conduct drawn up for Telecom Commission 
officers that greets a visitor to the office of the 
Chairman, Mr. Sam Pitroda. Neatly framed, 
the “ten commandments” are prominently dis- 
played in the rooms of other officials too. 


Though no one could pinpoint the reason for 
such a code, senior officials told The Hindu that 
on September 30, at a meeting with officers 
including general managers of Telecom Circles, 
Mr. Pitroda circulated the code of conduct. He 
wanted the officials to si gn and display it promi- 
nently. When some officers wanted to know if 
it was compulsory to sign the code, Mr. Pitroda 
said it was left to the individuals. Another 
official asked Mr. Pitroda if it was necessary to 
exhibit it. Mr. Pitroda said: “I have done it and 


all my members (in the Commission) have 
done it.” 


Fokk 


i| wg assumes importance 
 «°Mmandment” 


k Will share infor; 
owledge Openly 


nce because the second 
captioned “Openness” says: 
mation (non-confidential) and 
with all concerned,” 


Senior Tele 
code Were pro 
elecom 


com sources said copies of the 
7 posed to be distributed among all 
ces though nobody would be forced 

S It was Mr. Pitroda’s “personal 


ao there would be no witch hunting if 
Not want to sign it. 


oka 
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The “ten commandments” 


om Officers 


TEN COMMANDMENTS 


1. Honesty: I will be honest and will not take 
any bribe in any form for performing my duties. 


2. Openness: I will sh 
confidential) and knowl 
concerned. 


are information (non- 
edge openly with all 


3. Team work: I will be a team 
focus on egalitarian work eny 
equity and respect for all. 


player with 
ironment with 


4. Productivity: I will always concentrate on 
increasing productivity, efficiency and quality in 
every function, activity and assignment. 


5. Cost-conscious: I will always be cost-con- 
scious and make every effort to minimise cost 
and expenses as if it were my own money. 


6. Innovation: I will fo 
Wherever I can, 
change, for impro 


cus on innovation, 
to continue the process of 
vement and advancement, 


7. Self-appraisal: I will review and reflect 
periodically on my performance, progress and 
plans for improvement. 


8. Self-reliance: I will concentrate on techno- 
logical self-reliance to create more jobs for our 
own people. 


9. Nation building: I believe that telecom is 
the key to development and nation building 
process. It is a resource for tomorrow and needs 
to be harnessed effectively. : 


10. Customer service: Finally, 
utmost importance to the service of customers 
as it is they who justify my job and, as a result, 
deserve my attention, respect and response. 


— Courtesy: “THE HINDU” 


I pledge to give — 
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P.L. Bonus for the year 1988-89 to the employees 
‘jn the Department of Telecom 


Please refer to this office Letter No. 37-1/79- 
PAP, dated 17-3-1980 and also the orders issued 
subsequently regarding payment of Productivity- 
Linked Bonus to the employees of composite 
P. & T. Department. The Government have 
decided to make payment of Productivity-Linked 

Bonus to the employees in the Department of 
Telecom for 46 (forty-six) days for the perfor- 
mance achieved in the year 1988-89. 


ha 
T. 


ES 


PR aR a e i aa E D A ea 


A 2. The Productivity-Linked Bonus for the 
E accounting year 1988-89 will be computed on the 
= basis of actual emoluments up to and including 


only) per month. The employees drawing 
emoluments up to Rs. 2,500 per month will be 
- eligible to Productivity-Linked Bonus at the rate 
admissible to those drawing emoluments not 
exceeding Rs. 1,600 per month. 


Rs. 1,600 (Rupees One thousand six hundred 


_ 3. The quantum of bonus admissible under 
= these orders will be calculated on the average 
= emoluments for the year 1988-89, i.e., March 1988 
paid in April 1988 to February 1989 paid in 
February 1989. The term “emoluments” 
occurring in these orders include Basic Pay, 

Personal Pay, Special Pay, Special Allowances, 
eputation (Duty) Allowance, Training Allow- 
ance being paid to faculty members of Training 
Institutions and Dearness Allowance and Interim 
elief in the case of employees who have not 
yet opted to come over to the revised scales 
of pay under the C.C.S. (R.P.) Rules, 1986, but 
Il not include other allowances, such as House 
t Allowance, Compensatory (City) Allow- 
Special Compensatory (Remote Locality) 
ance, Bad Climate Allowances, Children 
n Allowance, Project Allowance, etc. 
3e purpose of these orders average emolu- 
for one day will be the total emoluments 
88-89, divided by 365 days. The Bonus 
erefore be calculated as under— 


4. No bonus shall be payable to an er 
from the date on which the rate of his 
ments exceeds Rs. 2,500, per month, if ite | 
ceeds Rs. 2,500, in any period/periods dane ; 
the year, the eligible amount of bonus will f 
calculated as per formula given below: a 


nploye f 
emolu. 


Total emoluments for the period during 
which the rate of emoluments did not 
exceed Rs. 2,500, per month subject to a 
ceiling of Rs. 1,600 per month x 46 days 


365 


5. In respect of casual labourers who have | 
worked for at least 240 days for each year for" | 
three years or more as on 31-3-1989, the ex f 
gratia payment has to be worked out on the | 
assumed wages of Rs. 300 per month, No pay: | 
ment will be admissible to part-time employees | 


and RTP Staff. 


6. Employees of the MTNL & VSNL are als 
eligible for ex gratia payment on the sam? 
conditions applicable to the employees, of DO 
suitable orders to that effect have been issue 
DOT Memo No. 3-1/87, CTG, dated 27-1-1 


der the 


7. The amount of bonus payable un ae 


orders will be rounded off to the nearest : 
ity-Linkes | 
lade 


8. The payment o 
Bonus will be chargeable to the 
under the relevant sub-head © are debi J. 
which pay and allowances of the stall! tion 
The payment will be met from the ea i 
grant for the year 1989-90. After par 
total expenditure incurred and the 2 allt! 
employees paid may be ascerta 
units and consolidated figure 
budget section of the Telecom 
last week of October 1989. a 

rectly ft 

9. All the concerned units may 2 eile E 
ensure that payment of Produa — 
Bonus is made at the earliest possi 


SwamysuewS 


‘ders issue with the concurrence of 

Bn Finance vide their U.O. No. 3224/89- 

“J. dated 29-9-1989. . 

a Dept.of Telecom., Lr. No. 31-16/89-PAT, 
uted the 29th September, 1989. ] 
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Ad hoc bonus for the year 1988-89 to employees 
not covered by P.L.B. Scheme 


undersigned is directed to refer to this 
at's Office Memorandum No. F. 14 (9)-E. 
(Co-ord)/88, dated 11th October, 1988 (published 
in SwamysnewS' as Sl. No. 324 of November, 
1988), relating to grant of ad hoc bonus to Central 


K 
$ 


tothe Central Police and Para-Military personnel 
so | andpersonnelof Armed F orces. The orders will be 
nd | Seemed to be extended to the employees of Union 
yt | Territory Administrations, which follow the 


} Central Government pattern 
| are not covered by 
Scheme. 


3. The ad hoc bonus for th 


“Mentioned ab € year 1988-89, 


or above will be computed on the basis 
e actual emoluments up to and including 
` &200, per month as On 3lst March, 1989. 
will, however, be restrict- 
missible to those drawing 
1,600 p.m. For the employees 
onthly emoluments of more than 
p.m. but not exceeding Rs. 2,500 p.m. 
c us will be calculated as if the 
Rs. 1,600 p.m. 
>00 p.m. as on 


the amount adı 
e ent of Rs. 
p Wing m 
Rs, 1,660 
e ad ho 


admissible subject to the 
tms and conditions :— 


ployees, who were in ser- 
989, and have rendered at 
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EA 


November, 1989. z 


least six month of continuous service 
during the year 1988-89, will be eligible 
for payment under these orders. Pro rata 
payment will be admissible to the eligible — 
employees for period of continuous ser- 
vice during the year ranging from six 
months to a full year, the eligibility — 
period being taken in terms of number of 
months of service (rounded to the nearest 
number of months), 


(ii) The quantum of ad hoc bonus admissible 
under these orders will be worked out on 
the basis of emoluments as admissible on 
31-3-1989. The term ‘emoluments’ 
occuring in these orders will be and 
include basic pay, personal pay, special 
pay, deputation (duty) allowance and 
dearness allowance and will also include 
additional dearness allowance and interim 
relief in the case of employees who have 
not yet opted to come over to the revised 
scales of pay but will not include other 
allowances, such as house rent allowance, 
compensatory (city) allowance, special 
compensatory (remote locality) allow- 
ance, bad climate allowance, children 
education allowance, etc. 


(iii) The casual labour who have worked: for 
at least 240 days for each year for 3 years 
or more, will be eligible for this ad hoc 


CC-0. In Public Domain. Gur 


payment. The amount will be paid on a 
notional monthly wage of Rs. 300 irres- 
pective of actual monthly wages. The 
amount of ad hoc bonus payable will be 


300 x 27 $ 
Rs, ——— ie., Rs. 261.29 (rounded 
31 a 

off Rs. 261). g 


(iv) 


All payments under these orders will | 
rounded to the nearest rupee. 


(v) In the matter where the aforesaid provi- 
sions are silent, clarificatory orders iss! 
vide this Ministry’s O.M. No. F. 14 ( 
E. (Co-ord)/88, dated 4-10-1988 (pu 
lished in SwamysnewS as Sl. No. 
November, 1988), would hold good. 


ch 
rel 


oy 


November, 1989 


enditure incurred on account of 
Bie come is to be met from within the sanc- 
tioned budgetary provision of concerned Minis- 
tries/Departments for the current year. 
G.I., M.F., O.M. No. F. 14(1)-E. (Co-ord)/89, 
dated the 7th October, 1989. ] 
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Revised rates of D.A. from 1-7-1989 to Canteen 
employees 


The undersigned is directed to state that it 
has been decided that the employees of non- 
statutory canteens/tiffin rooms will be paid 
Dearness Allowance as per details given 1n 
Ministry of Finance, Department of Expendi- 
ture O.M. No. 13017/1/89-E. II (B), dated 
19-9-1989 (published in SwamysnewS as SI. No. 
363 of October, 1989). 


2. Subsidy at the existing rates, i.e., at the 
rate of 100% in the case of Tiffin Rooms and 
70% in the case of canteens on the revised rates 
of dearness allowance will be claimable. 


3. This issues with the concurrence of Home 
_ Finance Division vide their U.O. No. 2416/89- 
Fin-I, dated 20-9-1989. 
[ G.I., Dept. of Per. & Trg., O.M. No. 3/2/2/ 
82-Dir (C), dated the 20th September, 1989. ] 
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Revised Pro forma for referring proposals for 
confirmation of officers 


Attention of the Ministries/Departments is 

_ drawn to the pro forma appended at Annexure II, 

with O.M. No. 22011/5/86-Est. (D), dated 

10-4-1989 (published in SwamysnewS as SI. No. 

310-A of October, 1989), for processing cases of 

confirmation. The pro forma mentioned above 

_ has been revised in the light of the revised 

instructions on confirmation contained in this 

Department’s O.M. No. 18011/1/86-Est. (D), 

_ dated 28-3-1988 (published in SwamysnewS as 

_ SI. No. 115 of May, 1988). A copy of the revised 

pro forma is enclosed for information of all 

Ministries/Departments, It is requested that 

_ whenever a proposal for confirmation is referred 

to Union Public Service Commission, the same 
may be sent in the revised pro forma. 


_[G.L., Dept. of Per. & Trg., O.M. No. 18011/3/ 
8-Est (D), dated the 11th September, 1989. | 
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Swamysneyg 
ANNEXURE I 


[ vide Item 6 (e) of the Pro forma] 


z om 
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*Signature of authenticating Officer......... 
Designation SA 
DE A E E NE oor 


*To be signed by an officer of or above the rank of 
Under Secretary. 


ANNEXURE I (A) 
Particulars of changes in the seniority list 
[ vide Item 6 (f) of the Pro forma] 


09) 


Names of the officers which 
were included in the Jast 
seniority list but have been 
deleted in the present 
seniority list 


(1) a 


——_—_———— 


Reasons for, deletion 


4 


| 


a) 


sority list 
Names of officers added in the present seniority i, 
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| ANNEXURE II (e) In cases of confirmation of Officers ap- 
4 7 $ pointed by different methods, e.g., promo- 
forma for Referring Proposals for Confirmation _ tion, direct recruitment or transfer, 
Pro f Ministry/Department/Office oy ., please enclose separate seniority lists also 

(0) f ia * sae . . 
r a and designations of Members of the =i in addition to combined list me 
¢ V artmental Promotion Committee 7. Character Rolls: — 
Designation Office Telephone No. Complete and up-to-date character rolls of all 
Name the officers assessed as ‘Not Yet Fit’ are 
required. 


(a) Whether a list (in duplicate) has been 
attached, showing the Names of officers 
whose character rolls are enclosed with 
this reference? 4 


3. Grade or post in which confirmation is to be () Are the character rolls complete and 
made : up-to-date? (Character rolls should be 
(a) Designation = ae bag sent only after they have been completed) 


(b) Classification (c) Names of aer if any, in whose cases 
¢) Scale of pay aa fale adverse remarks in their character rolls 
a Number of Officers proposed for confir- were communicated to them and the time 


ian i allowed for submission of a representation 
is not yet over .., Sch See 
4. UPSC reference number under which confir- (d) Names of officers, if any, who have sub- 
; mation to the post/grade were last considered mitted „representations against adverse 
| 5. Recruitment Rules for the Grade/Post: entries in their character rolls, but deci- 
| (a) Date on which the Recruitment rules were eo ok the representations have not yet 
netified in the Gazette of India and UPSC een taken aga g a 
reference number under which they were THR 
approved a i m - Probation: 
b) Method of recruitment prescribed: Whether the officers have completed satis- 
®© (i) % a recruitment factorily the period of probation? The date of 
o tee 


5 5 regular appointment and the date of comple- 
7% Promotion e tion of probation should also be given 
% deputation/transfer ... 


(©) Whether an up-to-date copy of the 9. Integrity CELI 
fcruitment Rules has been enclosed? Whether integrity certificate in terms of 
(This should invariably be sent for refer- M.H.A, No. 1/9/71/Est. (D), dated 22nd 
ence). If any change in the Recruitment January, 1972, has been enclosed? A certifi- 
| Rules have been agreed to by the Com- cate regarding integrity should also'be record- 
} mission after they were notified, details ed in the D.P.C. minutes atys oco 
} Should be attached eh se 


10. Whether the D.P.C. for confirmation has 


i’ Seniority List been convened in time? If not, state the 


} () Whether a 


rire: : ns therefor aes 
Pro forme Co OTity list as in the prescribed Jepson SNCS 
1 ow orma (Annexure D) has been enclosed? 11. Self contained Note for the DRCN 
i tae all eligible officers, including Whether a self contained note for the D.P.C, 
the hi he deputation and those holding explaining the proposals for confirmation has 
or tem, st Posts on a local or purely ad hoc been enclosed? a ic one k 
i e basis are included in the list? in 
iocther the list befor izati RY (71.1171 etree: : 
5 e finalizat A A f 
Circulated. to al concerned? eos Designation os 
ether there ee Date ; 
Senia.: are any officers whose o- = aE e a e a Data aa trarnuneasanoveneans Gor 
sive dees not been finalised? if so, Office Telephone No. ..........,... 


Ne h 
e neg 
y ha pher the seniorit 


list (Annexure I) 375 
cen duly a y 
y 0th uthenticated by an offic i 
0 eO the rank of cated by Secretary Amendment to Exception (c) below Rule 13 of the 
a aen of India? p C.G.A. (Receipts & Payments) Rules 
the list 
; tne es nue it was tat waergone any In exercise of the powers conferred by clause 
the Annexure Ii SE necessary details in (1) of Article 283 of the Constitution, the Presi- 


CC-0. In Pablic Dombin GREASY orken theifadlowing amendment to 


ERS 
aA 
os 


ember, 1989 
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Swamysneyg 


t ie Central Government Accounts (Receipts & 
Payments) Rules, 1983. namely :— 


C.S. No. 20 
Substitute the following 


‘Rule 13 
e for Exception (c) below 
` Page 4 this rule:— 


Exception. (c):—Receipts in the form of local 
cheques or demand drafts (to be crossed) in 
favour of Pay and Accounts Officers (or endorsed 
in their favour as per Note 2 under Rule 18) 
accepted by non-cheque drawing D.D.Os. need 
not be entered in the Cash Book, but should be 
entered in the Register of Valuables (Form 
G.A.R. 5) and remitted into the accredited bank 
duly supported by challans for credit to Govern- 
ment Account. z 

[GI M.F., C.G.A., No. V-16011/2/85 Misc. 
CTR/29, dated the 13th April, 1989. ] 
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Amendment to G.LD. (1) below Rule 153 of the 
G.F.Rs. 


’ The undersigned is directed to invite attention 
of all the Ministries/Departments of the Govern- 
” ment of India to the amendment to Government 
of India’s decision (1) below Rule 153 of the 
General Financial Rules, 1963, issued vide this 
Ministry’s O.M. No. F. 14 (8)-E. Il (A)/87, 
dated 4-8-1988 (published in SwamysnewS as 
SI. No. 272 of September, 1988) and to say that 
“note” below sub-para. (ii) and clause 4 of the 
said decision may be substituted as per amend- 
ments enclosed. 


EED, Ministry of Home Affairs, etc., are request- 
~ ed to bring it to the notice of all their attached 
and subordinate offices for their information. 

- {G.I., M.F., O.M. No. F. 14 (2)-E. II (4)/89, 
dated the 19th September, 1989. ] 


ee Amendment to General Financial Rules, 1963 
_ Page 65-66 Chapier-\1 Rule-153 


Substitute the existing “Note” below sub-para. 
(ii) of the Government of India’s decision 
(1) below Rule 153 by the following :— 

_ “Nore:—For this purpose, the total stren 
ef the eligible staff will be that existing on ae 
“31st March of the previous financial year in the 
_ case of staff clubs, etc., which were in existence 
during the previous financial year. In the case 
= of staff clubs, etc., which 
; S CC-0. In Public Domain. Guru 


es 


r Be 


during the previous financial year and 
started during the financial year in 
grant-in-aid is to be given, the strength of 

eligible staff will be that on the date on ae 
the proposal for the grant is mooted,” ch 


[M.F. (Exp.), O.M. No. F. 14 (2)-E. II i 
19-9-1989. ] B (A)/89, datea A 


which a >) wy 
Which ihe 


Page 65-66 Chapter-11 Rule-153 1 


Substitute the existing clause 4 of the Govern- I 
ment of India’s decision (1) below this rule by Ki 
the following :— 


Government of India’s Decision ():—4 4 
Grants-in-aid to the staff of the offices locatedat 4 
places other than Delhi/New Delhi, will, subject } 
to the general principles laid down in clause] f 
above, be sanctioned by the Heads of Depart- | 
ments (whether stationed in or outside Delhi) to } 
whom powers have been delegated in this regard. f 
These grants-in-aid will be given in accordance” 
with and subject to the provisions of these rules. 
Before sanctioning the grants-in-aid the Depart- | 
ment concerned should call for the accounts of 1 
the Clubs, etc., which should be duly audited by } 
an internal auditor appointed for the purpose. i 


[G.1., M.H.A., O.M. No. 2/167/59-Welfare, ue | 
10-3-1961 and M.F. (Exp.) O.M. No. F. 14 Q)-B! i 
(A)/89, dated 19-9-1989. ] 
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ELR.A. at ‘C’ class city rates for MAMIL 
PALLE (A.P.) from 1-8-1988 


. . . hat i 
The undersigned is directed to SAY he 
Mamillapalle near Cuddapah in Andhra Prat 
fulfils the conditions prescribed in oe K 
(iii) of this Ministry’s Office Memora togs E 
F. 2 (3E. IL (B)/64, dated 27-11- Crenit 
amended from time to time. The ec | g 
accordingly pleased to decide that tis ee 
Government servants having their p. rane | 
in Mamillapalle may be granted } watt 
allowance at the same rate as 1S app 
those posted within the classifie conditii 
Cuddapah subject to fulfilment oft F mnt | 
laid down in this Ministry’s Office rime td ‘at 
dated 27-11-1965, as amended from ti 


2. These orders will be valid fom l 
1988 and (a) up to 31st July, iD pli 
conditions prescribed in pata ~ dun 
Ministry’s Office Memoranintint?. 


27-11-1965, referred to ab 
fulfilled in respect 


were not in exist i of any further orders in 
ler karte Colention p : 


, Haridwar 


SwamysnewS 


ture), Whichever period is the shortest. 
2 


dated 27-11-1965. 
1 dated the 18th September, 1989. ] 
378 


(Maharashtra) 


conditions prescribed in 
Ministry’s O.M. No. F. 2 


President is accordingly 
the Central Government 
places of duty in Panewadi 
house rent allowance at the 


town of Manmad subject to 
conditions laid down in 


q dated 27-1 1-1965, as amended from time to time. 


orders will be valid from Ist August, 
July, 1991 or (b) till the 
para. 3 (b) (iii) of this 
., dated 27-11-1965, referred to 
q in this -matter b 


\“epartment of E 
Is the Shortest, 


: oe a tiod mentioned at (a) of para. 2 


À , however, be extended j Ita- 
At 3 ‘ “Ver, In consulta 
cae this Ministry after obtaining a fresh 

L ` oe BY as prescribed in clause 

| dated A119) (iii) of this Ministry’s O.M., 

i L, M.F., 
ted the 18th 


O.M. No. 11023/17/E. II (B 89, 
September, 1989, ] f ‘ iH 


mea 379 
cr “As at SC? cla ‘ i 
4 ao (Andhra Pradesh) > f°" YERRA 


Ministry of Finance (Department of Expendi- 


jod mentioned at (a) of para, 2 
a P T ei, be extended in consultation 
Pth this Ministry after obtaining a. fresh 
dependency certificate as prescribed in clause (2) 
of para. 3 (b) (iii) of this Ministry’s O.M., 


[ G.I., M.F., O.M. No. 11023/16/E. II (B)/89, 


H.R.A. at ‘C’ class city rates for PANEWADI 


The undersigned is directed to say that Pane- 
wadi near Manmad in Maharashtra fulfils. the 
para. 3 (b) (iii) of this 
(37)/E. H (B)/64, dated 
27-11-1965, as amended from time to time. The 
pleased to decide that 
servants having their 
may be granted 
same rate as is 
„| appropriate to those posted within the classified 
fulfilment of the 
this Ministry’s O.M., 
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Pradesh fulfils the conditions prescribed in para. 
3 (b) (iii) of this Ministry’s O.M. No. F. 2 (37)/ 
E. II (B)/64, dated 27-1 1-1965, as amended from 
time to time. The President is accordingly pleased 
to decide that the Central Government servants 
having their places of duty in Yerraguntla may 
be granted house rent allowance at the same rate 
as is appropriate to those posted within the 
classified town of Proddatur subject to fulfilment 
of the conditions laid down in this Ministry’s 


O.M., dated 27-11-1965, as amended from time 
to time. 


2. These orders will be valid from Ist April, 
1988 and (a) up to 31st March, 1991, or (6) till 
the conditions prescribed in para. 3 (b) (iii) of 
this Ministry’s O.M., dated 27-1 1-1965, referred 
to above continue to be fulfilled in Tespect of 
Yerraguntla or (c) until issue of any further 
orders in this matter by the Ministry of Finance 
(Department of Expenditure), whichever period 
period is the shortest, 


3. The period mentioned at (a) of para. 2 
above may, however, be extended in consulta- 
tion with this Ministry after obtaining a fresh 
dependency certificate’ as prescribed in clause 
(2) of para. 3 (b) (iif) of this Ministry’s O.M., 
dated 27-11-1965, 

[ G.I., M.F., O.M. No. 


11023/18/E. IT (B)/89, 
dated the 18th September, 


1989. ] 
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H.R.A. at ‘C’ class city rates for KOOTHA- 
NALLUR (Tamilnadu) 


The undersigned is directed to say that 
Koothanallur, near Mannargudi in Tamil Nadu 
fulfils the conditions prescribed in para. 3 (b) 
(iii) of this Ministry’s O.M. No. F. 2 (37)/E. U 
(B)/64, dated 27-11-1965, as amended from time 


i _ November, 1989 


to time. The President is accordingly pleased to - 


decide that the Central Government servants 
having their places of duty in Koothanallur may 
be granted house rent allowance at the same rate 


as is appropriate to those posted within the 3 
classified town of Mannargudi subject to fulfil- — 


ment of the conditions laid down in this Minis- 


try’s O.M., dated 27-11-1965, as amended from — 


time to time. 


2. These orders will be valid from 1st Dec 


ber, 1988, and (a) up to 30th November, 1991, 
or (b) till the conditions prescribed in par. 
3 (b) (ii) of this Ministry’s O.M., date 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


© Underg; ae, oe 
TERRA gned is directed to say that 
Ree ONTA inean Proddatur, in Andhra 
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H.R.A. at ‘B-2 rates for PAMP : ee 
from 1-7-1986 ORE (Srinagar) 


The undersigned is directed to say thats, E 
pursuance of the judgment of Central ‘Aare i 
trative Tribunal, Chandigarh Bench an ie 
petitions filed by some employees of pg > | 
Department, the President is pleased to de ‘de t 
that the Central Government employees ee a 
than those who had filed petitions before the | 
said Tribunal and for whom separate ora p3 
been issued, having their place of duty a i 
PAMPORE (notified area) may be granted 
House Rent Allowance at the same rate appli } 
cable to those posted within the classified town of 
Srinagar in terms of para. 3 (b) (iii) of this | 
Ministry’s O.M. No. F.2 (37)-E. Il (B)/64 | 
dated 27-11-1965, as amended from time to time, | 


2. These orders take effect from 1-7-1986, E 
and will remain valid up to 30-6-1989, or tillthe | 
conditions prescribed in para. 3 (b) (iii) of this } 
Ministry’s O.M., dated 27-11-1965, referred to | 
above continue to be fulfilled in respect of | 
Pampore or until issue of any further orders in f 
this matter by the Ministry of Finance (Depart f 
ment of Expenditure) whichever is the earliest, | 


27-11-1965 referred to above continue to be 

‘ulfilled in respect of Koothanallur or (c) until 
sue of any further orders in this matter by the 
Ministry of Finance (Department of Expendi- 
ture), whichever period is the shortest. 


ARN 

3, The period mentioned at (a) of para, 2 
above may, however, be extended in consultation 
with this Ministry after obtaining a fresh depen- 
dency certificate as prescribed in clause (2) of 
para. 3 (b) (iii) of this Ministry’s O.M., dated 
27-11-1965. 

Pe iG, ME. O.M. No. 11023/19/E. I (B)/89, 
= dated the 18th September, 1989. ] 
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= HRA. at ‘C’ class city rates for GURUPURA, 
KANNUR and BAJPE (near Mangalore) 


The undersigned is directed to say that 
_ Gurupura, Kannur and Bajpe, near Mangalore 
in Karnataka, fulfil the conditions prescribed in 
ara. 3 (b) (iii) of this Ministry’s O.M. No. F. 2 
7)/E. IL (B)/64, dated 27-11-1965, as amended 
om time to time. The President is accordingly 
leased to decide that the Central Government 
rvants having their places of duty in Gurupura, 
‘annur and Bajpe may be granted house rent 
owance at the same rate as is appropriate to 
those posted within the classified town of 
Mangalore subject to fulfilment of conditions 
laid down in this Ministry's O.M., dated 
27-11-1965 as amended from time to time. 


3. The period mentioned in para. 2 above, | 
may, however, be extended in consultation with | 
this Ministry after obtaining a fresh dependency | 
certificate as prescribed in clause (2) of pa | 
3 (b) (iii) of this Ministry’s O.M. dated | 
27-11-1965. ~ eo. 
GL, M.F., O.M. No. 11023/10/E. I (B) 1 
dated the 19th September, 1989. ] 
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H.R.A. at ‘A’ class city rates fo 
from 1-5-1988 . 


__ 2. These orders will be valid from 1st March, 
1989, and (a) up to 29th February, 1992 or (b) 
the conditions prescribed in para. 3 (b) (iii) 


= 


r NOIDA Dell) | 


ids 
Re eas gay that Nol I 
The undersigned is directed ais pres i 


(U.P) near’ Delhi, fulfils the cor x 
bed in para. 3 (b) (iii) of this Mir i gated 
Memorandum No. F. 2 37)/E. 1 (B) m 
27-11-1965, as amended from time to Jet 
President is accordingly pleased to C*” 
the Central Government servants fe 
places of duty in NOIDA may be gt “pf 
rent allowance at the same rate as fa a i 
to those posted within th ditior 


e period mentioned at (a) of para. 2 
y, however, be extended in consultation 

Ministry after obtaining a fresh 
certificate as prescribed in clause 
3 © (tii) of this Ministry’s O.M., 


e classi 
Delhi subject to fulfilment oft 
down in this Ministry’s Office 
dated 27-11-1965, as amended from ' 


swamysnew S 


orders will be valid from Ist May, 
eR ae, up to 30th April, 1991 or (b) till the 
nditions prescribed in para. 3 (b) (ii) of this 
Ministry's ce Memorandum, dated 
97-11-1965, referred to above continue to be 
fulfilled in respect of Noida or (c) until issue of 
any further orders in this matter by the Ministry 
of Finance (Department of Expenditure) which- 


ever period is the shortest. 


3. The period mentioned at (a) of para. 2 
above may, however, be extended in consultation 
with this Ministry after obtaining a fresh depen- 
dency certificate as prescribed in clause (2) of 
para. 3 (b) (iii) of this Ministry’s O.M., dated 
27-11-1965. 

[G.I., M.F., O.M. No. 11023/22-E.IJ (B)/89, 
dated the 21st September, 1989. | 
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Admissibility of C.C.A. on the basis of Depen- 
dency Certificate 


The undersigned is directed to refer to para. 3 
(b) (iii) of this Ministry’s O.M. No. F. 2 (37)/E. 
II (B)/6, dated 27-11-1965, as amended/modi- 
fied from time to time, and to say that the matter 
regarding grant of Compensatory (City) Allow- 
ance to Central Government employees working 
at places within 8 kms. of the periphery of a 
qualified city at the rates admissible in that city 
even though, they may not be residing within 
the Municipal limit of that city, has been under 
Consideration of this Ministry for sometime past. 
xm consultation with the Staff Side of the 
ronal Council (JCM), the President is 
peed to decide that Central Government 
ae ess working at places within 8 kms. of 
ua ified city which is not an Urban Agglo- 

ration town/city may be granted Compensa- 


tory (City) Allowance issible í : 
city provided that— admissible in that qualified 


1 BR 
eae 1S no other suburban municipality, 


area or cantonment withi i 
mits of the place; and wae S 


(ii) it is i 
Commissi moe tified by the Collector/Deput 
that the once having jurisdiction over the Hee 
senti piace is generally dependent for its 
abl 


al supplies, e.g., foodgrains, milk, yege- 
i » On the qualified city. 

valis tificates at (i 
fresh ne a period 


: 7 of the 


es, fuel, etc. 


Cert 
) and (ii) above will remain 
of three years after which a 


ertificate wi : : 
a aa be required for continuance 


621 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


November, 1989 


2. It is clarified that the above concession is 
admissiable irrespective of the fact whether the 
qualified city has been classified for the purpose 
of CCA on the basis of its population under 
general orders or special orders. Extension of 
existing concessions to a particular city shall not 
be construed as- classification made under 
general or special orders. 


It is further clarified that this concession will 
not be admissible in respect of places, which are 
within 8 kms. of a qualified city/town which has 
been given the status of a U.A. town/city. 


3. These orders take effect from the date of 
issue. 

[ G.I., M.F., O.M. No. F. 21011/19/88-E. M 
(B), dated the 22nd September, 1989. ] 
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H:R.A. at ‘C’ class city rates for SARANGAPUR 
(A.P.) from 1-1-1989 


The undersigned is directed to say that 
SARANGAPUR near NIZAMABAD in 
Andhra Pradesh fulfils the conditions prescribed 
in para. 3 (b) (iii) of this Ministry’s Office 
Memorandum No. F. 2 (37)/E. II (B)/64, dated 
27-11-1965, as amended from time to time. The 
President is accordingly pleased to decide that 
the Central Government servants having their 
places of duty in SARANGAPUR may be 
granted house rent allowance at the same rate as 
is appropriate to those posted within the classi- 
fied town of NIZAMABAD subject to fulfilment 
of the conditions laid down in this Ministry’s 
Office Memorandum, dated 27-11-1965, as 
amended from time to time. 


2. These orders will be valid from 1st January, 
1989 and (a) up to 31st December, 1991 or (b) 
till the conditions prescribed in para. 3 (b) (iii) 
of this Ministry’s Office Memorandum, dated 
27-11-1965, referred to above continue to be 


‘fulfilled in respect of SARANGAPUR or (c) 


until issue of any further ordérs in this matter by 
the Ministry of Finance (Department of Expen- 
diture), whichever period is the shortest. 


3. The period mentioned at (a) of para. 2 above 
may, however, be extended in consultation with 
this Ministry after obtaining a fresh dependency 
certificate as prescribed in clause (2) of para. 3 


(b) (iii) of this Ministry’s O.M., dated 27-11-1965. 


[ G.I., M.F., O.M. No. 11023/15/E. IT (B)/89, 
dated the 3rd October, 1989. ] ; 
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Swamy’s Compilation 
of 
SERVICE RULES 
í for 


EXTRA-DEPARTMENTAL STAFF 


in Postal Department 
' “By 
P. MUTHUSWAMY and V.BRINDA 


x k k * 


Contains 


pease ose esee ee eS eeaeee eeaeee neeesa an 


. EDA Conduct and Service Rules; i 
* 2. Method of Recruitment; 

. Training Programmes; 

. Standards for calculation of workload for fixing consolidated basic allowance; 

. Fixation of Pay and Allowances and productivity linked bonus; 

. Rules of Recruitment (from EDAs to Postmen and Mail Guards); 

. Promotional Avenues to regular departmental cadres; 

. Decisions and clarifications of Director-General; and 

. An exhaustive Case-Law Digest of various cases in High Courts. 


Oe papa pappe ase geseSesR Sessa E SeSeSeSeSEses 
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An indispensable reference book for all the Administrative Authorities 
dealing with Extra-Departmental Staff and to every ED employee to 
know his rights, privileges and entitlements 


All about ED Agents is one volume. A masterly presentation 
never before attempted by any other author 


Fourth Edition — Price: Rs. 25.00 


SWAMY PUBLISHERS (P) LTD. 
Sandhya Mansions, 164, R. K. Mutt Road 
Post Box No. 2468, MADRAS — 600 028 
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wance to CHS Doctors during period 
a aay and cannot be taken for computation 
of RL : 


| of encashment of leave 


irected to refer to this Ministry’s Letter 
NLA 21023/3/87-CHS. V, dated 25-2-1988 
q (published in SwamysnewS as Sl. No. 361 of 
| December, 1988) on the subject noted above and 
| to say that it has been decided in consultation 
| with the Ministry of Finance and Department of 
| personnel and Training that the annual allow- 
| ance granted to Central Health Service doctors 
| for academic and research pursuits may not be 
| allowed during periods of leave other than 
| earned leave up to 120 days. 


| 2 This allowance may also not be allowed 
| for computing the amount of cash equivalent 
{of leave salary in respect of earned leave at 
credit at the time of retirement. 


1 (Gl, Min. of Health & F.W., O.M. No- 
| 4:27023/3/87-CHS. V, dated the 28th July, 1989. ] 
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f Indira Gandhi Co-operative Hospital, Cochin, 
| tecognised under C.S. (MA) Rules à 


T The undersigned is directed to say that it has 
a been decided that the Indira Gandhi Co-opera- 
| tve Hospital, Cochin, may be treated as recog- 
a need under Rule 2 (d) of C.S. (M.A.) Rules. 
1944, for the treatment of Central Government 
employees and their family members subject to 
enotin that such medical facilities are not 
= g Hes le in other Government Hospitals in the 
ee Ict (Ernakulam) and further aaccommoda- 
a4 IS not available in Government Hospitals 

the Erpguction of a certificate to that effect from 
AN nee Medical Officer of the district. The 
| ang Ue of charges of the hospital in force 


d approved fo i a 
A $ r this pu 
herewith Gor printed). purpose is attached 


ON a Saa Caa aal, aE 


Eo. This issu i 
3 es with 
: Department of Pensi n 
e their U.O 
989, 


e concurrence of the 
on and Pensioners’ Welfare 
- No. 838/89-P. & P.W., dated 


J, M.H. & FW. 
: an -W., O.M. No. S-14021/4/88- 
ted the 31st August, 1989/19 th See | 
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Reimbursement of expenditure on treatment 
in private hospitals ; 


S-14012/9/75-MC, dated 23-2-1 
7-5-1979 and 18-6-1982 (not printed). In acc 
ance with these orders in emergent cases invol 
ing accidents, serious nature of disease, et 
the person/persons on the spot may use th 
discretion for taking the patient for treatmel 
in private hospital in case no Government . 
recognised hospital is available nearer than th 
private hospital. The Controlling Authori 
Department will decide on the merits of 
whether it was a case of real emergency neces 
ting admission in a private institution, 


2. Medical claims to the extent admissible and 
subject to the limits and ceilings prescribed c: 
be authorised by those to whom powers ha 
been delegated in respect of treatment in priva 
hospitals not recognised under C.S. (M 
Rules. These powers can be exercised by Mi 
tries/Departments of the Government of Indi 
and also by the Heads of Departments. Thi 
Heads of Departments are as defined in tt 
General Financial Rules and those as deci: 


1978. It would not be exercised, by authorities 
lower than the Heads of Departments. ki 


3. Your attention in the matter is fi 
invited to Rule 2 (g) and (A) of P. & T. Financial — 
Hand Book, Volume I, read with Rule 3 (1) (f) 
of Delegation of Financial Powers Rules, 1978. 
Under the Rule, the President had declared all 


4. Now the General Managers have bee 
upgraded to the level of Chief General Mana 
in Telecom. Circles, Telephone Districts, 
tenance Organisation, T. & D and 
Assurance Circles. 


enjoined in the 
lection 


n La i’ mE G 
iar eS RA 
R, 
E S, 


i O.M., dated 23-2-1977, 7-5-1979 and 
1982, Accordingly all the individual cases 
ing pending cases may be cleats by 
s./G.Ms. in accordance with t ee 
instructions. Only in cases involving genera 
“policy or cases of doubt, the reference shall be 
made to Telecom Directorate. 


5. This issues with the concurrence of Tele- 
x ro vide their U.O. No. 502/F.C.. 
dated 8-9-1989. : 
= [GL, Dept. of Telecom., Lr. No. 46-190/89- 
PAT, dated the 25th September, 1989. ] 
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_ Weightage for night duty on the recommendations 
f the IV Pay. Commission 


The undersigned is directed to say that in 
aragraph 26.13 of its report, the Fourth Pay 
ommission has recommended as below on the 
ubject: 


“Government employees eligible for grant 
various allowance are given “Night Duty 
Owance”’ or weightage for hours of work 
tformed during night. It has not been 
ssible for Government to introduce a uni- 
rm system of weightage for “Night Duty” 
cause the requirements of each organisation 
different. Suggestions have been received 
prescribing uniform standard for “Night 
tage” and night duty hours. Govern- 
t may consider the advisability of having 
€ entire matter examined as it has various 
and implications. In the meantime, 
nment may refix the rates of night duty. 


mee 


In pursuance of the above recommenda- 
a Committee was constituted in the Depart- 
of Personnel and Training associating 
sentatives of the major employing Minis- 
/Departments, where the staff is required to 
tform night duty. After careful consideration 
the Committee’s recommendations, the 
leased to decide as follows:— _ 
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formed between 22.00 hours and 6.00 haa A 
be given for every hour of night duty 


Night Duty Allowance shall be Rs. 
month. There will, however, be no ceiling fo 
entitlement of Night Duty Allowance in i 
of the officials who are, at present, getting this 
benefit as per existing criteria. 


(ii) Night Duty may be defined as dut 
(ii) A uniform weightage of 10 minutes ma E 
performed, 
(iv) The ceiling of Pay for entitlement of ; 
2,200 per 


respect 


©) Night Duty Allowance shall be computed — | 
as per the following formula: 


(a) for continuous 
and intensive 
duty. 


Rates calculated on the 
basis of current rates of pay 
including D.A. & C.CA. 
divided by the number of 
` working hours in a month, 
For administrative conveni- | 
ence, the pay scales may be 
fitted into convenient slabs f 
at the option of the Depart- | 
ment. th 


(b) For intermit- 2/3rd of the rate worked f 
tent and ex- out under (a) above. i3 
cluded Class p 
MI. f 


(vi) Where in revising the pay scales of ay 3 
category an improvement over replace 3 
scale has been granted after taking into account go 
might duty or where the night duty fare | 
has already been taken into account for ae a 
of any allowance such as Nursing Allowanies : 
the case of Nurses, no further compensan 4 
may be allowed for night duty. 


A 5 k . p s0 far A 

3. The existing orders on the subject in a 
as they relate to night duty should be deeme 7 
have been modified accordingly. 


4. In respect of employee 
Telecommunications and Depart 
separate orders will be issued by the 
Communications. 


3 Ai 
5. These orders shall come into forte 
effect from 1-1-1986. o ; o 
G.I., Dept. of Per. & Trg., O.M. NO: 9 | 
selEsi (Allowance), dated the 4th Octobe 
(Continued on 


ngri Collection, Haridwar : 


yes 


Sir 
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ices are subject to revision. Prices ruling on the date of supply will be charged. 
eae and ponardics charges extra. Please indicate Catalogue Number in all indents. ] 


Cata- 
logue Particulars of Forms 


Be Cala’ 
Gs Particulars of Forms 
; - No. 


logue 
No. 


Envelopes of all sizes with 


“OIGS” Printed Thick Kraft 
. 6-A 100 folios 


(Bilingual — Hindi & English) - 6B 200 folios 
| OF 1-A S.E. 4 6" X 4” Super - 6-C 300 folios 
l q Thick Kraft . 35 per 100 | R. 6-D 300 folios Leather bound 
' I F 1BSE.S5 9” x 4" Kraft . 40 S-268 Register of Advances 
Í ricsee 11” x 5" Kraft Rs. 60 and Recoyerie ` 
| Calico spine and bound 


| RID S.E. 7 16" x 6" Kraft 


p E R. . 4 
5 2 Service Book . 7-A Register of 100 pages 
(Bilingual — Hindi & English) STR “i 200 pages 
Revised form — On ledger 3 . 7-C D 300 pages 
paper with Leave Account 3 : 
Form — 32 pages (calico SY-299 Register of Increment 
spine) A TE 10 each Calico spine on ledger paper 
Leave Account Form Size: 21 cms X 34 cms 
Photo Typeset in English 8-A 100 folios Pulp board bound 
Printed on ledger paper — - 8-B 200 folios Straw board bound 
ook of 12 pages (Revised i 
Form) t p Breach - 8-C 300 folios Straw board bound 
5 F. ‘D’ Form 


= S-37 Attendance Register R.10 Pass Book for G.P.F. 
dl ; ESO s Os Celedlts 


4 (Bilingual — Hindi & English) $ For Group ‘D’ Staff 
a 4-A Book size: 15 cms x 21 cms on Ledger paper 


24 double pages for 12 months Rs. Size: 11 cms x 15 cms 


PR 4p lone eee s ae . with Plastic Jacket 
: ledger paper with calico spine Rs. 10- R. 10-A With Laminated wrapper 


i 5-97 File Cover MSOT-75 or’ CAM-47 G.P.F. 
~ SAE ; Ledger 
-B Gh ae kraft Paper .- Rs. 105 per 100 a folio = 2 pages =- 4 years) 
` colo a Ry E te 
i. ur board : = Rs.205 , Calico spine and straw board 
= xtra thick colour board Rs. 350., bound — on ledger paper 
8263 Log Bock -© | R. 11-A 100 folios =...” 
Be Kon maintaining Vehicles) R. 11-B 200 folios 7 
ingual R. 11-C 300 folios 
ize: : . 


dk s F. 11-D Loose forms 


ie? 
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__ ATM-76 G.P.F. Broadsheet 
= (Bilingual — Hindi & English 
Calico spine and bound 
on ledger paper 
Size: 43 cms X 69 cms 
13-A Register of 25 folios each ... 
50 folios ,, 
100 folios ,, 
Hi "200 folios ,, 


GAR/TR-4 Cash Book 
(Bilingual — Hindi & English) 
Book size: 25 cms X 36 cms 
on ledger paper straw board 
bound : 
A 100 folios calico spine 
B 200 folios oe 
R. 14-C 300 folios —_,, 
R. 300 folios leather spine 
mas 
15 GAR-6/TR-5 Receipt Book 
(Each book of 100 receipts) 
with perforated counterfoil 
“Size: 10 cms x 28 cms 
GAR-7/TR-6 Challan Forms 
English 


Bats 


GAR-13/TR-22 — OUTER 


etailed Pay Bill of Perma- 
ne /Temporary Establishment 
34 columns — English 
(Revised) Se 


size: 50 cms X 75 cms in 


Pulp Straw 
Board Board 
Rs. 35 
Rs. 58 
Rs, 110 
Rs, ... 230 


Rs. 82 each 
Rs. 145 ,, 
Rs. 205 ,, 
Rs, 255 ,, 


Rs. 16 each 


Rs. 18 per 100 


Rs. 180 per 100 


Rs. 100 


Cata- 
logue 


Particulars of Forms 
No. 


R. 19-A 100 folios 

R. 19-B 200 folios 

R. 19-C 300 folios 

R..19-D 300 folios leather bound 

F. 19-E Loose forms sate 

R. 19-F 100 Folios Leather Bound ... 

R. 19-G 200 Folios Leather Bound ... 
GAR-18/TR-22-B Abstract of 
Pay Bills 
Size: 50 cms x 75 cms 


Calico spine and straw board 
bound on ledger paper 
(Revised) 


R. 20-A 100 pages 
R. 20-B 200 pages 
R. 20-C 300 pages 
F. 20-D Loose forms 
GAR-21 / TR-24 Increment 


Certificate 
Hel Big... 


F. 21-A Small g 


GAR/TR-25 (Revised) T.A. 


Bill 

F. 22-A GAR-14/Consolidated Bill ... 

F. 22-B GAR-14-A/Sub-Bill Tour 

F. 22-C GAR-14-B/Transfer 

F. 22-D GAR-14-C/L.T.C. 

F. 23 GAR-23/TR-27 (A) Medical 
Charges Reimbursement Bill 

F. 24 ` TR-27-B Advance Bill of Per- 
manent/Temporary we 


F, 25 TR-28 Acquittance Roll 


(Outer), without showing out- . 


side deductions 
(Bilingual — Hindi & English) 
Size: 46 cms X 29 cms 


TR-28  Acquittance — 
(nner) for above. 


Roll 


(Bilingual — Hindi & English) . 


Size: 46 cms x 29 cms 


GAR-24/TR-28 Acquittance 
Roll showing outside deduc- 
tions (Loose form) 


(Bilingual — Hindi & English) 


Size: 45 cms X 34 cms 


er both sides 


. 240 per 100 
. 210 each 
eK) 


» 


. 115 each 

. 180 ,, 
Ree fy 

. 275 per 100 


. 36 per 100 
. 20 per 100 


. 34 per 100 4 
. 58 
. 62 


GAR-24/TR-28 Acquittance 
Roll in Ledger paper showing 
outside deductions in Register 
(Bilingual — Hindi & English) 
A Size: 21 cms X 34 cms 

| cf 28-A 100 folios Pulp board bound 
F R 28-B 200 folios Straw board bound 
3 R. 28-C 300 folios Straw board bound 
| d R. 28-D 300 folios (Leather spine) 
GAR-9/TR-28-A Bill Register 
Size: 34 cms X 21 cms 

; Calico spine 

| R. 29-A 100 folios Pulp board bound 


i NdR 29-B 200 folios Straw board bound- 


| R. 29-C 300 folios Straw board bound 


GAR-19/TR-28-B Bill Check 
Fo Register 


(Bilingual — Hindi & English) 
Calico spine 
| R.30-A 100 pages Pulp board bound 


A R 30-B 200 pages Straw board bound 


GAR-27/TR-29 . Register of | 


Contingent Charges 
On ledger paper 


Size: 21 cms X 34 cms 
-A 100 folios Pulp board bound 
-31-B 200 folios Straw board bound 
+ 31-C 300 folios Straw board bound 


GAR-29/TR-30 Fully Vouched 
Contingent Bill 


| R31 


:16cms x 25 cms 
ae :22 cms X 28 cms 
~ GAR-30/TR-31 Ab : 
tingent Bill Se stract oe 


GAR-31 | TR-32 Denia 
Countersigned Contingent Bill 
TR-37 


GAR-41/TR-56 S ; 
GPR, Deductions aa? p3 


$ 34-A 


© TR-58-A Bill for Dra ioa: 
SP.F. Advances irawals. 


Central Pension Bill 


Rs. 
Rs. 


. 120 


. 120- 


p'r 


ři 
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Price 


42 each 
87 


» 


3 


28 each 
57 


” 


60 each 


- 25 per 100 


30 


»3 


33 per 100 


- 90 per 100 
27 per 100 


42 per 100 
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Cata- 
logue 
No. 


Particulars of Forms 


R. 37 GAR-25/TR-71 Undisbursed 
Pay and Allowances 


Calico spine and straw board 
bound 200 folios 


Rs. 87 each 


C.P.W.A. 1 Cash Book 
(Bilingual — Hindi & English) 
Extra thick ledger paper 


pi 


Size: 21 cms x 34 cms i 


Calico spine and extra thick 
straw board bound 


R. 38-A 100 folios 


R. 38-B 200 folios 


R. 39 C.P.W.A. 2 (ii) Imprest Cash 
Account Book 


(Bilingual — Hindi & English) 


with counterfoil numbered 
serially calico spine 100 folios 
Size 21 cms x 34 cms 


F. 41-A C.P.W.A. 
(Outer) 


21 Muster Roll 


Paper Size: 60 cms x 45 cms 
F. 41-B Muster Roll (Inner) 
Size: 60 cms x 45 cms 
C.P.W.A.. 23 Measurement 
Books with Calico spine and 
thick straw board 


Size: 4” x 6” 100 folios 


R. 42 


F. 43 


Med. 97 Claim for Medical 
Reimbursement j 


Medical Attendance both 
from A.M.A. and Hospital .., Rs. 3 


Med. 97-A Claim for Medical — 
Reimbursement Sig tick 


F. 44 


Treatment in Hospital . 


$ $: 


Swamysneyg 


ee. O | 


Particulars of Forms 


Mes 103 Hesencallly Cay 20 per 100 


S.R. 1 Application for Leave . 25 per 100 


Trunk Call Register 


with calico spine 100 pages ... . 25 each 


Receipt Register 
(Bilingual — Hindi & English) 


Calico spine and extra thick 
straw board bound 500 pases 


quality paper... Rs. 105 each 


Despatch Register 


(Bilingual — Hindi & English) 
Calico spine and extra thick 
straw board bound 500 pages 
quality paper ` ... Rs. 105 each 

Set of Forms for House} 
paning Advance 
n ledger paper comprising— 

_ 52-A Application . for 
SA H.B.A. S-252 (Rs. 2 
each) — 2 Nos. 

-B Agrement Form 
porn 5 (Re. 1 each) 


4.00 


Rs. 10 per set 
: (Concessional) 
rate) 
> by Ordinary , 
5.00 Post. 


Rs. 15 per ‘set 
by Regd. Post 


1.00 


_ leach) —1 No. 
: report 


ules after Comple- 
| (Re. 1 each) — 


| 
sf: commencement (Re. 2 
J 


is. 20 per 50 


Cata- 
logue 


Particulars of Forms 
No, 


F. 53-E Form V — Particulars from 
retiring Govt. servant to be 
obtained by the Head of Office 


F. 53-F Form VII — Form for asses- 
sing Pension and Gratuity on 


ledger paper 4 pages 
F. 55 Group Insurance Scheme, 1980 


Nomination Forms — Full 
size. On thick ledger paper ... 


Group Insurance Scheme, 1980 
Form No. 9 — Register of 
Members 


Calico spine on ledger paper 
R, 56-A 100 folios Straw board bound 
R. 56-B 200 folios 
R. 56-C 100 Folios Pulp board Oh 


F. 57 Pension Payment Order 


(Disburser’s portion on thick 
ledger paper) loose 


Open size: 24 cms X 34 cms 


Pension Payment Order 
(Small) 


(Pensioner’s portion) 


Printed on ledger paper with 
laminated cover.. 


a 58-A Pension Payment Order aie) 


(Bilingual — Revised) 
Pensioner’s Portion 

17 cms X 20.5 cms 24 pages 
on ledger paper 

GPE/CPF Nomination Forms 
Size: 84” x 134” 

on ledger paper (back aud 
‘back printed) 

Application for Revision of 
Pension 

on ledger paper 
GAR-5/CAM-16 Register of 
Valuables 

Calico spine and pulp roa 
bound 100 folios 


Book for Addresses and Tele- 
phones — 


erior quality 
96 pages of superior q aang, 


_ white paper, superb bin 
aut plastic Jacket printe 


Forms Nos. 7 & 8 (back & back) 


Price 


Rs. 20 per 50 5 


Rs. 55 


” 


- 52 per 100 


. 73 perregr. 


» 


. 105 per 100 
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onorarium to Group ‘D’ officials to work as 


Ses of ail vehicles for short periods 


= The undersigned is directed to refer to this 
| Department Office Memorandum of even num- 
| ter, dated 25-2-1988 (published in SwamysnewS' 
| as ‘SI. No. 111 of April, 1988), on the aboye 
| subject and to say that the rates of honorarium 
| prescribed therein will also be applied to Group 
| ‘D staff and Despatch Riders, etc., appointed to 
| work as Drivers of the four wheeled vehicles or 
| two and three wheeled vehicles as follows:— 


(i) Group ‘D’ staff or des- Rupees Four 


patch riders who are ap- per day. 
pointed to work as Dri- 
vers of other 4 wheeled 
vehicles 

(ii) Group ‘D’ staff who are Rupees Two 
appointed to work as per day. 


Drivers of Two and three 
wheeled vehicles 


| 2. Other terms and conditions laid down in 
| the Office Memorandum of 25-2-1988 will 
| ‘main continued. 


| [GL Dept. of Per. & Trg., O.M. 
| 87-Est. (Allow), dated the 5th 


E 391 
Advance increments to stenographers in Subordi- 


nate offices for acquiring higher speed in shorthand 


a ae accordance with the provisions contained in 
| te Ministry of Finance 
q situditu 


No. 17016/6/ 
October, 1989. ] 


0 ady 


ance i ; F 
| Maliin ncrements respectively on their 
8 


rant 
Mamed the ace 


2. Consegy ok 
it Tessie On the revision of pay scales 


i ose Central Government emplo- 
dy qualified and were in 


629 
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receipt of advance increment(s) prior to 1-1-1986 
has been under consideration of the Govern- 
ment. The Presideat is now pleased to decide 
that the rate of increment(s) in respect of those 
Central Government employees who were 
already in receipt of advance increment(s) 
prior to 1-1-1986, in terms of the provisions 
contained in the Office Memorandum referred — 
to above will be an amount equivalent to the 
lowest rate of increment in the revised scale 


; corresponding to the pre-revised pay scale of 


Rs. 330-560. 


3. It is clarified that where increments have 
been allowed as part of the pre-revised scale 
instead of as an addition to the scale of the post, 
the advantage of the increments given would 
have been duly taken into account at the time of 
revising the pay scales of the officials concerned, 
and hence in these cases, there should be no 
question of granting any advance increments 
in the revised scale as well. 


4. While past cases decided otherwise will not 
be re-opened, the increments granted on or 
after 1-1-1986, in the revised scales will be treated 
as a separate element and will be only additional 
increments over and above the pay in the pres- 


-eribed scale and not part of the scale. If the 


additional increments granted prior to 1-1-1986, 
were taken into account as part of “existing 
emoluments” for fixation in the revised scales, 
any further increments granted in the revised 
scales should be discontinued and payments, if 
any already made recovered. 


5. It is also clarified that these additional 
increments will not count as pay for allowance 
and as emoluments for pension/gratuity. 


6. These orders take effect from the date an _ 
employee draws pay in the revised scale of pay 
under the Central Civil Services (Revised Pay), 
Rules, 1986. . 24 

[G.I., Dept. of Per. & Trg., O.M. No. 18/44) 
88-Est. (Pay-I), dated the 14th August, 1989. ] E 
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Fixation of pay of ex-combatant clerks on the 
re-employment as Telephone operators/Telegr: 


phists 


Ris Sane 
ERS 


The undersigned is directed to refer to 
D.O.P. & T., O.M. No. 16/3/85-Est. : 
dated 22-1-1987 (published in 


a No. 73 of March, 1987), circulated under 
Be oe etter No. 45-7/87-PAT, dated 
11-3-1987, conveying the decision of the Govern- 
ment of India to extend the benefits of fixation of 
pay under MOF., O.M. No. 6 ( 8)-E. Iil/63, 
dated 11-4-1963, that was earlier available to ex- 
combatant clerks retired/released from the armed 
forces and re-employed as L.D.Cs./Junior clerks 
in civil posts, to such ex-combatant clerks of the 
armed forces re-employed as Telephone opera- 
~ tors/Telegraphists with effect from 1-1-1987, 


2. In pursuance of the Judgment of the 
Hon’ble C.A.T. (Bangalore Bench) on appli- 
= cation filed by Sri. B.N. Maisale, an ex-comba- 
tant clerk re-employed as Telegraphist with 
effect from 8-10-1973 to extend the benefits of 
-= O.M., dated 22-1-1987, to the applicant. with 
actual financial benefits of such fixation of pay 
only from 1-1-1987, the question of extending 
the benefits of the judgment to the similarly 
- placed ex-combatant clerks re-employed as 
Telephone operator/Telegraphists has been 
under consideration in consultation with 
D.O.P. & T., and M.O.F. 


3. It has been decided that the benefits of 
_ fixation of pay under D.O.P. & T., O.M. No. 16/ 


630 


_ 3/85-Est. (Pay-I), dated 22-1-1987, may be 
ended to ex-combatant clerks retired/released 
m armed forces and re-employed as Tele- 
one operators/Telegraphists.from a date prior 
1-1-1987. However, they will be entitled to 
ual financial benefits with effect from 1-1-1987 
and any other benefits which might have 
given to them earlier are liable to be 


t. 1 his issues with the concurrence of Telecom 
ip ae vide Dy. No. 2802/89-FA-I, dated 


., Dept. of Telecom., Lr. No. 45-65/88- 
ed the 4th September, 1989. ] 
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ating the date of increment of Section 
.S. under 2nd proviso to Rule 8 of 


Rules, 1986 


| of India has decided 


ai 
Swamysnewg 
2 ae 


of Finance that for the purpose ; 
the date of increment of the Senin ti 
Officers under the second proviso to Rule ne 

C.C.S. (R.P.), Rules, 1986, comparison R oe 
allowed on all secretariat basis instead a be 
cadre-wise basis, as was allowed for gj ik 
purpose under second proviso to Rule aes E 
C.C.S. (R.P.) Rules, 1973, vide this Departments 
O.M. No. 8/1/77-CS. I, dated 31-1-1979. 45 
other words, if a senior officer in the Select List 4 
gets his pay fixed at the same stage as his junior 7 
in the same or subsequent Select List with effect 1 
from 1-1-1986, in the revised scale, although the 1 
junior was all along getting less pay in the pre. 1 
revised scale than his senior, then the date of | 
increment of the senior may be ante-dated to _ 
correspond to that of the junior. Arrears maybe | 
allowed from the date from which the anomlyis 1 
set right. 


2. This O.M. is only applicable to those | 
Section Officers who have been promoted on 1 
regular basis on their inclusion in the Select 
Lists and will not apply to those promoted on 
short term basis. 


3. This issues with the concurrence of Minis- 


try of Finance vide their I.D. No. 2224/E-WI/89, 
dated 27-7-1989. 


[ G.I., Dept. of Per. & Trg., O.M. No. 5/11189 
CS-I, dated'the 5th September, 1989. ] 
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Rationalisation of Pay Scales of Electronic Data | 
Processing Posts 


= 


The undersigned is directed to refer to H 
recommendations of Fourth Central Pay Co 
mission contained in paragraph 11.45 0 
Report where‘n it was su ggested that i 
ment of Electronics should examine and 2 
reorganisation of existing Electronic Da 


À ibe uniform pay.’ 
cessing posts and prescribe n eee viih 


Department of Person 
suggession, a Committee h 
Department of Electronics 1m 
After careful consideration of the on 
tions made by this Committee, ~ 
to introduce follow: 
Data Processia 


structure for Electronic 


ngri Collection, Haridwar 


Designation of 
post 

Data Entry Operators: 

Data Entry Operator 

Grade ‘A’ 


Pay Scale 


Rs. 1,150-1,500 


v 5 


Data Entry Operator Rs. 1,350-2,200 
Grade ‘B’ 

, E. Data Entry Operator Rs. 1,400-2,300 
J Grade ‘C’ 

4, Data Entry Operator Rs. 1,600-2,660 
Grade ‘D’ 

5, Data Entry Operator Rs. 2,000-3,500 
Grade ‘E’ 


Data Processing/Programming Stoff : 
. Data Processing Assis- Rs. 1,600-2,660 
į tant Grade ‘A’ 
| 2. Data Processing Assis- 
| tant Grade ‘B?’ 

B 3. Programmer 


Rs. 2,000-3,200 


Rs. 2,375-3,500: 


| 4 Senior Programmer Rs. 3,000-4,500 
| 


an ee Al Ministries/Departments having Elec- 
nic Data Processing posts under their admini- 
‘Strative control will re 


Scales an 


Oncerned Minis 
ification Bier 


nona ut be operative fi 
Notification iby Gone rom th 


If : 
any post ade of above review, pay scale of 


“ergoes a change, the ay of existin 
nts will be fixed as ere eee 


= CC-0. In Public Domai 
cA 
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‘This will be entry grade for graduates wit 


November, 1989 


This will be entry Grade for Hr. 


Secondary with 
knowledge of Data Entry work. ie 


knowledge of Data Entry work or promotional 
Grade for Data Entry Operator Grade ʻA). 


Promotional Grade. 


15 


Aa 


TOBA 


e 


Promotional Grade. 


Promotional ‘Grade. 


Entry grade for graduates with Diploma/Certifi- a 


cate in Computer application. 


Promotional Grade. 


Direct Entry for holders of Degree in Engineer- 
ing or post-graduation in Science/Maths., etc., 
or post-graduation in Computer Application. 

OR - 
By promotion from Data Processing Assistant 
Grade ‘B’. 


Promotional Grade. 


Rule 23 read with F.R. 22 (a) (ii). 


4. The review suggested in para. 2 above wi 
be made only with reference to existing Elec 


tronic Data Processing posts and it will n 


necessary to create all the grades in all Mit 
tries/Departments, as it will depend on equ 
ments of user Department. If Ministry/Dep: 
ment proposes to create any grade whic 
existing at present it will be done with 

of Financial Advisers and subject to p 

laid down for the purpose. 


„are only 


on, of ile ES ee ia 
AS, ie ed 
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- them. To ensure uniformity in regard to Recruit- 
ment Rules for the E.D.P.. posts, Department of 
Personnel and Training is being requested to. 


adopted by Ministry/Department. 


6. The pay structure given in para. ] above is 
applicable to E.D.P. posts as such and not to 
the cadres of Clerks, Telephone Operator, 
-Telegraphist, Office Assistant, Stenographers, 
etc., who may be utilised partly or wholly for 
E.D.P. work. Where there is a doubt if any post 
falls in the category of E.D.P. posts, reference 


Centre (N.LC.), Ministry of Planning, New 
Delhi, for clarification. 


7. As regards the recommendations of Com- 
mittee for pay scales of the posts of Systems 
Analyst and above, it has been decided to leave 
it to user Ministries/Departments/Organisations 
to determine pay scale in consultation with 
Financial Adviser, keeping in view level of post, 
duties and responsibilities, recruitment qualifi- 
cations, etc., relevant to the post. 


. 8. National Informatic Centre (N.I.C.), 
Ministry of Planning, will be asked to evolve the 


Entry Operators and Programming Staff, which 
= Can be adopted by different Ministries/Depart- 

- ments with suitable modifications, if necessary, 
© meet any particular requirements. 


= 9. All Ministries/Departments are requested 
_to initiate action on priority basis and results of 
iew reported to Implementation Cell, Depart- 
nt of Expenditure. 
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cadre posts under Government 


e undersi 
_ Department's Office. Memorandum No. 2/12/ 
87- Bst. (Pay- , dated the 29th April, 1988 
(published in SwamysnewS as SI. No. 195 of July 
98 » on’ the above subject, and to say that 
aragraphs 4.1 and 5.1 of that O.M. provide as 


devise model Recruitment Rules which can be |- 


2 may be made direct to National Informatic | 
4 


. appointed on deputation in accordance withthe | 


Job assignment charts for different levels of Data . 


-of pay of the deputation post, 


S SA as weu a 
rules, the restrictions under F.R. 35 ule will 


gulation of pay of employees ‘deputed to 


is directed to refer to this 


ukul Kangri Collection, Haridwar 


Swamysneys 


scale of pay of the deputar: a 
or his basic pay in the pa Post | 
plus personal pay, if any, plus ae 

tation (duty) allowance, Jp A epu- 
the pay so fixed be less en Case 


minimum of the scale of the ex | 
post.” €x cadre 1 


Para. 5.1 “When an employee on deputa | 
elects to draw pay in the sa i 
attached to the ex cadre post his 
pay may be fixed under the normal t 
rules with reference to his pay in the | 
cadre post to which he has been | 
appointed on a regular basis” 


2. The underlying intention of these provi. | 4 
sions is that with effect from 1-441988, whena | 
Central Government employee is regularly f 


provisions of the relevant recruitment rules to 
hold another post in the Central Government, f 
and is governed by the terms and conditions as | 
enumerated in this Department’s O.M. of even | 
number, dated the 29th April, 1988, he has an | 
option either to draw pay in the scale of pay of | 
the deputation post or he can draw his basic pay 

in the parent cadre plus personal pay, if any, 
plus deputation (duty) allowance in accordance 
with the rates prescribed in the O.M. In cast 
the employee opts for drawing pay im the scale 
the pay is to be 
fixed under the normal rules with reference t0 a . 
pay in the cadre post. However, while Al 
his pay in the ex cadre post under the m A 


the orders under that Fundamental R ait 
not apply. In other words, in no cae tha 
pay of the employee be fixed at a stage es 


f ost. | 
the minimum of the scale of the ex cadre p q 


ts 
3. However, in case the employee op 


draw his grade pay in the parent ca sun 
deputation (duty) allowance, it has to ve dep 
that the basic pay in the parent ca ee o exce 
tation (duty) allowance shall at ie a corte: 
Rs. 7,300 per month. There will ra dre al 
lation between the pay in the patel ex 
‘the minimum of the pay scale of 
post in such cases. 


pe M. No’ 
G.I., Dept. of Per. & Trg., O. 19 
a (Pay-I1), dated the 11th September 
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SWAMY’S HANDBOOK- 1990 
o 
i FREE POSTAGE ORDER FORM 
< 1 Offer open only for VP orders and not for 
re Government Credit bills or to booksellers. Valid up to 31-1-1990. 
PAY IN ADVANCE. PACKING FREE. POSTAGE FREE. 

a Hurry to get Swamy’s Handbook 1990 at your door 
y $ at the catalogue price only! fe 
is | ; E 
al | Without With full Without With full 
he | No. of Advance Advance You No. of Advance Advance You 
an | copies V.P. —— Save copies V.P. Save 
E Amount SEND Amount SEND 

T (1) (2) (3) (4) (1) (2) (3) (4) 
id Rs. Rs. Rs. Rs. Rs. Rs. 
a 1 48 35 3: 5 220 195 20 
y | 2 94 75 14 6 262 235 22 i 
E j 3 136 115 16 7 304 275 24 ; 
i, f 4 178 155 18 8 346 315 26 


Send only the exact amount as indicated in the chart in Column No. (3) 
; Nothing more or less 
For one copy or 8 copies Rs. 5-00 will be recovered from you later by VPP. 


ts 


TO SWAMY PUBLISHERS (P) LTD. 
P. B. No. 2468, MADRAS — 600 028 


© Iam availing of your free postage offer. Please send me 
of your Handbook for Central Government servants, along with free diary with 
Two-in-one plastic jacket by VPP for Rs. 5-00 only. i 


l have enclosed: 


BANK DRAFT FOR............ AR oRGR ERE COPIES: =o Rss... isco 2 
BANK DRAFT NOS 2) cee) einen E OraWwn ON iccca in oe eee 


Madras, payable to Swamy Publishers (P) Ltd., Madras — 600 028. | understand — 
that all | have to do is to pay Rs. 5.00 + 0.50 M.O. Commission to the postman, — 
when the VPP is presented to me. M.Os. & Postal Orders NOT accepted. Bees 


CI lamnotavailin 


{ Pa 
me g of your free postage offer. No advance is sent. Please send 


e T copies of your Handbook for Central Government servants along ` 


with the free diary with Two-in-one plastic jacket-by VPP for the full amount — 
including Packing and postage. 


Name 
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Employees with spinal deformity (hunch back 
disability) are eligible for Conveyance Allowance, 
from 1-8-1989 


The demand of the staff side, raised in the 
33rd Ordinary Meeting of the National Council 
(J.C.M.), for the grant of Conveyance Allowance 
to Central Government employees suffering from 
Spinal deformity has been considered carefully 
by the Government in consultation with Minis- 
try of Health and Family Welfare and Ministry 
of Welfare. The President is pleased to decide 
that such of the Central Government employees 
borne on regular establishments (including work- 
charged staffs), suffering from the Spinal defor- 
mity causing permanent/partial disability of 

~ above 40%, estimated as per the standards laid 
down in the booklet on Uniform Definitions 
of the Physically Handicapped issued by Mini- 
stry of Welfare and certified by the Competent 
S Authority mentioned therein, shall be granted a 
Conveyance Allowance @ 5% of basic pay 
subject to a maximum of Rs. 100 per month. 
However, the allowance will not be admissible 
during leave (except Casual Leave), Joining 
_ time or suspension. 


2. The President is also pleased to authorise 
all Heads of Departments to sanction convey- 
ance allowance in terms of these orders. The 
Government servants concerned shall accord- 
ingly apply for the grant of conveyance allow- 
ance to the Heads of their Departments. It shall 


_ ment concerned to refer the cases of the concern- 
> ed employees to the appropriate medical autho- 
= nities for obtaining their recommendation for 
ae the grant of the conveyance allowance. The 
allowance may be granted with effect from the 
date the recommendations of the concerned 
medical authority is received by the Head of the 
Department. However, in the, case of existing 
_ employees the allowance may be granted with 
effect from Ist August, 1989., 

_ [GI M.F, O.M. No. 19029/1/89-E. 

= dated the 12th September, 1989. i Tey 
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Permanent U.D.Cs. holding the Special a 
U.D.C. posts need not again be confirmed nieh 


T am directed to say that references have been 
ceived from various circles seeking clarification 


Sack 
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be the responsibility of the Head of the Depart- | 


A CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


Swam 


as to whether the Permanent U.D Cs 
appointed to the posts carrying ‘diste When 
duties and responsibilities of a complex PO 
higher than those normally expected to U Dee 

in terms of M.o.F., O.M., dated 5-5-1979 aa 
require confirmation against special pay ne F 
become eligible for fixation of pay under A A 
2 (a) of the M.o.F., O.M. No. 7 35)/B. Thijs 
dated 1-9-1987 (published in Swamysneyg z. 
SI. No. 334 of November, 1987) on promotion, 
a higher post. < 


2. It is clarified that as there is no separate 
cadre of special pay U.D.Cs., those who are | 
confirmed in the Cadre of U.D.Cs. and are — 
holding the posts of U.D.Cs. with special pay | 
do not require confirmation against the special | 
pay posts and they can be considered as substan- f 
tive holder of the post to which the special pay — 
is attached for the purpose of fixation of pay — 
under para. 2 (a) of M.o.F., O.M., dated © 
1-9-1987. 


3. Clarification in respect of officials where f 
confirmation will be made only once in service 
in the entry grade as per revised procedure on i 
confirmation will be issued separately. 


_ 4. This issues with the concurrence of Tele- 
com. Finance vide their U.O. No. 2947/89-FA.], | 
dated 13-9-1989. 

[G.L., Dept. of Telecom., O.M. No. 12-3/87 1 
PAT, Vol. II, dated the 21st September, 1989. | | 


deputation 


oe c 

As per provision of Rule 67 (1) of CC 
(Pension) Rules! it has been decided that Offa 
in-charge P. & T. Admn. , ot o 
designated as “Head of Office” in TePe 
those non-gazetted personnel of the sie 
of Telecommunications who wish ine Al 
simultaneously on the discharge from val fc 
Postal Service after obtaining the appr mest 3 
the competent authority of the Depa 4s of | 

Telecommunications in terms of ra 191 
Central Civil Services (Pension) aa a 
for processing their pensionary bene | 
2, However, concurrence of co 
Authority of the Department of Teen 


SwamysnewS 


tions will be required in each case to accept 
ee notice for voluntary retirement. 

G.L., Dept. of Telecom. O.M. No. 36-16/89- 
NBIT, dated the 5th September, 1989. ] 
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E Supervisory allowance under O.T.B.P. Scheme 
in P. & T., shall not count for pensionary benefits 


We have been receiving references from field 
units seeking clarifications as to whether Super- 
yisory allowances granted under One Time 
Bound Promotion (O.T.B.P.) Scheme would 
count for pensionary purposes. 


The case was referred to Department of 
Pension and Pensioners’ Welfare seeking clarifi- 


allowance would count for pensionary benefits. 


You are requested to settle all such cases, 
pending with you, accordingly. 

[ G.I., Dept. of Telecom., O.M. No. 43/5/89- 
NB/T, dated the 5th September, 1989. ] 


400 
Family pension to child(ren) of divorced wife 


S.O... ...In exercise of the powers conferred 
by Proviso to Article 309 read with clause (5) of 
the Article 148 of the Constitution and after 
consultation with the Comptroller and Auditor- 
weneral in relation to persons serving in the 
Indian Audit and Accounts Department, the 
President, hereby makes the following rules 
urther to amend the Central Civil Services 
(Pension) Rules, 1972, namely :— 


1. (1) These rules may be called the Central 


Civil Servic Pensi in 
Bie” ieee es (Pension) Third Amendment 


af th (2) They shall come into force on the date 
7 er publication in the Official Gazette. 

| 2. In the Cen 
Rules, 1972, in R 
©, the fol 
Namely; — 


“(c) Where 


tral Civil Services (Pension) 
ule 54, in sub-rule 7 after clause 
Owing clause shall be inserted, 


the deceased Government servant 


T Pensioner js i i 

behi np Survived by a widow but has left 
ier eligible child or children from a divorced 
be entitled te the eligible child or children shall 
the moth fo the share of family pension which 
et would have received at the time of 
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L I departmental employees have also become 
cation on the subject who advised that no such meee ae becom 
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the death of the Government servant or pe 
sioner had she not been so divorced”. 


[ G.I., Dept. of Pen. & Pen. Welfare Noti 
cation No. 1/140/88-P. & P.W./C, dated the 14th 
September, 1989. ] : 
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Revised rates of D.A. from 1-7-1989 to Postal 
E.D. employees 


Consequent upon grant of another instalment 
of Dearness Allowance to the Central Govern- 
ment staff with effect from 1-7-1989, vide 
Government of India, Ministry of Finance 
(Department of Expenditure) O.M. No. 13017/ 
1/89-E. If (B), dated 19-9-1989, the Extra- 


entitled to payment of dearness allowance at 
the revised rate with effect from 1st July in terms 
of this office Letter No. 14-6/87-PAP, dated 
15-7-1987. It has, therefore, been decided that 
the Extra-Departmental Employees will be 
paid Dearness Allowance at the rate of 34% of 
basic allowance with effect from 1-7-1989. 


2. This issues with the concurrence of Finance 
Advice (Postal) vide their Dy. No. 3648/PAP/89, 
dated 28-9-1989. gi 

[ G.I., Dept. of Posts, O.M. No. 14-16/88- 
P.A.P., dated the 3rd October, 1989. ] 
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Advertisements should mention about relaxation 
of upper age limit and number of vacancies for 
S.Cs./S.Ts. 


The undersigned is directed to say that it has | 
been brought to the notice of the Department 
of Personnel and Training that in the advertise- 
ments issued by some organisations inviting 
applications for appointment to vacancies 
various grades, including vacancies reserved f 
Scheduled Castes and Tribes, there is no mention 
of relaxation in the upper age limit and the 
admissibility of relaxation in experience against 
the reserved posts. Often the number of vacan- 
cies reserved for Scheduled Castes and Sche- 
duled Tribes are also not indicated. It is only 
mentioned that there will be reservation for 
Scheduled Castes and Scheduled Tribes as pe 


rules. 


2. The omissions of the type referred to al 
adversely affect the efficacy of the effort mad to 


| 
i> November, 1989 
} 


recruit candidates belonging to Scheduled 
Castes and Scheduled Tribes against reserved 
‘vacancits and may result in the reserved vacan- 
cies remain unfilled. It is, therefore, requested 
that instructions may kindly be issued to all the 
recruiting authorities to ensure that such omis- 
sions are not allowed to occur. 
[G.I., Dept. of Per. & Trg., O.M. No. 36012/ 
6/88-Est. (S.C.T.), S.R.D., dated the 6th Septem- 
ber, 1989. ] 
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Attendance in clean and proper uniforms 


~ Interms of this Department’s O.M. No. 14/26/ 
76-J.C.A., dated 2-8-1976 (cop af order: é 

` Teof-the ifarims 1931 edition) 
the eligible Groups ‘C’ and ‘D’ employees who 
are provided with uniforms are required to turn 

~ out in proper and clean uniform and their failure 
to do so should be treated as breach of discipline 
for which disciplinary action could be taken 
against the employee concerned. 


plinary action, further supply of uniforms may 
be discontinued if an employee is found to be 
attending to his duties without wearing uniforms 
regularly. 


2. Ordinarily, “summer” and “winter” sea- 
sons are reckoned to commence on Ist April 
and Ist October respectively. A time schedule 
may be drawn up by the Departments to ensure 
that supply of various articles of unitorm is made 
at the commencement of the season for which 
they are intended. 


3. It is also suggested that the Departments 
may review the existing position about supply 
of uniforms to isolated/uncommon categories 

to ensure that it is restricted to cases where it is 

< essentially required on functional considerations. 

The pattern of uniforms should also conform 
to the conditions, place of work, etc. 


[G.L, Dept. of Per. & Trg., O.M. No. 19/4/86- 
JCA, dated the 13th September, 1989. ] 
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_ N.C.C. VII issue included under P.R.S. Scheme, 
with a commission of 0.5% to Cashier/Disbursing 
uthorities 


The undersigned is directed to refer to this 
Department’s O.M. No. 1/25/87-NS. II, dated 
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t has now been decided that apart from disci- 
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24-4-1989 (published in SwamysnewS as SL N, 
304 of August, 1989), and to state that W 
National Savings Certificates (VIII issue) I : 
been introduced from 8th May, 1989, a 
question of inclusion of National Savin : 
Certificates (VIII issue) in the Pay-Roll Savin 
Scheme was under consideration for someting 
past. It has now been decided to extend the 
scope of Pay-Roll Savings Scheme to National 
Savings Certificates (VIIL issue). The rate of 
commission payable to Cashiers and other 
Disbursing authorities for undertaking the work 
of effecting recoveries from the employees under 
the Pay-Roll Savings Scheme and for investing 
them in National Savings Certificates (VIII issue) 
will be 0.5% of the investments. 


Ministry of Home Affairs, etc., are requested 
to bring the contents of this Office Memorandum 
to the notice of all concerned. 


[ G.I., M.F. (D.E.A.), O.M. No. F. 1/9/89-NS. 
II, dated the 18th July, 1989. ] 
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Employees to be trained in modern technology to 
update their knowledge 


The undersigned is directed to say that in the 
meeting of the National Council (J.C.M.) held 
on 6th July, 1989, the Staff Side had stated that 
the fast developing technology in the Depart- 
ment of Telecom has rendered many officials 
surplus. Thus, there was reduction in stat 
but the officials were not trained to cope up ue 
the applications of developing technology. 
was agreed that as a general policy, in a 
department covered by the National Cone 
(J.C.M.) where the reduction of staff norma i 
to be done on the basis of advancement 0 s ; 
nology, sufficient training should be given to 
existing staff. 


rn- 
All Ministries and Departments of Gow? 


ve 
ment of India are requested to keep the ore 
decision of the National Council in Vi’ nf the 
take necessary steps in regard to train gin odern 
employees to meet the demand 0 


technology and update their kowai a 
G.I., Dept. of Per. & Trg.. O.M. NO: per 

ae (r MES dated the 25th Septem 

1989. ] 
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st Released 


SWAMY’S ANNUAL 
1986 e 1987 e 1988 


¢ Annual Compendia of Orders on Service Matters. 


/ 


pi 


with 
date-wise Index to Orders on 34 subjects 


1986 & 1987 — Ready for sale 
1988 —To be ready by November ‘89 


a Complete collection of orders after Fourth Pay Commission. 
Invaluable and indispensable reference Compendia. One 
copy for each Branch Officer, Section Officer or Assistant 
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Fixation of seniority in promotional post — Con- 
tinuous ad hoc officiation in the post till regulari- 
sation, if and when may be taken into considera- 


tion 


| ‘The common case of the appellants, the Delhi 
| Water Supply and Sewage Undertaking and 

some of the Executive Engineers in the Under- 
| taking, was that inter se seniority in the cadre 
} of Executive Engineers after their regularisation 
| should reflect the corresponding rankings in the 
} feeding cadre of Assistant Engineers. But the 
| contesting respondents who were also Execu- 
4 tive Engineers contended that the continuous 
4, officiation in the post till regularisation should 
| bethe basis for determining seniority. 


Held: it has been consistently held by the 
Supreme Court in decided cases that in the 
} absence of seniority rule, the continuous officia- 
Į tion in the post should be the guiding factor 
| for determining the seniority. 


} There is, however, one other important and 
a fundamental principle which should not be 
P forgotten in any case. The principle of counting 
| service in favour of one should not be violative 
4 of equality of opportunity enshrined in Articles 
a l4 and 16 of the Constitution. If ad hoc appoint- 

| ment or temporary appointment is made without 
E Considering the claims of seniors in the cadre, 
= © Service rendered in such appointment should 
Not be counted for seniority in the cadre. The 
goeth of service in stop gap appointment or 
; ae gap arrangement made in the exigencies of 
a ice without considering the claims of all 
“gible and suitable persons in the cadre ought 
e reckoned for the purpose of deter- 

oats He P Dipgity in the promotional cadre. 
ie cate enefit of such service to a favoured 
tunity oe e Contrary to the equality of oppor- 
C oos rined in Articles 14 and 16 of the 
‘i peor pice. But if the claims of all 
Geil ap aera were considered at the time 
tinued tere ments and such appointments 
nterruptedly till the regularisation 


“ seryi 
mmi DY the Departmental Promotional 
Commission 


‘mittee or the Public Service 


3 ERNS 
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there is no reason to exclude such service for a 
determining the seniority. Of couse if any ae 
Statutory rule or executive order provides to 
the contrary, the rule or order will have supre- — 
macy. In the absence of any rule or order the 
length of service should be the basis to deter- _ 
mine the seniority. z 


[ Delhi Water Supply and Sewage Disposal 
Undertaking and others v. R.K. Kashyap and 
others, (1989) 9 ATC 784 (SC). ] 


11i 


Promotion to selection posts — Implications of 
Seniority-cum-merit basis 


Held: The criteria of seniority-cum-merit 
obviously implies that if the eligible candidates 
have been graded as having the same merit, 
they will be empanelled in the order of their 
respective seniority. It is only among persons — ae 
of equal merit that promotion is given to the 
seniormost on the principle of seniority-cum- 
merit. However, if the lower person is graded 
higher, there is no justification whatsoever for 
ignoring him merely because he happens to be 
junior to the one who has been rated lower, 
Determination of merit involves the process of 
evaluation and assessment of comparative merit 
of various candidates on the basis of their 
performance and qualities as reflected in their 
respective service records. The principle is that 
when the claims of officers to selection posts 
are under consideration, seniority should no 
be regarded except where the merit of the off 
cers is judged to be equal and no other criterio 
is therefore available. 


[ Sandesh Kumar Sharma and another v. Uni 
of India and others, (1989) 9 ATC 799 (Chan 
garh Bench at Jammu), | 
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Resignation can be withdrawn before it becom s 
effective despite its acceptance by the compete 
authority ee pe 


The applicant, who was serving 
ment Repairer in the Office of G 
Udhampur, served a notice of re: 


ki- Ned 
cn 
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service on 17-4-1988, upon respondent 2 to be 
effective after three months from the date of 
receipt of the said notice. By letter, dated 
13-5-1988, respondent 2 accepted the resigna- 
tion. The applicant was, thus, to be relieved 
pursuant to his resignation on 16-7-1988. How- 
ever, before he was actually relieved of his 
duties, he made an application, dated 12-7-1988, 
praying that he be permitted to withdraw his 
resignation. He explained that during the month 
of April, 1988, due to some domestic circum- 
stances, he felt tortured mentally and he was 
unable to discharge his duties. However, after 
getting proper treatment he was able to resume 
his duties. He also submitted a medical certi- 
ficate to this effect. However, by order, dated 
30-7-1988, the respondents declined his request 
on the ground that his resignation having been 
accepted two months ago, no action could be 
taken on his application at that belated stage. 
Hence the present application challenging the 
impugned order. 


Held: we find no escape from the conclusion 
_ that the impugned order passed by the respon- 
= dents cannot be sustained. It stems from the 
erroneous impression that after having accepted 
the resignation of the applicant, the respondents 
were no longer competent to permit withdrawal 
of the said resignation. Obviously, they were ill 
advised in the matter. However, no other reason 
has been assigned by the respondents for reject- 
ing his prayer. It was certainly open to the 
respondents to verify whether the applicant was 
mentally sound and was no longer suffering 
from any anxiety neurosis as alleged before 
according permission to withdraw the resigna- 
_ tion, but that was not done. So, the mere ipse 
dixit of the respondents in rejecting the appli- 
cation of the applicant for withdrawal cannot 
be accepted. 


= We, therefore, direct the respondents to treat 


oe he resignation of the applicant as having, been. 


wfully withdrawn and also treat him as having 
een 1n continuous service from the date he was 


Dharam Chand Sharma v. Union of India 
E ihers (1989) 10 ATC 19 (Chandigarh 
mu). | 4 


issn 
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Administrative Tribunal has no pow iP 
fere with penalty awarded to dela to inter 


RP : : ue q 
ground that it is excessive with exception on he 


Held: we must unequivocally state that 
jurisdiction of the Tribunal to interfere a i 
the disciplinary matters or punishment aan 
be equated with an appellate jurisdiction, Th 
Tribunal cannot interfere with the findings i oa 
the Inquiry Officer or competent authority when J 
they are not arbitrary or utterly perverse, [tis 
appropriate to remember that the power to 
impose penalty on a delinquent officer is cop. 
ferred on the competent authority either by an 
act of legislature or rules made under the pro: 
viso to Article 309 of the Constitution. If there 
has been an enquiry consistent with the rules 
and in accordance with rules of natural justice, 
what punishment would meet the ends of justice 
is a matter exclusively within the jurisdiction 
of the competent authority. If the penalty can 
lawfully be imposed and is imposed on the prov- 
ed misconduct, the Tribunal has no power to | 
substitute its own discretion for that of the | 
authority. The adequacy of penalty, unless itis 
mala fide is certainly not a matter for the Tri 
bunal to concern itself with. The Tribunal als 
cannot interfere with the penalty if the conclu: 
sion of the Inquiry Officer or the competent 
authority is based on evidence even if some of 
it is found to be irrelevant or extraneous t0 the 
matter. 


We may, however, carve out one exception i, a 
this proposition. There may be cases whe j 
penalty is imposed under clause (a) of the q 
proviso to Art. 311 (2) of the Consti K 
Where the person, without enquiry 1$ a 
removed or reduced in rank solely on aa 
of conviction by a criminal court, the a 7 
may examine the adequacy of the penali 
ed in the light of the conviction ant >si atl | 
inflicted on the person. If the penalty 1mP jo | 
is apparently unreasonable or ae crim! 
having regard to the nature oft 7 ders 
charge, the Tribunal may step 1n to T ra 
stantial justice. The Tribunal meia goons 
matter to the competent authority me pe 


deration or by itself substitute one -$ ver 
ties provided under clause (2). an h f ndil 


been conceded to the Court in 
Tulsiram Patel, (1985) 3 SCC 398. 


ON, iC. 
In the light of the principles to whit 
called attention, the order © 
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the present case imposing a lesser penalty on 
the respondent cannot be sustained. 


[ Union of India v. Parma Nanda, (1989) 10 
ATC 30 (SC). ] 
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Doctrine of equal pay for equal work — Scope 


of | and applicability — Does not forbit payment of | 
w higher salary to a junior 
of k i 


Held: doctrine of ‘equal pay for equal work’ 
cannot be put in a straight-jacket. Although 
the doctrine finds its place in the Directive 
n | Principles of State Policy, the Supreme Court 

| in various judgments, has authoritatively pro- 
nounced that right to ‘equal pay for equal 
work’ is an accompaniment of equality clause 
enshrined in Articles 14 and 16 of the Consti- 
tution of India. Nevertheless the abstract 
doctrine of ‘equal pay for equal work’ cannot 
be read in Article 14. Reasonable classification 
based on intelligible criteria having nexus with 
the object sought to be achieved, is permissible. 


‘Equal pay for equal work’ does not mean 
that all the members of a cadre must receive 
the same pay packet irrespective of their senio- 
rity, source of recruitment educational quali- 
fications and various other incidents of service. 
When a single running pay scale is provided in 
a cadre the Constitutional mandate of equal pay 
for equal work is satisfied. Ordinarily grant of 
higher pay to a junior would ex Jacie be arbi- 
trary but if there are justifiable grounds in doing 
so the seniors cannot invoke the equality doc- 
trine. To illustrate, when pay fixation is done 
under valid statutory rules or executive instruc- 
tions, when persons 
sources are given pay protection, when pro- 
motec from lower cadre or a transferee from 
another cadre is given pay protection, when a 
at efficiency bar, when advance 
given for experience/passing a 
gher qualifications or incentive 


_may be drawing higher pay than 
thout violating the mandate of 
The differentia on 
.Stounds would be based on intelligible 

hich has rational nexus with the object 


The facts, in the instant case, clearly show 


im every case the pay fixation juni 
: of the junior 
done under the Fundamental Rules and 


es 


there were justifiable reasons for fixing the junior 
at a higher pay than his seniors in the cadre. Tt | 
was not disputed that the said pay fixation was 
in conformity with Fundamental Rules. Neither. a 

| before us nor before the courts below the vali- 

, dity of Fundamental Rules were challenged by 

| any of the parties. Without considering the 
Scope of these of Rules and without adverting 

to the reasons for fixing the juniors at a higher — 

| pay, the High Court and the Tribunal have ine 
an omnibus manner come to the conclusion that 
whenever and for whatever reasons a junior is 
given higher pay the doctrine of ‘equal pay for 
equal work’ is violated and the seniors are 4 
entitled to the same pay. We do not find any j 
ground to sustain the judgments of the High 
Court and the Tribunal. 


[State of Andhra Pradesh and others v. 
G. Sreenivasa Rao and others, ( 1989) 10 ATC 61 
(SC). ] 
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Disciplinary proceedings for imposition of minor $ 
peualty — Oral enquiry, when obligatory 


Held: no doubt when oniy a minor penalty 
specified in the Rules is proposed to be imposed 
on a Government servant it is not obligatory on = 
the part of the disciplinary authority to conduct 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


an enquiry in the manner laid down in Rule ise = 
of C.C.S. (C.C.A.) Rules in every case. But 

if the circumstances of the case are such that 
without holding such an enquiry a proper — 
adjudication of the guilt of the Government — 
servant cannot be arrived at, the disciplinary 
authority shall not refrain from doing so. Where 
previous statements given by certain persons 
are to be used for the purpose of arriving at the 
guilt of the Government servant, copies of such 
statements have to be furnished to the Gove 
ment servant and opportunity is to be afforde 
to him for cross-examining the depon 
Without conducting an oral enquiry in 
manner laid down in Rule 14 it will not be po: 
ble to place reliance on such statements. 
such in cases of such nature necessarily 
disciplinary authority is to hold an enquiry 
the manner laid down in Rule 14, though 
Proposal is only to impose a minor penalty 


In the instant case it is seen from the ord 
the disciplinary authority that for arr 
the conclusion that the applicant is 
the charge he has placed reliance on s 
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alleged to have been given by two officers. The 
applicant had specifically requested for con 
ducting of the oral enquiry and had even chal- 
Jenged the purported statement of one of the 
officers. In the circumstances the reliance placed 
by the disciplinary authority on the said state- 
ments without conducting an oral enquiry, 
affording an opportunity to the applicant to 
cross-examine them cannot be sustained. 


[ S. Govindarasu vV. Superintendent of Posts 
and others, (1989) 10 ATC 86 (Madras Bench). | 
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Suspension of applicant in contemplation of 
departmental proceedings — Memorandum 01 
charges not issued even after two and a half years 
—In the meanwhile applicant detained and 
released under COFEPOSA — Held, continued 
suspension is illegal 


Held: before placing a civil servant under 
suspension regard must be had to the fact that 
though suspension does not amount to a penalty 
it does cause hardship to the civil servant. In a 
case where a civil servant is placed under sus- 
pension in contemplation of disciplinary pro- 
ceedings every effort is to be made to complete 
the preliminary investigation and to issue the 
memorandum of charges. Even according to 
the instructions issued by Government this is to 
be done expeditiously, and in any case before 
the expiry of a period of three months. If it is 
not possible the disciplinary authority has to 
bring the matter to the notice of the higher 


authority and satisfy him about the reason for 
the delay. 


In the present case, though the order of sus- 
pension passed on 7-7-1986, states that a prima 
facie case has been made out for initiating disci- 
plinary proceedings for major penalty against 
the applicant, who was serving as Superintendent 
of Customs, till date no memorandum of charges 
has been issued. Without the required prelimi- 
nary investigation the respondent cannot come 
to the conclusion that a prima facie case has 
been made out. If that be so the inordinate 
delay of more than two years and a half in issu- 
ing the memorandum of charges cannot be 
comprehended. In the reply filed the respondent 
would state that the matter is pending clearance 
from the Central Vigilance Commission. Though 
the initiation of the proceedings against the 
applicant may require such clearance, when the 
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applicant has been under continued Sigpenc 
from 7-7-1986, we cannot accept this a osion 
ground for continuing the suspension. valiq 


On a perusal of the concerned file it is 
that it was on account of contemplated see 
ceedings under the Customs Act that Bee 
the earlier stages the suspension was continues 
But no proceedings have been initiated unde. 
the Customs Act. Even thereafter, when the 
case of the applicant came up for review the 
decision is seen to have been taken to continue 
the suspension, for no valid reason. It Appears 
that the decision was taken to continue the 
suspension till the disposal of the disciplinary 
proceedings, the only ground being that the 
applicant was detained under the Conservation 
of Foreign Exchange and Prevention of Smug. 
gling Activities Act (COFEPOSA for short), We 
are not satisfied that merely because the appli- 
cant was detained under COFEPOSA his sus- 
pension can be continued, which has been made 
only in contemplation of the initiation of the 
disciplinary proceedings against him for the 
alleged abetment in the smuggling operations 
committed by certain others. As no proceed- 
ings have been taken against the applicant under 
the Customs Act, and since no memorandum of | 
charges has been issued to the applicant in the 
departmental proceedings even after the expity i 
of two and a half years from the date of susper: | 
sion, there is no justification for continuing the J 
suspension, especially when there is no case o 
the respondent that by joining duty the an 
cant will in any way interfere with the conduc 
of the enquiry. 1 

[M.H. Rahman v. Collector of or 3 
Madras, (1989) 10 ATC 88 (Madras Bench). 
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Disciplinary proceedings cannot be init 
determining the caste 


jated 10! 1 


ed 
Held: the main point raised by the a 
counsel for the applicant is that acom wiv 
the various instructions issued by thee ini 
Administration and the Government ertificat 
the responsibility for issumg of a ses 
and verification thereof, if any an his offi 
cast on the District Magistrate an ‘ficate 
The applicant had produced a ra at certi 
by the Collector, Hyderabad and t aa yp tee g 
has not been cancelled even till today: — about 


: self oF : 
is any doubt about the certificate it 4 
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matter, it has to be referred to the District | 
: te for a verification and a report obtain- 
d from him regarding the caste to which the 
; licant belongs. Instead of doing so, the 
ae artment itself initiated disciplinary proceed- 
A and examined various witnesses In the 
matter which is not permissible. Considering 
this point a reference to the relevant instruc- 
tions clearly show that verification of the Caste/ 
Tribe has to be got verified through the District 
Magistrate. The Circular of 12th July, 1978, 
also makes it clear that whenever there is any 
| doubt, the matter has to be referred to the Civil 
ț Authority concerned for inquiry. Iin the cir- 
q cumstances, we are of the view that it is not 
open to the Railway Authorities to initiate 
disciplinary proceedings for determining the 
caste of the applicant and thereafter impose 
penalty. The authorities, in regard to verifica- 


the n 
Magistra 


tion of caste, have to refer the matter to the 
District Civil Authority for verification. If on 
verification the District Magistrate concedes the 
certificate issued earlier or sends a report that 
the applicant is not a Scheduled Caste/Sche- 
duled Tribe, it is then open to the authorities 
_ Concerned to initiate disciplinary action against 
_ the employee concerned, 


mon this case, the report of the Superintendent 
a of Police, C.I.D. could only have been sent to 
the District Magistrate concerned and it is for 
| um to enquire into the matter and the depart- 
_ Mental authorities could not have initiated an 
_ nquiry for determining whether the applicant 
| 8 a Scheduled Tribe or not. As pointed out 
| “arlier, the certificate issued by the District 
Magistrate still remains and it has not been 
Cancelled by the competent authority. 


In the result We set 
3 24-9-1985, passed 


he belonged to the caste ‘Panta 
he produced a Scheduled 


a Neokarao Reddy v. South 


thers ATR 1989 
Ench): (1989) 10 a 


% 4 
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Time-limit for initiating suo motu revision pro- 
ceedings 


An enquiry was conducted against the appli- 
cant, who was employed as an Inspector, Cus- 
toms and Central Excise, on certain charges but 
the disciplinary authority agreeing with the 
Inquiry Officer exonerated the applicant by his 
order, dated the 25th May, 1985. However, the 
Collector of Customs and Centra! Excise, who 
was his appellate authority as well as the Head 
of the Department, issued a show-cause notice 
to the applicant, dated 31-7-1985, under Rule 
29 (1) (v) of the C.C.S. (C.C.A.) Rules, on his 
own motion, calling upon the applicant to show 
cause why one of the major penalties undei 
Rule 11 of the Rules should not be imposed on 
him “in view of the seriousness of the charges” 
against him. After the receipt of the represen- 
tation from the applicant against the show-cause 
notice, the Collector issued a corrigendum, 
dated 17-12-1985, wherein he substituted the 
words “facts and evidence on record” for the 
words “seriousness of the charges” in the show- 
cause notice. Thereafter, by order, dated 
16-5-1986, the Collector imposed the penalty of 
compulsory retirement on. the applicant with 
immediate effect. In an appeal filed against the 
order, the appellate authority by its order, dated 
29-9-1986, set aside the order of the Collector, 
dated 16-5-1986 and remanded the case for 
de novo proceedings from the stage of issue of 
show-cause notice. Pursuant to the above 
order and after fresh proceedings, the Collector 
by the impugned order, dated 15- 12-1987, impos- 
ed the penalty of reduction in pay by two stages 
upon the applicant for four years with elects: as 
from 15-12-1987. Feeling aggrieved, the appli- 
cant filed the present application challenging 
the impugned order. 


Held: on a careful consideration of the mattert — 
we have least hesitation in holding that the fir 
notice, dated 31-7-1985, was wholly invalid and — 


of the finding 
Disciplinary 


the Disciplinary Authority exon 


applicant 


Bo: eee 
a 


ih 
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because an order wholly absolving the delin- 
quent official, of the charges levelled against him 
cannot be upset and revised merely because the 
nature of the charge is serious. The revising 
authority has first to arrive at a tentative con- 
clusion that the evidence and other material on 
record sufficiently warrant a finding of guilt 
against the delinquent official and then issue a 
show-cause notice to the latter calling upon him 
to mecet/explain the evidence and the circum- 
stances appearing against him. That was not 
done in the instant case. Strangely enough even 
a copy of the report of the Inquiry Officer was 
not furnished to him from where the applicant 
“could gather what was the evidence which could 
be pressed against him to hold him guilty of the 
charges. Needless to say that the report con- 
stitutes a vital piece of evidence for and against 
a delinquent official and unless the same 1s 
made available to him, he could hardly be 
expected to show cause against the proposed 
imposition of penalty. 


Once it is held that the show-cause notice 
suffers from the vice of not disclosing any mate- 
rial or tangible ground for revising the order of 
the Disciplinary Authority, the only question 
for consideration would be whether the illegality 
_ could be cured by issuing the corrigendum, 
= dated 17-12-1985. Undoubtedly it could be 

done provided of course the corrigendum itself 
disclosed the grounds and the material on the 
basis of which the order of the Disciplinary 
Authority was sought to be revised. It bears 
Tepetition that even in the corrigendum the 
Collector did not express any disagreement with 
findings of the Inquiry Officer as well as the 
plinary Authority, but was simply content 
ubstituting the words “facts and evidence 
ecord” for the words “seriousness of the 
harges”. Since a copy of the report: of the 
ng Officer was not furnished up till 29-1-86, 
a a licant remained in the dark as to how 
1 n record. So, the so-called corrigen- 

e show-cause notice, as vague as 
id did not improve upon it. 


only question which then survives is 
the. € ority could by remit- 

he Ri Authority enlarge 
scribed in Rule 


- Digitized by Arya Samaj Foundation Chennai and eGangotri 


644 


uiry Officer dealt with evidence and. 


rity to make such further enquiry ac: 
Sider proper or pass such other ene R3 
deem fit under Rule 29 of the Rules H, 
such a course even though open woul Owever, | 
the effect of enlarging the limitation baie 
by clause (v) adverted above, In ote tibe Ei 
once the show-cause notice is found to ban ids 
and invalid ab initio on account of serious k legal i 
and the proceedings based on it are T | 
it will not be open to the Revising Authorit cd 
issue a fresh show-cause notice after the aR 

of six months as envisaged in Rule 29 (1) ( 
Certainly, the appellate authority could y 
blink at or circumvent the constraint under 
which the Appellate Authority has to function 
as a Revising Authority under Rule 29 o) 
and order the latter to proceed de novo in revi- 
sion by issuing a fresh show-cause notice after |} 
the expiry of the prescribed period of six months _ 
within which revisional order had to be made, |} 
Hence the proceedings initiated by the Collector 
as a revising authority subsequent to the order, 
dated 29-9-1986, were void ab initio and the 
penalty imposed by the Collector by the impugn- 
ed order, dated 15-12-1987, cannot be sustained 
and has to be quashed. 


[ Dilbagh Singh v. Union of India and others, 
1989 (2) SLJ (CAT) 88: (1989) 10 ATC 146 ii 
(Chandigarh Bench). | 
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The mere fact that the delinquent is absconding 
will not be sufficient for dispensing with the 
enquiry — An ex parte enquiry must be held _ 
Held: the concept of ex parte enquiry when o 
the delinquent wilfully absents himself is va 
known in service jurisprudence. Such an enda 
obliges the disciplinary authority to asa 
cause to be assessed all available evidence, ¢ 
mentary or oral, which the respondents n 
support of the charge-sheet and then arai 
objective conclusions about the guilt 
wise of the delinquent officer. The a 7 
the delinquent officer enhances the bi 
the disciplinary authority of disch ig 
duty objectively to assess how far z set"? 
against the delinquent Goyer ao 
have been established. This obligate A 
be sidetracked by the disciplinary 20 
taking recourse to the extraordinary 
of Rule 14 of the Railway Servan 
Rules which have been prescribed 1 
of the second proviso to clause 2 y 
of the Constitution of India. The e 


| Kangri Collection, Haridwar 
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‘enensed with only when it is not reasonably ; service pursuant to the letter, dated 4-8-1987, 
disp ticable to hold an enquiry because of cir- | of the respondents and it was only all of a sud- 
Bee ces like local commotion or where the | den that he was made to retire three months in 
roses are terrorised. Since in the instant | advance by the impugned order, dated 19-4-1988. 
ee before us there is no such averment and | It will be, therefore, wholly unfair and unjust if 
fhe only reason indicated is the disappearance | he is denied the benefit of service for one year 
of the petitioner it cannot be held that it was | and nine months beyond 30-7-1986, which he 
not reasonably practicable to hold an enquiry | had in fact rendered and for no fault of his. 
which includes even an ex parte enquiry. Looking at the matter from this angle, we have — 
absolutely no hesitation in holding that the 
applicant is entitled to pension and other retiral _ 
benefits like gratuity, etc., on the basis of the a 
actual pay and other allowances drawn by him 
as on 30-4-1988, of course 10 months average 


pay will have to be worked out as per Pension 
Rules. 


It is thus clear that the fact of the delinquent 
official absconding will not be sufficient ground 
to invoke the special provisions of Rule 14 when 
ex parte proceedings would still have been 
possible. 

[ R. Raghavan v. Divisional Railway Manager, 
Southern Railway and others, (1989) 10 ATC 


195 (Ernakulam Bench). ] Asim Banerji v. Union of India, ATR 1988 (1) 


120 


emoluments as on his actual date of retirement 


The applicant, who was serving as Fire Jama- 
dar in the office of Executive Engineer, CPWD, 
Shimla, was informed by letter, dated 4-8-1987, 
that he should retire with effect from 31-7-1988, 
on attaining the age of 60 years. Subsequently, 
however, by order, dated 19-4-1988, he was 
made to retire with effect from 30-4-1988. It 
was stated therein that the age of his retirement 
on superannuation was 58 years and not 60 years 
as informed earlier. The applicant feeling 
aggrieved filed the present petition challenging 
the order, dated 19-4-1988. 


At the time of hearing before the Tribunal, 
a learned counsel for the applicant stated 
tat his client would not persist in his claim for 
E retirement on superannuation at the age of 60 
pas, m case he was allowed all pensionary 
s all other retiral benefits on the basis of the 
hig, and other emoluments actually drawn by 
= A 30-4-1988. This was opposed by the 
i ae ents who contended that the retiral 
a T should be computed on the basis of 
i by him on 30-7-1986, which accord- 
© to them was his due date of retirement. 
Held: there is n 
© applicant the p 
on the basis of 
to 30-4-1988. 


o valid reason for denying to 
€nsion and other retiral bene- 
total service rendered by him 

Evidently, he continued in 


Official allowed to continue in service after age 
of superannuation due to mistake of department, 
is entitled to pensionary benefits on the basis of 


X i CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar Sree ss 


CAT 186, Followed. 


[ Tulsi Ram v. Executiye Engineer, CPWD, 
Shimla and another, (1989) 10 ATC 199 (Chandi- 
garh Bench). | 
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Request for withdrawing notice of voluntary 
retirement should be granted in the absence of 
administrative problems 


Sea Shae ay y 
eN a A. F ISSNA E | eae ee 


The petitioner was working as Assistant 
Public Prosecutor at Rajkot and he was trans- 
ferred to Bulsar. His request for its cancellation 
was rejected. Thereupon he gave a notice to the ae 
Collector, Customs and Central Excise, Rajkot, 
on 28-6-1980, seeking voluntary retirement with 
effect from 1-10-1980. However, on 5-9-1980, — 
he wrote to the competent authority seeking 
permission for withdrawal of notice for volun- 
tary retirement. But his request was rejected — ; 
by an order, dated 12-9-1980. Hence the present _ 
petition challenging the rejection. aes 


draw his notice of voluntary retirement. In the 

order, dated 12-9-1980, rejecting the request of 
the petitioner for withdrawal of his notice of 
voluntary retirement the respondents have stated 
that the petitioner had not ‘given any valid 

reason for withdrawing the notice of voluntary — 
retirement. To our mind this observation is 
unreasonable and inyalid if examined 


“November, 1989 


ight of guidelines given by the Hon’ble Supreme 
Cann if Balram Gaile y. Union of India, AIR 
1987 SC 2354. The respondents have nowhere 
stated that they had any administrative problem 
jn acceding to the request of the petitioner for 
withdrawal of the notice of voluntary retire- 
ment. They have also not alleged that they had 

made any alternate arrangement for filling in 
the vacancy of the petitioner. In these circum- 
stances, the rejection of the request of the peti- 
tionet appears to be unreasonable and arbitrary. 

[ Ravjibhai Kanjibhai Satodia v. Union of 

India, ATR 1989 (1) CAT 518 (Ahmedabad 
E Bench). T 
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A deputationist can always be repatriated to his 
parent department or State in public interest or 
in the exigencies of service 


Held: it is now well settled that a deputation 

is just a transfer of a Government employee 
from one department to another or from one 
Government to another. So, in its very nature, 
the tenure of a deputationist is precarious one. 
_ Of course, in some cases, it may be for a fixed 
‘term, but even then it is implicit that a depu- 
_ tationist can always be repatriated to his parent 
State or Department in public interest or in the 
gencies of service. Further, a deputationist 
ontinues to hold lien on his permanent post 
i s parent cadre till, of course, he is perma- 
y absorbed in the borrowing department. 


is thus manifest that a deputationist has no 
t to the post held by him in the borrowing 
epartment and he can always be repatriated to 
is parent department in public interest. This 
t of the borrowing department to repatriate 

mployee and for that matter, right of the 
department to recall their own employee 
on deputation, is well recognised in service 


sent case, admittedly, the impugned 
heYapplicant to his parent 
cuous in form. It does not 


DA 
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| which was wholly perverse. 


| others, (1989) 10 ATC 565 (Caleu 


D 
Swamysneyg 
f 


vious to the fact that a school tea h 
conduct himself in a manner, especiali 
girl students, that no one can raise a iti 
on his moral fibre. It must be absolut I finger 
culous and above suspicion in all eee 
having regard to the sensitive nature of ae 
ship between a teacher and girl pupils to ation 
he is supposed to teach like a father ee 
taken by the respondents cannot but be a 
mended as being wise and in the public tee a 
exigencies of service. A teacher must not a 4a 
be absolutely above board, but he must one 
the reputation of being upright and a EON of 
undoubted character. Hence, we do not think 
that repatriation of the applicant to his parent 
State can, by any stretch of reasoning, be called 
as punitive or mala fide or colourable exercise of _ 
power. The fact that as a result of preliminary 
inquiry the concerned authorities entertained a 
doubt about the moral fibre of the applicant in 
dealing with his girl students would not vitiate 
the impugned order as being arbitrary, mala 
fide or having been passed in colourable exer- 
cise of power. 3 
[ G.I. Singh v. Union of India and others, 
(1989) 10 ATC 525 (Chandigarh Bench). ] 
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Onus lies heavily on the department to prove the 
charge in Departmental enquiry 


Held: in the report the Enquiry Officer has 
cast the onus of proof on the applicant mort 
than once. According to him, the responsibi 
of proving his innocence was on the applica 
It is not the law that in a departmental proc? i 
ing the delinquent officer has the onus of proot 
The onus heavily lies on the prosecution 
establish the charges levelled against the del 
quent. If it fails to discharge that onus, | 
charge levelled against the delinquent i 
automatically fail. In our opinion, the Enq 
Officer had wrongly placed the onus of Pua 
the applicant. No explanation has beet | 
by the respondents authority as to va etin 
not produce the relevant documents at 


er Must 
towai ds 


[ Sachidanand Singh v. Union o 
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SUPPLY OF BOOKS TO 
GOVERNMENT OFFICES 
Terms and Conditions 


1. Orders costing up to Rs. 200 will be 
executed by V.P.P. only. We do not issue pre- 
= receipted bills for V.P. despatches nor do we 
= issue separate receipts. The V.P. cover and our 
| invoice card are to be treated as vouchers 
| by Government Offices, vide Note 1 below 
| Rule 206, C.T.Rs. 


2. Orders costing more than Rs. 200 may 
be executed on Credit Bill basis, only if a 
request is made to that effect. The books will 
be sent by Registered Post. 


a 3. Ten per cent of the value of books will be 
| charged towards packing, forwarding and 
| postage; in addition, Registration fee and 
| V.P. fee will be charged extra. 


4. Parcels of value not less than Rs. 400 can 
be sent by rail at request. Rs. 25 will be charged 
per per parcel towards packing and forwarding. 
Parcels will be booked “Freight To Pay”. 


E g 


Oe AA Nr Wiley E r a ea Se ea Se ee SE RES ee 


1. Orders costing up to Rs. 200 will be executed against 
| pre-payment or V.P. Post only. Orders exceeding Rs. 200 
| E will normally be sent by Registered Post unless specifically 
2 _ requested for despatch by Road/Rail and provided the 
a Weight of the parcel is not less than 10 kgs. 


Diath 


; 2. Packing, Forwarding, Postage, Registration fee and 
A V.P. fee will be charged extra. 
‘ 3. In the case of despatches by rail, forwarding charges 
a 25 per Parcel extra. Parcel will be booked “Freight to 
ay", 
4. Prices are NET. No discount is allowed. Prices ruling 
j on the date of supply will be charged. 
A ‘a 5. Credit bills should be settled within thirty days from 
| oa date Of issue, failing which they will carry interest at the 
re e Of 2% per month from the date of the bill. 
ES: Payment should be m 


; any bank at Madras. 
Se Ptable, 


ade by crossed demand draft 
Cheques on Madras banks are 


7. lf payment is made by outstation cheques, a sum of 

for the first Rs. 1,000 and Rs. 10 for each subsequent 
s 00 or ‘Part thereof should be added towards collection 
n addition to the bill amount. > 


GITANJALI 
of Swamy Publishers (F 


Division 
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| SUPPLY OF FORMS TO GOVERNMENT OFFICES 


ko Terms and Conditions 


_ ence of 6% will be issued 


November, 1989 


5. Prices are NET. No discount is allowed. 
(Prices ruling on the date of supply will be 
charged.) ae 


6. Credit bills should be settled within fifteen 
days from the date of issue, failing which they 
will carry interest at the rate of 2% per month. 


7. Payment should be made only by crossed 
demand draft on any bank at Madras. Fe 


8. If paymentis made by outstation cheques, — 
a sum of Rs. 20 for the first Rs. 1,000 and Rs. 10 
for each subsequent Rs. 1,000 or part thereof 
should be added towards collection charges, in 
addition to the bill amount. 


The above terms of supply are not applicable 
in the case of purchases from our agents. They — 
may have their own terms and conditions. 


SWAMY PUBLISHERS (P) LTD. 


164, R.K. Mutt Road, Post Box No. 2468 
MADRAS — 600 028 e 


of despatch. 


9. We are not responsible for any delay in transit o 
delivery. 


10. The transactions shall be subject to Madras L 


ga 
Jurisdiction. 


hin 


11. Sales Tax and local taxes extra. For sales 
Tamil Nadu TNGST as applicable from time to time wi 
charged. The present rates are TNGST 5%, Surchar 
ST 10%, Addl. Surcharge 5% of ST. 


12. Inter-State Sales Tax is chargeable at 10%. Centra 
Sales Tax will be collected at 4% only in cases whe 
‘D’ Forms are sent in duplicate alongwith the purc 
order by the Government offices who are authorised to 
issue ‘D’ Form. f =: 

13. If CST at 4% has been charged in 
pation of ‘D’ forms, payment of the bill sh 
panied by ‘D’ Forms in duplicat 
at 10% will be payable. A sup] 


a 
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should have been from 4-4-1988 to 317-1999 Ae 


Kindly advise which is the correct method, 


V. GOVINDANKUTTY 
Assistant Accountant ; 
D.P.S., D.A.E., ` 
Bombay-400 094. 


Reckoning of Daily Allowance: 


-Ph i „A. issibl tovr between ae ae : 
A tocol i500 ne ABS 989 to 7 hrs. of |. Lhe a ee Service admissible 
= 10-9-1989, keeping in mind the definition of day if a Me e total quativite Res i 
Sea A : ¢ a TV, 
g ‘in S.R. Should it not be restricted to one D.A. Hocsn@tin any case exceed SS yea aN i 
vas 


__ instead of 1.40 D.A.? ' not take him beyond the date of superannuation. 
; Such date of superannuation is prescribed b 
ag T.C. JAIN, F.R. 56 which States that the Gove 
a 1-248, Bajaj Nagar, servant shall retire on the A.N. of the last day 
Bt Jaipur. of the month in which he attains the age of 
fifty-eight years. Thus in this case the date of 
i superannuation is 31-7-1989 and not 2-7-1989. 
eee ae o C ona tron al A If the said person retires voluntarily on 4-4-1988 
to anaa As such, the D.A. in this case is F.N., the weightage in qualifying service to be 
‘1.40. The O.M dated 29-6-1974 of M.F super- added under Rule 48-B of C.C.S. (Pension) 
Weedes the definition of the day given inS.R Rules should be restricted to the period from | 
Se YEN oy 4-4-1988 to 31-7-1989 and not from 4-4-1988 to 


1-7-1989. 


Il your publicatiovs are of course excellent to Protection of pay on re-promotion: 
et the ready reference. It will be more useful z is as Com- — 
if up-to-date STD Codes of India/Foreign coun- | MY WSS promoted on ad Noe AE 
are published in your Handbook and any | ; <0) On 1-1-1986, his pay was refixed at 
on thereto subsequently in monthly Swamys- a P in Eer eviced Stal k S DNI on 1-4-1986 
a to the stage of Rs. 4,225. He was ret 
7 27-6-1986 and was again repromoted on a 
P SARU, basis as Commandant on 11-3-1988, which wi 
Section Supervisor, subsequently regularised w.e.f. 23-2-1989. Ki 00 : 
Departmental Telegraph F.R. 22-C his pay was fixed only at Rs. fod 
Office, Berhampur-760 001. with reference to his pay drawn in the lower po 


i Jd get the 
nki Kindly let me know whether Mr. ‘X’ could 8¢ 
see on Dpr POUT SUES CSUON, We Seon of pay last drawn as Commandan 
jat the same cannot be implemented as | his repromotion in the same rank and same 
ot increase its size and cost further. scale ONDAY 


Commandant M.A. JAB 
C.LS.F., DIPS (DY 
Durgapur-713 207 


In accordance with Fourth provi 0 3-198 
22-C, on subsequent appointment z Mn 
od | the pay should be fixed ye period 


at Rs. 4, 
hich he drew on the last occasion. sc 
1-4-1986 to 26-6-1986, Shou Gs. 

ed for increment to the stage 0t 5 


"S 
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Copy of Letter, dated 14-9-1989, from Shri 
| Yishwanath Prasad, Postal Assistant, Muzaffar- 
À 3 pur H.O.-842 001. 


In page 29 of your Swamy’s Handbook, 1989, 
| it has been said that no cut in pension can be 
| made which reads as follows:— 


“If by grave misconduct of the Government 

servant, no pecuniary loss has been caused to 

the Government, no cut in pension under 

= Rule 9 of C.C.S. (Pension) Rules, can be 
imposed.’’— Case-Law’. 


= I shall be grateful if you kindly, furnish a 
copy of the judgment of the above Case-Law 
orsend the book where it has been incorporated, 


| as the same is required by me in a disciplinary 
| case, 


Editor’s Reply 


__ In the Swamy’s Handbook, 1989, the Case- 
| -aw was incorporated based on the judgment 
of the Madras Bench of the C.A.T. This judg- 
_ ment was later struck down by the Principal 
Bench of New Delhi. Accordingly in the Hand- 

book for 1990, the said Case-Law has since been 
| Omitted. Please refer to 1988 (8) Administrative 


Tribunal Cases, Page 533 for full text of the 
| Judgment. 


(2) 


xtract from Letter, dated 16-9-1989, from 
T.C. Jain, II-248, Bajaj Nagar, Jaipur. 


d while 


| grateful if you can kindly enlighten u 


Editor’s Reply 


Prior to the issue of O.M., dated 28-2- 
there were no orders of the Government to 
effect that in the case of EXOL, entry as to 
whether that period shall count or shall not _ 
count as qualifying service, should be made in _ 
the service book. The intention of the O.M. na 
dated 28-2-1976 [ G.I.O. (1) below Rule 21 of 
C.C.S. (Pension) Rules], if it is not possible to 
ascertain as to whether the said period of EXOL : 
will count or will not count as qualifying service _ 
for pension, then the benefit of doubt may be 
extended to the employee concerned and the r 
period treated as qualifying service. In the e. 
problems referred to by you, there is a definite N 
entry as to the purpose for which the EXOL FSN 
was taken. Under the Rules, only EXOL taken 
on M.C. and without M.C. due to the two 
causes mentioned in the O.M. will only count — 
as qualifying service. As such the problems have 
been solved only on the basis of the Rules and 
Orders. 


(3) 


Copy of Letter No. Tfc./AGMTT/Misc./88-8' 
dated 18-9-1989, from Shri R. Doraiswamy. 
Assistant General Manager (T.T.), Office of t 
C.G.M., Karnataka Telecom. Circle, Bangal 
560 009. 


Sections 27-A, sub-sections (1), (2) and 
Section 27-B, sub-sections (1), (2) and (3) 
Section 32-A, sub-sections (1), (2) (a) to ( 
and (4) of The Indian Telegraph Act, 
are stated to have been inserted by Indian 
graph (Amendment) Act, 1984, Section 20 
Section 23. 


We, however, find that the above sec € 
have not been printed in your esteemed trea 
on “TELEPHONE RULES”. We n as 

s if the 
above mentioned sections have since been delet- _ 
ed and if so under what authority o 
_Editor’s Reply 

eS) re” 


——————————< 
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Notification of the amendment in the Govern- 
ment of India’s Gazette, we were not able to 
secure the same. Though we also referred the 
matter to the publishers of those books as well 
as to the Government, they could not supply the 
information. We are afraid that the draft amend- 
ment did not get the required assent and had 
lapsed at the bill stage itself. In the circum- 
stances, we could not include the amendments 
in question in our publication. 


However, we shall be much obliged if you 
could kindly furnish us the exact date on which 
the amendment ‘was notified in the Gazette so 
that we could take it to our record for incorpo- 
ration in our next edition of the Treatise. 


We express our sincere thanks to you for the 
keen interest shown towards our publication 
and we also welcome your suggestions for fur- 
ther improvement, 


(4) 


Copy ef Letter, dated 15-9-1989, from Shri 
R.C. Dhala, Assistant Accounts Officer (Tele- 
com.), No. D-i2, Ishwar Amikrupa Society, 
Vejalpur, Ahmedabad-380 051. 


I am extremely happy on going through 
THE TREATISE ON TELEPHONE RULES, 
just published by you. The compilation is a 
greai achievement and will help its users like us 
everyday a lot. I am unable to find the word of 
appleciation for its greatness. 


Kindly clarify the following points: — 


(1) whether the book is authorised for use in 
Examinations; 


(2) the charges for supplying fortnightly 
meter reading to subscribers have not 
been incorporated in the Treatise. 


Editor’s Reply 


The publication is useful both for the Depart- 
mental Officers/Staff as well as the BBG As 
for the use of the same in the Departmental 
Examinations, it is for the Service Associations/ 
Unions to approach the Department for neces- 
sary approval. We are, however, of the opinion 
that in all probability it may not be permitted 
since we have incorporated a section of Digest 
and also a section of Guidelines. 


CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar 


F <4) 
P. ying fort- 
IS, though We 
he subject, we 
Guidelines to 
© Question 19 


As regards the charges for sy 
nightly meter-readings to subscribe 
have not included any order on t 
have indicated the same in the 
Telephone Users in the answer t 
Page 565. 


_ We express our sincere thanks for the k 
interest shown by you towards our publication 


(5) 


Copy of Letter, dated 21-9-1989, from Shri 1 
P. Annamalai, Chief Accounts Officer (TRS), | 
Mahanagar Telecom Nigam Ltd., Bombay- 
400 080. 


Į have purchased Swamy’s Treatise on TELE- {f 
PHONE RULES and had a cursory reading. 
My observation is given below: ; 


1. In page 435, Sec. 32-A is not included. It | 
deals with the powers of Telegraph Autho- 4 
rity to enter the premises of a subscriber, 
etc. 


2. In page 72, the rental for casual connection | 
given is applicable to Madras city only. 7 
The rates in respect of other stations are 
to be incorporated. 


3. It appears from page xi—list of amen: 
ment rules incorporated in this edition 4 
that second amendment rules of 1984, 15 
not been incorporated. Presumably i j 
not available to you. If this is procu® : 


and included, it will be more helpful. 


neering Officer who is having very g0° 
and admiration about you i ne prest" 
tions, has expressed his opinion that the Pon sa 
book is not well compiled. Many if ormat a} 
missing (probably commercial 12 3 
He is an active member of Federation % “ook | 
Engineers. They have brought OM he t | 
“Telecom. Engineers Handbook « 34,1 cat | 
edition is April, 1982. If it 18 requ | 
arrange to send the book. 


With regards, 


Editor’s Reply 


We thank you for your review of our publi- 
“Telephone Rules’ after a cursory read- 
ur comments are given below: 


1. Section 32-A was not included in the book, 
since in our view it does not exist. If, 
however, you feel otherwise, you may 

kindly intimate us the Act Number and 
year of enactment, G.S.R. No. and date of 
the Gazette in which the Section was noti- 
fied. 


- 2. Page 72—It is only a digest and we have 

_ quoted Madras rates as an example. The 

position is comprehensive in the copies of 
orders, vide Section II. 


3. In spite of our best efforts, we could not 
lay our hands on this particular amend- 
ment, i.e.,. Indian Telegraph Second 
Amendment Rules, 1984. We were not 
able to get it in the Gazette either. Even 
the Telecom. Directorate could not help 
iz us. We would be glad to include it and 
improve the book if you can get us a certi- 
fied copy of the Second Amendment Rules, 
1984, along with the G.S.R. No. and date 
of the Gazette in which it was published- 


4 


We may add that yours is the only exception 
to the spate of letters of appreciation for this 
_ Publication. 

Should have 
Opinion of s 
lf had giy 
l of such ge 


hastened to communicate` the 
ome other person when you your- 
en only a cursory reading. Instead 
a neralised criticism we expect con- 
. oe He eee ons especially from a well- 

ia me € you having a long association with 

a pons be happy to have a positive 
dee ANE after going through the book 
oe ae lat the quality of the book can be 

‘mproved to everybody’s satisfaction. 


‘holds good only as long as these rates are in — 


In fact, we are sorry that you 


addresses, 
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SwamysnewS 
Terms and Conditions 


ki 
| 
1. Subscriptions are payable in advance. d 
Enrolments from earlier months will be subject | 


to availability of back copies. 


2. Subscriptions should be sent only. by he 
Bank Draft on any Bank at Madras, in favour 
of Swamy Publishers (P) Ltd. Money Orders 


and Postal Orders NOT accepted. i 
3. Subscriptions once enrolled cannot be 4 
cancelled and no part of the amount paid is 
refunded under any circumstance. ey aN 
4. Remittances for renewal should reach us | 


a month before the expiry, indicating Subscrip- Y 
tion Number together with payment by Bank | 
Draft. : 


5. Requests for change of mailing address a 
should reach us a month in advance. Such 
requests should indicate Subscription Number. 


6. The period of subscription enrolled is 
based on the current subscription rates and 


force. 


7. The rates are subject to’ revision at any 
time by our announcement in SwamysnewS. 
or an intimation from this office. The periods 
of subscription for amounts already paid will 
be refixed when rates are revised. , 


8. SwamysnewS will normally be posted =~ 
by the 7th of every month. The posting may A 
be delayed by a week if any latest important — 
Government orders are to be included. i 


9. Posting is done through our computerised 
mailing system. We make sure that the journal 
is mailed to all subscribers and we hold the — 
receipt from the post office as proof. 


10. Journals are mailed by ordinary post a 
the subscriber's risk. Subscribers are advis 
to get their copies by registered post on pa 
ment of an additional amount of Rs. 60 per year, 
for any number up to 40 copies per mon 

11. The magazine reaching Govern 
offices by designation are not usually pres 
‘Carefully or they get pinched. Please g 


12. Please quote 


all correspondence. 


_13. All disputes are subject to Madra 
jurisdiction. si mes 


your Subscriber number 
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Swamy’s HANDBOOK, 1990 


Page 263, Para. 6 (b), Line Sree é 
Read “excluding” for “including - 


Swamy’s BROCHURE ON D.A. 
from 1-7-1989 
Page 5, D.A. from 1-7-1989— 
“Read “850” for “851” against pay Rs. 2,500. 
SwamysnewS, April, 1989 
Page 174, Case-Law Section— 
Read “27, 28-A and .28-B’’ for “27-A, 27-B 
and 28”. 
SwamysnewS, June, 1989 
Page 291, SI. No. 163— 
Read “23-12-1987” for “23-2-1988”. 
SwamysnewS, August, 1989 
Page 409, “Pension, D.C.R.G.”— 
Read “9-5-1989” for ‘‘11-5-1989” in Sl. 
No. 292. : 
- SwamysnewS, October, 1989 
Page 537, “Pension. D.C.R.G.”— 


Read “4-8-1989. and 21-9-1989”, respectively 
for, “12-8-1989 and 20-9-1989 in Sl. Nos. 364 
and 370. 


WANTED 
ASSISTANT |. 


` part-time (evening), knowing typing 
with knowledge of Service. Rules for 
Central Government employees with 
practical experience in administration, 
Establishment and Accounts Sections. 
_ Residents near Mylapore, Madras City, 
preferred, 


l Cue Apply: 
SWAMY PUBLISHERS (P) Ltd. 
See 164, R. K. Mutt Road 
Madras — 600 028 


7 


CC-0.1In Public Domain. Gurukul Kangri Collection, Haridwar 


ation Chennai and eGangotri 


SwamysnewS — Back Copies 


Sale copies of SwamysnewS for Sort 
months are available. Those who desire Ks 
complete their sets may obtain the issues on 
payment -(post free) Registered Post Rs, 5 
extra per packet of any number of copies, 


(Copies for the following months are avail. 
able) 


Year Copies for the Price 
months of 

1987 March to August 

Oct., Nov. '& Dec. Rs. 6 per copy 
1988 ` June, Aug., Sept. 

Oct. & Dec. Rs. 6 per copy 
1989 March to June Rs. 6 per copy 1 

Ata 

1989 July to Sept. -Rs. 8 per copy 


— Circulation Manager | 
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[ Base year 1960 = 100] 


Monthl 12 monthly | 
ie ee average Index 
September 1988 806 o 
October ` » 823 T 
November ,, 828, ae 
December .,, r 818 Be | 
January 1989 813 ae 
February Ke 813 A 
` March a 818 5070 
April n 823 Da 
May 7 833 173 
June es 838 wo 
July ; Ss 848. 926.50 
August 33 à 857 ih 
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: Namasteji! Here’s my New; Year Gift. 
: Thank you, I think it must be sweets. 
: No, It is something different this time; open it and see! 


: Oh! “Swamy’s Handbook”. What a novel idea! Fantastic ! 
Nothing can be more precious than Swamy’s Handbook as a 
New Year Gift. 
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N 
M Important Orders 
i) 
W | Sl.No. Date Subject Sl.No. Date Subject 
n Autonomous Bodies — Absorption in Leave Rules 
m] 406 16-10-89 Terms and conditions for grant of | 417 25-10-89 Regulation of Special C.L. for parti- 
if pro rata retirement benefits. cipation in Trekking expeditions. 
Y B 418 25-10-89 Leave without M.C. up to one year 
We oons to female employees on adoption of 
407 21- 9-89 P.L.B. to Postal employees for the a child. 
AU} year 1988-89. Pay: DATE 
ay, D.A., etc. 
AL! 408 16-10-89 Ad hoc bonus to employees of Auto- 5 S f ‘ 
nomous Bodies for the year 1988-89 419 18-10-89 Fixation of pay of Special Pay UDCs 
0) —Clarification with reference to 
T Canteens simplified confirmatory procedure. 
i 409 20-10-89 Ad hoc bonus to Canteen employees 420 31-10-89 Revised pay scales for Printing staff 
6) for the year 1988-89. employed in various Government 
(i Presses. 
À Confidential Reports and D.P.Cs. 421 28- 9-89 Revision of rates of various allow- 
) 410 9-10-89 Guidelines for grant of Selection ances to the Nursingiper onne] 
; Grade in Group ‘A’ Services. 
nu SR ENSS Recruitment : 
H Ex-servicemen Rules 422 23-10-89 Seniors completing probation also 
41 I ; be considered alongwith juniors 
hl 1 7-11-89 Second time benefit not allowed for with requisite qualifying service. 
vi) reservation in posts. 
taff Rul 
i k G.F.R., C.T.R., C.A.M. a ae ze aca 
' 17- 7- : x 423 16-10- uidelines for entrusting staff cars 
Ni 7-89 cor igendum to C.S. amending to private firms for repairs and 
.T.R., Vol. I. maintenance. 
| 413 27- 7-89 Amendment to Rules 306 (2 d 
o A 
i 307 of CTR., Vol. I 2z . TA. L.T.C., Joining Time 
ed 424 11- 9-89 Classification of cities and localities 
00 G.P.F., C.P.F., E.P.F. for grant of D.A. 
00 E.P.F. — Rate of inspection charges. 425 18-10-89 L.T.C. journey in buses operated by 
Garhwal Mandal Vikas Nigam 
ELR.A., C.C.A. and Licence Fee (U.P.) approved. 
H.R.A. at ‘© class city rates for 
Telecom staff at Nambur (A.P.). Miscellanegns ; 
426 11- 4-89 Clarifications on exemption from 


H.R.A. at ‘C class city rates for 
Palavanatham (Tamil Nadu). 
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obligatory in-service training in 


ee 


429 12- 7-89 Enhancement of cash awards for 
30. 8-89 passing Hindi/Hindi Typing/Short- 
hand examinations by own eiforts. 


SI. No. Subject 


124 R.T.P. assistants in the Postal Dept. are not 
entitled to claim priority for absorption in 
regular employment over persons appointed on 
compassionate grounds. 


125 An employee reinstated in service with back 
wages after acquittal in a criminal case is not 
entitled to claim interest on arrear of pay or the 
legal expenses in defending the criminal case. 


126 Tribunal has jurisdiction to determine the mari- 
tal status of applicant for the purpose of adjudit- 
cating the family pension claim, 


127 Enforcing of E.B. — Tribunal will not interfere 
with decision if the record of public servant has 
been fairly considered. 


128 Delay in approaching the Tribunal for redressal 
of grievances regarding seniority, promotion 
and appointments should not be Jightly excused. 


129 Power of Tribunal to interfere with adverse 
entry — Reference to specific incidents, if and 
when necessary — Rejection of representation 
against adverse entry by a speaking order. 


_ Doing private work in office would not amount 
_ to doing business or trade coming under 
misconduct. 


The opinions expressed in the articles in 
wamysnewS are those of the authors. They do 
ot necessarily reflect the views of the Editor; 
es the Editor take responsibility for the 
cur cy of the statements, if any, contained 


-The Editor 
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131-A Imposition of penalty of stoppage of incremey 


131-B Dies non for treating absence from duty fo 3 


132 


133 


134 


135 


136 
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: a a ATHY Sno 
= Sl.No. Date Subject Sl. No. Date Su 
d= Enhancement of cash awards for 430 26-10- i 
ae i us e examinations under the 89 a Of wages fop 
ca, Hindi Teaching Scheme. A : y staff in Dept, Of Pgs 
3 > 1 31-10-89 Financial assi ' 
-do- Enhancement of cash awards for : Sistance fy a 
ae ee passing Hindi Typing/Stenography pack y elfare Fund for a Nt 
examinations. n Trekking expeditions, “ls I 
432 7-11-89 Regularisation of Ca 


of Dept. of Teon Lab 


Ouren T 
Temporary status, 


and grant 


Subject 


for a period of three years without cumulatie 
effect — No enquiry is necessary. : 


staging dharna and imposing penalty for thl 
misconduct, does not amount to doub 
jeopardy. 


Disciplinary authority cannot order de now 
enquiry after the enquiry officer has submitted} 
his report but can only remit back the case foji $ 
further enquiry by the same officer — Only il} St 
original officer is not available another o b 


can be appointed. 


Frequent unauthorised absence over a lon 
period justifies removal from service. 


Holding a review D.P.C. in order when m | 
a grave mistake in assessing number of vac 


t be cancelled with 


FS PN 
Panel for promotion cann r opportunity “f 


assigning any reason givin 
persons affected. 


proceedings aga 


initiati epartmental 
Initiation of dep ation © our ye 


retired employee — Comput 
period of limitation. 


d subscript! 
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Ee ae 
eet 


December, 1989 


0 Eternal vigilance, the orice for a 
“ politically neutral Civil Services 


| avoid politics. To use the more idiomatic 
| expression, fam apolitical. This prompts me 
f to shed any inhibitions in reviewing and 
4 electing on service matters which have a 
xus with politics. We wish that there would 
peno nexus between politics and services. But 
' ifsuch nexus had already come into existence 
jt would be unrealistic to shun discussion 
about it. It is necessary to take note of it, 
analyse its implications and evolve a strategy 
to break the nexus or at least to moderate the 
adverse effects which flow from it. ! believe 
that an activity which is designed to fulfil this 
objective should be considered as non-poli- 
tical. Also it should be a rallying point for all 
services personnel irrespective of their political 
affiliations, if any. Politicisation means pres- 
surising the civil servant to do something for the 
benefit of the politician directly or indirectly 
nthe course of performance of duties of the 
} ‘vil servant. The risk, if any, is borne by the 


| civil servant. The politician often goes scot- 
tee. 


While there is a need for eternal vigilance 
ŝainst politicising the services, it becomes a 
aa need on the occasion of the elections 

p vious reasons. It is therefore appropriate 
3 eee hect on this occasion on our trials 
Biss: aa ations, hopes and hazards of service, 

ane eles and future Strategies, all revolving 
‘S the central theme of politicisation of 


Paul gewvant is not a willing accomplice. 
‘the ae S who are at decision making level 
eficial + are whose politicisation is most 
cert the politician. The first step is to 


aii aes 
ae document the process of politi- 


he one department to ano- 
u- ange of techniques is fantastically 
à mented the techniques in 


R. V. SURYANARAYANA 
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vogue in each individual®department, ways e 
and means should be devised to counter any 
attempt to pressurise civil servants to toe any 
political line by abuse of power. At present, i 
the individual civil servant has to fend for 
himself. Itis difficult for him to stand up alone 
to organised pressures from the all-powerful 
bosses backed by flexible conduct rules and Se 
one-sided disciplinary rules. He needs insti- 
tutional support to survive the organised pres- 
sure. Such institutional support should be 
provided by different agencies acting in con- 
cert in distinct as wel! as overlapping forms 
and functional areas. 


The second measure which is part of the 


strategy of the two-pronged attack on the R=) 
malady is to set up vigilance cells of citizens to 3 
collect authentic information on irregularities = 
and set in motion process designed to make 3 
the politician legally accountable for an attempt te 
to politicise the civil services. zA 

In the following paragraphs, | am first ae 
explaining what makes the process of politi- a 


cisation feasible and also spelling out the 
strategy relating to the first measure as well as 
the concrete suggestions based thereon. 


3.0 The psyche of the Services 

It was truly said that war begins in the minds 
of men. lf you are to be successful in prevent- 
ing war, the minds of men have to be influenced. 
The mind of the average person should be 
first studied before an attempt is made to influ- 
ence it. This axiom gives the clue for search 
for a strategy to save the country from a process 
which is thousand times more disastrous 
than a war and many more times dirtier than 
war. It is necessary to understand the mind 
of the civil servant. oe 


association. The Disciplinary Rul 
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come to his rescue. The Courts take unduly 

long time to redress his grievances. Face 

: with the prospect of these odds, the average 

: civil servant is terribly handicapped. A great 
many had shown extraordinary courage h 
ignoring these adverse circumstances an 
following the dictates of their conscience. 
These are exceptions. Though they are willing 
to sacrifice, the country has a duty not to let 
them do so. The sacrifice is needless. We 
have a duty to ensure that the need for such 
sacrifice and great suffering does not arise. 
Secondly, it is irrational to expect everyone 
to be a hero. The average person Is prudent. 
A prudent man prefers to compromise rather 
than face victimisation. Any measure should 
aim against such enforced compromise. 


The worst form of victimisation is suspen- 
sion from service. To hold that suspension is 
not a penalty, is to ignore the indisputable 
facts of life. It carries no conviction to mecha- 
nically repeat like a parrot the black rule which 
proclaims that suspension is not a penalty. 
The fact is that suspension is worse than a 
penalty. It totally degrades a civil servant 


despite what the rule says. It demoralises him. 
There are virtually no effective safeguards 
against unjustified suspension. The provision 
in the rules which makes suspension appeal- 
es able is a consolation provision. Fear of sus- 
‘ pension and apprehension of prolongation of 
y the same are more potent than the eventual 


punishment in breaking down the resistance 
of a civil servant to attempts of the bosses to 
politicise a subordinate. Therefore, there is a 
need to drastically revise the rules relating to 
suspension as a first step in the direction. of 
removal of fear from the mind of the average 
Government servant. | am spelling out the 
measures for this purpose in the next paragraph. 


4.0 Future Rules regarding suspension 

_ (a) All decisions regarding initial suspen- 
sion, extension or revocation should be taken 
by the Competent authority on the advice of 
an Advisory Board on Disciplinary Matters. If 

ere is no time to convene a meeting of the 
f dvisory Board at the time of initial suspension, 
it should invariably be convened within a week 
of ssue of the order of suspénsion and its 
advice obtained. 
The Advisory Board on Disciplinary 
should be nominated by the Chairman, 

It should comprise full-time members 
me members as may be considered 
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Swamysneyg E 
necessary. Not less than half of t E 
of the Advisory Board should ne p Mgrs 4 
Judiciary. Retired Judges Should a the 

eligible for nomination. Separate Age be 
Board may be constituted at each Visory 


: : place Ea 
there is a large concentration of offices Where 


(c) The procedure for regulation of 
conduct of the business of the Advisory Boag 1. 
on Disciplinary Matters, its powers and a i 
tionship with the Executive should be regu. 
lated by an Act of Parliament and rules made | 
thereunder. : 


(d) Suspension should not be resorted to 
except for the sole purpose of prevention of 
tampering with evidence or influencing the | 
course of investigation into his conduct. Exist- 
ing executive instructions provide for transfe | 
of a delinquent officer to a post as an alte. | 
native to suspension if such a transfer serves 
the purpose of preventing him from tampering 
with the evidence or otherwise influencing the 
course of investigation. Formal amendments s 
to the rules should be issued based on the 
above instructions. The onus of proof of 
impossibility of accommodating the delinquent 
officer in another post of the type referred to} 
above should rest cn the Executive. Such proof | | 
should be to the satisfaction of the Advisoy} yi 
Board on Disciplinary Matters. 


(e) Inthe event of delay in filing the che 
sheet beyond a prescribed time-limit, sur 
sion should be deemed to have been revokeāi 


In exceptional cases where suspension 
found to be absolutely necessary during i 
enquiry proceedings and the ACV SS ae ad 
concurs with such measure, img = oe 
completion of proceedings shou iar a 
cribed on the advice of the Bee i] 
case separately on merits subjes o T 
parameters regarding the time ra "re lal | 
former should be flexible whereas ore te | 
should be laid down in the We within the 
proceedings are not complete "ould 7 
aforesaid time-limits, greca Disc 
deemed to have been revoke sae 
plinary Authority will have the OPR 
seeking from a Judicial Forum 4 
ed revocation of suspension. 


d shoul 
(f) Power to suspen 

gated to any officer below tne ora whe 
ing authority or Head of Dep ‘circus? 
is higher in rank. In exceptiona E 


run 


m 
7 wamysbew> 


5 if it is other than the competent authority to 
officer suspension order, it should be permitted 
issue? the purpose of preventing the delin- 
on (O sicer from tampering with the evidence. 
Ue og time should be considered as suffi- 

aan take over relevant records from him. 
G suspension order is not confirmed by 
| fo competent authority within 15 days, sus- 


_jension should be deemed to have been 
| evoked. 


| 50 Extension of the field of application 
| of the concept of Advisory Board 


The concept of Advisory Boards can be 
extended to cover the crucial stages of the 
rocess Of disciplinary proceedings, namely, 
award of punishment and disposal of appeals. 
If penalties are awarded on the advice of the 
_ Advisory Board, it would constitute an effec- 
tive safeguard against arbitrariness. At this 
stage it is necessary to remember that there 
re a large number of employees in respect of 
‘whom there is exemption from consultation 
with U.P.S.C. At present, no safeguard other 
than the right to take the issue to the CAT 
xists for a majority of the employees. This 
ight to seek redressal of the grievance from 
“AT has not acted as an effective assurance 


0 the employees for various reasons including 
the following :— 


a) Application before CAT follows imposi- 
= tion of penalty. The emphasis is on cure 
and not on prevention. Contrast it within 
the Proposed system of Advisory Boards 
in Which the emphasis is on prevention of 
Injustice; 


Litigation is a prolonged process and 
extremely costly; 

) Service jurisprudence laid down certain 
Parameters for judicial review of orders 


Own the scope for challenging the orders 
Of penalty. 


ate immediately possible. So the next 
aternative i i 
È dvise th Is to set up Advisory Boards 


Authority, 


ther measures needed 
Owing are the other measures needed 
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considered necessary for the superior | to follow the dictates of h 
resist politicisation:— 


Mposing penalties. This had narrowed ` 


s ercoming the abovementioned handi- | 


° Disciplinary Authority and Appel- 
y it 


Justice to t ts With ena 
A he employee who. eS Gurukul Kangri withe PX. z 


December, 1989. 


is conscience and 


(a) First and foremost, remedial measures 


en 
should be taken to counter the effects of oe 
Rule 19 of C.C.S! (CGAY Rulesawmen = 
conferred on the President the discretion $ 
to dispense with the inquiry in certain a 
circumstances. Legal battles to counter oa 
the effects of this rule have failed by and ; 
large. Hence the need for other measures 
which are suggested below— 


(7) All employees should be insured E 
against victimisation. All the Service 
Associations should set up jointly an 
Insurance Fund to provide appro- 
priate insurance cover. This Fund 
should be fed by voluntary subscrip- 
tions from the employees; 


(ii) The second proviso to Rule 19 ibid 
should be amended so as to provide 
for consultation with U.P.S.C. in all 
cases in which enquiry is dispensed 
with irrespective of the Service Group 
C'A‘ or ‘B’ or ‘C’ or ‘D’) to which the 
employee belongs. It should be 
made clear through this amendment 
that such a consultation would be 
mandatory notwithstanding the pro- 
visions of U.P.S.C. (Exemption from 
Consultation) Regulations, 1958; and 


(zii) Clause (if) of Rule 19 of C.C.S. 
(C.C.A.) Rules conferred discretion — 
on the Disciplinary Authority to dis- — 
pense with enquiry where in his opi- — 
nion “it is not reasonably practicable 
to hold an enquiry in the manner pro- 
vided in these rules’. It should be | 
realised that punishment without en- 

quiry is such an extraordinary power — 

that it is only fair that it should be 
vested in the President and notin any © 
subordinate authority. In addition to ` 
an amendment to the above effect, 
the advice of the proposed Advi 

Board on Disciplinary Matters sh 

be considered before the Presi 

decides to dispense with the enq 


An express provision she 
made in Rule 19 for giving th 
ployee a reasonable opportunity | 
being heard in the matter b 
issue of final orders for di 


utoa ay SEE eh eM aaa | Ar ne E 


Se 


Mii 
u ANA Ls 
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to receive copies of the advice of the 
Advisory Board and the U.P.S.C. 


(b) All restrictions on engaging a Defence 
Counsel should be removed. Enquiry 
Officer should invariably be selected from 
a Ministry other than the Ministry to which 
the Disciplinary Authority belongs. 


The Confederation of Service Associations 
- shouid create a pool of trained employees 
(serving and also retired) who would act 
a as Defence Counsels. Rules should be 
$ amended to permit payment from State 
Funds to serving empioyees including 
- those drawn from the aforesaid pool 
; reasonable remuneration for services as 
= the Defence Counsel which would be in 
addition to the payments made out of 
funds of the Association. 


(c) 


= 
"7 
= 


The existing classification of penalties 
into minor penalties and major penalties 
should be altered. Except censure, all 
other penalties should be reclassified as 
major penalties. Special mention may be 
made of “withholding of promotion” 
which is at present classified as a minor 
penalty. This is the result of either total 
‘ignorance of the psyche of the average 
Government servant and how dearly he 
values his promotion or a classic perver- 
sion on the part of those who framed the 
rule. To call “withholding of promotion” 
= a minor penalty is a fraud on the em- 
ployees. The penalty should be shifted to 
the category of major penalties. 


) Last, but not the leastin importance, is the 
- heed to have an Act of Parliament which 
_ tegulates conduct and discipline of Civil 
A Services, While there is a need for such 

legislation in respect of general conditions 

; f service, as envisaged in Article 309 of 
e Constitution, the need is more pressing 
respect of disciplinary matters. 


What the future has in store for us 


st is clear. So is the future. Since 
nce, there was a 


hes Kangri Collection, Haridwar 
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fide purposes. It was an instrument x 
accelerating the growih rate and Tea for 8 
Curing $ 
Bo 


social justice. Itis certain that this pow 
Increase substantially in future. Con a voul 
the scope for abuse of power to ach dently 
political ends of person in power also j one the 
Politicisation of services is part of the techno 4 
of such abuse of power., Therefore. as 
Executive becomes more and more Bore the A 
there is a need to further strengthen the ca 7 
guards against politicisation of Civii Senin 
The method to strengthen the Safeguards ae A 
remove from the mind of the average civil Be a 
vant the fear of victimisation. This is the theory i 

of public administration. In applying ne 
theory, | am not taking sides in the politcal 
battle. Whichever party comes to power and 
whichever individual is in power, he would 
face the temptation to politicise the Services, 
Our fight is not against a particular political 
party and not against an individual. Itis against 
all parties and all persons in power irrespective 
of which party they belong to. 


Public opinion should be educated and the | 
need to restructure the legislation to prevent 
the country from going to pieces through 
politicisation of services should be canvassed. 
As yet, it has not become an issue during elec- | 
tions. In future it should be made one. By 
the time this article appears in print, the General 
Elections, 1989, wouid have been over. That 
does not matter. We will have many more 
general elections in future. After all, our system 
of Government is democracy. It will remain so. 


a 


ATTENTION SUBSCRIBERS 


A subjeet-wise Annual Index to Government 
Orders and Case-Law Section contained M 
the 12 issues of SwamysnewS from January, 
1989 to December, 1989, is inserted 25 - 
separate section in this issue for the conre 2 
ence of the subscribers. Those who desire A 
bind the 12 issues of 1989, may remove te 
section and place it at the beginning ah 
Volume for 1989. 


‘ oF 
— Subscription Manas’ 


when a Government servant overstays in his 
TA after the due date of retirement not on 
a of any mela fide intention on his part 
t due to the negligence of the Competent 


bt how is the period of overstay to be 


Authority 
| treated? 


E Ans. When the Government servant has 
| overstayed in service after his due date of retire- 
nt not on account of any mala fide intention 
the Government servant but on account of 
ligence of the Competent Authority, the 
iod of overstay has to be treated as his re- 
loyment and the competent authority can- 
recover the amount from him which he had 
ived as his salary after the due date of his 
“ittirement. In such cases for financial conveni- 
fexe, the competent authority shall have to 
fps order accordingly. [Ali Mohammed vy. 
e 1989 Lab. IC 1512 (J & K).] 


2, Can appointment on compassionate grounds 
terefused on the ground that the employee had 
[ceived retiral benefits? 


ts. According to the extant orders of the 
Way Board, railway employees who become 
pled while in service or develop serious ail- 
F or ate otherwise medically decategorised 
ie Job they are holding and alternative 
ie a the same emoluments cannot be offered 
i AT can claim appointment on compas- 
3 ground for their son. Where the em- 
< vas declared medically unfit for any kind 

Ke in the Railways and was discharged 
oan: employment of his son on com- 
ate ground cannot be rejected for the 
ae at the employee had attained the age 
he S at the time he was declared unfit 
patel Board and had received full 
9 enefits. [ Adhir Kumarnath v. Union 
89 Lab IC 1465. ] 


Its the Standard of proof expected in 
‘oceedings against Government Em- 


dard of p 


> irom that of crimi 
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it is sufficient to establish a preponderance of 
probability. Technical rules which govern crimi- 
nal trial in courts need not be applied with 
equal rigour in disciplinary proceedings. Al 
that is needed in a departmental enquiry is that 
it should be ensured that the innocent is not 
likely to be punished. It is with this in mind 
that the Supreme Court has held that if the 
findings of the disciplinary authority are sup- 
ported by evidence which could have been 
reached by a reasonable person, the High Court 
need not interfere with the conclusion of the 
disciplinary authority. It is the principle of pre- 
ponderance of probability and not proof beyond 
doubt which governs appreciation of evidence 
in disciplinary proceedings although the findings 
of guilt cannot rest on mere suspicion. [ Railway 
Board v. Niranjan Singh AIR 1969 SC 966. ] 


4, Could harshness of punishment be pleaded 
by a Government servant, when the amount of 
bribe offered and accepted is a paltry sum? 


Ans. In Tulsi Ram Patel v. Union of India 
1985 (2) SLJ 145, their Lordships of the Supreme 
Court have observed that it is in public interest 
and public good that the Government servants 
who are inefficient, dishonest or corrupt or 
become a security risk should not be retained 
or allowed to continue in service. Following 
this the Jabalpur Bench of the Central Adminis- — 
trative Tribunal has held in Balbir Singh v. 
Union of India 1988 (3) SLJ (CAT) 337 that the _ 
question of quantum of punishment in a case 
where the bribe offered and accepted was Rs. 20 
that the penalty of removal from service does 
not call for any interference by the Tribunal. 


5. What is the scope of the meaning of the 
expression ‘tact unbecoming of a Governmen 
servant” occurring in Rule 3 of the Central 
Services (Conduct) Rules, 1964? ae 


Ans. Rule 3 (1) (iii) of the Cent 
vices (Conduct) Rules, 1964, pre tl 
Government servant shall at all times 

is unb o 


ment servant. T 
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a Government servant. 


The expression “unbecoming of Government 
servant” occurring in Rule 3 (1) (iii) of the 
Conduct Rules is not capable of precise defi- 
nition and formulation and therefore will have 
to be understood in a general and broad way. 
We must understand these terms in the con- 
text, times and conditions of our own country 
and not with reference to what is good or bad in 
other countries and times. What is unbecoming 
of a Government servant must be examined and 
decided on the facts and circumstance of each 
case without placing any undue restriction on 
their meaning and content. When so examined 
that when a Government servant assaults ano- 
ther Government servant whether in office or 
outside the office, whether during office hours 
or outside the office hours, as is the case here, 
he acts in a manner unbecoming of a Govern- 
ment servant. | T. Kunnanaik v. SRMSDB1988 
(3) SLJ (CAT) 561. ] 


6. Can penalty under Rule 19 be imposed 
mereiy on the ground ef conviction by a criminal 
court without regard to the conduct which led 
to such conviction? 


Ans. In dealing with this question that arises 
for consideration what is required to be known 
is the circumstance of the case in the light of 
the conduct of the Government servant that 
led to his conviction on the criminal charge. A 
mere statement by the Government Authority 
that he has studied the facts of the case and the 
applicant is dismissed from service cannot be 
said to be proper consideration of the conduct of 
the applicant that led to his conviction or of the 
facts and circumstances of the case. What is 
required in a case of this nature is an examina- 
tion of the alleged misconduct that led to the 
conviction in the light of the attendant circum- 
stances so as to assess whether such misconduct 
makes him liable for the imposition of a penalt 
at the hands of the disciplinary authority. It x 
to be borne in mind that for misconduct which 
1s a criminal offence, the applicant has been To- 

ceeded against in accordance with the law of. the 
; land and has been convicted and sentenced to 
undergo imprisonment and payment of fine The 
disciplinary. authority is to consider as to how 
far this conduct reflects on the office he holds 


Whether it renders him unfit, Qroypdesitableut KHAS8CEBAIBE Hw} 
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qs 
CAS ee Sw T 
TE sng | 
his acts are not characterised as unbecoming of | continue in office. While doing so st 


fact that there is an a e 

s ppeal pendi 
Appellate court has also to be Sonn before 1 
appropriate authority. It may be tk ered by the | 
to the conclusion that despj Fens 


; spite pen mes 
appeal, the conduct and the atenda d the 
Ircum. 


stances are such that they warra ; 
Buhle arrant ti a 
of the penalty immediately action can in 
taken, [ S. Bharatha Punnian y. Gover; Well be 
Pondicherry ATR 1988 (2) CAT 416 ] iment o i 


E i 
7, Can an order of transfer be Challenged as. 
punishment merely because it is made on aA 7 
plaint or after an caquiry? E 


Aus. Any order of transfer must be in public fo 


interest and in the exigency of service on admi- 
nistrative grounds. It must not be in colourful | 
or mala fide exercise of power. It should not be | 
arbitrary. It must be made by a competent 
authority in accordance with rules and instruc f 
tions if any governing the transfer policy. But f 
how far a transfer policy is mandatory must f 
depend upon the wording and intendment of the f 
instructions embodying the transfer policy. The } 
transfer should not be a fixed transfer or for 
settling scores. However, merely because adi 
transfer is ordered on a complaint or after an} 
enquiry into the guilt of an employee, it cannol } 
be said to be by way of penalty. The principle] 
that justice should not only be done but appeal 


e 4 


to be done is not contravened if transfer is maci 
without any further enquiry after a penally si 
imposed in a proper disciplinary proceeding 
[ Kamalesh Trivedi v. Indian Council of Ast 

cultural Research ATR 1988 (2) CAT 116] 4 


8. Is it permissible to remove a Goran d hh 
servant from service without taking disci | 
proceedings against him? | 


onduct 0" gia 


Ans. Absence from duty is a misty | ser 
the part of a Government servant. But ay ot 
vices cannot be terminated straighter 0" 
account of absence from duty. Disciplin’ vired 
ceedings contemplated by the rules are ervit? 
to be taken. An order of termination © 
passed without compliance of the 4 ad has og 
cedure cannot stand the test of law 7 Hon” 3 
be quashed. [ Bahadursingh v. State o 3 


i g 
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Constitution of India 


[ Exercises in Analysis and Appraisal ] 


December, 1989 


Regulation of Seryice Conditions 


R. V. SURYANARAYANA _ 


(9) Reservations for S.C. and S.T. — Exemption from consultation with U.P.S.C, 


This is the Ninth Article in the series on the Constitution of Indi í 
A ie interface between the equality provisions of the Constitution and the provisions of U.P.S.C. (Exemption from 
Consultation) Regulations, 1958, was examined. In the current article, the provisions of the Constitution relating 


M jo the functional jurisdiction of U.P.S.C, Over reservations for S.C. and S.T. are studied. The propriety of placing 
ihe modalities of reservation outside the purview of U,P.S.C. is examined. 


a. In the last article, and the one preceding it, 


(56 Exemption from consultation with U.P.S.C. in the matter of reservation for S.C. and S.T. 


156.1 Saving Clause in Article 16 — What does it save? 


The equality provisions in Article 16 of the Constitution are qualified by the following clause:— 


“(4) Nothing in this article shall prevent the State from making any provision for the 
reservation of appointments or posts in favour of any backward class of citizens which, in the 
opinion of the State, is not adequately represented in the services under the State.” 


ry manner of giving effect to reservations which alleged violation of Articles 14 and 16. 
iar with the landmark judgments of the Supreme Court which led to reserva- 


% Of the. posts filled in a recruitment year. It is all part of the history of service 
ndia. 3 


Brie historical developments reminded us of two facets of the truth relating to reservations. 
Poedires Onstitution makers did foresee the distinct possibility of introduction of arbitrary £ 
R rent in by the Executive under the pressure of compelling need to woo the voters. This is 
7 Pera, the System of democracy. If the scope of the saving clause were to be extended from Oe 
Pus, A oe per se” to “the manner of giving effect to the reservations”, the results could be disas- ae 
Pas, p cles 14 and 16 could have been virtually stultified by widening of the scope of the saving 

Sastroph cf 8teat blessing that the foresight of our elder statesmen saved the Services from such 


T 5 i . - . 
k goad facet of the truth is not as palatable as the first facet. The fact is that in spite of 

itution Scope for arbitrariness in regard to the manner of giving effect to reservations, the ie 

aly ch Makers virtually did nothing to build into the Constitution any checks and balances. ae 
Attics S available is the ultimate safeguard, namely, seeking a writ from the High Court 
ble on -26 or/and a writ from the Supreme Court under Article 32. The facility of a writ is 
ter the cause of action arises. This facility offers limited protection because what is 
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- really needed is prevention of notification of an arbitrary rule. Prior consultation wi : 


brings the Parliament and the President into the dock to keep company with the Const 


wt? 


backward classes rather than a measure of positive assistance in the form of impartial advice. Thi} 
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pendent quasi-judicial body of adequately high constitutione] status alone could have an inde- 
aehieve a sustained balance between the competing claims of the backward classes and thes Vp 


` KS ici er for r ANON 
category employees. Failure to provide in an explicit manner foi such a constitutional] pace 
against arbitrariness is one of the major failures of the Constitution makers. The consequent 


5.6.2 Role of U.P.S.C. in regard to reservations . 


The lapse on the part of the Constitution makers highlighted in the preceding paragra 
negative lapse inasmuch as something which sho uld have been done was not done. (Lamnot ust 
the hackneyed expression “omission to describe it. dt is too mild an expression compared to 
expression “‘lapse”. The latter 1s'more appropriate in this context.) Worse was to follow this lapi 
The Constitution makers committed a positive lapse. They exempted from consultation withy 
U.P.S.C. in the matter of giving effect to reservations. The following is an extract of clause Qt} 


Article 320:— 


ph Wasa | f 


“(47 Nothing in Clause (3) shall require a Public Service Commission to be consulteda} 
respects the manner in which any provision referred to in clause (4) of Article 16 may be matt} 
or as respects the manner in which effect may be given to the provisions of Article 335.” f 


On the one hand, the scope for arbitrariness in the manner of giving effect to reservations va 
admitted, On the other hand, the U.P.S.C. was prevented from performing its legitimate functio 
of helping to guard against the tendency for arbitrariness. There is self-contradiction in the policies 
It appears that consultation with the U.P.S.C. was looked upon as a hindrance to rehabilitation¢ 


perception which has been built into the Constitution at the time of inception is one of the unfortey 
nate features of our Constitution. 


5.6.3” Interface between Article 16 (4) and Article 309 


pane ; AER sider 
There is however an explanation for the lapses referred to above which needs to be con | 


4 ii. 
, ; i strane) 
This argument does not pull the Constitution makers out of the dock. On ton ni 4 
; snowing al 
It replaces one serious charge by another charge. The charge which prevails is thai peen 
well that Articles 16 (4) and 320 (4) need shinee from Aride 309, such support has a envi 
vided. Even after lapse of 39 years from the inception of the Constitution, no such virtue of deri 
in Article 309 has been passed. The Executive continues to legislate by proxy by nferring i 
of the Parliament. The lapse on the part of the Constitution makers is that while Cagard to Sein 
President through the proviso to Article 309 the transient powers to legislate 10 Ts, Tl 
conditions, they: had not thought of a reasonable time-limit for exercise of these K dioati™ 
advantage of it, successive Presidents overstepped their jurisdiction. The present © : 
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Parliament and the President in good faith. Those who trusted and those who were trusted get 


into. the dock the moment theory of reading together Article 16 (4)/320 (4) with Article 309 is pre- “ 


i 2 ; 
that there are as yet no proposals to activate Article 309. The Constitution makers trusted the | 
ented in any debate. : 


5,6.4 President is part of Parliament — Does this fact save the lapses from attack? 


Yet another facile argument is that after all, by definition, President is an integral part of the 
Parliament vide Article:79 which is extracted below— 


“79. Constitution of Parliament — There shall be a Parliament for the Union which shall 


consist of the President and two Houses to be known respectively as the Council of States and 
the House of the People.” i 


The argument further runs that in view of the fact that the President is part of the Parliamėnt, 
~ there should be no objection to his performing a legislative function in regard to service conditions 
of the employer. The following are the weaknesses in this argument :— 


The President acts on the advice of his Council of Ministers vide Article 74 (1). Therefore any 
subordinate legislation approved by him reflects, in reality, the expression of the will of his Council 
of Ministers and not that of Parliament. Notwithstanding the extensive usage of the label ‘“‘sub- 
ordinate legislation” to describe the statutory rules framed under the proviso to Article 309, the 
real nature is that of an executive order. The expression “‘legislation” is a camouflage. In this 
connection we are reminded by the proponents of “the theory of reading together Articles 309 and ~ 
79? that the Supreme Court held in a number of decisions that the powers conferred on the President 
under the proviso to Article 309 are legislative in. character, the latest judgment being, Supreme 

Court Employees Welfare Association v. U.O.I. [ Judgments Today 1989 (2) SC 188]. It was also 
held that “as interim substitutes for such legislation it was clearly intended that the rules should have 
. the same range of operation as an Act of Parliament or the State Legislature” (Accountant-General 

and others v. S, Doraiswamy and others AIR 1981 SC 783). The proponents of the aforesaid theory 
missed the key expression “as interim substitutes for such legislation” used by the Supreme Court. 

he whole Process bears the unmistakable quality of a typical delegation of powers by Parliament 
to the Executive. The delegation was intended to be transient in character. The moment the dele- 
gation is sought-to be perpetuated, the issue acquires a new complexion. The delegation of powers 
collapses under the weight of the mala fide attempt by the delegate to usurp, on a permanent basis, 
the powers of the delegator. à : 


th We are often treated to learned discourses by law courts including the Supreme Court about 
© distinction between a statutory rule and an executive instruction and the legal implications of 
on stinction. It should be appreciated that these discourses referred to statutory rules which are 
a tolled by the mother statute, i.e., an Act of Parliament. These rules require parliamentary 
no sance, They are laid on the table-of the two Houses of Parliament. In contrast to it, there is 
a (co Benet Statute in regard to service conditions as on date. Secondly, there is no requirement . 
Eon Itutional or Statutory) that the rules framed under the proviso to Article 309 should be placed 
the py able of the Parliament. Thus these rules express the will of the Executive and not that'of — 
fact the ament. Wherever the will of the Executive prevails, there is scope for arbitrariness. The 
i a the source of power to frame the rules is the Constitution and the fact that the President se 
astatu of the Parliament are no guarantees against arbitrariness. The so-called distinction between 
form a ory rule and an executive instruction is not a distinction in substance, It is a distinction in 
and a a distinction in formalities such as notification in the Gazette. In fact, statutory rules 
ofthis cutive instructions have indistinguishably merged into each other. A direct consequence 
- Preagin Ure is that the “theory of reading together Article 320 (4) with Article 309 or the theory — 
| fom en © (ogether Article 16 (4) with Article 309” really turns into an argument against exemption — 
7 “nsultation with U.P.S.C. and not an argument in support of exemption. <8 
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The New Rule— F.R. 22 
Advyersely affects persons promoted/appointed on ‘ad hoe? basis 


R. LOGANANDAN 


Among the rules governing pay fixation of 
Government employees available in Funda- 


~ mental Rules, F.R. 22 is considered the basic one 


ae 


as it is applied to most of the cases. F.R. 22 has 
now been substituted by a Government Notifi- 
cation, dated 30th August, 1989 and the new 
rule published in the Gazette of India, dated 
the 16th September, 1989. The new rule not only. 
replaces the earlier F.R. 22 but also F.R. 22-C, 
besides consolidating the provisions’ of F.R. 30 
and F.R. 31 and relevant orders issued in the 
form of O.M. 


_ 2. On a general reading of the revised rule 
it may appear that it is just a consolidated 
rule in place of earlier F.R. 22 and F.R. 22-C, 
etc. But a careful study would reveal that a few 
subjective clauses have been included in the 
rule which will have adverse effect on the pay 
fixation of employees promoted/appointed on 
ad hoc basis to higher posts. 


3. The terms ‘regular service/appointment?:|° 


and ‘ad hoc service/appointment’ have not been 
defined in F.Rs. But these are accepted ‘and 
widely used terms to indicate (i) the appointment 
of a person eligible and duly approved for 
promotion against a clear, long term vacancy as 
“regular appointment’ and service in such 


- appointments as ‘regular service’ and (ii) all other 
types of appointments. of either eligible or 


ineligible persons against purely short-term 
vacancies or on short-term arrangements as 
ad hoc appointments’ and service in such 


appointments as ‘ad hoc service’, 


_ 4. It is a known fact that despite repeated 
‘Anstructions of the Government to avoid ad hoc 


~ appointments to the maximum extent, such 


appointments have to be resorted to under 
unavoidable circumstances by various depart- 


ments/offices purely on official exigencies, They 


can be broadly categorised as three types as 


 under— 


1 


E (i) Employees fulfilling the eligibility conditions 
and duly approved for promotion.—The names of 
such employees are kept on the: Select List. 
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Sein I 
' This means that the benefit of pay fixation unde 


‘tion of pay in such cases. Clause 


Pending availability of regular vacanej 
are often promoted in purely short-term 
cies, viz., Leave, Training, etc. 


es they 
vacan- 


(ii) Employees fulfilling eligibility conditions 
but yet to be approved by D.P.C.—These emplo- 
yees are promoted on ad hoc basis even against 
regular vacancies besides short-term vacancies 
if any delay is anticipated for convening D.P.C, 
for preparation of the Select List due to dispute/ 
revision of seniority list, court cases, etc. 


(iii) Employees not fulfilling eligibility condi- 
tions.—If persons fulfilling eligibility conditions 
as prescribed in the relevant Recruitment Rules 
are not available, the seniors in the lower grade/ 
post are promoted on ad hoc basis to such higher 
posts till such time eligible persons are available 
and then selected by D.P.C. 


5. Now let us examine how the new Rule. | 
affects such ad hoc employees. 
\ 


(i) In clause a (1) dealing with fixation opt 
on appointment/promotion to higher pose e 
words “subject to fulfilment of the eligibility 
conditions as prescribed in the relevant Recruit- 
ment Rules” have been added. This subjective 
clause was not there in F.R. 22 or F.R. 22%. 


; t- 
the new rule is available only for such appoin 


fulfil the eligibility conditions. Persons prom 
on ad hoc basis under category (iii) me ibe 
para 4 above, viz., those who do not full! ele: 


: s 
arrangement on ad hoc basis to such higher be 
till the eligible persons are available, vi C 
governed by clause (a) of the Rule. ane | 
mention in that clause as to the To one that in 
willbe d 
all cases not covered by clause (a) pay "ale 
fxed at the minimum of the a, depo! 
Obviously these seniors. 10 lower iy permi 
promoted on ad hoc basis are genera Yig ore 
nent in the lower posts and will be a 5 : 
pay than the minimum of the new ; +f 
cation of clause (b) for fixation at 


1 
2 Unies | 
of the new scale is out of question. ia 


the case of persons W30 4 


he mit a 
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Government’s intention to eliminate all 
the s of such promotions/appointments of 
s sieible persons even on ad hoc basis, suitable 
a sion for fixation of pay in such cases needs 
r pe included in the rule. 


(ii) Again, in the same clause while prescribing 
the method of fixation of pay in the higher post 
py taking into account the notional pay in the 
lower post, the words “held regularly” have 
been added. Hence the benefit of fixation on the 


holding lower posts on regular basis are promot- 


tion even on ad hoc basis. But there are cases 
when persons holding regular posts are promot- 
ed on ad hoc basis to higher posts and subse- 
quently promoted to still higher posts. For 
example. a person holding regularly post ‘A’ is 
promoted on ad hoc basis to a higher post ‘B’ 
and gets his pay in post ‘B’ fixed under F.R. 
22-C now F.R. 22 (1) (a) (1). Subsequently if he 
is promoted to another post ‘C which is higher 
than ‘B’ his pay in the post of ‘C’ could be fixed 
under F.R. 22-C earlier with reference to pay in 
post ‘B`. But under the new rule the pay cannot 
be fixed with reference to pay in post ‘B? since 
it was not held on regular basis. The pay if fixed 
on the basis of the first lower post *A’ will be 
Substantially less than the one fixed: with refer- 
ence to pay in post ‘B’. It has not also been 
Specifically mentioned in the rule that pay in 
Such ‘cases is to be fixed with reference to 
Presumptive pay in the first lower post ‘A’. 


(ti) Under 


the proviso to cla 1) of the 
new Rule E.R. p o clause (a) (1) 


22, aGovernment servant drawing 
marimum in the lower scale and promoted/ 
PPointed on a regular basis to a higher post will 
hich, the benefit of fixation of his pay in the 
was Post at the stage next above the pay 
ally atrived at by increasing his pay in the 
the Rees held regularly by an amount equal to 
t increment. This proviso thus stipulates 
| Posts spointments in the lower as well as higher 
| rachis ould be On regular basis. A person 
| holdin & Maximum in the lower scale should be 
| appoing Such post on a regular basis. But 
| Need , ment of such persons to higher posts 

pot always be on regular basis. Often such 
made on ad hoc basis as explained 
the three categories in para. 4 above. 
Proviso cannot be applied to such cases 
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| pay drawn at the maximum in the lower scale will - 
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as the’ appointment is not 
There is no mention as to the method of fixation 
of pay in such cases in this Proviso. Application 
of clause (b) for fixation of pay at the minimum 
of the new scale will be out of question since the 


on regular basis. 


| be definitely higher than the minimum of the 


basis of notional pay is available only if persons | 


| Officiated in” appearing in F.R. 22-C 
ed to higher posts. Generally when a person is | 


not regular in lower post he does not get'‘promo- | 


new scale. 


< (zy) In the proviso (1) for giving the benefits 
of protection of pay last drawn and counting 
periods of service in the same post/scale, the 
words “has previously held substantively or 
have now 
been substituted by the words “has previously 
held on a regular basis”. This would mean that 
these benefits are not available if the persons 
concerned had held such posts on ad hoc basis. 
Employees under all the three Categories men- 
tioned in para. 4 are given ad hoc promotions as 
and when necessary against short-term vacancies, 
Sometimes a person gets such promotions for 
different spells twice or thrice in a year, e.g., a 
lower division clerk promoted on ad hoc basis 
as upper division: clerk during leave and other 
short-term vacancies locally. The benefits of 
protection of last pay drawn and counting 
periods of service at the same stage in such 
higher posts available earlier under F.R. 22-C 
are now deemed to have been withdrawn by the 
use of the words “previously held on a regular 
basis” in the proviso to the new rule. 
6. Government generally would not take away 
benefits and concessions already granted to and 
enjoyed by Government servants. -But the 
inclusion of the subjective clauses in the new 
rule as explained above would result in depriving 
the ad hoc promotees of some of the benefits 
already enjoyed by them. It is hoped Govern- 
ment will re-examine and issue necessary clarifi- 
catory/corrective orders to remove these anoma- 
lies with regard to ad hoc promotees. 


Application of Audit Instruction (1) below F.R. 22 
needs to. be specified in the second proviso to 
clause (a) (2) ` 


Clause (a) (2) of the new rule deals with fixa- 
tion of pay in the case of appointments to posts 
which do not involve duties and responsibilities 
of greater importance: Instructions issued in 


Dept. of Per. & Trg. O.M. No. 1/2/86-Est 


(Pay-I), dated 22-5-1989, have been incorporated 


in this clause for fixation of pay in the new scale 
either at the same stage, if there is such 
CC-0. In Public Domain. Gurukul Kangri Collection, Haridwar Bee 
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a stage, 
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tthe stage next above hisp 
here is no such stage equal to 
e old post. Under 


use where pay is fixed at the same stage the 


es 


m ” 
he time scale of the old post”. In other words, 
will get his next increment in the new post on 


he old post this proviso becomes inapplicable 


ost. In respect of officiating appointments to 


P 
= 4 


Compilation of F.Rs. & S.Rs. 10th Edition), 
_ by which-the period during which such pay was 
= drawn in the old scale will count for increment | 
in the new post. Similar benefit is to be given 
in the case of persons appointed to posts not 
= inyolving higher responsibilities by including a 
suitable provision in the second proviso, so that 


per rules’. 


the maximum. of the old post. now been retained in the rule. 
2 ae : x 


oa 


NEW ARRIVALS 


l Swamy's Compilation of Suspension and Reinstatement 
be ere s Compilation of Service Rules of Postal E.D. Staff 
_ Swamy’s Compilation on Reservati i 
for S.Cs, and S.Ts. vations. end Concessions 
Svar: Mager Burde to F.R. & S.R. and Service Rule 
_Swamy’s Guide to Promotion E — Po i 
Dae setante xam. — Postal and Sorting 


JA98 Examination — Part Í (Postal and Telecom Wings) 


ATi 


EXPECTED NEW ARRIVALS- 
+ December, 1989 


- Swamysneyg 
ayin the old postif Benefits of option to choose the date of 


the pay drawn in | now extended to persons promote 


the second proviso to this higher posts not in normal line ate Appointed fg 


3 romotion 
erson will “continue to draw that pay until such | |, es ue ane already issued 
time as he would have receivéd an increment in e the date of fixation under 
y y was allowed only in cases of pro 

higher posts in the normal line j 
he date of his increment in the old post. But | = apa Bee the new rule 
a the case of persons drawing maximum pa in allable in ali cases except (i 
n the c p : 8 pay on deputation to ex cadre posts 


are appointed) — 
such.posts are 


‘persons drawing maximum. pay in the old scale The provision for giving the benefit of option 4 
can get their increments in the new scale by | to ad hoc promotees when they are regularised | 
counting the period during which they drew pay | without break earlier available in the orders has} 


ER OLA NE A A 


` Price 


48.00 


60.00 


_ Swamy’s Guide to Advanced Recounts and Costing — - 


ual — 1988 — Orders on Service Matters A 


fixation er í 


the Option — B 
F.R. 22.¢ 
motions to 
na Cadre; 
the options 
) appointments 
as they will not get their increment in the old | appointments. Thus it is clear ne Me eee 
as they 3 is now available for persons who are 
election Grade the benefit of application of | Promoted to higher posts even if 
‘Audit Instruction (1) below F.R. 22 has been this in normal line of promotion. Extension of 
‘allowed as per G.O.D. (7) below F.R. 30 (Swamy’s this benefit to such cases will surely help num. 
] erous employees who compete with others and - 
get selected in direct recruitment to higher posts 
in the same or other departments which are not 
in normal line of promotion. This benefit is 
available even in the case of U.P.S.C. appoint- — 
-ments wherever U.P.S.C. recommends pay ‘as 


Option — 


Rs, P. 
30.00: 
25.00 


50.00 


ë 
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7 ment 


fius 15 and 129 of March, 1986 and May, 1987, 
Vespectiye/ ly), 


a2. [i 
al Government that disparity exists in the 

nt of retirement benefits, etc., 
| y an autonomous body/statutory 
j Ces Sector undertakings/joint sector 
Poemmacs under the control of a State 
Httono ent vis-a-vis absorption in a Central 
liking OUS Body/Central Public Sector Under- 
Te Presi cups view to remove this disparity, 
Ps ang i Is now pleased to decide that the 
Raph will Onditions given in succeeding para- 
ent abe be applicable in the case ol 
Sorption of Central Government 


D bub in the autonomous body/statutory 
Olof St e sector unde: taking under the Con- 


[taking 0 Vment including Joint Sector 
Lc 


a Rtral G 


Overnment employees holding 
ent. post mp oyee D 


S under the Central Government 


| ms and conditions for grant of pro rata retire- 
4 benefits on permanent absorption of em- 
ployees in PSUs/ABs under the State Government 


| The undersigned is directed to say that the 
ferms and conditions of permanent absorption 
of Central Government employees in the auto- 
}pomous/statutory bodies/public sector under- 
‘kings under the control of State Government 
‘o Joint Sector Undertakings under the control 
of Central and State Government or two or 
f more State Governments, are at present regu- 
ted by the instructions contained in the Depart- 
‘ment of Personnel and A.R., O.M. No. 4 (5)/ 
Pension Unit/79, dated the 9th January, 1984 
(ublished in SwamysnewS as SI. No. 49 of 
April, 1984), whereas the terms and conditions 
absorption in Central Public Sector Under- 
ükings/Central- Autonomous Bodies are regu- 
[ited by the instructions issued pide Department 
Personnel and Training, O.M. No. 28016/5/ 
PSEst. (C), dated the 31st January, 1986 and | 
| Department of Pension and Pensioners’ Welfare, 
JOM. No. 4 (12)/85-P & PW, dated the 3lst 
March, 1987 (published in SwamysnewS as Sl. 
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wll be entitled to the 
retirement benefits for the service rendered 
under the Central Government up to the date 
of their permanent absorption in the autono- 
mous body/statutory body/public sector under- 
taking under the control of State Government 
including joint sector undertaking as envisaged 
in this Department’s O.M. No. 4 (12)/85-P & 
PW, dated the 31st March, 1987, 1ead with the 
Department of Personnel and Training, O.M. 
No. 28016/5/85-Fst. (€), dated the 31st January, 
1986. All the terms and condition. stipulated 
in both thesé Office Memoranda will be applic- 
able to such cases of permanent ‘absorption 
subject to the following further conditions :— 


payment of pro rata 


(a) Central Government employees would be ` 


required to join public. sector undertaking/ 
autonomous bodies, etc., under the control of 
State Government on immediate absorpion 
basis. However, if the autonomous’ body or 
the public sector undertaking permits the em- 
ployee to join on deputation/foreign service 
terms, lien shall be retained by the Central 


Government, for the period permissible under. 


the relevant rules. 


(b) In case of absorption in an autonomous 
body under the State Government having a 
pension scheme on the pattetn of the Central 
Government, the employee will have the option 
to count service for pension provided the con- 
cerned State Government has entered into reci- 
procal arrangements with the Central Govern- 
ment for counting of service for pension. Other- 
wisc,.the employee will be entitled to the pay- 
ment of pro rata retirement benefits only. 


4. These orders shall take effect from the 
date of issue. The cases of permanent absorption 
of Central Government employee in the public 
sector undertakingsjautonomous body under 


the control of State Government and in Joint , 


Sector Undertaking under the control of Central 
and Stete Government or two or more State 
Governments which have taken place before 
the issue of these orders shall be regulated in 
accordance with the Department of Personnel & 
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A.R., O.M. No. 4 (5)/Pension Unit/79, dated the 


‘Oth January, 1984. 


[GJ.. Dept. P. & P.W., O.M. No. 4/43/88- 


P. & P.W. (L), cated the 16th October, 1989. ] 
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TPL. Beavs for the year 1988-89, to the employees 


in the Department of Posts 


Please refer to this Office. Letter No. 31-1/79- 
PAP, dated 17-3-1980, relating to Productivity 
Linked Bonus to’ Posts and. Telegraphs 
employees. It has been decided that the staff of the 
Department of Posts covered.by the Productivity 
Linked Bonus Scheme, shall be paid 33 days 
(Thirty-three days) emoluments in cash as 
Productivity Linked Bonus for the accounting 
year 1988-89. The ED employees and’ casual 
labours of the Department will be eligible for 
ex gratia payment as per paras. 5 and 6 of this 
letter. 


2. As in the past the Productivity Linked 
Bonus for the accounting year 1988-89, will be 
admissible to those drawing actual emoluments 
up to and including Rs. 2,500 per month whether 
drawn in pre-revised scale or in the revised 
scales. The maximum amount of bonus payable 
will be restricted to the amount admissible to 
those drawing emoluments of Rs. 1,600 p.m.; 
for the employees. drawing monthly emolu- 
ments of more than Rs. 1,600 p.m. but not 
exceeding Rs. 2,500 p.m. the bonus will be 
calculated as if the emoluments were Rs. 1,600 
p-m. ' 


3. The quantum of bonus as admissible under 
these orders will be calculated on the average 
emoluments during year 1988-89. The term 
emoluments will comprise pay (including per- 
sonal pay, special pay and deputation pay) and 
dearness allowance and interim relief but will 
not include other allowances such as H-R.A./ 
C.C.A., Remote Locality Allowance, Children 
Education Allowance, etc. For ‘the purpose of 


these orders, the average emoluments will be 
_ the total emoluments for the accounting year 


1988-89 (1-3-1988 to 28-2-1989), divided by 12. 


_ The bonus will thereafter be calculated .as 


under— 
Average Emoluments x 33 - 


30.4 
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4. No bonus will be 
payabl 
emoluments exceed Rs. 2-500 bee Tate op Se 
Rs. 2,500 during any period/periods i Exceeds 
year, the admissible amount of en uring the 
ee 


calculated as-per formula given belowa Will be 


Total emoluments foc the period dq 
which the rate of emoluments di 
exceed Rs. 2,500 per month limi 
Rs. 1,600 per month 


Urine 
d not 
ted to 


365 


throughout the year 1988-89, their actual average| 
monthly emoluments will be calculated takini 
into account the basic allowance plus corres) 
ponding Dearness Allowance drawn by theni 
during the period 1-3-1988 to 28-2-1989, Wi 
applying the procedure prescribed in para. J 
above. it may also be added that for the punji 
pose of calculating average emoluments, whiti 
the period for which substitutes, if any, Wap 
employed during the absence of the E.D. em i: 
ployee will be taken into account but the emol 
ments drawn by the substitute will be excluded 


5. (ii) If an Extra-Departmental employe 
had been on duty for a part of the year by wi 4 
of either a fresh appointment or being putty: 
duty or left service, he will be paid ex groti 
calculated by applying. the procedure presor 
in para. 9 of this letter. 


40 days for each year for three years or m 
on 31 -3-1989, ce eligible for ad hoc pay 
The amount will be paid on notional mon 
wage of Rs. 300 irrespective of actu a 
wage. The amount of ad hoc payment 
calculated at the rate of 89.2 patse per sie 
the days for which the services o c noooit 
employees had been utilised during t 
ing year 1988-89. ; 
7. The amount of bonus/ex gratia P 
payable under these orders wu . 
to the nearest rupee. 


be roun 


ho ' 

8. In respect of those employee rfc 
under suspension and dies non, t spect 
orders issued in items | and 3 pt D: d 
office order) No. 26-8/80-PAP i = 


` 
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1-4-1981 and 26-4-1987-PAP (Pt. II), dated 
59-1988, will apply. 


9, Those employees who- have Tesigned/ 
retired/left the service proceeded on deputation 
within the Department of Posts or those who 
have proceeded on deputation outside the 
Department of Posts and those employees who 
pave joined the Dept. of Posts on or after 
1-4-1988, will also be entitled to the bonus, In 
case of all such employees the amount of bonus 
will be calculated on the basis of average month- 
jy emoluments calculated by dividing total 
emoluments, as mentioned in para. 3 above, 
drawn in the Department of Posts during 1988- 
89, by 12 and then by applying the formula 
given in para. 3 above, i.e., the proportionate 
amount of bonus is to be paid in all such cases. 


10. The payment of PLB as well as the 
ex gratia payment and ad hoc payment will be 
chargeable to the Head ‘Salaries’ under the rele- 
yant sub-head of account to which pay and 
allowances of the staff are debited. The pay- 
ment will be met from the sanctioned grant for 
the year 1989-90. After payment the total expen- 
diture incurred and the number of employees 
paid may be ascertained from all the units and 
consolidated figures intimated to the Budget 
Section of the Department of Posts. The Budget 
Section is requested to furnish a consolidated 

“information as regards to the amount of Bonus 
Paid and the number of employees (category- 
Wise) in respect of the Department as awhole to 
the PAP Section. 


ae This is in continuation of this Office 
aex/XXP message. dated 28-9-1980. 
12. This 


issues with the concurrence of 


at Finance A dvice (Postal) vide their Dy. No. 3658/ 


FAP/89, dated 28-9-1989. 


C.L, Dept. of Posts, O.M. No. 26-6/89-PAP. 
| dateq the 21st September, 1989. ] ; 
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tA 
oe Bonus for 27 days for the year 1988-89, 
oO, mployees of Autonomous Bodies: 
1 Ofice n Pave been issued vide this Ministry’s 
| 0-198 €morandum ‘of even number, dated 
| Yo. 375 (published in SwamysnewS as Sl. 
a ma November, 1989), authorising 27 days 
Ved | Year. pos as ad hoc bonus for the accounting 
} -89, to the Central Government em- 
Not covered by the Productivity Linked 


669 
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Bonus Schemes. The undersigned is directed to a 
say that it has now been decided that the ad hoe | 
bonus so admissible subject to the terms and 
conditions laid down in the aforesaid orders 

may be extended to the employees of Auto- | 
nomous Bodies, partly or fully funded by the 
Central Government which (i) follow the pattern a 
of emoluments identical to that of the Centra! 
Government and (ii) do not have any bonus 

or ex gratia or incentive scheme in operation, 


2. In case of doubt as to the operation of 
these orders, the clarificatory orders circulated 
vide this Ministry’s O.M. No. F. 14 (10)-E. (Co- 
ord)/88, dated 4-10-1988 (published in Swamys- 
news as Sl. No. 321 of November, 1988), may 
be kept ir view mutatis mutandis. 


3. Any request for funding by the Govern“ 
ment to meet the liability on account of ac hoc « 
bonus in respect of various organisations would 
not ordinarily be considered by the Ministries 
concerned -having 1egard to the stipulation in 
aforementioned O.M., dated 7-10-1989, that the 
expenditure on ad hoc bonus should be met from 
within the existing budgetary provisions of the 
respective organisations. While the Autono- 
mous Bodies not funded by the Central Govern- 
ment may also adopt these orders in respect of 
their employees, no liability for funding will in 
any case lie on the Central Government on this . 
account. a 

[ G.I., M.F., O.M. No. 14 (1) E. (Co-ord)/89, 
dated the 16th October, 1989. ] 
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Ad hoc bonus for 27 days for the year 1988-89, 
to Canteen employees : 


The undersigned is directed to state that it 
has been decided that the employees of the non- p 
statutory canteens/tiffin rooms will be paid > 
ad hoc bonus for 27 days for the year 1988-89, aS 
having regard to the terms and conditions laid 
down in the Ministry of Finance, Department of ~ 
Expenditure, O.M. No. 14 (1)-E. (Co-ord) 89, 
dated „the 7th October, 1989 (published it 
SwamysnewS as SI. No. 372 of November, 1989). 


2, 100% Government subsidy is admissible 
for this payment for canteens as well as tifin 
rooms (Departmental and Co-operative). 


3. The payment under these orders will be © 
chargeable to the Major Head ‘2052-A Secreta- 
riat General Services’ under Minor Head “Sub- 
sidies’ of the Ministries/Department concerned 


670 


nd the expenditure involved will be managed 
hin the existing provision for the current 
financial year. 


4. This issues with the concurrence of the 
Ministry of Finance (Department of Expendi- 
= ture) vide their U.O. No. 2780-E (Co-ord)/89, 
dated 20-10-1989 and Home Finance Division 
U.O. No. 2683/89-Fin. I, dated 20-10-1989. 
[G.I Dept. of Per. & Trg., O.M. No. 3/1/33/ 
_84-Dir. (C), dated the 20th October, 1989. ] 
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3 Selection Grade in Group ‘A’ Service — Guide- 
ie lines to be follcwed by the Selection Committee 


A reference is invited to this Department’s 
O.M. No. 22038/1/88-Est. (D), dated 6-7-1988 
~ (published in SwamysnewS as Sl. No. 289 of 
~ September, 1988), on the above subject. The 
instructions contained therein have been care- 
-fully-reviewed. It has now been decided, in 
_supersession of the existing instructions, that 
for appointment to the Selection Grade in 
‘Group ‘A’ Services which is non-functional, the 
ovins procedure and criteria shall be fol- 
owed:— 


(i) An internal committee will be consti- 
uted to review the cases of officers for “NFSG” 
d to make suitable recommendations. 


_ (ii) The Committee shall consider the last 
ve ACRs of the officers. 


ii) Ordinarily the Committee shall accept 

al grading given by the Reporting/Review- 
g/Accepting authority in each ACR unless 

3 pre are good reasons to depart from that 


(iv) The Committee should satisfy itself that 
overall performance of the officer was good 
that he has atleast two “yery good”? grad- 
in the last five ACRs. Such an officer 

é dered suitable for NFSG. 


ere should be no adverse entries in 
z re are any adverse entries, it 
be clearly brought out in the minutes 
officer has been proposed for 


the adverse entry. 


d also include a certi- 


(vii) The Screening Committee ma in 
tional cases, recommend candidates for a ao 
ment to NFSG who do not strictly sate 
above criteria provided they are cong the 
deserving of grant of NFSG. In such eau ea 
Screening Committee should clearly ren te 
reasons for such recommendations. gu 


2. These revised instructions will 
prospective effect. In all the cases w 
tion process is over, the panel alread 

> dy recom- 
mended by the Internal Screening Connie 


may be processed for approval on the basis of 
the existing criteria. 


have onl 
here selec. 


3. Ministries/Departments are requested to 
bring these instructions to the notice of all con 
cerned for guidance and also to ensure thei 
compliance. 


[| G.I., Dept. of Per. & Trg., O.M. No. 28038] | 
1/88-Est. (D). dated the 9th October, 1989, } 
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Second time benefit to ex-servicemen for reser- 
vation in Groups ‘C’ and ‘D’ posts/services not 
allowed 


In this Department’s O.M. No. 36034/27/84 
Est. (SCT), dated the 2nd May, 1985, it wa 
decided that the second time benefit of Ex 
servicemen will not be admissible to those Ex 
servicemen who have already availed of the bene 
fit of Ex-servicemen on their first re-emplo ymt 
in civilian posts. On the request made by i 
Directorate General of Resettlement, Ministry 
of Defence that the decision contained in t 
above O.M., dated 2-5-1985, should ace ; 
made applicable to those Ex-serviceme? by 
have been re-employed or are re-emp oa dies 
the Private Companies/Autonomous ee 
Public Sector Undertakings and Goven 
Offices on casual/contract/temporaty a ie 
basis and who can be removed fiom ae a A 
vice at any time by the Employer conce s 
matter has been reconsidered by this DP i 
and it has been decided that the pron 36034) 
tained in this Department's O.M. we 1085, 
217/84-Est. (SCT), dated the 2nd a 
shall not apply to those Ex-serviceme by pri 
been re-employed or are re-employec n 

s Bodies/Pulr 
nt offices OF 


ed from such service at any time by 

e P amployer concerned. 
Fo Dept. of Per. & Trg.. O.M. No. 36034) 
uf Est. (SCT) dated the 7th November, 1989. | 
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1 corrigendum to C.S. amending C.T.R., Volume I 


CDI EPT mte N eee 


= The Correction Slip No. 1/88/62 appearing in 
= | mis Ministry's O.M. No. 23014/163/78/MG- 
l | CGA/IV/629, dated the 6th March, 1989 (put- 
e p jished in Swamysnew.S as Sl. No. 275 of August, 
| 1989), may be amended to read as C.S. No. 1/ 
| 38/64 instead of C.S. No. 1/88/62. 
AR [G1., M.F., CG, Corrigendum No. M-23014/ 
O | 163/78/MF-CGA/Vol. IV/314, dated the iTth 
a July, 1989. ] 
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AT 


y 
3 


}) Amendment to Rules 306 (2) and 307 of C.T.R., 
Volume I 


| _Amendment to the Revised Rules published 
I inthe First List of Amendments to the Central 
t f Government Compilation of Treasury Rules 
of po !) First Edition/8th Reprint - February, 


| 2 In exercise of the powers eonferred by 

‘Clause (1) of Article 283 of the Constitution of 
dia, the President is pleased to make the 
lowing amendments to the First List of 
amendments to the Central Government Com- 
Ki Pace of the Treasury Rule (Vol. 1) First 
ton (8th Reprint). . 


ae C.S. No. 1/89/65 
ge 58, Rules 


306 (2) and 307 
Rs 


. 100” occurring in line 
nd lin eae 
a 500" of Rule 307 may 
lh, M.F., 
367, 


3 of Rule 306 (2) 
be substituted by 


CGA., Lr. No. V-16011/46/85/ 
dated the 27th July, 1989. ] 


414. 


ae © Fund under EPF — Rate of inspection 
* Payable by exempted establishments 


n Pursuance of clause (a) of sub- 
a i of Section 17 of the Employees’ 
959 | 2ds and -Miscellaneous Provisions 
Qo ae Of 1952) and in supersession of 

alion of the Government of India in 


F 
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the Ministry of Labour S.O. No. 2625, dated 
the 22nd August, 1978, except as respects things 
done or omitted to be done before such super- 
session the Central Government hereby directs Ss 
that the employers in relation to an establish- "i 
ment of any person or class of persons exempted - 
under sub-section (2-A) or sub-section (2-B) of 
Section 17 of the said Act, shall pay to the — 
Insurance Fund, inspection charges at the rate 

of zero point zero zero five per cent (0.005%) of 

the aggregate of the basic wages, dearness 
allowance (including the cash value of any food 
concessions) and retaining allowances, if any, 

for the time being payable to the employees of 

the establishment or receivable by the person 

or class of persons as the case may be, in respect 

of which contributions would have been payable 

but for such exemption, within 15 days of the 

close of every month. The amount of inspec- 

tion charges payable under this paragraph shall 

be subject to minimum of Re. 1 per month. 


2. This notification shall come into force with 
effect from Ist January, 1989. i 4 
[ G.I., Mir. of Labour, Notification No. R 
11011/3/83 PFI (SS.I1), dated the 11th Januray 
1989. ] 
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HLR.A. at ‘C’ Class city rates for Telecom em- __ | 
ployees at Nambur (near Guntur) from 1-3-1989 


I am directed to refer to your Letter No. TA/ 
EST/2-99/84-86, dated 18-5-1989, on the above e 
subject and to say that Nambur of Guntur Dis- Re 
trict fulfils conditions prescribed in para: 3.(&) 
(iii) of the Ministry of Finance, O.M. No. F. 23 
(37)-E. II (B)/64, dated 27-11-1965. The Presi- — 
dent is accordingly pleased to decide that Tele- 
com employees having their place of duty. in 
Nambur may be granted House Rent Allowance 
at the same rates as appropriate to those Central 
Government employees posted within the classi- 
fied city of Guntur subject to the fulfilment of © 
conditions laid down in Ministry of Finance, 
O.M., dated 27-11-1965, referred to above, as 
amended from time to time. rae 


2. The orders are effective from 1 
(a) up to 29-2-1992, or (b) till the con 
prescribed in para. 3 (6) (iii) of the O.M., 
27-11-1965, referred to above contin 
fulfilled in respect of the concerned 
(c) until issue of any 
by the Ministry o 
Expenditure), whichever p 
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3. The expenditure is debitable to the Head 
‘Salaries’ under the Major Head ‘356 Telecom 
Services’ as the case may be under the relevant 
abstract, and should be met from the sanctioned 
grant. 

4. This issues with the concurrence of the 
P & T Finance vide their Dy. No. 3242/89-FA-I, 
dated 4-10-1989. 

[ G.I, Dept. of Telecom Lr. No. 7-30/89-PAT, 
dated the 18th October, 1989. ] 
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H.R.A. at ‘C’ Class city rates for PALAVA- 
NATHAM (Tamil Nadu) from 1-3-1989 

The undersigned is directed to say that 
Palavanathym, near Virudhunagar in Tamil 
Nadu fulfils the conditions prescribed in 
para. 3 (b) (iii) of this Ministry’s Office 
Memorandum No. F. 2 (37)/E. IL (B)/64, 
dated 27-11-1965, as amended from time to 
time. The President is accordingly pleased to 
decide that the Central Government servants 
having their places of duty in Palavanatham 
may be granted house rent allowance at 
the same rate as is appropriate to those posted 
within the classified town of Virudhunagar 
subject to fulfilment of the conditions. laid 
down in this Ministry’s Office Memorandum, 
dated 27-11-1965, as amended from time to 
time. 

2. These orders will be valid from Ist 
March, 1989 and (a) up to 29th February, 
1992, or (b) till the conditions prescribed 
in para. 3 (b) (iii) of this Ministry’s Office Memo- 
randum, dated 27-11-1965, referred to above 
continue to be fulfilled in respect of Palava- 
natham, or (c) until issue of any further 
orders in this matter by the Ministry of Finance 
(Department of Expenditure), whichever period 
is the shortest. 

3. The period mentioned at (a) of para. 2 
above may, however, be extended in consul- 
tation with this Ministry after obtaining a fresh 
ee, a prescribed in clause (2) 
of para. iii) of this Ministry’s O.M. 
27-11-1965. aa anes 
oe [GI M.F., O.M. No. 11023/21/&, I 
= dated the 27th October, 1989, ] Pl B89, 


Bes 417 
Regulation of Special C.L. for participation in 
irekking expeditions approved by I.M.F. or 


organised by Y.H.A.of India ree 
[he undersigned is directed to refer this 
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i SWamysneyg 


Department’s O.M. No. 28016/9 ` 
dated 11-4-1985 (published in SR ); 
Sl. No. 104 of Jun2, 1985), which HER f 

grant of special casual leave to Vides fo f 
employees participating 
tions and to say that it has been deci 


king Expeditions organised by Youth Howe | 
hy q 
Expeditions 


which have the approval of the Indian Moun. | 


taineering Federation. 


2. Therefore, the period of absence from duty | 
of Central Government employees participating | 
in Trekking Expeditions may be regulated by 
grant of special casual leave not exceeding 
30 days in one calendar year subject to the | 
following conditions :— i 


I. (a) That the expedition has the approval | — 
of the Indian Mountaineering Federation or is | 
organised by Youth Hostels Association off 
India; and | 

(b) There will be no change in the overall | 
limit of 30 days of special casual leave for an] 
individual Goveinment servant for one calendar | 

ear for participating in sporting events of} 
National and international importance. l 


II. The period of absence in excess of 30 days f 
should be treated as regular leave of the kind] 
admissible under the rules applicable to the | 
persons concerned. For this purpose Gort | 
ment servants may be permitted as a ee |] 
case, to combine special casual leave with regula | 
leave. 98016) 

| G.I., Dept. of Per. & Trg., 0.M. wg j | 
3/89-Est. (A), dated the 25th October, 19821 F 


418 


Leave without M.C. up to one ye 
employees oa adoption of a child 


ar to femal 


facility of maternity leave even 
mothers who are Central Govern 
to enable them to spend a few d E el 
tion at home getting used to the adapa their 
and helping the children to adjus ; 
environment. an i n 
2. The matter has been conside? atona 
may. be stated that the pupa consed" 
leave is to provide the requisite © 


Joye í h 
Pa 
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i a child to the natural moth I eae 
the birth of a c er so | —If the age of the child 
$ mi she pua eer oe ae cee o to 6 MOn E mae all eae months, leave up 
ement and regain normal health. For the See 
Oo of post-natal care of the new-born child aot the age of the child is 9 months or more, 
uFto the issve of this Department's Noti- | Shag pt0,3 months may be allowed. Thus the 
fation No. 11012/1/85-Est. (L), dated 6-6-1988 | Child would have the monther's indice 
fps d in SwamysnewS as SI. No. 238 of attention for at least three months. 
Jy, 1988), which came into force from Seah i ; 
eeo aking mael | aae ott te eve Sa Hos 
| e for child e also eligib r leave 
| ate kind due and admissible up to 60 days in E T of Per. & Trg., O.M. No. 13018/ 
continuation of such maternity leave without “Est. (L), dated the 25th October, 1989. ] 
| production of medical certificate. On the recom- 
| mendation of the Fourth Pay Commission the ) 419 
| facility. of taking leave of the kind due and | Fixation of pay of Special pay UDCs on promo- 
admissible in continuation of sub-maternity tion — Clarification with reference to simplified 
leave without production of medical certificate confirmatory procedure 
| has been extended from 60 days to one year in ee s 
this Department's Notification, dated 6-6-1988, Wili the Government of India, Ministry of 
| referred to above. In the case of an adoptive | Finance (Department of Expenditure) kindly 
is | mother, grant of maternity leave which is solely | ‘fer to their Office Memorandum No. 7 (35)- 
| meant for the benefit of the natural mother to | E- 11/87, dated 1-9-1987 (published in Swamys- 
| st over the effect of child-birth and to regain | "ews as SI. No. 334 of November, 1987)? 
į normal health is not considered justified. How- J ssis 3 i 
} ever, as in the case of a natural mother, the 2. According to the provisions contained in 
| need for post-natal care of the adopted child is para. 2 (a) of the above O.M., the special pay 
equally present and the necessity of the adoptive | Sancioned to Upper Division Clerk can be 
| mother being with the child initiall also Needs considered. for fixation of pay on promotion if 
} consideration 5 aS the incumbent is a substantive holder of the 
: post to which the specjal pay is attached. How- 
| peeping this in view and on the analogy of |_€ver, as per a provision canion aenar 
} _~ existing provisions to allow to a natural SISON nd Araming, O.M. No. 
| Mother, in continuation of maternity leave, | 18011/1/86-Est. (D), dated 28-3-1988 (published 
| Fave of the kind due and admissible without | 1” SwamysnewS as Sl. No. 115 of May, 1988), 
Production of medical certificate up to one year confirmation will be made only once in service 
as been decided that even in the case of | Of an official which will be in the entry grade. 
| adoptive mothers who are Central Government | lt may kindly be \Jarified as to whether the 
Mployees the facility of leave of the kind due | °°Mdition mentioned in para. 2 (a) of O.M., 
nd admissible not exceeding one year without | dated !-9-1987, would be still valid. 
ce medical certificate as available to (Sd.) M.K. PATHAK, 
s n Others in accordance with this Depart- Administrative O Al. 
e OS) - Administrative Officer \AI.) 
nts Notification, dated 6-6-1988, referred to ME 


ve, ma E ees i Ministry of Finance (Dept. of Expenditure) — Attention 
nditione. °° extended su bject to the following Shri V.B. Saxena, Director 


aioe) The pou will not be available to an | ©: &A-G.’s U.O. No. 551-Auait. I/84-86, dated 7-1-1989 

hi Mother. al ing - ivi 

Aa imeto aa ana a oe MINISTRY OF FINANCE 

ar The maximum admissible period of one | (Dep artment ORE sponte) 
s leave f $ oe E. TI Branch : 

hout ol the kind due and admissible irae 

Teduced oduction of medica! certificate will Ref :— C. & A.G.'s U.O. Note, dated 7-7-1989 


in 
Wing ‘tie aoe the child, “as in the | — 1+ is confirmed that after the issue of orders, 


the a dated 28-3-1988, by D.P. & T., telating to sin 

ey onthi of the adopted child is less than fication of Confirmation Procedure, the « 

“> Save up to one year may be allowed; | tion mentioned in para. 2 (a) of this Min 
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scales, etc., of printi 

cales, bs nting staff, i 
revised scales of pay recommenda ae 
may apply.” a oe 


O.M., dated 1-9-1987, would be valid. How- 
ever, the future incumbents whose confirmation 
will be made only once in the service, as per 
the revised procedure, will have to fulfil the 
condition mentioned jn para. 2 (b) of this 
Ministry's O.M. ibid to become eligible fer the 
benefit of special pay for the purpose of fixation 
of pay on promotion, and condition (@) will 


cease to operate in their cases. 


(Sd.) Desk Officer 
(Sd.) Under Secretary 


» the 
Pier g 


2. In pursuance of above 1¢ J 
an inter-departmental Committee a | 
vide Ministry of Urban Daoa appointed 
fication No. 0-17034/37/86-CON/Psp, No i 
the 10th March, 1987. After cat ine 
tion of the a E E eri | 
Committee, Government. of India. has M hy 
to. introduce the following pay ae i 
Printin g Staff employed in various Ga p 
Presses under control of different Mi aent 
Departments:—- Mee 


(Sd.) U.S. (E. HI) nsiderg. 


(Sd.) Joint Secretary 
Per.) 


Office of the C. & A.G. of India, New Delhi 
po aeS E 


2329E. 111/89, dated 1-8-1989 , 
[C. & AG. of India, New Delhi, No. 708- Rana orn 
Audit. 1/84-86-V/IV-89 (116), dated the 18th 


October, 1989. | 


Sl Classification of P oo 
Classification of Post Pay Sea 
No. eel 


Unskilled 150- 940 


I 
420 
s Di 2. Semi-skilled 800-1,150 
Revised pay scales for Printing Staff employed | 3. Skilled 5 q 
in various Government Presses, as per Fourth | 4. Highly skilled 950-1,500 
C.P.C. recommendations : R SSE (Gd. If) 1,200-1,800 
The recommendations of Fourth Central | ¢ a ean, Y I 


Pay Commission as contained in para. 11.71 of 
Report are reproduced below—- 


“11.71 We have considered the matter and 
taken note of the fact that the earlier Pay Com- 
missions considered the press staff as being 
akin to the generality of the workshop staff 
except that a distinction was made in respect of 
proof readers, etc., of the reading branch whose 
job was found to be somewhat different. The 
Committees appointed on the basis of the 
recommendations of the earlier Commissions 
had also made an attempt to classify the differ ent 


f 1,400-2,306 
1,600-2,660 


7. Technical Supervisors 
2,000-3,200 


All the posts falling in the category of “Print: | 
ing Posts”? will carry above revised scales of | 
pay depending upon the classification of po 
which will be determined keeping in view recruit | 
ment qualifications, skill required for the Jo mi 
promotional channels and other related aspet: J 
The Director ot Printing, Ministry of Ur a 
Development may be consulted when necessal) 


jobs in the various printing trade 

; ario m under the 

me semi-skilled, skilled and highly skilled 3.rit will not be necessary oe A ft 

P REPER as obtaining in engineering and grades in every Printing press and it will be 2 

‘other technical trades in industry, and Govern- | *munustrative muanistry/ Departmen’ i es 
rucul 


in consultation Wita B.A. if any pa 
may be created o1 not. ; 
4, The Commitiee has recommended thet 
thirteen categories oï posts (listed ım Anne “is ‘ 
do not fall in category of vrinting po 
recommendation has been accepted an 
ingly, pay structure indicated in parag 
above will not be applicable to these aes 
of Posts although existing in Printing Pr i 
5, The Committee has recommend : 

topmost floor Supervisors 10 all GON ] 
) (Continued on 


ment revised certain scales in S e 
recommendations of those EAN - - 
feel that the appropriate course would. be to 
_ reclassify and remunerate the various jobs fe 
the presses broadly in accordance with che 
pne we are proposing for the other workers 
in the workshops by an inter-departmental 
tee consisting of representatives from all 
jor Ministries employing printing staff. 
mmittee may look into all the relevant 
ification of posts, promotion 
elated matters so that there 
y in the classification, pay 
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Cata- 
logue 
No. 


Particulars of Forms 


Envelopes of all sizes with 
“OIGS” Printed Thick Kraft 


(Bilingual — Hindi & English) 


F. 1-A S.E. 4 6" x 4" Super 


Thick Kraft 
F. 1-B S.E. 5 9” x 4" Kraft 
F. 1-C S.E. 6 11” x 5” Kraft 
F. 1-D S.E. 7 16” x 6” Kraft 


R. 2 Service Book 
(Bilingual — Hindi & English) 


Revised form — On ledger 


Paper with Leave Account 
Form — 32 pages (calico 
spine) ve ae 


«3 Leave Account Form 


Photo Typeset in English 


Printed on ledger paper — 
Book of 12 


pages (Revised 
Form) A £ ace 


S-37 Attendance Register 


4A Book size: 15 ems x 21 cms 
: 24 double pages for 12 months 
R. 4. 


FB Large: 34 cms x 21 cms on 
ledger paper with calico spine 


S-97 File Cover 


SA Extra thick kraft paper 
-B 10 kg colour board 


18 kg extra thick colour board 


S-263 Log-Book 
(For maintaining vehicles) 
ilingual — Hindi & English) 
OOk size: 84" x 44" 

n size: 17” x 11” 

CO spine and bound 


(Bilingual — Hindi & English) 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


Effective from 1-12-1989 


Postage and Forwarding. charges extra. Please indicate Catalogue 


Rs, 105 per 100 
Rs. 205 _,, 
Rs. 350 


p» 
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REC 300 folios aa 


[ Prices are subject to revision. Prices ruling on the date of supply will be charged. 
Number in all indents. ] 
i Cata- x 
Price Vee Particulars of Forms Price 2 
o. 
Pulp Straw 
Board Board 
R. 6-A 100 folios Rs. 35 a 
R. 6-B 200 folios Rs. ... 80 
R. 6-C 300 folios si Rs. ... 110 
Rs. 35 per 100 | R. 6-D 300 folios Leather bound Rs. ... 130 
Rsa 40E, S-268 Register of Advances 
RONS aie 
RoI EE alico spine and bound 
Pulp Straw 
Board Board 
R. 7-A Register of 100 pages Rs. 25 
R. 7-B —„ 200 pages RA 2, A 
R. 7-C m 300 pages Rs. 70 : a 
re A Br. 
eat occas SY a kesise of oceneni 
Calico spine on ledger paper 
Size: 21 cms X 34 cms 
R. 8-A 100 folios Pulp board bound Rs. 63each 
R. 8-B 200 folios Straw board bound Rs, 128 ,, 
Rs. 3 each R. 8-C 300 folios Straw board bound Rs. 182 ,, 
F. 9 ‘D’ Form ` 
R. 10 Pass Book for G.P.F. : a 
For Group ‘D’ Staff SSe 
‘on Ledger paper ee 
Rs. 6 each Size: 11 cms x 15 cms 
with Plastic Jacket Rs, - 
Rs. 10 ,, R. 10-A With Laminated wrapper Rs. 3 
MSOT-75 or CAM-47 G.P.F. 


_ Ledger : è 

(1 folio = 2 pages =- 4 years) me 

Calico spine and straw board 

bound — on ledger paper — 

R. 11-A 100 folios — : 


R. 11-B 200 folios a 


F. 11-D Loose forms 
F. 12 Ledge 


Particulars of Forms 


5 . ATM-76 G.P.F. Broadsheet 
is (Bilingual — Hindi & English 
3 Calico spine and bound 

: on ledger paper 

Size: 43 cms: X 69 cms 


R. 13-A Register of 25 folios each ... 
R. 13-B a 50 folios ,, 
AER. -Ci n» 100 folios ,, 
O RID „  20folios , 
© GAR/TR-4 Cash Book 
Reve (Bilingual — Hindi & English) 
3 Book size: 25 cms X 36 cms 


3 on ledger paper straw board 
a 

R. 14-A 100 folios calico spine 

R. 14-B 200 folios  » 

R. 14-C 300 folios 


” 


e R. 14-D 300 folios leather spine 
RIS GAR-6/TR-5 Receipt Book 
= (Each book of 100 receipts) 
ee with perforated ‘counterfoil 
Fat Size: 10 cms x 28 cms 


GAR-7/TR-6 Challan Forms 
English 


Size: 17 cms x 21 cms 


GAR-13/TR-22 — OUTER 


> Detailed Pay Bill of Perma- 
nent/Temporary Establishment 
with 34 columns — English 
only (Revised) 


as 50 cms X 75 cms in 
poe Only (Revised) 4 pages 


cms 34 Eoun Ni 
_GAR-13/TR-22 — INNER. 


34 columns — — English 


Detailed Pay Bill of pera ire Sis 
; /Temperary Establishment — 


Cata- 


Rs. 2 


5 Rsu Je 


Rs. 


Price logue Particulars of Forms 
- No. i l 
R. 19-A 100 folios 
R. 19-B 200 folios 
in ey R. 19-C.300 folios 
utp raw É 4 
POIA Board R. 19-D 300 folios leather bound 
F. 19-E Loose forms 
Rs. 35 j sian 
Rs. 58 R. 19-F 100 Folios Leather Bound .., 
Rs. 110 R. 19-G 200 Folios Leather Bound .., 
RS ier 1230 GAR-18/TR-22-B Abstract of 
Pay Bills 
Size: 50 cms x 75 cms 
Calico spine and straw board 
bound on © ledger paper 
(Revised) 
70- 
Rs. 82 each 3 i = = pages 
Re» Feo C400 thes 
. 20- pages 
Rs. 205 ,, 
z : F. 20-D Loose forms 
Rsi255. > 
GAR-21 / TR-24 Increment 
Certificate 
F. 21 Big ... 
F, 21-A Small 
Rs. 16 
s Sech GAR/TR-25 (Revised) T-A. 
Bill ; 
F. 22-A GAR-14/Consolidated Bill 
Rs. 18 per 100 | Ẹ, 22-B GAR-14-A/Sub-Bill Tour 
F. 22-C GAR-14-B/Transfer 
F. 22-D GAR-14-C/L.T.C. R 
F. 23 GAR-23/TR-27 (A) Medical 
Charges Reimbursement Bill 
¥. 24 TR-27-B Advance Biil of Per- 
Rs. 180 per 100 manent/Temporary . 
| F, 25 TR-28° Acquittance Roll 
Rs, 100 „ (Outer) without showing out- 
$ side deductions 
(Bilingual — Hindi & English) 
Size: 46 cms x 29 cms 
F. 26 TR-28 Acquittance Roll 
(Inner) for above 
Rs. 170 , 
; S (Bilingual — Hindi & English) 
Rs. 95, Size: 46 cms x 29 ems 
F. 27 GAR-24/TR-28 Acquittance 


| 
ul 


ul Kangri NOOR, Haridwar 


Roll showing outside deduc- 
tions (Loose form) 


(Bilingual —-Hindi & English) 


Size: 45 cms X 34 cms 
on ledger parc 
printed 


bor. se ie 


- 210 each 
. 330... 


. 115 each — 
. 180 
. 255 
. 275 per 100 


Be ih 


mi 


amysnewS 


_ e: particulars-of Forms 
w 3 Jogue y 
No. 


I] in Ledger paper showing 
P side deductions in Register 


(Bilingual — Hindi & English) 
Size: 21 cms X 34 cms 


p. 28-A 100 folios Pulp board bound 
A 78-B 200 folios Straw board bound 


a 18-C 300 folios Straw board bound 
| a 28-D 300 folios (Leather spine) 
GAR-9/TR-28-A Bill Register 


Size: 34 cms X 21 cms 


_ Calico spine 
R 29-A: 100 folios Pulp board bound 


|} _ GAR-19/TR-28-B Bill Check 

| a Register . 
0 | i (Bilingual — Hindi & PUEA HS 
D | Calico spine 


OA 100 pages Pulp board bound 
eB 200 pages Straw. board bound, 


Contingent Charges 
on ledger paper 


Size: 21 cms x 34 cms 
A 100 folios Pulp “board bound 
200 folios Straw board bound 


Contingent Bill 


l8 size  :22 cms x 28 cms 


‘tingent Bill 


Central Pension Bill 


eductions 
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GAR-24/TR-28 ` “Acquittance - 


R29-B 200 folios Straw board bound. 
“| R,29-C 300 folios Straw board bound’ 


GAR-27/TR-29 Register of 


1- -e 300 folios Straw board bound 
GAR-29/TR-30 Fully Vouched —. 


Small size: 16cms x 25cms. Rs. 25 per: 100 


s ao:a Abaci Con- Ee ESA 
. 33 per, 100 


AR-31 / TR-32 Deallai 


Suntersigned Contingent Bill, Rs. 90 per 100 
~ 27 per 100 


/TR-56 Scone’ oS Ciera 
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Cata- 


logue ~ Particulars of. Forms. ~ rle 
No. af 


R. 37 GAR-25/TRI7} ` - Undisbursed’ 
Pay and Allowances 


Calico spine-and straw board ` 
bound 200 folios -. Rs. 87 each — 


( Bilingual — Hindi & Enelish) è 
Extra thick ledger paper ` 


Size: 21 cms x 34 cms ` 


Calico spine and etra thick ; 


| 

i 

| 

| C.P.W.A. 1 Cash Book 
| 

| 

| straw board bound 


R. 38-A 100 folios... sii ReeG8 cathe 7m 
R- 38-B 200 folios", "8 REIS n eae 
f pe : e H 

E 


R. 39 .C.P.W.A. 2 (j) Tmprest Cash 
Account Book ; 


(Bilingual Hindi & English)... 


with counterfoil numbered = o a 
serially calico spine 100 folios . Ser 
Size 21 cms x 34 cms 


F. 41-A C.P.W.A. 21 Muster Roll- 
_*. . (Outer) of 


“Paper: -Size: 60 cms. x. 45. cms 


F. 41-B Muster Roll (inner), 
- Size: 60 cms x 45 cms s 


C.P.W.A. 23. Measurement ee 
Books with Calico spine’ and 
thick straw board — ~. 


Size: 4” x 6” 100 folios j + Rs. 
a | a vat sa 

F. 43 Med. 97 Claim for Medical ae 
Reimbursement EDO 


Medical Attendance bc th 
from A.M.A. and Hospital 


R. 42 


` December, 1989 


Cata- ‘ 
logue Particulars of Forms 
No. 
F. 46 Med. 103 Hssentiallty Certi- 
ficate 
F. 47 S.R. 1 Application for Leave 
R. 48 Trunk Call Register 
with calico spine 100 pages ... 
R. 49 Receipt Register 
(Bilingual — Hindi & English) 
Calico spine and extra thick 
straw. board bound 500 pagés 
quality paper 3 
R. 50 Despatch Register 
(Bilingual — Hindi & English) 
Calico spine and extra thick 
straw board bound 500 pages 
quality paper 
F.51 Set of Forms for House 


Building Advance 
On ledger paper compr. ising— 
F. 52-A Application’ for 

H.B.A. S-252 (Rs. 2 

each) — 2 Nos, 
st F. 52-B Agreement Form 
3 Form 5 (Re. 1 cach) 
See 1 No, 


4.00 


1,00 
F. 52-C Mortgage Deed 

E SA ; Form A (Rs. 5 cach) ` 
us —I1N 5.00 
. F. 52-D Application for per- 
2 3 mission under Con- 
duct Rules before 
commencement (Re. 
: 1 each) — 1 No, 

F. 52-E Form of report 
under Conduct 
Rules after Comple- 
weak (Re. 1 each) — 


- 1,00 


1.00 
Pension Forms 


F..53-A Form I— Nomination f 

I ation for 
DCRG (when the Goyt. ser- 

vant has a family) 


53-B Form [I — Nomination for 


vant has no o pai 


` = DCRG (when the Govt. ser- 


Rs. 
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Price 


20 per 100 


25 per 100 


25 cach 


Rs. 105 each 


Rs. 105 each 


Rs, 


10 per set 


(Concessional) 


rate) 


by Ordinary 


Post. 


by Regd. Post 


o Re 


ba 
| 
| Rs. 15 per set 


20 o 


izal 


. 55 


™ Wa A 


. 58 


. 61 


. 62 
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Cata- 
logue 


Particulars of Forms 
No. 


. 53-E Form V — Particulars from 


retiring Govt. servant to be 
obtained by the Head of Office 


. 53-F Form VII — Form for asses- 


sing Pension and Gratuity on 
ledger paper 4 pages 


Group Insurance Scheme, 1980 
Forms Nos. 7 & 8 (back & back) 


Nomination Forms — Full 
size. On thick ledger paper ., 


Group Insurance Scheme, 1980 
Form No. 9— Register of 
Members 


Calico spine on ledger paper 


. 56-A 100 folios Straw board bound 
. 56-B 200 folios 
e 56-C 100 Folios Pulp board bound 


57 Pension Payment Order 


(Disburser’s portion on thick 
ledger paper) loose 


Open size: 24 cms X 34 cms 


Pension Payment Order 
(Small) 


(Pensioner’s portion) 


Printed on leagen paper with ` 


laminated cover. 

. 58-A Pension Payment Order (ne) 
(Bilingual — Revised) 
Pensioner’s Portion 


17 cms x 20.5 cms 24 pages 
on ledger paper 


GPE/CPF Nomination Forms 
Size: 84” x 13%” 


on ledger paper (back ana 
back printed) 


Pension 

on ledger paper i S 
GAR-5/CAM-16 Register of 
Valuables 


Calico spine and pulp poate 
bound 100 folios 


phones 


96 pages of superior quality . 


white paper, superb binding 
with plastic iat printed ii in 
gold Ta 
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Application for Revision of- 


Book for Addresses and Tele- 


Swamys, eng 


Rs, 


Rs, 


Rs. 
Rs. 
Rs. 


Rs. 


Rs. . 


Rs. 


Rs 


P tice 


8 each 


f guamysnewS 
(Continued from Page 674) i 
eses should be remunerated in the scale of 
po 000-3,200. This recommendation has 
accepted in principle for impiementation 
the concerned Ministry/Department in 
hoto-litho Presses at this stage, and this pay 
Ee le will be extended to such posts of floor 
E ervisors Which are similar to other posts in 
s where scale of Rs. 2,000-3,200 has 
already been allowed, i : 
jt has also oeen decided that Overscers in 
Letter Press Wing of Government of India 
| presses will continue in existing revised scale of 
| Rs, 1,640-2,900, although this scale is not 
| included in pay structure suggested in para. 2 
| above. 
6, The inter-departmental Committee has in 
case of certain posts made recommendations 
| regarding application of appropriate pay scales 
| according to classification of the post. These 
recommendations have been accepted as indi- 
cated in Tables below— 
Table No. f 

Classification of the posts: Skilled 
Present scale : Rs. 950- 1,400 
Scale to be applied : Rs. 950-1,500 
Sl Designation of Post Where it 
No, exists 


| been 


h | l Assistant Mechanic Defence 
2. Assistant Mechanic Printing 
Directorate 
3. Distributor 55 
| 4 Machine Assistant 1 
5. Machineman NATMO 
6 Binder, Grade Ii Printing 
Bee. Directorate 
i Binder, Grade II Defence 
ia - Proof Pressman, Grade I Printing 
Directorate 


2 Metal Melte: » 


Clace Table No. II | 
> ‘SSification of the posts: Skilled 
TA scale : Rs. 1,150-1,500 
ale to be applied : Rs. 950-1,500 
Name of the Post 


nisistant Plate Maker/Assistant Helio Ope- 
r 4 3 


Te Plate Mounter and Finisher 
| achine Assistant (Photo Settér) 
-stant Film (Setter Operator) 
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‘scale of pay with reference to such classification. 
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Similarly, the posts of ‘Warehouseman’ in the 
ae ch Perene, presently in the scale of 
s. 800-1,150 may be placed in th 
Rs. 950-1,500. : ing oe x 


For certain categories of posts, in different 
presses, the Committee has recommended re- 
classification of the posts and consequent appli- 
cation of higher scales of pay. i 


It has been decided that in all these cases 
concerned Administrative Ministry/Departmen! 
will re-examine the classification ir consultation 
with Financial Adviser fo: determining correct 


Where it is decided to change the pay scale, the 
necessary order will be issued by concerned 
Ministry/Department. The details of such 
posts and Committee’s recommendation for 
these posts are being sent to concerned Ministry/ 
Department separately. While examining the 
classification and pay scales of these posts Minis- 
tries/Departments wil) ensure that— 
(1) The classification and the pay scale are 
not outside the pay structure indicated in 

para. 2 above. 

(2) The classification and pay scale are not 
fixed higher than classification and pay 

scale suggested by the Committee. 

(3) The pay scale of Rs. 1,400-2,300, - 
Rs. 1,600-2,660, Rs. 2,000-3,200 are 
applied only to Supervisory posts. 


8. Where as result of implementation of these 
orders, the pay scale of any category of post 
undergoes a change the revised scale will take 
effect from the date of issue of these orders and 
pay of existing incumbents in revised scales ORs 
pay will be fixed under F.R. 23 read with F.R. 
22 I (a) (2). ; S 

[ G.I., M.F., Implementation Cell, O.M. No.36 
(1)-IC/88, dated the 31st October, 1989.] bed 


ANNEXURE I = 
Categories of Posts not falling inthe 
purview of Printing Jobs Se 
Store-Keeper aye Rene 
Assistant Store-Keeper , 
Store Issuer rock : 
>“Time-Keeper i m Rees 
General Store-Keeper — 
UDC Store «eee wa 
. Lorry Driver, Grades Il a 


NAWEWN 
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8. Truck Driver 

9. Van Driver 

7 ML Oiler 

11. Auto Truck Driver 

Cieaner Driver i 3 
Driver, Grade-I/Loriy Driver/Driver Heavy 
Vehicle 
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Revision of rates of various allowances to the 
Nursing personnel 
In continuation of this Ministry’s O.M. 
No. Z. 28016/42/87-P.M.S., dated 4-2-1988, on 
the above subject, the undersigned is directed 
to say that applicability of the orders regarding 
uniform allowance/washing allowance/nursing 
1, Z.28016/2/87-P.M.S, allowance and sti- 
_ dated 11-2-1987; pend to student nur- 
2. Z.28016/3/87-P.M. S, ses undergoing Gen- 
dated 11-2-1987; eral Nursing . and 
3. Z.28016/4/87-P.M. S, Midwifery courses, 
dated 11-2-1987; to Nursing Person- 
4. Z.28016/6/87-P.M. S, nel under the control 
dated 11-2-1987. of Ministry of 
Labour/Railways, etc., has been under the con- 
sideration of this Ministry’s orders mentioned in 
the margin (copies enclosed) may ipso facto be 
adopted by the concerned Ministries/Depart- 
ments in respect of nursing personnel serving 
under their control, subject to the conditions 
stipulated in each order. 


2. This issues with the concurrence of Minis- 
try of Finance (Dept. of Expenditure) vide their 
U.O. No. 1320-E. 1V/89, dated 20-9-1989. 
~LGJI., M.H. & Family Welfare, O.M. No. 
one M. S, dated the 28th September, 


| ENCLOSURES 
Copy of Ministry of Health and F.W., Letter 


No. Z. 28016/2/87-P.M. S. dated the 11th Feb- 
- ruary, 1987 


Sub:—Revision of rate of uniform allowance 
oe ` to Nursing personnel. - 

__ The question of enhancement of the rate of 
uniform allowance in respect of ‘the Nursing 
_ Personnel, of all categories at all levels in the 
Central Government Hospitals and Institutions 
cluding statutory/autonomous bodies wholly 
inanced by the Central Government viz., All 
dia Institute of Medical Sciences, New Delhi, 


- Post Graduate Institute of Medical Research, 
handigarh, National Institute of Mental 
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Health and Neuro Sciences, B s 
: 5 > angą i k 
tions controlled by. Delhi Adai A Stity. $ e 
ing Municipal Corporation of Delhi a includ. s 
Delhi Municipal Committee, has hee New 
consideration of the Government. "Under f 


2. In supersession of all the earlier o. 
the subject, the President is once ae on 
uniform allowance for the Nursing Staff f the 
the existing rate of Rs. 300 per annu rom 
Rs. 1,500 per annum in the aforeneted hospit w 
institutions with effect from Ist Ociover, ioe | 


3. This issues with the approval of the Min; 1 
try of Finance vide their U.O. No. F. E 1 
87, dated 30-1-1987. 14 

(2) 
Copy of Ministry of Health and F.W., Letter 


No. Z. 28016/3/87-P.M. S., dated 11th February, | 
1987 E 


Sub:—Revision of rate of Washing-Allowance | 
to the Nursing Staff. a 

In supersession of this Ministry earlier orders | 
on the subject mentioned above, I am directed to 
say that the President is pleased to revise the 
rate of Washing Allowance admissible to the | 
Nursing Staff of all categories at all levels | 
employed in Central Government Hospitals) f — 
Institutions Hospitals under the Control of } 
Delhi Administration including Municipal Cor J 
poration of Delhi and New Delhi Municipal 1. 
Committee, from the existing rates to Rs. 3 | 
per. month with effect from 1-10-1986. 


2. The President is also pleased in decide that J 
the increased rate of washing allowance xun i 
be applicable to the Nursing Staff of the A 
India Institute of Medical Sciences, Post Gm 
duate Institute of Medical Education aa 
Research, Chandigarh and National Institutt 
of Mental Health and Neuro Sciences, Bang 
lore. nM 

3.. This issues with the concurrence © 038] 
Ministry of Finance’ vide their Dy. No. 
FS/87, dated 30-1-1987.. í E 

©) 
Copy of Ministry of Health & 
No. Z.28016/4/37-P.M. S., dated 11th Feb 
1987 
. - Sub:—Grant of Nursing Allow 
Nursing personnel. cate alld 

The question of giving an appropri? mil 
ance to the nursing staff in view O° ras- 
farious duties and , responsibilities 


rio 


— F A 


rA A oe aD aA EAO en EAO 


er 


à etter 
& FW rua 


ance t0 the 
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gyamysnew> 
ae 


agaging t A eful edera 
ime Afier careful consideration the 
+ son 


pa @ Rs. 150 per month to the nursing 

a n nel of all categories at all levels, working 
i entra Government/Hospitals/Institutions/ 
Hospitals run by the Delhi Administration 
g Municipal Corporation of Delhi and 


i ne Dhi Municipal Commiitee and Centrally 
i founded autonomous bodies like, All India 
| {gstitute of Medical Sciences, New Delhi, Post- 
| Graduate Institute of Medical Education and 


4 Research, Chandigarh, ete. 


1 2, These orders will take effect from Ist 
| October, 1986. 


N This issues with the approval of Ministry 
of Finance (Dept. of Expenditure) vide their 
| Dy. No. 1028/FS/87, dated 30-1-1987. 


(4) 


| Copy of Ministry of Health & F.W., Letter 
| No, Z.28016/6/687-P.M. S., dated 11th February, 
| 1987 


Sub:—Increase of Stipend to Nursing Students 
in Government Hospitals. 


ahs In supersession of this Ministry’s Letter 
| No. V. 14019/185-P.M. S., dated the 16th April, 
A 1985, on the subject noted above, the President 
| pleased to revise the rate of stipend to student 
lutses undergoing General Nursing and. Mid- 
Wifery courses run by the Central Government at 
afdarjang Hospital, Dr. Ram Manohar Lohia 
Hospital, Lady Hardinge Medical College and 
Chi Sucheta Kriplani Hospital, Kalevati Saran 
S ne dren Hospital and the Hospitals under the 
X a Strative control of Delhi Administration 
aes Municipal Corporation of Delhi and 
“Tee elhi Municipal Committee, from the 
ark tates (of Rs. 250 per month for the first 
hird ts. 300 per month for the second and 
i. Years) to the flat rate of Rs. 500 per month 
Srmally for all the three years. 


se gidets will fake) effect from the Ist 


| as issues with the concurrence of the 
ed. 34 a Ti mance vide Dy. No. 1038/FS/87, 


he attention of the Government for , ; 


t is pleased to sanction an Nursing 


‘ing to Rule 41 of Staff Car Rules some Minis- 


| repairs/maintenance of staff cars, which cann 
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Seniors completing probation also to be consi- 
dered alongwith Juniors with requisite qualifying , 
service 


The undersigned is directed to refer to para. 
3-1-2 of Part Hi in this Department’s O.M. 
No. AB 14017/12/87-Est. RR, dated the 18th 
March, 1988, wherein it was suggested that a 
suitable ‘Not ’’ may be inserted in the recruit- 
ment rules to the effect that seniors who have 
completed the probation may also be considered = =: 
for. promotion when their juniors who have ~ i 
completed the requisite service are being con- ay: 
sidered. 


2. It has been brought to the notice of this 
Department that in spite of the instructions 
referred to above, the proposed “Note” has 
not been incorporated in the recruitment rules 
of a numbei of posts. This has led to difficul- 
ties at the time of making promotions when the 
seniors had either to be Jeft out or relaxation of 
recruitment rules had to be resorted to on each 
occasion. In order to avoid a situation of this 
kind, it is requested that all the Ministries/ 
Departments may kindly examine their recruit- 
ment rules and insert a “Note as referred to 
above wherever it is considered necessary...» 

G.I., Dept. of Per. & Trz., O.M. No. 14017/ 
82/88-Est. (RR), dated the 23rd Octoser, 1989. ] 


423 , ? : 
Guidelines fer entrusting staff cars to private 
firms for repairs and main‘crance ses 


The undersigned is directed to say that accord- 5 


tries/Departments are finding it difficult to get 

repairs and servicing of their staff cars done, 
when the Civil Aviation Workshops do not 
accept the staff cars for. repairs/maintenance — 
due to the limited infrastructure. eee 


2. In order to obviate the difficulties being . 
faced by various Ministries/Departments, 1 ha 
been decided, as an interim measure, hat 


be undertaken by the Workshop of th 
Aviation Department due to hea ork 
with them, may be entrusted to T 
firms, after calling for quotations 
calling for quotations, a “n 
ficate’’ from the Civil Aviatio. 
be obtained and repairs/mainteng 


wR 


Digitized by Arya Samaj Foundation Chennai and eGangotri 


‘December, 1989 


682 


entrusted to reputed private firm, keeping in 
view the general principles contained in the 
General Financial Rules. 

LG.I., M.F., O.M. No. F. 3 (26)-E. TI (A)/89, 
dated the 16th Octoher, 1989. | 
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Classification of cities avd localities for the 
purpose of grant of daily allowance 


The undersigned is directed to refer to this 
Ministry’s O.M. No. 19043/2/79-E. IV, dated 
16-2-1981, sanctioning higher rates of daily 
allowance (as for B-I Class cities) for Churah 
Tehsil of Chamba District in Himachal Pradesh, 
treating it as an expensive locality. Salooni 
Sub-Tehsil,. which used to form part of Churah 
Tehsil, has since been upgraded to a full-fledged, 
independent Tehsil by the Government of 
Himachal Pradesh, vide their Notification 
No. 3-20/73-GAB-Vol. II, dated 21-11-1986. In 
the circumstances, the President is pleased to 
decide that higher rates of daily allowance, as 
for B-1 Class cities, admissible in the erstwhile 
Saloont Sub-Tehsil would continue to be allowed 
on its upgradation as a full-fledged Tehsil of 
Chamba District in Himachal Pradesh. 

[G.I., M.F., O.M. No. 19043/3/89-E. IV, 
dated the 11th September, 1989. ] 
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Journey on L.T.C. in/buses operated by Garhwal 
Mandal Vikas Nigam (UP), approved 

Will the Government of India, Ministry of 
Personnel, Public Grievances and Pensions, 
_ Department of Personnel and Training, kindly 

_ tefer to the provisions contained in para. 1.2 of 

3 their Office Memorandum No. 31011/35/86- 
Est. (A), dated 6-8-1987 (published in Swamys- 
news as Sl. No. 271 of September 1987), regard- 


ing journey by road on Leave Travel Conces- 
sion? : 


One: of our field offices has intimated that 
ernment of India, Ministry of Personnel 

ublic. Grievances and Pension 
onnel and Trainin 


been received in this Office. It js 
requested that a copy of the orders 
travel by buses operated by Garhwal satin 
Vikas Nigam Ltd., Uttar Pradesh, may. 
be made available to enable us to regulse 
of travel by such buses. ; DEA 
(Sd.) K.P. soop 


Administrative Officer] Audit ee. 
Govt. of India, M.P., P.G. & P., Dept. of t 
Training, Est. (A), New Delhi,” >” Of Personnetang 


aseg 


C.& A.G.'s U.O. No. 920-Audit 1/55-87, dated 119.199, | 


Department of Personne! and Trainine 
Establishment (A) Section F 

Office of the Comptroller and Auditor-Gene- 
ral of India may please refer to their U.O, 
No. 920-Audit 1/55-87, dated 11-9-1989, on the 
subject mentioned above. 


2. The orders regarding admissibility of 


Leave Travel Concession when the journey is € 
performed under a chartered tour are quite | 
clear. The concession is available only if the 
tour is conducted by a Tourism Development 
Corporation of the Central Government or a 
State Government or by Transport Services 
run by local bodies, etc. The question whether 
a particular organisation is, in fact, a Centre/ 
State Undertaking or not will have to be decided | 
by the concerned administrative authorities by 
ascertaining the factual position from the con- 
cerned Minisiry/Department/State Government, — 
So far as the information available with a 
Department is concerned, the Garhwal MeT 
Vikas Nigam Limited is an Undertaking © ae 
Government of Uttar Pradesh. ee ig i 
wholly operated and conducted by the ae 
are, therefore, admissible for Leave 

Concession. GURDIP SIN GH 
Desk Officer 
Ojo C. & A.G. of India, (Shri K.P. Sood, AO) 


<a See dated 
Dept. of Pur. & Trg., U.O. No, 2284/89-Est. (A), 


19-9-1989, Oo NOME 
[ C. & A.G. of India, New Delhi, a Oct 
Audit I/55-87-III-89 (122), dated the 101" ~~ 
ber, 1989. } 


(Sd.) 


4260 
Clarifications on exemption from 
service training in Hirdi 


ea 
A 


obligatory E 


snew> 


| gamy 
the undersigned is directed to say that 
e, of the Central Government has 
hat in non-Hindi speaking States, 
-is being taught as a second or third ; 
age at Matriculation level and the per- | 
j ogu of minimum pass marks also varies 


gov 7 
> the attention 


p drawn. t 


centage 


State to State. In certain non-Hindi ! 


1 Pine States, Hindi is being taught as a! 
| bined subject and the examinees are dec- | 


red pass On the basis of aggregate marks | 
‘ned in combined papers, though they may | 
ained less marks in Hindi: 


. < t 
| 3 The matter has been considered in the | 
Department of Official Language and it has 

| teen decided that— 


(a) In non-Hindi speaking States, the Centrai 
Government employees who have studied 
Hindi as a second language or third 
language, or as a combined subject with 
other subjects, at Matriculation standard 
though they might have obtained 33% 
or above marks, they wili deem to have 


not acquired working knowledge of 
Hindi and training at Pragya standard is 
obligatory for them. 


(b) In non-Hindi speaking States the Central 
Government employees who have studied 
Hindi as a second or third language or as 
a combined subject with other subjects 
at Matriculation standard and have 
obtained less than minimum marks, i.e., 
33% they would be treated to have ob- 
tained knowledge in Hindi equivalent to 
Probodh standard and such employees 
would be admitted to Praveen classes. 


| re According to the Department of Official 
| 29.1078 O-M. No. 12014/2/76-OL (D), dated 
| a me 6, the Central Government employees 
titled moned in the above para. 2 (a) are en- 
xami © personal pay on passing the Pragya 
| Ce aR In addition to personal pay, the 
Cash te Overnment employees are entitled to 
T to fulgi lump sum award respectively subject 
| siti eee of conditions as laid down in the 
| 169.14 re of Official Language, O.M. No. 15/ 
| O), dare, dated 14-5-1969 and 12011/5/83-OL 
1 mentioned. 29-10-1984. . Trainee-employees as 
} Personal, 1D para. 2 (b) will not be-entitled to 
} dut the pay on passing Praveen examination, 
| ard 7 can be entitled to cash and lump sum 
| Conditio Pectively subject to the fulfilment of 
a "nS as laid down in Department of 
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Official Language, O.M. No. 16/1/89-H. 1, 
dated 14-5-1969 and 12011/5/83-OL (D), dated 
29-10-1984. 


This may be brought to the notice of all 
concerned. 

[ G.I., M.H.A., Dept. of Official Language, 
O.M. No. 14013/1/85-OL (D), dated the 11th 
April 1989. ] 
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Enhancement of cash awards for passing exami- 
nations under the Hindi Teaching Scheme 


Orders have been issued on the above subject 
vide Ministry’s O.M. No. 15/1/69-H. 1, dated 
14-5-1969 and 12033/33/72-H. 1, dated 26-4-1974, 
for the grant of cash awards to the Gazetted 
as well as non-gazetted Central Government 
employees acquitting creditably in the Praboth/ 
Praveen/Pragya examination under the Hindi 
Teaching Scheme. 


2. In partial modification of all orders issued . 


so far on the above subject, I am directed to 
inform that the Government of India have 
decided to enhance the amount of cash awards 
as hereunder— 


Prabodh Praveen/ 


Pragya 
Cash prize of each 
Rs. Rs. 


For securing 70% or more 300 . 450 
For securing 60% o1 more 


but below 70% 150 300 
For securing 55% or more ‘ 
but below 60% a 75 150 


3. The terms and conditions regarding the 
grant of cash awards will be the same as issued 
in the previous orders. 


4. This issues- with the concurrence of the 
Ministry of Finance vide their U.O. No. 22 (I)- 
E. II (A), dated 5-6-1989. i 


5. This order will take effect from the date of 


issue: 


dated the 11/12th July, 1989, read with Circular 
No. 19/89, dated the 30th August, 1989.) 


[ G.I., M.H.A., Dept. of Official Language, — 
O.M. No. 12011/4/87-OLE, (Circular No. 16/89), 


Enhancement of cash awards for passing Typing/ 
Sterography examinations under the Hindi Teach- ee 
ng Scheme Ai . Pragya . — a Teaching 
In partial modification of Home Ministry's ae me Bs 
OM. No. 4/6/60-H. dated 27 7-1960 and O.M. 4. Passing of Hindi examination 
o. 15/5/69-H, dated 14-5-1969, 1 am directed conducted by the various vol- ° 
to say that the Government of India have decid- untary organisation, the stan-. 
ed to enhance the amount of lump sum awards; = dard of which has been recog- 
as hereunder--- ; mee by the Government of 
A ; oat i dia (Ministry of Educatj 
indi Typi Hindi Stenography Cash prize n SET cation, 
Bindi Dinz A PA PETOR] SBEAN | Youth Services) as equivalent 
a AS T HIRS: ‘to or higher than standard of 
For securing 97% or For securing 95 % or ‘Matriculation ;; 
moremarks. -more marks -. 450 Hind} Paricl < pect 
‘For securing 95% or Forsecuring 92% or“ : Hindi Di ang E of Central 
more marks but, Jess more marks but less ; » Hindi Virectorate hs 
y aK 0 $ . ` ` . 4 
a a marks | than 35% marks... , 300 6. Hindi Typewriting examination 
- For securing 90% or For securing 88% or — Hindi Teaching Scheme 
“more marks but less more marks but less Pree G a 
than 95°% marks T than 92% marks . ~—-150 . Hindi Shorthand examination 
a oe se i i — Hindi Teaching Scheme 
2. The terms and conditions will be the same a 
as issued in the previous orders. 2. The terms and conditions will be the sam 
Paseo ae as issued in the previous orders. i 


a This O.M. issues‘in concurrence with the 
inance Ministry vide their U.O. No. 22/II-E. 3. This O.M. issues in concurrence wi 
(A)/89, dated 5-6-1989... Finance. Ministry vide their U.O. No. 24-11 
4. This order wili take effect from the date of (1) A/89, dated 5-6-1989. - 
SMO ie retin ; ; 
neg 4. This order will take effect from the d 
oe NA of Official Language, cee ch cies 
Bae. NO. 4/87-OLE (Circular 17/89), ee Meine 
fed the \2th July, 1989, read with CHEE _[GI., M.H.A., Dept. of Of ia ae 
19/89, aated the 30th August, 1989. j O.M. No. 12011/4/87-OLE (Circular a 
; i dated the 12th July, 1989, read with Circus 
79: 9 = eo No. 19/89, dated the 30th August, 1989.1 


Enhancement of cash awards for passing Hindi/ 
indi Typiog/Hindi Shorthand examination by 430 . 
( l efforts or on passing recognised Hindi exami- | - ; , ? a sta 
the Voluntary Hindi Organisation Revised rates of wages for R.T.P./Short any 
odification of the O.M. No. 12013/ miD epariment io Boste ie 
a 12011/1/77-OLE, | Ml aniedivecteduto Fite your kind attention 
79and 12011/5/83- RIS OTE dated this office letter of even number, dated 17°" 
rand 1201 1/5/83-OLE, dated 29-10-1984, he lay bject. ‘Consequent UP 
id e Government of India person o Denice: Allowance pa 
iter ‘been decided to revise the hourly a 


Dom ain . Gurukul Kangri Collection, Haridwar 
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These revised rates are not applicable for the 
retired staff/pensioners engaged on short duty, 


if any. 


This issued with the concurrence of Finance 
Advice (Postal) vide their I.D. No. 760, dated 
13-10-1989. 

[G.L, Dept. of Posts, Lr. No. 60-61/88-SPB-/, 
dated the 26th October, 1989. | 
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Financial. assistance to ‘Trekking expedition 
participants from the Postal Circle Welfare Fund 


I am directed to say that as per the existing 
orders issued by the Department of Personnel 
and Training, Special Casual Leave for a maxi- 
mum period of 30 days is admissible in a Calen- 
“dar year for participating in Mountaineering 
and Trekking expedition and recognised sports 
and cultural competitions. A proposal to grant 
some financial assistance also to the parti- 
Cipants from the Department of Posts in Trek- 

Ing programmes has been considered. It has 
now been decided that such officials who parti- 
“ipate in the Trekking expeditions. organised by 
the Youth Hostel Association of India will be 


| Stanted financial assistance and special casual 


I 


| Save as per the following guidelines :— 


(1). 100% of amount paid to Youth Hostel 
Association of India towards fees and 
charges to be reimbursed to participants. 


(2) Such financial assistance will be admissi- 


ble to an official on¢e in two official 
years. : 


(3) Special Casual Leave up to a maximum 


for National/International Sports events) 
May be sanctioned subject to adminis- 
trative exigencies and subject to produc- 
ton of Participation certificate from the 
Sponsoring Institution. 


9 Officials will meet Railway/Bus fares and 
it expenses from their own resources. 


S gwamysnewS 685 
Location Revised rate per hour 
w.e. f. 1-7-1989 _ 

: Rs. P. 
(a) Unclassified Cities . 6.10 
(b) ‘A’. Class Cities 7.10 
(c) ‘B’ Class Cities 7.10 
(d) ‘B-2’ Class Cities 7.10 
e C Class Cities 6.40 


of 30 days (including special casual leave |: 
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(5) The concessions will be admissible only 

_ if the trekking Programme is duly approy- 

cd by the Indian Mountaineering Foun- 
ation. y i 


This expenditure will be met from the Circle- 


Welfare Fund. 


[ G.I., Dept. of Posts, Circular No. 15-13/89- 
WL/Sports, dated the 31st October, 1989. ] 
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Regularisation of Casual Labourers of Depart- 
ment of Telecom and grant of Temporary Status 


_ Subsequent to the issue of instructions regard- 
ing regularisation of casual labourers -vide this 
office Letter No. 269-29/87-STN, dated 


18-11-1988, a scheme for conferring temporary - 


status on casual labourers who are currently 
employed and have rendered a continuous 
service of at least one year has been approved 
by the Telecom. Commission. Details of the 
Scheme are furnished in the Annexure. ` 


2. Immediate action may kindly be taken to 
confer temporary status on all eligible .casual 
labourers in accordance with the-above Scheme. 


3.1 In this connection your kind attention is — 
invited to Letter No. 270/6/84-STN, dated 


30-3-1985, wherein instructions were issued to 
stop fresh recruitment and employment of 
casual labourers for any type of work in Tele- 
com Circles/Districts. Casual‘labourers could 


be engaged after 30-3-1985, in Projects and — 


Electrification Circles only for specific works 
and on completion of the work the casual 
labourers so engaged were required to be 
retrenched. These instructions were reiterated 
in D.O. Letters No. 370-6/84-STN, dated 


22-4-1987 and 22-5-1987, from Member (Pers.) 
and Secretary of the Telecom Department 


respectively. According to the instructions 
subsequently issued vide this Office Letter 
No. 370-6/84-STN, dated; 22-6-1988, fresh 
recruitment of casual labourers even for specific 
works for. specific periods in Projects and 


to. 


` 3.2 In view of the above instructions nor- 


mally no casual ‘labourers® engaged after 
30-3-1985, would be available for consideration 
for conferring temporary status. In the unlike 
event of there being any cases of casual labou 


ae 


Electrification Circles also should not be resorted i “ i 
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engaged after 30-3-1985, requiring consideration 
for conferment of temporary status, such cases 
should be referred to the Telecom. Commission 
with relevant details and particulars regarding 
action taken against the officer under whose 


horisation/approval the irregular engage- |. 


/non-retrenchment was resorted to. 


3.3 No casual labourer who has been recruited 

fter 30-3-1985, should be granted temporary 

tus without specific approval from this office. 

ae 4, The Scheme furnished in the Annexure has 

the concurrence of Member (Finance) of the 

ecom. Commission vide No. SMF/78/89, 
ated 27-9-1989. i ; : 

Necessary instructions for the expeditious 

mentation of the Scheme may kindly be 

xed and payment of arrears of wages relating 

the period from. 1-10-1989, arranged before 

-1989. 


ee 


333 


l., Dept. of Telecom, Circular No. 269- | 


STN, dated the 71th November, 1989. ] 


ANNEXURE 


al Labourers (Grant of Temporary Status 
gularisation) Scheme $ 


This Scheme shall be called “Casual 
s (Grant of Temporary. Status and 
ation) Scheme of the Department of 
munications, 1989”, _ 


Scheme will come in force with effect 
89 onwards. — 


eme is applicable to the casual 
y the Department of 


¥ 


pest 


the Scheme would be 


`. tion/availability of regular 


grounds, till the absorption of all exist; 

labourers fulfilling the cligibility 
including the educational qualif, 
cribed in the relevant Recruitment 


8 Casual 
y Conditions 
Cations + 5 
Rules, ABs * 


However, regular Group ‘D> staff ren de 
surplus for any reason will have prior claim a 
absorption against existing/future vacancies, a 


In the case of illiterate Casual Labourers, the | 
regularisation will be considered only apni : 
those posts in respect of which illiteracy will not 
be an impediment in the performance of duties 

` y 


They would be allowed age relaxation 
lent to the period for which they had 
continuously as casual labour for. the purposes 
of the age limits prescribed for appointment to | 
the Group ‘D’ cadre, if required. j 


equiva- 


Outside recruitment for filling up the'yacan- 
cies in Group ‘D° will be permitted only under | 
the condition when eligible casual labourers — 
are NOT available. rates aa 


' (B) Till regular Group ‘D’ vacancies are — 
available to absorb all the casual labourers to 
whom this scheme is applicable, the casual 


labourers would be conferred a Temporary 4 


Status, as per the details given below. 


pr 


5. Temporary Status 


(i) Temporary Status would be conferred. 
all the casual labourers currently 
ployed and who have rendered a con 
nuous service of at least one year, © 
of which they must have been enga 
on work for a period of 240 days | 
days in the case of offices observin8. 
day weék). . Such casual laboure 
be designated as Temporary Maz 5 

(i) Such conferment of tempora g 
: i erence ti 

would be without re Group 

_ posts. z ei 


No Change of duties | 


Conferment of temporary 
casual labourer would not 1m 


worked fh 


change in his duties and responsibilities. j 
ý The engagement will be on daily rates of 
ay on a need basis. He may be deployed | 
anywhere within the recruitment unit/ | 
territorial circles on the basis: of availa- 


| 
bility of work. 
| 
| 


(iv) 


such, casual labourers who acquire tem- 

orary status will not, however, be 
brought on to the peimanent establish- 
ment unless they are selected through 
regular selection process for Group ‘D’ 
posts. 


ENTITLEMENT 


| 6, Temporary status would entitle the casual 
J ybourers to the following benefits :— 

o) Wages at daily rates with reference to 
| the minimum of the pay scale for a 
- regular Group ‘D’ official including D.A., 
~ H.R.A. and C.C.A. 

| (ii) Benefits in respect of increments in pay 
scale will be admissible for every one 
year of service Subject to performance 
of duty for at least 240 days (206 days in 
administrative offices observing 5-day 
week) in the year. 


| ti) Leave entitlement will be on pro rata 
_ basis, one day for every 10 days of work. 
Casual ‘leave or any other kind of leave 
will not be admissible. They will also be 
allowed to carry forward the leave at 
their credit on their regularisation. They 
Will not be entitled to the benefit of 
€ncashment of leave on termination of 
Services for any reason or their quitting 
Service, 
(n) Counting of 50% of service rendered 
der Temporary status for the purpose 
ol retirement benefits after their regulari- 
sation. 
o - . 
y er Tendering three years continuous 
Pts oh On attainment of temporary sta- 
on € casual labourers would be treated 
plo Pat with temporary Group ‘D’ em- 
Yees for. the purpose of contribution 
also A Provident Fund and would 
Peya aer be eligible for the grant of 
al advance/Flood advance on the 
fers COnditions as are ‘applicable to 
Videq Group ‘D’ employees, pro- 
they furnish two sureties from 
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permanent Government servants of this 
Department. ` 


(vi) Until they are regularised, they would be 
entitled to Productivity Linked Bonus 


only at rates as. applicable to casual 
labour. j 


Jl No, benefits other than those specified 
above will be admissible to casual labourers 
with temporary status. 


TERMINATION OF SERVICE 


8. Despite conferment of temporary status 
the services of a casual labourer may be dis- 
pensed with in accordance with the relevant 
provisions of thé Industrial Disputes Act, 1947, 
on the ground of non-availability of work. A 
casual labourer with temporary status can quit 
service by giving one month’s notice. 


9. If a labourer with temporary status com- 


mits a misconduct and the same is proved in the: 


enquiry after giving him reasonable opportunity, 
his services will be dispensed with. They will 


not be entitled to the benefits of encashment of . 


leave on termination of services. 


10. The Department of Telecommunications 
will have the power to make amendments in the 
Scheme and/or to issue instructions in detail 


` within the framework of the Scheme. 


SwamysnewS — Back Copies 


Sale copies. of SwamysnewS for some 
months are available. Those who desire to 
complete their sets may obtain the issues on 
payment (post free) Registered Post Rs. 5 
extra per packet of any number of copies. 


(Copies for the following months are avail- 
able) ; 


Year Copies for the Price 
months of , 

1987 March to August . 

, Oct, Nov. & Dec. Rs. 6 per copy 
1988 June, Aug. Sept. ; 

Oct. & Dec. Rs. 6 per copy 

1989 March to June Rs. 6 per copy 
1989 July to Sept. Rs. 8 per copy 


— Circulation Manage 
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SWAMY’S HANDBOOK — 99) | 
: FREE POSTAGE ORDER FORM T 


Offer open only for VP orders and not for 
* Government Credit bills or to booksellers. Valid up to 31-1 -1990. 


PAY IN ADVANCE. PACKING FREE. POSTAGE FREE. 


Hurry to get Swamy’s Handbook 1990 at your door 
at the catalogue price only! 


Without With full | Without With full 
No. of -Advance | Advance | You No.of | Advance | Advance You 
copies | save copies V.P. — Sie 
Amount SEND | Amount SEND 
es ats (2) | (3) (4) CIE es (2) (3) (4) 
| Rs. © |} Rs RSA] | Rs. Rs. Rs. 
1 ` 48 35 8 5 220 195 ~ 20 
2 94 75 14 6 262 235 22 
3 136 115 16 7 304 275 24 
4 18 8 346 315 26 


Send only the exact amount as indicated in the chart in Column No. (3) 
Nothing more or less 


For one copy or 8 copies Rs. 5-00 will be recovered from you later by VPP. 


TO SWAMY PUBLISHERS (P) LTD. 
P. B. No. 2468, MADRAS — 600 028 


Co lam availing of your free postage offer. Please send Me......e-eserure 


| have enclosed: 

BANK DORARTSEOR Ges oo COPIES = RS... 
BANK DRAFT NO. a AS Aa drawn On... .e secrete 
Madras, payable to Swamy Publishers (P) Ltd., Madras — 600 028. [ungin 
that all 1 have to do is to pay Rs. 5.00 + 0.50 M.O. Commission to the pos 
when the VPP is presented tome. M:Os. & Postal Orders NOT accepted. 


ili “ lease Sell 
Œ lam not availing of your free postage offer. No advance is sent. Pleas? 


alon 
MG. ¢-++-+1+7+-+....COpies of your Handbook for Central Government sora roll 
with the free diary with Two-in-one plastic jacket by VPP for thee k 
including packing and postage. ; 
Name ee 


oSA 
e aaie LAA ata La ato lade ralstalePals ei E E A S P ee ae Si Te EOE aya a eraat 
ananin ere sere nessa sass ecesrersercccssstirenseenas 
ert 
P ERETTO 
PRI DC OOOO DA NIIE OOTO AOE AA T AAAA REE ES AAE A OOAD OO 
TP DR A S EON S O A A EEE E 
aeset 
COPED FOGG OF BO OSH Ed ACh ee ae S O A 
HEP OE TOS RODS OOD ACAD TOU DSC OHOORG OA GUE E Rod na A maT OT 


n 

TEILA CI OD NOG AS ay ay ele a a eT N E E E S G e OG 

S PA E AOON LORS OTE CAO AAAA AA ee EE ee eID 
SCR Oe y 
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TTP. Assistants in the Postal Department are 
i k entitled to claim priority for absorption in 
loyment over persons appointed on 


regular emp 
1 pmpassionate grounds 


jn the latter part of the year, 1980, a scheme 
k introduced in the Postal Department for 
Fie Constitution. of a standing pool of trained 


} Assistants. > 
ime of each recruitment after the select-list is 


fawn up, a specific additional reserve list of 
‘andidates equal in number to 50% of the num- 
\ ber of candidates in the main select list is also 
lobe drawn up. The candidates in the reserve 
[lst are also to be imparted training like the 
} candidates ‘in the main list, and after training, 
} the candidates in the reserve list will constitute 
}astanding pool of trained reserve and will be 
} absorbed in regular vacancies in their turn, after 
j te candidates in the main list are absorbed. 
i Till such absorption, they will be used as short 
| Pucar against vacancies due to absenteeism 
TN a reasons. _ Before the subsequent 
a nt process is commenced, the list of 
7, “We candidates awaiting absorption has to 
only after absorbing them 
for the subsequent recruit- 
recruits be inducted in 


applicants were reserve trained pool 
ee in the Postal Division of 
aving been duly selected. ‘They had 
X pruning as well. Their grievance 
Neies, ore absorbing them in the regular 
Compassrcs on dents 4 to 6 were appointed 
F Dlicants lonate grounds. According to the 
wt Were x phen the candidates in the regular 
Jre o rested, they should have been pre- 
Mayeq for peondents 4 to 6. The’ applicants 
A spon fe € issue of an immediate direction 
Kistin ai 1 to 3 to appoint them in the 
A ancies and for a declaration that 


S4 to 6 be tanked junior to them. ` 


s by side with the scheme for the 
of the Reserved Trained’ Pool, 


ts 


nar is aN in the Postal Department the scheme 
ng to the employment in relaxation of the 
recruitment rules, of dependents of P. & T. 
employees who are retired on medical grounds 
or who die in harness. In either case, there are 
Instructions of the Director-General, Posts and 
Telegraphs governing the same. As such, there 
is no illegality in the appointment of respondents 
4'to 6 who are admittedly dependants falling 
under the aforesaid category. Nor can it be 
said that it is in any way unfair to appoint the 
dependents before all the candidates in the 
reserve pool are absorbed. The basic principle 
on which such appointments of the dependents - 
is made is the need to provide immediate assist- 
ance to the family of a deceased or invalidated 
employee, in a case where the family is in indi- 
gent circumstances. Invariably, such appoint- 
ments are made in deserving cases immediately 
after the death of or the invalidation of the 
employee. As such, to postpone the appoint- 
ment till all the candidates in the Reserve Train- 
ed Pool are absorbed, will be totally opposed 
to the object underlying the appointment. It is 
also to'be emphaised that there is nothing in 
the scheme relating to the creation of the Reserve 
Trained Pool to defer such appointment of 
dependents till the appointment of all the 
Reserve Trained Pool candidates. The plea of. 
the applicants that there is violation of Articles 
14 and 16 of the Constitution of India has to 
be repelled as the applicants cannot equate 
themselves with respondents 4 to’6. The plea of 
equality enshrined in the Constitution is not to. 
be invoked by unequals. | 


It was also submitted that, in any event, res- 
pondents 4 to 6 will have to rank junior to them 
with reference to the date of occurrence of the 
vacancies. In view of what has'been said earlier, 
this argument has also to be rejected. When the 
applicants have not even been appointed, and 
respondents 4-to 6 have been validly appointed 
to the vacancies that arose, the applicants can- 
not in law claim seniority in the cadre over 
respondents 4 to 6. RE 

[ S. Rema Devi and others v. Director-General 


of Posts and others, (1989) 10 ATC 568 (Ema- 


kulam Bench). | 
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An employee reinstated in service with back 

wages after acquittal in a criminal case is not 

entitled to claim interest on arrear of pay or the 

legal expenses in defending the criminal case - 


The applicant, who was serving as an Inspec- 
tor of Income Tax, was placed under suspension 
on 9-2-1978, pending a departmental enquiry 
against her.. A criminal case was also filed 
against her. In the departmental enquiry she 
was awarded the penalty of censure but she 
was acquitted in the criminal case. On 29-1-1987, 
she was reinstated in service. By a subsequent 
order the period of absence from duty was treat- 
ed as period spent on duty for all purposes. 


$ 


~ The applicant filed the present application 

before the Administrative Tribunal praying 
that she should be paid interest „on arrears of 
_ salary and legal expenses incurred in connection 
_ with defending the criminal case. 


__ Held: it may be noted that the applicant was 
- trapped by the C.B.I. on 8-2-1978. After investi- 

_ gation a charge-sheet was submitted against the 
applicant on 9-2-1978. Ultimately'the applicant 
was acquitted by the Special Judge on 20-9-1986. 
‘It is true that in the last para of the judgment 
the learned Special Judge has observed that the 
evidence adduced against the applicant by the 
= prosecution was unreliable, unsatisfactory and 

not cogent. But the learned Special Judge has 
nowhere held that the case against the applicant 
__was false or malicious. If he would have come 
that conciusion he was fully. competent to 
ward compensation to the applicant. 


s not the fault of the respondents that the 
nal case took more than 8 years for deci- 

A departmental inquiry was also held 
e applicant on two charges. She was 
d of the first charge but the second 
garding not intimating the authorities 
hase: of a refrigerator was held esta- 

that charge the penalty of censure 
on hern soe he ee 


ents could not 
he criminal 


F 


‘and that she was entitled to half share inl 


_to respondent 3. 


debar her as a legal heir and ice a 
‘deceased to claim half share in the fami AE 


tion.. Thus, according to her, 


. seek her remedy in a civil court. 


day, viz., 1-11-1985, by all court» 


ul Kangri ‘Collection, Haridwar 


any delay in paying the arrear 

; : ars to t <a 
The applicant was getting Subsi appli 
during the period of Suspension; ’ ce alloy, 


Taking an overall view, we do 
the applicant is entitled either 
ee of pay pr to the leg 

y her in defending the crim: sourre 
against her by the C.B.I. criminal case fig 

[ Mrs. Neelakrishnan v. Chief Cos.. 
of Income Tax, ATR 1989 (cams " 
Bombay Bench). ] 8 (Ne 


ae think hay 
0 Inte; nae 
al expenses ae a 


126 z 
Tribunal has jurisdiction to determine the mari 
status of applicant for the purpose of adjudicati p 
the family pension claim a 


Shri Bharath Bhushan retired from Rail 
service òn superannuation on 30-9-1982 
was drawing pension at Rs. 573 per mont 
died on 8-10-1987 and thereupon Smt. Sa 
Kumari, respondent 3, started receiving fam 
pension from respondent No. 2 on the strengi | 
of nomination made by the deceased employe 
at the time of his retirement. The applicant 
filed the present ‘application contending th 
she was the first wife of deceased Bhara 
Bhushan having been married to him in acco 
ance with the Hindu rites way back on 30-1-19 


family pension} which was being paid exclu 


The contention of the applicant was th 
nomination by her deceased husband in 


of respondent 3 to draw family pension did 


i 


sion. 


applicant and her deceased husban 
Bhushan contending that the oer ' 
the only forum competent Hoe i 


was not maintainable and the app” 


Held: on a plain reading of Section 
Administrative Tribunals Act, 19 
that all the jurisdiction, powers | 
exercisable immediately before 


cas) 


: f : RI 
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me Court) is now exercisable by the 
ribunal in ail , service matters of Central 


jon “S 
a plitude and takes within its sweep all matters 
‘ relating to the conditions of service in connec- 
tion with the affairs of the Union as respects 
remuneration, pension and other retiral benefits. 
ection 28 of the Act expressly excludes the 
i jurisdiction of all courts except the Supreme 


e pension and other retirement benefits to which 
a Central Government servant is entitled under 
the Pension Rules, etc., can no longer be adjudi- 
cated upon by a civil court and for that matter 
_any.other court except the Supreme Court under 
Article 136 of th- Constitution. . If that be so, 
there can be no iota of doubt that the claim of 
he applicant to a share in the family pension 
“on account of her being the legally wedded 
first wife of the deceased Government employee, 
can be adjudicated upon only by this Tribunal 
| and’no other court, the Tribunal being the 
“i exclusive court of jurisdiction in all such service 

i} matters. It would be, therefore, wrong to con- 

| tend that the relationship of the applicant with 
the deceased cannot be adjudicated” upon by 
his Tribunal. It may be that her claim in res- 
pect of any other property of her deceased 
lusband will not fall within the jurisdiction of 
his Tribunal and it is a matter to be decided 
y the civil courts alone, but the position regard- 

the family pension, which falls within the 
Urview of “service matters” is totally different. 


F rom the documents placed on record and 
i Tesume of facts, it is abundantly clear that 
| et factum of the applicant being a duly wedded 
| “lle of late Bharath Bhushan was never in 
pkute; rather it was the case of her deceased 
asband himself that she had been married to 
m on 30-1-1948 and he had a living son from 
5 ‘We accordingly direct respondents | and 
Pay 50% of the family pension to the 
cant directly, being the widow of the deceas-. 
nsioner and co-widow of respondent 3, 
effect from 1-10-88. As for the past period, 


irect her to pay the same. ; 


a en Kumari Nayyar v. Union of India | 


2 LE? SN et ead 
ES a aie ea 


ndent 3 shall be liable to pay half the | 
Y Pension received by her up till 30-9-1988 | 


rs, (1989) 10 ATC 453 (Chandigarh | 
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Enforcing of Efficiency Bar — Tribunal will not 
interfere with decision if the record of public 
servant has been fairly. considered ae 


Held: There is no doubt that the appi 
received adverse entries in his C.Rs. He mad 


not consider him fit enough to be allowed to — 
cross the Efficiency Bar. This conclusion of the — 
D.P.C. cannot be challenged; nor can the Tri- 
bunal sit in appeal over the said decision. The 
entries in the C.R. are the function of the 
Executive, i.e., the Departmental Authorities. 
Consequently, it cannot be said that the entries — 
were wrongly given. The Tribunal has to accept_ 
the entries as they are unless it is shown that they 

are made mala fide. ; è ; S 


‘ 


It is well settled as laid down in Fundamental 
Rule 25 that unless there is specific satisfactign — 
of the authority, the efficiency bar-cannot be — 
removed. The power is given to the authority ei 
empowered to withhold the increments under A 
Fundamental Rule 24 or the relevant disciplinary 
rules applicable to the Government servant. — 
It is also well settled that whenever the case of a_ 
public servant is considered for clearing the 
Efficiency Bar, it is for the competent authori 
to take the entire record of service of the publi 
servant into consideration, Further, ifthe record — 
has been fairly considered by the Government, 
the Tribunal will not interfere with the decision’ 
of the Government. s 

[ P.N. Gandhi v. Union of India and ot 
ATR 1989 (2) CAT 32 (Principal Bench) | 


, OR ee 
Delay in approaching the Tribunal for red 
of grievances regarding seniority, promotio: 
appointments should not be lightly exe 


Held: In writ petitions there 1s no pre: 
period of limitation; but whenever it is foun 
by the courts exercising writ jurisdiction the 
the claim is time barred in il suit, it : 
normally held that the pe _ suffers 
delay and laches. For applicat 
19 of the Administrative T 
there is a prescribed period 
Section 21 of the Act, and, 

und The | 


ers, 
aes 
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‘Section 21 of the Act has been enacted after 
e deliberation, with a view not to disturb set 
‘or settled conditions after the prescribed 
period has lapsed. Otherwise, it shall create 
= confusion. In matters of seniority, as held in 
= Rabindra Nath Bose v. Union of India, (1970) | 
CC 84, or in matters of promotion as observed 
State of Orissa v. A.K. Patnaik, (1976) 3 SCC 
, or appointments, delays should not be 
htly excused because one who has got a rank 
or a post is entitled to feel secure and work at 
the post after the prescribed period for challenge 
_has passed away. 
~ [Ramesh Singh v. Union of India and others, 
(1989) 10 ATC 361 (Jabalpur Bench). | 
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Power of Tribunal to interfere with «adverse 

entry — Reference to specific incidents, if and 
en mnecessary.— Rejection of representation 

igainst adverse entry by a speaking order 


_ Held: The writing of annual C.R. of Govern- 

nt officers is a purely administrative action. 

n that report the qualities of the officer reported 

on, his competence and ability in the perfor- 
-mance of his duties, his fitness for promotion to 
= higher posts, and his suitability for appointment 
at ent kinds of posts in the Government 


1, they would greatly assist the adminis- 

In assigning the proper person to the 

post and in giving promotions to those 

deserve them and thereby promoting 

y all round. While that is so from the 

W of the administration, the C.R. 

I plays an important note in shaping 

An adverse report could ruin his 

d an outstanding report could fetch 

celerated promotion. Thus, the impor- 

of an official both from 

sew of the administration and of 
ncerned, cannot be overstressed. 


oint of view o 
icial 


A 


al would ordinarily be slow in 
g with remarks recorded i 
2S remarks a i 


| Rules, 1966, is prohibited directly or J 


-cular case the applicant has not bee! 
-| of undertaking any private business. 
| ence has also been brought to sh 
such business was indulged in by t 


reflect the conduct of the offie 
his qualities and competence. 
particular case the official repo 
to show that the reporting officer or the rev; 

ing officer or both have acted on malice re 
recorded or confirmed adverse remarks mele 
any evidence to support them, the Admin ‘hout i 
tibe Tribunal will have to step in to set He 4 
the wrong. The reporting officer js not Ae od 
obliged to set out in the C.R. the facts and a 
dents that have led him to record an aa 3 
remark. Yet, there may be exceptional cae 
where such reference would be necessary: | 
Obviously, one such case would be where sighs 

a remark is relatable to certain specific acts of 
the official concerned or his interaction with 

others in the course of the performance of his 4 
duties and not to a characteristic trait of his or 
to a pure and simple evaluation of his work asa ~ 
whole. a 


ial reported u 
However, ifin 2 
rted upon iş able 


Ei 
To infuse confidence in the minds of the offi- 
cials that the administration was being fair to 
its employees the representation should -have 
been disposed by a speaking order after consi- 
dering all the contentions urged by the applicant _ 
in respect of each of the remarks recorded — 
against him. The order of the respondent | in 
the present case rejecting the applicant’s!re- 
presentation by a cryptic order without assigning — 
any reasons for doing so and not dealing with the 
contentions urged: by the applicant, has to be 
held to be bad. om 
[N.K. Narayanakar v. Member (TP), Telecom 
Board, and another, (1989) 10 ATC 477 (Bang 
lore Bench). | 5 
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Doing private work in office would not am 
doing business or trade coming under miscon 


Held: At the very outset we may eis, 
a Government servant under Rule 15. of 
Central Civil Services (Conduct) Rules, 
and a Railway servant under correspon, 
Rule 15 of the Railway Services (Conai 


to engage in any trade or business, t 
of which amounts to misconduct. 


on consideration of any charge.. < a 
evidence of any witness that any ™ $ 


ysnewS 


N gwam 
i d by the applicant for giving advice or 
ising the sketch plan which was found in 
‘< table, amounting to private trade or em- 
ie ent as envisaged in Rule 15 of the Railway 
$ DAN (Conduct) Rules. ‘Private work’ is not 
i Palme thing as ‘business or trade’. Doing 
the Fe work in office for which the applicant 
Ren charged would only mean that he is 
a utilising his office time fully for official work 
| af that would not amount to misconduct. If 
i the charge itself does not amount to any mis- 
7 conduct, then no major penalty is called for 
| against the applicant. 


The expression and phrase ‘private work’ can- 
| not be used as an euphemism for the expression 
| ‘private business’ which is prohibited under 
Rule 15 of the Railway Servants (Conduct) 
Rules. If the applicant was found indulging 
| in any private ‘business’ for consideration of 
\ money then that should have been specifically 
| brought out on the charge and evidence adduced 
) regarding that. In absence thereof, the punish- 
| ment initially imposed of removal from service 
{ of the applicant and subsequently moderated 
| to that of compulsory retirement is wholly 
| misconceived and inappropriate notwithstand- 
} mg the consultation of the General Manager at 
) the review stage with the Rates Tribunal. 


+ charge 
ia sorutin 


| The charge as framed against the applicant 
Would have, therefore, to be treated at its face 
| Value which means that the applicant as a 
| qoverment Servant was devoting some of his 
| ia Intended for official business to an occupa- 
i en nich was of an unofficial character for a 
fi mE gth of time. There is no prohibition 
| nA in Government service Conduct Rules 
} of Ghee ment servant either reading a piece 
| Matter pee during his Office hours or for that 
| ing ae writing a private letter or even exami- 
| Vith his Preparing a sketch plan not connected 
f Rother official duties whether of himself or of 
1 uldo Person or of a colleague. Such activity 
ion Y be charged for negligence or lack of 


NEVO: 
i impo to duty. All that the present charge 
| that 4.1% Yen if it is held to be established, 


| duties fo Petitioner was neglecting his official 
4 himself a certain length of time and devoting 
a Mount > another pastime but this does not 
| Vern > misconduct. A misconduct of a 
Fatt Sep, t Servant can only be under Govern- 
Rules . vice or Railway Service (Conduct) 
z requires that a Government servant 
neces Sage in private ‘business or trade’ 
‘sarily involves e6rsidlevbitiamaio 
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monetary payment in 


lieu of the services 
rendered. 


There is no such evidence in the present case. 
Under these circumstances the impugned order 
of punishment of compulsory retirement impos- 
ed by the appellate authority cannot be upheld 
and is quashed. 

[ Shiv Ram Samanta v. Union of India, 1989 
(2) SLJ (CAT) 463 (Jabalpur Bench). | 
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(A) Imposition of penalty of stoppage of incre- 
ment for a period of three years without 
cumulative effect — No enquiry is necessary 


The applicants, who were working as Telecom 
Office Assistants participated in the Dharna 
on 20-6-1984, in front of the Telephone Bhavan, 
Erode, after applying for leave on medical 
grounds alongwith medical certificates. They 
were proceeded against for violation of Rules 3 
and 7 of C.C.S. (Conduct) Rules, 1964. In 
reply to the memorandum of charges, they 
stated that their illness did not prevent them 
from participating in the Dharna which was 
only a peaceful Gandhian mode of Satyagraha. 
A penalty of postponement of the next incre- 
ment for a period of three years without cumu- 
lative effect was imposed on them which was 
confirmed by the appellate authority. The 
applicants challenged the order imposing the 
penalty. 


Held: from a reading of Rule 16 (1-A) of the 
C.C.S. (C.C.A.) Rules, it is evident that an 
enquiry in the manner laid in sub-rules (3) to (23) 
of Rule 14 of the Rules is mandated only if a 
penalty as contemplated in the sub-rule is pro- 
posed, after considering the representation, if 
any, made by the Government servant. _ The 
provision in the sub-rule does not take in all 
cases where a penalty of withholding of incre- 
ments of pay is proposed. It is only where such 
withholding of increments is likely to affect 
adversely the amount of pension payable to the 
Government servant or where the increments 
are withheld for a period exceeding three years 
or the withholding of increments is with cumu- 
lative effect, an inquiry is to be held. i: 


In the present cases, the penalty that has p. 
been imposed is only the withholding of an 
increment for a period of three years without 


Uoitehtread Felleffeat Hatemail not in any way affect 
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adversely the amount of pension of these appli- 
canis. Since the stoppage of increment 1s with- 
out cumulative effect and to operate only for a 
period of three years, the pay of the applicants 
will be restored after operation of the penalty. 


In a case where only a minor penalty as con- 
tempiated in Rule 11 of the C.C.S. (C.C.A.) 
Rules is proposed to be imposed an enquiry 1n 
the manner laid down in sub-rules (3) to (23) of 
Rule 14 of the Rules is not mandatory. It is 
only if the disciplinary authority is of opinion 
that such an enquiry is necessary, it need be 
conducted. In these cases, the disciplinary 
authority was not of the opinion that such an 
enquiry was necessary in view of the explanation 
offered by the applicants by way of reply to the 
memorandum of charges. As such it cannot 
be faulied for not holding an enquiry. The 
attack on this ground has to be turned down. 


(B) Dies non for treating absence from duty for 
staging dharna and imposing penalty for the 
misconduct, does not amount to double 
jeopardy 

The question whether the conduct of a 

Government servant who participates in a 
Dharna in front of the office where he is em- 
ployed to protest against the suspension of 
two of his colleagues, after submitting an appli- 
cation for leave on production of medical certi- 
ficate, is becoming of a Government servant 
was specitically considered by a Bench of this 
Tribunal in O.A. No. 86 of 1987 decided on 
13-7-1988. It was held there that abstention 
from work without permission with a view to 
render the functioning of the office to a stand- 
still cannot be considered as conduct becoming 
of a Government servant. Hence we cannot 
agree that on the admitted facts a charge for 
misconduct was misconceived. 


s The averment of the applicants is that 
. the absence on 20-6-1984. dies non has eee 
imposed and as such on the identical charge a 
second penalty should not have been imposed. 
__ When these applicants have admittedly abstained 
from duty on 20-6-1984, the non-payment of 
wages for the day is only the natural consequ- 
ence and it cannot, on any account, be said to 
be penalty. The charge against these applicants 
was that they applied for medical leave and 
AE in the Dharna and thus violated 
Rules 3 and 7 of the Conduct Rules. There is 
‘no merit in the plea that they have been pro- 


d as such the order imposing the penalty of 


ceeded against twice for theo identicpbnchargeukumdagiarscahn Maange Tax and others, 


Comey) 


withholding of increment is hit b 

Article 20 of the Constitution of tee (3) of 
[ S. Jagannathan and others v. Membe 

sonnel), Telecom Board and others 9% 

SLJ (CAT) 550 (Madras Bench).] ` 


132 


Disciplinary authority cannot order de 

enquiry after the enquiry officer has submit 
his report but can only remit back the case s 
further enquiry by the same officer — Onl tt 
original officer is not available ancther office 
can be appointed : 


Pep. 
1989 0) 


Held: the relevant position regarding action 
to be taken by the Disciplinary Authority on 
receiving Inquiry Officer’s report is to be found 
in Rule 15 of the C.C.S. (C.C.A.) Rules, 1965, 
Sub-rule (1) of that rule lays down that the 
Disciplinary Authority if it is not itself the 
inquiring authority may, for reasons to be 
recorded by it in writing, remit the case to the 
inquiring authority for further inquiry and the 
inquiring authority shall thereupon proceed to 
hold the further inquiry according to the pro- 
visions of Rule 4, as far as may be. We find no 
force in the submission that the Disciplinary 
Authority had no power to remit the case to the 
inquiring authority for further enquiry as pro- 
vided in Rule 15 (1) of the C.C.S. (C.CA) 
Rules. In the present case, the Inquiry Officer 
had pointed out that the Presenting Officer ha 
not produced the relevant documents before 
him and they were not exhibited also. In view 
of this position if the Disciplinary Author 
thought that the enquiry was not cone 
properly we do not see that he had no pota : 
remit the case back to the Inquiry Officer. a o 
the previous Inquiry Officer 1s not ava 
the Disciplinary Authority cannot appoi i 
ther person as an Inquiry Officer. If the it the 
plinary Authority feels it proper to rem 
case back to the enquiring aut 
Rule 15 (1) of the C.C.S. (C.C.A.) rigina 
shall have to decide as to whether the oar 
Inquiry Officer would be available ie he 1 
further enquiry and only if he finds oe 
not available then alone he can appo! 
other person as the Inquiry Officer. nas 19 

The Disciplinary Authority, however suld be 
power to direct that a de novo enquiry Sa 
held in place of the previous enquiry: Çon 

p ` y. Chief © 
[ Motiram Tejumal Gurbaxani V- R 198 


(2) CAT 88 (New Bombay Bench). | 
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Act, Government Savings Banks Act, 
Government Savings Certificates Act, Indian 
Evidence Act, Indian Penal Code and Code 
of Criminal Procedure. 
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SUPPLY OF BOOKS TO 
GOVERNMENT OFFICES 


Terms and Conditions 


1. Orders costing up to Rs. 200 will be 
executed by V.P.P. only. We do not issue pre- 
receipted bills for V.P. despatches nor do we 
issue separate receipts. The V.P. cover and our 
invoice card are to be treated as vouchers 
by Government Offices, vide Note 1 below 
Rule 206, C.T.Rs. 


2. Orders costing more than Rs. 200 may 
be executed on Credit Bill basis, only if a 
request is made to that effect. The books will 
_ be sent by Registered Post. 


3. Ten per cent of the value of books will be 
charged towards packing, forwarding and 
postage; in addition, Registration fee and 
_V.P. fee will be charged extra. 


4. Parcels of value not less than Rs. 400 can 
be sent by rail at request. Rs. 25 will be charged 
per parcel towards packing and forwarding. 
_ Parcels will be booked “Freight To Pay”. 


= 1. Orders costing up to Rs. 200 will be executed against 
= pre-payment or V.P. Post only. Orders exceeding Rs. 200 
; ay) normally be sent by Registered Post unless specifically 
_ requested for despatch by Road/Rail and provided the 
weight of the parcel is not less than 10 kgs. 


_ 2. Packing, Forwarding, Postage, Registration fee and 
-P. fee will be charged extra. 


_3. In the case of despatches by rail, forwarding charges 
25 per parcel extra. Parcel will be booked “Freight to 


ces are NET. No discount is allowed. Prices ruling 
í he date of supply will be charged. 


at ue, failing which they will carry interest at the 
of 2% per month from the date of the bill. 


nent should be made by crossed demand draft 
Madras. Cheques on Madras banks are 


ade by outstation cheques, a sum of 
000 and Rs. 10 for each subsequent 
re should be added towards collection 
to the amount. 
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SUPPLY OF FORMS TO GOVERNMENT OFFICES 


Terms and Conditions 


: any circumstances. 
| FORMS & REGISTERS 
= 28 
Ltd KASH BateNlen2ZAGRUMMADRAS - 600 025 


5. Prices are NET. Nod 
(Prices ruling on the date 
charged.) 


iscount is a 


llowe 
of supply Owed, 


Will be {1 


6. Credit bills should be set 


tled within te 
days from the date of issue, f Within fifteg 


Taaa ey es ae 


3 : ailin ; 
will carry interest at the rate of 2% eo 

7. Payment should be made onl b : i 
demand draft on any bank at Madras! mee 


> 


ques, y 
Rs.10 } 
r part thereof 
On charges, in 


a 


Mga td 


8. If paymentis made by outstation che 
a sum of Rs. 20 for the first Rs. 1,000 and 
for each subsequent Rs. 1,000 o 
should be added towards collecti 
addition to the bill amount. 


; The above terms of supply are not applicable 
in the case of purchases from our agents. They f 
may have their own terms and conditions, | « 


SWAMY PUBLISHERS (P) LTD. 


164, R.K. Mutt Road, Post Box No. 2468 — 
MADRAS — 600 028 


8. Our liability for delivery of the goods ceases as so 
as they are placed on Rail or with Road Carriers at the place 
of despatch. E 4 

9. We are not responsible for any delay in transit orin p 
delivery. E 

10. The transactions shall be subject to Madras Loni 
Jurisdiction. A 
11. Sales Tax and local taxes extra. For sales | 
Tamil Nadu TNGST as applicable from time to tim? 
charged. The present rates are TNGST 5%, Surchar 
ST 10%, Addl. Surcharge 5% of ST. ; 
12. Inter-State Sales Tax is chargeable at 10%. ? 
Sales Tax will be collected at 4% only in oe 
‘D’ Forms are sent in duplicate alongwith ee 
order by the Government offices who aré auth 
issue ‘D’ Form. vill an 
13. If CST at 4% has been charged in the PY 


pill should 
Inter- 


panied by ‘D’ Forms in duplicate. 
at 10% will be payable. A supple : 
ence of 6% will be issued, which cannot 
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uent unauthorised absence oyver a long period 
ifies removal from service 
‘eld: the learned counsel for the applicant 
sued before us that the factum of the appli- 
aA being absent on particular days for parti- 
: Fi period as mentioned in the charge-sheet 
| vere correct but those were for certain com- 
‘gelling reasons inasmuch as the applicant was 
iland unable to attend to the work. The appli- 
ant was not aggrieved by the procedure fol- 
| owed by the Enquiry Officer. He was only 
aggrieved by the harshness of the order of 
emoval. The substance of the argument was 
hat when the applicant had admitted being 
absent on particular days over the period of 
wo years, and had shown good cause for his 
bsence, he should not have been awarded the 
xtreme punishment of removal from service. 
He should have been continued and a chance 
should have been given to him. 


There is a world of difference between un- 
horised leave and frequent absence by leave. 
Unauthorised absence from duty violates the 
provisions of Rule 3 (ii) and Rule 3 (iii) of 
Railway Servants (Conduct) Rules, 1966. A 
tailway servant is not expected to be absent 
from duty unauthorisedly. In any event, he has 
to apply for regularisation of leave taken and 
Play for leave. There is no indication in the 
ers on the record that the applicant had 


a n any leave or that the leave taken by him 
| Was re 


duty, 
‘Nothi 
A ti 


The frequency of un- 
absence is also a fact to be taken 
A A person who is ill may 
of gettin ' way from service for the purpose 
Ditals de, Teatment. The Railways have hos- 
? OG and other arrangements for the 

von their staff. There is nothing to 
1 | facilities at the applicant ever availed of those 
; ‘at he ig d n the contrary, his pleadings show 

ci | Vate ș taken medical assistance from pri- 
Had he taken medical assistance 
Iways, there would have been 
s being absent for a just cause 
ing hi ane good ground for con- 
agilanandam v. Union of India and 
($782) 10 ATC 434 (Ernakulam Bench). ] 


ave to be a 


edie ey a 
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Holding a review D.P.C. in order wheo there is 
a grave mistake in assessing number of vacancies 


_ The sole question which fell for determination 
in the present case was whether a list of selected 
candidates for promotion to the post of Senior 
Draftsman, duly approved by the competent 
authority could be ignored and a fresh D.P.C. 
held for preparing a fresh select list on the 
ground that the previous D.P.C. had considered. 
and recommended candidates on the hypothesis 
that there were 15 vacancies, whereas the number 
of such vacancies was, in fact only 12. 2 


The grievance of the applicants was that the a 
previous panel based on the recommendations s 
of the former D.P.C. having become final, the 
respondents were not competent to cancel the 
same and convene a review D.P.C. for prepar- 
ing a fresh panel in respect cf 12 vacancies only. 
In other words, their contention was that they 
having been duly selected and approved for 
promotion to the post of Senior Draftsman, the 
action of the respondents ignoring them by 
cancelling the previous panel of selected candi- 
dates and preparing a fresh panel was totally 
illegal and invalid. 


Held: a perusal of the O.M., dated 24-12-1989, 
would show that one of the considerations, 
which weighed with the Government for res- 
tricting the zone of consideration to three times 
the number of available vacancies was that a 
large field of choice might result in excessive 
supersessions, which would in turn upset the ? 
relative seniority position in the higher post. 
This consideration, is quite weighty and res- — 
triction of choice to three times the number of | 
clear regular vacancies is aimed at keeping an 
balance between the necessity and desirability of 
having persons of merit at higher levels as : 
eliminating chances of heart-burning amongst — 
the eligible candidates im the feeder channel. 
Surely large-scale supersessions are bound to 
create dissatisfaction and dismay amongst 
eligible candidates in the feeder channel. 


tion can be taken to the appr 
no excepti een 
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no mala fides on the part of the respondents in 
doing so. 


The question for determination which would 
still survive, however, is whether it was open to 
the respondents to 'do so after having approved 
the panel of selected candidates drawn by the 
first D.P.C. Instructions on the point are con- 
tained at pages 559/560 of Appendix 29 of 
Civil Service Regulations, Volume iil, by Lakhi 
Singh Chaudri. On a plain reading of the afore- 
said instructions which in the absence of any 
statutory rules to the contrary are binding and 
fully effective, it clearly emerges that uninten- 
tional mistakes involving grave errors in pro- 
cedure followed by the D.P.C. or factual mis- 
takes arising out of non-furnishing of material 
facts to the D.P.C. can be rectified by the review 
D.P.C. This is precisely what has happened in 
this case. Certainly candidates who were senior 
to the applicants were prejudiced by the enlarge- 
ment of the zone of consideration because the 
previous D.P.C. considered 45 officers instead 
of 36 only on the assumption that there were 15 
vacancies of Senior Draftsmen; which would 
have naturally led to unwarranted supersessions 
of the officials senior to the applicants. So, even 

_ though the cancellation of the previous panel 
and preparation of a fresh panel may have 
caused some heart-burning or hardship to the 
applicants, the court has to take justice-oriented 
approach to the whole matter. Having regard 
to the totality of the circumstances of the case. 
‘we are not persuaded to hold that the action of 

the respondents in convening a review D.P.C. 

for the reasons stated above is vitiated by any 
illegality or mala fides. : 


_ [Budhi Singh Rajput and others v Uni 
__ India and others, (1989) 10 ATC 583 (C nion Gy 
_ Bench). ] WO) (Chandigarh, 
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for promotion cannot be cancelled without 
1g, any reason giving opportunity to persons 


n order was passed by the 
Manager, Alipurduar jake 
ie panel of the selected candi- 
tion from Class IV category 
was cancelled. By that 
iven to the 


ised 


{ 


| ceeding was vitiated as barred by 


n Public Domain. Gurukul Kangri Collection, Haridwar 


that order as arbitrary and as in 
lation of the principles of natural rae 
ing to him without assigning any a 
vithout giving him an opportunity op 
his submission the respondent an R 
not lawfully cancel the panel ang m could 
promotion. annul his | 


Omplete 
tice, Accord. 


According to the respondents, the 
successful candidates was cancelled P EF 
General Manager for various irregularit 
conducting the selection. EE 


: : ground 
against that the applicant could not have ia 


say especially when he was promoted to C r3 
purely on ad hoc basis. ass 


Held: the applicant got no opportunity to | : 
have his say against cancellation of the pane 
and exclusion of his name from the selection 
list. Ii is curious to note that in the impugned 
order no reason for such cancellation and exclu 
sion had been assigned. The action of the res 
pondents being violative of the principles o 
natural justice is liable to be struck down. 


[ Shivji Ray v. Union of India, (1989) 10 ATC | 
439 (Calcutta Bench). ] E 
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Initiation of departmental proceedings against 
retired employee — Computation of four years 
period of limitation $ 


Madurai, retired on superannuation on 29-2-19 
During the latter half of the year 
arrested by the C.B.I. alongwith cer E 
officials of the department in connec raced | 

criminal case following which he was B P 4 
under suspension. He continued to ea 

suspension till retirement. After oe x 
departmental proceedings were institute ) Rule 
him under Rule 9 of the C.C.S. (Pensioni A 
1972. An enquiry was conducted as & I7 
which it was held that the charge was ons 
and thereupon by order, dated Wlah! 
penalty of withholding of the enti? 
otherwise admissible to the applicant s 
manent basis was imposed. By t e 
application the applicant assailed the or 


It was urged that the entire discir ial 


cay of clause (b) of sub-rule (2) of Rule 9 of 
WN OCS. (Pension) Rules, 1972, since the 


e o related to events which took place more 
a four years before its institution, 
th 


Held: no doubt there is a bar against the 
„stitution of departmental proceedings against 
n vernment servants who have retired from 
C in respect of any event which took place 
Bre than four years before such institution. In 
this case the memorandum of charge was issued 
only on. 19-11-1981 and the event in respect of 
which the misconduct was attributed was stated 
to have been committed between August, 1976 
and February, 1977. However, as it is admitted 
that before the institution of the departmental 
proceedings there was investigation by the C.B.I. 
after registration of a case against the applicant 
pursuant to which the applicant was placed 
under suspension by the order, dated 9-11-1977, 
the departmental proceedings, for the purpose 
of Rule 9 of the Pension Rules are to be deemed 
as having been instituted from the date of sus- 
pension of the applicant in view of clause (a) 
of sub-rule (6) of Rule 9 of the Rules. 


With respect to the penalty, we are in agree- 
ment with the submission of the counsel for the 
applicant that the withholding of the entire 
pension on a permanent basis is disproportionate 
to the alleged misconduct, and that the interest 
‘of justice will be satisfied by the withholding of 
Sper cent of the pension otherwise admissible 
to the applicant on a permanent basis. 
okt Paul v. Secretary, Ministry of Finance, 
prernment of India and another, (1989) 10 ATC 
65 (Madras Bench). } 
ee 


WANTED 
ASSISTANT 
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ental cage of Service Rules for 
Practical Government employees with 
blish experience in administration, 
ment and Accounts Sections. 


ee near Mylapore, Madras City, 
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SwamysnewS 
Terms and Conditions 


1. Subscriptions are Payable in advance. 
Enrolments from earlier months wi!l be subject 
to availability of back copies. 


2. Subscriptions should be sent only by 
Bank Draft on any Bank at Madras, in favour a 
of Swamy Publishers (P) Ltd. Money Orders E 
and Postal Orders NOT accepted. E 


3. Subscriptions once enrolled cannot be 
cancelled and no part of the amount paid is 
refunded under any circumstance. 


4. Remittances for renewal should reach us 
a month before the expiry, indicating Subscrip- A 
tion Number together with payment by Bank A 
raft. 


5. Requests for change of mailing address 
should reach us a month in advance. Such 
requests should indicate Subscription Number. 


6. The period of subscription enrolled is 
based on the current subscription rates and 
holds good only as long as these rates are in 
force. 


7. The rates are subject to revision at any 
time by our announcement in SwamysnewS 
or an intimation from this office. The periods 
of subscription for amounts already paid will 
be refixed when rates are revised. 


8. SwamysnewS will normally be posted 
by the 7th of every month. The posting may 
be delayed by a week if any latest important 
Government orders are to be included. 


9. Posting is done through our computerised 
mailing system. We make sure that the journal 
is mailed to all subscribers and we hold the — 
receipt from the post office as proof. 

10. Journals are mailed by ordinary post at 
the subscriber's risk. Subscribers are advised 
to get their copies by registered post on- 
ment of an additional amount of Rs. 60 per 
for any number up to 40 copies per month. — 

11. The magazine reaching Governme 
offices by designation are not usually prese a 
carefully or they get pinched. Please giv 
addresses. a 

12. Please quote your Subscriber ni 
all correspondence. aa 

13. All disputes are subject 


ah 
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Swamy’s Compilation 


of 
ERVICE RULES 


ry Bi y i z for 
+ Bi. 4 Se 
¥ Ke 
hA EXTRAEPARTMENTAL STAFF 
INO e ait in Postal Department ( 
i ae ‘s {Be Pal ( 
Sl ee hea By 
P. MUTHUSWAMY and V. BRINDA ( 
x k & * ( 
: ¢ 
Contains 
pasese sacs sesseesusgpsssese suse sese arse Sesesese sesesesesesesesesrscsa € 
' H 1. EDA Conduct and Service Rules; t 
2. Method of Recruitment; i ( 
3. Training Programmes; 

4. Standards for calculation of workload for fixing consolidated basic allowance; A C 
5, Fixation of Pay and Allowances and productivity linked bonus; (a 
6. Rules of Recruitment (from EDAs to Postmen and Mail Guards); ( 

i 7. Promotional Avenues to regular departmental cadres; ` 
8. Decisions and clarifications of Director-General;. and c 
d 9. An exhaustive Case-Law Digest of various cases in High Courts. H X 
poepeseseseseseseseseseseseseses esese5es 2seseseseseseseseseseseseses C 

An indispensable reference book for all the Administrative Authorities 

dealing with Extra-Departmental Staff and to every ED employee to C 
know his rights, privileges and entitlements C 
C 


All about ED Agents is one volume. A masterly presentation 
never before attempted by any other author 


Fourth Edition — Price: Rs. 25.00 
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Consumer Price Index 


[ Base year 1960 = 100] S 
Month Monthly 12 monthly Month Monthly 12 monthly 

Index average Index Index average Index AS 
October 1988 823 115.17 April 1989 823 807.50 as 
November 828 781.25 May. 5 833 812.67 S 

» 818 786.75 June s 838 817.33 
1989 813 791.75 July 5 848 821.75 S 

` 813 797.08 August z 857 826.50 


818 802.50 September ,, 867 


831.58 
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Catalogue Title of the Books Edition Price 
No. Rs. P. 
REFERENCE BOOKS (Continued) 
C-28 Swamy’s P & T Financial Handbook, Vol. I nS 1988 55.00 
C-30 Swamy’s Introduction to Indian Government Accounts and Andie. 1989 40.00 
C-31 Swamy’s Compilation of Service Rules of Postal Extra- Departmental 
Staff aoe wa aa 1989 25.00 
C-34 Swamy’s P & T Manual, Vol. VIII ine 1983 21.00 
C-36 Swamy’s Central Administrative Tribunal (Act, Rules bal Or dS) 1989 15.00 
C-38 Swamy’s Compilation on Central Government Departmental 
Canteens 1988 20.00 
C-39 Swanmy’s Compendium of Government Orders on. Fourth Central 
Pay Commission Report including Supplement (Reprint) ee 1988 60.00 
C-39-A Supplement — August, 1987 oa 5.00 
C-40 Swamy’s Compilation on Re-employment of Ponsionera —- Crfitene 
and Ex-Servicemen 1988 15.00 
C-42  Swamy’s Compilation on NEES to Centr al Government Senvants 1989 Bote 
C-43 Swamy’s Compilation of Central Government Account (Receipts and 
Payments) Rules 1988 25.00 
C-44 Swamy’s Compilation on Seniority and romokon in Central Govern 
ment Service 1989 40.00 
C-45  Swamy’s Compilation on Reser Tae and COA for S.Cs. oa 
S.Ts. 2 1989 50.00 
-C-46  Swamy’s Compilation of All ibaa Services Geno) Rules an 1989 12.00 
C-48 Swamy’s Compilation of All India Services (Conduct, Pisselng and 
Confidential Reports) Rules ... 1989 38.00 
C-50  Swamy’s Compilation of All India Sales (homeo ELG) Rules 1989 18.00 
C-51 Swamy’s All India Services Manual ms 1989 100.00 
C-52 Swamy’s Compilation of All India Services (Death ARE 
Benefits) Rules i Pa 1989 40.00 
C-53 Swamy’s Compilation on Confidential Repon ts ee 1989 11.00 
C-56 Swamy’s Compilation on Uniforms for Groups ‘C’ and ‘ D Emplovess 1989 16.00 
C-86 Swamy’s Annual — 1986 — Orders on Service Matters.. Bee 1989 70.00 
C-87  Swamy’s Annual — 1987 — Orders on Service Matters... ae 1989 100.00 
C-88  Swamy’s Annual — 1988 — Orders on Service Matters... Bee 1989 ae 
SPECIAL BOOKS 
S-1 Swamy’s Manual on Disciplinary Proceedings for Central Govern- i 
ment Servants. Complete with Rules, Orders and Case-Law aes 1989 185.00 
j S-2 Swamy’s Complete Manual on Establishment and Administration .. 1989 100.00 
I S33 Swamy’s Manual on Office Procedure (with Notes and Instructions) 1989 50.00 
4 Swamy’s Manual on Administrative Procedure and Processing 
| _ Personal Claims : z 1988 46.00 
S-5 Swamy’s Brochure — Know Yow RA Ba. 1989 9.00- 
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Price List — Swamy’s 


-Catalogue Title of the Books 


No. 


SPECIAL BOOKS (Continued) 


Swamy’s Treatise on Telephone Rules (Indian Telegraph Act, Indian 
Telephone Rules, Digest on Rules and Orders together with come 
of Orders and Case-Law) ; 

Swamy’s Case-Law Digest of Goverment Sevans Cases — 
Vol. I — 1986, 1987 and 1988 ; 

Swamy’s Book of Addresses and Felephonies | 


ACTS 


Indian Evidence Act : 

The Constitution of India with p: A date Admon 

Swamy’s Treatise on Employees’ State Insurance Act . : 
Swamy’s Treatise on Employees’ Provident Funds Act and Scheme. 
Swamy’s Ready Reckoner for Employees’ Provident Fund 

The Prevention of Corruption Act 


GUIDEBOOKS 


Swamy’s T.A. Rules Made Easy 

Swamy’s Pension Rules Made Easy 

Swamy’s Leave Rules Made Easy 

Swamy’s Pay Rules Made Easy .. 

Swamy’s Guide to P. & T. Riera Handbook. Vol. i 
Swamy’s Master Guide to F.R. & S.R. and Service Rules 
Swamy’s Income Tax on Salaries 

Swamy’s Guide to IPO Examination — Paa I 

Swamy’s Guide to IPO Examination — Paper II 
Swamy’s Guide to IPO Examination — Paper IV 


Swamy’s Guide to Promotion Examination — Postal and soning 
Assistants 


Swamy’s Guide to P. & T. L.S. G. Eanan -— Paper I — Part A 
Swamy’s Handbook for Central Government Servants .. : 
Swamy’s Examiner on Constitution of India 

Swamy’s Precis and Draft Made Easy 

Swamy’s Examiner on C.C.A. and Conduct Rules FE 

P. & T., J.A.O.’s Exam. Part I — Rules, Syllabus and MENENS 
P.O., R.M.S. & D.T.O. Accountants’ Examination -do- 


Sra s Guide to Advanced Accounts and Costing — J.A. O's S 
Examination — Part I (Postal and Telecom Wings) 


Guide to General Financial Rules and Procedures — P. &T, J.A. O's S 
— Subject IN, Vol. I — Theoretical 


Swamy’s Guide to Section Officers ranio 


41 Peny s Guide to C.A.I.I.B. Examination, Part I — OIE 


* Under Print 


a by < J. DORAISWAMY at Jayaram Press (Madras), 108, Gangai Amman Koil Street, 
aS = ve 
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Price ¥ 
Rs. P. 18 
1989 95.00 (0 
1989 95.00 & 
22.00 & 
1989 14.00 
1989 39.00 | 
1989 60.00 | 
1989 60.00 
1989 10.00 
1989 6.00 | 
1989 23.00 
1989 31.00 
1989 13.00 
1989 32.00 
1989 26.00 
1989 48.00 
1989-90 18.00 ! 
1990 a 
1990 a 
1990 T 
1989 60.00., 
1988 16.00 
1990 40.00 
1989 18.00 | 
1989 39.00 | 
1988 17.00 
1989 6.00 
1984 3.00 , 
1989 60:00. | 
1989 4500 
1989 40.00 
Vadapalani, | 
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